Crem‘in% Atomic Habits
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IMMENSE ENERGY
OR POWER

4 LAWS OF BEHAVIOR CHANGE

Levers to Establish Good Habits

MAKING BREAKING
GOOD BAD

Make it obvious —> Make it invisible

Make it attractive —> Make it unattractive

Make it easy —> Make it difficult

Make it satisfying —> Make it unsatisfying
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Options for
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Bad Habits
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Idem‘ify'Based Habits

“Every action you take is a vote
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FOUR QUESTIONS
TO ASK YOURSELF
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AROUND, WHAT WOULD THEY SAY Member-exclusive with James Clear

available through Nov. 21, 2024.
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Identify your season of life: .
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