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ABOUT US : INTRODUCTION

Keen India is established in the year 2023. We are rapidly growing 

human resource consultancy and Skilled Manpower Supplier Company.

We have deployed more than One Thousand Plus Trainees to Industry  

across  India  .  We  provide  highly  skilled  manpower under the NAPS / 

NATS and Student Trainee Under FlexiMoU programs.

We work with many sectors such as

• Manufacturing,  Health care, Life Science,  Hospitality, Retail, and 

many more .

Few  of  our  Valuable  Current  Clients  are as under:

• SRF  Ltd, Pithampur, 

• Kusum Healthcare Pvt. Ltd, Pithampur, Bhiwadi and New Delhi.

• Mankind Pharma, Alwar,

• Euro Safety Equipment, Agra,

• Montage Enterprises Pvt. Ltd. (Unit of Uflex Ltd.), Gwalior and Haridwar,

• Candor Textile, Indore,

• PSA Pharma, Pithampur

• Dular Steel, Agra etc.
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NATIONAL APPRENTICESHIP PROMOTION SCHEME - (NAPS)

Introduced : 19th August 2016 by Govt. of India

Purpose : To provide financial support to the 

Establishments and Promote apprenticeship program. 

Constituents: Basic Training + On The Job Training .

Duration : 6 Months to 12 Months.

Qualification: 5th to 12 & ITI.

Benefits of Scheme :

• Govt. will share Rs.1500 per Apprentice per month (Direct 

Benefit Transfer to Apprentice - DBT)

• Apprenticeship Quota : 2.5% to 15% & for Maharashtra 

State = 2.5% to 25% of Overall Establishment Strengths ( 

Including On roll / Off roll, Contract All )

• The Stipend can be paid from the CSR Budget (over and 

above 2.5% of total manpower)

• No ESIC, EPF Bonus etc. is applicable
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National Apprenticeship Training Scheme – (NATS)

Introduced : The National Apprenticeship Training Scheme (NATS) under the 
provisions of the Apprentices Act, 1961 amended in 1973;

Purpose : To promote Apprenticeship to the Graduates (B.E., B.Tech, Any 
Graduation and Diploma allowing industries to train candidates as per their skill set

requirements.

Qualification : Diploma, B.E., B.Tech or any Graduate

Constituents 
Duration

: On The Job Training .

: 1 Year

Benefits of Scheme : 1- Government Benefits as under

i- For Diploma Rs.4000 reimbursement per Apprentice Per Month.
Ii- For B.E., B.Tech, B.A. B.Com. and B.Sc. Graduate Rs.4500 reimbursement per 

apprentice per month.

2 Apprenticeship Quota : 2.5% to 15% & for Maharashtra State = 2.5% to 25% of 

Overall Establishment Strengths ( Including On roll / Off roll, Contract All )

3 The Stipend can be paid from the CSR Budget (over and above 2.5% of total 

manpower)

4 No ESIC, EPF Bonus etc. is applicable
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FlexiMoU Scheme –  (Flexi –  ITI)
Introduced : Flexi-MoU was introduced in the year 2014.
Purpose : Flexi-MoU scheme is designed to cater to the needs of both industry as 

well as trainee, allowing industries to train candidates as per their skill set 

requirements.

Qualification : 10th/ 12th

Constituents : Basic Classroom Training ( 30%) + On The Job Training (70%)

Duration : 1 & 2 Years

Benefits of Scheme : 1- For participating Industries

i. No ESIC, EPF Bonus etc. is applicable

ii. The Stipend and other admin Expenses can be paid from the CSR Budget.

iii. Apprenticeship Quota : As per Company Requirement

iv. Create new course with customized content

v. Flexibility of selecting the candidates for the training.

2 -For Student Trainees

i. The Student Trainee will get NCVT Approved ITI Certificate.

ii. Get trained in industry relevant courses with high employment potential.

iii. Exposure to industry shop-floors and real-time environment with latest equipment.
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KEEN INDIA Comparative Analysis of Engaging NAPS , FlexiMoU and
NATS

S.No. Content NAPS FlexiMoU NATS

1 Qualification Required

ITI (10th/12th Pass can 

also be engaged under 

NAPS)
10th / 12th

Diploma/B.E./B.Tech/ 

B.Sc./B.Com./

B.A.

2 Duration of Training 1 Yr 1 Yr & 2 Yr 1 Yr

3 Benefits

i

Exemption from Statutory 

Compliances like ( EPF, ESIC , 

Bonus etc.)
Yes Yes Yes

ii

Govt.’s Financial benefits to the

Establishment (DBT) (Per App.

Per Month)
Rs.1500/- NA

Rs.4000/- ( Diploma) / 

Rs.4500/- (for B.E. and 

other Graduate)

iii Certification
Yes ( NSDC issue 

Certificate of Merit)

Yes ( ITI Certificate 

issued by NCVT)

Yes ( NSDC issue 

Certificate of Proficiency)



Cost Benefit Analysis (Average CTC of Semi-skilled Contract

Workmen in MP Vs Recommended Stipend for Apprentice under NAPS

S.No. Wage Components
Average CTC of  ITI STUDENT 

(Semi skilled Contract Workmen) 

Apprenticeship Under NAPS Stipend 

(Rs. PM) for ITI STUDENT

1 Basic 10571 15000

2 DA 2550 0

3 HRA 0 0

4 Total - A 13121 15000

5 PF ( 13%) 1706 0

6 ESIC ( 3.25%) 426 0

7 Bonus ( 8.33%) 1093 0

8 Grand Total ( B) 16346 15000

9 Service Charges ( C ) - 8% 1308 1500

10 Govt. Benefits 0 1500

11 CTC ( D) 17654 15000

12
Savings against Per App Per 

Month
0 2654

13 Take Home 11448 12000

Substantial Savings of Rs.2654.00 per month under NAPS Per Apprentice

Take home is also more  for NAPS  Students

No EPF/ ESIC/ Bonus etc. is Applicable
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KEEN INDIA 
Cost Benefit Analysis (Average CTC for Fresher Graduate ( With Statutory Compliances) - illustration

Vs Recommended Stipend for Apprentice under NATS (Diploma/ B.E./ B.Tech. /B.Sc./B.Com. /B.A.)

S.No. Wage Components

Average CTC for Fresher

Graduate ( With Statutory 

Compliances) - illustration

Apprenticeship Under NATS Stipend for B.Tech. 

(Rs. PM)

1 Basic 15000 20000
2 DA 0 0
3 HRA 5000 0
4 Total - A 20000 20000
5 PF ( 13%) 1950 0
6 ESIC ( 3.25%) 488 0
7 Bonus ( 8.33%) 1250 0
8 Grand Total ( B) 23687 20000
9 Service Charges ( C ) - 8% of CTC 0 2000

10 Govt. Benefits 0 4500
11 CTC ( D) 23687 17500

12 Savings against Per App Per Month 6187
13 Take Home 18050 20000

Savings if Stipend is paid through CSR Budget

Savings PM per NATS Apprentice 6,187

Savings PM for 100 NATS Apprentice 6,18,700

Savings PA for 100 NATS Apprentice 74,24,400

Approx. (PA) 74.24 Lakhs

Note:

➢ Substantial Savings of Rs.6187 per month

Per Apprentice under NATS

➢ Take home is also more (by Rs.1950 approx.)

for NATS Apprentice

➢ Certification to all the apprentice

➢ No EPF/ ESIC/ Bonus is applicable.



For 1 Year 
Under The

Apprenticeship Act 
1961

For 1 to 2 Years 

DGT approved ITI 

Program

10th/12th/ITI students can be retained 
for 3 Years as Apprentice/Student 

Trainee as under

Apprentice 
Under NAPS

Student Trainee 
Under FlexiMoU

Diploma / Graduate students
( B.E./B.Tech./B.Sc./B.com./B.A.) 

can be retained for 1 Years as 
Apprentice as under

Apprentice Under 
NATS

For 1 Year
Under The Apprenticeship 

Act 1961

Duration of Engaging Apprentice Under 

NAPS/FlexiMoU and NATSKEEN INDIA



Letters for utilization of CSR Fund for Expense against 
Apprentice under Apprenticeship Act 1961 issued by 

MSDE & MCA.

Letter for utilization of CSR Fund 
and EPF/ESIC Exemption for 

Student Trainee under FlexiMoU 
issued by DGT

Letters by Competent Authority on EPF /ESIC Exemption 

and utilization the CSR Fund

EPF Exemption Letters 
for Student Trainee 

Under FlexiMoU 
issued by RPFC
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Certificates for Apprentice under NAPS & NATS / 

Student Trainee Under FelxiMoU

Certificate of Merit for 
Apprentice under NAPS

Certificate of Proficiency for 
Apprentice under NATS

ITI Certificate issued by NCVT for 
Student Trainee Under FlexiMoU
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CONTACT US

9981141558,

keenindia23@gmail.com

Registered office : D-1, Brajpremdham 

Apartment, Azad Nagar, Kanpur, UP, -208002

Regional Office: C-306, The Empress, 

Nipania , Indore , MP, - 452010, Contact Nos.:

+919981141558 ,

KEEN INDIA

mailto:keenindia23@gmail.com


THANK YOU
FOR YOUR ATTENTION
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