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FOR ACTION: Volume LVII Report No. S—-3

SUBJECT: Resolution for the Adoption of COVID-19 Safety
Protocols

WHEREAS the Utica City School District has previously developed COVID-19 protocols in accordance with the Centers
for Disease Control (CDC), the New York State Department of Health, and the Oneida County Health Department in
order to provide for the safety and well-being of its teachers, staff, and students, now, therefore;

BE IT RESOLVED, by the Board of Education of the Utica City School District, that it does hereby affirm the district’s
obligation to take such steps necessary to ensure the safety and welfare of its school community, and it does hereby
authorize the district administration to adhere to COVID-19 protocols as recommended by the Centers for Disease
Control (CDC) and as adopted by the New York State Department of Health and the Oneida County Health Department,

which are subject to change.

FOR ACTION: Volume LVII Report No. S -4
SUBJECT: Memorandum of Agreement between the Utica City
School District and the Utica School Secretaries’
Unit of Teamsters Local 294
Authorization is requested of the Board of Education to approve the Memorandum of Agreement dated August 23, 2022
between the Utica City School District and the Utica School Secretaries’ Unit of Teamsters Local 294.

FOR ACTION: Volume LVII Report No. S—-5

SUBJECT: Memorandum of Agreement between the Utica City
School District and the Utica Administrators’ Association

Authorization is requested of the Board of Education to approve the Memorandum of Agreement dated August 23, 2022
between the Utica City School District and the Utica Administrators’ Association.

FOR ACTION: Volume LVII Report No.S—6
SUBJECT: District-Wide Coordinator for Dignity for All Students Act
(DASA)

Authorization is requested of the Board of Education to appoint Michele LaGase, Director of Human Resources as the
District-Wide Coordinator for the Dignity for All Students Act (DASA).
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FOR ACTION: Volume LVII Report No. S — 7

SUBJECT: Individual Coordinator for Dignity for All Students Act
(DASA)

Authorization is requested of the Board of Education to appoint the following individuals as Coordinator for the Dignity for
All Students Act (DASA):

Tania Kalavazoff Albany Elementary School

Elizabeth Gerling Columbus Elementary School
Heather Galinski Conkling Elementary School

Ann Marie Palladino Donovan Middle School

Michele Cotter General Herkimer Elementary School
Mary Belden Hughes Elementary School

Tricia Norton Jefferson Elementary School

Tricia Hughes Jones Elementary School

Colin Clark Kennedy Middle School

Cynthia DeDominick Kernan Elementary School

Jennie Sikora King Elementary School

Joshua Gifford Proctor High School

Cheryl Minor Watson Williams Elementary School
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FOR ACTION: Volume LVII Report No. S -8
SUBJECT: Application for Grant: Universal Pre-Kindergarten

Deadline: August 31, 2022

Authorization is requested of the Board of Education to approve the application for funding in the amount of $3,239,097
through the New York State Education Department to continue funding for the Universal Pre-Kindergarten Program.

BUDGET:

PERSONNEL: $161,689
e Project Director 121,666
e Curriculum Development — 1 teacher x $28/hr. x 20 hrs. 560
e Transition Team — 1 teacher x $28/hr. x 25 hrs. 700
o  Secretary 38,463
e Translators for K-Event — 15 hrs. x $20/hr. 300
PURCHASED SERVICES: $ 2,638,295
e UPK Postcards and Mailing 36,000
e Contractual Agreement with the following seven (5) agencies: 2,583,000

o Head Start

o Neighborhood Center/Conkling

o North Utica

o Notre Dame

o Thea Bowman
e  Curriculum Development — 150 hrs. x $28/hr. 4,200
e Agency Transition Team — 100 hrs. x $28/hr. 2,800
e Agency Ready and Late Kindergarten Registration hours — 100 hrs. x $28/hr. 2,800
e Agency Mentors for New Teachers — 5 teachers x 8 hrs. x $28/hr. 1,120
e Meetings with Teachers and Mentors from Agencies — 12 hrs. x $28/hr. 336
e Memberships ASCD ($89) and NAEYC ($150) 239
e Lakeshore Learning Materials — Little Red Door Social/Emotional Training — 1 day x $3,000 3,000
e Growing Into Resiliency — Trauma-Informed Training — 1 day x $300 300
e Trauma-Emergent Literacy Workshop — 2 days x $600 1,200
e  Staff Development Space Rental — Delta by Marriott — 3 days x $1,100 3,300
SUPPLIES AND MATERIALS: $370,660
e Testing Supplies 28,544
e Pre-K World of Wonders Curriculum 138,262
e Barnes & Noble Books 4,402
e Promethean Active Panel (Smart Board) — 17 x $5,540 94,180
e Lakeshore Mobile Locking Teacher Cabinet with Power — 21 x $979 20,559
e HP ProOne 600 Computer — 20 x $1,105 22,100
e Microsoft Surface Pro — 21 x $1,200 44,100
e Office Supplies 18,513
TRAVEL: $900
e Director — Conference Attendance 900
FRINGE: $56,769
e Including FICA, Retirement, Health Insurance, and Workers’ Compensation 56,769
INDIRECT COST: $10,784
e Indirect Cost — 1.4% 10,784
TOTAL $3,239,097

This budget is predicated on the enroliment of 548 students (half-day) and 94 students (full day) and may be modified
by the state after the enrollment window close date.
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FOR ACTION: Volume LVII Report No.S—9

SUBJECT: External Clinical Agreement between the Utica
City School District and Utica University

Authorization is requested of the Board of Education to approve the External Clinical Agreement between the Utica City
School District and Utica University dated August 1, 2022 for the period August 1, 2022 to July 31, 2024.
FOR ACTION: Volume LVII Report No. S - 10

SUBJECT: Student Internship Agreement between the Utica
City School District and Utica University

Authorization is requested of the Board of Education to approve the Student Internship Agreement between the Utica
City School District and Utica University dated June 2, 2022 for the period August 1, 2022 to July 31, 2024.

FOR ACTION: Volume LVII Report No. S — 11

SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Bruce Karam has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan
for re-certification as a Lead Evaluator of classroom teachers, assistant principals, and principals, therefore

BE IT RESOLVED, that, upon Board of Education approval, the Superintendent of Schools, Bruce Karam, be re-certified
as a Lead Evaluator of classroom teachers, assistant principals, and principals.

FOR ACTION: Volume LVII Report No. S — 12

SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Steven Falchi has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan
for re-certification as a Lead Evaluator of classroom teachers, assistant principals, and principals, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Steven Falchi, be re-certified as a Lead
Evaluator of classroom teachers, assistant principals, and principals.

FOR ACTION: Volume LVII Report No. S — 13

SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Michele LaGase has completed training which
meets the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review

Plan for re-certification as a Lead Evaluator of classroom teachers, assistant principals, and principals, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Michele LaGase, be re-certified as a
Lead Evaluator of classroom teachers, assistant principals, and principals.
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FOR ACTION: Volume LVII Report No. S — 14

SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Edward Simpson has completed training which
meets the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review
Plan for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Edward Simpson, be re-certified as a
Lead Evaluator of classroom teachers.

FOR ACTION: Volume LVII Report No. S — 15

SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Alicia Mroz has completed training which meets the
requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan for
re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Alicia Mroz, be re-certified as a Lead
Evaluator of classroom teachers.

FOR ACTION: Volume LVII Report No. S — 16

SUBJECT: Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Sara Klimek has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan
for certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Sara Klimek, be certified as a Lead
Evaluator of classroom teachers.

FOR ACTION: Volume LVII Report No. S — 17

SUBJECT: Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Trina Falchi has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan

for certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Trina Falchi, be certified as a Lead
Evaluator of classroom teachers.
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FOR ACTION: Volume LVII Report No. S — 18

SUBJECT: Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Shawna Fleck has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan
for certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Shawna Fleck, be certified as a Lead
Evaluator of classroom teachers.

FOR ACTION: Volume LVII Report No. S - 19

SUBJECT: Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Corrina Pelkey has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan
for certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Corrina Pelkey, be certified as a Lead
Evaluator of classroom teachers.

FOR ACTION: Volume LVII Report No. S — 20

SUBJECT: Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Vincent Perrotta has completed training which
meets the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review
Plan for certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Vinny Perrotta, be certified as a Lead
Evaluator of classroom teachers,

FOR ACTION: Volume LVII Report No. S — 21

SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Tania Kalavazoff has completed training which
meets the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review

Plan for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Tania Kalavazoff, be re-certified as a
Lead Evaluator of classroom teachers.
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FOR ACTION: Volume LVII Report No. S — 22

SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Elizabeth Gerling has completed training which
meets the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review
Plan for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Elizabeth Gerling, be re-certified as a
Lead Evaluator of classroom teachers.

FOR ACTION: Volume LVII Report No. S — 23

SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Heather Galinski has completed training which
meets the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review
Plan for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Heather Galinski, be re-certified as a
Lead Evaluator of classroom teachers.

FOR ACTION: Volume LVII Report No. S — 24

SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Michele Cotter has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan
for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Michele Cotter, be re-certified as a
Lead Evaluator of classroom teachers.

FOR ACTION: Volume LVII Report No. S — 25

SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Mary Belden has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan

for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Mary Belden, be re-certified as a Lead
Evaluator of classroom teachers.
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FOR ACTION: Volume LVII Report No. S — 26

SUBJECT: Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Tricia Norton has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan
for certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Tricia Norton, be certified as a Lead
Evaluator of classroom teachers.

FOR ACTION: Volume LVII Report No. S — 27

SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Tricia Hughes has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan
for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Tricia Hughes, be re-certified as a
Lead Evaluator of classroom teachers.

FOR ACTION: Volume LVII Report No. S — 28

SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Cynthia DeDominick has completed training which
meets the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review
Plan for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Cynthia DeDominick, be re-certified as
a Lead Evaluator of classroom teachers.

FOR ACTION: Volume LVII Report No. S — 29

SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Jennie Sikora has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan

for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Jennie Sikora, be re-certified as a Lead
Evaluator of classroom teachers.
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FOR ACTION: Volume LVII Report No. S — 30

SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Cheryl Minor has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan
for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Cheryl Minor, be re-certified as a Lead
Evaluator of classroom teachers.

FOR ACTION: Volume LVII Report No. S — 31

SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Ann Marie Palladino has completed training which
meets the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review
Plan for re-certification as a Lead Evaluator of assistant principals and classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Ann Marie Palladino, be re-certified as
a Lead Evaluator of assistant principals and classroom teachers.

FOR ACTION: Volume LVII Report No. S — 32

SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Colin Clark has completed training which meets the
requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan for
re-certification as a Lead Evaluator of assistant principals and classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Colin Clark, be re-certified as a Lead
Evaluator of assistant principals and classroom teachers.

FOR ACTION: Volume LVII Report No. S — 33

SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Joshua Gifford has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan

for re-certification as a Lead Evaluator of assistant principals and classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Joshua Gifford, be re-certified as a
Lead Evaluator of assistant principals and classroom teachers.
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FOR ACTION: Volume LVII Report No. S — 34

SUBJECT: Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Rebecca Guerrero has completed training which
meets the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review
Plan for certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Rebecca Guerrero, be certified as a
Lead Evaluator of classroom teachers.

FOR ACTION: Volume LVII Report No. S — 35

SUBJECT: Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Dominick Timpano has completed training which
meets the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review
Plan for certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Dominick Timpano, be certified as a
Lead Evaluator of classroom teachers.

FOR ACTION: Volume LVII Report No. S — 36

SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that William Smith has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan
for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, William Smith, be re-certified as a Lead
Evaluator of classroom teachers.

FOR ACTION: Volume LVII Report No. S — 37

SUBJECT: Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Andrew Kierpiec has completed training which
meets the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review

Plan for certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Andrew Kierpiec, be certified as a Lead
Evaluator of classroom teachers.
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FOR ACTION: Volume LVII Report No. S — 38

SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Beth Pedulla has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan
for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Beth Pedulla, be re-certified as a Lead
Evaluator of classroom teachers.

FOR ACTION: Volume LVII Report No. S — 39

SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Stacey Pekala has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan
for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Stacey Pekala, be re-certified as a
Lead Evaluator of classroom teachers.

FOR ACTION: Volume LVII Report No. S — 40

SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Tammy Sharpe has completed training which meets
the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review Plan
for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Tammy Sharpe, be re-certified as a
Lead Evaluator of classroom teachers.

FOR ACTION: Volume LVII Report No. S — 41

SUBJECT: Re-Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Kenneth Szczesniak has completed training which
meets the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance Review

Plan for re-certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Kenneth Szczesniak, be re-certified as
a Lead Evaluator of classroom teachers.
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FOR ACTION: Volume LVII Report No. S — 42

SUBJECT: Certification of Lead Evaluator

WHEREAS, the Board of Education has been provided evidence that Deanna Zegarelli-Pecheone has completed training
which meets the requirements of 8 NYCRR §30-2.9 and the Utica City School District Annual Professional Performance
Review Plan for certification as a Lead Evaluator of classroom teachers, therefore

BE IT RESOLVED, that, upon recommendation of the Superintendent of Schools, Deanna Zegarelli-Pecheone, be
certified as a Lead Evaluator of classroom teachers.

FOR ACTION: Volume LVII Report No. S — 43

SUBJECT: Services Agreement between the Utica City School
District and the Kelberman Center, Inc.

Authorization is requested of the Board of Education to approve the Services Agreement between the Utica City School
District and the Kelberman Center, Inc. dated July 1, 2022 through the last day of the 2022-2023 school year.
FOR ACTION: Volume LVII Report No. S — 44

SUBJECT: Contract for Flow-Through Federal Funds —
House of the Good Shepherd

Authorization is requested of the Board of Education to approve the contract for Flow-Through Federal Funds between
the House of the Good Shepherd and the Utica City School District effective July 1, 2022 through June 30, 2023.
FOR ACTION: Volume LVII Report No. S — 45

SUBJECT: Contract for Flow-Through Federal Funds —
Upstate Cerebral Palsy, Inc.

Authorization is requested of the Board of Education to approve the contract for Flow-Through Federal Funds between
the Upstate Cerebral Palsy, Inc., and the Utica City School District effective July 1, 2022 through June 30, 2023.
FOR ACTION: Volume LVII Report No. S — 46

SUBJECT: Contract for Flow-Through Federal Funds —
The ARC, Oneida-Lewis Chapter

Authorization is requested of the Board of Education to approve the contract for Flow-Through Federal Funds between
The ARC, Oneida-Lewis Chapter, and the Utica City School District effective July 1, 2022 through June 30, 2023.
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FOR ACTION: Volume LVII Report No. S — 47

SUBJECT: Contract for Flow-Through Federal Funds —
The Kelberman Center, Inc.

Authorization is requested of the Board of Education to approve the contract for Flow-Through Federal Funds between
the House of The Kelberman Center and the Utica City School District effective July 1, 2022 through June 30, 2023.
FOR ACTION: Volume LVII Report No. S — 48

SUBJECT: Contract for Flow-Through Federal Funds —
Building Blocks Comprehensive Services, Inc.

Authorization is requested of the Board of Education to approve the contract for Flow-Through Federal Funds between
Building Blocks Comprehensive Services, Inc., and the Utica City School District effective July 1, 2022 through June 30,
2023.
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FOR ACTION: Volume LVII Report No. B -6

SUBJECT: Tax Warrant

Authorization is requested of the Board of Education to approve the following:

Warrant for Collection of Real Estate Taxes

To: Haylee Lallier, Tax Collector of the Utica City School District of the City of Utica New York, pursuant to the
provisions of the Real Property Tax Law of the State of New York being Chapter 959 of the Laws of 1958 constituting
Chapter 50-A of the Consolidated Laws of New York and acts amendatory thereof and supplementary thereto, you are
hereby commanded:

1.

To publish a notice in the Daily Sentinel on August 25, 2022 and September 1, 2022 stating that you received this
Warrant and the aforesaid tax lists and that you will receive all taxes shown on such tax lists as may be voluntarily
paid to you at the City of Utica Comptroller’s Office/ Tax Department, One Kennedy Plaza, Utica, New York, within a
period of four months from the date of such publication, i.e. to and including December 6, 2022.

To immediately instruct the City of Utica Comptroller's Office/Tax Department, One Kennedy Plaza, Utica, New York
to mail statements of said taxes to each owner of real property included in such tax lists whose name and address
you are able to ascertain showing the amount of taxes assessed against his/her property with a notice of dates and
the place fixed by the City of Utica for receiving taxes.

To instruct the City of Utica to collect school taxes in two installments on all taxable real property in the City of
Utica, in compliance with Section 1326 of the Real Property Tax Law of the State of New York, in the sum of
$30,005,865 and to turn over to you as Tax Collector for the Utica City School District all monies collected within 30
days following their receipt.

This Warrant is issued on the 3rd day of August, 2022 for a period of 126 days to end on December 6, 2022. As
soon as is reasonably practical, the City of Utica will provide to you an accounting of the taxes remaining due as
provided in Section 3256 of the Education Law.

IN WITNESS WHEREOF, this Warrant has been duly executed by the President of the Board of Education of the Utica
City School District, and the seal of the Board of Education has been duly affixed hereto and attested by the
Superintendent of Schools and the Clerk of the Board of Education pursuant to resolution adopted by said Board of
Education on August 23, 2022.

FOR ACTION: Volume LVII Report No. B -7

SUBJECT: Settlement

Authorization is requested of the Board of Education to issue the following payment as directed by Court Order dated
July 27, 2022 in the matter of:

Barton v. UCSD - in the amount of $30,000

16

August 23, 2022



FOR ACTION: Volume LVII Report No. B—8
SUBJECT: Proctor Baseball Fencing

It is recommended that the bid for Proctor Baseball Fencing be awarded to Cook Fence Construction Company, with the
most responsive, responsible bid of $28,810.00.

McGinnis Nelson Construction, Inc.
4833 Apple Tree Ridge $49,000
Manlius, NY 13104

Brady Fence Company, Inc.
637 State Route 8 $34,630
Cold Brook, NY 13324

Cook Fence Construction Company
7450 West Street $28,810
Newport, NY 13416

FOR ACTION: Volume LVII Report No. B -9

SUBJECT: Disposal of Obsolete Vehicle

Authorization is requested of the Board of Education to dispose of an obsolete vehicle which is presently being stored at
the School Shop.

FOR ACTION: Volume LVII Report No. B—-10

SUBJECT: Disposal of Obsolete Equipment

Authorization is requested of the Board of Education to dispose of obsolete equipment which is presently located at the
School Shop.

FOR ACTION: Volume LVII Report No. B—-11

SUBJECT: Disposal of Obsolete Computer Equipment

Authorization is requested of the Board of Education to dispose of obsolete computer equipment located at Watson
Williams Elementary School, King Elementary School, Proctor High School, and Jefferson Elementary School.
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FOR ACTION:

SUBJECT:

Volume LVII

Unpaid Leave of Absence

It is recommended that the following unpaid leave of absence be approved:

Rebecca L. Jones

FOR ACTION:

SUBJECT:

Mathematics Teacher
Kennedy Middle School
From: August 31, 2022
To: June 30, 2023
Reason: Personal

Volume LVII

Unpaid Leave of Absence

It is recommended that the following unpaid leave of absence be approved:

Olivia Guarno

FOR ACTION:

SUBJECT:

Registered Nurse
District-Wide

From: October 3, 2022
To: November 30, 2022
Reason: Personal

Volume LVII

Change in Effective Dates
of Leave of Absence

Report No. P -3

Teacher

Report No.P -3

Registered Nurse

Report No. P -3

Clerical

It is recommended that the dates of the following leave of absence be changed as follows:

David P. Testa

August 23, 2022

Computer Specialist
Proctor High School

From: July 11, 2022 to January 1, 2023
To: September 5, 2022 to January 1, 2023

Reason: Medical

Notification Received: July 28, 2022
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FOR ACTION: Volume LVII Report No. P -3
SUBJECT: Change of Assignment Teacher
It is recommended that the following change of assignment be approved:

Kerry Maya From: Kindergarten Teacher
Conkling Elementary School
To: Reading Teacher
Hughes Elementary School
Salary: Q-29, MA+60 = $88,744 per UTA contract
Certification: Permanent — Reading
Permanent — Pre-K, Kindergarten & Grades 1-6
Effective: August 31, 2022

FOR ACTION: Volume LVII Report No. P -3
SUBJECT: Change of Assignments Teacher Assistant
It is recommended that the following change of assignments be approved:

Suzanne Battista From: Teacher Assistant — Kindergarten
Hughes Elementary School
To: Teacher Assistant — ISS
Hughes Elementary School
Salary: $18.00 per hour
Effective: September 6, 2022

Melissa Lamach From: Teacher Assistant — AIS
Columbus Elementary School
To: Teacher Assistant — ISS
Columbus Elementary School
Salary: $20.00 per hour
Effective: September 6, 2022

Nicole Woolheater From: Teacher Assistant — AIS
Kernan Elementary School
To: Teacher Assistant — Kindergarten
Columbus Elementary School
Salary: $18.00 per hour
Effective: September 6, 2022

August 23, 2022
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FOR ACTION: Volume LVII Report No. P -3
SUBJECT: Change of Assignment Transportation
It is recommended that the following change of assignment be approved:

Keila Marti From: Bus Monitor
29 hours per week
To: Bus Driver
29 hours per week
Salary: $22.00 per hour
Effective: Retroactively on August 1, 2022

FOR ACTION: Volume LVII Report No. P -3
SUBJECT: Changes of Assignment
It is recommended that the following changes of assignment be approved:

Angela McKewn From: Monitor-Breakfast and Lunch Program
District-Wide — not to exceed 29 hours per week
To: Teacher Assistant — Special Education
Kernan Elementary School — 29 hours per week
Salary: $18.00 per hour
Effective: September 6, 2022

Dania Mejias From: Monitor-Breakfast and Lunch Program
District-Wide — not to exceed 29 hours per week
To: Teacher Assistant — ISS
Kernan Elementary School — 29 hours per week
Salary: $18.00 per hour
Effective: September 6, 2022

FOR ACTION: Volume LVII Report No. P -3
SUBJECT: Rescindment of Appointment Team Leader

It is recommended that the following rescindment of appointment be accepted:

Patricia Fagan Team Leader

Donovan Middle School
Effective: 2022-2023 School Year

August 23, 2022
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FOR ACTION: Volume LVII Report No. P -3
SUBJECT: Rescindment of Appointment Extra-Curricular
It is recommended that the following rescindment of appointment be approved:
Ryan Fagan Student Council Advisor

Donovan Middle School

Effective: 2022-2023 School Year
FOR ACTION: Volume LVII Report No. P -3
SUBJECT: Rescindment of Appointments Extra-Curricular Music
It is recommended that the following rescindment of appointments be approved:
Emily Johnson Jr. High Band

Kennedy Middle School

Effective: 2022-2023 School Year
Emily Johnson Elementary Band

.3 General Herkimer Elementary School

Effective: 2022-2023 School Year
FOR ACTION: Volume LVII Report No. P -3
SUBJECT: Rescindment of Appointment Extra-Curricular Music
It is recommended that the following rescindment of appointment be accepted:
Paige Crego Elementary Chorus

Kernan Elementary School
Effective: September 9, 2022

Jacob DePalma Elementary Chorus
.6 Jones Elementary School/.4 King Elementary School
Effective: September 10, 2022

FOR ACTION: Volume LVII Report No. P -3
SUBJECT: Resignation Teacher
It is recommended that the following resignation be accepted:

Thomas Brady E.S.O.L. Teacher
Kernan Elementary School
Effective: August 30, 2022
Reason: Accepted position outside the
Utica City School District
Notification Received: August 1, 2022

August 23, 2022
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FOR ACTION:

SUBJECT:

Volume LVII Report No.P -3

Resignations Teacher

It is recommended that the following resignations be accepted:

Paige Crego

Alexis Day

Jacob DePalma

Patricia Fagan

Emily Johnson

Anthony Miller

August 23, 2022

Music Teacher

Kernan Elementary School

Effective: September 9, 2022

Reason: Accepted position outside the
Utica City School District

Notification Received: August 10, 2022

Art Teacher

Watson Williams Elementary School/Jefferson Elementary School
Effective: August 24, 2022

Reason: Accepted position outside the

Utica City School District

Notification Received: August 16, 2022

Music Teacher

.6 Jones Elementary School /.4 King Elementary School
Effective: September 10, 2022

Reason: Accepted position outside the

Utica City School District

Notification Received: August 10, 2022

Math Teacher/AIS Facilitator

Donovan Middle School

Effective: August 24, 2022

Reason: Accepted position outside the
Utica City School District

Notification Received: August 17, 2022

Music Teacher

.7 Kennedy Middle School/.3 General Herkimer Elementary School
Effective: August 30, 2022

Reason: Accepted position outside the

Utica City School District

Notification Received: August 4, 2022

Elementary Teacher

Kernan Elementary School

Effective: August 28, 2022

Reason: Accepted position outside the
Utica City School District

Notification Received: July 29, 2022
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FOR ACTION: Volume LVII Report No. P -3
SUBJECT: Resignations Teacher
It is recommended that the following resignations be accepted:

Ariana Ocasio E.S.O.L. Teacher
Jefferson Elementary School
Effective: August 24, 2022
Reason: Accepted position outside the
Utica City School District
Notification Received: August 11, 2022

Brian Olsen Special Education Teacher
Donovan Middle School
Effective: August 31, 2022
Reason: Accepted position outside the
Utica City School District
Notification Received: August 1, 2022

Carolyn Saugh School Counselor
Proctor High School
Effective: August 27, 2022
Reason: Accepted position outside the
Utica City School District
Notification Received: July 28, 2022

Margaret Stebbins E.S.O.L. Teacher
Kennedy Middle School
Effective: August 30, 2022
Reason: Accepted position outside the
Utica City School District
Notification Received: July 27, 2022

FOR ACTION: Volume LVII Report No. P -3
SUBJECT: Resignations Teacher Assistant
It is recommended that the following resignations be accepted:

Daniel Leon Teacher Assistant — ESL
Proctor High School
Effective: August 29, 2022
Reason: Accepted position outside the
Utica City School District
Notification Received: August 15, 2022

Anaya Sumanasuriya Teacher Assistant — Special Education
Donovan Middle School
Effective: August 24, 2022
Reason: Personal
Notification Received: June 13, 2022
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FOR ACTION:

SUBJECT:

Volume LVII Report No.P -3

Voluntary Transfer Teacher

It is recommended that the following voluntary transfer be approved:

Stephen Strife

FOR ACTION:

SUBJECT:

Physical Education Teacher

From: Watson Williams Elementary School
To: Proctor High School

Effective: August 31, 2022

Volume LVII Report No. P -3

Appointment Department Chair

It is recommended that the following Department Chair appointment be approved:

Jason Anguish

FOR ACTION:

SUBJECT:

Physical Education Department Chair
Proctor High School

Effective: 2022-2023 School Year
Index: $3,632

Volume LVII Report No. P -3

Appointment Coaching — FALL 2022

It is recommended that the following coaching appointment be approved:

George Garrett

August 23, 2022

Boys Asst. Jr. Varsity Football
Proctor High School
Effective: Fall 2022

Index: $3,509
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FOR ACTION:

SUBJECT:

Volume LVII Report No.P -3

Appointments Teacher

It is recommended that the following appointments be approved:

Timothy Abone
409 Hickory Street
Rome, NY 13440

Kelly J. Gordon
1624 Mohawk Street, Apt. 1
Utica, NY 13501

Catherine Hudock
7291 Ives Road
Marcy, NY 13403

August 23, 2022

Physical Education Teacher (Probationary)

Effective: August 31, 2022

Salary: F-6, MA+30 = $44,789 per UTA Contract

Certification: Initial — Physical Education (pending)

Tenure Award Date: August 31, 2026

Education: M.S., Canisius College, 8/18; B.S., Le Moyne College, 5/14
Experience: Physical Education Teacher, Charlotte Mecklenburg
Schools, Hidden Valley Elementary, Charlotte, NC, 2/21 to present;
Special Education Teacher, Upstate Cerebral Palsy, Rome, NY,

1/20 to 6/20; Physical Education Teacher, Port Leyden Elementary
School, Port Leyden, NY

8/18 to 8/19

Physical Education Teacher (Probationary)

Effective: August 31, 2022

Salary: M-13, MA+30 = $63,321 per UTA Contract
Certification: Professional — Physical Education

Tenure Award Date: August 31, 2025

Education: M.S., St. Lawrence University, 5/13;

B.S., Ithaca College, 5/07

Experience: Physical Education Teacher, Rome City

School District, Rome, NY, 9/21 to present; Physical
Education Teacher, Ithaca City School District, Ithaca, NY,
5/13 to 8/21; Physical Education Teacher, Westport Central
School District, Westport, NY, 9/09 to 2/10; Physical Education
Teacher, Peru Central School District, Peru, NY

9/07 to 6/09

School Social Worker (Probationary)

Effective: September 12, 2022

Salary: M-13, MA+60 = $67,103, plus School Social Worker
Stipend - $1,800 = $68,903 per UTA Contract

Certification: Provisional — School Social Worker

Tenure Award Date: September 12, 2026

Education: M.S.W., Syracuse University, 8/04; B.A., SUNY
Oswego, 5/98

Experience: Social Worker II, Mohawk Valley Psychiatric Center,
Utica, NY

12/08 to present
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FOR ACTION:

SUBJECT:

Volume LVII Report No.P -3

Appointments Teacher

It is recommended that the following appointments be approved:

Timothy Laverty
10456 Skylite Way
Deerfield, NY 13502

Anthony S. Mucurio
609 Plymouth Place
Utica, NY 13501

Mary Rose Noonan
134 Farmington Road
Utica, NY 13501

Victoria Rebeor
4048 Kayuta Terrace
Remsen, NY 13438

August 23, 2022

Special Education Teacher (Probationary)

Effective: August 31, 2022

Salary: N-14, MA+48 = $73,318 per UTA Contract
Certification: Professional — Students with Disabilities
Tenure Award Date: August 31, 2026

Education: M.S., Le Moyne College, 12/11

B.S., Le Moyne College, 12/11

Experience: Special Education Teacher, Upstate Cerebral
Palsy, Chadwicks, NY

9/13 to present

Physical Education Teacher (Probationary)

Effective: August 31, 2022

Salary: L-12, MA+30 = $59,878 per UTA Contract
Certification: Professional — Physical Education;

Professional — Health Education

Tenure Award Date: August 31, 2025

Education: M.S., Ithaca College, 9/06; B.S., Ithaca College, 5/05
Experience: Physical Education Teacher (.4), New Hartford
Central School District, New Hartford, NY, 9/17 to present;
Physical Education and Health Teacher, Central Valley Central
School District, Ilion, NY, 9/15 to 6/17; Physical Education and
Health Teacher, New York City Department of Education,
Brooklyn, NY

9/06 to 6/15

School Social Worker (Probationary)

Effective: August 31, 2022

Salary: E-5, MA+60 = $45,291, plus School Social Worker
Stipend - $1,800 = $47,091 per UTA Contract
Certification: Provisional — School Social Worker (pending)
Tenure Award Date: August 31, 2026

Education: M.S.W., Syracuse University, 5/21; B.A., SUNY
Albany, 5/18

Experience: Palliative Care Social Worker, Mohawk Valley
Health System, Utica, NY

6/21 to present

Elementary Teacher (Probationary) WITHDRAW
Effective: August 31, 2022

Salary: F-6, BA = $41,878 per UTA Contract

Certification: Initial — Childhood Education (Grades 1-6) (pending)
Tenure Award Date: August 31, 2026

Education: B.A., Florida Gulf Coast University, 12/21

Experience: AIS Reading Teacher, Oneida City School District
Oneida, NY

1/22 to present
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FOR ACTION: Volume LVII Report No.P-3
SUBJECT: Appointments Teacher

It is recommended that the following appointments be approved:

Katrina Scalzo Elementary Teacher (Probationary)
2948 Snowden Hill Road Effective: August 31, 2022
Sauquoit, NY 13456 Salary: E-5, MS+48 = $44,2550 per UTA Contract

Certification: Initial — Childhood Education (Grades 1-6)
Tenure Award Date: August 31, 2026

Education: M.S., Utica College, 5/21; B.S., Utica College, 5/18
Experience: Substitute Teacher, Sauquoit Valley School District
Sauquoit, NY

9/21 to present

Lynn Shibley Elementary Teacher (Probationary)
12 East River Street Effective: August 31, 2022
Ilion, NY 13357 Salary: G-7, MA+30 = $46,940 per UTA Contract

Certification: Professional — Childhood Education (Grades 1-6)
Professional — Early Childhood Education (Birth-Grade 2)

Tenure Award Date: August 31, 2026

Education: M.S., Walden University, 4/19

B.S., Utica College, 12/15

Experience: Elementary Virtual Teacher, Madison-Oneida BOCES
Verona, NY

8/21 to present

Riley J. Stevens English Teacher (Probationary)
9254 James Road Effective: August 31, 2022
Remsen, NY 13438 Salary: E-5, BA = $39,959 per UTA Contract

Certification: Initial — English Language Arts 7-12

Tenure Award Date: August 31, 2026

Education: B.A., Utica University, 12/21

Experience: Substitute Teacher, Poland Central School District
Poland, NY

9/21 to 6/22

Dawn Wheeler Elementary Teacher (Probationary)
16 Waterford Lane Effective: August 31, 2022
Utica, NY 13501 Salary: M-13, MS+30 = $63,321 per UTA Contract

Certification: Permanent — Pre-K, Kindergarten and Grades 1-6
Tenure Award Date: August 31, 2025

Education: M.S., SUNY Cortland, 5/03; B.S., SUNY Oneonta, 5/99
Experience: Universal Pre-K Teacher, Thea Bowman, Utica, NY,
8/21 to present; Grade 6 Teacher, Parkway Middle School
Whitesboro, NY

9/09 to 6/21
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FOR ACTION: Volume LVII Report No.P-3
SUBJECT: Appointment Licensed Practical Nurse

It is recommended that the following appointment be approved:

Heather L. Lints Licensed Practical Nurse — 10-months
140 Marine Street Probationary, District-Wide
Deerfield, NY 13502 Effective: August 31, 2022

Salary: $35,006 (prorated)

Education: BOCES, Licensed Practical Nurse Program, 6/10
Experience: Licensed Practical Nurse, Mohawk Valley
Health System, Whitesboro, NY

6/21 to present

FOR ACTION: Volume LVII Report No. P -3
SUBJECT: Appointment Teacher Assistant

It is recommended that the following appointment be approved:

Rachel L. Olds Teacher Assistant — Special Education
191 Bush Road District-Wide — 29 hours per week
Frankfort, NY 13340 Effective: September 6, 2022

Salary: $18.00 per hour

Education: Graduate of Hoosick Falls Central School
Experience: Classroom Aide, Mohawk Valley Community
Action Agency at Columbus Elementary, Utica, NY

8/21 to 6/22

FOR ACTION: Volume LVII Report No. P -3
SUBJECT: Appointment Custodial/Maintenance

It is recommended that the following appointment be approved:

Jason C. Piccione Cleaner*
713 Cosby Road District-Wide (Probationary)
Utica, NY 13502 Effective: August 29, 2022

Salary: $15.63 per hour

Education: Graduate of Proctor High School

Experience: Cleaner, Central New York Psychiatric Center
Marcy, NY

8/14 to 11/21

*Pending fingerprint clearance through New York State Education Department

August 23, 2022
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FOR ACTION: Volume LVII Report No.P -3
SUBJECT: Appointment Custodial/Maintenance

It is recommended that the following appointment be approved:

Joseph A. Lee Cleaner
1321 Lansing Street District-Wide (Probationary)
Utica, NY 13501 Effective: August 29, 2022

Salary: $15.63 per hour

Education: G.E.D., Oneonta Job Corps
Experience: Painter, Central Body Shop
Westmoreland, NY

6/18 to 2/22

Michael A. Polak Cleaner*
343 Aspen Drive District-Wide (Probationary)
Utica, NY 13502 Effective: August 29, 2022

Salary: $15.63 per hour

Education: G.E.D., New York State Department of Education
Experience: Process Server, Legal Systems (Owner)

Utica, NY

1/92 to present

*Pending fingerprint clearance through New York State Education Department

FOR ACTION: Volume LVII Report No. P -3
SUBJECT: Appointments Security

It is recommended that the following appointments be approved:

Shyhiem Adams Security Monitor*
1638 Neilson Street District-Wide — not to exceed 29 hours per week
Utica, NY 13501 Effective: August 24, 2022

Salary: $17.73 per hour

Education: Graduate of Proctor High School

Experience: School Aide, Upstate Cerebral Palsy, Armory Drive
Utica, NY

3/03 to 3/14

Daniel Bougourd Security Monitor
5 Dawes Court West District-Wide — not to exceed 29 hours per week
Utica, NY 13502 Effective: Retroactively on August 22, 2022

Salary: $17.73 per hour

Education: Graduate of Utica Free Academy
Experience: Groundman/Laborer, Aldridge Electric
Libertyville, IL

1/17 to 6/22

*Pending fingerprint clearance through New York State Education Department

August 23, 2022
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FOR ACTION:

SUBJECT:

Volume LVII Report No.P -3

Appointments Security

It is recommended that the following appointments be approved:

ShaQuille Garrett
811 Court Street, Apt. 325
Utica, NY 13502

Michael Gowdy
1004 White Place, Apt. 2
Utica, NY 13501

Paul Harris
5432 State Route 26
Vernon, NY 13476

Roy Hendricks
914 Lansing Street
Utica, NY 13501

Derek Martin
114 Horseshoe Lane
Mohawk, NY 13407

Security Monitor*

District-Wide — not to exceed 29 hours per week
Effective: August 24, 2022

Salary: $17.73 per hour

Education: Graduate of Proctor High School
Experience: Security Supervisor, Securitas
Utica, NY

1/22 to present

Security Monitor

District-Wide — not to exceed 29 hours per week
Effective: Retroactively on August 22, 2022
Salary: $17.73 per hour

Education: Graduate of Proctor High School
Experience: Crew Member, Burger King

Rome, NY

7/21 to 12/21

Security Monitor

District-Wide — not to exceed 29 hours per week
Effective: Retroactively on August 22, 2022

Salary: $17.73 per hour

Education: G.E.D., Bok Vocational Technical School

Experience: Assistant Guard Supervisor, Munson-Williams-Proctor

Arts Institute, Utica, NY
7/80 to 12/21

Security Monitor

District-Wide — not to exceed 29 hours per week
Effective: Retroactively on August 22, 2022
Salary: $17.73 per hour

Education: Graduate of Proctor High School
Experience: Certified Nursing Aide, Masonic Care
Utica, NY

8/21 to 7/22

Security Monitor*

District-Wide — not to exceed 29 hours per week
Effective: August 24, 2022

Salary: $17.73 per hour

Education: Graduate of Jarvis High School
Experience: Security Guard, Securitas, Mohawk Valley
Health Service, Utica, NY

1/22 to present

*Pending fingerprint clearance through New York State Education Department

August 23, 2022
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FOR ACTION: Volume LVII Report No.P -3
SUBJECT: Appointments Security

It is recommended that the following appointments be approved:

Heather Palmer Security Monitor
1638 Neilson Street District-Wide — not to exceed 29 hours per week
Utica, NY 13501 Effective: Retroactively on August 22, 2022

Salary: $17.73 per hour

Education: Graduate of Proctor High School

Experience: School Aide, Upstate Cerebral Palsy, Armory Drive
Utica, NY

3/03 to 3/14

Sarai Simpson Security Monitor
725 Rutger Street District-Wide — not to exceed 29 hours per week
Utica, NY 13501 Effective: Retroactively on August 22, 2022

Salary: $17.73 per hour

Education: B.A., Utica College
Experience: Security Officer, Securitas
Utica, NY

1/20 to present

Hannah Stenson Security Monitor
335 Genesee Street, Apt. 3 District-Wide — not to exceed 29 hours per week
Utica, NY 13501 Effective: Retroactively on August 22, 2022

Salary: $17.73 per hour

Education: Graduate of Proctor High School
Experience: Manager, Big Daddy’s Beauty and Hair
Utica, NY

6/21 to 7/22

*Pending fingerprint clearance through New York State Education Department

FOR ACTION: Volume LVII Report No. P—-3
SUBJECT: Appointments Transportation

It is recommended that the following appointments be approved:

Wendy Beekman Bus Driver
279 East Clark Street 29 hours per week
Ilion, NY 13357 Salary: $22.00 per hour
Effective: Retroactively on August 16, 2022
Matthew Davies Bus Driver
135 Dryden Avenue 29 hours per week
Utica, NY 13502 Salary: $22.00 per hour

Effective: Retroactively on August 12, 2022

August 23, 2022
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FOR ACTION: Volume LVII Report No. P -3
SUBJECT: Appointments Transportation

It is recommended that the following appointments be approved:

Keila Encarnacion Bus Driver
1211 Whitesboro Street, Apt. 1 29 hours per week
Utica, NY 13502 Salary: $24.64 per hour
Effective: Retroactively on August 9, 2022
Arismendy Fernandez Bus Driver
911 Elizabeth Street, Apt. 1 29 hours per week
Utica, NY 13501 Salary: $22.00 per hour
Effective: Retroactively on August 1, 2022
Erika Hall Bus Driver
134 Leah Street, Apt. 1 29 hours per week
Utica, NY 13501 Salary: $24.64 per hour
Effective: Retroactively on August 12, 2022
Radhames Liriano Bus Driver
1224 Ash Street, Apt. 1 29 hours per week
Utica, NY 13502 Salary: $24.64 per hour
Effective: Retroactively on August 17, 2022
Victor Liriano Bus Driver
1118 Stark Street, Apt. 2F 29 hours per week
Utica, NY 13502 Salary: $24.64 per hour
Effective: Retroactively on August 9, 2022
Esteban Rodriguez Bus Driver
1584 Brinckerhoff Avenue, Apt. 2 29 hours per week
Utica, NY 13501 Salary: $24.64 per hour
Effective: Retroactively on August 15, 2022
Leonardo Rodriguez Bus Driver
1217 City Street, 1st Floor 29 hours per week
Utica, NY 13502 Salary: $22.00 per hour
Effective: Retroactively on August 8, 2022
Antoine Spratt Bus Driver
1111 Neilson Street 29 hours per week
Utica, NY 13501 Salary: $22.00 per hour
Effective: Retroactively on August 9, 2022
Raquel Tavarez Bus Driver
425 Lansing Street 29 hours per week
Utica, NY 13501 Salary: $24.64 per hour

Effective: Retroactively on August 9, 2022

August 23, 2022
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FOR ACTION: Volume LVII Report No. P -3
SUBJECT: Appointments Transportation

It is recommended that the following appointments be approved:

Joely Tejada Bus Driver
1134 Orchard Street, Apt. 1 29 hours per week
Utica, NY 13502 Salary: $24.64 per hour
Effective: Retroactively on August 15, 2022
Yohanna Toro Bus Driver
1646 Steuben Street, Apt. 2 29 hours per week
Utica, NY 13501 Salary: $22.00 per hour
Effective: Retroactively on August 1, 2022
Faith Turczyn Bus Driver
1311 Taylor Avenue 29 hours per week
Utica, NY 13501 Salary: $22.00 per hour
Effective: Retroactively on August 1, 2022
Carmen Zammiello Bus Driver
8 Middle Street 29 hours per week
Clark Mills, NY 13321 Salary: $22.00 per hour

Effective: Retroactively on August 2, 2022

FOR ACTION: Volume LVII Report No. P -3
SUBJECT: Appointments Transportation

It is recommended that the following appointments be approved:

Jesus Andino Bus Monitor
1019 Steuben Street 29 hours per week
Utica, NY 13501 Salary: $16.00 per hour
Effective: Retroactively on August 10, 2022
Chinarene Jackson Bus Monitor
1653 Lincoln Avenue, 2™ Floor 29 hours per week
Utica, NY 13502 Salary: $16.00 per hour
Effective: Retroactively on August 3, 2022
Gloriana Munoz Bus Monitor
1561 West Street 29 hours per week
Utica, NY 13501 Salary: $16.00 per hour
Effective: Retroactively on August 16, 2022
Linda Rios Bus Monitor
1655 Lincoln Avenue, Apt. 1 29 hours per week
Utica, NY 13502 Salary: $16.00 per hour

Effective: Retroactively on August 16, 2022

August 23, 2022
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FOR ACTION:

SUBJECT:

Volume LVII

Appointments

It is recommended that the following appointments be approved:

Noemi Rodriguez
1217 City Street, 15t Floor
Utica, NY 13502

Richard Williams
1608 Neilson Street
Utica, NY 13501

Bus Monitor
29 hours per week
Salary: $16.00 per hour

Report No. P -3

Transportation

Effective: Retroactively on August 1, 2022

Bus Monitor
29 hours per week
Salary: $16.00 per hour

Effective: Retroactively on August 15, 2022

FOR ACTION: Volume LVII Report No. P -3
SUBJECT: Professional Staff Eligible for Tenure

as of Date Noted
NAME DATE ELIGIBLE TENURE AREA CERTIFICATION
Colleen Emond 9/1/22 English Teacher Professional
Phyllis Saville 9/1/22 Reading Teacher Permanent
FOR ACTION: Volume LVII Report No. P -3
SUBJECT: JUUL Agreement — Extension of Probationary Period

Authorization is requested of the Board of Education to enter into a JUUL Agreement with the following to extend their
probationary period through 2022-2023 school year:

NAME DATE ELIGIBLE

TENURE AREA

CERTIFICATION

Jessica Dubois 9/1/22

Technology

Initial
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FOR INFORMATION:

SUBJECT:

The Board of Education approves the recommendations of the Committee on Special Education for placement and

Volume LVII

Report No. CSE — 3

RECOMMENDATIONS OF THE COMMITTEE ON
SPECIAL EDUCATION

related services in the Utica City School District and/or other approved programs as follows:

IR = Initial Eligibility Determination

RR = Requested Review

TR = Triennial (Re-evaluation) Review
AP = Administrative Placement

AR = Annual Review
PR = Program Review

AMN = Amendment No Meeting PR = Program Review Y=Yes No=No
Student code Type of Handicapping | Recommended Related | Results
Meeting Condition Program Services

Committee on Special Education Meeting Date

November 30, 2021

| BW6/27/07SM | MD | OHI | HTUT N [ Chg. Program
Committee on Special Education Meeting Date: December 7, 2021
WA3/13/08PM AR AUT 12:1:1, 10 mo. Y Chg. Program
BW6/27/07SM AR OHI 12:1:1, 10 mo. Y Chg. Program
Committee on Special Education Meeting Date: December 9, 2021

| BW6/27/07SM | MD | OHI | HTUT | N | Chg. Program
Committee on Special Education Meeting Date: December 15, 2021
WI19/26/08CM TR AUT 12:1:1, 10 mo. Y Ongoing
W1I19/26/08CM AR AUT 12:1:1, 10 mo. Y Chg. Program
AN11/1/08IF TR ID 12:1:1, 10 mo. N Ongoing
AN11/1/08IF AR ID 12:1:1, 10 mo. N Chg. Program
BJ3/11/08CM PR AUT 12:1:1, 10 mo. N Chg. Program
BJ3/11/08CM AR AUT 12:1:1, 10 mo. N Chg. Program
Committee on Special Education Meeting Date: January 13, 2022

| WAS5/22/07GM | AR | LD | 5:1, 10 mo. | N | Chg. Program
Committee on Special Education Meeting Date: January 31, 2022
AE11/25/11KM AR SLI 5:1, 10 mo. Y Ongoing
AIW9/8/11LM AR LD 5:1, 10 mo. N Stop couns.
AA5/6/12SM TR/AR SLI 15:1, 10 mo. Y Chg. Program
AT3/18/12SM AR OHI 15:1, 10 mo. N Chg. Program
WA7/8/12TF AR OHI 5:1, 10 mo. N Stop couns.
Committee on Special Education Meeting Date: February 1, 2022
BM8/21/08WM AR LD 5:1, 10 mo. N Chg. Program
WE8/14/07WM AR LD ICT, 10 mo. Y Chg. Program
Committee on Special Education Meeting Date: February 2, 2022
BK4/28/10CM AR LD 5:1, 10 mo. N Ongoing
MK8/17/10LM AR SLI 5:1, 10 mo. Y Stop OT
Committee on Special Education Meeting Date: February 7, 2022
BA12/9/11AF AR SLI RS, 10 mo. Y Ongoing
BA11/4/12LM AR SLI RS, 10 mo. Y Ongoing
WN11/29/11LM AR SLI RS, 10 mo. Y Ongoing
Committee on Special Education Meeting Date: February 10, 2022
AT7/29/12SF AR SLI 5:1, 10 mo. Y Chg. Program, Stop OT
AJ9/20/12 AR SLI 5:1, 10 mo. Y Chg. Program
BB5/31/13WM AR SLI 15:1, 10 mo. Y Chg. Program
WM8/30/15LF AR OHI 5:1, 10 mo. Y SLI to OHI, Chg. Program
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[ BC7/22/14BF | AR | SLI | 5:1, 10 mo. | Y | Chg. Program, Stop OT
Committee on Special Education Meeting Date: February 15, 2022
BC5/25/11HF AR LD 5:1, 10 mo. N Ongoing
MK11/11/11LF AR LD 15:1, 10 mo. N Chg. Program
WA2/12/11AM AR OHI 5:1, 10 mo. Y Ongoing
Committee on Special Education Meeting Date: February 16, 2022
BJ12/17/11CF AR OHI 15:1, 10 mo. Y SLI to OHI, Chg.

Program, Stop SP

WK11/25/12LF AR LD 5:1, 10 mo. N Ongoing
BN2/8/12LF TR/AR LD 5:1, 10 mo. N Ongoing
BA7/4/12BM AR OHI 15:1, 10 mo. N Chg. Program
Committee on Special Education Meeting Date: February 17, 2022
WA10/17/14VM AR OHI 15:1, 10 mo. Y Chg. Program
BK6/2/11SF AR LD 5:1, 10 mo. Y Chg. SP Direct Consult
MA7/3/11WF TR/AR SLI 15:1, 10 mo. Y Chg. Program
BT1/23/14MM TR OHI RS, 10 mo. Y SLI to OHI
BT1/23/14MM AR OHI 5:1, 10 mo. N Chg. Program, Stop SP
WY8/26/13PF TR/AR SLI RS, 10 mo. Y Ongoing
MK1/4/13SM TR/AR SLI 5:1, 10 mo. Y Chg. Program
AS9/17/17MF AR SLI RS, 10 mo. Y Ongoing
Committee on Special Education Meeting Date: February 18, 2022
BM11/18/13MM AR OHI 5:1, 10 mo. N Ongoing
MS1/13/11LF AR LD 5:1, 10 mo. N Ongoing
BS12/13/13 AR SLI 15:1, 10 mo. Y Chg. Program
MJ6/27/13LM TR/AR SLI 15:1, 10 mo. Y Chg. Program
Committee on Special Education Meeting Date: February 28, 2022
AIE9/7/11MM AR LD 15:1, 10 mo. N Chg. Program
BM5/13/11MM AR LD 5:1, 10 mo. Y Ongoing
WK12/8/10SM TR/AR OHI 5:1, 10 mo. N Ongoing
BA11/29/12TM TR SLI 5:1, 10 mo. Y Chg. SP to 1 x wk. (grp)
BA11/29/12TM AR SLI 5:1, 10 mo. Y Ongoing
BK8/7/11TM TR SLI 5:1, 10 mo. Y Chg. SP to 1 x wk. (grp)
BK8/7/11TM AR SLI 5:1, 10 mo. Y Ongoing
Committee on Special Education Meeting Date: March 1, 2022
BE6/17/05BM AR LD 15:1, 10 mo. N Stop couns.
WD1/13/05BM AR LD 15:1, 10 mo. N Ongoing
BN7/25/04CM AR LD 15:1, 10 mo. N Ongoing
HB10/31/05BF TR/AR LD 5:1, 10 mo. N Chg. Program
WT2/7/05AF TR/AR LD 5:1, 10 mo. N Chg. Program
Committee on Special Education Meeting Date: March 1, 2022
WA5/8/06AF AR LD 15:1, 10 mo. N Ongoing
WM4/13/05FF AR LD 15:1, 10 mo. N Ongoing
BD7/10/06HM AR LD 15:1, 10 mo. N Ongoing
WA2/6/06CM AR LD 15:1, 10 mo. N Ongoing
WM2/6/06CM AR LD ICT, 10 mo. N Chg. Program
AE9/27/06HF TR/AR LD 15:1, 10 mo. N Ongoing
Committee on Special Education Meeting Date: March 2, 2022
WOQ02/7/05ZM AR OHI 15:1, 10 mo. N Ongoing
BG7/9/06SM AR LD 15:1, ICT, 10 mo. N Ongoing
HA6/6/06DM AR OHI 15:1, 10 mo. Y Add couns.
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BK8/11/06KF AR LD 15:1, 10 mo. N Ongoing
BJ9/22/06TM TR/AR LD 15:1, ICT, 10 mo. Y Chg. SP to consult
AS10/8/06AM TR/AR LD ICT, 10 mo. N Chg. Program
BD5/31/06WM TR/AR OHI 15:1, ICT, 10 mo. N Stop skilled nursing
Committee on Special Education Meeting Date: March 7, 2022
BI5/8/08HF TR TBI 12:1:1, 10 mo. N Ongoing
BI5/8/08HF AR TBI 12:1:1, 10 mo. Y Chg. Program
Committee on Special Education Meeting Date: March 9, 2022
AK12/14/08CF TR SLI 5:1, 10 mo. Y Ongoing
AK12/14/08CF AR SLI 5:1, 10 mo. Y Chg. Program
HD6/28/09CF AR LD 5:1, 10 mo. N Chg. Program
Committee on Special Education Meeting Date: March 9, 2022
BG7/3/06DM AR LD 15:1, 10 mo. N Ongoing
NHE2/21/06TM AR ED ICT, 10 mo. N Ongoing
WJ1/10/06MM AR OHI 15:1, 10 mo. N Chg. Program
Committee on Special Education Meeting Date: March 14, 2022
WD1/21/08FM AR AUT 15:1, 10 mo. Y OHI to AUT, Add couns.
BA9/13/08GM AR LD 15:1, 10 mo. N Stop SP
MA6/15/07EF AR LD 15:1, 10 mo. N Stop SP
BD6/6/08GM AR LD 15:1, 10 mo. N Ongoing
WC6/9/08DM AR LD 15:1, 10 mo. N Ongoing
WY4/29/08EM AR OHI 15:1, 10 mo. N Ongoing
BG4/7/08LF AR LD 15:1, 10 mo. N Ongoing
Committee on Special Education Meeting Date: March 16, 2022
WR11/9/07BF AR LD 15:1, 10 mo. N Ongoing
BD6/19/08BM TR/AR OHI 15:1, 10 mo. Y Chg. Program
BD8/7/07MM AR OHI ICT, 10 mo. Y Ongoing
WM5/2/070F AR LD ICT, 10 mo. N Ongoing
BJ3/16/08PM AR OHI 15:1, 10 mo. Y Chg. Program, Add
couns.

Committee on Special Education Meeting Date: March 18, 2022
WY12/10/06HM TR/AR SLI 5:1, 10 mo. Y Ongoing
W3J6/15/07CM AR LD 5:1, 10 mo. N Ongoing
WA12/16/080F AR LD 5:1, 10 mo. N Ongoing
W3J2/3/085M AR LD 5:1, 10 mo. N Ongoing
BC10/16/07BM AR OHI 15:1, 10 mo. Y Chg. couns. to ind.
Committee on Special Education Meeting Date: March 21, 2022

[ BH11/9/13FF | AR | LD | 15:1, 10 mo. Y | Chg. Program
Committee on Special Education Meeting Date: March 24, 2022
WJ1/8/14FF AR SLI RS, 10 mo. Y Chg. Program
HS8/30/12RF PR LD 15:1, 10 mo. N Chg. Program
BC8/16/13CF AP LD 5:1, 10 mo. N Chg. Program
BC8/16/13CF AR LD 5:1, 10 mo. N Ongoing
HL8/14/14RM AP OHI 5:1, 10 mo. N Ongoing
HL8/14/14RM AR OHI 5:1, 10 mo. N Chg. Program
Committee on Special Education Meeting Date: April 1, 2022

| MD5/20/11PF | AR | OHI | 5:1, 10 mo. Y | Ongoing
Committee on Special Education Meeting Date: April 4, 2022
BS1/23/10WF AR ID 12:1:1, 12 mo. N Stop SP and OT
WG10/04/11RF AR LD 5:1, 10 mo. Y Ongoing
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BJ6/24/11EF AR LD 5:1, 10 mo. N Ongoing
WA3/1/11RF AR LD 5:1, 10 mo. N Ongoing
MM8/24/11WF AR LD 5:1, 10 mo. Y Ongoing
WS2/4/14EM AR LD 5:1, 10 mo. Y Ongoing
Committee on Special Education Meeting Date: April 8, 2022
WA12/16/10CF AR LD 5:1, 10 mo. N Ongoing
AL12/26/10SF AR LD 5:1, 10 mo. Y Ongoing
Committee on Special Education Meeting Date: April 21, 2022
BD11/8/14WM AR OHI 5:1, 10 mo. Y Chg. Program
BA4/10/15AM AR SLI RS, 10 mo. Y Ongoing
BA11/15/13AM AR LD 5:1, 10 mo. Y Ongoing
Committee on Special Education Meeting Date: May 2, 2022

[ WA1/4/15MF | AR ] OHI | 5:1, 10 mo. Y | Add SP 2 x wk. (grp)
Committee on Special Education Meeting Date: May 5, 2022
WL7/15/14SM AR OHI RS, 10 mo. Y Stop OT and PT
MM5/23/13WM AR LD 15:1, 12 mo. Y Stop couns.
WA12/3/13GF AR SLI 5:1, 10 mo. Y Ongoing
Committee on Special Education Meeting Date: June 14, 2022

[wcio/31/08DM | TR/AR | LD | 5:1, 10 mo. Y | Ongoing
Committee on Special Education Meeting Date: June 14, 2022

[ WD4/11/15PM | AR | LD | 15:1, 10 mo. Y | Chg. Program
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FOR INFORMATION: Volume LVII

Report No. CPSE — 4

SUBJECT: RECOMMENDATIONS OF THE COMMITTEE ON
PRESCHOOL SPECIAL EDUCATION

The Board of Education approves the recommendations of the Committee on Special Education for placement and
related services in the Utica City School District and/or other approved programs as follows:

IR = Initial Eligibility Determination TR = Triennial (Re-evaluation) Review AR = Annual Review

RR = Requested Review AP = Administrative Placement PR = Program Review

AMN = Amendment No Meeting PR = Program Review Y = Yes N = No

Student code Type of Handicapping | Recommended Related | Results

Meeting Condition Program Services

Committee on Preschool Special Education Meeting Date: August 1, 2022

BK8/6/19MBWM IR PSWD SEIS, 10 mo. Y New Entry; on 9:1+3 wait
list

Committee on Preschool Special Education Meeting Date: August 9, 2022

WV3/18/17SM IR PSWD 9:1+3, 12 mo. Y Transfer from Madison
County

BE3/3/19NF IR Ineligible

BP2/13/19HF IR Ineligible

AD10/31/19WM IR PSWD SEIS, 10 mo. Y New Entry; on 9:1+43 wait
list

HBB11/4/190M IR PSWD SEIS, 10 mo. Y New Entry

WJ6/1/19KM IR PSWD SEIS, 10 mo. Y New Entry; on 9:1+43 wait
list

WT5/23/19GM IR PSWD SEIS, 10 mo. Y New Entry; on 9:1+43 wait
list

WI10/21/19RF PR PSWD 9:14+3, 10 mo. Y Add OT 3x30 min./wk.

WI10/21/19RF PR PSWD 9:1+3, 10 mo. Y Add OT 3x30 min./wk.

Committee on Preschool Special Education Meeting Date: August 11, 2022

BM6/9/18AF AR PSWD 6:1+3, 10 mo. Y Chg. SEIS 2x60 to 6:1+3

WD8/27/18KM AR PSWD 9:143, 10 mo. Y Ongoing

BS12/8/17DF AR PSWD 6:1+3, 10 mo. Y Chg. 9:1+3t0 6:1+3

AJ9/7/18TM AR PSWD 9:1+3, 10 mo. Y Ongoing

WC11/23/18GM PR PSWD 9:1+3, 10 mo. Y Add Sp. 2x30 min./wk.

WD8/18/19MM IR PSWD SEIS, 10 mo. Y New Entry; on 9:1+3 wait
list

BA2/1/18LF PR PSWD SEIS, 10 mo. Y Chg. 6:1+3 to SEIS 2x60
min./wk.

WH1/21/19HF PR PSWD 6:1+3, 10 mo. Y EI continues through
12/22
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FOR INFORMATION: Volume LVII Report No. — 4

SUBJECT: Resignations Teacher
It is recommended that the following resignations be accepted:

Julia Brodock Library Media Specialist
Conkling Elementary School
Effective: August 5, 2022
Reason: Accepted position outside the
Utica City School District
Notification Received: August 5, 2022

Jacqueline Kuhn Elementary Teacher
Albany Elementary School
Effective: August 5, 2022
Reason: Accepted position outside the
Utica City School District
Notification Received: August 5, 2022

Joseph Mercurio Mathematics Teacher
Proctor High School
Effective: June 24, 2022
Reason: Accepted position outside the
Utica City School District
Notification Received: July 7, 2022

Alexandria Patnode Elementary Teacher
Watson Williams Elementary School
Effective: August 19, 2022
Reason: Accepted position outside the
Utica City School District
Notification Received: August 8, 2022

Drusilla Relyea English (PLATO) Teacher
Proctor High School
Effective: July 18, 2022
Reason: Accepted position outside the
Utica City School District
Notification Received: July 18, 2022

FOR INFORMATION: Volume LVII Report No. — 4

SUBJECT: Resignation Confidential
It is recommended that the following resignation be accepted:

Christina Ervin Community/Parent Liaison (10-months)
Kernan Elementary School
Effective: August 5, 2022
Reason: Accepted position outside the
Utica City School District
Notification Received: July 26, 2022
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FOR INFORMATION: Volume LVII Report No. P-4

SUBJECT: Resignations Teacher Assistant
It is recommended that the following resignations be accepted:

O’Neal Esty Teacher Assistant — In-House Suspension
King Elementary School
Effective: August 2, 2022
Reason: Accepted position outside the
Utica City School District
Notification Received: August 3, 2022

Ahbir Nagi Teacher Assistant — Special Education
Jones Elementary School
Effective: August 12, 2022
Reason: Educational
Notification Received: August 12, 2022

FOR INFORMATION: Volume LVII Report No. P-4
SUBJECT: Resignation Clerical
It is recommended that the following resignation be accepted:
Nicole Graniti Clerk (12-months)
Special Education Department

Effective: August 12, 2022
Notification Received: August 1, 2022

FOR INFORMATION: Volume LVII Report No. P-4

SUBJECT: Resignation Custodial/Maintenance
It is recommended that the following resignation be accepted:

Jermar Jackson Light Equipment Operator
School Shop
Effective: July 28, 2022
Reason: Personal
Notification Received: July 29, 2022
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FOR INFORMATION: Volume LVII Report No. P-4

SUBJECT: Rescindment of Appointments Teacher
It is recommended that the following rescindment of appointments be accepted:
Rochelle Arcuri Special Education Teacher

Effective: August 17, 2022

Notification Received: July 20, 2022
Kaitlin Meier School Psychologist

Effective: July 18, 2022
Notification Received: July 18, 2022
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