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Introduction
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Cherie is a top industry expert with over 20 years of experience in the benefits industry.  Her 
experience includes benefit program strategy, health care reform (PPACA) guidance, financial 
analysis, account management and customer service.  Currently, she leads our large group and self-
funded team.  Prior to joining The Wilson Agency, she worked as Principal and Senior Consultant for 
Mercer Health & Benefits where she focused on mid-sized to large employers with benefit plans 
ranging from 200 to more than 15,000 employees, multi-state employers in different industries 
such as professional services, manufacturing, public employers and senior living companies.  Cherie 
is a member of the Employee Benefits Planning Association (EBPA), International Foundation of 
Employee Benefits (IFEBP) and holds life and disability licenses in several states to accommodate 
contracting.  Cherie holds a B.A. in French with Minor in Business from the Seattle University and 
serves as a volunteer for the French American School of Puget Sound.

Stephanie is a seasoned employee benefits professional with over 15 years of experience in all facets of 
employee benefits. Previously, Stephanie worked as human resource benefits manager for Yukon 
Kuskokwim Health Corporation (YKHC), giving her a strong understanding of the benefits for a hospital 
system. During her time at YKHC, she coordinated benefit plans for over 1,200 employees in multiple 
remote Alaska locations. Her current role as benefits advisor allows her to use her thorough 
understanding of benefit plans to provide participants with the knowledge they need to build a successful 
and sustainable benefit package. Prior to moving to Alaska Stephanie worked for a tribal organizations 
doing business in South Dakota. Stephanie graduated with honors from National America University with 
a Bachelor of Science in Accounting.



Today’s Discussion
❑Federal Employee Health Benefit Plan

❑Eligibility

❑Benefits

❑Costs

❑Application

❑Administration

❑Questions?
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Healthcare Reform & Tribal 
Employer Eligibility

4

ACA – Signed March 23, 2010
◦ Allowed tribal employers access to Federal Plan

◦ Starting May 1, 2012

Controlling company must have at least one of the following contracts
◦ Indian Self-Determination and Education Assistance Act (ISDEAA); or 

◦ Title V of the Indian Health Care Improvement Act (IHCIA)

Alaska Native employers interested to reduce health plan premiums
◦ Results may be different based on location of employees and current plans and 

contributions offered 
◦ Alaska-based employees

◦ Large number of employees in lower 48



Company Eligibility
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Tribal employer (Controlling Company) must verify they are carrying out at least one of the 
following programs:

• Indian Self-Determination and Education Assistance Act (ISDEAA); or 

• Title V of the Indian Health Care Improvement Act (IHCIA)

Employer must offer FEHB to all eligible employees within the tax ID number, with exception of:

• Employees that are covered under a separate collective bargaining agreement

• Employees that are covered under a separate plan for SCA (Service Contract Agreements)

Subsidiaries can make their own decision on if they will join FEHB

No minimum number of employees are required to enroll to participate in FEHB

Tribal coverage can continue to be offered to tribal members.  Tribal employees are eligible for 
FEHB coverage regardless of tribal status.



Employee Eligibility
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Who is eligible?

• Common Law Standard Employees:  Full-time and Part-Time 
employees

• Seasonal employees: if expected to work 130 hours per calendar 
month for at least the upcoming 90 days

Who is NOT eligible?

• Board members, unless they meet both the common law standard of 
employee and FEHB eligibility requirements

• Current COBRA participants

• Domestic Partners

• Temporary, seasonal and intermittent employees



Coverage Effective Date
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Employees are eligible on 1st day of employment

Election Period:  31 days prior to 60 days after eligibility date

Effective Date:  1st day of the 1st pay period that begins after: 
◦ the FEHB enrollment request is received; AND

◦ That follows a pay period during any part of which employee was in pay 
status

Example: 
Event Status

Eligibility Date February 1

Enrollment Request February 15

Pay Period (in which employee 
is in pay status)

Ends on February 25

Coverage Begins February 26

Typical 
outside 
FEHB: 
Coverage 
would begin 
February 1



Employer Contribution Requirements
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Tribal Employer is required to contribute the lesser of:

•72% of amounts OPM determines are the Program-wide weighted average of premiums in 
effect each year, for self only, self plus one, and self plus family enrollments, respectively

•75% of the total premium for the particular plan an enrollee selects

•Contributions will vary by plan (and by state for HMO plans)

•Rates are three-tier

•Single Employee

•Employee plus One

•Employee plus Family

Large tribal employers are using the rates set by the Federal Government 
for ease of administration

•Employers may contribute up to 100% of the premium



Employer Contribution Requirements
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Full Time Employees (32+ hours per week)

• Standard tribal employer contribution

Part Time Employees (16-32 hours per week)

• May receive a pro-rated tribal employer contribution

Part Time Employees (less than 16 hours per week)

• Standard tribal employer contribution



Plan Rates
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Employees have many options for plan design and network.

Fee for Service plans:  National rates 

HMO or Regional Plans: Vary by state

Administration:  Premiums are paid in arrears



11

Examples 
of Rates: 
National
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Examples 
of Rates: 
Alaska 
HMO or 
State plan 



Benefits
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Medical plans – Fee-for-Service (PPO) Plans and HMO / State Plans 
available

• Nationwide plans are FFS

• HMO plans are available in all states.  These plans do not have Out-of-Network 
benefits.

Dental and Vision – Tribal employees are not eligible for these 
plans

Federal Employee Group Life Insurance (FEGLI) – this benefit is not 
available to tribal employees currently, but should be in the future



Benefit Plan Options
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Employer needs to offer all plans and not influence 
choice of plan

Employer cannot limit the number of plan choices

For plan options:  https://www.opm.gov/healthcare-
insurance/tribal-employers/health-insurance/

https://www.opm.gov/healthcare-insurance/tribal-employers/health-insurance/
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Choice:
Different networks that 
vary by state, region, 
carrier & plan choice

15 plan choices in Alaska
◦ 12 national plans

◦ 3 closed network – state 
specific plans



Sample 
Benefit 
Comparison

Major difference for 
members outside of 
IHS will be the Out of 
Network Benefits

Balance bill amounts 
do not count toward 
Deductible or OOP 
maximum

Benefit SAMPLE PPO Plan  1.00 FEHB BCBS Standard Plan  
1.057

National Plan

FEHB Aetna HealthFund
HDHP 22
Regional

In-Network Out-of-
Network
Based on 80th

percentile

In-Network Out-of-
Network
Based on 125%  
Medicare

In-Network Out-of-
Network
Based on 125%  
Medicare

Deductible:
Individual / 

Family
$500 / 
$1,500

$500 / 
$1,500

$350 / $700 $350 / $700 $1,600 / 
$3,200

$1,600 / 
$3,200

Out-of-
Pocket Max

Individual / 
Family

$1,500 / 
$4,500

$1,500 / 
$4,500

$5,000 / 
$10,000

$7,000 / 
$14,000

$6,000 / 
$7,900

$7,000 / 
$14,000

Office Visit
Primary / 

Specialist

Deductible waived

$25 / $25 
copay

Deductible waived

$25 / $25 
copay

$25 / $35 
copay

Deductible +
35% 
coinsurance

10% 
coinsurance

40% 
coinsurance

Hospital 
Services and 
Inpatient 
Facility

20% $350 
deductible / 
copay, then 
15%

$450 
deductible / 
copay, then 
35%

10% 
coinsurance

40% 
coinsurance

Emergency 
Care

$100 
copay, 
then 20%

15% 35% 10% 
coinsurance

40% 
coinsurance

Pharmacy 
(Retail)

Generic
Brand 

Preferred
Brand Non-

Preferred

$10
$20
$40

Tier 1: 20%
Tier 2: 30%
Tier 3: 45%
Tier 4: 30% 
Tier 5: 30%

$10
50% to $200

50% to $350 
($700 NP)

40% 
coinsurance

Specialty: 
not covered



SAMPLE compared to FEHB PPO 350 

FEHB: Nationwide BCBS Standard Plan 
with $350 deductible

FEHB: AK Aetna HealthFund HDHP

Employees may opt for less expensive 
plans which would have different results

Sample PLAN*
FEHB  2019

BCBS 
Standard

FEHB 2019
AK Aetna 

HDHP

Employee $620 $742 $660

EE + Spouse $1,363 $1,622 $1,427

EE + 1 Child $1,096 $1,622 $1,427

EE + Children $1,096 $1,719 $1,455

EE + Family $1,842 $1,719 $1,455

* Self-funded mid-size plan



Example 
for Mid-
Size 
Employer

Self-Insured employer

Current contributions: 

• 75% Employer

• 25% Employee

Overall increase for both is 13.1%

Enrollment
Sample 
PLAN*

Enrollment
FEHB  2019

BCBS 
Standard

Employee 100 $620 100 $742

EE + Spouse 75 $1,363 95 $1,622

EE + 1 Child
Included 

below
$1,096 NA $1,622

EE +  
Children

40 $1,096 NA $1,719

EE + Family 75 $1,842 95 $1,719

Monthly
Premium

$346,215 $391,595

Employer 
Cost Share

75% $259,661 75% $293,696

Employee 
Cost Share

25% $86,554 25% $97,899



Example 
for Small 
Employer

Fully insured plan – under 50 
employees

Current contributions: 

• 70% Employer

• 30% Employee

• Shift to 75% / 25% 

Overall decrease in rates is -
32.9%

The employees receive a greater 
discount than the employer

Enrollment
Sample 
PLAN*

Enrollment
FEHB  2019

BCBS 
Standard

Employee 25 $1,146 25 $742

EE + Spouse 6 $2,291 12 $1,622

EE + 1 Child
Included 

below
$2,119 NA $1,622

EE +  
Children

12 $2,119 NA $1,719

EE + Family 6 $3,265 12 $1,719

Monthly
Premium

$87,414
$58,642
-32.9%

Employer 
Cost Share

70% $61,190 75%
$43,982
-28.1%

Employee 
Cost Share

30% $26,224 25%
$14,661
-44.1%



Advantages / Disadvantages

Advantages

• Potential Cost Savings

• Plan choice for employees

• Federal Plan has a much 
larger pool to spread cost 
/risk

• Plans would be set up for 
government contracts, 
instead of waiting until you 
have employees that need 
plan set up right away

Disadvantages

• Loss of control on costs

• Employer must contribute 
at least 72% of employee 
and family premium

• Enrollment for employees 
may be challenging

Other Considerations

• Plan choices and premiums 
vary by state –
administration of 
contributions may be a 
challenge

• Administration of eligibility 
and termination 

• Does this make you an 
employer of choice?

• Claims experience will no 
longer be available 

• Added expense for change 
in eligibility time period



Process for Application

Express interest and 
complete an 

application packet that 
includes signing an 

agreement with OPM 
to participate in FEHB

OPM will send 
Expressed Interest fact 

sheet 

Application Packet –
must be received 60 

days in advance of the 
effective date of 

coverage

Acceptance



Next Steps for ANCs and 
ANVCAs

Partner with The Wilson Agency

• Evaluate feasibility – both administrative 
and financial impact to your organization

• Communications strategy

• Application and enrollment strategy

• Advocacy



The Wilson Agency

907-277-1616
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Clients benefit from a full suite 
of benefit services:

o Plan negotiation, review and   
placement 

o Great customer service

o Compliance support

o AleraHR resource

o Nationwide benefits expertise

o Benefits administration system, 
if desired

o HR Services, if desired


