
Top 5 Tips for 

Great Conversations 

With Neurodivergent Employees

B E E B R I L L I A N T P E O P L E . C O M



Ask open questions -

What, not Why?



Be Honest

You don't have all the

answers - nor do they!



Be authentic, show

some vulnerability 



Just ASK!

Don't make assumptions



Adopt a person

centred, not label

led, approach 


