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FOR ACTION: Volume LV Report No. S — 99

SUBJECT: Temporary Modification to the Utica City School
District Middle School and High School Grading
Policies for the 2020-2021 School Year as a result
of the COVID-19 Global Pandemic

Authorization is requested of the Board of Education to approve a temporary modification to the Utica City School
District Middle School and High School Grading Policies for Grades 6-12 to allow for the final exam score or the total
quarterly marking period average in a given course (whichever is higher) to be computed into the student’s final
average. This temporary modification is intended as a safety net for students to mitigate any impact of the COVID-19
global pandemic and would be in effect for the 2020-2021 school year only.

FOR ACTION: Volume LV Report No. S — 100

SUBJECT: Resolution Appointing the Coordinator of
Student Equity and Inclusion

BE IT RESOLVED by the Board of Education of the Utica City School District that it does hereby appoint Michele LaGase,
Director of Grants, Contracts and Compliance to serve in the additional title of Coordinator of Student Equity and
Inclusion for the Utica City School District to insure compliance with any related requirements set forth by the New York
State Education Department; and

BE IT FURTHER RESOLVED, that the performance of the duties and responsibilities of Coordinator of Student Equity and

Inclusion, designed to ensure compliance with the New York State Education Department requirements, shall be in
addition to her duties and responsibilities as the District’s Director of Grants, Contracts and Compliance.

FOR ACTION: Volume LV Report No. S — 101

SUBJECT: Professional Development Plan

Authorization is requested of the Board of Education to approve and adopt the Utica City School District Professional
Development Plan for the 2021-2022 school year.

FOR ACTION: Volume LV Report No. S — 102

SUBJECT: Summer Lunch Program

Authorization is requested of the Board of Education to approve the Summer Lunch Program sponsored by the Utica

City School District Food Service Department. The program will be offered at several sites throughout the Utica area.
There is no cost to the District.
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FOR ACTION: Volume LV Report No. S — 103

SUBJECT: Reapplication for Funds: Competitive

Teacher Resource and Computer Training Centers Grant

Deadline: June 11, 2021

Authorization is requested to apply for the New York State Teacher Resource and Computer Training Centers Grant
Program in amount of $57,115. The purpose of this grant is to provide high-quality coordinated Professional
Development customized to Utica City School District teacher and district needs, and to provide additional resources to

teachers.

BUDGET:
Personnel: $ 16,100
Teacher Facilitator Hours — 575 hrs. x $28/hr. = $16,100 16,100
Purchased Services: $ 31,354
Erie & Niagara Insurance Association — Liability Insurance for the Center @ $645 645
Director (retired teacher) @ 1,071.4 hrs./yr. x $28/hr. = $29,999 29,999
Repair of Equipment — Poster Printer — @ $710 710
Supplies: $ 5,936
Office supplies/instructional materials, laminating film, pens, folders, etc. @ $5,518 5,518
Periodicals @ $418 418
Travel: $ 800
Attendance at state-wide and network meetings 800
Fringe Benefits: $ 2,925
Fringe — including FICA @ $1,232; Retirement @ $1,578; and Workers’ Compensation @ 2,925
$115 = $2,925

Total: $ 57,115

This budget is predicated on New York State Education Department’s program approval and may be modified by the

state based on funding.
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FOR ACTION: Volume LV

SUBJECT: Reapplication for Funds:
Carl D. Perkins V Career and Technical Education

(VTEA) Grant Program

DEADLINE: June 1, 2021

Report No. S — 104

Authorization is requested to reapply for funding for the 2021-2022 school year under the Carl D. Perkins V

Career and Technical Education (VTEA) Grant Program in the amount of $164,628.

Strengthening Career and Technical Education for 21t Century (Perkins V) Act

Purpose — to develop more fully the academic knowledge and technical and employability skills of secondary education

students and postsecondary students who elect to enroll in career and technical education programs by:

e Including preparation in high-skill, high-wage, or in-demand occupations
e Integrating rigorous and challenging academic and CTE instruction that link secondary and postsecondary
e Providing technical assistance that improves the quality of CTE faculty, teachers, counselors and administrators
e Supporting partnerships between secondary, postsecondary, local workforce boards, business and industry
e Providing individuals with opportunities and skills to keep the US competitive
BUDGET:
PERSONNEL: $ 123,888
Priority 1 $ 33,518
o CTE Data Coordinator — 135 hrs. x $28/hr. 3,780
e CTE Development and Advertising — 120 hrs. x $28/hr. 3,360
e Lead Data Specialist — 150 hrs. x $28/hr. 4,200
e Data Analysis Review Teacher — 140 hrs. x $28/hr. 3,920
e Data Analysis Review Teacher — 120 hrs. x $28/hr. 3,360
e CTE Program Coordinator — 225 hrs. x $28/hr. 6,300
e Grant Writing — 80 hrs. x $28/hr. 2,240
e Clerical — 250 hrs. x $25.43 6,358
Priority 2 $ 83,638
e Work-based Learning Coordinator — 100 hrs. x $28/hr. 2,800
e Work-based Learning Coordinator — 100 hrs. x $28/hr. 2,800
e Work-based Learning Coordinator — 100 hrs. x $28/hr. 2,800
e Content Area Facilitator — 195 hrs. x $28/hr. 5,460
e Literacy Coach — 42 hrs. x $28/hr. 1,176
e Educational Expert/Curriculum Review — 112 hrs. x $28/hr. 3,136
e Academic Tutoring/Mentoring — 694 hrs. x $28/hr. 19,432
e Teacher Hours for Curriculum — 694 hrs. x $28/hr. 19,432
e Teacher Hours for Field Experiences and Information — 2 hrs. x 22 teachers x 1,232
$28/hr.
e Book Study 1 — CTE Teacher Hours — 10 hrs. x 19 teachers x $28/hr. 5,320
e Book Study 1 — ENL/SP Teacher Hours — 10 hrs. x 11 teachers x $28/hr. 3,080
e Book Study 1 — Facilitator — 40 hrs. x $28/hr. 1,120
e Book Study 2 — CTE Teachers Hours — 10 hrs. x 19 teachers x $28/hr. 5,320
e Book Study 2 — ENL/SP Teacher Hours — 10 hrs. x 23 teachers x $28/hr. 6,440
e Book Study 2 — Facilitator — 40 hrs. x $28/hr. 1,120
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e Substitutes for School Business Days — Conference — 2 days x $90/day 180
e Substitutes for School Business Days — 23 days x $90/day 2,070
e Substitutes for School Business Days — Field Trips — 8 days x $90/day 720
Priority 3 $6,732
e Literacy Coach — 42 hrs. x $28/hr. 1,176
e  Work-based Learning Coordinator — 20 hrs. x $28/hr. 560
e  Work-based Learning Coordinator — 20 hrs. x $28/hr. 560
e Work-based Learning Coordinator — 20 hrs. x $28/hr. 560
e Curriculum Review Special Area Expert — 66 hrs. x $28/hr. 1,848
e  Curriculum Review Special Area Expert — 66 hrs. x $28/hr. 1,848
e Substitutes for School Business Days — Field Trips — 2 days x $90/day 180
PURCHASED SERVICES: $ 7,299
Priority 1 $0
Priority 2 $ 7,299
e MOS License 3,744
e MOS Online Practice Test 1,555
e EDHESIVE School License 2,000
Priority 3 $0
SUPPLIES: $ 4,563
Priority 1 $0
Priority 2 $ 4,563
e “Diversities in Education: Effective ways to reach all learners” Book — 29 @ 2,942

$44.95 = $1,303.55; “Strategy Instruction for Students with Learning

Disabilities, Second Edition” Book — 42 @ $39.00 = $1,638.00
e “Career Portfolio/Printing” Supplies 1,621
Priority 3 $0
TRAVEL: $ 4,036
Priority 1 $0
Priority 2 $ 3,604
e Teacher to Syracuse for ACTEA Conference — Registration @ $150 + Hotel @ 2 606

X $125 = $250 + mileage and tolls @ $84 + meals @ $122
e Teachers to Albany for NYS Work-based Learning Conference — Registration @ 1,270

2 x $250 = $500 + Hotel @ 2 x $145 = $290 + mileage/tolls @ 2 x $118 =

$236 + meals 2 x $122 = $244
e Busing Field Trip — 8 x $216 1,728
Priority 3 $ 432
e Busing Field Trip — 2 x $216 432
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FRINGE: $ 22,569
Priority 1 6,476
Fringe — including FICA, Retirement, and Worker’s Compensation 6,476
Priority 2 $ 14,889
Fringe — including FICA, Retirement, and Worker’s Compensation 14,889
Priority 3 $ 1,204
Fringe — including FICA, Retirement, and Worker’s Compensation 1,204
INDIRECT COST: $ 2,273
Indirect Cost @ 1.4% 2,273

TOTAL $ 164,628

This budget is predicated on New York State Education Department’s program approval and may be modified by the
state based on funding.

FOR ACTION: Volume LV Report No. S — 105

SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Bruce Karam has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan
for re-certification as a Lead Evaluator of classroom teachers, assistant principals, and principals, therefore

BE IT RESOLVED, that, upon Board of Education approval, the Superintendent of Schools, Bruce Karam, be re-certified
as a Lead Evaluator of classroom teachers, assistant principals, principals, and Central Office Administrators.

FOR ACTION: Volume LV Report No. S — 106

SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Steven Falchi has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan

for re-certification as a Lead Evaluator of classroom teachers, assistant principals, and principals, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Steven Falchi, be re-certified as a Lead
Evaluator of classroom teachers, assistant principals, and principals.
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FOR ACTION: Volume LV Report No. S — 107

SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Michele LaGase has completed training which
meets the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review
Plan for re-certification as a Lead Evaluator of classroom teachers, assistant principals, and principals, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Michele LaGase, be re-certified as a
Lead Evaluator of classroom teachers, assistant principals, and principals.

FOR ACTION: Volume LV Report No. S — 108

SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Joyce Tencza has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan
for re-certification as a Lead Evaluator of classroom teachers, assistant principals, and principals, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Joyce Tencza, be re-certified as a Lead
Evaluator of classroom teachers, assistant principals, and principals.

FOR ACTION: Volume LV Report No. S — 109

SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Alicia Mroz has completed training which meets the
requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan for
re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Alicia Mroz, be re-certified as a Lead
Evaluator of classroom teachers.

FOR ACTION: Volume LV Report No. S —110

SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Edward Simpson has completed training which
meets the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review

Plan for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Edward Simpson, be re-certified as a
Lead Evaluator of classroom teachers.
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FOR ACTION: Volume LV Report No. S — 111
SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Alana Boylan has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan
for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Alana Boylan, be re-certified as a Lead
Evaluator of classroom teachers.

FOR ACTION: Volume LV Report No. S — 112
SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Elizabeth Gerling has completed training which
meets the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review
Plan for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Elizabeth Gerling, be re-certified as a
Lead Evaluator of classroom teachers.

FOR ACTION: Volume LV Report No. S — 113
SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Heather Galinski has completed training which
meets the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review
Plan for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Heather Galinski, be re-certified as a
Lead Evaluator of classroom teachers.

FOR ACTION: Volume LV Report No. S — 114
SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Michele Cotter has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan
for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Michele Cotter, be re-certified as a
Lead Evaluator of classroom teachers.
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FOR ACTION: Volume LV Report No. S — 115
SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Mary Belden has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan
for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Mary Belden, be re-certified as a Lead
Evaluator of classroom teachers.

FOR ACTION: Volume LV Report No. S— 116
SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Vanessa Rejrat has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan
for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Vanessa Rejrat, be re-certified as a
Lead Evaluator of classroom teachers.

FOR ACTION: Volume LV Report No. S— 117
SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Alaine Canestrari has completed training which
meets the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review
Plan for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Alaine Canestrari, be re-certified as a
Lead Evaluator of classroom teachers.

FOR ACTION: Volume LV Report No. S — 118
SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Kimberly VanDuren has completed training which
meets the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review
Plan for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Kimberly VanDuren, be re-certified as
a Lead Evaluator of classroom teachers.
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FOR ACTION: Volume LV Report No. S — 119
SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Cheryl Minor has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan
for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Cheryl Minor, be re-certified as a Lead
Evaluator of classroom teachers.

FOR ACTION: Volume LV Report No. S — 120
SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Joshua Gifford has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan
for re-certification as a Lead Evaluator of assistant principals and classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Joshua Gifford, be re-certified as a
Lead Evaluator of assistant principals and classroom teachers.

FOR ACTION: Volume LV Report No. S — 121
SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Ann Marie Palladino has completed training which
meets the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review
Plan for re-certification as a Lead Evaluator of assistant principals and classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Ann Marie Palladino, be re-certified as
a Lead Evaluator of assistant principals and classroom teachers.

FOR ACTION: Volume LV Report No. S — 122
SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Colin Clark has completed training which meets the
requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan for
re-certification as a Lead Evaluator of assistant principals and classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Colin Clark, be re-certified as a Lead
Evaluator of assistant principals and classroom teachers.
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FOR ACTION: Volume LV Report No. S — 123
SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Beth Pedulla has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan
for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Beth Pedulla, be re-certified as a Lead
Evaluator of classroom teachers.

FOR ACTION: Volume LV Report No. S — 124
SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Stacey Pekala has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan
for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Stacey Pekala, be re-certified as a
Lead Evaluator of classroom teachers.

FOR ACTION: Volume LV Report No. S — 125
SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Tammy Sharpe has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan
for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Tammy Sharpe, be re-certified as a
Lead Evaluator of classroom teachers.

FOR ACTION: Volume LV Report No. S — 126
SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Kenneth Szczesniak has completed training which
meets the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review
Plan for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Kenneth Szczesniak, be re-certified as
a Lead Evaluator of classroom teachers.
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FOR ACTION: Volume LV Report No. S — 127
SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Jennifer Dainotto has completed training which
meets the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review
Plan for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Jennifer Dainotto, be re-certified as a
Lead Evaluator of classroom teachers.

FOR ACTION: Volume LV Report No. S — 128
SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that William Smith has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan
for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, William Smith, be re-certified as a Lead
Evaluator of classroom teachers.
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FOR ACTION: Volume LV

Report No. S — 129

SUBJECT: Change Order Approval Resolution

Change Order Approval Resolution - The Board of Education of the Utica City School District hereby approves the
change orders associated with each of the following projects pursuant to the recommendation and prior approval of the
Superintendent in accordance with the District's Change Order Approval and Authorization Process and Policy as listed

in the attached resolution for:

Proctor High School - Athletic Improvements (SED Project No. 002-009)
Proctor High School - Stadium Support Bldg. (SED Project No. 049-001)

Proctor High School — Field Storage Bldg. (SED Project No. 046-001)

Proctor High School — Arcuri Entrance Ren. (SED Project No. 002-011)

Utica City School District — Facilities Capital Project Construction Change Order Approval and

Authorization Summary for the May 25, 2021 Board of Education Meeting

RESOLVED, that the Board of Education hereby approves the following change orders associated with each of the
following projects pursuant to the recommendation and/or prior approval of the Superintendent in accordance with the

District's Change Order Approval and Authorization Process and Policy.

Previous
Change Change Order Contract
Order No. Description Amount Amount

A. Proctor High School - Athletic Improvements (SED Project No. 002-009)

1. McGinnis Nelson Construction - General Construction (C - 1)

4  Provide labor and materials to install new electrical conduit
in a 600' trench around the existing track including existing
utility service location, and three new electrical hand holes
due to the length of the run and required transitions for
the new fiber data connection from press box to the new
video display stadium scoreboard, after it was discovered
that the existing communications conduit and wire was
unable to be used. This work was part of the approved
scope of the project, as directed by the Architect based on
a discovered condition.

5 Provide labor and materials related to the stadium
scoreboard and final approved signage. This work was
part of the approved scope of the project, as directed by
the Architect based on a discovered condition.

TOTAL: Proctor High School - Athletic Improv. (002-009)

20,981.00 360,389.00

5,710.00 381,370.00

$26,691.00

B. Proctor High School - Fields Storage Building (SED Project No. 046-001)

1. McGinnis Nelson Construction Inc. - General Construction (C - 1)

3  Provide labor and materials to prepare existing grade and
install new sod surrounding the new athletic fields toilet
and storage building, and mulch adjacent to the building in
order to restore the area for immediate use of adjacent
fields. This work was part of the approved scope of the
project, as directed by the Architect due to project phasing.

TOTAL: Proctor High School - Fields Storage Bldg. (046-001)

May 25, 2021

10,977.00 358,533.00

$10,977.00

Revised
Contract
Amount

381,370.00

387,080.00

369,510.00
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C. Proctor High School - Stadium Support Building (SED Project No. 049-001)
1. Beebe Construction Services, Inc. - General Construction (C-1)
5 Provide labor and materials to install a new 8' tall black
chain link fence and 3' lockable gate to secure the new gas
meter, as directed by the Architect per district's request. 3,581.00 1,938,113.00 1,941,694.00
TOTAL: Proctor High School - Stadium Support Bldg. (049-001) $3,581.00

D. Proctor High School - Arcuri Entrance Ren (SED Project No. 002-011)
1. Murnane Building Contractors- General Construction
1 Provide alternative product materials due to current
material shortage. Switch storefront system manufacturer
from EFCO to Tubelite with a material only related increase
in cost required to adhere to summer project completion
schedule for all exterior and new secured vestibule doors
due to EFCO's material availability. This work was part of

the approved scope of the project, as directed by the
Architect due to project phasing. 2,602.00 148,000.00 150,602.00

TOTAL: Proctor High School - Arcuri Entrance Ren (002-011) $2,602.00

Total Change Orders Approved for All Contractors included
in this Resolution: $43,851.00

May 25, 2021
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FOR ACTION: Volume LV Report No. S — 130

SUBJECT: Proposed NYDEC Required Soil Removal, Replacement, and
Site Restoration at the UCSD Maintenance Building

It is recommended that the bid for Soil Removal, Replacement, and Site Restoration at the Utica City School District
Maintenance Building, be awarded to Paragon Environmental Construction, Inc. with the most responsive, bid of
$46,000.00.

COMPANY BID AMOUNT

Paragon Environmental
Construction, Inc.

5664 Mud Mill Road ol
Brewerton, New York 13029
Abscope Environmental, Inc.

7086 Commercial Drive $83,500.00

P.O. Box 487
Canastota, New York 13032

Precision Response Maintenance
1710 Erie Boulevard $220,500.00
Schenectady, New York 12308
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FOR ACTION: Volume LV Report No. S — 131
SUBJECT: Proposed Construction Contract Award Resolution

It is recommended that the bid for the Roof Replacement Projects at the Maintenance Shop Building, be
awarded to Diamond Roofing with the most responsive, responsible bid of $440,917.00.

COMPANY BID AMOUNT

Diamond Roofing
411 Cambridge Avenue $440,917.00
Syracuse, New York 13208

Apple Roofing Corp.
124 Pickard East $594,562.00
Syracuse, New York 13211

S & L Roofing
New Scotland Road $581,900.00
Voorheesville, New York 12816

Titan Roofing
7756 New York 5
Rear Building
Clinton, New York 13323

$562,000.00

Pulver Roofing
1418 Erie Street $498,000.00
Utica, New York 13502

May 25, 2021



FOR ACTION: Volume LV Report No. S — 132
SUBJECT: Proposed Construction Contract Award Resolution

It is recommended that the bid for the Roof Replacement Projects at Central Kitchen, be awarded to Titan
Roofing with the most responsible bid of $446,000.00.

COMPANY BID AMOUNT

*Diamond Roofing
411 Cambridge Ave. $396,873.00
Syracuse, New York 13208

Apple Roofing Corp.
124 Pickard E $489,913.00
Syracuse, New York 13211

S & L Roofing
New Scotland Road $546,900.00
Voorheesville, New York 12816

Titan Roofing
7756 New York 5
Rear Building
Clinton, New York 13323

$446,000.00

Pulver Roofing
1418 Erie Street $730,000.00
Utica, New York 13502

*Bid withdrawn 5/19/2021

May 25, 2021



FOR ACTION: Volume LV Report No. B — 36

SUBJECT: Resolution

Retirement Contribution Reserve Fund
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the Board of Education hereby
authorizes a transfer up to the amount of $1,344,000 from the unreserved, undesignated fund balance of the 2020-
2021 school year budget to the Teachers’ Retirement System Reserve Fund for the purpose of funding retirement

contributions for the 2020-2021 school year and thereafter and for any purpose authorized under General Municipal
Law Section 6-r.

FOR ACTION: Volume LV Report No. B — 37

SUBJECT: Buildings and Grounds — HVAC Services

It is recommended that the bid for HVAC Services be awarded to H.J. Brandeles, Corp., with the most responsive,
responsible bid of $99.00 per hour with a 21% mark-up.

**Van Hook Service Company $95.00/hour
76 Seneca Avenue 25% Mark-up
Rochester, New York 14621

H.J. Brandeles Corporation $99.00/hour
8101 Halsey Road 21% Mark-up
Whitesboro, New York 13492

** Tncomplete bid

May 25, 2021
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FOR ACTION: Volume LV Report No. B — 38

SUBJECT: Buildings and Grounds — Rubbish and
Recyclable Removal Services

It is recommended that the bid for Rubbish and Recyclable Removal Services be awarded to Controlled Waste Services,
with the sole bid of $168,711.00.

COMPANY BID AMOUNT

Controlled Waste Services
1331 Belle Avenue $168,711.00
Utica, New York 13501

FOR ACTION: Volume LV Report No. B — 39
SUBJECT: Buildings and Grounds — Electrical Services

It is recommended that the bid for Electrical Services be awarded to Engler Electric, with the most responsive,
responsible bid of $83.00 per hour.

COMPANY BID AMOUNT
Automation Experts, Inc. $93.50/hour
204 Turner Street 10% Mark-up

Utica, New York 13501

Engler Electric $83.00/hour
609 Columbia Street 16% Mark-up
Utica, New York 13502
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FOR ACTION: Volume LV Report No. B — 40
SUBJECT: Central Kitchen — Equipment Repair Service

It is recommended that the bid for Equipment Repair Service be awarded to Innovative Building Technology and
Building Management, Inc., with the sole bid of $70.00 per hour.

COMPANY BID AMOUNT

Innovated Building Technology & | Service Price/hour: $70.00
Building Management % Parts Mark-up: 15%

10780 Cosby Manor Road

Utica, New York 13502

FOR ACTION: Volume LV Report No. B — 41
SUBJECT: Central Kitchen — Bread and Rolls

It is recommended that the bid for Bread and Rolls be awarded to Bimbo Foods Bakeries, with the sole bid of
$106,147.01.

COMPANY BID AMOUNT

Bimbo Foods $106,147.01
1 Petra Lane
Albany, New York 12205

May 25, 2021
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FOR ACTION: Volume LV Report No. B — 42
SUBJECT: Central Kitchen — Disposable Trays and Utensils

It is recommended that the bid for Disposable Trays and Utensils be awarded to Hill & Markes, with the sole bid of
$286,482.00.

COMPANY BID AMOUNT
Hill & Markes
P.O. Box 7 $286,482.00

1997 State Highway 5S
Amsterdam, New York 12010

FOR ACTION: Volume LV Report No. B —43
SUBJECT: Central Kitchen — Pre-Portioned Pak Juice

It is recommended that the bid for Pre-Portioned Pak Juice be awarded to Renzi Food Service, with the most
responsive, responsible bid of $136.624.45.

COMPANY BID AMOUNT
Deli Boy, Inc.
100 Matthews Avenue $143,515.00

Syracuse, New York 13209

Gingberg’s Food, Inc.
P.O. Box 17 $142,975.00
Hudson, New York 12534

Renzi Food Service
901 Rail Drive $136,624.45

Watertown, New York 13601

May 25, 2021
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FOR ACTION: Volume LV Report No. B — 44
SUBJECT: Central Kitchen — Snacks

It is recommended that the bid for Snacks be awarded to the following vendors, based on their bids per line item, with
the most responsive, responsible bids:

COMPANY BID AMOUNT

May 25, 2021
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FOR ACTION:

SUBJECT:

Volume LV

Report No. B —45

Central Kitchen — Pre-made Ready-to-Cook Pizzas

It is recommended that the bid for Pre-made Ready to Cook Pizzas be awarded to Pumilia’s Pizza Shells, with the sole

bid of $213,250.00.

May 25, 2021

COMPANY

BID AMOUNT

Pumilia’s Pizza Shells
P.O. Box 345
Waterville, New York 13480

$213,250.00
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FOR ACTION: Volume LV Report No. B — 46

SUBJECT: Resolution
Adoption of the State of New York Deferred Compensation Plan

WHEREAS, The Utica City School District wishes to adopt the Deferred Compensation Plan for Employees of the
State of New York and Other Participating Public Jurisdictions (the “Plan”) for voluntary participation of all eligible
employees; and

WHEREAS, The Utica City School District is a local public employer eligible to adopt the Plan pursuant to Section
5 of the State Finance Law* and

WHEREAS, The Utica City School District has reviewed the Plan established in accordance with Section 457 of
the Internal Revenue Code and Section 5 of the State Finance Law of the State of New York; and

WHEREAS, the purpose of the Plan is to encourage employees to make and continue careers with The Utica City School
District by providing eligible employees with a convenient and tax-favored method of saving on a regular and long-term
basis and thereby provide for their retirement;

* A local public employer eligible to adopt the Plan pursuant to Section 5 of the State Finance Law includes: a county,
city, town, village or other political subdivision as defined in Section 131 of the retirement and Social Security law or
civil division of the State; a school district or other governmental entity operating a public school, college, or university;
a public improvement or special district, a public authority, commission , or public benefit corporation; or any other
public corporation, agency or instrumentality or unit of government which exercises governmental powers under the
laws of the State.

NOW, THEREFORE, it is hereby:

RESOLVED, that The Utica City School District hereby adopts the Plan for the voluntary participation of all
eligible employees; and it is further

RESOLVED, that the appropriate officials of The Utica City School District are hereby authorized to take such
actions and enter such agreements as are required or necessary for the adoption, implementation, and maintenance of
the Plan; and it is further

RESOLVED, that the Administrative Services Agency is hereby authorized to file copies of these resolutions and
other required documents with the President of the State of New York Civil Service Commission.

Adopted the 25™ day of May, 2021, meeting of the Board of Education.
I hereby certify that The Utica City School District is a local public employer within the meaning of Section 5 of the State

Finance Law and that the adoption of the Plan has received all required approvals of any local governing body or officer
and otherwise complies with local law.

FOR ACTION: Volume LV Report No. B — 47
SUBJECT: Disposal of Obsolete Computer Equipment

Authorization is requested of the Board of Education to dispose of obsolete computer equipment located at Donovan
Middle School and Jones Elementary School.
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FOR ACTION:

SUBJECT:

Volume LV Report No. P — 21

Retirement Administrator

It is recommended that the following retirement be approved:

Denise M. DiSpirito

FOR ACTION:

SUBJECT:

Principal — Kernan Elementary School
Effective: June 30, 2021
Years of Service: 31

Volume LV Report No. P - 21

Retirements Teacher

It is recommended that the following retirements be accepted:

Donna Devlin

Linda Cranston

Kristine Lyktey

Karrie Bartlett

Richard Calenzo

Irma Farrow

May 25, 2021

Elementary Teacher
Jones Elementary School
Effective: June 30, 2021
Years of Service: 34

Elementary Teacher
Columbus Elementary School
Effective: June 30, 2021
Years of Service: 30

Elementary Teacher
Conkling Elementary School
Effective: June 30, 2021
Years of Service: 30

ESOL Teacher

Kennedy Middle School
Effective: June 30, 2021
Years of Service: 29

Science Teacher

Proctor High School
Effective: June 30, 2021
Years of Service: 24

English Teacher

Proctor High School
Effective: June 30, 2021
Years of Service: 19
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FOR ACTION: Volume LV Report No. P - 21
SUBJECT: Retirement Teacher Assistant
It is recommended that the following retirement be accepted:

Theresa Lasher Teacher Assistant — Library
Donovan Middle School
Effective: June 30, 2021
Years of Service: 32

FOR ACTION: Volume LV Report No. P - 21
SUBJECT: Retirement Food Service/Monitor
It is recommended that the following retirement be accepted:

Joan Hand Monitor Lunch Program
15 hours per week
Kennedy Middle School
Effective: May 26, 2021
Years of Service: 9

FOR ACTION: Volume LV Report No. P - 21
SUBJECT: Abandonment of Position Teacher Assistant
It is recommended that the following abandonment of position be accepted:
Maria Capirci Teacher Assistant — Special Education

Proctor High School

Effective: May 26, 2021
FOR ACTION: Volume LV Report No. P — 21

SUBJECT: Rescindment of Appointment

Elementary Education Summer School Program
Watson Williams Elementary School
June 28, 2021 - July 9, 2021

It is recommended that the following rescindment of appointment be approved:
Anna Kickuk Registered Nurse — Watson Williams Elementary
Summer School

Reason: Personal
Notification Received: May 3, 2021

May 25, 2021



FOR ACTION: Volume LV Report No. P — 21

SUBJECT: Rescindment of Appointment

Elementary Education Summer School Program
Kernan Elementary School
June 28, 2021 - July 9, 2021

It is recommended that the following rescindment of appointment be approved:

Melissa Colon Teacher Assistant — Kernan Elementary Summer School
Reason: Personal
Notification Received: May 17, 2021

FOR ACTION: Volume LV Report No. P — 21
SUBJECT: Rescindment of Appointment Team Leader

It is recommended that the following rescindment of appointment be approved:

Gina Costantine Team Leader
Donovan Middle School
Effective: 2021-2022 School Year
Reason: Medical
Notification Received: April 28, 2021

FOR ACTION: Volume LV Report No. P — 21
SUBJECT: Resignation Teacher
It is recommended that the following resignation be accepted:

Lauren Stanton Library Media Specialist
Conkling Elementary School
Effective: June 30, 2021
Reason: Accepted position outside the Utica
City School District
Notification Received: May 18, 2021

FOR ACTION: Volume LV Report No. P — 21

SUBJECT: Resignation Security-Monitor
It is recommended that the following resignation be accepted:

Ganelle Miller-Carter Security-Hall Monitor
District-Wide
Effective: May 28, 2021
Reason: Accepted position outside the Utica
City School District
Notification Received: May 17, 2021
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FOR ACTION: Volume LV Report No. P — 21

SUBJECT: Separation Agreement between Cynthia Andereck
and the Utica City School District

Authorization is requested of the Board of Education to approve the Separation Agreement between Cynthia
Andereck and the Utica City School District dated May 25, 2021.
FOR ACTION: Volume LV Report No. P - 21
SUBJECT: Termination Security-Monitor
It is recommended that the following termination be approved:
Vincent Gozy Security-Monitor

District-Wide — Not to exceed 29 hours per week

Effective: May 4, 2021
Reason: Abandonment of position

FOR ACTION: Volume LV Report No. P—-21
SUBJECT: Termination Custodial/Maintenance
It is recommended that the following termination be approved:

Elmir Husovic Cleaner
Proctor High School
Effective: May 22, 2021
Reason: Pursuant to Civil Service Law Section 71

FOR ACTION: Volume LV Report No. P — 21
SUBJECT: Unpaid Leave of Absence  Teacher
It is recommended that the following unpaid leave of absence be approved:

Andrea Wilson Grade 6 Teacher
Kernan Elementary School
From: June 7, 2021
To: June 18, 2021
Reason: Medical
Notification Received: April 27, 2021
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FOR ACTION:

Volume LV

Report No.

SUBJECT: Professional Staff Eligible for Tenure

as of Date Noted
NAME DATE ELIGIBLE TENURE AREA CERTIFICATION
Tina Allen 9/1/21 Elementary Teacher Initial
Joshua Appley 9/1/21 School Social Worker Provisional
Anastacia Aragon 9/1/21 Health Teacher Professional
Bridget Ashmore 9/1/21 Math Teacher Professional
Shelby Bohling 9/1/21 Special Education Teacher Initial
Erica Borek 9/1/21 Speech Pathologist Initial
Christopher DeMauro 9/1/21 Music Teacher Initial
Alison Eccleston 9/1/21 Library Media Specialist Initial
William Eccleston 9/1/21 Special Education Teacher Initial
Kathleen Enders-Berg 9/1/21 Reading Teacher Professional
Kayla Grant 9/1/21 Special Education Teacher Initial
Hailey Griffith 9/1/21 School Social Worker Provisional
Shaun Hadity 9/1/21 Health Teacher Initial
Geena Hobika 9/1/21 Biology Teacher Initial
Melanie Lynch 9/1/21 Special Education Teacher Initial
Rachel Nash 9/1/21 Speech Pathologist Initial
Brandon O’Connor 9/1/21 Elementary Teacher Initial
Christopher Pallas 9/1/21 ESOL Teacher Professional
Stephen Szymanski 9/1/21 Business Teacher Supplementary
Heather Tittus 9/1/21 Art Teacher Initial
Christian Weigandt 9/1/21 Earth Science Teacher Initial
Deborah White 9/1/21 Math Teacher Permanent
Marita Laribee 9/14/21 Elementary Teacher Initial
FOR ACTION: Volume LV Report No. P — 21
SUBJECT: Appointments Teacher

It is recommended that the following appointments be approved for the 2021-2022 school year:

Elementary AIS Facilitator/Instructional Data Coach

Albany Elementary (1.0)

Columbus Elementary (1.0)
Conkling Elementary (1.0)

General Herkimer Elementary (1.0)
Hughes Elementary (1.0)

Jefferson Elementary (1.0)

Jones Elementary (1.0)
Kernan Elementary (1.0)
Kernan Elementary (1.0)
King Elementary (1.0)

Watson Williams Elementary (1.0)

May 25, 2021

Theresa Lynch
Stephanie Graham
Savannah Leo
Jennifer Faustino
Maria Post

Joya Spina
Melissa Sawanec
Stephanie Scott
Erica Sbarra
Lindsey Walsh
Lisa Hyatt



FOR ACTION: Volume LV Report No. P —-21
SUBJECT: Appointments Teacher
It is recommended that the following appointments be approved for the 2021-2022 school year:

ELA Academic Intervention Service (AIS) Specialists/Data Facilitator (High School)

Proctor High School (1.0) David Bearup
Proctor High School (.4 Sp. Ed.) Ashley Hinckley
Notre Dame High School (1.0) Tricia Norton

ELA Academic Intervention Service (AIS) Specialists/Data Facilitator (Middle School)

Donovan Middle School (1.0) Sara Klimek

Kennedy Middle School (1.0) Maryann DeSanctis

FOR ACTION: Volume LV Report No. P — 21
SUBJECT: Appointments Teacher

It is recommended that the following appointments be approved for the 2021-2022 school year:

Math Academic Intervention Service (AIS) Specialists/Data Facilitator (High School)

Proctor High School (1.0) Kathleen Capozzella

Math Academic Intervention Service (AIS) Specialists/Data Facilitator (Middle School)

Donovan Middle School (1.0) Rebecca Jones
Kennedy Middle School (1.0) Jennifer Bohrer

Science Academic Intervention Service (AIS) Specialist/Data Facilitator (Middle School)

Donovan Middle School (.5) Geena Hobika
Kennedy Middle School (.5)

FOR ACTION: Volume LV Report No. P - 21
SUBJECT: Appointments Extra-Curricular Music
It is recommended that the following appointments be approved:

Alex Wronka Sr. High Band
Proctor High School
Effective: 2020-2021 School Year
Index: $5,085

Alex Wronka Jr. High Band
Proctor High School
Effective: 2020-2021 School Year
Index: $3,632
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FOR ACTION: Volume LV Report No. P - 21
SUBJECT: Appointments Extra-Curricular Music
It is recommended that the following appointments be approved:

Patricia Scaramella Sr. High Chorus
Proctor High School
Effective: 2020-2021 School Year
Index: $5,085

Patricia Scaramella 9% Grade Chorus
Proctor High School
Effective: 2020-2021 School Year
Index: $3,632

Nathan Kishman Sr. High Orchestra
Proctor High School
Effective: 2020-2021 School Year
Index: $5,085

Jennifer Tillotson Jr. High Band
Donovan Middle School
Effective: 2020-2021 School Year
Index: $2,584

Joseph Karwacki Jr. High Orchestra
Donovan Middle School
Effective: 2020-2021 School Year
Index: $3,632

Eric Phillips 7t/8th Grade Chorus
Donovan Middle School
Effective: 2020-2021 School Year
Index: $3,632

Emily Johnson Jr. High Band
Kennedy Middle School
Effective: 2020-2021 School Year
Index: $2,584

Shawn Hawley Jr. High Orchestra
Kennedy Middle School
Effective: 2020-2021 School Year
Index: $3,632

Colleen Campbell 7%/8t Grade Chorus
Kennedy Middle School
Effective: 2020-2021 School Year
Index: $2,193

May 25, 2021



FOR ACTION:

SUBJECT:

Volume LV Report No. P — 21

Appointments Extra-Curricular Music

It is recommended that the following appointments be approved:

Greg Brockway

Christopher DeMauro

Emily Johnson

Andrew Clifford

Mary Ann DeBernardis

Kevin Ammann

Sherisse Bell

Margaret Kraeger

Alec Targett

May 25, 2021

Elementary Band

Jones, Hughes, Jefferson, Watson Williams,
King Elementary Schools

Effective: 2020-2021 School Year

Index: $2,179

Elementary Band

Albany, Conkling, Columbus, Kernan Elementary Schools
Effective: 2020-2021 School Year

Index: $1,316

Elementary Band

General Herkimer Elementary School (.3)
Effective: 2020-2021 School Year
Index: $1,550

Elementary Chorus

Albany Elementary School
Effective: 2020-2021 School Year
Index: $1,171

Elementary Chorus

Columbus Elementary School
Effective: 2020-2021 School Year
Index: $2,179

Elementary Chorus

Conkling Elementary School
Effective: 2020-2021 School Year
Index: $1,171

Elementary Chorus

General Herkimer Elementary School
Effective: 2020-2021 School Year
Index: $2,179

Elementary Chorus

Kernan Elementary School
Effective: 2020-2021 School Year
Index: $2,179

Elementary Chorus

Jones (.6) / King (.4) Elementary Schools
Effective: 2020-2021 School Year
Index: $1,171
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FOR ACTION: Volume LV Report No. P - 21
SUBJECT: Appointments Extra-Curricular Music
It is recommended that the following appointments be approved:

Jennifer Cadieux Elementary Chorus
Jefferson (.2) / Watson Williams (.8) Elementary Schools
Effective: 2020-2021 School Year
Index: $1,171

Krystal Larish Elementary Chorus
Hughes (.6) / Jefferson (.4) Elementary Schools
Effective: 2020-2021 School Year
Index: $1,171

Joseph Karwacki Elementary Orchestra
Conkling Elementary School (.2)
Effective: 2020-2021 School Year
Index: $2,179

Jacob DePalma Elementary Orchestra
Kernan, Hughes, King, General Herkimer
Elementary Schools
Effective: 2020-2021 School Year
Index: $1,171

Alex Miller Elementary Orchestra

Albany, Columbus, Jefferson, Jones,

Watson Williams Elementary Schools

Effective: 2020-2021 School Year

Index: $1,171
FOR ACTION: Volume LV Report No. P — 21
SUBJECT: Appointment Teacher

It is recommended that the following appointment be approved:

Megan Bush T.E.S.O.L. Teacher (Probationary)
P.O. Box 605 Effective: September 1, 2021
Westmoreland, NY 13490 Salary: C-3, BA+12 = $37,236 per UTA Contract

Certification: Initial — T.E.S.O.L. (pending)

Tenure Award Date: September 1, 2025

Education: B.A., SUNY Oneonta, 5/20

Experience: T.E.S.O.L. Student Teacher, Lyndon H. Strough
Middle School, Rome, NY

4/21 to present

May 25, 2021



FOR ACTION:

SUBJECT:

Volume LV Report No. P — 21

Appointments Teacher

It is recommended that the following appointments be approved:

Eileen P. Dutcher
5051 Lee Valley Road
Rome, NY 13440

Brianna E. Palmatier
138 East North Street
Ilion, NY 13357

Matthew E. Waldron
155 Drake Road
Lansing, NY 14882

Kelsey R. Sprock
9 Blitzen Circle
New York Mills, NY 13417

May 25, 2021

English Teacher (Probationary)

Assigned to Credit Recovery Program (PLATO) —

Proctor High School

Effective: June 30, 2021

Salary: N-14, MS+30 = $70,810 per UTA Contract
Certification: Professional — English Language Arts 7-12
Tenure Award Date: June 30, 2024

Education: M.S., Utica College, 8/05; B.A., Utica College, 5/98
Experience: PLATO Teacher at Proctor High School, Utica, NY;
Oneida-Herkimer-Madison BOCES, New Hartford, NY, 2/20 to
present; English Teacher, Dodgeville Central School District,
Dolgeville, NY

8/07 to 2/19

Biology Teacher (Probationary)

Effective: June 1, 2021

Salary: C-3, BA = $36,382 (prorated) per UTA Contract
Certification: Transitional B — Biology (pending)

Tenure Award Date: June 1, 2025

Education: B.S., SUNY Oneonta, 8/18

Experience: Care Supervisor, SUNY Delhi, Delhi, NY
1/18 to 12/20

Chemistry Teacher (Probationary)

Effective: September 1, 2021

Salary: D-4, MS+45 = $41,739 per UTA Contract
Certification: Initial — General Science 7-12 Extension;
Initial — Chemistry 7-12

Tenure Award Date: September 1, 2025
Education: M.S., SUNY Oswego, 5/13;

B.S., SUNY Potsdam, 5/06

Experience: Science Teacher, Watkins Glen
Central School District, Watkins Glen, NY

9/20 to present

School Psychologist (Probationary)

Effective: September 1, 2021

Salary: E-5, MS+63 = $45,291, plus School Psychologist
Stipend — $2,800 = $48,091 per UTA Contract
Certification: Provisional — School Psychologist

Tenure Award Date: September 1, 2025

Education: M.S., Niagara University, 5/18; B.S., Keuka
College, 5/15

Experience: School Psychologist, Upstate Cerebral Palsy
Rome, NY

9/17 to present
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FOR ACTION: Volume LV Report No. P — 21
SUBJECT: Appointments Teacher

It is recommended that the following appointments be approved:

Alexa N. Schillaci School Psychologist (Probationary)
5844 Cedar Avenue Effective: September 1, 2021
Marcy, NY 13403 Salary: E-5, MS+67 = $45,816, plus School Psychologist

Stipend — $2,800 = $48,616 per UTA Contract

Certification: Provisional — School Psychologist

Tenure Award Date: September 1, 2025

Education: M.S., Rochester Institute of Technology, 5/21;

B.S., Union College, 6/17

Experience: School Psychologist Intern, East Irondequoit Central
School District, Rochester, NY, 9/20 to present; Peer Coach, Spectrum
Support Program, Rochester Institute of Technology, Rochester,
NY, 9/19 to 5/20

Graduate Assistant, School Psychology Program, Rochester Institute
of Technology, Rochester, NY

9/18 to 5/20

Bradley M. White Music Teacher (Probationary)
2 Smith Street Effective: September 1, 2021
Canajoharie, NY 13317 Salary: C-3, MS+45 = $39,828, plus

Music Indices — $1,171 = $40,999 per UTA Contract
Certification: Initial — Music K-12

Tenure Award Date: September 1, 2025

Education: M.M., Southern Oregon University, 6/16;

B.M., SUNY Potsdam, 5/14

Experience: Substitute Teacher, Hamilton-Fulton-Montgomery
BOCES Region

11/20 to present

FOR ACTION: Volume LV Report No. P — 21

SUBJECT: Appointment

Elementary Education Summer School Program
Jones Elementary School

It is recommended that the following appointment be approved for the School Impact Grant (SIG 1003a)
and Title I, Title II, Title III, Title IV for the Extended Learning Time Program at Jones Elementary School.
All appointments are contingent on actual needs.

Effective Dates:  June 28, 2021 — July 9, 2021
Funding: Title I, Title II, Title III, Title IV, SIG 1003a

Teacher: Not to exceed 526.5 hours at $28.00 per hour per UTA Contract

Tricia Warner
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FOR ACTION: Volume LV Report No. P — 21

SUBJECT: Appointments

Elementary Education Summer School Program
Watson Williams Elementary School

It is recommended that the following appointments be approved for the School Impact Grant (SIG 1003a) and Title
I, Title II, Title III, Title IV for the Extended Learning Time Program at Watson Williams Elementary School. All
appointments are contingent on actual needs.

Effective Dates:  June 28, 2021 — July 9, 2021
Funding: Title I, Title II, Title III, Title IV, SIG 1003a

Teachers: Not to exceed 2,450 hours at $28.00 per hour per UTA Contract

Christine Raspante
Katherine Wiater

2021-2022 Salaries

Registered Nurse: Not to exceed 31.5 hours per Contract

Pauline Murray — $22.43 per hour

FOR ACTION: Volume LV Report No. P - 21

SUBJECT: Appointments

Secondary Education Summer School Program
Proctor High School

It is recommended that the following appointments be approved for the School Impact Grant (SIG 1003a)
and Title I, Title II, Title III, Title IV for the Extended Learning Time Program at Proctor High School. All
appointments are contingent on actual needs.

Effective Dates:  July 1, 2021 — August 31, 2021
Funding: Title I, Title II, Title III, Title IV, SIG 1003a

Teachers: Not to exceed 2,450 hours at $28.00 per hour per UTA Contract

Carole Ethier
Eileen Dutcher
Matthew Henry
Drusilla Relyea
Melinda Schink
Tamie Sins
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FOR ACTION: Volume LV Report No. P — 21

SUBJECT: Appointment

Secondary Education Summer School Program
Kennedy Middle School

It is recommended that the following appointment be approved for the School Impact Grant (SIG 1003a)
and Title I, Title II, Title III, Title IV for the Extended Learning Time Program at Kennedy Middle School.
All appointments are contingent on actual needs.

Effective Dates:  July 1, 2021 — August 31, 2021
Funding: Title I, Title II, Title III, Title IV, SIG 1003a

Teacher: Not to exceed 1,395 hours at $28.00 per hour per UTA Contract

Jennelle Fallon

FOR ACTION: Volume LV Report No. P — 21

SUBJECT: Appointments

Special Education Summer School
July 6, 2021 — August 16, 2021

It is recommended that the following appointments be approved for the Special Education Summer School
Program. All appointments are contingent on actual student enrollment and program needs. Not to exceed
four (4) hours per day x 30 days.

Registered Nurses:

Krista Klopotek — $24.46 per hour

Pauline Murray — $22.43 per hour

FOR ACTION: Volume LV Report No. P — 21
SUBJECT: Appointment Security

It is recommended that the following appointment be approved:

Jordan M. Rios Security Monitor
1 Fairview Avenue District-Wide — Not to exceed 29 hours per week
Yorkville, NY 13495 Effective: May 26, 2021

Salary: $16.48 per hour

Education: A.S., Mohawk Valley Community College
Experience: Security Guard, The Pines of Utica Nursing
Home, Utica, NY

3/17 to present
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FOR ACTION: Volume LV Report No. P — 21
SUBJECT: Appointment Security

It is recommended that the following appointment be approved:

Karl J. Wendt Security Monitor
19 Allman Place District-Wide — Not to exceed 29 hours per week
New Hartford, NY 13413 Effective: May 26, 2021

Salary: $16.48 per hour

Education: Graduate of Vernon-Verona-Sherrill High School
Experience: Security Guard, Brosnan Risk Consultants
Pearl River, NY

3/21 to present

May 25, 2021
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FOR INFORMATION: Volume LV Report No. CSE — 21

SUBJECT: RECOMMENDATIONS OF THE COMMITTEE ON
SPECIAL EDUCATION

The Board of Education approves the recommendations of the Committee on Special Education for placement and
related services in the Utica City School District and/or other approved programs as follows:

IR = Initial Eligibility Determination TR = Triennial (Re-evaluation) Review AR = Annual Review
RR = Requested Review AP = Administrative Placement PR = Program Review
AMN = Amendment No Meeting PR = Program Review Y=Yes No=No
Student code Type of Handicapping | Recommended Related | Results
Meeting Condition Program Services

Committee on Special Education Meeting Date: December 4, 2020

| HR12/31/080F | AR | LD | 15:1, 12 mo. | N | Ongoing
Committee on Special Education Meeting Date: December 7, 2021
BM4/21/03AF AR LD Graduate
BM3/7/03MM TR LD 5:1, 10 mo. N Ongoing
BM3/7/03MM AR LD Graduate
BD9/18/02DF AR LD Graduate
Committee on Special Education Meeting Date: December 11, 2021

| BJ12/5/03BM | AR | LD | 5:1, 10 mo. | N | Ongoing |
Committee on Special Education Meeting Date: December 11, 2020

| BV7/19/10EF | AR | o) | RS, 10 mo. | Y | Ongoing |
Committee on Special Education Meeting Date: January 4, 2021
WA2/1/03AM AR LD Graduate
WA5/16/02CM AR LD Graduate
Committee on Special Education Meeting Date: January 6, 2021

| BT7/29/15IM | AR | AUT [12:1:1,12mo. | Y | Ongoing
Committee on Special Education Meeting Date: January 8, 2021
HG1/30/04RF AR LD 12:1:1, 10 mo. Y Chg. Program
BS6/25/03HM AR LD 12:1:1, 10 mo. Y Chg. Program
Committee on Special Education Meeting Date: January 11, 2021
BI1/31/04DF AR ID 12:1:1, 10 mo. N Chg. Program
BS10/17/04HM TR LD 12:1:1, 10 mo. Y Ongoing
BS10/17/04HM AR LD 12:1:1, 10 mo. Y Chg. Program
Committee on Special Education Meeting Date: January 13, 2021
WA6/13/12TM TR/AR AUT 15:1, 12 mo. N Chg. Program, Drop Sp.
BB12/15/12WM TR/AR SLI 15:1, 12 mo. Y Ongoing
Committee on Special Education Meeting Date: January 19, 2021
WB5/27/09NF AR MD 12:1:1, 10 mo. N Ongoing
WR3/5/10HM AR AUT 12:1:1, 12 mo. Y Ongoing
Committee on Special Education Meeting Date: January 19, 2021
WE2/19/06SF TR 1D 12:1:1, 10 mo. N Ongoing
WE?2/19/06SF AR ID 12:1:1, 10 mo. N Chg. Program
HR9/22/04RM AR LD 12:1:1, 10 mo. Y Chg. Program
BR7/15/04BM TR LD 15:1, 10 mo. Y Chg. Program
BR7/15/04BM AR LD 15:1, 10 mo. Y Chg. Program
BN7/2/04HM TR LD 15:1, 10 mo. N Chg. Program
BN7/2/04HM AR LD 15:1, 10 mo. N Chg. Program
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Committee on Special Education Meeting Date:

January 20, 2021

AE10/1/03SF TR ED 12:1:1, 10 mo. Y Chg. Program
AE10/1/03SF AR ED Graduate
Committee on Special Education Meeting Date: January 20, 2021

HE9/20/08RM AR AUT 15:1, 10 mo. N Ongoing
BZ8/23/11WF AR ID 15:1, 10 mo. N Ongoing
WJ2/14/11AM AR AUT 15:1, 10 mo. Y Ongoing
BA11/3/11JF AR AUT 15:1, 10 mo. Y Ongoing
Committee on Special Education Meeting Date: January 21, 2021

HL7/17/09CM TR/AR OHI 5:1, 10 mo. N Drop Sp. & Couns.
WL7/15/08CM AR OHI 5:1, 10 mo. Y Ongoing
WG11/15/11GF AR SLI 5:1, 10 mo. Y Ongoing
WG4/8/09GF AR LD 5:1, 10 mo. N Ongoing
WH10/13/11JF AR LD 5:1, 10 mo. Y Ongoing
WI11/1/10JF AR LD 5:1, 10 mo. N Ongoing
HA7/2/12MF AR SLI 5:1, 10 mo. Y Ongoing
Committee on Special Education Meeting Date: January 21, 2021

BD1/19/04BM AR LD 12:1:1, 10 mo. Y Chg. Program
HR2/29/04BM AR LD 12:1:1, 10 mo. Y Chg. Program
BS12/1/05BM AR OHI 12:1:1, 10 mo. Y Chg. Program
HC4/29/05CM AR LD 12:1:1, 10 mo. Y Chg. Program
BD9/19/05HF AR OHI 12:1:1, 10 mo. Y Chg. Program
Committee on Special Education Meeting Date: January 22, 2021

HJ1/12/06DM TR OHI 15:1, 10 mo. N Ongoing
HJ1/12/06DM AR OHI 15:1, 10 mo. N Chg. Program
BD7/01/06HM AR OHI 15:1, 10 mo. N Chg. Program
AH8/1/06KM AR LD 15:1, 10 mo. N Chg. Program
BN4/13/06LF AR LD 15:1, 10 mo. N Chg. Program
WJ13/3/06MM TR LD 15:1, 10 mo. N Ongoing
WJ3/3/06MM AR LD 15:1, 10 mo. N Chg. Program
Committee on Special Education Meeting Date: January 25, 2021

AS12/19/02GF TR ID 12:1:1, 10 mo. N Ongoing
AS12/19/02GF AR ID 12:1:1, 10 mo. N Chg. Program
AK12/5/02HM TR OHI 12:1:1, 10 mo. N Ongoing
AK12/5/02HM TR OHI 12:1:1, 10 mo. N Chg. Program
BJ12/18/02PM TR ID 12:1:1, 10 mo. Y Ongoing
BJ12/18/02PM AR 1D 12:1:1, 10 mo. Y Chg. Program
HD4/20/02PM TR ID 12:1:1, 10 mo. Y Ongoing
HD4/20/02PM AR ID 12:1:1, 10 mo. Y Chg. Program
Committee on Special Education Meeting Date: January 25, 2021

WG11/12/10PM AR LD 5:1, 10 mo. Y Ongoing
HE7/31/14RM AR SLI 5:1, 10 mo. Y Ongoing
WN7/6/09PF AR OHI 15:1, 10 mo. N Ongoing
HI4/11/12DF AR AUT RS, 10 mo. Y Ongoing
MZ7/16/12FM AR SLI RS, 10 mo. Y Ongoing
Committee on Special Education Meeting Date: January 26, 2021

WN5/31/13HM TR/AR OHI RS, 10 mo. Y Ongoing
WS9/5/13MF AR SLI RS, 10 mo. Y Dec. Sp.
WES8/21/14MF TR/AR ID RS, 10 mo. Y Ongoing
WL10/24/11AF AR SLI RS, 10 mo. Y Dec. Sp.
WV8/6/14WF TR/AR SLI RS, 10 mo. Y Ongoing
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| WI2/11/13ZF | TR/AR | SLI | RS, 10 mo. | Y |DecPT
Committee on Special Education Meeting Date: January 26, 2021
BJ3/26/02JM TR LD 12:1:1, 10 mo. Y Chg. Program
BJ3/26/02IM AR LD Graduate
HF3/30/05RF AR OHI 12:1:1, 10 mo. Y Chg. Program
Committee on Special Education Meeting Date: February 3, 2021
WB2/4/13NM AR SLI 15:1, 12 mo. Y Dec. Sp.
WA7/7/135M TR/AR OHI 12:1:1, 12 mo. Y Chg. Program
WZz4/10/12SF AR MD 12:1:1, 12 mo. Y Chg. Program
BJ7/3/12SM AR SLI 15:1, 12 mo. N Ongoing
WZ10/14/12SF TR/AR SLI 15:1, 12 mo. Y Ongoing
WJ5/26/117F TR SLI 15:1, 12 mo. Y Ongoing
WJ5/26/11ZF AR SLI 15:1, 12 mo. Y Ongoing
WE7/9/13HF TR/AR SLI 15:1, 10 mo. Y Ongoing
Committee on Special Education Meeting Date: February 4, 2021
HC8/20/12BF AR LD 5:1, 10 mo. N Ongoing
WT10/6/09BF AR OHI 15:1, 10 mo. N Chg. Program
WA9/26/09BM AR LD ICT, 10 mo. N Chg. Program, Drop PT
WJ11/9/09BM TR/AR LD 5:1, 10 mo. N Ongoing
WM2/23/09CF AR LD 5:1, 10 mo. N Ongoing
HC3/2/10CF AR LD 5:1, 10 mo. Y Ongoing
BL5/25/10DF AR LD 5:1, 10 mo. N Ongoing
WY7/27/10H AR LD 5:1, 10 mo. N Ongoing
Committee on Special Education Meeting Date: February 4, 2021
WJ1/10/06MM TR OHI 15:1, 10 mo. N Ongoing
WJ1/10/06MM AR OHI 15:1, 10 mo. N Chg. Program
WZ4/8/05CM AR OHI 15:1, 10 mo. Y Chg. Program
HM5/29/05FF AR LD 15:1, 10 mo. N Chg. Program
HM4/17/05GF TR OHI 15:1, 10 mo. N Chg. Program
HM4/17/05GF AR OHI 15:1, 10 mo. N Chg. Program
WG10/14/05LM TR AUT 15:1, 10 mo. Y Ongoing
WG10/14/05LM AR AUT 15:1, 10 mo. Y Chg. Program
BJ7/1/06LF TR LD 15:1, 10 mo. Y Ongoing
BJ7/1/06LF AR LD 15:1, 10 mo. Y Chg. Program
Committee on Special Education Meeting Date: February 8, 2021
BS10/10/03GM TR LD 15:1, 10 mo. N Ongoing
BS10/10/03GM AR LD 15:1, 10 mo. N Chg. Program
HG4/4/04IM AR LD 15:1, 10 mo. N Chg. Program
BJ6/5/04GM TR LD 15:1&ICT, 10 mo. N Chg. Program
BJ6/5/04GM AR LD 15:1, 10 mo. N Chg. Program
BM9/5/04AM AR LD 15:1, 10 mo. N Chg. Program
HJ4/8/03MF AR AUT 15:1, 10 mo. N Chg. Program
BK8/3/04DM TR LD 15:1, 10 mo. N Ongoing
BK8/3/04DM AR LD 15:1, 10 mo. N Chg. Program
BD6/15/03GM AR LD 15:1, 10 mo. N Chg. Program
HD10/11/04BF AR LD 15:1, 10 mo. N Chg. Program
Committee on Special Education Meeting Date: February 8, 2021
WA6/10/11BM AR LD 15:1, 12 mo. Y Ongoing
AB1/3/11FM AR LD 15:1, 12 mo. Y Ongoing
BR5/15/10HM AR 1D 15:1, 12 mo. Y Ongoing
WH5/6/11LF AR LD 15:1, 12 mo. Y Dec. OT
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BD4/25/09MM AR ED 15:1, 12 mo. Y Ongoing
AA11/22/11MM AR OHI 15:1, 12 mo. N Ongoing
BN8/10/10MM AR LD 15:1, 12 mo. Y Ongoing
BJ3/31/11NM TR/AR AUT 15:1, 12 mo. Y Dec. Sp.
Committee on Special Education Meeting Date: February 9, 2021

HA3/24/11NM AR SLI 15:1, 12 mo. Y Ongoing
HA9/1/11PM AR LD 15:1, 12 mo. Y Ongoing
WB10/21/09RF TR/AR LD 15:1, 12 mo. Y Ongoing
HB11/24/08RF AR LD 15:1, 12 mo. N Ongoing
WD2/13/11SM TR/AR SLI 15:1, 12 mo. Y Drop OT
BM4/17/11TM AR LD 15:1, 12 mo. Y Ongoing
MQ2/22/13BM TR/AR SLI 15:1, 12 mo. Y Ongoing
AN7/13/12GF AR LD 15:1, 12 mo. Y Ongoing
Committee on Special Education Meeting Date: February 9, 2021

BR9/25/04MM AR LD 15:1, 10 mo. N Chg. Program
HR12/1/04PM AR LD 15:1, 10 mo. N Chg. Program
BM7/1/040M AR LD 15:1, 10 mo. N Chg. Program
BT11/21/04RF AR AUT 15:1, 10 mo. N Chg. Program
BO3/5/04RF TR LD 15:1, 10 mo. N Ongoing
BO3/5/04RF AR LD 15:1, 10 mo. N Chg. Program
HR2/6/03SM AR LD 15:1, 10 mo. N Chg. Program
Committee on Special Education Meeting Date: February 10, 2021

WL5/20/10GF AR LD 15:1, 12 mo. N Drop OT
WJ9/28/08LM AR LD 15:1, 10 mo. N Ongoing
MM10/23/08BM AR LD 15:1, 10 mo. N Ongoing
WJ9/5/09BM AR VI 15:1, 10 mo. Y Ongoing
MS11/16/09BM AR LD 15:1, 10 mo. N Drop Sp. and Couns.
WL10/15/09GM AR AUT 15:1, 10 mo. Y Ongoing
AA9/21/09MM AR LD 15:1, 10 mo. N Ongoing
HD8/13/09CM AR OHI 15:1, 10 mo. N Ongoing
WB9/26/13RM AR None Sect. 504 N Chg. SLI to 504
Committee on Special Education Meeting Date: February 11, 2021

BN4/25/09MM AR ED 15:1, 12 mo. Y Ongoing
WC8/17/15GM TR/AR SLI 15:1, 12 mo. Y Ongoing
BD2/9/09SM AR LD 15:1, 10 mo. Y Ongoing
AE4/5/09WF AR LD 15:1, 10 mo. N Ongoing
MA4/26/08WF AR LD 15:1, 10 mo. N Ongoing
BC2/4/09WF AR LD 15:1, 10 mo. N Ongoing
BN2/20/09RF AR LD 15:1, 10 mo. N Drop Sp.
Committee on Special Education Meeting Date: February 11, 2021

AM6/26/06MF AR LD 15:1, 10 mo. Y Chg. Program
WB8/19/06PF TR LD 15:1, 10 mo. Y Ongoing
WB8/19/06PF AR LD 15:1, 10 mo. N Chg. Program
HJ10/11/06RM AR LD 15:1, 10 mo. N Chg. Program
BX5/25/06SM TR LD 15:1, 10 mo. N Ongoing
BX5/25/065M AR LD 15:1, 10 mo. N Chg. Program
BI7/26/06 WM AR LD 15:1, 10 mo. Y Chg. Program
HZ9/1/06LM TR LD 15:1, 10 mo. N Ongoing
HZ9/1/06LM AR LD 15:1, 10 mo. N Chg. Program
WE6/5/05RM AR ED 15:1, 10 mo. Y Chg. Program
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Committee on Special Education Meeting Date:

February 22, 2021

AL2/3/04HF AR LD 15:1, 10 mo. N Chg. Program
BA11/14/03HF AR LD 15:1, 10 mo. N Chg. Program
BZ6/29/03MF AR LD 15:1, 10 mo. Y Chg. Program
WE12/12/03BM TR LD 15:1, 10 mo. N Chg. Program
WE12/12/03BM AR LD 15:1, 10 mo. N Chg. Program
Committee on Special Education Meeting Date: February 22, 2021

WM5/14/090F AR SLI 5:1, 10 mo. Y Add Couns.
HL9/23/11LM AR SLI 5:1, 10 mo. Y Dec. Sp.
BM10/12/09PF AR LD 5:1, 10 mo. N Ongoing
HA5/27/11PM AR SLI 5:1, 10 mo. Y Dec. Sp.
WC1/14/10SM AR LD 5:1, 10 mo. N Ongoing
WS10/9/08ZF TR/AR LD ICT, 10 mo. N Chg. Program
Committee on Special Education Meeting Date: February 23, 2021

HA7/29/11TM AR OHI 5:1, 10 mo. Y Ongoing
HK5/29/09TF AR LD 5:1, 10 mo. N Ongoing
BK8/27/10WF TR/AR OHI 5:1, 10 mo. N Ongoing
WI8/27/13SF AR LD 5:1, 10 mo. N Ongoing
MM5/3/12BF AR SLI 5:1, 10 mo. Y Ongoing
WT9/2/09BM AR LD ICT, 10 mo. N Chg. Program
BT12/06/09CM AR LD 5:1, 10 mo. N Ongoing
Committee on Special Education Meeting Date: February 24, 2021

AT6/8/10HM AR LD 5:1, 10 mo. N Ongoing
MT10/21/12DF AR OHI 5:1, 10 mo. Y Ongoing
BJ11/11/10FM AR LD 5:1, 10 mo. N Ongoing
MM7/30/09FF AR OHI 5:1, 10 mo. N Ongoing
BA3/11/11GM AR LD 15:1, 10 mo. Y Chg. Program
AS9/18/12HF AR SLI 5:1, 10 mo. Y Ongoing
Committee on Special Education Meeting Date: February 24, 2021

AE9/27/06HF AR LD 15:1, 10 mo. N Chg. Program
BR4/19/06PM AR LD 15:1, 10 mo. N Chg. Program
HA9/3/06QM AR OHI 15:1, 10 mo. N Chg. Program
HR10/20/06M TR LD 15:1, 10 mo. N Ongoing
HR10/20/06M AR LD 15:1, 10 mo. N Chg. Program
BC1/6/05SM AR OHI 15:1, 10 mo. N Chg. Program
HJ4/3/06CM AR LD 15:1, 10 mo. N Chg. Program
WM1/21/05EF AR ED 15:1, 10 mo. N Chg. Program
Committee on Special Education Meeting Date: February 25, 2021

ML7/21/09KM AR LD 5:1, 10 mo. N Ongoing
HE12/20/11LM AR LD 5:1, 10 mo. Y Ongoing
WN7/5/11MM AR LD 5:1, 10 mo. N Ongoing
BJ2/18/10TM TR/AR LD 5:1, 10 mo. N Ongoing
WN11/19/10PF AR LD 5:1, 10 mo. N Ongoing
WM2/7/12TF AR SLI 5:1, 10 mo. Y Ongoing
WA9/10/13TF AR SLI 5:1, 10 mo. Y Ongoing
BD8/20/13VM AR SLI 5:1, 10 mo. Y Ongoing
Committee on Special Education Meeting Date: February 26, 2021

HD11/18/03GF AR OHI Graduate
HI11/30/06MF AR LD 15:1, 10 mo. N Chg. Program
BI6/11/050M AR LD 15:1, 10 mo. Y Chg. Program
BJ12/24/04PM TR LD 15:1, 10 mo. N Ongoing
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BJ12/24/04PM AR LD 15:1, 10 mo. N Chg. Program
BD6/14/05IM AR LD 15:1, 10 mo. N Chg. Program
HM4/13/05FF AR LD 15:1, 10 mo. N Chg. Program
Committee on Special Education Meeting Date: March 1, 2021
BJ4/9/03SM TR LD 15:1, 10 mo. N Chg. Program
BJ4/9/03SM AR LD 15:1, 10 mo. N Chg. Program
Committee on Special Education Meeting Date: March 1, 2021

| Ws7/17/12DF |  TR/AR | AUT | RS, 10 mo. | Y JAddoTt
Committee on Special Education Meeting Date: March 5, 2021
BL11/4/13HF IR SLI RS, 10 mo. Y Sp. 2 x wk.
BL11/4/13HF AR SLI RS, 10 mo. Y Ongoing
Committee on Special Education Meeting Date: March 5, 2021
WA3/8/06CF TR LD 15:1, 10 mo. Y Chg. Program
WA3/8/06CF AR LD 15:1, 10 mo. Y Chg. Program
Committee on Special Education Meeting Date: March 8, 2021
BD3/12/05RM TR LD 15:1, 10 mo. N Ongoing
BD3/12/05RM AR LD 15:1, 10 mo. N Chg. Program
BC8/27/05WM TR LD 15:1, 10 mo. Y Ongoing
BC8/27/05WM AR LD 15:1, 10 mo. Y Chg. Program
Committee on Special Education Meeting Date: March 9, 2021

| WD7/30/05MF | AR | LD | 15:1, 10 mo. | N | Chg. Program
Committee on Special Education Meeting Date: March 10, 2021

| WA9/1/02MM | AR | OHI | 15:1, 10 mo. | Y [ Chg. Program
Committee on Special Education Meeting Date: March 10, 2021
BR6/8/08LM AR OHI 8:1:1, 10 mo. Y Chg. Program, Add

Couns.

Committee on Special Education Meeting Date: March 15, 2021

| WJ9/23/05PM | AR | OHI | 15:1, 10 mo. | Y | Chg. Program
Committee on Special Education Meeting Date: March 16, 2021
WA12/30/03LF TR LD ICT, 10 mo. N Ongoing
WA12/30/03LF AR LD Resource, 10 mo. N Chg. Program
BT8/2/04PM AR LD 15:1, 10 mo. N Chg. Program
WE5/22/04PM AR LD Resource, 10 mo. N Chg. Program
Committee on Special Education Meeting Date: March 22, 2021
WN2/2/04SF AR ID 12:1:1, 10 mo. Y Chg. Program
BT2/12/04HF AR LD 12:1:1, 10 mo. Y Chg. Program
BO11/22/04HM TR OHI 15:1, 10 mo. N Ongoing
BO11/22/04HM AR OHI 15:1, 10 mo. N Chg. Program
HI9/22/04DM TR OHI 15:1, 10 mo. N Ongoing
HI9/22/04DM AR OHI 15:1, 10 mo. N Chg. Program
WM12/15/02MF TR LD 15:1, 10 mo. N Ongoing
WM12/15/02MF AR LD 15:1, 10 mo. N Chg. Program
Committee on Special Education Meeting Date: March 23, 2021
AE11/19/08KF IR LD 15:1, 10 mo. N New Entry
AE11/19/08KF AR LD 15:1, 10 mo. N Ongoing
Committee on Special Education Meeting Date: March 24, 2021
WI8/27/09MF AMN LD 15:1, 10 mo. Y Ongoing
WK7/6/12HF IR LD 15:1, 10 mo. Y New Entry
WK?7/6/12HF AR LD 15:1, 10 mo. Y Ongoing
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Committee on Special Education Meeting Date: March 25, 2021

AC5/23/10SM IR LD 5:1, 10 mo. N New Entry
AC5/23/10SM AR LD 5:1, 10 mo. N Ongoing
AD7/7/155M IR AUT 15:1, 10 mo. Y New Entry
AD7/7/15SM AR AUT 12:1:1, 12 mo. Y Chg. Program
WJ7/17/15GM PR SLI RS, 10 mo. Y Ongoing
Committee on Special Education Meeting Date: March 25, 2021
AC1/2/05FM TR LD ICT, 10 mo. N Ongoing
AC1/2/05FM AR LD ICT, 10 mo. N Chg. Program
Committee on Special Education Meeting Date: March 26, 2021
HJ7/28/06GM AR LD 15:1, 10 mo. N Chg. Program
HO9/12/04AM PR LD 5:1, 10 mo. N Chg. Program
Committee on Special Education Meeting Date: March 29, 2021
BA2/5/14RF IR SLI RS, 10 mo. Y New Entry
BA2/5/14RF AR SLI RS, 10 mo. Y Ongoing
Committee on Special Education Meeting Date: March 29, 2021
HA8/20/06FM AR OHI 15:1, 10 mo. N Ongoing
BK9/20/07BM PR LD 12:1:1, 10 mo. Y Chg. Program, Add
Couns.
Committee on Special Education Meeting Date: March 30, 2021
WA2/7/11WM IR Ineligible
WP2/18/10CF IR OHI 5:1, 10 mo. Y New Entry
WP2/18/10CF AR OHI 5:1, 10 mo. Y Ongoing
Committee on Special Education Meeting Date: April 12, 2021
| WJ7/14/10GF | PR | LD | 12:1:1, 12 mo. Y |SLItolD
Committee on Special Education Meeting Date: April 12, 2021
| BK7/2/07SM | MD | LD | 8:1:1, 10 mo. Y | Ongoing
Committee on Special Education Meeting Date: April 14, 2021
BA9/26/16LF CSE Trans SLI RS, 10 mo. Y Sp. 2x30 min./wk.
WZ6/9/16PF CSE Trans SLI RS, 10 mo. Y Sp. 2x30 min./wk.
H18/29/16MM CSE Trans None Sect. 504 Y OT 2x30 min./wk.
WL6/7/16ZM CSE Trans SLI RS, 10 mo. Y Sp. 2x30 min./wk.
WB2/20/16CM CSE Trans SLI RS, 10 mo. Y Sp. 2x30 min./wk.
BJ7/31/16IM CSE Trans SLI RS, 10 mo. Y Sp. 2x30 min./wk.
BJ5/6/165M CSE Trans SLI RS, 10 mo. Y Sp. 2x30 min./wk.; OT
2x30 min./wk.
Committee on Special Education Meeting Date: April 15, 2021
WL9/2/16HF CSE Trans Ineligible
BM5/12/160M CSE Trans Ineligible
BC10/13/16CF CSE Trans SLI RS, 10 mo. Y Sp. 2x30 min./wk.
BL7/9/16WM CSE Trans SLI RS, 10 mo. Y Sp. 2x30 min./wk.; OT
2x30 min./wk.
HY2/17/16MM CSE Trans Ineligible
Committee on Special Education Meeting Date: April 16, 2021
| BN5/13/07PF | MD | LD | 8:1:1, 10 mo. Y | Ongoing
Committee on Special Education Meeting Date: April 21, 2021
WF1/4/16AF CSE Trans AUT 12:1:1, 10 mo. Y Sp. 2x30 min./wk.; OT
2x30 min./wk.; small bus
HG8/5/16LHF CSE Trans MD 12:1:1, 10 mo. Y Sp. 2x30 min./wk.; OT

2x30 min./wk.; PT 2x30
min./wk.; small bus
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BH12/13/15RM CSE Trans SLI 12:1:1, 10 mo. Y Sp. 2x30 min./wk.; PT
2x30 min./wk.; small bus

BM10/7/16AM CSE Trans SLI RS, 10 mo. Y Sp. 3x30 min./wk.; OT
2x30 min./wk.; PT 2x30
min./wk.; small bus

WE12/16/15SF CSE Trans SLI RS, 10 mo. Y Sp. 2x30 min./wk.; OT
2x30 min./wk.

HI12/25/15FNM CSE Trans AUT 15:1, 10 mo. Y Sp. 2x30 min./wk.; OT
2x30 min./wk.; PT 2x30
min/wk.

Committee on Special Education Meeting Date: April 22, 2021

BL11/23/16CF CSE Trans SLI 15:1, 10 mo. Y Sp. 3x30 min./wk.; small
bus

HL10/15/16CM CSE Trans AUT 12:1:1, 10 mo. Y Sp. 3x30 min./wk.; OT
2x30 min./wk.; PT 2x30
min./wk.; small bus

HD6/30/16FM CSE Trans SLI 12:1:1, 10 mo. Y Sp. 3x30 min./wk.; OT
3x30 min./wk.; PT 2x30
min./wk.; small bus

WBK4/19/16LM CSE Trans SLI RS, 10 mo. Y Sp. 2x30 min./wk.

HWS6/13/16MF CSE Trans Ineligible

WS9/5/16PMM CSE Trans SLI RS, 10 mo. Y Sp. 3x30 min./wk.

BN8/5/16TF CSE Trans SLI 15:1, 10 mo. Y Sp. 2x30 min./wk.; OT
1x30 min./wk.; PT 1x30
min./wk.

BA10/6/16WM CSE Trans SLI 12:1:1 BB, 10 mo. Y Sp. 3x30 min./wk.; OT
2x30 min./wk.; PT 2x30
min./wk.; small bus

Committee on Special Education Meeting Date: April 23, 2021

| BJ12/15/02DM | PR OHI | 12:1:1, 10 mo. N | Chg. Program

Committee on Special Education Meeting Date: April 23, 2021

BJ5/18/08PF MD LD 15:1, 10 mo. Y Add Couns.

HX5/6/11MM MD OHI 6:1:2, 10 mo. Y Ongoing

Committee on Special Education Meeting Date: April 23, 2021

WM10/31/120M PR AUT 12:1:1, 10 mo. Y Ongoing

WM10/31/120M AR AUT 12:1:1, 10 mo. Y Dec. PT

Committee on Special Education Meeting Date: April 26, 2021

MD5/29/14FM IR LD 5:1, 10 mo. Y New Entry

MD5/29/14/FM AR LD 5:1, 10 mo. Y Ongoing

BM11/21/11NM IR None Sect. 504 N New Entry

BM11/21/11NM AR None Sect. 504 N Ongoing

Committee on Special Education Meeting Date: April 26, 2021

BM12/18/06]F MD LD 8:1:1, 10 mo. Y Ongoing

WA10/25/02FM MD OHI 8:1:1, 10 mo. Y Ongoing

Committee on Special Education Meeting Date: April 28, 2021

| BJ5/10/050M | MD OHI | ICT, 10 mo. Y [ Ongoing
Committee on Special Education Meeting Date: April 28, 2021
WB6/6/16BF CSE Trans SLI RS, 10 mo. Y Sp. 2x30 min./wk.; OT

2x30 min./wk.; PT 2x30
min./wk.; small bus
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BE12/12/15]F CSE Trans SLI RS, 10 mo. Sp. 2x30 min./wk.; PT
2x30 min./wk.

WD10/24/16KM CSE Trans AUT 12:1:1, 10 mo. Sp. 3x30 min./wk.; OT
2x30 min./wk.; PT 2x30
min./wk.

WJ2/8/16LM CSE Trans SLI RS, 10 mo. Sp. 2x30 min./wk.; OT

2x30 min./wk.; PT 1x30
min./wk.

Committee on Special Education Meeting Date:

April 29, 2021

HA6/10/16MF CSE Trans SLI RS, 10 mo. Sp. 2x30 min./wk.

BZ12/22/15MM CSE Trans None Sect. 504 Test accomm.; Charter
School

BS11/18/16MM CSE Trans SLI 12:1:1, 10 mo. Sp. 3x30 min./wk.; OT
2x30 min./wk.; PT 2x30
min./wk.; small bus

WM6/23/16RF CSE Trans SLI 15:1, 10 mo. Sp. 3x30 min./wk.; OT
2x30 min./wk.; PT 2x30
min./wk.; small bus

HM10/13/16GCM CSE Trans SLI RS, 10 mo. Sp. 2x30 min./wk.; OT
2x30 min./wk.

WA12/22/15LM CSE Trans OHI RS, 10 mo. Order FBA/BIP in Sept.;
Sp. 2x30 min./wk.; OT
2x30 min./wk.; Couns.
1x30 min./wk.

WA1/26/16MF CSE Trans SLI RS, 10 mo. Sp. 2x30 min./wk.

Committee on Special Education Meeting Date: April 30, 2021

WJ11/1/06BM IR None Sect. 504 New Entry

WJ11/1/06BM AR None Sect. 504 Ongoing

Committee on Special Education Meeting Date: May 3, 2021

BA3/26/07MM AR None Sect. 504 Ongoing

HK2/16/07PM PR LD 15:1, 10 mo. Chg. Classification, Chg.
Program

HK2/16/07PM AR LD 15:1, 10 mo. Ongoing

Committee on Special Education Meeting Date: May 4, 2021

| BJ7/8/06BM | MD LD | 15:1, 10 mo. | Ongoing

Committee on Special Education Meeting Date: May 6, 2021

WA7/13/03DM MD OHI 12:1:1, 10 mo. Ongoing

BG4/7/08LF MD SLI ICT, 10 mo. Ongoing

Committee on Special Education Meeting Date: May 6, 2021

AA10/29/16MM CSE Trans SLI 12:1:1, 10 mo. Sp. 3x30 min./wk.; OT
3x30 min./wk.; PT 2x30
min./wk.; APE 2x30
min./wk.; small bus

WJ6/30/16RM CSE Trans AUT 12:1:1, 10 mo. Sp. 3x30 min./wk.; OT
2x30 min./wk.; PT 2x30
min./wk.; APE 2x30
min./wk.; small bus

WAS5/15/16SF CSE Trans AUT 15:1, 10 mo. Sp. 3x30 min./wk.; OT

2x30 min./wk.; PT 2x30
min./wk.; small bus
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FOR INFORMATION:

SUBJECT:

Volume LV

Report No. CPSE — 22

RECOMMENDATIONS OF THE COMMITTEE ON
PRESCHOOL SPECIAL EDUCATION

The Board of Education approves the recommendations of the Committee on Preschool Special Education for placement
and related services in the Utica City School District and/or other approved programs as follows:

IR = Initial Eligibility Determination

AP = Administrative Placement

TR = Triennial (Re-evaluation) Review
RR = Requested Review/Program Review

AR = Annual Review

AMN = Amendment No Meeting MD = Manifestation Determination Y=Yes N=No
Transfer — PSWD w/current IEP entering from another District
Student code Type of Handicapping | Recommended Related | Results

Meeting Condition Program Services

Committee on Preschool Special Education Meeting Date: April 14, 2021

BA9/26/16LF CPSE/CSE PSWD RS, 12 mo. Y Add ESY; Refer to CSE
WZ6/9/16PF CPSE/CSE PSWD RS, 12 mo. Y Add ESY; Refer to CSE
HJ18/29/16MM CPSE/CSE PSWD RS, 12 mo. Y Add ESY; Refer to CSE
WL6/7/16ZM CPSE/CSE PSWD RS, 10 mo. Y Dec. Sp. from 3x30
min/wk. to 2x30 min/wk.;
Refer to CSE
WB2/20/16CM CPSE/CSE PSWD RS, 12 mo. Y Refer to CSE
BJ7/31/16JM CPSE/CSE PSWD RS, 10 mo. Y Refer to CSE
BJ5/6/165M CPSE/CSE PSWD RS, 12 mo. Y Add ESY; Refer to CSE
Committee on Preschool Special Education Meeting Date: April 15, 2021
WL9/2/16HF CPSE/CSE PSWD SEIS, 10 mo. Y Refer to CSE
BM5/12/160M CPSE/CSE PSWD SEIS, 10 mo. Y Refer to CSE
BC10/13/16CF CPSE/CSE PSWD SEIS, 10 mo. Y Refer to CSE
BL7/9/16WM CPSE/CSE PSWD SEIS, 12 mo. Y Add ESY; Refer to CSE
HY2/17/16MM CPSE/CSE PSWD RS, 12 mo. Y Add ESY; Refer to CSE
Committee on Preschool Special Education Meeting Date: April 16, 2021
HWR2/1/17MM PR PSWD 6:1+3, 12 mo. Y Add ESY
WA12/7/17BM IR PSWD RS, 10 mo. Y New Entry
HA4/24/18RF IR PSWD 9:14+3, 10 mo. Y EI through 8/31/21
Committee on Preschool Special Education Meeting Date: April 19, 20201
HV2/1/17RM PR PSWD SEIS, 12 mo. Y Add ESY
BA12/20/16PF PR PSWD RS, 12 mo. Y Add ESY; order OT eval.
Committee on Preschool Special Education Meeting Date: April 20, 2021
HJ9/8/17GCF PR PSWD 9:1+3, 12 mo. Y Add ESY
AS12/27/16]JM PR PSWD 9:1+3, 12 mo. Y Add ESY
Committee on Preschool Special Education Meeting Date: April 21, 2021
WF1/4/16AF CPSE/CSE PSWD 9:143, 12 mo. Y Add ESY; Refer to CSE
HG8/5/16LHF CPSE/CSE PSWD 9:1+3, 12 mo. Y Add ESY; Refer to CSE
BH12/13/15RM CPSE/CSE PSWD 9:143, 12 mo. Y Add ESY; Refer to CSE
BM10/7/16AM CPSE/CSE PSWD 9:14+3, 12 mo. Y Add ESY,; Refer to CSE
WE12/16/15SF CPSE/CSE PSWD 9:1+3, 12 mo. Y Add ESY; Order PT Eval.;
Refer to CSE
HI12/25/15FNM CPSE/CSE PSWD 9:1+3, 12 mo. Y Add ESY; Refer to CSE
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Committee on Preschool Special Education Meeting Date: April 22, 2021

BL11/23/16CF CPSE/CSE PSWD 9:1+3, 12 mo. Add ESY; Refer to CSE
HL10/15/16CM CPSE/CSE PSWD 9:1+3, 12 mo. Add ESY; Refer to CSE
HD6/30/16FM CPSE/CSE PSWD 9:1+3, 12 mo. Add ESY; Refer to CSE
WBK4/19/16LM CPSE/CSE PSWD 9:1+3, 10 mo. Refer to CSE

HWS6/13/16MF CPSE/CSE PSWD 9:1+3, 12 mo. Add ESY; Refer to CSE
WS9/5/16PMM CPSE/CSE PSWD 9:1+3, 12 mo. Add ESY; Refer to CSE
BN8/5/16TF CPSE/CSE PSWD 9:1+3, 12 mo. Add ESY; Refer to CSE
BA10/6/16WM CPSE/CSE PSWD 9:1+3, 12 mo. Add ESY; Refer to CSE

Committee on Preschool Special Education Mee

ting Date: April 28, 20

[y

WB6/6/16BF CPSE/CSE PSWD 9:1+3, 12 mo. Add ESY; Refer to CSE
BE12/12/15]F CPSE/CSE PSWD 9:1+3, 10 mo. Refer to CSE

WD10/24/16KM CPSE/CSE PSWD 9:1+3, 12 mo. Add ESY; Refer to CSE
WJ2/8/16LM CPSE/CSE PSWD 9:1+3, 12 mo. Add ESY; Refer to CSE

Committee on Preschool Special Education Mee

ting Date: April 29, 20

[ary

<|=<[=<|=<|=<|=<|=<|N|<|<[<|<|N|<|=<|=<|=<[<|=<|<]|<

HA6/10/16MF CPSE/CSE PSWD SEIS, 12 mo. Add ESY; Refer to CSE
BZ12/22/15MM CPSE/CSE PSWD 9:1+3, 10 mo. Refer to CSE

BS11/18/16MM CPSE/CSE PSWD 9:1+3, 12 mo. Add ESY; Refer to CSE
WM6/23/16RF CPSE/CSE PSWD 9:1+3, 10 mo. Refer to CSE

HM10/13/16GCM CPSE/CSE PSWD 9:1+3, 12 mo. Add ESY; Refer to CSE
WA12/22/15LM CPSE/CSE PSWD 9:1+3, 12 mo. Add ESY; Refer to CSE
WA1/26/16MF CPSE/CSE PSWD 9:1+3, 12 mo. Add ESY; Refer to CSE

Committee on Preschool Special Education Mee

ting Date: May 3, 2021

AW5/4/18LM IR PSWD SEIS, 12 mo. Y EI through 8/31/21
BQ3/23/18MM IR PSWD 9:1+3, 10 mo. Y New Entry; order OT;
small bus
WC2/16/17PM PR PSWD 9:1+3, 12 mo. Y Add OT 2x30 min/wk.;
Add PT 2x30 min/wk.;
Add ESY
WM4/29/18KF PR PSWD SEIS; 10 mo. Y On wait list for 6:1+3;

order OT & PT Evals.

Committee on Preschool Special Education Mee

ting Date: May 4, 2021

WM5/26/16FF AMN PSWD RS, 10 mo. Y Inc. Sp. from 1x30 to
2x30 min/wk.

WC2/12/17BF AMN PSWD RS, 10 mo. Y Inc. Sp. from 1x30 to
2x30 min/wk.

Committee on Preschool Special Education Meeting Date: May 6, 2021

AA10/29/16MM CPSE/CSE PSWD 6:1+3, 12 mo. Y Add ESY; Refer to CSE
WJ6/30/16RM CPSE/CSE PSWD 6:1+3, 12 mo. Y Add ESY; Refer to CSE
WA5/15/16SF CPSE/CSE PSWD 6:1+3, 12 mo. Y Add ESY; Refer to CSE
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FOR INFORMATION:

SUBJECT:

Volume LV Report No. P — 22

Unpaid Leave of Absence Teacher

It is recommended that the following unpaid leave of absence be approved:

Valerie Witte

FOR INFORMATION:

SUBJECT:

Library Media Specialist — Albany Elementary School
From: May 17, 2021

To: June 25, 2021

Reason: Medical

Notification Received: April 28, 2021

Volume LV Report No. P — 22

Unpaid Leave of Absence Food Service/Monitor

It is recommended that the following unpaid leave of absence be accepted:

Jennifer Torres

May 25, 2021

Monitor-Team Leader

Lunch Program — General Herkimer Elementary School
16.25 hours per week

From: May 17, 2021

To: June 25, 2021

Notification Received: April 29, 2021
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MOTION FROM THE FLOOR:

FOR ACTION: Volume LV Report No. S — 133
SUBJECT: Transfer
It is recommended that the following transfer be approved:
Tamara Karrat From: Secretary to the Administrator (12-months)
Donovan Middle School
To: Typist (10-months) *Provisional
King Elementary School
Salary: $27,096.51
Effective: July 1, 2021

*Provisional appointment subject to successful completion of Civil Service Exam for Typist
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