
Hinds Building Services is committed to ensuring the safety of all key stakeholders, including 
children and vulnerable adults. Each employee, subcontractor or other stakeholder has a duty 
to ensure that such individuals are kept safe. We accept our primary responsibility under a 
duty of care to make appropriate arrangements to safeguard and promote the welfare of 
children and vulnerable adults.  

Hinds Building Services aims to ensure that no act or omission on the part of the organisation, 
or that of its staff, or consultants or sub-contractors puts a child, young person or vulnerable 
adult inadvertently at risk; and that rigorous systems are in place to proactively safeguard and 
promote the welfare of children, young people and vulnerable adults and support staff in 
fulfilling their obligations. To support this, we aim to DBS check all of our employees. 

This proactive duty applies to all parties who work directly or indirectly with this company. It is 
anticipated that similar measures are included in the operations of sub-contractors and 
suppliers. 

Unsupervised Property 

Except in extreme emergency cases, where the life of a child or vulnerable adult is at risk, no 
employee or sub-contractor is allowed to enter premises where a child or vulnerable adult is 
in the premises alone. In such cases, where necessary, the police should be contacted. In 
other cases, the key caregiver of the vulnerable adult is expected to be in the property during 
the commencement and until completion of the work. 

Legal Compliance 

Hinds Building Services will ensure compliance with all legislation, regulatory instruments, 
standards and internal policies, including this policy. 
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