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2020 ISSUES IMPACTING VETERANS




DEFINE THE PROBLEM

Veterans are often not allowed the opportunity to )-

express themselves during service

Thousands suffer in silence for various reasons

e Mission comes first above all

 Cultural stigma — “help equals weakness”

* \eterans are provided minimal transitional
resources

* \eterans experience a sense of loss after service




DEFINE THE PROBLEM

Over 700,000 veterans are struggling with
mental illness (NCBH, 2020)

 Less than 50% receive treatment
 Struggle with Depression, TBI, PTSD
« This often leads to a high-rate of suicide

TRANSITION INFORMATION

The transition from
military life into the
civilian workforce can

be difficult for service
OF VETERANS INDICATE THEIR TRANSITION members and their

WAS MORE DIFFICULT THAN EXPECTED families

2%

agree their transition was
confusing

/6%

of veterans agree when
asked if their transition
was stressful



DEFINE THE PROBLEM

Table 2. Age- and Sex-Adjusted Veteran Suicide Rate per 100,000 Population Members, 2005-2017

Age-and-
Sex-Adjusted
Suicide Rate

Suicide Average Veteran
Deaths per Day Population

24,240,000
23,731,000
23,291,000
22,996,000
22,603,000
22,411,000
22,061,000
21,765,000
21,415,000
21,029,000
20,560,000
20,170,000
19,803,000




GOAL SETTING AND MOTIVATION

Setting realistic/challenging goals — can enhance meaning and increase internal motivation



GROWTH MINDSET




Cultural

Sensitivity During

COVID-19

Thiree Tenets of Cross Cultural
Communication to cultivate
relationships that counteract

fears, encourage safe
behaviors, and create trust
during the pandemic

EMPATHY
Emipathry is am action.
Shiow patients you care
about what they are going
through: Attune to their
experience, listen closely,
use positive body
anguage, and use
strength-based language.

CURIOSITY
Be authentic and
demonstrate genuine
interest in the challenges
posed by the pandemic.
Ask direct questions
about how it is impacting
their lives and
their loved ones.

RESPECT

Misinformation abounds
during times of
heightened fear. Focus on
what we can do to prevent

the spread of disease. -
Prowide up to date
information and reliable
FESOUrCes ina caring way. |
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Adapted from Cuality Inberact s

Self-Care Techniques .
At Your Desk »
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Grounding: Practice using the 5-4-
3-2-1 Grounding Technigue to

- Prayer ar Maditation:

Hepaat INSpinng mdantsa or prayer
while practicing deep hrenthmg
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Essential Oils: Use sssential oils
like lovendear, wild orange, or
bergamat to relieve stress

Move Your Body: Stretch Malk for
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Water a Plant: Keep a plant on your
desk to water and take care of,
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TIPS TO PREVENT TRAUMA
SYMPTOMS FROM
WORSENING DURING
COVID-19

CONNECT

REACH OUT

Resilience Building Tips

Coronavirus (COVID-19)

Trauma Informed Care principles help the

workforce adapt to challenges ahead

Everyone is in a state of

Everyone needs to feel
supported

nowledge and uti

Dpenly app
dedication

Confidence in people and
systems is diminished
Trust is built through practice
and intentional r

Staff may
intentions
Be accepting of staff who are
slow ta trust
tand that staff can

tion and dif

Offer choice when

shared with al

Collaboration

Working together even
when apart

shoration durin

gsharing platforms
Look

Highlight share
humanity

Peer Support

More than ever, rely on
each other

for staff
nd self-care.
der a buddy sy m
ctice Mental Health




