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Pursuant to ARS §38-431.02, notice is hereby given to members of the HFD Governing Board and to 

the public that the Governing Board will meet in Public Session on Wednesday, March 20, 2024 at 

5:30 PM in the Training Room of Station 21, 80 S. Walters Lane, Star Valley, AZ 85541. Members of 

the Fire Board and legal counsel may attend either in person or by telephone conference call. 

To join the meeting via zoom: Meeting ID 864 986 5085. 

Link:  https://us06web.zoom.us/j/8649865085?omn=84599370799 

Phone: +1 669 444 9171 US +1 253 215 8782 (Tacoma) +1 346 248 7799 (Houston) 

During this meeting, Board Members may ask questions about, discuss, consider, approve, and/or 

take possible action on any listed Agenda item and any variable related thereto unless specifically 

otherwise indicated (such as under Public Forum). HFD may vote to go into Executive Session, 

which will not be open to the public, on any agenda item pursuant to ARS §38-431.03(A)(3) for legal 

advice with the Fire District Attorney on the matter(s) set forth in the agenda. All Agenda items are 

set for possible action. 

Public Input: Citizens may make oral comments on specific Agenda items or any topic relevant to 

District business during the public forum. Citizens may submit written comments of any length to the 

Fire Board. Notice: Public comment is encouraged, but it is important that everyone demonstrate the 

appropriate decorum, courtesy and respect during the meeting. Please treat your fellow citizens with 

courtesy. Outbursts, interruptions, and personal attacks will not be tolerated. 

̴  AGENDA  ̴ 

1. CALL TO ORDER

A. ROLL CALL OF BOARD MEMBERS

B. PLEDGE OF ALLEGIANCE

2. REPORTS & CORRESPONDENCE
In accordance with ARS §38-431.02(K), the Board shall not propose, discuss, deliberate, or take legal action on any matter unless

that specific matter is properly identified on the agenda. Therefore, action taken as a result of a report will be limited to directing

staff to study the matter or scheduling the matter for further consideration and decision at a later date in the following summaries.

A. CHIEFS REPORT: Chief Morris to discuss recent activities including a statistic report,

staffing report, wildland report, grant report, vehicle maintenance report, legislative report,

response report, facilities report, special project report(s)

B. AWARDS & RECOGNITION: Years of service and birthday notifications

C. CORRESPONDENCE: 2024 Fire District Levy Limit Worksheet

3. FINANCIAL REPORTS

A. FEBRUARY 2024: Business Manager Lecher to review February financial reports

https://us06web.zoom.us/j/8649865085?omn=84599370799
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4. PUBLIC FORUM 
Speakers are limited to a three-minute oral presentation and may submit written comments of any length for Board files. Board 

Members may not discuss items that are not specifically identified on the Agenda. Therefore, pursuant to ARS §38-43101(H), Board 

action taken as a result of public comment is limited to directing staff to study the matter, responding to any criticism, or scheduling 

the matter for further consideration and decision at a later date. 

 

 

 

5. REGULAR BUSINESS 

A. CONSENT AGENDA 
All matters under the Consent Agenda are considered by the board to be routine (i.e. minutes and/or signatory authority or bank 

accounts) and will be enacted by a single motion approving the Consent Agenda. If discussion is desired on any particular 

consent item, a board member may ask that item be removed from the Consent Agenda to be considered separately.  

1. Regular Minutes of February 21, 2024 

B. STRATEGIC PLANNING - UPDATE 

1. Discussion/Possible Action: Update reporting from the strategic planning committee. 

C. CHIEF SERVICES – JOB POSTING 

1. Discussion/Possible Action: Job posting review and approval. 

D. MEET AND CONFER – RESOLUTION 2024-004 

1. Discussion/Possible Action: Adoption of Resolution 2024-003 Meet and Confer 

agreement to allow for the development of the Memorandum of Understanding with the 

Hellsgate Fire Chapter of the IAFF Local 4135. 

E. MEMORANDUM OF UNDERSTANDING – TONTO BASIN FIRE DISTRICT 

1. Discussion/Possible Action: Adoption of a Memorandum of Understanding with Tonto 

Basin Fire District for Fire Rescue 1 Academy Training Program Billing. 

F. SALE OF SURPLUS EQUIPMENT – RESOLUTION 2024-005 

1. Discussion/Possible Action: Sale of BR213 chassis 

G. APPARATUS USE AGREEMENT – L21 

1. Discussion/Possible Action: Payson Fire to use L21 and store at ST13 providing HFD 

with an alternative backup apparatus. 

H. BUDGET PLANNING - COMMITTEE 

1. Discussion/Possible Action: Determine how the board wishes to develop the budget for 

FY2025. 
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6. EXECUTIVE SESSION 

The Board might vote to go into executive [closed] session, pursuant to ARS. §38-431.03(A)(3) & 

(4), for consultation and legal advice with the attorney or attorneys of the public body concerning an 

open meeting law complaint. Executive Sessions are confidential pursuant to ARS 38-431.03(C). 

Any formal action on this matter will be taken in public [open] session.  

A. CONSULT WITH DISTRICT ATTORNEY 

1. Discussion/Possible Action: Direct Attorney or Administrative Staff after resuming regular 

session. 

 

7. PUBLIC FORUM 
Speakers are limited to a three-minute oral presentation and may submit written comments of any length for Board files. Board 

Members may not discuss items that are not specifically identified on the Agenda. Therefore, pursuant to ARS §38-43101(H), Board 

action taken as a result of public comment is limited to directing staff to study the matter, responding to any criticism, or scheduling 

the matter for further consideration and decision at a later date. 

 

8. ADJOURNMENT 

 

Angie Lecher, On behalf and with Permission of Board Clerk, Deb Bain 

Deb Bain, Clerk of the Board 

 

HFD Training Room is accessible to persons with disabilities. In compliance with Americans with 

Disabilities Act, those with special needs, such as large print or other reasonable accommodations, 

may request them by calling (928)474-3835 at least 24 hours before the meeting. 

 

A copy of the supplemental agenda materials provided to the Board Members (with exception of 

materials relating to executive sessions) is available for public inspection at the District’s 

Administrative Office at least 24 hours prior to the meeting. Call (928)474-3835 to set an 

appointment to accommodate inspection. 

 

Posted by:     Angie Lecher  Date:     3/13/2024  Time:    4:30 PM 
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March 20, 2024
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Correspondence

• Hireversaries: Angie Lecher-3/1

• Birthdays: Martha Bartlett-3/4 
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Statistic Report

• Total Calls For the Month of February: 40

YTD(2/29/24): 92

Mutual/Auto Aid Calls Received: 0 Given: 8

EMS: 29   Fire: 5 HazMat: 0   WL: 1    Spc Duty: 4  Still: 2

Tonto Village-1

• Building Plans Reviewed for February: 4

– 3 Manufactured Homes 

– 1 Manufactured Homes with Garage/Storage

Total for year- 8

• Water Usage for February : 0 gallons

YTD(2/29/24): 0 gallons 
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Staffing Report

• Full Time Suppression Personnel: 4

– Have completed Captain’s Interviews

– Have completed Fire Chief’s Interviews

– Waiting on background checks

• Full Time Administration Personnel: 1 (no changes)

• Part Time Administrative Personnel: 1 (no changes)

• Reserve Personnel: 20 (1 volunteer, 19 Reserve); does 
not count seasonal personnel
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Wildland Report

• None 



Vehicle Maintenance Report

• Replacement for BR213

– Chassis and box sent to San Tan for 
radio/siren/lights installation

– Local Shop to purchase older F550 Chassis (on 
tonight’s agenda)

• WT22 (Shop 891) had a braking issue which was 
repaired by A to Z Mechanical Solutions

– Will need more work

• Replace all shoes and drums

• Install park brake on forward drive axle

• Estimate for work- $3,828.38
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Grant Report

• Awarded AFG Grant for PPE, in the amount of $22,186.14 

with $1,109.31 District Participation

• AZ DFFM SB 1720- Applied for a new Type 6; should hear 

2nd week of April

• 2024- will look at re-applying for Prop 202 Grants with Indian 

Communities and with SAFER/AFG
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Legislative Update Report

• HB2012- DFFM Continuation- At the Senate- will 
be approved for 8 years

• HB2274- PTSD coverage- requires Workers 
Compensation for employees diagnosed with 
PTSD to include treatment with 
methylenedioxymethamphetamine-2nd Reading

• HB2330-alternate form of Fire District formation-
at the Senate
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Legislative Update, cont.

• HB2418-Fire District Advisory Board-Creates an 
oversight board to facilitate and advocate for proper 
and effective governance and OPS of Fire Districts and 
added the FDAT to the bill- at Senate Rules

• HB2751- Interstate Compact- Allows DFFM to join the 
“Great Plains Fire Compact” to share fire resources- at 
the Senate

• HB2767-Authorizes AS DEMA to reimburse Fire 
Departments for Statewide mutual aid deployments- at 
Senate MAPS
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Facilities

• SRPMIC funding has been received

• Conference Room remodel will begin on Feb. 27

• Placed Gutters and Snow Stops at FS21 and FS22

• Redone interior and Exterior lighting (lights are in-
waiting on install)

• Revamp the UTV- awaiting parts

• Redo the parking lot at FS21 (after other exterior work)

• New WiFi package in place

• New Dispatch Alerting System (First Due- in process)

• New Note Books (Ipads)- already purchased

• New Windows- 3/21/24

• New Nozzles (in)

• New Chairs (in)
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Facilities, updates

11



Facilities, updates
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Facilities, updates
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Facilities, updates
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Facilities, updates
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Cell Tower Report

• All work is completed

• Just waiting on Verizon Testing to open up tower to 
100%
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Job Title:  FIRE CHIEF   
   
 
Origination Date:  01/14/20         
Reports To:    Fire Board     
FLSA Status:  Exempt 

________________________________________________________________________ 
 
JOB SUMMARY:   
 
Serves as the Chief Executive Officer of the District and directs, administers and manages all activities of the 
District. Administrative responsibilities include implementing policy promulgated by the Board of Directors, 
strategic planning, developing and implementing an annual budget, overseeing capital improvements, 
contracting and financial management, recruiting, hiring, assigning and evaluating personnel.  This position is 
appointed by and serves at the pleasure of the Fire Board.    
 
JOB SCOPE: 
 
The Fire Chief is responsible for all operations and activities of the District.  The position involves a high degree 
of regular contact with others both inside and outside the District as he or she works highly independently on 
a wide variety of complex duties and responsibilities with only general direction given by the Fire Board.  
Performance of functions has significant financial, reputational, and operational impact upon the District which 
requires the incumbent to use a high degree of judgment and tact in the execution of the essential functions.  
The position requires travel both inside and outside the District as he or she represents the District in 
community, political, and other fire service related activities; additionally, the position involves frequently 
working under a high degree of stress and requires working long hours in the performance of essential 
functions.  
 
SUPERVISION RECEIVED: 
 
The Fire Chief works under the guidance and direction of the Fire Board, who review work on the basis of 
overall results achieved.  The Fire Chief may consult with the Fire Board on problems related to policy planning 
but works independently in supervising the overall technical operations and is responsible for the proper 
administration of all affairs of the District. 
 
SUPERVISION EXERCISED: 
 
The Fire Chief is responsible for direct supervision of the Business Manager, the Fire Captains and the support 
staff, and indirect supervision of all other District employees.  The Fire Chief carries out supervisory 
responsibilities in accordance with the District’s policies and applicable laws.  Responsibilities include 
overseeing and/or participating in interviewing and hiring; training employees; planning, assigning and directing 
work; appraising performance; motivating and mentoring employees; and addressing complaints and resolving 
problems.  
 
 
ESSENTIAL FUNCTIONS:  The essential functions of the position include, but are not limited to, the following 
duties and responsibilities which are listed in no particular order of importance or significance. 
 
General 

• Provide effective leadership that builds trust and confidence among all District personnel, the Fire 
Board and the community at large. 

• Exercise the highest moral and ethical standards in dealing with the Fire Board, District personnel, 
other public safety and political entities and the community. 



 
• Develop and effectively communicate and implement innovative and pro-active service delivery 

programs.  

• Build and maintain effective working and interpersonal relationships between the District and the 
community and other public safety and political entities. 

 
 
Administration/Management 

• Maintain a thorough and working knowledge of laws, rules, regulations and best practices applicable 
to the role of fire district governing boards and the operation and management of Arizona fire districts 
and emergency services agencies. 

• Maintain effective communications with the Fire Board; establish a mutual understanding of Board 
roles and responsibilities and expectations through properly noticed and agendized meetings and 
workshops and a written Fire Board Policy Manual. 

• Effectively perform comprehensive fiscal projections and long-range planning given community 
requirements and current District resources. 

• Evaluate and project training requirements and equipment and facilities needs to meet District training 
goals. 

• Oversee the maintenance and effective and efficient use of all District real and personal property. 

• Procure, maintain, test and periodically assess inventories of equipment, supplies and other 
implements necessary for the operation of all functions of the District.   

• Ensure command and control of emergency incidents is accomplished in person or by competent 
subordinates. 

• Maintain all records of the District in accordance with applicable law and best practices. 
 

Financial Management 

• Perform financial strategic planning, including preparation and management of the annual budget 
within the tax levy rate set forth by the Fire Board. 

• Provide accurate and timely accounting of District finances to the Fire Board. 

• Exercise budgetary and financial control and provide for annual audit of the District books and 
operations. 

• Pursue, develop, and implement alternative funding and revenue opportunities. 
 
Human Resource Management 

• Direct the administration of the District through effective leadership over all District personnel and 
programs. 

• Develop and manage effective human resource policies and practices, including but not limited to 
recruitment, selection, employee/labor relations, employee benefits, compensation administration, 
training/development and employee assistance.   

• Develop written job performance requirements, policies, procedures and communications protocols 
for the management and professional development of District personnel. 

• Hire, train and assign District professional, classified, career and volunteer personnel. 

• Develop long-range plan for staffing and periodically reassess effectiveness and efficiency of staffing 
levels, assignments and competencies. 

• Establish and periodically evaluate education and in-service training goals for all positions within the 
District so that all members can work toward, achieve and maintain required proficiencies. 

• Develops and provides leadership for a risk management program in order to minimize personnel 
injuries and property damage. 

• Ensures necessary safety procedures are in place and followed by all District personnel. 
• Maintain positive working relationships with all District personnel. 

 
Emergency Services Delivery 

• Direct the analysis of fire and emergency services needs and develop plans and techniques to provide 
adequate protection for the District. 

• Ensure command and control of emergency incidents is accomplished in person or by competent 
subordinates. 

• Oversee coordination with neighboring departments and emergency service agencies. 

• Oversee ongoing evaluation of the operational readiness and performance of emergency 
preparedness and response systems. 

• Establish effective management of District-adopted fire codes, including inspections and enforcement. 



 
• Development minimum standards of proficiency for various types of services provided by District 

personnel; periodically test to determine that said proficiencies have been achieved and are 
maintained. 

• Maintain competency in current operational procedures and keep abreast of current trends in modern 
fire service and emergency medical services management. 

• Demonstrate continuous effort to improve operations, streamline work processes, and work 
cooperatively and jointly with other agencies to provide seamless customer service. 

 
Community and Government Relations: 

• Manage the District’s public relations and community participation efforts. 

• Represent the District in all communications and relations with other fire districts, vendors, and the 
public. 

• Represent the District with County and State offices such as Clerk of the Board, Assessor’s office, 
Recorder’s office and State Department of Revenue on such projects as annexations and elections. 

• Maintain a personal and District community involvement, as well as encourage individual employees 
to actively participate in community activities not directly related to the District. 

• Maintain positive relationships with elected or appointed officials, other Fire/EMS officials, community 
and business representatives, and the public on all aspects of the District’s activities. 

• Represent the District in a variety of local, county, state, and other meetings. 

• Conduct, attend, and interact in meetings with District personnel, public agencies, and the public at 
large. 

• Monitor local, State and Federal legislative activities related to fire service issues, in order to enhance 
the overall effectiveness of the District. 

 
 
MINIMUM QUALIFICATIONS: 
  

• Associate’s degree from an accredited college recognized by the U.S. Department of Education in Fire 
Science, Business Administration, Public Administration or related subject. 

• Ten (10) or more years of experience in fire service operations including a minimum of three (3) years 
administrative, management and supervisory experience at the chief officer level. 

• Experience in development and management of budgets, preferably in a governmental setting 

• National Registry or Arizona Emergency Medical Technician or Certified Emergency Paramedic 

• Valid Arizona Driver’s License or ability to obtain prior to employment 

• Ability to meet the District’s Health and Wellness Standards 

• Ability to meet the insurability requirements of the District’s insurance carrier 

• Primary residency within 20-minute driving time (under normal conditions) from the administration 
office is desired; however, if not feasible, the position requires residency that allows for active 
involvement in and accessibility to the community 

 
 
PREFERRED QUALIFICATIONS: 
 

• Bachelor’s Degree in Fire Administration, Business Administration, Public Administration or other 
related field 

• Executive Fire Officer (EFO) or Chief Fire Officer (CFO) designation 

• Understanding and working knowledge of statutory requirements of special taxing districts 
 

 
KNOWLEDGE, SKILLS, AND ABILITIES: 

Strong working knowledge of:  

• Current office practices and standards including but not limited to automation, computerized 
systems and software programs, segregation of duties, correspondence management, document 
storage/management per statutory requirements, purchasing and inventory management. 

• Governmental budgeting and financial management practices, principles, systems, and reporting. 

• Federal, State and local laws, rules and regulations as pertain to fire district administration 

• Laws and regulations pertaining to public safety, labor relations and human resource 
management. 

• Effective communication and team building practices. 

• Management principles, policies and procedures regarding fire and emergency medical services 
administration. 



 
• Practices, regulations, methods, and equipment used in EMS, Command, Fire Suppression, and 

Fire Codes, according to NFPA guidelines, regional, state, and federal standards. 

• NIMS and Incident Command Systems and their practical applications. 

• Risk management and compliance issues related to HIPAA, OSHA and NFPA and insurance. 

• Business English, spelling and basic math. 

• Accounting principles, practices and software programs. 

• Public purchasing, materials management and procurement processes. 

• Investment fund management and governmental debt administration. 
 

Ability to: 

• Demonstrate political astuteness required to be effective in the performance of the position of Fire 
Chief. 

• Lead, motivate, train, coordinate, and evaluate District personnel and programs and assist in 
achievement of District goals and objectives.   

• Provide leadership to career employees with particular emphasis on mentoring and succession 
planning. 

• Administer effective employee relations programs. 

• Prioritize and effectively organize and facilitate administrative duties to meet established time 
frames. 

• Collect pertinent data to annually develop and implement a fiscally responsible and effective 
budget within statutory regulations. 

• Analyze administrative challenges, implement and evaluate corrections. 

• Develop long-term relationships with influential community and governmental agencies including 
the news media, business and community groups. 

• Identify and protect confidential information and records. 

• Effectively coordinate, run and ensure documentation of District meetings as needed including but 
not limited to board meetings, public hearings, and work study sessions. 

• Make critical decisions and act under emergency conditions using appropriate incident and 
personnel management techniques. 

• Demonstrate effective oral and written communications, both in individual or group settings. 

• Handle sensitive and delicate public relations situations with a high degree of firmness and 
cordiality. 

• Interpret both simple and complex rules, regulations, policies and decisions rapidly and make firm, 
fair consistent decisions based on the same. 

• Plan and organize multiple changing responsibilities; prioritize work to meet goals and objectives 
within an acceptable timeframe. 

• Interact effectively and appropriately with all District personnel, elected officials, other public safety 
organizations and the public. 

• Establish, foster and maintain positive working relationships and interactions with the community, 
other governmental agencies, and other business groups. 

 
 
PHYSICAL DEMANDS: 
 
The physical demands described are representative of those that must be met by all personnel to successfully 
perform the essential functions of this job.  Reasonable accommodations may be made to enable individuals 
with qualifying disabilities to perform the essential functions.  The position exposes the Fire Chief to physical 
hazards from emergency response and work at various emergency medical and fire scenes, sitting, standing, 
stretching, bending, and lifting objects weighing more than 25 pounds, above the shoulders, below the knees 
or at arm’s length.  The position requires extensive use of office machines such as, but not limited to computers, 
copiers, calculators and telephones.  Frequent driving of a motor vehicle, both in emergent and non-emergent 
situations is required and extensive public contact is common.  Specific vision abilities required by this job 
include close, distance, color, and peripheral vision, depth perception, and the ability to adjust focus. 
 
 
 
MENTAL DEMANDS: 
 
While performing the duties of this position, the employee will be regularly required to use written and oral 
communication skills; read and interpret complex data, information and documents; analyze and solve 



 
problems; use math and mathematical reasoning; observe and interpret situations; learn and apply new 
information or skills; and interact with District personnel, other organizations and the public. 
 
WORK ENVIRONMENT: 
 
The work environment characteristics described here are representative of those an individual will encounter 
while performing the essential functions of this job.  Reasonable accommodations may be made to enable an 
individual with disabilities to perform the essential functions.  Work is primarily performed in an office, vehicle 
or outdoor setting in all weather conditions, including temperature extremes.  Work is occasionally performed 
in emergency and stressful situations.  Personnel are exposed to sirens and hazards associated with fighting 
fires and rendering emergency medical assistance, including infectious substances, smoke noxious odors, 
fumes, chemicals, liquid chemicals, solvents and oils.  Personnel occasionally work near moving mechanical 
parts and in high, precarious places and are occasionally exposed to wet and/or humid conditions, fumes or 
airborne particles, toxic or caustic chemicals, radiation, risk of electrical shock and vibration.  The noise level 
in the work environment is usually moderate, except during certain firefighting or EMS activities when noise 
levels may be loud. 
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Employment Practices 

©Human Resource Strategies, LLC 2017             

I. PURPOSE 
 
 To provide prudent response times to emergency scenes. 
 
II. SCOPE 
 
 This policy applies only to certain groups of employees of HFD, as set forth in the guidelines 
 below. 
 
III. POLICY 
 
 It is the policy of HFD, based upon the nature of one’s position, that certain classifications of 

employees may be required to reside within certain proximity of the District boundaries, as set 
forth in the guidelines below. 

 
IV. GUIDELINES 
 

A. First Responder employees must reside within a 10-mile radius of the District boundaries in 
order that the employee can provide timely response to emergency scenes. 
 

B. In order to be able to provide prudent response time to emergency scenes, reserve personnel 
who are on standby status for the day/evening remain within a 5-mile drive of the station 
they are responding for.   





Resolution 2024-004 Meet and Confer Process 

HELLSGATE FIRE DISTRICT 

RESOLUTION NO. 2024-004 

A RESOLUTION TO AUTHORIZE  

A DISTRICT POLICY ON MEET AND CONFER 

WHEREAS, the Northern Gila County Fire Fighters Association, IAFF Local 4135 (the 

“Association”) is an employee organization representing certain of the District’s firefighters up 

to and including the rank of Captain; and, 

WHEREAS, the Association has requested that the Fire Board consider adoption of a meet and 

confer policy and associated process; and,  

WHEREAS, the District’s Board of Directors (the “Board”) has considered the request of the 

Association and desires to adopt a meet and confer policy (“Meet & Confer”) as set forth in this 

Resolution; and,  

WHEREAS, the Board has determined it is in the best interest of the District to adopt this 

RESOLUTION.  

NOW, THEREFORE, THE FIRE DISTRICT BOARD OF DIRECTORS DOES, UPON A 

MOTION DULY MADE, SECONDED AND PASSED, HEREBY RESOLVES THAT:   

I. Purpose.

A. The District has a fundamental interest in the development of harmonious and

cooperative relationships between and among its elected officials, administrators, and

employees.

B. The District recognizes that progressively engaging in communication between public

employers and public employees can prevent and alleviate conflict, which may benefit

not only the District and its employees, but also the community they serve.

C. The District recognizes that setting forth a framework for discussions between the

District’s Fire Chief and the District’s employees relating to working conditions, wages,

benefits, and hours of work can facilitate an affirmative willingness to be informed,

resolve issues, and build positive consensus.



Resolution 2024-004 Meet and Confer Process 

 

 

 

II.  Meet & Confer Process. 

 

A. The process set forth in this Resolution will be known at the District’s “Meet & Confer 

Policy”. 

 

B. As a condition of Meet & Confer, the Fire Chief and the Association are required to 

participate in good faith.  

 

C. From the date of this Resolution until further action by the Board, the Fire Chief is 

directed to schedule and meet on a regular basis, at least quarterly, with one designated 

representative of the Association (“Regular Meetings”). The Fire Chief may include in 

the Regular Meetings additional personnel as the Fire Chief in his discretion deems 

appropriate. The Association may designate up to three additional members to attend 

with the designated representative.  

 

D. The Fire Chief shall use reasonable efforts to facilitate meeting times and locations 

mutually agreeable to the Fire Chief and the designated Association representative. 

 

E. The Fire Chief may take notes or designate a person to take notes at the Regular 

Meetings. The Fire Chief may distribute the notes to the District’s employees by E-mail 

distribution.  

 

F. The Fire Chief shall include in his Chief’s Report to the Board a brief summary of the 

general topics and discussion from the Regular Meetings. 

 

III.   Meet & Confer Topics. 

 

A. Topics for Regular Meetings shall include priorities, issues, and concerns regarding 

working conditions, wages, benefits, and hours of work. 

 

B. Individual personnel matters are specifically excluded from the scope of Meet & Confer.  

 

C. Either the Association or the Fire Chief, or both, may present a proposed list of topics for 

discussion provided the topics expressly fall within the scope of working conditions, 

wages, benefits, and hours of work. 

 

D. District insurance benefits are subject to change from time to time as determined by the 

Board. The Fire Chief is directed to provide reasonable notification to the Association or 

its designated representative of the Association of anticipated changes to the District’s 

insurance benefits.  

 

IV.  Meet & Confer Intent. 

 

A. The Board has sole responsibility of setting District policy and setting the District’s 

budget. However, the Board recognizes that coloration and consensus between its Fire 

Chief and the Association on matters within the scope of Meet & Confer may provide 

additional insight into the challenges facing the District from time to time.  
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Memorandum of Understanding (MOU) 
 
Between Tonto Basin Fire District (TBFD) and ____________________ 
 
Subject: Fire Rescue 1 Academy Training Program Billing Arrangement 
 
This Memorandum of Understanding (MOU) is entered into on November 09, 2023, by and between 
Tonto Basin Fire District (TBFD), hereinafter referred to as "TBFD," and,____________hereinafter 
referred to as_______. 
 

Background 
 
Whereas, TBFD has undertaken the administration of the Fire Rescue 1 Academy training program on 
behalf of the involved departments within Gila County. 
 
Whereas the ____________recognize the benefits of transitioning to Fire Rescue 1 Academy for training 
purposes, as outlined in previous communications. 
 
Whereas, it has been mutually agreed upon that the subscription cost for the Fire Rescue 1 Academy 
training program is $79.00 per person annually, with an additional $24.00 per person for the optional 
Evaluate module, and that these costs shall remain unchanged unless otherwise agreed upon. 
 

Terms of Agreement 
 
1. Billing Date: TBFD shall bill ________ for the annual subscription cost of the Fire Rescue 1 Academy 
training program on February 1 of each year, commencing on February 1, 2023. 
 
2.Payment: ________________ agrees to remit payment to TBFD for the subscription costs in a timely 
manner, no later than the 28th of February of each year. Payment shall be made in accordance with the 
payment instructions provided by TBFD. 
 
3. Price Adjustment: The subscription cost of $79.00 per person and $24.00 per person for the optional 
Evaluate module shall remain in effect for the initial year and subsequent years unless both parties agree 
in writing to adjust the pricing. Any proposed price adjustments shall be communicated in writing at 
least [Notice Period] prior to the next billing date. 
 
4. Termination: In the event that any Department(s) wish to discontinue their participation in the Fire 
Rescue 1 Academy training program, written notice must be provided to TBFD no later than 90 days 
before the next billing date. 
 



Tonto Basin Fire District 
P.O. Box 48 

Tonto Basin, AZ 85553-0048 

Phone 928-479-2203 

Fax 928-492-1144 

 
 

 
 
5. Accountability: TBFD shall maintain accurate records of the subscriptions and payments received from 
the Department(s). TBFD will provide an annual statement of subscriptions and payments to each 
Department. 
 

Conclusion 
 
This MOU serves as an agreement between TBFD and ___________ for the administration and billing of 
the Fire Rescue 1 Academy training program. By signing below, both parties acknowledge their 
commitment to the terms outlined herein. 
 

Signatures 
 
For Tonto Basin Fire District: 
 
Signature: ________________________ Date: ______________ 
 
Printed Name: ____________________ 
 
Title: ___________________________ 
 
For___________________ : 
 
Signature: ________________________ Date: ______________ 
 
Printed Name: ____________________ 
 
Title: ___________________________ 
 
 



 
PREPARED FOR:
Tonto Basin Fire District
Chief James Stoltenberg
jstoltenberg@tontobasinfire.org
(928) 479-2203
 
PREPARED BY:
Ray Shanahan
rshanahan@lexipol.com
 
2611 Internet Blvd, Ste 100
Frisco, Texas 75034
(844) 312-9500
www.lexipol.com



Executive Summary

Public safety agencies and local government organizations today face challenges of keeping
personnel safe and healthy, reducing risk and maintaining a positive reputation. Add to that
the dynamically changing legislative landscape and evolving best practices, and even the most
progressive, forward-thinking departments can struggle to keep up.
 
Lexipol's solutions are designed to save you time and money while protecting your personnel and
your community. Our team consists of professionals with expertise in public safety law, policy,
state and federal accreditation, training, mental and physical wellness and grants. We continually
monitor changes and trends in legislation, case law and best practices and use this knowledge to
create policies, training, wellness resources and funding services that minimize risk and help you
effectively serve your community.
 
THE LEXIPOL ADVANTAGE
Lexipol was founded by public safety experts who saw a need for a better, safer way to run a
public safety agency. Since the company launch in 2003, Lexipol has grown to form an entire risk
management solution for public safety and local government. Today, we serve more than 10,000
agencies and municipalities and 2 million public safety and government professionals with a
range of informational and technological solutions to meet the challenges facing these dynamic
industries. In addition to providing policy management, accreditation, online training, wellness
resources, and grant assistance, we provide 24/7 industry news and analysis through the digital
communities Police1, FireRescue1, Corrections1, EMS1 and Gov1.
 
Our customers choose Lexipol to make an investment in the safety and security of their personnel,
their agencies and their communities. We help agencies address issues that create substantial
risk, including:

• Inconsistent and outdated polices
• Lack of technology to easily update and issue policies and training electronically
• Unchecked mental health needs of staff
• Difficulty keeping up with new and changing legislation and practices
• Inability to produce policy acknowledgment and training documentation
• Unfamiliarity of city legal resources with the intricacies of public safety law
• The need to secure grant funding for critical equipment, infrastructure and personnel

Lexipol is backed by the expertise of 440 employees with more than 2,075 years of combined
experience in constitutional law, civil rights, ADA and discrimination, mental health, psychology,
labor negotiations, Internal Affairs, use of force, hazmat, instructional design, federal and
state grants and a whole lot more. That means no more trying to figure out policy, achieve
accreditation, develop training or wellness content, or secure funding on your own. You can draw
on the experience of our dedicated team members who have researched, taught and lived these
issues.
 
We look forward to working with Tonto Basin Fire District to address your unique challenges.
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Scope of Services
FireRescue1 Academy
Training is key to improving safety and effectiveness in fire department operations. FireRescue1 Academy's online training
platform combines high-quality content with time-saving features to help your training resources go further.
 

• 24/7 access to online learning, allowing your firefighters to train when it’s convenient
• More than 1,000 courses and videos, including more than 440 hours of approved EMS CEUs
• Reports to help you monitor and track training completion, compliance and license renewal
• Features that allow you to automatically document and report ISO training for audits
• Ability to upload and build your own content and create personalized learning plans
• 360-degree customer support, including a personalized onboarding implementation plan, recurring services

to help you maximize your training program, and a dedicated Customer Success Manager 

EMS1 Academy
Training is key to improving safety and effectiveness in EMS operations. EMS1 Academy's online training platform
combines high-quality content with time-saving features to help your training resources go further.
 

• 24/7 access to online learning, allowing your personnel to train when it’s convenient
• More than 550 courses and videos totaling more than 440 hours of approved EMS CEUs
• Reports to help you monitor and track training completion, compliance and license renewal
• Courses accredited by CAPCE and recognized by the National Registry
• Ability to upload and build your own content and create personalized learning plans
• 360-degree customer support, including a personalized onboarding implementation plan, recurring services

to help you maximize your training program, and a dedicated Customer Success Manager 
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Proposal
 
Prepared By: Ray Shanahan Quote #: Q-72502-1
Phone: Date: 11/7/2023
Email: rshanahan@lexipol.com Valid Through: 2/5/2024

Overview

Lexipol empowers first responders and public servants to best meet the needs of their residents
safely and responsibly. We are the experts in policy, training and wellness support, committed
to improving the quality of life for all community members. Our solutions include state-specific
policies, online learning, behavioral health resources, funding assistance, and industry news and
information offered through the websites Police1, FireRescue1, EMS1 and Corrections1. Lexipol
serves more than 2 million public safety and government professionals in over 10,000 agencies
and municipalities. The services proposed below are designed to meet your agency’s specific
goals and needs.  

QTY DESCRIPTION UNIT PRICE EXTENDED

171 Fire & EMS Learning Platform With Services (12 Months) USD 79.00 USD 13,509.00

171 EVALS Skills Add On USD 24.00 USD 4,104.00

Subscription Line Items Total USD 17,613.00

USD 17,613.00

TOTAL: USD 17,613.00

*Fire pricing is based on 10 Fire Authorized Staff.

Notes
This proposal would provide access to FR1A to Tonto Basin (30), Globe (27), Tri Cities (40), Pine-Strawberry (15), Payson
(51) and Hellsgate (8). Invoicing directly to Tonto Basin.
14 month subscription, January 2024-March 2025, for the cost of 12 month subscription. Tonto Basin to be invoiced in
March 2024
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Is Your Department Meeting Training Goals?
As a fire department leader, you have the responsibility to properly train your firefighters 
and ensure your department can demonstrate compliance. Without an effective system 
in place, your personnel could face challenges they’re unprepared to meet, and your 
department could face “failure to train” liability.

Improve the safety and effectiveness of your department 
and personnel with FireRescue1 Academy, an online 
training solution from Lexipol.

Enhance Your Training and Reduce Risk 
With FireRescue1 Academy 
Our total training solution includes:
•	 24/7 access to online learning, allowing your  

firefighters to train when it’s convenient
•	 More than 1,000 courses and videos, including more 

than 440 hours of approved EMS CEUs
•	 Reports to help you monitor and track training 

completion, compliance and credentials
•	 Features that allow you to automatically document and 

report ISO training for audits
•	 360-degree support tailored for your department’s 

goals and needs

IMPROVE SAFETY & EFFECTIVENESS
WITH TRAINING YOU CAN TRUST

www.firerescue1academy.com   |   info@firerescue1academy.com    |   844-312-9500

KEY FEATURES

Meet training requirements by 
tracking course completions, 
classroom activity and hands-on 
training in one location

Manage and track credential
renewal by level, state and
category requirement

Upload and build your own
content, including tests and
quizzes to assign to personnel

Create and reuse learning plans 
for situations such as onboarding, 
annual EMT recertification and ISO



“Previously, we had been searching for an online 
training platform that not only ensured cost savings 
but offered a strong content library and custom 
course builder that would allow for our department 
to add specific training content. Since implementing 
FireRescue1 Academy, we are taking full advantage of 
this modern-day training solution for applied learning, 
which has led us to maintaining our ISO 2 rating.”

Chief Thomas Ebsen 
Oak Park (IL) Fire Department

“The format of FireRescue1 Academy is well put 
together and that helps our firefighters stay attentive. 
One of the best things about this training solution 
is that we have the ability to start and stop training 
at any time as we are in and out of the station 
responding to calls. We also really like that this 
program utilizes more video and audio formats, which 
our previous solution did not provide. FireRescue1 is 
a great addition to Mesquite Fire and we are happy 
to have a program that supports our industry’s 
continuing education.”

Deputy Fire Chief Shawn Tobler
Mesquite (NV) Fire Rescue

Trusted by Hundreds of Departments Across the Country

Solve Your Training Challenges With FireRescue1 Academy
Meet Annual Training Mandates  
Select and assign the courses your 
personnel need and track progress so 
there’s no scrambling as recertification and 
compliance dates approach 

Decrease Departmental Liability 
Use visual analytics dashboards that 
include course and policy status, as well 
as active and past-due assignments, to 
reduce risk associated with noncompliance 

Develop Future Leaders 
Use Learning Plans and Task Books to 
create promotional tracks and capitalize on 
leadership development courses

Improve Firefighter Learning 
Incorporate online learning with 
your hands-on training to increase 
knowledge retention and firefighter 
competence

  
Maximize Training Resources 
Use online courses to save on overtime 
and travel costs and to prepare your 
personnel for in-person training, allowing 
for more hands-on time 

Simplify Training Administration 
Centralize training documentation with 
the capability to schedule online training 
and track and document offline training

Courses For Every Training Need
FireRescue1 Academy includes an extensive library of online fire and EMS continuing education that can be 
delivered during in-service or field training or in a self-paced format. Topics include:

•	 Fire Service Management
•	 Fire Officer 1 & 2
•	 Fire Inspector 
•	 Incident Command 

•	 Modern Medic (ALS, BLS)
•	 Health & Wellness 
•	 Mass Casualty Incidents 
•	 Fireground Operations

•	 Hazards & Hazmat
•	 Pump Operator
•	 EVOC-Fire/EMS
•	 Firefighter 1 & 2

www.firerescue1academy.com   |   info@firerescue1academy.com    |   844-312-9500
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ONLINE COURSE CATALOG

www.FireRescue1Academy.com 844-312-9500

http://www.firerescue1academy.com
mailto:info%40firerescue1academy.com?subject=
https://www.lexipol.com/
http://www.FireRescue1Academy.com
http://www.FireRescue1Academy.com
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CONTENTS
FIRE TRAINING
3 	 Aircraft Rescue and Firefighting (ARFF)	
	 EVOC-Fire/EMS	
	 Fire Attack/Fireground Operations	
	 Fire Inspector	
	 Fire Officer 1 and 2	
	 Fire Service Instructor 	
		
4	 Fire Service Management 
	 Firefighter 1 and 2	
	 FR1 Reality Training	
	 General Health and Wellness	
	 General Human Resources	
		
5	 General Management Skills	
	 General Professional Skills
	 General Safety/Compliance	
	
6	 Hazards and Hazmat	
	 Health and Wellness for Fire	
	 Products and Technologies for Fire 	
	 Pump Operator
	 Technical Rescue

EMS TRAINING 
6 	 Airway Management	
	 Capnography	
	 Cardiac Care	
	 Dispatch Communications for EMS	
		
7	 eACLS Recertification	
	 EMS Operations and Management
	 EMT Interactive	
		
8	 EVOC-Fire/EMS
	 Health and Wellness for EMS
	 Health Care Provider CPR Interactive	
	 Mass Casualty Incidents for EMS	
	 Modern Medic/Medic Monthly (ALS)  
	
9	 Modern Medic/Medic Monthly (BLS) 

10	 Medical/Clinical	
	 Paramedic Interactive Series 8th Edition
	
11	 Patient Handling	
	 Pediatric Care	
	 Products and Technologies for EMS
	 Trauma

http://www.firerescue1academy.com
mailto:info%40firerescue1academy.com?subject=
https://www.lexipol.com/
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MASTER CLASSES  

ALSO FEATURING MICROLEARNING OPPORTUNITIES 
MICROLEARNING TOPICS INCLUDE:  

	■ Reality Training
	■ Health and Wellness
	■ Patient Handling 
	■ Search and Rescue
	■ Mass-Casualty Response
	■ Fire Service Management

Leverage technology to make daily briefings and 
other short windows of training time more effective 
for your department. FireRescue1 Academy 
includes more than 400 short videos perfect for 
microlearning. And with our full-service learning 
management system, you can make kitchen table 
learning count by tracking training completed as a 
group with just a few clicks and combining videos 
into training blocks to create courses approved for 
continuing education credits.

	■ Use your 5-15 minute windows available during 
station time to communicate key concepts

	■ Break up learning into shorter “bursts” to drive 
firefighter engagement and retention

	■ Smaller segments are ideal for adult learners 
who may have short attention spans

Master Class courses feature nationally renowned 
speakers and leaders in an up-close and personal 
format to tackle tough issues of leadership, 
department and people management, and risk 
management. 

	■ Foster career development and inspire current 
and future leaders to grow 

	■ Enhance or start a company/chief officer 
development curriculum

	■ Increase learning retention and apply key 
concepts to your department

AVAILABLE COURSES  
2H 	 Career Development in the Fire 	
	 Service
2H 	 Leadership and Change Management
2H 	 Survival on the Job

The Master Class series will feature 4 new 
courses every year and is available as 
an add-on purchase to your FireRescue1 
Academy subscription. 

http://www.firerescue1academy.com
mailto:info%40firerescue1academy.com?subject=
https://www.lexipol.com/
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FIRE TRAINING
AIRCRAFT RESCUE AND FIREFIGHTING (ARFF ) 
2H 	 Aircraft Rescue and Firefighting (ARFF) 		
	 Advanced Skills	
2.5H 	Aircraft Rescue and Firefighting (ARFF) Basic 		
	 Skills	
	
EVOC-FIRE/EMS 
30M 	 Emergency Vehicle Characteristics	
1H 	 Emergency Vehicle Driving Dynamics
1H 	 Emergency Vehicle Driving Requirements
1H 	 Emergency Vehicle Driving Techniques
1H 	 Selecting the Proper Personnel - Ability and 		
	 Attitude

FIRE ATTACK/FIREGROUND OPERATIONS 
1H 	 Performing a V-E-I-S (Vent-Enter-Isolate-Search) 	
	 Operation
30M 	 Salvage and Overhaul- Chutes
30M 	 Salvage and Overhaul-Gas Monitoring
1H 	 Salvage and Overhaul-Introduction and Tarps	
1H 	 Wildland Fire Observations & Origin Scene 		
	 Protection
1H 	 Wildland Urban Interface (WUI) Structure 		
	 Defense

FIRE INSPECTOR 
45M 	 Fire Inspector - Module 01: Inspector Authority: 	
	 How to Become a Fire Inspector	
3.5H 	Fire Inspector - Module 02: Building 			 
	 Construction
1.5H 	 Fire Inspector - Module 03: Occupancy Loads 		
	 and Means of Egress
3H 	 Fire Inspector - Module 04: Fire Detection and 	
	 Alarm Systems
2.5H 	Fire Inspector - Module 05: Water Supply and 		
	 Fire Flows
2H 	 Fire Inspector - Module 06: Fire Suppression 		
	 Systems	
2H 	 Fire Inspector - Module 07: Fire Growth and 		
	 Spread Factors
3.5H 	Fire Inspector - Module 08: Hazardous Materials 	
	 Awareness
2.5H 	Fire Inspector - Module 09: Fire Hazard 		
	 Recognition

1.5H 	 Fire Inspector - Module 10: Emergency Planning 	
	 and Preparedness Procedures	

FIRE OFFICER 1 AND 2 
45M 	 FO:  Leader, Mentor, and Coach
45M 	 FO: Community Outreach
45M 	 FO: Fire Incident Safety
45M 	 FO: Fire Investigation and Determination
45M 	 FO: Fire Officer Leadership Skills
45M 	 FO: Fire Officer Safety
45M 	 FO: Firefighter Professional Development
1H 	 FO: Incident and Crew Management
45M 	 FO: Information Management
45M 	 FO: Labor Relations
45M 	 FO: Managing the Budget and Change
45M 	 FO: Officer Communications
1H 	 FO: Organizational Risk Management
45M 	 FO: Personnel Management and Discipline
45M 	 FO: Planning and Code Enforcement
45M 	 FO: Preparing for the Promotion
1H 	 FO: Professional Ethics
45M 	 FO: Public Fire Education
1H 	 FO: The Company Officer

FIRE SERVICE INSTRUCTOR*  
1H 	 Fire and Emergency Services Instructor - 		
	 Module 1: Today’s Fire and Emergency Services 	
	 Instructor
1H 	 Fire and Emergency Services Instructor - 
	 Module 2: The Learning Process
45M 	 Fire and Emergency Services Instructor - 
	 Module 3: Methods of Instruction
30M 	 Fire and Emergency Services Instructor - 
	 Module 4: Communication Skills
30M 	 Fire and Emergency Services Instructor - 
	 Module 5: Foundations of Instructional Delivery
30M 	 Fire and Emergency Services Instructor - 
	 Module 6: Technology in Training
30M 	 Fire and Emergency Services Instructor - 
	 Module 7: Training Safety
30M 	 Fire and Emergency Services Instructor - 
	 Module 8: Evaluating the Learning Process

* Jones and Bartlett courses available as an add-on for 
agency subscriptions only.

http://www.firerescue1academy.com
mailto:info%40firerescue1academy.com?subject=
https://www.lexipol.com/
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FIRE SERVICE MANAGEMENT 
1H 	 Financial Controls for Preventing Theft
3H 	 Fire 20/20 Partnering for Prevention Program
	
FIREFIGHTER 1 AND 2 
1H 	 FF:  Ropes and Knots
1H 	 FF: Assisting Special Rescue Teams
1H 	 FF: Building Construction
1H 	 FF: Community Outreach
1H 	 FF: Decontamination Techniques
1H 	 FF: Fire and Emergency Medical Care
1H 	 FF: Fire Behavior
1H 	 FF: Fire Cause Determination
1H 	 FF: Fire Detection, Protection, and Suppression 	
	 Systems
1H 	 FF: Fire Streams
1H 	 FF: Fire Suppression
1H 	 FF: Firefighter Communications
1H 	 FF: Firefighter Safety
1H 	 FF: Firefighter Survival
1H 	 FF: Firefighter Tools
1H 	 FF: Forcible Entry
1H 	 FF: History and Orientation of the Fire Service
1H 	 FF: Implement a Response
1H 	 FF: Incident Command
1.5H 	 FF: Ladders
1H 	 FF: Personal Protective Equipment (PPE)
1H 	 FF: Properties and Effects
1H 	 FF: Recognizing and Identifying the Hazards
1H 	 FF: Response and Size Up
1H 	 FF: Response Priorities and Actions
1H 	 FF: Salvage and Overhaul
1H 	 FF: Search and Rescue
1H 	 FF: Terrorism Awareness
1H 	 FF: Vehicle Rescue and Extrication Techniques
1.25H FF: Ventilation
1H 	 FF: Wildland and Ground Fires
1H 	 Forcible Entry
1H 	 FF:  Ropes and Knots

FR1 REALITY TRAINING 
30M 	 Reality Training - Fire and the Hazards of Tilt-up 	
	 Construction	

GENERAL HEALTH AND WELLNESS 
1H 	 Dealing with Stress
1H 	 Diabetic Emergencies

1H 	 High Blood Pressure – Reducing Your Risks
1H 	 Managing Your Healthcare
1H 	 Sleep and Your Health
1H 	 Smoking Cessation
1H 	 Tourette Syndrome and Other Neurological 		
	 Disorders
1H 	 Understanding Anxiety Disorders, OCD, and 		
	 PTSD
1H 	 Understanding Autism Spectrum Disorder
1H 	 Understanding Behavior, Burnout, and 			
	 Depression
1H 	 Understanding Carpal Tunnel Syndrome
1H 	 Understanding Depression and Bipolar Disorder
1H 	 Understanding Eating Disorders
1H 	 Understanding Prediabetes
1H 	 Walking Your Way to Fitness
1H 	 Yoga for First Responders
	
GENERAL HUMAN RESOURCES 
1H 	 Acoso Sexual en el Lugar de Empleo
2H 	 Acoso Sexual para Gerentes
1H 	 ADA Compliance in Business
1H 	 Anti-Harassment in the Workplace
1H 	 Dealing with Angry Employees
1H 	 Dealing with the Media
1H 	 Diversity in the Workplace
1H 	 Drug and Alcohol Awareness
1H 	 Family and Medical Leave Act (FMLA)
1H 	 FMLA Training for Supervisors
1H 	 Form I-9 and Employment Eligibility Verification
1H 	 HR Recruitment and Selection Process
1H 	 Managing a Remote Workforce
1H 	 Personnel Record Retention (Federal Standards)
2H 	 Reasonable Suspicion Training for Supervisors
1H 	 Recognizing Child Abuse
2H 	 Recognizing Domestic Violence
2H 	 Risks of Social Media in the Workplace	
2H 	 Sexual Harassment Awareness AB 1825 		
	 (California)
2H 	 Sexual Harassment For Managers
1H 	 Sexual Harassment in the Workplace
1H 	 Sexual Harassment in the Workplace AB 1825 		
	 (California)
1H 	 Violence in the Workplace
1H 	 Workers’ Compensation: Sprain and Strain Injury 	
	 Prevention
1H 	 Workplace Bullying

http://www.firerescue1academy.com
mailto:info%40firerescue1academy.com?subject=
https://www.lexipol.com/
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GENERAL MANAGEMENT SKILLS 
1H 	 Conflict and Dispute Resolution	
1H 	 Parliamentary Procedures
1H 	 Press Conference and Briefing Basics
1H 	 Running an Effective Board Meeting
1H 	 Training for Small Communities

GENERAL PROFESSIONAL SKILLS 
1H 	 An Introduction to Requests for Proposal
1H 	 Basic Math Concepts
1H 	 Basic Telephone Skills
1H 	 Business Writing Basics
1H 	 Career Professionalism
1H 	 Developing Effective Communication Skills
1H 	 Developing Leadership
1H 	 Effective Presentation Basics
1H 	 Emotional Intelligence for Leaders
1H 	 Employee Recognition
1H 	 Employee Retention
1H 	 Enhancing Work Relationships
1H 	 Finance 101 for Non-Financial Managers
1H 	 Generational Differences
1H 	 Goal Setting Skills
1H 	 Interviewing Skills for Managers: Conducting an  	
	 Interview
1H 	 Leadership v. Management
1H 	 Managing Risk in an Aging Workforce
1H 	 Meeting Management
1H 	 Navigating the Work Environment
1H 	 Performance Management
1H 	 Providing Effective Onboarding	
1H 	 Retaining Talent	
1H 	 Science of Employee Engagement
1H 	 Shaping an Ethical Workplace Culture
1H 	 Skills for the New Trainer	
1H 	 Supervisor Skills	
1H 	 The Aging Workforce: Leveraging the Talents of 
1H 	 Mature Employees
1H 	 Time Management Skills
1H 	 Transition from Peer to Supervisor
1H 	 Workplace Stress Resiliency

GENERAL SAFETY/COMPLIANCE 
1H 	 Absorbents and Spills
1H 	 Advanced Defensive Driving Techniques
1H 	 Airborne and Bloodborne Pathogens
1H 	 Back Injuries
2H 	 Basic First Aid

1H 	 Bloodborne Pathogens for Public Entities
1H 	 Computer Security Basics
1H 	 Confined Spaces 101
1H 	 Confined Spaces 102
1H 	 Crisis Management
1H 	 Dealing with Cold Stress
1H 	 Dealing with Heat Stress
1H 	 Defensive Driving Basics
1H 	 Electrical and Fire Safety
1H 	 Emergency Preparation and Egress
1H 	 Equipment Safety
1H 	 Fall Protection
30M 	 FEMA Benefit-Cost Analysis Fundamentals
1H 	 FEMA Emergency Support Function #6: Mass 		
	 Care, Emergency Assistance, Housing, and 		
	 Human Services	
4H 	 FEMA Fundamentals of Emergency Management
2H 	 FEMA Fundamentals of Risk Management
2H 	 FEMA Integrated Public Alert and Warning 		
	 System (IPAWS) for Alerting Authorities
2H 	 FEMA Introduction to Homeland Security 		
	 Planning
2H 	 FEMA Social Media in Emergency Management
1H 	 FEMA Surveillance Awareness: What You Can 		
	 Do?
2H 	 FEMA The Role of Voluntary Organizations in 		
	 Emergency Management
1H 	 FEMA Wildfire Mitigation Basics
1H 	 Global SDS and the Hazardous Communication 	
	 Standards
2H 	 Highway Incident Safety Guidelines for 		
	 Emergency Responders
1H 	 HIPAA: Protected Health Information for Public 	
	 Entities
2H 	 ICS-100c: Introduction to the Incident Command 	
	 System	
1H 	 Ladder Safety
1H 	 Lockout/Tagout 101
1H 	 Lockout/Tagout 102
1H 	 Means of Egress
1H 	 Personal Protective Equipment
1H 	 Preventing Accidents in the Workplace
1H 	 Preventing Slips, Trips, and Falls
1H 	 Public Employee Safety in the Community
30M 	 Respirators and Air Quality
1H 	 Safeguarding Your Community from Terrorism	
1H 	 Workplace Ergonomics	

http://www.firerescue1academy.com
mailto:info%40firerescue1academy.com?subject=
https://www.lexipol.com/
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HAZARDS AND HAZMAT 
2H 	 Hazmat First Responder Awareness (FRA) Level I
1H 	 HAZMAT: Air Monitoring and Sampling
1H 	 HAZMAT: Basic Toxicology
2H 	 HAZMAT: Evidence Preservation and Sampling
1H 	 HAZMAT: Mass Decontamination
2H 	 HAZMAT: Overview Hazardous Materials and 		
	 Substances
2H 	 HAZMAT: Personal Protective Equipment
1H 	 HAZMAT: Planning and Responding to 			
	 Hazardous Materials Incidents
1H 	 HAZMAT: Preparing for Potential Harm and 		
	 Response
1H 	 HAZMAT: Product Control
1H 	 HAZMAT: Responder Safety
1H 	 HAZMAT: Responder Safety from Fire Smoke
1H 	 HAZMAT: Responding to Terrorist Incidents
1H 	 HAZMAT: Response to Illicit Laboratories
1H 	 HAZMAT: Technical Decontamination
1H 	 HAZMAT: Transportation
1H 	 HAZMAT: Victim Rescue and Recovery

HEALTH AND WELLNESS FOR FIRE 
1H 	 Firefighter Cancer: Prevention and Health
1H 	 Firefighter Fitness
1H 	 Firefighter Fitness Techniques
1H 	 Firefighter PTSD (NFPA 1500)
1H 	 Mental Health and Wellness for Firefighters
	
PRODUCTS AND TECHNOLOGIES FOR FIRE 
1H 	 Globe NFPA 1851, 2020 Edition

PUMP OPERATOR 
1H 	 Pump Operator: Apparatus Performance Testing
1H 	 Pump Operator: Approaching the Fireground
1H 	 Pump Operator: Driver Operator Hydraulics
1H 	 Pump Operator: Driver/Operator Overview
1H 	 Pump Operator: Fire Apparatus Types
1H 	 Pump Operator: Fire Pump Systems
1H 	 Pump Operator: Fireground Response Tactics
1H 	 Pump Operator: Foam Operations
1H 	 Pump Operator: Properties of Water
1H 	 Pump Operator: Pump Operator Safety	
2H 	 Pump Operator: Pumper Apparatus
1H 	 Pump Operator: Water Supply Overview

TECHNICAL RESCUE 
1H 	 Technical Rescue: Incident Management
1H 	 Technical Rescue: Overview
1H 	 Technical Rescue: Rope Rescues
2H 	 Technical Rescue: Search and Rescue for 		
	 Confined Spaces
1H 	 Technical Rescue: Search and Rescue for 		
	 Structural Collapse
1H 	 Technical Rescue: Search and Rescue for Trench 	
	 Excavation
1H 	 Technical Rescue: Search and Rescue for 		
	 Vehicles and Machinery Incidents
1H 	 Technical Rescue: Search and Rescue for Water 	
	 Incidents
1H 	 Technical Rescue: Search and Rescue for 		
	 Wilderness
1H 	 Technical Rescue: Search Tactics and Handling 	
	 Victims
1H 	 Technical Rescue: Vehicles and Equipment

EMS TRAINING
	
AIRWAY MANAGEMENT 
3H 	 Advanced Airway: Intubation
1H 	 Airway 1
1H 	 Basic Airway Mastery
2H 	 Respiratory

CAPNOGRAPHY 
1H 	 Capnography for BLS: Getting Started with 		
	 Capnography

CARDIAC CARE 
3H 	 12-Lead EKG
1H 	 Acute MI and STEMI (ALS)
1H 	 Acute MI and STEMI (BLS)
1H 	 Considerations for Pediatric Cardiac Arrest
1H 	 Current Trends in Stroke Care
1H 	 Techniques for Improving the Effectiveness of 		
	 Your Chest Compressions

DISPATCH COMMUNICATIONS FOR EMS 
1H 	 Radio Communications for EMS	

http://www.firerescue1academy.com
mailto:info%40firerescue1academy.com?subject=
https://www.lexipol.com/
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EACLS RECERTIFICATION* 
8H 	 eACLS Recertification

*Jones and Bartlett course available as an add-on for 
agency subscriptions only.

EMS OPERATIONS AND MANAGEMENT 
1H 	 Ambulance Safety and Design
1H 	 Customer Service
1H 	 Emergency Operations EMS1
1H 	 EMS Crew Resource Management
1H 	 EMS Research
1H 	 EMS Street Survival - 1
1H 	 EMS Street Survival - 2
1H 	 EMS Street Survival - 3
1H 	 EMS Street Survival - 4
1H 	 Evidence-based Guidelines for EMS Providers
1.5H 	 Leading a Safe and High Performing Ambulance 	
	 Team
2H 	 Legal
1H 	 Lights and Sirens: Deadly Epidemic
1H 	 Operations EMS1
2H 	 Preparing for the EMS Texas Jurisprudence 		
	 Exam
1H 	 Six Core Elements of the EMS Culture of Safety
1H 	 The Culture of Ambulance Safety
1H 	 Vehicle Operations EMS1

EMT INTERACTIVE* 
30M 	 EMT Interactive-Module 01-EMS Systems
30M 	 EMT Interactive-Module 02-Workforce Safety 		
	 and Wellness
30M 	 EMT Interactive-Module 03-Medical Legal and 	
	 Ethical Issues
2.5H 	EMT Interactive Module 04-Communications and 	
	 Documentation
30M 	 EMT Interactive-Module 05-Medical Terminology
1.5H 	 EMT Interactive-Module 06-The Human Body
30M 	 EMT Interactive-Module 07-Life Span 			 
	 Development
30M 	 EMT Interactive-Module 08-Lifting and Moving 	
	 Patients
30M 	 EMT Interactive-Module 09-Patient Assessment
1.5H 	 EMT Interactive-Module 10-Airway Management
30M 	 EMT Interactive-Module 11-Principles of 		
	 Pharmacology
30M 	 EMT Interactive-Module 12-Shock
30M 	 EMT Interactive-Module 13-BLS Resuscitation

30M 	 EMT Interactive Module 14-Medical Overview	
30M 	 EMT Interactive-Module 15-Respiratory 		
	 Emergencies
1H 	 EMT Interactive-Module 16-Cardiovascular 		
	 Emergencies
30M 	 EMT Interactive-Module 17-Neurological 		
	 Emergencies
30M 	 EMT Interactive-Module 18-Gastrointestinal and 	
	 Urologic Emergencies
30M 	 EMT Interactive-Module 19-Endocrine and 		
	 Hematologic Emergencies
30M 	 EMT Interactive-Module 20-Immunologic 		
	 Emergencies
1H 	 EMT Interactive-Module 21-Toxicology
30M 	 EMT Interactive-Module 22-Psychiatric 		
	 Emergencies
30M 	 EMT Interactive-Module 23-Gynecologic 		
	 Emergencies
30M 	 EMT Interactive-Module 24-Trauma Overview	
1H 	 EMT Interactive-Module 25-Bleeding
1H 	 EMT Interactive-Module 26-Soft Tissue Injuries
1H 	 EMT Interactive-Module 27-Face and Neck 		
	 Injuries	
1H 	 EMT Interactive-Module 28-Head and Spine 		
	 Injuries
1H 	 EMT Interactive-Module 29-Chest Injuries
1H 	 EMT Interactive-Module 30-Abdominal and 		
	 Genitourinary Injuries
1.5H 	 EMT Interactive-Module 31-Orthopaedic Injuries
1.5H 	 EMT Interactive-Module 32-Environmental 		
	 Emergencies
2H 	 EMT Interactive-Module 33-Obstetrics and 		
	 Neonatal Care
3H 	 EMT Interactive-Module 34-Pediatric 			 
	 Emergencies
1H 	 EMT Interactive-Module 35-Geriatric 			 
	 Emergencies
1H 	 EMT Interactive-Module 36-Patients With Special 	
	 Challenges
30M 	 EMT Interactive-Module 37-Transport Operations
30M 	 EMT Interactive-Module 38-Vehicle Extrication 	
	 and Special Rescue
2H 	 EMT Interactive-Module 39-Incident 			 
	 Management
30M 	 EMT Interactive-Module 40-Terrorism Response 	
	 and Disaster Management
30M 	 EMT Interactive-Module 41-A Team Approach to 	
	 Health Care

* Jones and Bartlett courses available as an add-on to 
agency subscriptions and to individual subscribers.
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EVOC-FIRE/EMS 
30M 	 Emergency Vehicle Characteristics
1H 	 Emergency Vehicle Driving Dynamics
1H 	 Emergency Vehicle Driving Requirements
1H 	 Emergency Vehicle Driving Techniques
1H 	 Selecting the Proper Personnel - Ability and 		
	 Attitude

HEALTH AND WELLNESS FOR EMS 
1H 	 Provider Well-Being

HEALTH CARE PROVIDER CPR INTERACTIVE
Online CPR recertifcation; requires in-person skills 
portion to receive course completion card. Jones 
and Bartlett course available as an add-on for agency 
subscriptions only.

MASS CASUALTY INCIDENTS FOR EMS 
1H 	 Disaster Operations
1H 	 Disaster Response for EMS

MODERN MEDIC/MEDIC MONTHLY (ALS) 
1H 	 Abdominal Aortic Aneurysm (ALS)
1H 	 Abdominal Trauma (ALS)
1H 	 Acute Psychosis (ALS)
1H 	 Alcohol-Related Emergencies (ALS)
1H 	 Altered Mental Status in the Elderly (ALS)
1H 	 Alternative Drugs of Abuse (ALS)
1H 	 Altitude Illness (ALS)
1H 	 Amputation and Hemorrhage Control (ALS)
1H 	 Anaphylaxis (ALS)
1H 	 Animal Bites (ALS)
1H 	 Anticholinergic Overdose (ALS)	
1H 	 Asthma (ALS)
1H 	 Back Pain/Injuries (ALS)	
1H 	 Blast Injuries (ALS)
1H 	 Body Piercing (ALS)
1H 	 Burns (ALS)
1H 	 Capnography for Respiratory Distress  (ALS)
1H 	 Carbon Monoxide Poisoning (ALS)
1H 	 Chest Pain (ALS)	
1H 	 Chest Trauma (ALS)
1H 	 CHF Vs. COPD (ALS)
1H 	 Child Abuse (ALS)
1H 	 Club Drugs (ALS)
1H 	 Customer Service (ALS)	

1H 	 Dehydration (ALS)
1H 	 Dementia and Prehospital Implications (ALS)
1H 	 Depression/Suicide (ALS)
1H 	 Determination of Death (ALS)
1H 	 Diabetic Emergencies (ALS)
1H 	 Diving Emergencies (ALS)
1H 	 DNR (ALS)
1H 	 Dyspnea (ALS)
1H 	 Elder Abuse (ALS)
1H 	 Elderly Falls (ALS)
1H 	 Elderly Hip Fracture (ALS)
1H 	 Electrical Injuries (ALS)
1H 	 EMS Lawsuits - Documentation/Patient Refusals 	
	 (ALS)
1H 	 EMS Response to Active Shooter Incidents (ALS)
1H 	 Excited Delirium (ALS)
1H 	 Eye Injuries (ALS)
1H 	 Facial Trauma (ALS)
1H 	 Gastrointestinal Bleeding (ALS)
1H 	 Head Injuries (ALS)
1H 	 Headaches (ALS)
1H 	 Hepatitis and Job-Related Infectious Disease 		
	 Concerns (ALS)
1H 	 Hyperthermic Patient (ALS)
1H 	 Hypothermic Patient (ALS)
1H 	 Kidney Disease (ALS)
1H 	 Liver Disease (ALS)
1H 	 Managing Chronic Care Patients (ALS)
1H 	 Managing the Pediatric Arrest (ALS)
1H 	 Medication Errors (ALS)	
1H 	 Methamphetamine Abuse (ALS)
1H 	 Myocardial Infarction (ALS)
1H 	 Narcotic Abuse (ALS)
1H 	 Narcotic Abuse (ALS) - 2016
1H 	 Near Drowning (ALS)
1H 	 Pediatric Abdominal Trauma (ALS)
1H 	 Pediatric Altered Mental Status (ALS)
1H 	 Pediatric Burns (ALS)
1H 	 Pediatric Chest Pain (ALS)
1H 	 Pediatric Emergencies (ALS)
1H 	 Pediatric Falls (ALS)
1H 	 Pediatric Head Trauma (ALS)
1H 	 Pediatric Overdose (ALS)
1H 	 Pediatric Seizures (ALS)	
1H 	 Pediatric Shock (ALS)
1H 	 Pediatric Shortness of Breath (ALS)
1H 	 Pediatric Spinal Injuries (ALS)
1H 	 Pediatric Toxic Ingestion (ALS)
1H 	 Penetrating Neck Trauma (ALS)	
1H 	 Pit Crew CPR (ALS)
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1H 	 Pregnancy and Dyspnea (ALS)	
1H 	 Pregnancy and Trauma (ALS)
1H 	 Radiation Injuries (ALS)	
1H 	 Return of Spontaneous Circulation (ALS)
1H 	 Safe and Effective Pain Management  (ALS)
1H 	 Safe Transport of the Pediatric Patient (ALS)
1H 	 Scene Safety at MCI (ALS)
1H 	 Seizures (ALS)
1H 	 Sepsis (ALS)
1H 	 Sickle Cell Crisis (ALS)
1H 	 Snakebites and Stings (ALS)
1H 	 Spinal Injuries (ALS)
1H 	 Spinal Motion Restriction (ALS)
1H 	 Stabbings (ALS)
1H 	 Stroke (ALS)
1H 	 Sudden Infant Death Syndrome (SIDS) (ALS)
1H 	 The Art of Patient Refusal (ALS)	
1H 	 The Obese Patient (ALS)
1H 	 Toxic Inhalations (ALS)
1H 	 Treating Neck and Spinal Injuries  (ALS)
1H 	 Triage (ALS)
1H 	 Ventricular Assist Devices: Assessment and 		
	 Treatment Considerations  (ALS)
1H 	 Wheezing (ALS)

MODERN MEDIC/MEDIC MONTHLY (BLS) 
1H 	 Abdominal Aortic Aneurysm (BLS)
1H 	 Abdominal Trauma (BLS)
1H 	 Acute Psychosis (BLS)
1H 	 Alcohol-Related Emergencies (BLS)
1H 	 Altered Mental Status in the Elderly (BLS)
1H 	 Alternative Drugs of Abuse (BLS)
1H 	 Altitude Illness (BLS)
1H 	 Amputation and Hemorrhage Control (BLS)
1H 	 Anaphylaxis (BLS)
1H 	 Animal Bites (BLS)
1H 	 Anticholinergic Overdose (BLS)	
1H 	 Asthma (BLS)
1H 	 Back Pain/Injuries (BLS)	
1H 	 Blast Injuries (BLS)
1H 	 Body Piercing (BLS)
1H 	 Burns (BLS)
1H 	 Capnography for Respiratory Distress (BLS)
1H 	 Carbon Monoxide Poisoning (BLS)
1H 	 Chest Pain (BLS)	
1H 	 Chest Trauma (BLS)
1H 	 CHF Vs. COPD (BLS)
1H 	 Child Abuse (BLS)
1H 	 Club Drugs (BLS)

1H 	 Customer Service (BLS)	
1H 	 Dehydration (BLS)
1H 	 Dementia and Prehospital Implications (BLS)
1H 	 Depression/Suicide (BLS)
1H 	 Determination of Death (BLS)
1H 	 Diabetic Emergencies (BLS)
1H 	 Diving Emergencies (BLS)
1H 	 DNR (BLS)
1H 	 Dyspnea (BLS)
1H 	 Elder Abuse (BLS)
1H 	 Elderly Falls (BLS)
1H 	 Elderly Hip Fracture (BLS)
1H 	 Electrical Injuries (BLS)
1H 	 EMS Lawsuits - Documentation/Patient Refusals 	
	 (BLS)	
1H 	 EMS Response to Active Shooter Incidents (BLS)
1H 	 Excited Delirium (BLS)
1H 	 Eye Injuries (BLS)
1H 	 Facial Trauma (BLS)
1H 	 Gastrointestinal Bleeding (BLS)	
1H 	 Head Injuries (BLS)
1H 	 Headaches (BLS)
1H 	 Hepatitis and Job-Related Infectious Disease 		
	 Concerns (BLS)
1H 	 Hyperthermic Patient (BLS)
1H 	 Hypothermic Patient (BLS)
1H 	 Kidney Disease (BLS)
1H 	 Liver Disease (BLS)
1H 	 Managing Chronic Care Patients (BLS)
1H 	 Managing the Pediatric Arrest (BLS)
1H 	 Medication Errors (BLS)	
1H 	 Methamphetamine Abuse (BLS)
1H 	 Myocardial Infarction (BLS)
1H 	 Narcotic Abuse (BLS)
1H 	 Narcotic Abuse (BLS) - 2016
1H 	 Near Drowning (BLS)
1H 	 Pediatric Abdominal Trauma (BLS)
1H 	 Pediatric Altered Mental Status (BLS)
1H 	 Pediatric Burns (BLS)
1H 	 Pediatric Chest Pain (BLS)
1H 	 Pediatric Emergencies (BLS)
1H 	 Pediatric Falls (BLS)
1H 	 Pediatric Head Trauma (BLS)
1H 	 Pediatric Overdose (BLS)
1H 	 Pediatric Seizures (BLS)	
1H 	 Pediatric Shock (BLS)
1H 	 Pediatric Shortness of Breath (BLS)
1H 	 Pediatric Spinal Injuries (BLS)
1H 	 Pediatric Toxic Ingestion (BLS)	
1H 	 Penetrating Neck Trauma (BLS)	
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1H 	 Pit Crew CPR (BLS)
1H 	 Pregnancy and Dyspnea (BLS)	
1H 	 Pregnancy and Trauma (BLS)
1H 	 Radiation Injuries (BLS)	
1H 	 Return of Spontaneous Circulation (BLS)
1H 	 Safe and Effective Pain Management  (BLS)
1H 	 Safe Transport of the Pediatric Patient (BLS)
1H 	 Scene Safety at MCI (BLS)
1H 	 Seizures (BLS)
1H 	 Sepsis (BLS)
1H 	 Sickle Cell Crisis (BLS)
1H 	 Snakebites and Stings (BLS)
1H 	 Spinal Injuries (BLS)
1H 	 Spinal Motion Restriction (BLS)	
1H 	 Stabbings (BLS)	
1H 	 Stroke (BLS)
1H 	 Sudden Infant Death Syndrome (SIDS) (BLS)
1H 	 The Art of Patient Refusal (BLS)	
1H 	 The Obese Patient (BLS)
1H 	 Toxic Inhalations (BLS)
1H 	 Treating Neck and Spinal Injuries (BLS)	
1H 	 Triage (BLS)
1H 	 Ventricular Assist Devices: Assessment and 		
	 Treatment Considerations  (BLS)
1H 	 Wheezing (BLS)	

MEDICAL/CLINICAL 
1H 	 Environmental
1H 	 HIV/AIDS
1H 	 Medical
1H 	 Medication-Resistant Pathogens (MRSA, TB, 		
	 VRE, C.Diff)
1H 	 Obstetrics
1H 	 What Would You Do?

PARAMEDIC INTERACTIVE SERIES 8TH EDITION* 
1H 	 Paramedic Interactive - Module 01 EMS Systems 	
	 8th Edition
30M 	 Paramedic Interactive - Module 02 Workforce 		
	 Safety and Wellness 8th Edition
30M 	 Paramedic Interactive - Module 03 Public Health 	
	 8th Edition
1H 	 Paramedic Interactive - Module 04 Medical, 		
	 Legal, and Ethical Issues 8th Edition
1H 	 Paramedic Interactive - Module 05 			 
	 Communications 8th Edition
30M 	 Paramedic Interactive - Module 06 			 
	 Documentation 8th Edition

15M 	 Paramedic Interactive - Module 07 Medical 		
	 Terminology 8th Edition	
3H 	 Paramedic Interactive - Module 08 Anatomy and 	
	 Physiology 8th Edition
1.5H 	 Paramedic Interactive - Module 09 			 
	 Pathophysiology 8th Edition
30M 	 Paramedic Interactive - Module 10 Life Span 		
	 Development 8th Edition
2H 	 Paramedic Interactive - Module 11 Patient 		
	 Assessment 8th Edition
15M 	 Paramedic Interactive - Module 12 Critical 		
	 Thinking and Decision Making 8th Edition	
1.5H 	 Paramedic Interactive - Module 13 Principles of 	
	 Pharmacology 8th Edition
1.5H 	 Paramedic Interactive - Module 14 Medication 		
	 Administration 8th Edition
2H 	 Paramedic Interactive - Module 15 Airway 		
	 Management 8th Edition
1H 	 Paramedic Interactive - Module 16 Respiratory 		
	 Emergencies 8th Edition
2.5H 	Paramedic Interactive - Module 17 			 
	 Cardiovascular Emergencies 8th Edition
1H 	 Paramedic Interactive - Module 18 Neurologic 		
	 Emergencies 8th Edition
30M 	 Paramedic Interactive - Module 19 Diseases of 	
	 the Eyes, Ears, Nose, and Throat 8th Edition
30M 	 Paramedic Interactive - Module 20 Abdominal 		
	 and Gastrointestinal Emergencies 8th Edition	
15M 	 Paramedic Interactive - Module 21 Genitourinary 	
	 and Renal Emergencies 8th Edition
30M 	 Paramedic Interactive - Module 22 Gynecologic 	
	 Emergencies 8th Edition
1H 	 Paramedic Interactive - Module 23 Endocrine 		
	 Emergencies 8th Edition
15M 	 Paramedic Interactive - Module 24 Hematologic 	
	 Emergencies 8th Edition
30M 	 Paramedic Interactive - Module 25 Immunologic 	
	 Emergencies 8th Edition
1H 	 Paramedic Interactive - Module 26 Infectious 		
	 Diseases 8th Edition
1H 	 Paramedic Interactive - Module 27 Toxicology 		
	 8th Edition
1H 	 Paramedic Interactive - Module 28 Psychiatric 		
	 Emergencies 8th Edition
1.5H 	 Paramedic Interactive - Module 29 Trauma 		
	 Systems and Mechanism of Injury 8th Edition
1H 	 Paramedic Interactive - Module 30 Bleeding 8th 	
	 Edition
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15M 	 Paramedic Interactive - Module 31 Soft-Tissue 		
	 Trauma 8th Edition
1H 	 Paramedic Interactive - Module 32 Burns 8th 		
	 Edition	
1H 	 Paramedic Interactive - Module 33 Face and 		
	 Neck Trauma 8th Edition
1.5H 	 Paramedic Interactive - Module 34 Head and 		
	 Spine Trauma 8th Edition
15M 	 Paramedic Interactive - Module 35 Chest Trauma 	
	 8th Edition
30M 	 Paramedic Interactive - Module 36 Abdominal 		
	 and Genitourinary Trauma 8th Edition	
30M 	 Paramedic Interactive - Module 37 Orthopaedic 	
	 Trauma 8th Edition
1.5H 	 Paramedic Interactive - Module 38 			 
	 Environmental Emergencies 8th Edition
30M 	 Paramedic Interactive - Module 39 Responding 	
	 to the Field Code 8th Edition
1.5H 	 Paramedic Interactive - Module 40 Management 	
	 and Resuscitation of the Critical Patient 8th 		
	 Edition
1H 	 Paramedic Interactive - Module 41 Obstetrics 8th 	
	 Edition
1H 	 Paramedic Interactive - Module 42 Neonatal 		
	 Care 8th Edition
1.5H 	 Paramedic Interactive - Module 43 Pediatric 		
	 Emergencies 8th Edition
2.5H 	Paramedic Interactive - Module 44 Geriatric 		
	 Emergencies 8th Edition
2.5H 	Paramedic Interactive - Module 45 Patients With 	
	 Special Challenges 8th Edition

1H 	 Paramedic Interactive - Module 46 Transport 		
	 Operations 8th Edition
30M 	 Paramedic Interactive - Module 47 Incident 		
	 Management and Mass-Casualty Incidents 8th 	
	 Edition
1.5H 	 Paramedic Interactive - Module 48 Vehicle 		
	 Extrication and Special Rescue 8th Edition

* Jones and Bartlett courses available as an add-on to 
agency subscriptions and to individual subscribers.

PATIENT HANDLING 
1H 	 Patient Assessment and Exam

PEDIATRIC CARE 
1H 	 Children with Complex Medical Conditions
1H 	 Pediatric Assessment
1H 	 Pediatric Respiratory Emergencies

PRODUCTS AND TECHNOLOGIES FOR EMS 
1H 	 Body Armor and the Changing Landscape of 		
	 Public Safety

TRAUMA 
1.5H 	 Trauma EMS1
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Resolution 2024-005 Surplus Disposal-Vehicle 

  

 
HELLSGATE FIRE DISTRICT 

RESOLUTION NO. 2024-005 
   

A RESOLUTION FOR DISPOSAL OF PROPERTY OF THE HELLSGATE FIRE 

DISTRICT, WHICH HAS BEEN DECLARED AS SURPLUS TO THE OPERATION OF 

THE FIRE DEPARTMENT 

 

WHEREAS the Hellsgate Fire District Board has determined that a true and real need exists for 

the department to dispose of property that it deems to be surplus to the operation of the 

department and;  

 

WHEREAS the District Board has reviewed the policy for the disposal of the property in a 

manner spelled out by this policy and finds it to be acceptable to the Hellsgate Fire District; 

 

NOW THEREFORE, BE IT RESOLVED, that the District Board of the Hellsgate Fire 

District approves the disposal of said property as listed and by method shown: 

 

SECTION 1: Item(s) for Disposal: 

 

1. 2008 F550 VIN 1FDAW57R28EC66697 (BR213 G690FS) – Value $7,470.84 

 

SECTION 2: Method of Disposal: 

 

The item(s) shall be offered at “as is” condition. The Chief of the Department may set a 

price for the items to be sold, based on sound values, to protect the Fire District, but is 

hereby precluded from purchasing for himself, family or friends. See Section 3 of this 

policy for the definition for his method of disposal. Once values are set, then all other 

members of the fire district are eligible to purchase any item at the value set. 

 

SECTION 3: Value of Items for Disposal: 

 

The Chief of the Department has negotiated the value of the vehicle as follows: Mid State 

has performed the following and their assigned amount: 

1. Compression Checks on Brush 226 - $805.42 

2. Compression Checks on Brush 216 - $805.42 

3. Removal of pump and box from shop #082 - $1,960 

4. Replaced the pump and box to new shop #224 - $1,400 

 

Total amount of work performed - $4,970.84 

Mid State to pay $2,500.00 

Grand Total of work and value - $7,470.84 

 

 







HELLSGATE FIRE DISTRICT 

BOARD COMMUNICATION MEMORANDUM 

 
TO:    Governing Board 

 

FROM:   Deb Bain, Clerk 

 

DATE:    March 20, 2024 

 

SUBJECT:  Budget Planning ‐ CommiƩee 

 

ITEM #:  5. H. 

 

REQUIRED ACTION:    ☐Discussion Only  ☒Formal MoƟon    ☐ResoluƟon 

 

RECOMMENDED ACTION:  ☐Approve     ☒CondiƟonal Approval  ☐Deny 

 

PRESENTED BY:    ☐AdministraƟon  ☐Fire Chief      ☐Staff 

 

REVIEWED BY:     ☐Legal       ☐Outside Consult 

 

BACKGROUND 

Deb Bain aims to establish a budget planning commiƩee for compiling the 2025 budget. 
 
Historically, the district has favored conducƟng a budget workshop rather than forming a 
specific budget planning commiƩee. Business Manager Lecher contacted aƩorney Bill 
Whiƫngton to explore the removal of the passage regarding the establishment of a Finance 
and Budget CommiƩee from the Arizona Fire District’s handbook. According to Mr. 
Whiƫngton, AFDA removed this passage, along with several others, as some districts found 
them to be limiƟng in their applicability. Both state statute and district policy empower the 
board to either form a commiƩee or convene a workshop for budget planning purposes. Mr. 
Whiƫngton refrained from expressing a preference for either opƟon, leaving the decision to 
the discreƟon of the board. 
 
Should the board opt to establish a commiƩee, it should consist of two board members and 
three addiƟonal members. AlternaƟvely, if the board prefers a workshop, a date can be 
arranged to accommodate everyone's schedules. 

 

RECOMMENDED MOTION 

Make a moƟon to form a budget planning commiƩee to compile the fiscal year 2025 budget 
and name the members. 
 
AND/OR 
 
Direct staff to post for the board to have a workshop to compile the fiscal year 2025 budget. 
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