ALLY

| identify how | may
unknowingly benefit from
sexism

| promote & advocate for
| recognise sexism is a policies & leaders that are

present and current anti-sexist

problem

IRV RCVESNEN TNl IE) | sit with my discomfort
me uncomfortable

| deny sexism in
football as a problem
| speak out when |

| understand my own L .
see sexism in action

| strive to be comfortalb| ST R Nle yleldlyle)
sexism

Becoming a
Women'’s
Football Ally

Fear Zone Learning Zone Growth Zone

| avoid
hard questions | educate myself about

women’s football and

| educate my peers
how sexism harms our

structural sexism profession
| talk to others who look
& think like me | am vulnerable about my I don'’t let mistakes
S [5AaEEs 5l deter me from being
better

knowledge gaps
| listen to others who think &

look differently to me ield positions of power to

those otherwise
marginalised

| surround myself with others
who look and think
differently to me

Bridging the gap in norms and behc1viours1,1
this diagramyhighlights focused change
areas, a solution of how we can adjust

daily behaviours and how we can * Qm
influence others as anyindividual. This is Q
relevant for both men and women.
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WWW.CAPITALFOOTBALL.ORG.NZ PAGE 35



