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FOR ACTION: Volume LVI Report No. S - 142
SUBJECT: District-Wide Safety Plan

Authorization is requested of the Board of Education to approve and adopt the Utica City School District
District-Wide Safety Plan for the 2022-2023 school year.

FOR ACTION: Volume LVI Report No. S — 143

SUBJECT: Building Level Safety Plans

Authorization is requested of the Board of Education to approve and adopt the following individual Utica City
School District Building Level Safety Plans for the 2022-2023 school year,

Albany Elementary School

Christopher Columbus Elementary School
Roscoe Conkling Elementary School
General Herkimer Elementary School
John F. Hughes Elementary School
Thomas Jefferson Elementary School
Hugh R. Jones Elementary School
Kernan Elementary School

Martin Luther King, Jr. Elementary School
Watson Williams Elementary School
James H. Donovan Middle School

John F. Kennedy Middle School

Thomas R. Proctor High School

FOR ACTION: Volume LVI Report No. S - 144

SUBJECT: 2021-2022 K-12 Comprehensive School
Counseling Plan Annual Program Outcomes
Report and Advisory Council Report

Authorization is requested of the Board of Education to approve the 2021-2022 K-12 Comprehensive School Counseling
Plan Annual Program Outcomes Report and Advisory Council Report.

FOR ACTION: Volume LVI Report No. S - 145

SUBJECT: Academic Intervention Service (AIS) Plan

Authorization is requested of the Board of Education to approve and adopt the Academic Intervention Service (AIS)
Plan for the 2022-2024 school years.

June 28, 2022



FOR ACTION: Volume LVI Report No. S — 146

SUBJECT: District Comprehensive Improvement Plan
(DCIP)

Authorization is requested of the Board of Education to approve and adopt the District Comprehensive Improvement
Plan (DCIP) for the 2022-2023 school year.

FOR ACTION: Volume LVI Report No. S — 147
SUBJECT: School Comprehensive Education Plans
(SCEPs)

Authorization is requested of the Board of Education to approve and adopt the following individual School
Comprehensive Education Plans (SCEPs) for the 2022-2023 school year.

Albany Elementary School

Christopher Columbus Elementary School
Roscoe Conkling Elementary School
General Herkimer Elementary School
John F. Hughes Elementary School
Thomas Jefferson Elementary School
Hugh R. Jones Elementary School
Kernan Elementary School

Martin Luther King, Jr. Elementary School
Watson Williams Elementary School
James H. Donovan Middle School

John F. Kennedy Middle School

Thomas R. Proctor High School

FOR ACTION: Volume LVI Report No. S — 148
SUBIJECT: Professional Development Plan
(PDP)

Authorization is requested of the Board of Education to approve and adopt the Professional Development Plan (PDP)
for the 2022-2023 school year.

FOR ACTION: Volume LVI Report No. S — 149

SUBJECT: Memorandum of Agreement between the Utica City
School District and the Service Employees’ International
Union (S.E.I.U.) Local 200 United and the Utica School
Secretaries’ Unit of Teamsters Local 294

Authorization is requested of the Board of Education to approve the Memorandum of Agreement dated June 28, 2022

between the Utica City School District and the Service Employees’ International Union (S.E.L.U.) Local 200 United and
the Utica School Secretaries’ Unit of Teamsters Local 294.

June 28, 2022



FOR ACTION: Volume LVI Report No. S — 150

SUBJECT: Memorandum of Agreement between the Utica
City School District and the Utica School Secretaries’
Unit of Teamsters Local 294

Authorization is requested of the Board of Education to approve the Memorandum of Agreement dated June 28, 2022
between the Utica City School District and the Utica School Secretaries’ Unit of Teamsters Local 294.

FOR ACTION: Volume LVI Report No. S - 151
SUBJECT: Memorandum of Agreement between the Utica

City School District and St. Bonaventure University

Authorization is requested of the Board of Education to approve the Memorandum of Agreement between the Utica
City School District and St. Bonaventure University effective August 1, 2022 through July 31, 2025,

FOR ACTION: Volume LVI Repoirt No. S — 152

SUBJECT: Contract between the Utica City School District and
Upstate Cerebral Palsy, Inc. — Tradewinds Education
Center

Authorization is requested of the Board of Education to approve the contract between the Utica City School District and
Upstate Cerebral Palsy, Inc. — Tradewinds Education Center to provide educational services for student’s grades K-12
enrolled in the Tradewinds Education Center effective July 1, 2022 through June 30, 2023.

FOR ACTION: Volume LVI Report No. S - 153
SUBJECT: Service Agreement between the Utica

City School District and Hillside

Authorization is requested of the Board of Education to approve the Service Agreement dated May 31, 2022 between
the Utica City School District and Hillside.

FOR ACTION: Volume LVI Report No. S — 154
SUBJECT: Application for Extended Field Trip

Authorization is requested of the Board of Education to approve approximately eighty (80) King Elementary School
students to travel to Rosamond Gifford Zoo at Burnet Park in Syracuse, New York on Friday, July 8, 2022. The purpose
of this trip is allow students real world experience in culmination with King Elementary Schools’ summer Extended
Learning Time (ELT) Science Curriculum.

Supervision of these students will be provided by Jennie Sikora, Principal, Lindsay Walsh, AIS Facilitator/ELT Teacher,
Jennifer Karam, Teacher, Mirnesa Kadic, ESOL Teacher, Kathleen Kennedy, Teacher, Kelly Grimes, Teacher, Jennifer
Neal, Special Education Teacher, Michelle Komacek, Special Education Teacher, Katherine Hartman, Special Education
Teacher, Rateba Mohran, Teacher, Tear Som, Teacher, Kristy Nobis, Teacher, Danielle Rasucher, Teacher, Venette
Morrison, Parent/Community Liaison, and Gina Cromer, Teacher Assistant.

This trip was reviewed and approved by Jennie Sikora, Principal, King Elementary School, and Steven Falchi,
Administrative Director of Curriculum & Instruction K-12.

June 28, 2022



FOR ACTION: Volume LVI Report No. B — 42
SUBJECT: Buildings and Grounds — HVAC Services

Tt is recommended that the bid for HVAC Services be awarded to H.J. Brandeles, Corporation, with the most
responsive, responsible bid of $102.00 per hour with a 21% mark-up.

Modular Service** $100.00/hour
5860 Belle Isle Road 10% mark-up
Syracuse, NY 13209

H.J. Brandeles Corporation $102.00/hour
8101 Halsey Road 21% mark-up
Whitesboro, NY 13492

**Rescinded Bid

FOR ACTION: Volume LVI Report No. B — 43
SUBIJECT: Buildings and Grounds — Electrical Services

Tt is recommended that the bid for Electrical Services be awarded to Engler Electric, with the most responsive,
responsible bid of $85.50 per hour.

Engler Electric $85.50/hour
609 Columbia Street 15% mark-up
Utica, NY 13502

Automation Experts Inc. $89.75/hour
204 Turner Street 15% mark-up
Utica, NY 13501

June 28, 2022



FOR ACTION: Volume LVI Report No. B — 44

SUBJECT: Buildings and Grounds — Rubbish and Recyclable
Removal Services

It is recommended that the bid for Rubbish and Recyclable Removal Services be awarded to Controlled Waste Services,
with the sole bid of $160,992.00

COMPANY BID AMOUNT

Controlled Waste Services
1331 Belle Avenue $160,992.00
Utica, NY 13501

FOR ACTION: Volume LVI Report No. B - 45
SUBJECT: Central Kitchen — Produce

It is recommended that the bid for Produce be awarded to Carlo Masi & Sons, Inc., with the sole bid of $250,499.20.

COMPANY BID AMOUNT

Carlo Masi & Sons, Inc.
9 Wurz Avenue $250,499.20
Utica, NY 13502

June 28, 2022



FOR ACTION: Volume LVI Report No. B — 46

SUBJECT: Request for Proposals —
Construction Management Services

It is recommended that the Request for Proposals for Construction Management Services be awarded to C&S
Companies, with the proposal amount of $772,375.00.

COMPANY AMOUNT
C&S Companies
601 Stewart Drive $772,375

Syracuse, NY 13212

H.R. Beebe Construction Services
6153 Trenton Road $1,141,000
Utica, NY 13502

Jacobs Engineering Group
499 S. Warren Street

Suite 509 $1,937,694

Syracuse, NY 13202

CHA Companies
575 Broadway, Suite 301 $3,797,688
Albany, NY 12207

FOR ACTION: Volume LVI Report No. B — 47
SUBJECT: Disposal of Obsolete Computer Equipment

Authorization is requested of the Board of Education to dispose of obsolete computer equipment located at John F.
Kennedy Middle School.

June 28, 2022



FOR ACTION: Volume LVI Report No. P - 23
SUBJECT: Retirements Teacher
It is recommended that the following retirements be accepted:

Gerald Fiorini Physical Education Teacher
Proctor High School
Effective: August 2, 2022
Years of Service: 31

Mary Ellen Snyder Elementary Teacher
Conkling Elementary School
Effective: June 30, 2022
Years of Service: 21

Jessica L. Marollo School Social Worker
General Herkimer Elementary School
Effective: July 15, 2022
Years of Service: 15

FOR ACTION: Volume LVI Report No. P - 23
SUBJECT: Retirements Teacher Assistant

It is recommended that the following retirements be accepted:

Marsha A. Gallagher Teacher Assistant — AIS
Kennedy Middle School
Effective: July 1, 2022
Years of Service: 33

Pasqualina Mahanna Teacher Assistant — Special Education
General Herkimer Elementary School
Effective: June 30, 2022
Years of Service: 15

Darlene Youngkrans Teacher Assistant — Special Education
Proctor High School
Effective: July 1, 2022
Years of Service: 12

FOR ACTION: Volume LVI Report No. P - 23
SUBJECT: Retirement Clerical

It is recommended that the following retirement be accepted:

Barbara Suppa Typist
Kennedy Middie School

Effective: July 1, 2022
Years of Service: 31

June 28, 2022



FOR ACTION: Volume LVI Report No. P — 23
SUBJECT: Retirement Food Service/Monitor
It is recommended that the following retirement be accepted:
Mary Lacy Monitor-Breakfast and Lunch Program
District-Wide — not to exceed 29 hours per week
Effective: June 30, 2022
Years of Service: 11
FOR ACTION: Volume LVI Report No. P — 23
SUBJECT: Resignation Administrator
It is recommended that the following resignation be accepted:
Jennifer Dainotto Assistant Principal
Donovan Middle School
Effective: June 30, 2022
Reason: Accepted position outside the

Utica City School District
Notification Received: May 25, 2022

FOR ACTION: Volume LVI Report No. P — 23
SUBJECT: Appointment Assistant Principal

Tt is recommended that the following appointment be approved:

Deanna Zegarelli-Pecheone Assistant Principal — Proctor High School
9 Greatview Place Probationary- 11-months
New Hartford, NY 13413 Effective: July 1, 2022

Salary: $99,000 per U.A.A. Contract

Certification: Permanent — School District Administrator;
Permanent — Reading K-12; Permanent — Nursery,
Kindergarten & Grades 1-6

Tenure Award Date: July 1, 2026

Education: C.A.S., SUNY Cortland, 5/02; M.S., SUNY
Cortland, 5/97; B.S., SUNY Cortland, 5/93

Experience: Elementary Teacher, Utica City School District
Utica, NY

4/96 to present

June 28, 2022
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FOR ACTION:

SUBJECT:

Volume LVI Report No. P — 23

Appointments Assistant Principal

It is recommended that the following appointments be approved:

Rebecca A. Guerrero
7129 East Carter Road
Rome, NY 13440

Dominick A. Timpano
226 Ramblewood Drive
Deerfield, NY 13502

June 28, 2022

Assistant Principal —~ Donovan Middle School

Probationary — 11-months

Effective: July 1, 2022

Salary: $85,000 per U.A.A. Contract

Certification: Initial — School Building Leader (pending);
Professional — Spanish 7-12; Professional — Literacy (Grades 5-12)
Tenure Award Date: July 1, 2026

Education: C.A.S., SUNY Cortland, 5/21; M.S., SUNY Cortland, 5/11;
B.S., SUNY Oswego, 12/05

Experience: Spanish Teacher, Holland Patent Middle/High School,
Holland Patent, NY, 1/06 to present; Middle/High School Summer
School Principal, Oneida-Herkimer-Madison BOCES, Holland Patent,
NY, 7/21-8/21; Administrative Internship, Holland Patent Central
School District, Holland Patent, NY

9/20 to 6/21

Assistant Principal — Donovan Middle School

Probationary — 11-months

Effective: July 1, 2022

Salary: $85,000 per U.A.A. Contract

Certification: Internship — School Building Leader;

Internship — School District Leader; Professional — Students with
Disabilities (Grades 7-12); Professional — Students with Disabilities
(Grades 1-6); Professional — Students with Disabilities (Birth-Grade 2);
Professional — Childhood Education (Grades 1-6); Professional — Early
Childhood Education (Birth-Grade 2)

Tenure Award Date: July 1, 2026

Education: C.A.S., SUNY Cortland, 5/22; M.S., Touro College, 6/11;
B.S., Utica College, 5/06

Experience: Special Education Teacher, Vernon-Verona-Sherrill Middle
School, Vernon, NY

9/19 to present

11



FOR ACTION: Volume LVI Report No. P — 23
SUBJECT: Resignations Teacher
It is recommended that the following resignations be accepted:

Chelsea Doherty Elementary Teacher
Kernan Elementary School
Effective: July 22, 2022
Reason: Accepted position outside the
Utica City School District
Notification Received: June 23, 2022

Tyler Lyons Science Teacher
Proctor High School
Effective: June 30, 2022
Reason: Relocating
Notification Received: June 17, 2022

Maximilian Schneller Social Studies Teacher
Donovan Middle School
Effective: June 24, 2022
Reason: Relocating
Notification Received: June 13, 2022

Melissa Synakowski Family and Consumer Science Teacher
Donovan/Kennedy Middle Schools
Effective: June 30, 2022
Reason: Accepted position outside the
Utica City School District
Notification Received: June 8, 2022

Christian Weigandt Earth Science Teacher
Proctor High School
Effective: June 30, 2022
Reason: Accepted position outside the
Utica City School District
Notification Received: June 13, 2022

FOR ACTION: Volume LVI Report No. P — 23
SUBJECT: Resignation Clerical
Tt is recommended that the following resignation be accepted:
Andrew Hobika, Jr. Computer Specialist (10-months)
Hughes Elementary School

Effective: June 24, 2022
Notification Received: June 24, 2022

June 28, 2022
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FOR ACTION:
SUBJECT:

Volume LVI Report No. P - 23

Appointment Administrator

It is recommended that the following appointment be approved:

Tricia Norton
1312 Kellogg Avenue
Utica, NY 13502

FOR ACTION:
SUBJECT:

Elementary Principal - Jefferson Elementary School

Probationary — 11-months

Effective: July 1, 2022

Salary: $91,000 per U.A.A. Contract

Certification: Professional — School District Leader;

Initial — School Building Leader; Professional — Literacy
(Birth-Grade 6); Professional — Childhood Education (Grades 1-6);
Professional — Early Childhood Education (Birth-Grade 2)

Tenure Award Date: July 1, 2026

Education: C.A.S., SUNY Cortland, 6/17; M.S., SUNY Albany, 8/06;
B.A., SUNY Oneonta, 12/04

Experience: AIS ELA Specialist/Data Facilitator, Utica City School
District, Utica, NY, 9/18 to present; Regional Summer School High
School Assistant Principal, Oneida-Herkimer-Madison BOCES, New
Hartford, NY, 7/18 to 8/21; Regional Summer School Elementary
Principal, Oneida-Herkimer-Madison BOCES, New Hartford, NY
7/17 to 8/17

Volume LVI Report No. P - 23

Change of Assignments

It is recommended that the following change of assignments be approved:

Moriah Giles

Celestine McNeal

FOR ACTION:
SUBJECT:

From: Teacher Assistant — Special Education
Jefferson Elementary School

To: Community/Parent Liaison (10-months)
Salary: $26,746

Effective: July 1, 2022

From: Teacher Assistant — In-House Suspension
Hughes Elementary School

To: Community/Parent Liaison (10-months)
Salary: $26,746

Effective: July 1, 2022

Volume LVI Report No. P — 23

Change of Assignment

It is recommended that the following change of assignment be approved:

Vanessa Rejrat

June 28, 2022

From: Elementary Principal

Jefferson Elementary School

To: AIS Facilitator

District-Wide

Salary: Step 22, MA&CAS+90 = $88,929 per UTA Contract
Effective: July 1, 2022

13



FOR ACTION:

SUBJECT:

Volume LVI Report No. P — 23

Change of Assignments

It is recommended that the following change of assignments be approved:

Andrew Cooley

Mirzet Karabegovic

FOR ACTION:

SUBJECT:

From: Cleaner

Kernan Elementary School

To: Light Equipment Operator
Salary: $26.63 per hour
Effective: July 1, 2022

From: Assistant Custodian
Conkling Elementary School
To: Light Equipment Operator
Salary: $26.63 per hour
Effective: July 1, 2022

Volume LVI Report No. P —23

Change of Assignments

It is recommended that the following change of assignments be approved:

Ronald Ellis

Shaun McDaniels

Joseph Taurisani

June 28, 2022

From: Security Monitor

District-Wide — not to exceed 29 hours per week
To: Athletic Caretaker

Salary: $26.63 per hour

Effective: July 1, 2022

From: Cleaner

Albany Elementary School
To: Athletic Caretaker
Salary: $26.63 per hour
Effective: July 1, 2022

From: Cleaner

Proctor High School

To: Athletic Caretaker
Salary: $26.63 per hour
Effective: July 1, 2022

14



FOR ACTION: Volume LVI Report No. P— 23
SUBJECT: Change of Assignment

It is recommended that the following change of assignment be approved:

Gianna Salatino From: Teacher Assistant — AIS
General Herkimer Elementary School
To: Typist (12-months) *Provisional
Kennedy Middle School
Salary: $34,743 per Secretarial Contract
Effective: July 25, 2022

*Provisional appointment subject to successful completion of Civil Service examination for Typist

FOR ACTION: Volume LVI Report No. P - 23
SUBJECT: Unpaid Leave of Absence  Teacher

It is recommended that the following unpaid leave of absence be approved:

Geena Hobika-Angelicola Science AIS Specialist/Data Facilitator
Donovan/Kennedy Middle Schools
From: September 1, 2022
To: January 1, 2023
Reason: Personal
Notification Received: June 7, 2022

FOR ACTION: Volume LV Report No. P — 23
SUBJECT: Leave of Absence Teacher

It is recommended that the following leave of absence be approved:

Vincent Perrotta Physical Education Teacher
Proctor High School
From: August 31, 2022
To: June 30, 2023

June 28, 2022
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FOR ACTION: Volume LVI Report No. P — 23
SUBJECT: Unpaid Leaves of Absence  Food Service/Monitor
It is recommended that the following unpaid leaves of absence be approved:

Sherrie Goldman Monitor Team Leader-Lunch Program
King Elementary School — 15 hours per week
From: June 1, 2022
To: June 24, 2022
Reason: Medical
Notification Received: June 1, 2022

Debra Secor Food Service Worker 1-Lunch Program
Proctor High School — 21.25 hours per week
From: June 8, 2022
To: June 24, 2022
Reason: Medical
Notification Received: June 9, 2022

Latida Waring Supetrvisor-Food Service Worker 2-Breakfast and Lunch Program
Kernan Elementary School — not to exceed 29 hours per week
From: April 14, 2022
To: June 24, 2022
Reason: Medical
Notification Received: April 14, 2022

FOR ACTION: Volume LVI Report No. P— 23
SUBJECT: Appointment Administrator

It is recommended that the following appointment be approved:

Vincent J. Perrotta Director of Athletics and Physical Education
22 Talcott Road Probationary — 12-months
Utica, NY 13502 Effective: July 1, 2022

Salary: $125,630 per U.A.A. Contract

Certification: Professional — School District Leader (pending);
Permanent — Health K-12; Permanent — Physical Education K-12
Tenure Award Date: July 1, 2026

Education: C.A.S., Massachusetts College, 8/17; M.A., University

of New England, 6/05; B.A., Indiana University of Pennsylvania, 12/99
Experience: Physical Education Teacher, Utica City School District,
Utica, NY, 1/01 to present; Athletic Manager, Utica City School
District, Utica, NY

7/14 to present

16
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FOR ACTION:
SUBJECT:

Volume LVI Report No. P — 23

Appointment Administrator

It is recommended that the following appointment be approved:

Trina M. Falchi
28 Foxcraft Road
New Hartford, NY 13413

FOR ACTION:

SUBJECT:

Administrator for Pupil Personnel Services

Probationary — 12-months

Effective: July 1, 2022

Salary: $105,000 per U.A.A. Contract

Certification: Permanent — School District Administrator;
Permanent — Reading K-12; Permanent — Special Education K-12;
Permanent — Nursery, Kindergarten and Grades 1-6

Tenure Award Date: July 1, 2026

Education: C.A.S., SUNY Cortland, 5/97; M.S., SUNY Cortland, 5/94;
B.A., SUNY Geneseo, 5/92

Experience: Special Education Teacher, Utica City School District
Utica, NY, 9/08 to present; Interim Director of Pupil Personnel
Services, New York Mills Union Free School District, New York
Mills, NY

11/96 to 10/97

Volume LVI Report No. P — 23

Appointment Administrator

It is recommended that the following appointment be approved:

Shawna M. Fleck
382 South Main Street
Gloversville, NY 12078

June 28, 2022

Director of Testing and Planning

Probationary — 12-months

Effective: July 1, 2022

Salary: $88,000 per U.A.A. Contract

Certification: Professional — School District Leader;
Professional — Literacy (Birth-Grade 2); Professional — Students
with Disabilities (Grades 1-6); Permanent — Pre-K, Kindergarten
and Grades 1-6

Tenure Award Date: July 1, 2026

Education: M.S., College of Saint Rose, 12/11; M.S., College of
Saint Rose, 8/05; B.S., College of Saint Rose, 5/02

Experience: Special Education Teacher, Stephen and Harriet Myers
Middle School, Albany, NY, 3/22 to present; Special Education
Teacher, Hamilton-Fulton-Montgomery BOCES, Johnstown, NY
2/19 to 3/22

17



FOR ACTION: Volume LVI Report No. P — 23
SUBJECT: Appointment Administrator

It is recommended that the following appointment be approved:

Corrina Pelkey CSE/CPSE Chairperson
208 Lake Avenue Probationary — 11-months
Delanson, NY 12053 Effective: July 1, 2022

Salary: $75,000 per U.A.A. Contract

Certification: Initial — School Building Leader;
Permanent — Nursery, Kindergarten and Grades 1-6;
Permanent — Reading; Permanent — Special Education
Tenure Award Date: July 1, 2026

Education: C.A.S., Coliege of Saint Rose, 3/17;

M.S., Russell Sage Graduate School, 5/02;

B.S., SUNY Oneonta, 12/91

Experience: Student Programs Supervisor/Middle School Teacher,
Otsego-Northern Catskills BOCES, Oneonta, NY

7/18 to present

FOR ACTION: Volume LVI Report No. P — 23

SUBJECT: Appointment Athletic Manager —
2022-2023 School Year
It is recommended that the following appointment be approved:

David Minicozzi Athletic Manager
Kennedy/Donovan Middle Schools
Effective: 2022-2023 School Year
Index: $11,623

FOR ACTION: Volume LVI Report No. P — 23
SUBJECT: Appointment Teacher

It is recommended that the following appointment be approved:

Rochelle M. Arcuri Special Education Teacher (Probationary)
127 Cemetery Street Effective: August 31, 2022
Frankfort, NY 13340 Salary: G-7, MS+33 = $46,940 per UTA Contract

Certification: Permanent — Pre-K, Kindergarten and
Grades 1-6; Professional — Students with Disabilities (B-2);
Professional — Students with Disabilities (Grades 1-6);
Professional ~ Students with Disabilities (Grades 7-12)
Tenure Award Date: August 31, 2026

Education: M.S., College of Saint Rose, 8/06;

B.S., SUNY Oneonta, 5/03

Experience: Special Education Teacher, Frankfort-Schuyler
Middle School, Frankfort, NY, 9/21 to present; Special
Education Teacher, Herkimer County BOCES, Mohawk, NY;
9/20 to 8/21; Teacher, Deerfield Elementary School, Utica, NY
9/18 to 8/20

June 28, 2022

18



FOR ACTION:
SUBJECT:

Volume LVI Report No. P — 23

Appointments Teacher

It is recommended that the following appointments be approved:

Paige A. DelGrego
104 Applewood Drive
Ilion, NY 13357

Marissa A. Hajec
1930 Sunset Avenue
Utica, NY 13502

Katherine E. Hall
2353 Douglas Avenue
Yorkville, NY 13495

Jeffrey A. Martinez
6427 Pillmore Drive
Rome, NY 13440

June 28, 2022

Elementary Teacher (Probationary)

Effective: August 31, 2022

Salary: D-4, BA = $38,130 per UTA Contract

Certification: Initial — Childhood Education (Grades 1-6) (pending)
Tenure Award Date: August 31, 2026

Education: B.S., SUNY Oneonta, 5/19

Experience: Long-Term Substitute Teacher, Utica City

School District, Utica, NY

9/19 to present

Physical Therapist (Probationary)

Effective: August 31, 2022

Salary: E-5, Doc+96 = $48,555, plus Physical Therapist

Stipend - $1,600 = $50,155 per UTA Contract

Certification: Physical Therapist License

Tenure Award Date: August 31, 2026

Education: Doctorate, Utica College, 5/20; B.S., Utica College, 5/18
Experience: Physical Therapist, Developmental Therapy Associates
Clinton, NY

9/21 to present

School Counselor (Probationary)

Effective: August 31, 2022

Salary: H-8, MS+66 = $52,738, plus School Counselor
Stipend - $1,800 = $54,538 per UTA Contract
Certification: Provisional Renewal — School Counselor
Tenure Award Date: August 31, 2026

Education: M.S., University of West Alabama, 5/15;
B.S., SUNY Cortland, 5/07

Experience: School Counselor, Madison-Oneida BOCES
Verona, NY

2/17 to present

Technology Teacher (Probationary)

Effective: August 31, 2022

Salary: G-7, BA+18 = $45,442 per UTA Contract
Certification: Transitional B ~ Technology

Tenure Award Date: August 31, 2026

Education: M.A., SUNY Binghamton, 8/10; B.S., Clarkson
University, 5/05

Experience: Technology Teacher, Mount Markham High
School, West Winfield, NY, 9/19 to 6/20; Technology Teacher,
Charles H. Flowers High School, Springdale, NY, 9/17 to 6/19;
Technology Teacher, Mount Vernon High School

Alexandria, VA

9/15to 6/17
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FOR ACTION:
SUBJECT:

Volume LVI Report No. P — 23

Appointments Teacher

It is recommended that the following appointments be approved:

Kaitlin M. Meier
42 Mulberry Street
Clinton, NY 13323

Karla M. Pedulla
11 Jonathan Court
Whitesboro, NY 13492

Meghan M. Salerno
391 Sandy Lane Road
Mohawk, NY 13407

MacKenzie R. Vitale
1238 Hammond Avenue, Apt. 2
Utica, NY 13501

June 28, 2022

School Psychologist (Probationary)

Effective: August 31, 2022

Salary: E-5, MA&CAS+96 = $48,555, plus School Psychologist
Stipend - $2,800 = $51,355 per UTA Contract

Certification: Professional — School Psychologist (pending)
Tenure Award Date: August 31, 2026

Education: M.S./C.A.S., College of Saint Rose, 5/22;

B.A., Colgate University, 5/17

Experience: School Psychologist Intern, Berkshire Hills Regional

School District, Stockbridge, MA
9/21 to present

Special Education Teacher (Probationary)

Effective: August 31, 2022

Salary: N-14, MS+78 = $77,699 per UTA Contract
Certification: Professional — Students with

Disabilities (Birth-2); Professional — Students with
Disabilities (Grades 1-6); Professional — Students

with Disabilities Generalist (5-9); Professional — Childhood
Education (Grades 1-6); Professional — Literacy
(Birth-Grade 6); Professional — Literacy (Grades 5-12)
Tenure Award Date: August 31, 2025

Education: M.S., Touro College, 6/08; B.S., St. John
Fisher College, 12/05

Experience: Special Education Teacher, Utica City School
District, Utica, NY

1/06 to 5/19

School Social Worker (Probationary)

Effective: August 31, 2022

Salary: D-4, BA+24 = $39,937, plus School Social Worker
Stipend - $1,800 = $41,737 per UTA Contract
Certification: Provisional — School Social Worker (pending)
Tenure Award Date: August 31, 2026

Education: B.S., Keuka College, 1/21

Experience: Day Care Coordinator/Caseworker, Herkimer
County Department of Social Services

Herkimer, NY

7/21 to present

Elementary Teacher (Probationary)

Effective: August 31, 2022

Salary: D-4, BA = $38,130 per UTA Contract

Certification: Initial — Childhood Education (Grades 1-6)
Tenure Award Date: August 31, 2026

Education: B.S., SUNY Oneonta, 5/22

Experience: Student Teacher, Frankfort-Schuyler Elementary
School, Frankfort, NY

1/22 to 5/22
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FOR ACTION: Volume LVI Report No. P — 23

SUBJECT: Appointment Teacher

It is recommended that the following appointment be approved:

Bailey R. Zalepeski Social Studies Teacher (Probationary)
43 Fayette Street Effective: August 31, 2022
Camden, NY 13316 Salary: E-5, BA = $39,959 per UTA Contract

Certification: Initial — Social Studies 7-12

Tenure Award Date: August 31, 2026

Education: B.A., SUNY Oswego, 5/22
Experience: Substitute Teacher, Utica City School
District, Utica, NY

5/22 to present

FOR ACTION: Volume LVI Report No. P — 23
SUBJECT: Appointments Teacher

It is recommended that the following appointments be approved for the 2022-2023 school year:

Elementary AIS Facilitator/Instructional Data Coach Math:

Stephanie Scott Kernan Elementary (1.0)

Lisa Zaniewski Jones Elementary (1.0)

FOR ACTION: Volume LVI Report No. P — 23
SUBJECT: Appointment

Elementary Education Summer School Program
Columbus Elementary School

It is recommended that the following appointment be approved for the School Impact Grant (SIG 1003a) and Title I,
Title II, Title III, and Title IV for the Extended Learning Time Program at Columbus Elementary School. All
appointments are contingent on actual needs.

Effective Dates: June 27, 2022 to July 8, 2022
Funding: Title I, Title II, Title III, Title IV, SIG 1003a

2022-2023 Salary

Security: not to exceed 36 hours — hourly pay rate per contract

Debra Chandler — $19.20 per hour

June 28, 2022



FOR ACTION: Volume LVI Report No. P — 23

SUBJECT: Appointment
Elementary Education Summer School Program
Conkling Elementary School

It is recommended that the following appointment be approved for the School Impact Grant (SIG 1003a) and Title I,
Title 11, Title I1I, and Title IV for the Extended Learning Time Program at Conkling Elementary School. All
appointments are contingent on actual needs.

Effective Dates: June 27, 2022 to July 8, 2022
Funding: Title I, Title II, Title III, Title IV, SIG 1003a

2022-2023 Salary

Security: not to exceed 36 hours — hourly pay rate per contract

Robert Smelser — $18.70 per hour

FOR ACTION: Volume LVI Report No. P — 23

SUBJECT: Appointment
Elementary Education Summer School Program
General Herkimer Elementary School

It is recommended that the following appointment be approved for the School Impact Grant (SIG 1003a) and Title I,
Title II, Title III, and Title IV for the Extended Learning Time Program at General Herkimer Elementary School. All
appointments are contingent on actual needs.

Effective Dates: June 27, 2022 to July 8, 2022
Funding: Title I, Title II, Title III, Title IV, SIG 1003a

Teacher: not to exceed 324 hours at $28.00 per hour per UTA Contract

Melissa Williams

FOR ACTION: Volume LVI Report No. P — 23

SUBJECT: Appointment
Elementary Education Summer School Program
Jefferson Elementary School

It is recommended that the following appointment be approved for the School Impact Grant (SIG 1003a) and Title I,
Title II, Title III, and Title IV for the Extended Learning Time Program at Jefferson Elementary School. All
appointments are contingent on actual needs.

Effective Dates: June 27, 2022 to July 8, 2022
Funding: Title I, Title II, Title I1I, Title IV, SIG 1003a

Teacher: not to exceed 526.5 hours at $28.00 per hour per UTA Contract

Denise Furlong

June 28, 2022



FOR ACTION: Volume LVI Report No. P — 23

SUBJECT: Appointment
Elementary Education Summer School Program

Kernan Elementary School

It is recommended that the following appointment be approved for the School Impact Grant (SIG 1003a) and Title I,
Title II, Title III, and Title IV for the Extended Learning Time Program at Kernan Elementary School. All appointments

are contingent on actual needs.

Effective Dates: June 27, 2022 to July 8, 2022
Funding: Title I, Title II, Title III, Title IV, SIG 1003a

2022-2023 Salary

Security: not to exceed 36 hours — hourly pay rate per contract

Tina Polak — $17.73 per hour

FOR ACTION: Volume LVI Report No. P - 23

SUBJECT: Appointments
Elementary Education Summer School Program
King Elementary School

It is recommended that the following appointments be approved for the School Impact Grant (SIG 1003a) and Title I,
Title II, Title ITI, and Title IV for the Extended Learning Time Program at King Elementary School. All appointments
are contingent on actual needs.

Effective Dates: June 27, 2022 to July 8, 2022
Funding: Title I, Title II, Title III, Title IV, SIG 1003a

Teacher: not to exceed 405 hours at $28.00 per hour per UTA Contract

Tharath Som

2022-2023 Salary

Teacher Assistant: not to exceed 72 hours per contract

Gina Cromer — $20.00 per hour
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FOR ACTION: Volume LVI Report No. P — 23

SUBJECT: Appointments
Elementary Education Summer School Program
Watson Williams Elementary School

It is recommended that the following appointments be approved for the School Impact Grant (SIG 1003a) and Title I,
Title II, Title III, and Title IV for the Extended Learning Time Program at Watson Williams Elementary School. All
appointments are contingent on actual needs.

Effective Dates: June 27, 2022 to July 8, 2022
Funding: Title I, Title II, Title III, Title IV, SIG 1003a

2022-2023 Salary

Teacher Assistants: not to exceed 126 hours per contract

Melitta Crowder — $20.00 per hour
Alba Martinez — $20.00 per hour

FOR ACTION: Volume LVI Report No. P — 23

SUBJECT: Appointments
Special Education Summer School
July 5, 2022 to August 15, 2022

It is recommended that the following appointments be approved for the Special Education Summer School
Program. All appointments are contingent on actual student enrollment and program needs. Not to exceed
four (4) hours per day x 30 days.

Substitute Teachers:

Courtney Bellinger
Christina Faubert

Salary: $28.00 per hour per UTA contract
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FOR ACTION:

SUBJECT:

Volume LVI

Appointments

Report No. P - 23

Teacher

Elementary Transfer Day Posting 1 Assignments

It is recommended that the following Transfer Day Posting 1 Assignments be approved for the 2022-2023 school year:

Teacher

From
2021-2022 Position

To
2022-2023 Position

Makenzie Amodio

Grade 2, Albany

Grade 2, Albany

Sydney Kogut

Grade 1, Albany

Grade 4, Albany

Taylor Thorne

Grade 5 (.5 PM), AIS (.5 AM - Hughes)

Grade 4, Conkling

Dawn Mastroianni

Grade 4, Conkling

Grade 5, Conkling

Amanda Pearson

Grade 2, Conkling

Grade 5, Conkling

Anna Jackson

Grade 6, Conkling

Grade 6, Conkling

Amy Eddy

Grade 2, Kernan

Grade 4, General Herkimer

Michele Frye

Grade 5, General Herkimer

Grade 6, General Herkimer

Scott Rogowski

Grade 5 (.5 AM), Jefferson

Grade 5 (.5 AM), Jefferson

Cassidy Dobrzenski

Grade 6, Jones

Grade 5 (.5 PM), AIS (.5 AM — Hughes)

Frank Calhoun

Grade 6, Albany

Grade 6, Jones

Stephanie Corchado

Grade 1, Kernan

Kindergarten, Kernan

Sarah Colon

Grade 3, Conkling

Grade 3, Watson Williams

Maria Wehrle

Grade 4, Hughes

Grade 6, Watson Williams

Abigail Cirasuolo

Grade 6, Albany

Grade 6, Watson Williams

FOR ACTION:

SUBJECT:

Volume LVI

Appointments

Report No. P — 23

Teacher

Related Services Transfer Day Posting 1 Assighments

It is recommended that the following Transfer Day Posting 1 Assignments be approved for the 2022-2023 school year:

Teacher

From
2021-2022 Position

To
2022-2023 Position

Roseanne Angelhow

Guidance Counselor, Donovan

Guidance Counselor, Donovan (K-12)

Annamaria Kelly

Guidance Counselor, Proctor

Guidance Counselor, Proctor

Maranda Watson

Guidance Counselor, Proctor

Guidance Counselor, Proctor

Alexa Schillaci

Psychologist, .5 Columbus/.5 Conkling

Psychologist, .5 Columbus/.5 Conkling

Kelsey Sprock

Psychologist, .2 ND/ .2 Charter/
.2 HOG/ .2 CPSE/.2 BOCES

Psychologist,
.8 General Herkimer/.2 M.L. King, Jr.

Joanna Zogby

Speech Therapist,
.5 Kernan/.5 Conkling

Speech Therapist, Kernan

June 28, 2022

25



FOR ACTION:

SUBJECT:

Volume LVI

Appointments
Special Education Transfer Day

Report No. P —23

Teacher
Posting 1 Assignments

Tt is recommended that the following Transfer Day Posting 1 Assignments be approved for the 2022-2023 school year:

Teacher

From
2021-2022 Position

To
2022-2023 Position

Lisa McLean-Turner

Conkling, 12:1:1

Jefferson, 12:1:1 (1-3) STEP

Brianna Vellone

Jefferson, 12:1:1 (3-4) STEP

Jefferson, 12:1:1 (3-4) STEP

Sara Greene

Jones, 12:1:3 (K-6)

Jones, 12:1:3 (K-6)

Ricardo Giruzzi

Donovan, 15:1

Proctor, Resource

June 28, 2022
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FOR ACTION:

SUBJECT:

Volume LVI

Appointments

Report No. P - 23

Teacher

Transfer Day Posting 1 Assighments

It is recommended that the following Transfer Day Posting 1 Assignments be approved for the 2022-2023 school year:

Teacher From iy To .
e 2021-2022 Position 2022-2023 Position
Jason Hart Art, Conkling Art, Conkling
Joshua Donahue English, Donovan English, Donovan
Nicole Jones English, Donovan English, Donovan

Maryann DeSanctis

English, Kennedy

English, Proctor

Mitchell Duncan

English, Proctor

English, Proctor

Hannah Watt

English, Donovan

English, Proctor

Jessica Ziarko

English, Proctor

English, Proctor

Eileen Dutcher

English (PLATO), Proctor

English (PLATO), Proctor

Megan Bush

ESOL, Conkling

ESOL, Conkling

Audrey Kruger

ESOL, Proctor

ESOL, Jones

Patricia Kapps

ESOL, Kennedy

ESOL, Kennedy

Katherine Tejada

Health, Proctor

Health, Proctor

Meredith Bruno

Library, Watson Williams

Library, M.L. King, Jr.

Carole Rahme

Library, Jefferson

Library, Kennedy

Jennifer Bohrer

Math, Kennedy

Math, Kennedy

Yevgeniy Sidorevich

Math, Kennedy

Math, Kennedy

Damian Monaghan

Math, Kennedy

Math, Kennedy

Rebecca Jones

Math, Kennedy

Math, Kennedy

Danielle Hughes Music, Music,
9 .8 Watson Williams/.2 Jefferson .8 Watson Williams/.2 Jefferson
Music (Strings), Music (Strings),

Shawn Hawley

.5 Donovan/.5 Kennedy

.5 Donovan/.5 Kennedy

Andrew Clifford

Music (Strings), Albany

Music (Strings), .2 Columbus/.2 Watson
Williams/.2 Jones/.2 Jefferson/.2 Albany

Sabrina Leape

Physical Education, Donovan

Physical Education, .5 Donovan/.5 Kennedy

Kristi Peterson

Physical Education, Donovan

Physical Education, Proctor

Matthew Waldron

Science, .6 Donovan/.4 Kennedy

Science, .6 Donovan/.4 Kennedy

Joelle Yost Social Studies, Proctor Social Studies, Kennedy
Jeffrey Thrasher Social Studies, Donovan Social Studies, Proctor
Carole Ethier World Languages (French) World Languages (French)

Proctor

.6 Proctor/.4 Kennedy

Jennifer Edick

World Languages (French), Donovan

World Languages (French), Donovan

June 28, 2022
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FOR ACTION:

SUBJECT:

Volume LVI Report No. P —23

Appointments Teacher

Transfer Day Posting 2 Assignments

It is recommended that the following Transfer Day Posting 2 Assignments be approved for the 2022-2023 school year:

h From To

Teacher 2021-2022 Position 2022-2023 Position
Christina Faubert Grade 3, Watson Williams Grade 4, Hughes
Bailey Ruffing Grade 6, Watson Williams Grade 1, Kernan

Stephanie Scott

AIS Specialist

Grade 2, Kernan

Erin Slegaitis-Smith ESOL, Watson Williams ESOL, Proctor

Nicholas Galiulo Physical Education, Watson Williams | Physical Education, Donovan
Steve Szeliga Physical Education, M.L. King, Jr Physical Education, Donovan
FOR ACTION: Volume LVI Report No. P — 23
SUBJECT: Involuntary Transfers Teacher

It is recommended that the following involuntary transfers be approved:

Jeffrey Thrasher

Joelle Yost

June 28, 2022

Social Studies Teacher
From: Proctor High School
To: Donovan Middle School
Effective: August 31, 2022

Social Studies Teacher

From: Kennedy Middle School
To: Proctor High School
Effective: August 31, 2022
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FOR ACTION: Volume LVI Report No. P - 23

SUBJECT: Employment Agreement between the Utica
City School District and Michele D. LaGase

Authorization is requested of the Board of Education to approve the individual Employment Agreement dated June 28,
2022 between the Utica City School District and Michele D. LaGase, Director of Human Resources at a salary of
$143,170.00 per year.

FOR ACTION: Volume LVI Report No. P — 23

SUBJECT: Employment Agreement between the Utica
City School District and Jeff Jalonack

Authorization is requested of the Board of Education to approve the individual Employment Agreement dated June 28,
2022 between the Utica City School District and Jeff Jalonack, Assistant Security/Safety Coordinator at a salary of
$40,504.92 per year.

FOR ACTION: Volume LVI Report No. P - 23
SUBJECT: Employment Agreement between the Utica

City School District and Koliel Parker

Authorization is requested of the Board of Education to approve the individual Employment Agreement dated June 28,
2022 between the Utica City School District and Koliel Parker, Confidential Secretary to the Director of Human
Resources at a salary of $41,132.52 per year.

FOR ACTION: Volume LVI Report No. P - 23

SUBJECT: Employment Agreements

Authorization is requested of the Board of Education to approve the terms of the Employment Agreements dated June
28, 2022 for:

Michael V. Brigano, Hearing Officer — $60.00 per hearing case

Charles L. Mower, Business Office — $450.00 for one day per week or as needed
Patricia Scaramella, Choral Mentor — $28.00 per hour not to exceed 12 hours per week
John Syrotynski, Security — $38.00 per hour not to exceed 16 hours per week
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FOR ACTION:

SUBJECT:

Volume LVI Report No. P — 23

Employment Agreements

Authorization is requested of the Board of Education to approve the individual Employment Agreements dated June 28,

2022 for:

Supervisor of Academic Coaches/Program Manager: (12-months)

Khinsoe Moe

Academic Coaches: (12-months)

Ali Hassani
Jackline Hobaica
Brenda Soto
Monalisa Yut

Community/Parent Liaisons: (10-months)

Karen Balandis
Angela Carter

Donald Dawes, Jr.

Carmen Delesus
Christina Ervin
Kendra Frazier
Amanda Irizarry
Legna Mejias
Venette Morrison
Natasha Muniz
Walter Savage
Amanda Williams

June 28, 2022

Salary
$45,724

$39,429
$31,152
$30,040
$35,812

Salary

$28,478
$33,811
$28,175
$28,175
$26,746
$26,746
$26,746
$26,746
$27,276
$26,746
$39,311
$26,746
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FOR ACTION:

SUBJECT:

Volume LVI Report No. P — 23

Appointments Coaching — FALL 2022

It is recommended that the following coaching appointments be approved:

David Caruso

Stephen Strife

Nick Galiulo

Heather Monroe

Amanda Zdanowicz

John Simmons

Jeffrey Friedel

Michael Zaloom

Kristi Peterson

June 28, 2022

Boys Varsity Cross-Country
Proctor High School
Effective: Fall 2022

Index: $5,085

Boys Varsity Football
Proctor High School

Effective: Fall 2022

Index: $7,991

Boys Varsity Soccer
Proctor High School
Effective: Fall 2022
Index: $5,812

Girls Varsity Cross-Country
Proctor High School
Effective: Fall 2022
Index: $3,071

Girls Varsity Gymnastics
Proctor High School
Effective: Fall 2022
Index: $3,617

Girls Varsity Soccer
Proctor High School
Effective: Fall 2022
Index: $5,812

Girls Varsity Swimming
Proctor High School
Effective: Fall 2022
Index: $7,991

Girls Varsity Tennis
Proctor High School
Effective: Fall 2022
Index: $2,632

Mixed Varsity Cheerleading
Proctor High School
Effective: Fall 2022

Index: $5,085
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FOR ACTION:

SUBJECT:

Volume LVI

Appointments

1t is recommended that the following coaching appointments be approved:

Trina Buckingham

Byron Abraham

David Guzski

Jerome Tine

Bryan Stamboly

Glenn Manning

Bryan Koscinski

Francis Williams

Cortlan Manning

June 28, 2022

Junior Varsity Cheerleading
Proctor High School
Effective: Fall 2022

Index: $1,951

Boys Asst. Varsity Football
Proctor High School
Effective: Fall 2022
Index: $5,812

Boys Asst. Varsity Football
Proctor High School
Effective: Fall 2022
Index: $5,812

Boys Asst. Varsity Football
Proctor High School
Effective: Fall 2022
Index: $5,812

Boys Asst. Varsity Soccer
Proctor High School
Effective: Fall 2022
Index: $5,085

Girls Asst. Varsity Soccer
Proctor High School
Effective: Fall 2022
Index: $3,617

Girls Asst. Varsity Swimming
Proctor High School
Effective: Fall 2022

Index: $4,134

Boys Jr. Varsity Football
Proctor High School
Effective: Fall 2022
Index: $5,085

Boys Jr. Varsity Soccer
Proctor High School
Effective: Fall 2022
Index: $3,617

Report No. P — 23

Coaching — FALL 2022
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FOR ACTION: Volume LVI Report No. P —-23
SUBJECT: Appointments Coaching — FALL 2022
It is recommended that the following coaching appointments be approved:

Daniella Yozzo Girls Jr. Varsity Soccer
Proctor High School
Effective: Fall 2022
Index: $2,732

Robert Heinrich Boys Asst. Jr. Varsity Football
Proctor High School
Effective: Fall 2022
Index: $2,732

Jeanna Swift Girls Modified Swimming
Donovan/JFK Middle Schools Combined
Effective: Fall 2022
Index: $2,341

Nathan DeBan Boys Modified Football
Donovan Middle Schools
Effective: Fall 2022
Index: $2,341

James Caswell Boys Asst. Modified Football
Donovan Middle School
Effective: Fall 2022
Index: $1,951

Rocco Giruzzi Boys Modified Soccer
Donovan Middle School
Effective: Fall 2022
Index: $3,632

Guiseppe Battista Girls Modified Soccer
Donovan Middle School
Effective: Fall 2022
Index: $1,951

Alexis Holmer Boys/Girls Modified Cross-Country
Donovan Middle School
Effective: Fall 2022
Index: $1,951

Michael Delia Boys Modified Football
Kennedy Middle School
Effective: Fall 2022
Index: $4,359

June 28, 2022



FOR ACTION:

SUBJECT:

Volume LVI Report No. P — 23

Appointments Coaching — FALL 2022

It is recommended that the following coaching appointments be approved:

LaSharr Hamell

Joe Guidera

Jenna Bellair

Courtney Siciliano

FOR ACTION:

SUBJECT:

Boys Asst. Modified Football
Kennedy Middle School
Effective: Fall 2022

Index: $3,632

Boys Modified Soccer
Kennedy Middle School
Effective: Fali 2022
Index: $3,632

Girls Modified Soccer
Kennedy Middle School
Effective: Fall 2022
Index: $2,193

Boys/Girls Modified Cross-Country

Kennedy Middle School

Effective: Fall 2022

Index: $3,632

Volume LVI Report No. P — 23

Appointments Homebound Instruction

It is recommended that the following Homebound Instruction appointments be approved:

Ashley Arcuri Lisa Grieco

Andrea Bansner Jennifer Knopic

Mark Colucci Deanna Simon

Cassidy Dobrzenski Janet Tobiasz
| Karen Elsenbeck

Secondary Instruction — Minimum two (2) hours per day
Elementary Instruction — Minimum one (1) hour per day
Certified Instructors — $28.00 per hour

Non-Certified Instructors — $15.00 per hour

June 28, 2022
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FOR ACTION:

SUBJECT:

Volume LVI Report No. P - 23

Appointments Registered Nurse

It is recommended that the following appointments be approved:

Samirah A. Alsaidi

20 Wood Creek Drive, Apt. C

Rome, NY 13440

Briana M. Cardoza
160 Brown Road
Utica, NY 13502

FOR ACTION:

SUBJECT:

Registered Nurse (10-months) — Probationary
District-Wide

Effective: August 31, 2022

Salary: $40,066 per Nursing Contract

Education: A.A.S. Nursing, Mohawk Valley Community
College, 5/19

Experience: Substitute Registered Nurse, Utica City School
District, Utica, NY, 6/22 to present; Registered Nurse,
Rome Health, Rome, NY

3/21 to present

Registered Nurse (10-months) — Probationary
District-Wide

Effective: August 31, 2022

Salary: $40,066 per Nursing Contract

Education: A.A.S. Nursing, Mohawk Valley Community
College, 5/17

Experience: Registered Nurse, Frankfort-Schuyler Central
School District, Frankfort, NY

11/21 to present

Volume LVI Report No. P - 23

Appointments Security Monitor

It is recommended that the following appointments be approved:

Nicole B. Brown
441 Marilyn Drive
Utica, NY 13502

Fortune A. Ross
470 Deborah Drive
Utica, NY 13502

June 28, 2022

Security Monitor

District-Wide — not to exceed 29 hours per week
Effective: September 6, 2022

Salary: $17.73 per hour

Education: Graduate of High School for Legal Studies
Experience: Hospital Security Guard, Securitas Security
Services USA, Utica, NY

7/21 to present

Security Monitor

District-Wide — not to exceed 29 hours per week
Effective: September 6, 2022

Salary: $17.73 per hour

Education: Graduate of Impact Academy
Experience: Loader, Discount Pallets, Utica, NY
12/21 to present
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FOR ACTION: Volume LVI Report No. P — 23
SUBJECT: Appointment Custodial/Maintenance

It is recommended that the following appointment be approved:

Zlatan Puric Carpenter
1250 Hillview Drive District-Wide (Probationary)
Utica, NY 13501 Effective: August 12, 2022

Salary: $27.46 per hour

Education: Graduate of Velika Kladusa High School, Bosnia
Experience: Carpenter, Zlatan General Carpentry

Utica, NY

1/04 to present

FOR ACTION: Volume LVI Report No. P — 23
SUBJECT: Appointment Custodial/Maintenance

It is recommended that the following appointment be approved:

Khalil M. Thomas Cleaner
225 Herkimer Road, Apt. A6 District-Wide (Probationary)
Utica, NY 13502 Effective: July 1, 2022

Salary: $15.63 per hour

Education: A.S., Herkimer County Community College
Experience: Stocking Associate, Walmart Supercenter
Utica, NY

9/19 to present

FOR ACTION: Volume LVI Report No. P — 23
SUBJECT: Appointment Clerical

It is recommended that the following appointment be approved:

Jade A. Giglio Typist (12-months), *Provisional
152 Higby Road Donovan Middle School
Utica, NY 13501 Effective: July 1, 2022

Salary: $34,743 per Secretarial Contract

Education: A.S. in Cosmetology, Oneida-Herkimer-Madison
BOCES, 6/14

Experience: Deputy Clerk, Town of New Hartford

New Hartford, NY

12/19 to present

*Provisional appointment subject to successful completion of Civil Service examination for Typist

June 28, 2022
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FOR ACTION: Volume LVI Report No. P — 23
SUBJECT: Appointment Transportation

It is recommended that the following appointment be approved:

Jose Diaz Bus Driver
910 Jay Street, 2™ Floor, Front 29 hours per week
Utica, NY 13501 Salary: $18.72 per hour

Effective: Retroactively on May 26, 2022

FOR ACTION: Volume LVI Report No. P - 23
SUBJECT: Appointments Transportation

It is recommended that the following appointments be approved:

Anita Atchley Bus Monitor
765 Elizabeth Street, 15 Floor 29 hours per week
Utica, NY 13501 Salary: $13.66 per hour
Effective: Retroactively on May 24, 2022
Jorge Hernandez Bus Monitor
224 Hillcrest Manor Court, Apt. A 29 hours per week
Utica, NY 13501 Salary: $13.66 per hour
Effective: Retroactively on May 31, 2022
Victoria Precheur Bus Monitor
2141 Highland Avenue 29 hours per week
Utica, NY 13502 Salary: $13.66 per hour
Effective: Retroactively on June 14, 2022
Keishla A. Vazquez Bus Monitor
1125 Mathews Ave., 1% Floor 29 hours per week
Utica, NY 13502 Salary: $13.66 per hour

Effective: Retroactively on June 8, 2022
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FOR ACTION:

SUBJECT:

Volume LVI Report No. P — 23

Appointments Food Service/Monitor

It is recommended that the following appointments be approved:

Frank Scalzo
88 Taber Road
Utica, NY 13501

Esada Tricic
1167 Kossuth Avenue
Utica, NY 13501

June 28, 2022

Monitor-Breakfast and Lunch Program

District-Wide — not to exceed 29 hours per week

Effective: September 6, 2022

Salary: $16.00 per hour

Education: Graduated Proctor High School, 1970
Experience: Supervisor/Support Investigator, Oneida County,
1990 to 2013; Shoe Manager, Various Stores, 1970 to 1989;
Monitor-Lunch Program, Utica City School District, Utica, NY,
2014 to 2019; Sub Monitor-Lunch Program, Utica City School
District, Utica, NY

4/6/22 to present

Food Service Worker-Breakfast and Lunch Program
District-wide — not to exceed 29 hours per week

Effective: September 6, 2022

Salary: $16.00 per hour

Education: Graduated Bosnia High School, 1990

Experience: Cook, Europa Food, Utica, NY, 2014 to 2017;
Housekeeping, St. Luke's Hospital, New Hartford, NY,

2017 to 2020; Sub Food Service Worker-Breakfast and Lunch
Program, Utica City School District, Utica, NY

4/19/22 to present
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FOR ACTION: Volume LIV Report No. P - 23

SUBJECT: Appointments Food Service Worker

Summer Lunch Program
June 27, 2022 to August 31, 2022

It is recommended that the following appointments be approved for the Summer Lunch Program for the period June
27, 2022 to August 31, 2022.

Food Service Workers: (not to exceed 29 hours per week)

June 27-30, 2022 July 1, 2022
Felix Colosimo $17.60 $18.80
Lisa Connors $15.14 $16.00
Hung Van Phan $14.51 $16.00
Maggie Marchese $15.95 $18.00
Teresita Knight $15.70 $18.00
Marilyn Scaccia $16.06 $17.00
Mevlida Skiljan $16.40 $17.00
Adriana Lorento $16.84 $19.00
Vesna Badnjevic $15.95 $18.00
Susan Walker $15.43 $18.00
Jennifer Amato $15.95 $18.00
Yashira Velazquez-Figueroa $15.14 $16.00
Rudilanea Lora $15.43 $18.00
Patricia Phinizy $15.78 $17.50
Lillian Montanez $14.23 $16.00
Patricia Flanagan $15.70 $18.00
Jane Ruffing $14.23 $16.00
Elli Casey $15.26 $16.00
Tatyana Hedges $15.14 $16.00
Angela McKewn $14.23 $16.00
Raymond Hickey $14.51 $16.00
Delores Belton $14.23 $16.00
Beverly Bowen $14.23 $16.00
Jennifer Lindfield $16.70 $17.80
Kelly Calenzo $14.23 $16.00
Silvana Schirripa $15.95 $18.00
Natalie Morales $14.23 $16.00

June 28, 2022



FOR ACTION: Volume LIV Report No. P — 23

SUBJECT: Appointments Food Service Worker

Summer Lunch Program
June 27, 2022 to August 31, 2022

It is recommended that the following appointments be approved for the Summer Lunch Program for the period June
27, 2022 to August 31, 2022,

Substitute Food Service Workers: (not to exceed 29 hours per week)

June 27-30, 2022 July 1, 2022
Dania Mejias $14.23 $16.00
Teresa Taylor $14.23 $16.00
Angel Broadus $14.23 $16.00
Elizabeth Nole $15.26 $17.00
Elizabeth Kelsey $14.23 $16.00
Shirell Gamble $14.23 $16.00
Ashlee Zayas-Colon $14.51 $16.00
Deana Small $14.23 $16.00
Dina Desiato-Angotti $14.23 $16.00
Lisandra Mateo-Rodriguez $14.51 $16.00
| Genesis Rodriguez-Mateo $14.51 $16.00
Antoinette Quinones $14.51 $16.00

June 28, 2022



FOR ACTION:

SUBJECT:

Volume LVI

Report No. P — 23

Professional Staff Eligible for Tenure

as of Date Noted

It is recommended that the following professional staff eligible for tenure as of date noted be approved:

NAME DATE ELIGIBLE TENURE AREA CERTIFICATION
Heather Galinski 7/25/22 Elementary Principal Permanent
Justin Angrisano 9/1/22 Spanish Teacher Initial

Stacey Bennett 9/1/22 Math Teacher Professional
Douglas Blanchard 9/1/22 English Teacher Professional
Jeffery Brown 9/1/22 Chemistry Teacher Professional
Anthony Coccia 9/1/22 Elementary Teacher Professional
Kayla DeAngelo 9/1/22 Special Education Teacher Initial

Rebecca Engler 9/1/22 Speech Language Pathologist Initial

Katherine Hartman 9/1/22 Elementary Teacher Initial Time Extension
Donna Hilbrandt 9/1/22 English Teacher Permanent
Alexis Holmer 9/1/22 Special Education Teacher Initial

Jennifer Kunze 9/1/22 Special Education Teacher Professional

Man Ling Kwan 9/1/22 School Psychologist Permanent

Emily Macaluso 9/1/22 Social Studies Teacher Initial

Stephanie Malerba 9/1/22 Spanish Teacher Initial

Kristy Nobis 9/1/22 Elementary Teacher Professional
Amber Olmstead 9/1/22 Elementary Teacher Professional
Brittany Roundtree 9/1/22 Biology Teacher Initial

Rebecca Salerno 9/1/22 Elementary Teacher Initial Time Extension
Kristen Sayles 9/1/22 Elementary Teacher Professional

Erin Slegaitis-Smith 9/1/22 ESOL Teacher Initial

Tracy Stevens 9/1/22 Elementary Teacher Initial

Erin Tessmer 9/1/22 ESOL Teacher Professional
Samantha Testa 9/1/22 Elementary Teacher Professional

Julie Thompson 9/1/22 Math Teacher Permanent
Nicole Wilson 9/1/22 Elementary Teacher Initial Reissuance

June 28, 2022
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FOR INFORMATION: Volume LVI Report No. CSE — 23

SUBJECT: RECOMMENDATIONS OF THE COMMITTEE ON
SPECIAL EDUCATION

The Board of Education approves the recommendations of the Committee on Special Education for placement and
related services in the Utica City School District and/or other approved programs as follows:

IR = Initial Eligibility Determination TR = Triennial (Re-evaluation) Review AR = Annual Review
RR = Requested Review AP = Administrative Placement PR = Program Review
AMN = Amendment No Meeting PR = Program Review Y=Yes No=No
Student code Type of Handicapping | Recommended Related | Results
Meeting Condition Program Services

Committee on Special Education Meeting Date: December 14, 2021
AG2/5/12GM AR SLI RS, 10 mo. Y Ongoing
BM2/26/12MM AR SLI RS, 10 mo. Y Chg. Program
AJ12/4/14DM AR SLI RS, 10 mo. Y Ongoing
BM3/24/15BM AR SLI RS, 10 mo. Y Chg. Program
H17/31/16]F TR SLI RS, 10 mo. Y Chg. Program
BW4/3/16MF TR SLI RS, 10 mo. Y Ongoing
BW4/3/16MF AR SLI RS, 10 mo. Y Chg. Program
Committee on Special Education Meeting Date: December 15, 2021
WB9/22/06BM TR/AR iD 12:1:1 STEP, 10 N Ongoing

mo.
Committee on Special Education Meeting Date: December 20, 2021
BJ3/8/07TM TR 1D 12:1:1, 10 mo. Y Chg. Vocational Program
BJ3/8/07TM AR ID 12:1:1, 10 mo. Y Ongoing
BL8/23/07SM AR OHI 12:1:1, 10 mo. Y Ongoing
WC8/16/07FM TR AUT 12:1:1, 10 mo. N Chg. Program
WC8/16/07FM AR AUT 12:1:1, 10 mo. N Ongoing
Committee on Special Education Meeting Date: December 21, 2021
WM4/23/08MF TR LD 5:1, 10 mo. N Ongoing
WM4/23/08MF AR LD 5:1, 10 mo. N Ongoing
BF5/29/09MF TR LD 5:1, 10 mo. N Ongoing
BF5/29/09MF AR LD 5:1, 10 mo. N Ongoing
BS8/13/08SF AR LD 5:1, 10 mo. N Chg. Program
HW10/27/08CM TR OHI 5:1, 10 mo. N Ongoing
HW10/27/08CM AR OHI 5:1, 10 mo. N Chg. Program
Committee on Special Education Meeting Date: December 21, 2021
HJ1/19/06GM AR Ol 12:1:1 STEP, 10 Y Ongoing

mo.
WA12/15/04HF AR 1D 12:1:1 STEP, 10 Y Ongoing

mo.
WJ1/16/06HM PR OHI 12:1:1, 10 mo. N Chg. Program
WJ1/16/06HM AR OHI 12:1:1, 10 mo. N Ongoing
HE2/8/06GM AR LD 12:1:1, 10 mo. Y Ongoing
WK1/16/06HF PR LD 12:1:1, 10 mo. N Chg. Program
WK1/16/06HF AR LD 12:1:1, 10 mo. N Ongoing
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Committee on Special Education Meeting Date: January 4, 2022

[ MD7/15/2007SM | AR LD | 15:1, 10 mo. | Y [Ongoing
Committee on Special Education Meeting Date: January 4, 2022
BK9/19/09WM AR LD 15:1, 10 mo. N Chg. Program
BJ2/7/085M AR LD 15:1, 10 mo. N Chg. Program
BR4/10/08TM AR LD 15:1, 10 mo. N Chg. Program
BR5/27/08WM TR LD 15:1, 10 mo. N Ongoing
BR5/27/08WM AR LD 15:1, 10 mo. N Chg. Program
Committee on Special Education Meeting Date: January 5, 2022
HA10/17/065M AR OHI 15:1, 10 mo. Y Chg. Program
H37/22/085M AR LD 15:1, 10 mo. N Chg. Program
Committee on Special Education Meeting Date: January 5, 2022
WM4/9/065M TR OHI ICT; 15:1, 10 mo. N Ongoing
WM4/9/065M AR OHI ICT; 15:1, 10 mo. Y Add 15:1 Social Studies
WB6/9/06RF AR LD 15:1, 10 mo. N Chg. Program
BJ7/1/06LF AR LD ICT; 15:1, 10 mo. N Chg. Program
BJ12/19/05VM AR LD 15:1, 10 mo. Y Ongoing
B11/28/06SM AR LD 15:1, 10 mo. N Ongoing
Committee on Special Education Meeting Date: January 6, 2022
WS4/27/09LF AR LD 15:1, 10 mo. N Ongoing
WA1/9/09RM AR LD 15:1, 10 mo. N Ongoing
WT7/20/09PF AR LD 15:1, 10 mo. N Ongoing
BD2/9/09SM TR/AR LD 15:1, 10 mo. Y Ongoing
MA4/26/08WF TR/AR LD 15:1, 10 mo. N Ongoing
BC2/4/09WF AR LD 15:1, 10 mo. N Ongoing
WM9/1/09DF AR LD 15:1, 10 mo. N Ongoing
Commiittee on Special Education Meeting Date: January 7, 2022
WK11/20/08TM AR SLI 5:1, 10 mo. Stop Counseling
WE10/12/07RM AR OHI 5:1, 10 mo. Chg. Counseling 1x30

mo. (ind.)

WS4/14/08RM AR OHI 5:1, 10 mo. N Ongoing
W34/11/08MF AR LD 5:1, 10 mo. N Ongoing
WA10/2/08BM AR OHI 5:1, 10 mo. N Ongoing
MM7/30/09FF TR/AR OHI 5:1, 10 mo. N Ongoing
Commiittee on Special Education Meeting Date: January 11, 2022
BD4/30/08BM AR LD 15:1, 10 mo. Chg. Program
HX7/19/08MM AR LD 15:1, 10 mo. Chg. Program
Committee on Special Education Meeting Date: January 12, 2022
WJ6/12/07MF AR LD ICT, 10 mo. N Ongoing
WB6/17/07MM AR OHI ICT, 10 mo. N Ongoing
BF7/24/06LM TR OHI ICT, 10 mo. Y Ongoing
BF7/24/06LM AR OHI 15:1, 10 mo. Y Chg. Program
Commiittee on Special Education Meeting Date: January 13, 2022
WA9/26/09BM TR/AR LD ICT, 10 mo. N Ongoing
WH2/21/09CF AR OHI 5:1, 10 mo. N Ongoing
W32/17/09DM AR OHI 5:1, 10 mo. Y Ongoing
WS8/8/09IM AR LD 5:1, 10 mo. N Ongoing
WM5/14/090F AR SLI 5:1, 10 mo. Y Ongoing
BM9/11/09SM TR/AR LD 5:1, 10 mo. N Ongoing
MK5/29/09TF TR/AR LD 5:1, 10 mo. N Ongoing
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AT8/13/07AF AR LD ICT, 10 mo. N Ongoing
BA8/26/07AF AR LD 15:1, 10 mo. N Chg. Program
BL5/8/07BM AR LD 15:1, 10 mo. N Chg. Program
BN10/26/06CF AR LD 15:1, 10 mo. Y Chg. Program
WA9/18/07FM AR LD ICT, 10 mo. N Ongoing
BZ8/2/07WF AR LD 15:1, 10 mo. N Ongoing
BT1/11/05MM AR LD 15:1, 10 mo. N Stop SP; Chg. Program
BA9/26/060M TR LD 15:1, 10 mo. N Ongoing
BA9/26/060M AR LD 15:1, 10 mo. N Ongoing
BR4/19/06PM AR LD 15:1, 10 mo. N Ongoing
BC1/6/055M TR/AR OHI 15:1, 10 mo. N Ongoing
W33/3/06MM AR LD 15:1, 10 mo. N Ongoing
Committee on Special Education Meeting Date: January 14, 2022

H14/3/06CM AR LD 15:1, 10 mo. N Ongoing
HJ1/12/06DM AR OHI 15:1, 10 mo. N Ongoing
HM5/29/05FF TR/AR OHI 15:1, 10 mo. Y Ongoing
AH8/1/06KM TR/AR LD 15:1, 10 mo. N Ongoing
WA4/12/05LM AR OHI 15:1, 10 mo. Y Ongoing
QG10/14/05LM AR AUT 15:1, 10 mo. N Ongoing
Committee on Special Education Meeting Date: January 14, 2022

WD7/27/08RM AR LD 5:1, 10 mo. N Ongoing
BA11/17/07SF TR/AR LD 5:1, 10 mo. N Ongoing
Committee on Special Education Meeting Date: January 14, 2022

WS6/9/09LF AR LD 5:1, 10 mo. Y Chg. Program
BA9/23/09BF AR LD 5:1, 10 mo. N Chg. Program
BW8/23/09HM AR LD 5:1, 10 mo. N Ongoing
BD12/11/08IM AR LD 5:1, 10 mo. N Ongoing
BF1/20/09RF AR LD 5:1, 10 mo. N Ongoing
Committee on Special Education Meeting Date: January 18, 2022

WE11/27/08HM AR LD 5:1, 10 mo. N Ongoing
WM1/22/08MM TR/AR OHI 5:1, 10 mo. N Ongoing
WS3/13/08MM TR/AR LD 5:1, 10 mo. N Ongoing
WD8/7/06SF AR OHI 15:1, 10 mo. Y Ongoing
WA9/19/07SM AR LD 15:1, 10 mo. N Ongoing
BB6/19/07SF AR LD 15:1; ICT, 10 mo. N Chg. Program
BK8/27/06TM AR LD 15:1, 10 mo. Y Ongoing
AE8/3/07WM TR LD 12:1:1, 10 mo. Y Chg. Program
AE8/3/07WM AR LD 12:1:1, 10 mo. Y Add -2 day Vocational
BN4/18/07WF AR LD 15:1, 10 mo. N Ongoing
Committee on Special Education Meeting Date: January 19, 2022

BK10/11/08MM AR LD 5:1, 10 mo. N Ongoing
AIK12/21/07MF AR OHI 5:1, 10 mo. N Ongoing
MS11/16/09BM AR LD 15:1, 10 mo. N Ongoing
BA7/10/08MM TR/AR LD 5:1, 10 mo. N Ongoing
WS7/8/08PF AR LD 5:1, 10 mo. N Ongoing
WG12/15/07MM AR LD 5:1, 10 mo. N Ongoing
Committee on Special Education Meeting Date: January 20, 2022

WH4/15/08PF AR LD 5:1, 10 mo. N Ongoing
wD1/21/08CM AR LD ICT, 10 mo. N Ongoing
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WN1/26/08FM AR LD 5:1, 10 mo. N Ongoing
WJ12/14/07FF AR LD 15:1, 10 mo. N Chg. Program
BD1/14/08HM TR/AR AUT ICT, 10 mo. N Ongoing
WM5/17/06AM AR LD 5:1, 10 mo. N Ongoing
WD3/20/08FM TR/AR OHI 5:1, 10 mo. N Ongoing
Committee on Special Education Meeting Date: January 26, 2022

WL8/8/09RM TR LD 5:1, 10 mo. Y Add Couns.
WL8/8/09RM AR LD 5:1, 10 mo. Y Ongoing
AT12/8/08DM AR LD 5:1, 10 mo. Y Ongoing
MA11/22/090F AR OHI 5:1, 10 mo. Y Dec. Couns. 1xmo.
WJ5/25/09WM TR/AR LD 5:1, 10 mo. N Ongoing
Committee on Special Education Meeting Date: January 27, 2022

WK12/20/06KF AR LD 5:1, 10 mo. N Ongoing
B14/14/08BF AR LD 5:1, 10 mo. N Stop Couns.
BZ7/25/07MF AR LD ICT, 10 mo. N Ongoing
WA11/17/07MM AR OHI ICT, 10 mo. N Ongoing
WB12/11/07RM AR AUT ICT, 10 mo. N Remove ICT Math
BS3/9/065M AR LD ICT, 10 mo. N Ongoing
WM12/14/07RM TR LD 5:1, 10 mo. N Ongoing
WM12/14/07RM AR LD ICT, 10 mo. N Chg. Program
Committee on Special Education Meeting Date: February 1, 2022

WK2/16/07PM AR LD 15:1, 10 mo. Y Dec. SP to 1x30 wk.
AD10/24/07RF AR LD 15:1, 10 mo. N Ongoing
WI5/18/07RM TR OHI 15:1, 10 mo. Y Ongoing
W15/18/07RM AR OHI 15:1, 10 mo. Y Dec. Couns. 1x30 mo.
WL3/9/07SM TR/AR LD 15:1, 10 mo. N Ongoing
WM7/28/07SF AR LD 15:1, 10 mo. N Stop Couns.
WW3/23/07SM TR OHI 15:1, 10 mo. Y Chg. Program
WW3/23/07SM AR OHI 15:1, 10 mo. Y Ongoing
WY5/3/07RM AR LD 15:1, 10 mo. Y Ongoing
Committee on Special Education Meeting Date: February 2, 2022

WL3/4/08IM TR AUT 12:1:1, 12 mo. Y Ongoing
WL3/4/08IM AR AUT 12:1:1, 12 mo. Y Chg. Program
Commiittee on Special Education Meeting Date: February 2, 2022

WA1/2/070M AR LD 15:1, 10 mo. N Ongoing
BA5/4/070F TR/AR LD 15:1, 10 mo. N Ongoing
WS2/8/060F AR LD 15:1, 10 mo. N Ongoing
WA3/24/070F TR LD 15:1, 10 mo. Y Add Couns.
WA3/24/070F AR LD 15:1, 10 mo. Y Ongoing
BT5/13/070F AR LD 15:1, 10 mo. N Ongoing
WH5/3/06PM AR LD 12:1:1, 10 mo. N Chg. Program
Commiittee on Special Education Meeting Date: February 3, 2022

WI2/8/07KM AR SLI 15:1, 10 mo. Y Ongoing
PIAS/13/06LF AR LD 15:1, 10 mo. N Ongoing
BL3/3/07MM AR LD 15:1, 10 mo. N Ongoing
AA2/7/07NF TR/AR LD 15:1, 10 mo. N Ongoing
Committee on Special Education Meeting Date: February 8, 2022

WI311/21/06CM AR LD 15:1, 10 mo. N Ongoing
All5/11/07CM TR/AR LD 12:1:1, 10 mo. Y Ongoing
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WB1/10/07CM AR LD 15:1, 10 mo. Y Ongoing
MT3/18/07DM AR ED 15:1, 10 mo. Y Ongoing
WAB8/23/07DM AR LD 12:1:1, 10 mo. N Chg. Program
WD10/15/07CM TR/AR LD 15:1, 10 mo. N Ongoing
Committee on Special Education Meeting Date: February 8, 2022
WE9/6/05HM PR AUT 12:1(3:1), 12 mo. N Ongoing
WE9/6/05HM AR AUT 12:1(3:1), 12 mo. Y Chg. Program
BM5/28/09SM AR MD 12:1:1, 12 mo. Y Chg. Program
Committee on Special Education Meeting Date: February 9, 2022
WJ8/18/07BM AR OHI 15:1, 10 mo. N Ongoing
BK6/20/07BM TR/AR LD 15:1, 10 mo. N Ongoing
BJ7/8/06BM AR LD 15:1, 10 mo. Y Ongoing
BF11/16/07CF AR LD 15:1, 10 mo. N Ongoing
BN3/21/07BF AR LD 15:1, 10 mo. N Ongoing
Committee on Special Education Meeting Date: February 10, 2022
WN2/22/07AF AR LD 15:1, 10 mo. N Chg. from OHI to LD
B14/24/07AM AR LD 15:1; 5:1, 10 mo. Y Chg. Couns. 1x30 mo.
BL8/31/07BF AR SLI 15:1, 10 mo. Y Ongoing
BC11/5/07BF AR LD 15:1, 10 mo. N Ongoing
WG2/23/07BM TR/AR OHI 15:1, 10 mo. N Ongoing
MA4/27/07CM TR LD 15:1, 10 mo. Y Ongoing
MA4/27/07CM AR LD 15:1, 10 mo. Y Chg. Couns. 1x30 mo.
Committee on Special Education Meeting Date: February 11, 2022

| BB3/15/2007AM | AR | LD | 12:1:1, 10 mo. Y | Chg. Program
Committee on Special Education Meeting Date: February 14, 2022
BD6/15/09SM AR LD 12:1:1, 12 mo. N Chg. Program
AN6/7/09PM TR ID 12:1:1, 12 mo. Y Ongoing
ANG6/7/09PM AR ID 12:1:1, 12 mo. Y Chg. Program
WJ12/3/085M TR ID 12:1:1, 12 mo. Y Ongoing
WJ112/3/085SM AR ID 12:1:1, 12 mo. Y Chg. Program
Committee on Special Education Meeting Date: February 18, 2022
BK3/31/13BF AR LD 5:1, 10 mo. N Ongoing
HO8/24/13PM PR LD 5:1, 10 mo. N Ongoing
Committee on Special Education Meeting Date: March 1, 2022
BZ3/11/09NM TR ID 12:1:1, 12 mo. Y Ongoing
BZ3/11/09NM AR D 12:1:1, 12 mo. N Chg. Program
Committee on Special Education Meeting Date: March 24, 2022
HZ11/11/16HM AR LD 15:1, 12 mo. Y Chg. Program
HA12/29/15HF AR LD 15:1, 12 mo. Y Chg. Program
Committee on Special Education Meeting Date: March 25, 2022
WH11/6/09RF AR LD ICT, 10 mo. N Ongoing
MJ12/15/08SM TR/AR OHI 15:1, 10 mo. N Ongoing
BE6/14/08QF AR LD 15:1, 10 mo. N Ongoing
WS10/9/08ZF AR LD ICT, 10 mo. N Remove ICT Math
WL4/7/080M AR LD 5:1, 10 mo. N Ongoing
Committee on Special Education Meeting Date: March 28, 2022
WM11/11/07FM AR LD 15:1, 10 mo. N Ongoing
BT9/27/06GM TR/AR LD 15:1, 10 mo. N Ongoing
Bl6/15/07GM AR LD 15:1, 10 mo. N Ongoing
BF7/31/07HM AR LD 15:1, 10 mo. Y Ongoing
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BA8/22/07HF TR/AR LD 15:1, 10 mo. N Ongoing

BK8/31/07HF TR LD 15:1, 10 mo. N Ongoing

BK8/31/07HF AR LD 12:1:1, 10 mo. N Chg. Program

AL10/5/07HF AR LD 15:1, 10 mo. N Ongoing

Committee on Special Education Meeting Date: March 30, 2022

WC7/14/05RM AR LD ICT, 10 mo. N Chg. Program

WM4/9/065M TR OHI ICT; 15:1, 10 mo. N Ongoing

WM4/9/065M AR OHI ICT; 15:1, 10 mo. Y Add 15:1 Social Studies

Commiittee on Special Education Meeting Date: May 2, 2022

HD10/24/08CM IR None Sect. 504 Y New Entry

HD10/24/08CM AR None Sect. 504 Y Ongoing

Committee on Special Education Meeting Date: May 10, 2022

HR12/5/16RM CSE Trans SLI 12:1:1, 10 mo. Y SP 2x30 small group; OT
2x30 ind.; PT 2x30 ind.;
small bus

HN1/18/17GM CSE Trans SLI 15:1, 10 mo. Y OT 2x30 small group;
small bus

HM8/18/17CM CSE Trans AUT 12:1(3:1), 10 mo. Y SP 2x30 ind. & 1x30
small group; OT 2x30
ind.; small bus

HG10/3/17vM CSE Trans AUT 15:1, 10 mo. Y SP 2x30 small group; OT
2x30 small group; small
bus

HL12/17/16CM CSE Trans AUT 12:1(3:1), 10 mo. Y SP 1x30 ind. & 1x30
small group; OT 2x30
ind.; order PT eval.; small
bus J

Committee on Special Education Meeting Date: May 12, 2022

WL7/3/17BM CSE Trans AUT 12:1:1, 10 mo. Y SP 2x30 ind. & 1x30
small group; OT 2x30
ind.; PT 2x30 ind.; small
bus

WLS/8/17CM CSE Trans AUT 12:1:1, 10 mo. Y 1x30 ind. & 2x30 small
group; OT 1x30 ind. &
1x30 small group; PT
1x30 ind. & 1x30 small
group

BK7/5/17WF CSE Trans SLI 15:1, 10 mo. Y SP 2x30 small group; OT
2x30 small group; PT
1x30 ind. & 1x30 small
group.; small bus

HA3/3/17GM CSE Trans OHI 12:1:1, 10 mo. Y SP 1x30 ind. & 2x30

small group; OT 1x30 ind.
& 1x30 small group; PT
1x30 ind. & 1x30 small
group; Couns. 1x30 ind.
& 1x30 small group; small
bus
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H)9/8/17GCF CSE Trans SLI 12:1:1, 10 mo. Y SP 2x30 small group.; PT
2x30 small group.;
Couns. 2x30 small
group.; small bus

HV2/1/17RM CSE Trans SLI 12:1(3:1), 10 mo. Y SP 2x30 ind.; OT 2x30
ind.; PT 2x30 ind.; small
bus; FBA/BIP

Committee on Special Education Meeting Date: May 13, 2022

| HE12/30/10CF | AP | LD | 15:1, 10 mo. Y | New Entry ]

Committee on Special Education Meeting Date: May 19, 2022

HL12/20/16IM CSE Trans SLI RS, 10 mo. Y SP 2x30 small group

BB11/17/17SF CSE Trans SLI RS, 10 mo. Y SP 2x30 small group

WM6/14/17TM CSE Trans SLI RS, 10 mo. Y SP 2x30 small group

BM10/17/17RF CSE Trans SLI RS, 10 mo. Y SP 2x30 small group

WB8/20/17MM CSE Trans None Sect. 504 Y PT 1x30 small group;
order OT eval.

WA9/10/17ZM CSE Trans SLI 12:1(3:1), 10 mo. Y SP 2x30 ind. & 1x30
small group; order OT &
Hearing evals.; small bus

WI10/26/17MM CSE Trans SLI RS, 10 mo. Y SP 2x30 small group

Committee on Special Education Meeting Date: May 24, 2022

WL5/8/17HM CSE Trans SLI 5:1, 10 mo. Y Resource 1x45 min./day;
SP 1x30 ind. & 1x30
small group; OT 1x30 ind.
& 1x30 small group; PT
1x30 ind. & 1x30 small
group

WL5/9/17PM CSE Trans SLI 12:1:1, 10 mo. Y SP 1x30 ind. & 1x30
small group; OT 1x30 ind.
& 1x30 small group; small
bus

HJ12/10/16RM CSE Trans SLI RS, 10 mo. Y SP 1x30 ind.; OT 2x30
ind.; order updated
Psych., OT & SP evals.

AM5/19/17SM CSE Trans SLI RS, 10 mo. Y SP 2x30 ind. & 1x30
small group; order
updated Psych., OT & SP
evals.

WC4/27/17MM CSE Trans SLI RS, 10 mo. Y SP 1x30 ind. & 1x30
small group

WH4/16/175M CSE Trans SLI RS, 10 mo. Y SP 1x30 ind. & 1x30
small group; PT 1x30 ind.

AM12/29/16VM CSE Trans SLI 12:1:1, 10 mo. Y SP 2x30 ind.; OT 2x30
ind.; PT 2x30 ind.; small
bus

Committee on Special Education Meeting Date: May 26, 2022

WM3/17/17DM CSE Trans ST RS, 10 mo. Y SP 2x30 small group

HA5/31/17FF CSE Trans SLI RS, 10 mo. Y SP 2x30 small group; OT

2x30 small group; PT

4x30/yr./consult.
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FAA9/1/17TI'SF CSE Trans SLI

12:1(3:1), 10 mo.

SP 2x30 ind. & 1x30
small group; OT 2x30
ind.; PT 2x30 ind.;
application to UCP; Order
updated Psych,

WL3/13/17MF CSE Trans AUT

RS, 10 mo.

SP 2x3 ind.; OT 2x30
ind.; PT 2x30 ind.

BK11/28/17FM CSE Trans SLI

12:1:1, 10 mo.

SP 1x30 ind. & 1x30
small group; OT 1x30 ind.
& 1x30 small group; small
bus

HL10/12/170F CSE Trans

Ineligible

BJ10/13/17WM CSE Trans SLI

8:1:1, 10 mo.

SP 2x30 ind.; Couns.
1x30/mo. ind. &
1x30/mo. small group;
order FBA/BIP;
application to HGS; small
bus

Committee on Special Education Meeting Date:

June 1, 2022

WD8/7/17HM CSE Trans SLI

12:1:1, 10 mo.

SP 1x30 ind. & 2x30
small group; Couns. 2x30
/mo. small group; small
bus

HY9/25/17RSM CSE Trans AUT

12:1(3:1), 10 mo.

SP 2x30 ind. & 1x30
small group; OT 2x30
ind.; PT 2x30 ind.;
Application to UCP
Tradewinds; small bus
w/harness

HJ12/24/16KM CSE Trans OHI

12:1(3:1), 10 mo.

SP 2x30 ind. & 1x30
small group.; OT 2x30
ind.; PT 2x30 ind.;
Application to UCP; small
bus

HS9/15/17RF CSE Trans AUT

12:1:1, 10 mo.

SP 2x30 ind. & 1x30
small group; OT 1x30 ind.
& 1x30 small group; PT
1x30 ind. & 1x30 small
group; small bus

HD7/13/17EAM CSE Trans None

Sect. 504

OT 1x30 ind. & 1x30
small group

BH7/18/17AM CSE Trans SLI

12:1(3:1), 10 mo.

SP 2x30 ind. & 1x30

small group; OT 1x30 ind.
& 1x30 small group; PT
2x30 ind.; small bus

BA3/7/17RM CSE Trans SLI

RS, 10 mo.

SP 2x30 small group
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Committee on Special Education Meeting Date:

June 2, 2022

WIJ11/17/17EM CSE Trans ST 12:1:1, 10 mo. Y SP 2x30 small group; OT
2x30 ind.; PT 2x30 small
group; small bus

BC2/12/17BF CSE Trans Ineligible

W14/16/17VM CSE Trans AUT 12:1:1, 10 mo. Y SP 1x30 ind. & 2x30
small group; small bus

H110/30/17PM CSE Trans AUT 12:1:1, 10 mo. Y SP 1x30 ind. & 2x30
small group.; OT 2x30
ind.; small bus

WM9/26/17)CM CSE Trans Ineligible

BD10/25/175M CSE Trans SLI 12:1:1, 10 mo. Y SP 2x30 small group;
order Psych. eval.

BI10/25/175F CSE Trans SLI 12:1:1, 10 mo. Y SP 2x30 small group;
order Psych. eval.

Committee on Special Education Meeting Date: June 7, 2022

WK3/20/17LF CSE Trans SLI 12:1:1, 10 mo. Y SP 2x30 ind. & 1x30
small group; OT 2x30
ind.; PT 2x30 ind.; small
bus

WH8/21/175M CSE Trans SU RS, 10 mo. Y SP 2x30 small group

WAS8/6/17RM CSE Trans SLI RS, 10 mo. Y SP 2x30 small group

WI9/7/17BM CSE Trans SLI 15:1, 10 mo. Y SP 1x30 ind. & 1x30
small group; OT 1x30 ind.
& 1x30 small group; small
bus

Committee on Special Education Meeting Date: June 8, 2022

WP8/24/17RF CSE Trans Ineligible

BL8/13/17PM CSE Trans SLI 15:1, 10 mo. Y SP 1x30 ind. & 1x30
small group; order OT &
PT evals.

WB5/7/17CM CSE Trans ST RS, 10 mo. Y SP 2x30 small group

WJ10/23/175M CSE Trans SLI RS, 10 mo. Y SP 3x30 small group

WF4/13/17BM CSE Trans SLI RS, 10 mo. Y SP 2x30 small group

BR8/7/17IM CSE Trans SLI RS, 10 mo. Y SP 2x30 small group

WJ11/17/17GM CSE Trans SLI RS, 10 mo. Y SP 3x30 small group

June 28, 2022
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FOR INFORMATION:

SUBJECT:

Volume LVI

Report No. CPSE — 24

RECOMMENDATIONS OF THE COMMITTEE ON
PRESCHOOL SPECIAL EDUCATION

The Board of Education approves the recommendations of the Committee on Special Education for placement and
related services in the Utica City School District and/or other approved programs as follows:

IR = Initial Eligibility Determination

TR = Triennial (Re-evaluation) Review AR = Annual Review

Commiittee on Preschool Special Education Meeting Date: May 19

RR = Requested Review AP = Administrative Placement PR = Program Review
AMN = Amendment No Meeting PR = Program Review Y = Yes N = No
Student code Type of Handicapping | Recommended Related | Results
Meeting Condition Program Services

Committee on Preschool Special Education Meeting Date: May 10, 2022
HR12/5/16RM CPSE/CSE PSWD 6:143, 12 mo. Y Add ESY; Refer to CSE
HN1/18/17GM CPSE/CSE PSWD 6:1+3, 12 mo. Y Add ESY; Refer to CSE
HM8/18/17CM CPSE/CSE PSWD 6:1+3, 12 mo. Y Add ESY; Refer to CSE
HG10/3/17VM CPSE/CSE PSWD 6:1+3, 12 mo. Y Add ESY; Refer to CSE
HL12/17/16CM CPSE/CSE PSWED 6:143, 12 mo. Y Add ESY; Refer to CSE
Committee on Preschool Special Education Meeting Date: May 12, 2022
WL7/3/17BM CPSE/CSE PSWD 9:1+3, 12 mo. Y Add ESY; Refer to CSE
WL9/8/17CM CPSE/CSE PSWD 9:1+3, 12 mo. Y Add ESY; Refer to CSE
BK7/5/17WF CPSE/CSE PSWD 9:1+3, 12 mo. Y Add ESY; Refer to CSE
HA3/3/17GM CPSE/CSE PSWD 9:1+3, 12 mo. Y Add ESY; Refer to CSE
H39/8/17GCF CPSE/CSE PSWD 9:1+3, 10 mo. Y Refer to CSE
HV2/1/17RM CPSE/CSE PSWD 9:1+3, 12 mo. Y Add ESY; Refer to CSE

22

Y

Y

Y

Y

Y

Y

Y

HL12/20/16JM CPSE/CSE PSWD SEIS, 10 mo. Refer to CSE

BB11/17/17SF CPSE/CSE PSWD RS, 10 mo. Refer to CSE

WM6/14/17TM CPSE/CSE PSWD RS, 10 mo. Refer to CSE

BM10/17/17RF CPSE/CSE PSWD RS, 10 mo. Refer to CSE

WB8/20/17MM CPSE/CSE PSWD RS, 10 mo. Refer to CSE

WAS/10/17ZM CPSE/CSE PSWD RS, 12 mo. Add ESY, Refer to CSE

WI10/26/17MM CPSE/CSE PSWD RS, 12 mo. Add ESY, Refer to CSE

Committee on Preschool Special Education Meeting Date: May 20, 2022

BK9/20/17BCM PR PSWD 9:1+3, 12 mo. Y Add BIP; Add ESY

BS12/8/17DF PR PSWD 9:143, 12 mo. Y Add BIP; Add ESY

HJ18/18/18GM AR PSWD 9:1+3, 12 mo. Y Add ESY; order OT eval.

HD11/22/180M AR PSWD 9:1+3, 12 mo. Y Add ESY; order PT eval.

WK3/4/18PF AR PSWD RS, 12 mo. Y Add ESY

HH6/2/18RF AR PSWD RS, 12 mo. Y Add ESY

Committee on Preschool Special Education Meeting Date: May 23, 2022

BZ11/17/18WM IR PSWD 9:1+3, 12 mo. Y ESY SP & OT only 9:1+3
will start 9/7/22

BD6/4/18BM IR PSWD 9:1+3, 12 mo. Y ESY SP & OT only; 9:1+3
will start 9/7/22

WE2/25/17RNM IR Ineligible

WA12/7/17BM PR PSWD RS, 12 mo. Y Add ESY; Inc. SP to 2x30
min./wk.; Add OT 1x30
min./wk.

BJ7/6/18IM AR PSWD 9:1+3, 10 mo. Y Ongoing
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HA1/16/18GGM AR PSWD 9:1+3, 12 mo. Y Add ESY
BA9/13/18MAM AR PSWD 9:1+3, 12 mo. Y Ongoing
Committee on Preschool Special Education Meeting Date: May 24, 2022
WL5/8/17HM CPSE/CSE PSWD SEIS, 12 mo. Y Add ESY; Refer to CSE
WL5/9/17PM CPSE/CSE PSWD SEIS, 12 mo. Y Add ESY; Refer to CSE
HJ12/10/16RM CPSE/CSE PSWD RS, 10 mo. Y Parent declined ESY;
Refer to ESY
AM5/19/17SM CPSE/CSE PSWD RS, 12 mo. Y Add ESY; Refer to CSE
WC4/27/17MM CPSE/CSE PSWD RS, 12 mo. Y Add ESY; Refer to CSE
WH4/16/17SM CPSE/CSE PSWD RS, 12 mo. Y Add ESY; Refer to CSE
AM12/29/16VM CPSE/CSE PSWD SEIS, 12 mo. Y Add ESY; Refer to CSE
Commiittee on Preschool Special Education Meeting Date: May 26, 2022
WM3/17/17DM CPSE/CSE PSWD RS, 10 mo. Y Refer to CSE
HAS5/31/17FF CPSE/CSE PSWD RS, 12 mo. Y Add ESY; Refer to CSE
AA9/1/17TTSF CPSE/CSE PSWD SEIS, 12 mo. Y Add ESY; Refer to CSE
WL3/13/17MF CPSE/CSE PSWD RS, 10 mo. Y Refer to CSE
BK11/28/17FM CPSE/CSE PSWD RS, 12 mo. Y Add ESY; Refer to CSE
HL10/12/170F CPSE/CSE PSWD RS, 10 mo. Y Refer to CSE
BJ10/13/17WM CPSE/CSE PSWD RS, 10 mo. Y Add ESY; Refer to CSE
Committee on Preschool Special Education Meeting Date: May 31, 2022
WD7/24/19CM IR PSWD 9:1+3, 10 mo. Y New Entry
WL12/18/16EM IR PSWD RS, 12 mo. Y New Entry
BL9/8/18PM PR PSWD 9:1+3, 12 mo. Y Add ESY
HR1/24/18CM PR PSWD 6:1+3, 12 mo. Y Add ESY
HM8/3/18BM PR PSWD 6:1+3, 12 mo. Y Add ESY
Commiittee on Preschool Special Education Meeting Date: June 1, 2022
WD8/7/17HM CPSE/CSE PSWD SEIS, 12 mo. Y Add ESY; Refer to CSE
HY9/25/17RSM CPSE/CSE PSWD SEIS, 12 mo. Y Add ESY; Refer to CSE
H112/24/16KM CPSE/CSE PSWD 9:1+3, 12 mo. Y Chg. SEIS to 9:1+3;
Refer to CSE
HS9/15/17RF CPSE/CSE PSWD SEIS, 12 mo. Y Add ESY; Refer to CSE
HD7/13/17EAM CPSE/CSE PSWD RS, 10 mo. Y Refer to CSE
BH7/18/17AM CPSE/CSE PSWD 9:1+3, 12 mo. Y Chg. SEIS to 9:1+3;
Refer to CSE
BA3/7/17RM CPSE/CSE PSWD RS, 12 mo. Y Add ESY; Refer to CSE
Committee on Preschool Special Education Meeting Date: June 2, 2022
WJ11/17/17EM CPSE/CSE PSWD SEIS, 12 mo. Y Add ESY; Refer to CSE
BC2/12/17BF CPSE/CSE PSWD RS, 10 mo. Y Refer to CSE
W14/16/17VM CPSE/CSE PSWD SEIS, 12 mo. Y Add ESY; Refer to CSE
HJ110/30/17PM CPSE/CSE PSWD SEIS, 12 mo. Y Add ESY; Refer to CSE
WM9/26/17ICM CPSE/CSE PSWD SEIS, 12 mo. Y Add ESY; Refer to CSE
BD10/25/17SM CPSE/CSE PSWD SEIS, 12 mo. Y Add ESY; Refer to CSE
BI10/25/17SF CPSE/CSE PSWD SEIS, 12 mo. Y Add ESY; Refer to CSE
Committee on Preschool Special Education Meeting Date: June 7, 2022
WK3/20/17LF CPSE/CSE PSWD 9:143, 12 mo. Y Add ESY; Refer to CSE
WH8/21/17SM CPSE/CSE PSWD SEIS, 12 mo. Y Add ESY; Refer to CSE
WA8/6/17RM CPSE/CSE PSWD RS, 12 mo. Y Add ESY; Refer to CSE
WI9/7/17BM CPSE/CSE PSWD 9:1+3, 12 mo. Y Add ESY; Refer to CSE
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Committee on Preschool Special Education Meeting Date: June 8, 2022

WP8/24/17RF CPSE/CSE PSWD RS, 10 mo. Y Refer to CSE

BL8/13/17PM CPSE/CSE PSWD SEIS, 12 mo. Y Add ESY; Refer to CSE

WB5/7/17CM CPSE/CSE PSWD RS, 10 mo. Y Refer to CSE

WJ10/23/17SM CPSE/CSE PSWD RS, 10 mo. Y Refer to CSE

WF4/13/17BM CPSE/CSE PSWD RS, 12 mo. Y Add ESY; Refer to CSE

BR8/7/17IM CPSE/CSE PSWD RS, 10 mo. Y Refer to CSE

WJ1/17/17GM CPSE/CSE PSWD RS, 12 mo. Y Add ESY; Refer to CSE

Committee on Preschool Special Education Meeting Date: June 13, 2022

X1230/17DM IR PSWD RS, 12 mo. Y New Entry

BA8/1/18GM IR PSWD 9:1+3, 10 mo. Y New Entry; Order OT eval

BH3/13/19HM IR PSWD 9:1+3, 10 mo. Y New Entry

BR4/20/18KM AR PSWD 9:143, 12 mo. Y Chg. SEIS to 9:1+3; Add
ESY

BLS/8/18PF AR PSWD 9:1+3, 12 mo. Y Chg. SEIS to 9:1+3; Add
ESY

WD7/10/18MM AR PSWD RS, 10 mo. Y Ongoing

BH2/16/18IF PR PSWD 9:143, 12 mo. Y Add ESY

W09/21/18LM AR PSWD 9:1+3, 12 mo. Y ESY recommended —
parent declined

WT3/26/18RM PR PSWD 9:1+3, 12 mo. Y Add ESY

BC8/17/175M PR PSWD RS, 12 mo. Y Add ESY PT 2x30

WK7/30/18HM PR PSWD RS, 12 mo. Y Add ESY; order updated

Psych. eval.

Committee on Preschool Special Education Meeting Date: June 14, 2022

WJ11/27/18FM PR PSWD 9:1+3, 12 mo. Y Add ESY
HS3/14/18MM PR PSWD 9:1+43, 12 mo. Y Add ESY
HD7/30/18GGM PR PSWD 9:1+3, 12 mo. Y Add ESY
HL9/27/18MF PR PSWD 9:1+3, 12 mo. Y Add ESY
HR11/28/18RF PR PSWD 9:1+3, 12 mo. Y Add ESY
WJ10/30/18HF PR PSWD 9:1+3, 12 mo. Y Add ESY
BJ12/1/18HM PR PSWD 9:1+3, 12 mo. Y Add ESY

June 28, 2022
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FOR INFORMATION: Volume LVI Report No. P — 24

SUBJECT: Resignation
It is recommended that the following resignation be accepted:

Dr. Angela M. Elefante Coordinator for Archives and Special Projects
Effective: June 30, 2022

FOR INFORMATION: Volume LVI Report No. P — 24

SUBJECT: Resignations Teacher Assistant
It is recommended that the following resignations be accepted:

Sheila LaQuay Teacher Assistant — Special Education
Jefferson Elementary School
Effective: April 22, 2022
Reason: Personal
Notification Received: May 23, 2022

Katelyn Nitti Teacher Assistant — Kindergarten
District-Wide — 29 hours per week
Effective: May 31, 2022
Reason: Personal
Notification Received: May 31, 2022

FOR INFORMATION: Volume LVI Report No. P — 24

SUBJECT: Resignations Security
It is recommended that the following resignations be accepted:

Kevin Alexander Security Monitor
District-Wide
Effective: May 20, 2022
Reason: Personal
Notification Received: May 26, 2022

NyAishia Bennett Security Monitor
District-Wide
Effective: June 8, 2022
Reason: Accepted position outside the
Utica City School District
Notification Received: June 13, 2022

Stephanie M. Tocci Security Monitor
District-Wide — not to exceed 29 hours per week
Effective: May 9, 2022
Reason: Personal
Notification Received: May 10, 2022
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FOR INFORMATION: Volume LVI Report No. P — 24

SUBJECT: Resignations Food Service/Monitor

It is recommended that the following resignations be accepted:

Pangna Pich Monitor-Breakfast and Lunch Program
District-Wide — not to exceed 29 hour per week
Effective: June 9, 2022
Reason: Personal
Notification Received: May 31, 2022

Gennis Zweifach Monitor-Breakfast and Lunch Program
District-Wide — not to exceed 29 hours per week
Effective: June 10, 2022
Reason: Personal
Notification Received: June 10, 2022

FOR INFORMATION: Volume LVI Report No. P — 24

SUBJECT: Rescindment of Appointment Team Leader
It is recommended that the following rescindment of appointment be accepted:
Trina Falchi Team Leader

Kennedy Middle School

Effective; June 10, 2022
Notification Received: June 10, 2022

FOR INFORMATION: Volume LVI Report No. P -24

SUBJECT: Rescindment of Appointment Teacher

It is recommended that the following appointment be rescinded for the Elementary Education Summer School
Program at General Herkimer Elementary School from June 27, 2022 to July 8, 2022:

Marnie Williams Teacher — General Herkimer Elementary Summer
School Program
Effective: June 7, 2022
Notification Received: June 7, 2022

FOR INFORMATION: Volume LVI Report No. P —24

SUBJECT: Rescindment of Appointment Teacher

It is recommended that the foliowing appointment be rescinded for the Special Education Summer School
Program July 5, 2022 to August 15, 2022:

Katherine Wiater Special Education Teacher — Special Education Summer
Schoo! Program
Effective: June 9, 2022
Notification Received: June 9, 2022
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FOR INFORMATION: Volume LVI Report No. P — 24

SUBJECT: Rescindment of Appointments Teacher
It is recommended that the following rescindment of appointments be accepted:

Samantha Decker Elementary Teacher
Effective: May 26, 2022
Notification Received: May 26, 2022

Samantha Dewan Special Education Teacher
Effective: May 26, 2022
Notification Received: May 26, 2022

Katherine McReynolds English Teacher
Effective: June 3, 2022
Notification Received: June 3, 2022

FOR INFORMATION: Volume LVI Report No. P — 24

SUBJECT: Rescindment of Appointment Security Monitor

It is recommended that the following appointment be rescinded for the Elementary Education Summer School
Program at Conkling Elementary School from June 27, 2022 to July 8, 2022:

Debra Chandler Security Monitor — Conkling Elementary Summer
School Program
Effective: June 7, 2022
Notification Received: June 7, 2022

FOR INFORMATION: Volume LVI Report No. P — 24

SUBJECT: Rescindment of Appointment Security Monitor

It is recommended that the following appointment be rescinded for the Elementary Education Summer School
Program at Kernan Elementary School from June 27, 2022 to July 8, 2022:

David Crespo Security Monitor — Kernan Elementary Summer
School Program
Effective: June 7, 2022
Notification Received: June 7, 2022
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FOR INFORMATION: Volume LVI Report No. P - 24
SUBJECT: Rescindment of Appointment Security Monitor

It is recommended that the following appointment be rescinded for the Elementary Education Summer School
Program at Columbus Elementary School from June 27, 2022 to July 8, 2022:

Jasmine Parker Security Monitor — Columbus Elementary Summer
School Program
Effective: June 7, 2022
Notification Received: June 7, 2022

FOR INFORMATION: Volume LVI Report No. P - 24

SUBJECT: Rescindment of Appointments Custodial/Maintenance
It is recommended that the following rescindment of appointments be accepted:

Mikal Jackson Cleaner — District-Wide
Effective: May 26, 2022
Notification Received: June 3, 2022

Michael Lacy Cleaner — District-Wide
Effective: June 21, 2022
Notification Received: June 21, 2022

FOR INFORMATION: Volume LVI Report No. P — 24
SUBJECT: Unpaid Leave of Absence  Teacher

It is recommended that the following unpaid leave of absence be approved:

Jessica Heaverin Special Education Teacher
General Herkimer School
From: June 16, 2022 (P.M.)
To: June 30, 2022
Reason: Medical
Notification Received: June 16, 2022

FOR INFORMATION: Volume LVI Report No. P — 24

SUBJECT: Unpaid Leave of Absence  Teacher
It is recommended that the following unpaid leave of absence be approved:

Elizabeth Schachtler Teacher (Grade 6)
Albany Elementary School
From: June 14, 2022
To: June 30, 2022
Reason: Medical
Notification Received: May 23, 2022
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FOR INFORMATION:

SUBJECT:

Volume LVI Report No. P — 24

Unpaid Leave of Absence  Teacher Assistant

It is recommended that the following unpaid leave of absence be approved:

Edwin Rosa

FOR INFORMATION:

SUBJECT:

Teacher Assistant — Special Education
Jones Elementary School

From: April 29, 2022

To: June 30, 2022

Reason: Medical

Notification Received: June 9, 2022

Volume LVI Report No. P —24

Unpaid Leave of Absence  Transportation

It is recommended that the following unpaid leave of absence be approved:

Richard Becraft

FOR INFORMATION:

SUBJECT:

Bus Monitor

From: May 23, 2022

To: September 5, 2022

Reason: Medical

Notification Received: June 2, 2022

Volume LVI Report No. P —24

Change in Effective Dates Teacher Assistant
of Unpaid Leave of Absence

It is recommended that the dates of the following unpaid leave of absence be changed as follows:

Rosa Longo

June 28, 2022

Teacher Assistant — Kindergarten
Kernan Elementary School

From: April 27, 2022 to June 30, 2022
To: April 27, 2022 to May 12, 2022
Reason: Medical

Notification Received: May 25, 2022
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