NSW

RUGBY LEAGUE

NSW JUNIOR RUGBY LEAGUE
Policies and Procedures Manual

PENRITH
JUNIORS




NSWRL
N
TABLE OF CONTENTS
INTRODUCTION BY THE NSW JUNIOR LEAGUE ASSOCIATION 6
SITUATIONS NOT COVERED IN THIS MANUAL 7
DEFINITIONS & ABBREVIATIONS 8
ADMINISTRATION - DISTRICTS 9
1.1  Alcohol and Sports Betting Branding 10
1.2 Competitive / Non-Competitive Mini Football 11
1.3 District Constitutions 12
1.4 Finesand Fees 13
1.5  Knockout Carnivals / Gala Days / Tournaments / Sevens or Nines 14
1.6 Media Enquires 15
1.7 Player Portability 16
1.8  Playing with More Than One Club 18
1.9 Playingin More Than One District 19
1.10 Protests and Appeals 20
1.11 Registration Requirements 24
1.12 Suspended and Disqualified Person - Officials / Parents / Supporters/Spectators.......... 25
1.13 Trial Games 27
ADMINISTRATION - JUNIOR LEAGUE CLUB 28
2.1  Child Protection Policy (Working With Children Check) 29
2.2 Child Protection Policy (Statutory Declaration Process) 31
2.3 Child Protection Policy (Junior League Club Requirements & Process) 32
2.4 Club Colours / Playing Uniforms 33
2.5  Club Constitution by Laws 34
2.6 Defaulters 35
2.7 Hydration, Heat and Water Bottle Guidelines 36
2.8 Insurance 38
2.9  Licensing Program 39
2.10 Mandatory Reporting 40
2.11 Maximum Age to Play Rugby League 41
2.12 Medical Exemptions 42
2.13  Minimum Age to Play Mini Footy 43
2.14 Minimum Age to Play Senior International Football (Open Age) 44
2.15 NSWRL Communication Protocol 45
2.16  NSWRL Junior Rugby League Weight and Age Guidelines 46
2.17 Payment of Players 48
2.18 Play/ Train Policy 49
NSWRL Policies & Procedures Manual © 2020 NSWRL INTRODUCTION

Page2 /318



NSWRL

2.19 Playing a Player Above Their Natural Age Group (Playing Up) 50
2.20 Playing a Player Below Their Natural Age Group (Playing Down) 51
2.21 Player Identification / Match Day Cards / Sign on Sheets 52
2.22 Player Transfer Policy - Junior Rugby League 53
2.23 Pregnancy Policy 59
2.24 Racial, Religious and Sexual Vilification 61
2.25 Registrations 62
2.26 Religious Headwear / Clothing 64
2.27 Social Media Policy 65
2.28 Video and Photography Policy 66
2.29 Playing Field Lighting Requirements 67
COMPETITIONS 68
3.1  Abandoned Matches Due to Injury, Inclement Weather or Foul Play 69
3.2 Byes 70
3.3  Competition Points 71
3.4  Competition Structures 72
3.5 Competition Tables (Ladders) 73
3.6 Duration of Matches 74
3.7  Suspended Player Guidelines 75
3.8  Finals Eligibility 77
3.9  Forfeits 78
3.10 Grading’s, Divisions and Re-Grading’s 79
3.11 Mixed Gender Participation 80
GAME DAY POLICIES 81
4.1  Alcohol Sales and Supply 82
4.2  Ball Persons / Kicking Tee Runners 83
4.3  Biting, Gouging, Spitting or Vilification Allegations 84
4.4  Blood Bin Procedure 85
4.5  Change Room Policy 86
4.6  Coach/Sports Trainer at Each Game 88
4.7  Compression Garments 89
4.8  Critical Incident Management 90
4.9  Drawn Matches During Finals Series 91
4.10 Electronic Communication Devices Q2
4.11 Football Boots 93
4.12 Ground and Match Preparation Requirements 94
4.13 Ground Managers 95
4.14 Hearing Aids 99

NSWRL Policies & Procedures Manual © 2020 NSWRL INTRODUCTION

Page3/318



NSWRL

4.15 Head Injuries and Concussion Guidelines 100
4.16 Interchange 105
4.17 Kicking Tees 106
4.18 Making Changes to the Duration of a Game 107
4.19 Match Ball Sizes 108
4.20 Mercy Rule 109
4.21 Mouthguard Policy 110
4.22 Needle Stick Injury Management 111
4.23 Number of Players on the Field 112
4.24 On-Field Injuries 113
4.25 Player Equipment 114
4.26 Pre-Match Heritage or Cultural Performances 115
4.27 Protective Goggles Policy 116
4.28 Referees 117
4.29 Score / Official Table Requirements 119
430 Send Offs 120
4.31 Singing Offensive Team Songs 121
4.32 Teams Not Ready at Kick-Off 122
4.33 Unauthorised Person Inside the Spectator Fence (Playing Area) 123
RULES OF THE GAME 124
5.1 District Local Rules 125
5.2 National Safe Play Code 126
5.3  NRL Code of Conduct 130
5.4  Tough Love in League Policy - Curbing Violence in our Game 141
CODE OF CONDUCT 144
6.1  Code of Conduct Discipline Procedures 145
6.2  Code of Conduct Procedure 148
6.3  Publication on MySideline 163
JUDICIARY 164
7.1 Judiciary Code of Procedure 165
7.2 Publication on MySideline 184
APPEALS CODE OF PROCEDURE (CODE OF CONDUCT & JUDICIARY) 185
8.1  Appeals Committee Code of Procedure 186
DISTRICT BY-LAWS 199
APPENDIX AND NRL POLICIES 200
10.1 NSWRL Event Sanctioning Form 201
10.2 NRL National Clearance and Permits Policy 210
10.3 NSW JLA Request for Leave to Appeal Application Form 214

NSWRL Policies & Procedures Manual © 2020 NSWRL INTRODUCTION

Page 4/318



NSWRL

10.4 NSW JLA Leave to Appeal PLAYER TRANSFER POLICY Decision 215
10.5 NRL Privacy Policy 216
10.6 NRL On-Field Policy 222
10.7 NRL Unmanned Aerial Vehicle (Drone) Policy 229
10.8 Statutory Declaration (Section 40A of the Child Protection Act 2012) 232
10.9 NSW JLA Photography Consent Form 234
10.10  NRLInfectious Disease Policy 235
10.11  NSWRL Playing in a Higher Age Group Consent Form 241
10.12 NRL National Registration Policy 242
10.13  NRL Coach Accreditation and Registration Policy 246
10.14  NSWRL NRL Coach Registration and Accreditation National Rugby League Policy............. 249
10.15 NRL Applicationto Tour / Travel 250
10.16  NRL Member Protection Policy 253
10.17 Management of Concussion in Rugby League 273
10.18 NRL Head Injury Guidelines 281
10.19  NRL Head Injury Recognition Referral Tool 282
10.20  NRLInjury Report Form Sample 285
10.21  NRL Concussion Recognition Tool 286
10.22  NRL Synthetic Field Standards 287
10.23  NRLReturnto Play Policy 303
10.24  NSWRL Critical Incident Management Forms 307
10.25 NRL Sun Protection Policy 310
10.26  NRL Medical Advice Card 311
10.27 NRL Heat Guidelines 317
10.28 NRL Ambulance Pro Forma 318

NSWRL Policies & Procedures Manual © 2020 NSWRL INTRODUCTION

Page5/318



NSWRL

INTRODUCTION BY THE NSW JUNIOR LEAGUE ASSOCIATION

The NSWRL Policies & Procedures Manual was introduced, as a collaborative effort from the NSWRL and the
Stakeholders of the NSW Junior League Association in 2016.

The goal at the beginning, was to achieve a greater level of consistency across all areas of our game. It is with
this consistence, around the rules & regulations, across all boundaries & districts, that we continue to see our
great game grow. This Manual has gone a long way to assisting this happen, by bridging the gap between
districts.

The benefit of a Manual like this, is that it gives clarity to all participants, whether they be players, volunteers
or administrators. Since its inception in 2016, we have seen amendments, updates or new policies seamlessly
introduced across all districts.

At the end of the day this Policies & Procedures Manual is there for you, the participant, regardless of the
level that you are involved with, it is there as your guide to participate in the greatest game of all.

Kind regards

Matt Brady
Chairperson
NSW Junior League’s Association
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SITUATIONS NOT COVERED IN THIS MANUAL

If there is a situation not covered within these Policies and Procedures, please refer to other current

documents including:
» International (13s+) Laws
» Junior League Laws (6-125s)
»  www.nswrl.com.au

»  www.playrugbyleague.com

Should the situation still remain ‘not covered’ then the situation should be referred to your Junior League

Administrator for determination.

If the Junior League Administrator is unable to resolve the situation, please refer to the NSWRL Junior League

Association for determination.

NSWRL Policies & Procedures Manual © 2020 NSWRL
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DEFINITIONS & ABBREVIATIONS

Abbreviations

NSWRL New South Wales Rugby League

NRL National Rugby League

ARLC Australian Rugby League Commission

NSW JLA New South Wales Junior League Association
CRL Country Rugby League

Definitions

Junior League Administrator

The person responsible for the administration of a District Junior Rugby League.

NSWRL Policies & Procedures Manual © 2020 NSWRL
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SECTION 1

ADMINISTRATION
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1.1 Alcohol and Sports Betting Branding

Alcohol and / or sports betting branding is not permitted to be displayed on any playing or training uniform
for teams / players under the age of 18.

Alcohol branding is defined as direct product marketing (using specific names of products i.e. Victoria Bitter
or Jim Beam).

If Clubs are unsure if @ sponsor is appropriate, please contact your Junior League Administrator
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1.2 Competitive / Non-Competitive Mini Football

The NSWRL in association with the NSW JLA has adopted a policy that sees all Junior Rugby League (Under 6s
to Under 8s inclusive) played as non-competitive football.

While scores can be kept in matches, no results will be recorded and no ladders will be formulated.
All Gala Day activity is to be based on non-competitive participation.

In the Under 8 age group only, end of season Gala Day competitions, may include games playedin a
competitive environment for the purposes of score collection for grading of teams for the following season.

Leagues have the option to play either competitive or non-competitive Rugby League in the Under 9s age
group.
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1.3 District Constitutions
Districts should operate from an approved Constitution that was issued when the District was incorporated.

Districts may only alter their Constitution at an Annual General Meeting and in accordance with the rules of
their Constitution.

Each District should lodge a copy of their Constitution with the NSWRL on behalf of the NSW JLA.
A copy of the Districts Constitution must be available at all District General Meetings.

Districts may attach a set of By Laws to their Constitution. Such By Laws may be altered, deleted or
established at any District General Meeting.

Districts must observe and support the rules of their Constitution at all times.
Areas of concern should be addressed to the NSW JLA.

If a particular rule or policy cannot be found in the District Constitution, the NSWRL Policies & Procedures
Manual should be consulted and adhered to.
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1.4 Fines and Fees

The following Fee Schedule is applicable in the NSW JLA affiliated competitions.

This schedule is to be used at the discretion of each Junior League Administrator.

INFRINGEMENT FINE REMARKS

Late Fees $100 Afine will apply to clubs who ignore closing
per event dates. The fee s paid to the Junior League

Playing an unregistered or $300 The match will be considered a forfeit.

unqualified player per match The fee is paid to the Junior League.

Not obtaining appropriate $400 The player will not be eligible to play until

clearances at the time of
registration

per offence

appropriate clearances have been obtained.
The fee is paid to the Junior League.

Playing a player who exceeds = $400 The match will be considered a forfeit.
the agein any grade per match The feeis paid to the Junior League.
Registration irreqularity $100 Depending on the breach, there may be a loss of

occurring afterJuly 1

per offence

competition points and / or deregistration of the
player/s concerned.
The fee is paid to the Junior League.

Playing a player in two (2) $150 Loss of competition points for each breach.
teams in the same division per match The feeis paid to the Junior League.
Not notifying the League ofa  $400 The feeis paid to the Junior League.

forfeit by 10:00am on the
Friday prior to the match

per offence

Appeal against a decision $500 This fee is paid to NSWRL.
per appeal
Protest of a rule or regulation = $500 This fee is paid to NSWRL.

per protest

NSWRL Policies & Procedures Manual © 2020 NSWRL
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1.5 Knockout Carnivals / Gala Days / Tournaments / Sevens or Nines

Any club who wishes to host a Knockout Carnival / Gala Day / Tournament / Sevens or Nines competition
needs to apply, in writing, to their Junior League Administrator and complete the appropriate Sanctioning
Form.

They should indicate the ages that will participate in the Carnival, the dates and times and include any
information which will be distributed to promote the Carnival as well as any law variation from regular season
matches that will be implemented.

The Junior League Administrator will then seek approval from their Board, the NSWRL and the NSW JLA.

A KNOCKOUT CARNIVAL CANNOT BE HELD WITHOUT THE APPROPRIATE SANCTION FROM THE PARTIES
OUTLINED ABOVE.

No prizemoney or cash vouchers should be offered or paid at Knockout Carnivals where participants are
under the age of 18.

Organisers should ensure that all participants are registered Junior Rugby League players.

Any Junior League club that does not comply with this policy may forfeit any insurance rights and may have
future applications refused and / or be further dealt with by the Board.

Any club wishing to attend a Knockout Carnival / Gala Day / Tournament / Sevens or Nines competition should
obtain permission for their Junior League Administrator prior to playing in any such competition to maintain
their insurance protection.

Please note, as competitions of this nature are normally held pre or post season a higher level of attention
than normal shall be given to player comfortin regards to temperature, the number of games played, fitness,
hydration and medical support.

Reference Documents Appendix 10.1 - NSWRL Event Sanctioning Form
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1.6 Media Enquires

All media Enquiries should be referred to the NSWRL Head of Public Affairs.

Please inform the NSWRL Community Football Unit of any Media Enquiries directed to your club.

Tracie Edmondson
NSW

et Head of Public Affairs

T M +61415 258 342 N3SW Rugby League Limited
F E tedmondson@nswrl.com.au nswrl.com.au
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1.7 Player Portability

Right across NSW, the following Senior Competitions are now available to provide club’s players with
portability and a designated pathway right throughout a season:

»  District clubs participating in NRL and the Jersey Flegg Cup

»  Clubs participating in the NSWRL open age competitions (Canterbury Cup NSW, Ron Massey Cup and
Sydney Shield)

» Country Rugby League Groups and Divisions
»  NSWRL District Junior Leagues
Generic Rules
» Approval must be obtained from a player’s registered / contracted club to endorse movement
» The Canterbury Cup NSW and Jersey Flegg Cup have ‘equal status’

» Players moving up and down through portability must abide by the NSWRL’s Portability and Permit
rules and failure to adhere to the rules will leave both the club and the player open to action from the
Board of the NSWRL

» Player portability will continue beyond 30 June each year for players moving between higher and
lower competitions

» Players utilising portability to @ CRL club will abide by the CRL General Competition and Rules for
semi-finals, finals, grand finals and play offs unless amended. NSWRL competition final qualification
rules will apply to all NSWRL Competitions

» Insurance to be paid by the players Senior Club (NRL / NSWRL)
Specific Examples of Portability

Canterbury Cup NSW

All clubs participating in the Canterbury Cup NSW that are not aligned to an NRL club directly or through the
approved feeder arrangement will be given District club status whilst participating in the Canterbury Cup NSW
Competition.

The unrestricted movement of players to and from the NRL Competition.

Movement of players to and from Jersey Flegg Cup for players under twenty (20) years of age as at 1stJanuary
in the year of registered contract.

For the movement of players to and from Canterbury Cup NSW, Ron Massey Cup, Sydney Shield and Country
Rugby League Group Competitions, a NRL top 25 contracted players for salary cap purposes at the
commencement of a season can only come down as far as Canterbury Cup NSW and Jersey Flegg Cup in that
season.

Portability destination will be determined by NRL club in consultation with NSWRL and / or CRL, prior to the
player’s participation in a competition.

A player can be afforded portability between original nominated teams during any one season which have
been approved by the Board of the NSWRL.
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Special circumstances may apply if a player is required to be placed in local District competitions for a
specific reason. Such application must be made to the NSWRL General Manager Football.

Jersey Flegg Cup

Feeder arrangements allowed between Canterbury Cup NSW and NRL cubs.
Portability allowed to Ron Massey Cup and Sydney Shield but restricted by PPIS.

Determination of portability pathway by NRL club in consultation with Canterbury Cup NSW, Ron Massey Cup,
Sydney Shield, CRL and Junior League.

Player can only be afforded portability between original determined teams in any one season.

Ron Massey Cup

The Ron Massey Cup is quite unique in the fact that not only is it governed by a points system and salary cap, it
is played across boundaries of Country Rugby League and NSWRL’s metropolitan areas and stands alone
from the NSWRL District competitions. Ron Massey Cup players can move freely to and from the Jersey Flegg
Cup, Canterbury Cup NSW competitions, District Junior Leagues and CRL competitions to his pre-determined
nominated club.

Sydney Shield

Sydney Shield is a Level 4 NSWRL competition and is administered by the NSWRL. Players may move freely to
and from the Jersey Flegg Cup, Canterbury Cup NSW, Ron Massey Cup, District Junior Leagues and CRL
competition provided that they fit into the Sydney Shield Points System and Salary Cap.

This competition invites teams from within the Sydney and Country areas to participate in a competition above
the District club / Junior League club. Itis also governed by a points system and salary cap.

District Clubs

Player portability back and forth to NSWRL District clubs, their Junior Leagues and CRL must be acknowledged
by all Leagues affiliated with District clubs and the Country Rugby League.

The Senior District club must endorse their affiliates as being representative of their District via the
participant club (i.e. Penrith and Windsor, Parramatta and Wentworthville).

The District club must endorse the competitions as a development pathway within their boundaries.
The Generic Rules of portability as detailed above must apply.

The adoption of these Portability Rules by the NSWRL Board has provided the opportunity for all players to
have an unrestricted Rugby League pathway right across all areas of the State
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1.8 Playing with More Than One Club

Once a player is registered with and plays a competition match (or portion of a match) with a club he is unable
to play with another club in the same season unless:

The players’ team withdraws from the competition:
»  Clubs shall advise in writing the reason for withdrawing
» They should include a list of the players that are registered with the withdrawing team

» Alist of players that intend to transfer to other clubs should be attached. It should be signed by each
player and endorsed by the club Secretary.

A Club has an overabundance of players and is prepared to release those not required (i.e. representative
players returning - an influx of new players - return of previously registered players):

»  Clubs shall submit a list of registered players

» Alist of players thatintend to transfer should be attached. It should be signed by each player and
endorsed by the club Secretary.

» Underthis clause, players are not able to make application to transfer on their own behalf
» The District Board agrees with such transfers or there are other special reasons
» Notransfers can take place after the 30" June.
A player has extenuating circumstances such as:
» Change of address

Fines will apply if any club promises or encourages a transfer without referring the matter to the Junior
League Administrator.

A player cannot play in a NSW JLA Competition and a higher graded NSWRL Competition (i.e. S G Ball, Harold
Matthews, Ron Massey Cup, Sydney Shield and / or Canterbury Cup NSW) and the Junior League on the same
weekend. This applies to the 17 players named in the squad. Penalties will apply.

For example, any participant that takes the field in an SG Ball, Harold Matthews, Ron Massey Cup, Sydney
Shield or Canterbury Cup NSW match cannot play in a NSW JLA (Junior League) competition on the same
weekend.
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1.9 Playing in More Than One District

Players are not able to play with more than one District Junior League Club on any one weekend.

i.e. A player registered to a team in South Sydney DJIRL may not play for a team in Canterbury DJIRL on the
same weekend.

In unique circumstances, approval may be granted upon application to the NSWRL Community Football Unit
for a permit to play in two different Districts on different weekends.

Any decision made by the NSWRL Community Football Unit will be final.
Regardless of such permit, players are only eligible to play in one District on any one weekend.

Prior to a permit being granted, a player applying for a permit to play in more than one District must nominate
a ‘Home club’. This player will only be eligible to play finals with the team that they nominated as their ‘Home
club’.
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1.10 Protests and Appeals
PROTESTS

Provided all rules and regulations have been observed and followed, a club may lodge a protest against a
breach of the Junior League rules in relation to the outcome of a match. This complaint may be heard by an
appropriate Junior League Sub-Committee or by the Junior League Administrator.

All protests should be in writing and addressed to the Junior League Administrator and be lodged or delivered
to the Junior League by 5.00pm on the Tuesday following the match.

If a club decides to protest while a match is in progress (or immediately before or after), a brief account of the
protest should be written on the back of the sign on sheet with the name of the club, official and position.

Itis still necessary for the club Secretary to forward a letter of protest to the Junior League Administrator by
5.00pm on the Tuesday following the match.

If the required follow up protest letter from the club Secretary is not received by the Junior League by 5.00pm
on the Tuesday following the match, no further action will be taken by the Junior League Administrator. The
protest letter may be faxed or emailed to the Junior League however the club submitting the protest should
ensure that it has been received.

Upon receipt of the protest, the Junior League Administrator will advise brief details of the protest / complaint
to the club complained against and arrange for the matter to be investigated and adjudicated upon. Non-
receipt of that notice will not be a defence at any subsequent hearing.

The Junior League Administrator has the authority to deem a protest frivolous and dismiss the complaint.

Should a club or an Official lodge a frivolous or groundless complaint or fail to proceed with a complaint in
such away it is considered an inconvenience or an embarrassment, disciplinary action against the club or
official lodging the protest may follow.

The Junior League Administrator is empowered to adjudicate on any protest, compliant or issue felt is
appropriate.

Protests at Semi-Finals, Finals etc.

» Should a protest be unable to be resolved at the venue, all protests will be heard if possible on the day
of the match, at a time and venue to be advised by the Junior League Administrator. Any protest shall
be immediately referred to the Junior League Administrator who will make a determination of merit
and if required, refer the protest to a Match Review Committee for hearing.

» Fora protest to be accepted from clubs involved in the final series matches it must be lodged in
writing at the official table no later than fifteen (15) minutes after the completion of the game. The
Junior League Administrator may institute action in regards to a breach of the Junior League Rules at
any time.

The Junior League Administrator is authorised to investigate all protests, complaints and other concerns and
make adjudication. This may be done by involving a match review committee should that be required.
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LEAVE TO APPEAL

For Appeals against Code of Conduct Review Panel and Judiciary findings, please see Section 8 of this
Manual.

Any player, official, person, group, team or club has a right to request leave to appeal against any adjudication
or decision made by a Junior League Sub-Committee, Executive, Junior League Administrator or the Board of
Management of the Junior League. All requests for leave to appeal against a decision made regarding an
individual must be completed by the appellant, or, in the case of a minor, by a parent or guardian.

Team or Club requests for leave to appeal a decision can only be submitted with the authority of the Club
Secretary.

The relevant Appeals Committee (District or NSWRL) will adjudicate upon all appeals. For an appeal to be
accepted by the District Appeals Committee the following requirements must be observed:

» The official NSW JLA Application for Leave to Appeal Form should be used
» The prescribed fee should be attached to the completed Application for Leave to Appeal Form

» Therequestfor Leave to Appeal should be lodged at the Junior League office within the limitation of
time (see full definition below)

»  Fresh evidence (if applicable) must be available and fully set out in, or attached to, the Application for
Leave to Appeal Form

» Proper appeal procedures should be followed

Copies of the NSW JLA Application for Leave to Appeal Form can be obtained from District Junior Leagues or
the NSWRL website. All sections of the form must be completed and if necessary, additional documentation
can be attached.

The Application for Leave to Appeal Fee is $500.00. A cheque should be attached to the completed NSW JLA
Appeal Application Form when it is lodged with the relevant body hearing the request for leave to appeal. If a
form is submitted without an accompanying cheque an invoice will be raised and sent to the Appellant. The
request for Leave to Appeal will be reviewed once payment has been confirmed.

Limitation of Time

Appeals (other than Judiciary and Code of Conduct) must be lodged within 48 hours of the adjudication /
result.

Should there be insufficient time to arrange an Appeal Hearing prior to the following weekend, any penalty
(suspension, fine or other penalty) appealed against will stay in place and be binding until the Hearing takes
place.

Fresh Evidence

Fresh evidence is evidence that could not have been reasonably known at the time of decision. Any evidence
that could have been available at the time the decision was made, if all diligent searches and inquiries had
been made by the appellant prior to the decision, is not fresh evidence.
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Responsibilities of the Junior League Administrator / Junior League Secretary

Prior to sending the Appeal Application Form and associated documents to the Appeals Committee, the Junior
League Administrator should check the documents to ensure that they are in order and attach a report
advising that all request for Leave to Appeal procedures have been followed.

The League will endeavour to respond to all Appeals and Protests, in the first instance with acknowledgment
of receipt, within two (2) business days.

After the Appeal Application Form and associated documentation is submitted to the Appeals Committee, the
appellant should be advised of whatever decision and supporting comments are made by the Appeals
Committee or Appeals Chairperson in regards to whether or not the appeal is to proceed at the earliest
possible opportunity.

Responsibilities of the Appeals Chairman

Upon receipt and perusal of the Appeal Application Form and associated documentation, the Appeals
Chairman should consider the report from the Junior League Administrator and review and evaluate any fresh
evidence submitted and determine if the request has merit and should be referred to an Appeals Committee
for hearing.

The Appeal Hearing

The first task of the Appeals Committee is to invite the appellant to present their evidence. Any evidence from
any previous hearing will not be admissible. The Junior League representative will then be invited to address
the Committee on the evidence provided.

The Appeals Committee may at any time dismiss the Appeal without taking any further evidence if it is
considered that the evidence is insufficient or lacking substance.

If the Appeals Committee has accepted the evidence and allowed the Appeal to continue, the appellant may
only introduce evidence directly related to the Appeal Submission.

Witnesses will not be expected to attend unless their attendance has been requested and their evidence is
directly related to the Appeal.

It should be noted that it is the responsibility of the person lodging an appeal to know the powers of the
Appeals Committee and all conditions and aspects of the appeal procedure and be aware that the Appeal may
not be accepted if proper procedures are not followed.

If the evidence given by a witness at a lower level Hearing is not challenged in the Appeal Submission, such
evidence will be held to be reliable and true and will be unable to be challenged during the hearing of the
Appeal unless the Chairman directs otherwise. The person or club who is lodging the Appeal must advise full
details of which parts of the evidence are being challenged.

It is the responsibility of the appellant to gather evidence and arrange for witnesses to attend appeals and
give evidence in support of the Appeal Submission.

The Appeals Committee may consider, and if necessary take into account, all available evidence.
Powers of the Appeals Committee
The Appeals Committee may dismiss an appeal on the grounds that there is insufficient evidence.

If the Appeals Committee judges the Appeal to be groundless, frivolous or considers the proper appeal
procedures were not followed, the appeal fee can be confiscated.
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Appeals against severity of penalty are not permissible.
Pending the result of appeals, all decisions appealed against will be operative.
The Appeals Committee may decrease, increase or otherwise alter any previous penalty imposed.

The decision of the Appeals Committee is final and binding and cannot be appealed against.

Reference Documents Appendix 10.3 - NSW JLA Request for Leave to Appeal Application Form

NSWRL Policies & Procedures Manual © 2020 NSWRL ADMINISTRATION - DISTRICTS
Page 23/318



NSWRL
S

1.11 Registration Requirements

All player and volunteer (i.e. Coach / Trainer etc.) registrations must be completed using the MySideline online
database.

Each registration should be accompanied by one of the three acceptable forms of identification. This
identification should be noted in the player or volunteers online MySideline database record.

All registrations that require a clearance (where a player has played previously for another club) must be
initiated before 30 June.

No new registrations will be accepted after 30 June, with the exception of players participating in non-
competitive Rugby League matches

A registration will not be deemed complete until such time as the Junior League Administrator has supplied
the club with an authorised player / volunteer identification.

Club Administrators, Committee Members and Directors should be reminded of the importance and legalities
of having a parent / child’s guardian sign off on the Terms and Conditions of registration. Thatis, a parent/
guardian is the only person who can register their child to play Rugby League. This process should not be
undertaken by a Club Administrator or a Club Representative on behalf of the child’s parent or guardian.

Reference Documents Appendix 10.5 - NRL Privacy Policy

Appendix 10.12 - NRL National Registration Policy
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1.12 Suspended and Disqualified Person - Officials / Parents /
Supporters/Spectators

Suspensions imposed by any NSW JLA affiliated District Judiciary or Conduct Panel are enforceable across
ALL RUGBY LEAGUE Competitions.

The following restrictions apply to any coach, manager, trainer, match or club official who has been
suspended and or disqualified by any Junior League Club, Junior League Committee, Junior League District
Manager, or any Junior League Affiliated Tribunal.

A PERSON SUSPENDED or DISQUAIFIED FROM All Rugby League activity.

» Cannot be inside the spectator fence or rope (the playing area) at any Junior League ground at any
time whilst Junior League games and training are taking place

» Cannot be in the dressing room at any time with any Junior League team

» Cannot have any official involvement in club or Committee activities, meetings etc. - however the
Junior League board may allow suspended persons limited involvement in various activities

» Cannot be involved in team warm up activities or matches at team talks prior to and during any Rugby
League Activity.

» Can assist with barbeques, field set up, canteen etc. - providing the points above are adhered to

Players suspended by a Judiciary or Code of Conduct Review Panel are disqualified from participating in ALL
Rugby League activities. Junior League Administrators, in consultation with the respective Panel’s
Chairperson, have the discretion to allow a suspended player to coach or act as a trainer upon application.

Parents / Spectators / Officials Banned from Attending Junior League Matches

Parents, spectators, and any other officials or players of the game who are banned from attending Junior
League matches by a Junior League Affiliated Tribunal must not be in attendance at any Junior Rugby League
match, including, but not limited to:

» Junior League Matches, including trial games

b g

Schoolboy Rugby League Matches
» Club Heritage Matches
» League Gala Days and the like

Should a person banned from attending Junior League matches be found in breach of these conditions, the
hosting club has the responsibility to request the match be suspended until such time as the offending person
leaves the venue. The clubis to report the matter to the relevant Junior League Manager and / or the NSWRL.
The relevant Tribunal will issue a Code of Conduct Breach Notice. Following any hearing, the League reserves
the right to suspend or deregister any siblings or relatives of the offender as it sees fit.

Responsibilities of Clubs

If any team, club, player or official encourages or takes action to support a suspended or disqualified person
having access to a team or player, that team may lose competition points, be disqualified from the competition
or have action taken against the Club, player and / or official.
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Any member of the Executive of any club that is aware of a suspended or disqualified person having access to
a team, contrary to this rule, that fails to promptly advise the Junior League, may face disciplinary action
before the Junior League Association Board or Junior League Administrator.

Any member of the Executive of any club that is aware of such suspension or disqualification who fails to take
reasonable action to prevent such a person having such access to a team, player or official activity (meetings,
committee etc.), may face disciplinary action before the Junior League Association Board or Junior League
Administrator.
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1.13 Trial Games

If official sign on sheets are not used for trial games the team manager should prepare and retain a list of
everyone that played in the trial (and their previous club, irrespective if the club is in or out of the trial teams
District).

Nicknames, shortened names, aliases or other references cannot be used. Players names must be spelt
correctly.

Under Junior League Rules, all clubs must have the name and previous club of every player who plays in the
trials.

If a player is sent off, clubs shall give the name and previous club to the hosting clubs Ground Official. The
player cannot play again that weekend, and must attend judiciary in the District in which he was dismissed
from the field.

Players cannot play in trials unless the club they play for know their name and the name of their previous
club.
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2.1 Child Protection Policy (Working With Children Check)
1. Application

The NSWRL Child Protection Policy (Policy) applies to all participants (Members) registering to play, officiate,
coach, administer or volunteer at NSWRL clubs, associations, districts and affiliates. All Members must
comply with the Policy. Where reasonable, all parties connected to Rugby League in NSW and the ACT,
including sponsors and spectators, must also comply with the Policy.

The Policy has been endorsed by the NSWRL and incorporates and supports the NRL Member Protection
Policy (NRL Policy). Further, the NRL Policy, as incorporated into the NRL Code of Conduct, binds all Members.
For removal of all doubt, parties bound by the NRL Policy, the NRL Code of Conduct, and connected to Rugby
League in NSW and the ACT are also bound by this Policy.

This Policy commences on 01 April 2015 and will operate until replaced. The Policy will be fully implemented
at all NSWRL clubs, associations, districts and affiliates by 31 March 2016.

2. Position Statement
The NSWRL is committed to:-

» Ensure the safety, welfare and well-being of children participating in Rugby League and protect them
from child abuse — whether actual or the threat thereof; and

» Prevent people who pose a risk to the safety, welfare and well-being of children from being employed
or engaged in child related work within the NSWRL and its clubs, associations, affiliates and districts.

Members and connected parties subject to this Policy must place the safety and welfare of children above all
other considerations and must comply with Child Protection laws.

Child Protection laws in NSW and the ACT (and other States & Territories throughout Australia) criminalise
child abuse. These laws also set out how cases of child abuse will be reported and investigated. Further, to
assist in preventing such cases, several laws also establish regulation of and protocols to ‘check’ and monitor
the status of those employed (paid or voluntarily) in ‘child related work’, including in sporting clubs.

The NSWRL requires that any child who is abused or anyone who reasonably suspects that a child has been or
is being abused by someone within our sport, to report it immediately to the police or relevant government
agency and the affiliated club.

All allegations of child abuse will be dealt with promptly, seriously, sensitively and confidentially. A person will
not be victimised for reporting an allegation of child abuse and the privacy of all persons concerned will be
respected.

If anyone bound by this policy reasonably suspects that a child is being abused, including by his or her
parent/s, they are advised to contact the police, relevant government agency, affiliated club, district, or the
NSWRL immediately. Any report made to the affiliated club, district, of the NSWRL will be immediately
reported to the police or relevant government agency. The club, district and NSWRL will not attempt to
investigate, settle, resolve, or intervene in any matter.

3. Statutory Guidelines: Working with children

From 31 March 2016, all Junior Rugby League clubs affiliated with the NSWRL must comply with the relevant
legislation when employing workers (paid or voluntary) (“Workers”) if involved with a Junior Rugby league
team, Junior Rugby League Club, Junior Rugby League Association or Junior Rugby League State Body. A link to
the relevant legislation is noted below.

NSW:  http://www.kidsquardian.nsw.qov.au/working-with-children/working-with-children-check
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ACT: https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804/~/working-with-vulnerable-
people-%28wwvp%29-registration

4. Taking Images of Children

A high level of care needs to be exercised by clubs, associations, districts, and affiliates when dealing with the
issue of photographic images of children. Permission must be obtained from a child’s parent/quardian before
any image of the child can be taken. Further, the usage of the image must be fully disclosed to the
parent/quardian prior to consent being given.

The privacy of each Member must be protected so as to avert the possibility of any photos of childrenin
sporting magazines and sporting websites being misused and/or altered for inappropriate purposes, or for
the identity of Members to be distinguishable. Children must not have their identities revealed unless
permitted by the parent/guardian. Further, photographic equipment (including camera/smart phones) must
not be used, and images must not be taken near or in the vicinity of change rooms, showers, and toilets.

Third party photographers must have their bona fides verified by the club, district, association, or affiliate,
with appropriate consent forms completed. The NSWRL urges clubs, districts, associations and affiliates to be
aware of obvious risks and to take steps, where possible, to minimise those risks.

5. Timing

A phasing-in period has been set out in the Regulations to operate from 1 April 2015 to 31 March 2016.

Reference Documents Appendix 10.9 - NSW JLA Photography Consent Form
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2.2 Child Protection Policy (Statutory Declaration Process)

A statutory declaration and associated consent and undertaking process is not a mandatory requirement. It
can only be used for people who are exempt by the regulations from the requirements of the Child Protection
(Working with Children) Act 2012 to hold a Working With Children Check clearance.

There are two parts to the process.
Statutory Declaration

This is a declaration by the exempt worker that they have no offences that would bar them from working with
children under Sch 2 of the Child Protection (Working with Children) Act 2012. The second page is to be
completed by any authorised witness under the Oaths Act 1200.

Consent and Undertaking

This formis to be completed with the statutory declaration to authorise the Office of the Children's Guardian
(0CG) to conduct a criminal history check as part of the audit functions. It also provides for the applicant to
undertake to advise the employer, should they become barred or convicted of a relevant offence.

These documents should be printed double sided and attached together. If your organisation is selected for
audit, we will require both documents to have been completed.

The Children's Guardian or a person authorised by the Children's Guardian may audit the accuracy of the
statutory declaration. A person may only be authorised to carry out such an audit if the Privacy Commissioner
is satisfied and advises the Children's Guardian in writing that the person is able to adequately provide for the
security of any information obtained in the exercise of such functions.

Reference Documents Appendix 10.8 - Statutory Declaration (Section 40A of the Child Protection
Act 2012)
NSWRL Policies & Procedures Manual © 2020 NSWRL ADMINISTRATION - JUNIOR LEAGUE CLUB

Page 31/318


http://www.legislation.nsw.gov.au/fragview/inforce/act+20+1900+pt.5-sec.26+0+N?nohits=y&tocnav=y&xref=Type%3Dact%20AND%20Year%3D1900%20AND%20no%3D20

NSWRL
JUNIOR RUGBY LEAGUE
POLICIES & PROCEDURES MANUAL

2.3  Child Protection Policy (Junior League Club Requirements & Process)

AJunior League Club can be identified by the NSW Office of the Children’s Guardian as an ‘employer’ of
volunteer staff.

Employers have legal obligations around working with children. Itis against the law to engage anyone in child
related work without a Working with Children Check. If a worker or volunteer required a check, there are
actions the employer must take.

1. Register as an employer with the NSW Office of the Children’s Guardian

https://wwccheck.ccyp.nsw.qgov.au/Employers/Reqistration/Create

2. Lista Club Contact and District Contact (compulsory) to be the point of contact for the NSW Office of
the Children’s Guardian

3. Instruct volunteers from your Club who work with children on their legal obligations under the act
(whether or not they are required to undergo a Working With Children Check)

Legal Obligations of Paid Workers/Volunteers Working with Children

STATUARY DECLARATION
REQUIRED

» Coaches, Managers and » Coaches, Managers and » Canteen Personnel
Trainers who are NOT Trainers who ARE directly » Committee Members
directly related to @ member related to a member of the » Coach, Managers and
of the Team Team Trainers with Team

Members that are above
the age of 18

» Coach, Managers and
Trainers that are under
the age of 18 themselves

4. When provided, check WWCC or APP numbers from volunteers

5. Keep arecord of all required information in relation to a volunteers Working With Children Check on
the spreadsheet provided by the NSW Office of the Children’s Guardian

Paid or
Expiry date volunteer
work

Verification Verification
date outcome

Employee full
name

Date of Birth WWC number Start date

John Smith 20/09/1989 WWCOOOXXXE 1/07/2015 30/06/2015 Cleared 28/06/2020 Paid

6. Notify any volunteer who is INTERIM BARRED, BARRED, or NOT FOUND that they must CEASE ANY
DUTIES THAT THEY UNDERTAKE THAT INVOLVE WORKING WITH CHILDREN IMMEDIATELY

7. Keep records of all Statutory Declarations that are required by volunteers who work with children -
these are coaches, managers and trainers who are directly related to a member of the team in which
they volunteer

8. Provide any information requested by the NSW Office of Children’s Guardian for auditing purposes

NOTE - AS AN EMPLOYER IN CHILD RELATED WORK, YOU HAVE RESPONSIBILITIES UNDER THE LAW.
REFUSING TO PARTICIPATE IN THE AUDIT MAY LEAD TO AN ORGANISIATION RECEIVING A FINE FOR NON-
COMPLIANCE WITH THE ACT.
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2.4 Club Colours / Playing Uniforms

The Secretary of each Junior League club shall register their clubs colours with their Junior League
Administrator and clubs should ensure that their players appear in the correct uniform at all matches. The
Board shall have the power to refuse to register any uniform if it is not sufficiently distinctive. Upon
registering the uniform, it shall become exclusive property of the Junior League club first registering it, and it
may not be worn by any other club.

Clubs should ensure that players appear in proper uniforms in all competition matches and end of season
matches which shall consist of jerseys in the clubs registered colours, socks, shorts, boots or shoes (which
must not have spikes or studs which in the opinion of the referee could be considered dangerous). The
regulation playing number must be attached to each jersey.

Infringements of this rule should be reported to the Junior League Administrator. Any club failing to ensure
all of its members conform to these rules shall be fined a sum as decided by the Board.

Clubs are not permitted to use District club colours.

Clubs are unable to alter the colour, design or logo of the cub uniforms, unless approval from the Junior
League Administrator is obtained.

Teams or players displaying colours or designs that have not been approved by the Board or the Junior
League Administrator may lose competition points or may be liable for other penalties as determined by the
Board.

In the event of Jumpers clashing in colour, the designated “Away” team will be required to make alternative
arrangements.

The following must be adhered to in relation to playing uniform:
» Compression garments must not come past the bottom of playing shorts / jersey sleeves
» Players with beaded hair / religious headpieces must wear headgear
» Knots cannot be tied anywhere in the football jumper
» Body jewellery must be removed or taped

» Prison ankle bracelets must not be worn

Reference Documents NSWRL Policy 4.7 - Compression Garments

NSWRL Policy 2.26 - Religious Headwear / Clothing
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2.5 Club Constitution by Laws

Clubs must operate from a standard Junior League Constitution issued when the Junior League was
incorporated.

Clubs may only alter their Constitution either at an Annual General Meeting or an Extraordinary Meeting and
in accordance with the rules of the Constitution.

Each club shall forward a copy of its Constitution to their Junior League and advise when alterations are made
from time to time.

A copy of the clubs Constitution must be available at all meetings of the club.

Clubs may attach a set of By-Laws to the Constitution. Such By-Laws may be altered, deleted or established at
any General Committee Meeting of the club.

Clubs must observe and support the rules of the Constitution at all times.
Areas of concern should be advised to the Junior League Administrator.

If a particular rule or policy cannot be found in the club Constitution, the Junior League Constitution should be
consulted and adhered to.

AllJunior Rugby League clubs must be Incorporated.
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2.6 Defaulters

A club may refuse a transfer or clearance if a player is financially encumbered to that club or has not
returned property owned by the club.

Once a club lists a player as a defaulter, that player cannot be registered with ANY club.

Once a club plays a player who has been listed as a defaulter by that club, the default will no longer be
recognised.

A default can only be lifted against a player by notification in writing to the Junior League.

Clubs or players who feel they have been disadvantaged may make representations to the Junior League
Administrator on any aspect of this rule.

The Junior League will call for a list of defaulters each year. clubs must submit any details of playersin
default by October 31 of each year.

If a player who has been listed as a defaulter makes an application for a transfer or clearance, the club
Secretary should deny the clearance, listing the following details in the clearance request on MySideline:

» Player listed as defaulter. Transfer (or clearance) not approved until player pays the amount of $
to the club.

If a club approves a transfer or clearance online for a player that has been listed as a defaulter without
adding the above statement against the players request, then the default against the player will no longer be
recognised.

A player cannot be listed as a defaulter for the non-payment of registration and / or insurance fees.
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2.7 Hydration, Heat and Water Bottle Guidelines

Performance

» Avoid heat stress and poor performance by adequate fluid replacement during Rugby
League activities

» Exercise in hot or humid weather will result in additional fluid loss and increase the risk of
dehydration. Even small degrees of dehydration will cause a decrease in exercise performance.

» Dehydration contributes to fatigue and may make the player susceptible to cramps,
heat stress and heat stroke.

» Children are at much greater risk of heat stroke.
Drink Up!
» Drink plenty of fluids. Don’t wait to feel thirsty; thirst is a poor indicator of fluid needs.

» Flavored drinks such as sports drinks and low concentration cordial, as a result of their taste,
may encourage fluid consumption more than plain water.

» Cool drinks may be absorbed more rapidly than warmer fluids.
Drink Up Routine

» Avoid starting activities dehydrated. Drink plenty of water for several hours prior. Awell
hydrated athlete should be able to pass a good volume of clear urine in the hour
before participation.

» Drink at least 500ml (2 - 3 glasses) % to 1 hour before exercise.

» Drink at least 200 ml (1 glass) every 10 - 15 minutes during exercise.

» During exercise take advantage of all breaks in play to take a drink.

»  After exercise drink liberally to ensure that you are fully re-hydrated.
Drink / Water Bottles

»  THE SHARING OF DRINK/WATER BOTTLES IS NOT ACCEPTABLE.

» The most common way of infectious diseases spreading is by common use of drink/water containers
or sharing anything hand to mouth. This applies especially in the training and playing arena.

How Much Fluid?
The athletes weighing themselves before and after exercise can assess fluid requirements.
» Each kilogram of weight lost = 1 litre of fluid deficit.

» Aim to keep these fluid losses to a minimum by drinking before, reqularly during and
then after exercise.

» Sweating and fluid losses continue after exercise. Aim to replace at least 1.5 times the amount
of fluid deficit, measured at the end of exercise.
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Other Ways to Beat the Heat

» Wear light clothing - light in color, light in weight.

» Wear a 30+ sunscreen to prevent skin damage and skin cancer.

» Where appropriate for the activities involved, wear a hat and sunglasses to protectthe eyes.
Symptoms of Heat Injury or Heat Stroke
Be aware of and react quickly to the following symptoms of heat injury:

» Fatigue

» Nausea

» Headache

» Confusion

¥

Light headedness
Emergency Treatment Plan
» Lie the victim down
» Loosen and remove excessive clothing - cool by fanning
» Give cool water to drink if conscious
» Apply wrapped ice packs to groins and armpits

»  SEEK MEDICAL ASSISTANCE
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2.8 Insurance
Player Insurance

Player insurance payments and other compulsory insurance fees as deemed necessary by the NSW JLA Board
must be paid at the prescribed rates and times.

No player or official, may play or be involved in the Junior League competitions or official activities if not
covered by the prescribed insurance or other protective insurance as determined by the NSW JLA Board.

Insurance for all player registrations must be paid at the time of registration.
Clubs may be fined or face other disciplinary action for late payment or for ignoring request(s) for payment.
Indemnity Insurance

For insurance purposes, the maximum age for participation as an official is eighty-five (85) years.

NSWRL Policies & Procedures Manual © 2020 NSWRL ADMINISTRATION - JUNIOR LEAGUE CLUB
Page 38 /318



NSWRL

2.9 Licensing Program

In order to participate in all NSWRL Junior League Competitions, team on-field playing gear (jersey and shorts)
must include the NSWRL logo.

The NSWRL logo is a licensed product and only approved suppliers are allowed to manufacture on-field
playing gear including this logo.

Accordingly, all teams entering NSWRL Junior League competitions must source their on-field playing gear
from a NSWRL approved supplier.

Afull list of the official suppliers can be found at:

https://www.nswrl.com.au/news/2017/02/10/nswrl-licensing-program

Off field kit and leisure wear does not have to include the NSWRL logo and can be sourced from any supplier.

Junior League Clubs are required to submit artwork for on-field playing gear to their Junior League
Administrator for approval before orders are confirmed. The artwork must comply with the NSWRL Licensing
Program guidelines for logo placement.

Junior League Clubs are also advised to save copies of their invoices for on-field playing gear from their
chosen Licensed Supplier. This will ensure that rebates available under the NSWRL Licensing Program are
recouped from suppliers and refunded accordingly.
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2.10 Mandatory Reporting

Itis a requirement for Junior League Clubs and Districts to report to NSWRL any of the following incidents that
may occur:

» The need to engage any emergency service (Police, Ambulance or Fire) at any game day or training
(exceptions being non-life threatening game related injuries attended by Ambulance)

» Anyfinancial impropriety by any office bearer within the Junior League Club or District that is
officially reported to Police

» Any registered participant that is charged with an offence that is related to child abuse or child
endangerment

» Anyregistered participant that is listed as BARRED from working with children by the NSW Office of
the Children’s Guardian
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2.11 Maximum Age to Play Rugby League

The maximum age to play Junior Rugby League is sixty-five (65) years.
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2.12 Medical Exemptions

There are many different factors to take into consideration when determining suitability of a participant to
play in any contact sport.

Should a club hold a concern about the suitability of a participant, the club should ensure the procurement of
a Medical Certificate of Fitness for participation in Rugby League.

In cases where clubs would like to make an application to play a registered player in an age group lower than
he naturally qualifies for, a Medical Certificate outlining the specific condition should be forwarded to the
NSWRL and they will have the application assessed by the NSWRL Chief Medical Officer.

The determination of the NSWRL CMO will be final.
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2.13 Minimum Age to Play Mini Footy

Players must have turned the age of four (4) years of age before being allowed to register to play, or to take
partin any training, trial or sanctioned match.
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2.14 Minimum Age to Play Senior International Football (Open Age)

Players must have turned the age of seventeen (17) years of age before being allowed to play Senior
International Open Age Rugby League (i.e. A Grade and other open age competitions).
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2.15 NSWRL Communication Protocol

At all times, Clubs should follow the protocol between below when initiating contact with the NSWRL.

1. Allcontact between a Club and the NSWRL should be made through the Secretary of the Club
involved

2. Initial contact should be made by email to communityrl@nswrl.com.au

3. The appropriate NSWRL staff member will respond to the emailin a timely manner

IN CASE OF AN EMERGENCY ISSUE

4. Please contact the NSWRL Community Football Manager (Stuart Stanton sstanton@nswrl.com.au)
5. And/ or the NSWRL Head of Public Affairs (Tracie Edmondson tedmondson@nswrl.com.au)

IN THE CASE OF A COMPLAINT BY AN INDIVIDUAL AGAINST A CLUB / DISTRICT

6. Inthefirstinstance please contact your Junior League District
7. If you cannot resolve the issue at a District level, please contact NSWRL (as per 2) with evidence of
your attempts to resolve through your District

It should be noted that if the correct Communication Protocol, as above, is not followed, Clubs and
individuals will be asked to follow the protocol as described.
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2.16 NSWRL Junior Rugby League Weight and Age Guidelines

Junior Rugby League Weight Dispensation Guidelines

Players may apply for dispensation to participate in an age group one (1) year below that of their ‘natural’ age
(the age that they turn/become in the current calendar year). This will be approved for players who are judged
to be within the required Weight Limit as listed below.

Lower Weight limit based on approximately the 15" percentile of males in the general population.

e U6b:N/A

e U7:players 21kg or under may play U6

e U8:players 23kg or under may play U7

e U9:players 26kg or under may play U8

e U10:players 29kg or under may play U9
e Ul1l:players 33kg or under may play U10
e Ul2:players 37kg or under may play U1l
e U13:players 42kg or under may play U12
e Ul4:players 48kg or under may play U13
e U15:players 53kg or under may play U14
e Ulé: players 55kg or under may play U15
e Ul7:players 58kg or under may play U16

Female Competitions

For mixed competitions and female only competitions in the U6 - U12 age group, the above guidelines are
available for use. For female only competitions U14 - U18 the following Weight Dispensation limits will apply:

e Ul4-Playersturning 13 inthe current year and;

o 38kgorunder may play in U12 female only competitions

o 42kgorunder may play in U12 mixed competitions
e Ul6-Playersturning 15in the current year and 44kg or under may play U14
e U18-Playersturning 17 in the current year and 48kg or under may play U16

These guidelines are approved for use within NSWRL affiliated competitions for the 2019 season. at the
discretion of competition administrators.

Players wishing to play down an age group

These players must make application to the League to be considered for eligibility for the age group below. In
this instance a NSWRL appointed official would weigh the players concerned and if eligible mark these
players’ records as being eligible for the age group requested. Once weighed and verified, the player will not
be required to be weighed for the remainder of the season.
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Junior Rugby League Weight Restriction Guidelines

The NSWRL and affiliated Leagues may also offer competitions utilising a Weight Restriction within an Age
Group. In addition to standard Age-based competitions, competitions may be conducted using the weight
restrictions below. For example, there may be an U10 Div. 1, U10 Div. 2 and an U10 Weight Restricted
competition. In this case, any player weighing above the weight restriction would be required to participate in
Div. 1 or Div. 2 rather than the Weight Restricted Division.

Upper Weight limit based on approximately the 90t percentile of males in the general population

e Ub&U28Kg
e U7&U31kg
e UB&U36kKg
e U9&U4lkg

e U10&U48kg
e Ull&US5kg
e Ul2&Ub2kg
e U13&U68kg
e Ul4&U75kg
e Ul5&U81kg
e Ul6&U84kg

Note: A player may also play above their natural age in order to comply with the above guidelines if their club
does not have a teamin an appropriate Division.

Player Eligibility for Weight Restricted Competitions

Any team who nominates for a Weight Restricted Competition will be required to make their team available for
weighing prior to the commencement of the competition. A NSWRL/League nominated official will then weigh
each member of the team prior to them being allocated to that team and allowed to participate. Similarly, any
player wishing to join the team late or player up from a lower age group must be weighed prior to taking part.

Once weighed and deemed eligible a player will not be required to be weighed again during the season.
Likewise, if weighed and deemed ineligible, a player will NOT be permitted to be weighed again at a later date
in an attempt to become eligible through losing weight.
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2.17 Payment of Players
The NSW JLA does not support the payment of players in any of its competitions.

This includes gifts or inducements such as bikes, video games etc.
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2.18 Play / Train Policy

The purpose of this Policy is to ensure the integrity of District Junior Rugby League Competitions by
recognising and maintaining District Boundaries. It protects District Associations from Junior Rugby League
Clubs that may wish to change from one District Junior Rugby League competition to another at any pointin
time.

Junior Rugby League clubs are compelled to participate in matches (play), and train for matches in the District
in which the club is located and affiliated to.

A Junior Rugby League club cannot be domiciled within the Boundaries of one District, and choose to compete
in a competition conducted by another District without the express sanction of the Boards of:

» The District League they wish to leave
» The District League they wish to go to
» The NSW Junior League Association
» The NSWRL

AJunior Rugby League club cannot choose to train at a venue that is located outside of the Boundaries of the
District to which they are affiliated to without the express sanction of the Boards of:

» The District League they are affiliated to
» The District League they wish to trainin
» The NSW Junior League Association

» The NSWRL

Should any of the Boards listed above refuse sanction to any club request to play or train outside of their
boundaries, the application will be denied.

POLICY EXAMPLE (Play) - The Dundas Shamrocks JRLFC is domiciled within the Boundaries of the Balmain
District Junior Rugby League. The club hosts matches and trains at a venue within the Balmain District JRL. The
Dundas club is not permitted to leave the Balmain District JRL competition, and play in the Parramatta District
JRL without the sanction of the Balmain District JRL, the Parramatta District JRL, the NSW JLA and the NSWRL.

POLICY EXAMPLE (Train) - Blacktown Workers JRLFC is domiciled in, and affiliated to the Penrith District JRL. If
a new training venue has opened at Lalor Park, which is within the Boundaries of the Parramatta JRL, then the
Blacktown Workers JRLFC is not permitted to train at the Lalor Park facility without the sanction of the Penrith
District JRL, the Parramatta District JRL, the NSW JLA and the NSWRL.

Where Districts come together and offer “Combined District Competitions”, Junior Rugby League clubs will
still maintain the identity of the District to which they are affiliated to; that being, the District that they are
domiciled in.
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2.19 Playing a Player Above Their Natural Age Group (Playing Up)
NATURAL AGE GROUP

Aplayeris naturally eligible to play in the competition which is named Under, and then the age that the player
is turning in the calendar year that the competition is being run (e.g. A child born in the year 2000 can play
Under 15sin 2015, as they will turn 15 in that calendar year. A child born in 2005 can play Under 10s in
2015 as they will turn 10 in that calendar year).

PLAYERS PLAYING ONE YEAR ABOVE THEIR NATURAL AGE GROUP

A player shall be allowed to play in an age grade competition that is one year above the competition that he or
she is naturally eligible to play in (player born in 2005 and registered in 2015 CAN PLAY in Under 10s and
Under 11s).

All players who are playing up an age group must have a completed Playing in a Higher Age Group Consent
Form before taking the field. This form must then be sent to the Junior League Administrator at the earliest
convenience after participation. The form must be authorised and uploaded to the player’s member record
on MySideline.

PLAYERS PLAYING TWO YEARS ABOVE THEIR NATURAL AGE GROUP

In exceptional circumstances only, a club can apply to the NSWRL to have a player permitted to play two years
above the age group that he or she is naturally eligible to play in under the following conditions:

» APlayingin a Higher Age Group form, with parental consent, is to be completed and submitted to the
Junior League for approval

» The application must be accompanied by a letter from a Senior Club Coach (SCC) as a minimum
requirement that outlines the player’s ability to take part in an age group two years above their
natural age group

» Once approved by the District Junior League Board the application should be forwarded to the NSWRL
for final approval

» The decision of the NSWRL will be final and no appeal available to any decision made

» If approved, the form will be authorised by NSWRL and uploaded to the player’s member record on
MySideline

DUAL AGE GROUP COMPETITIONS - PLAYING ONE YEAR ABOVE THEIR NATURAL AGE GROUP

If there is no competition in the player’s natural age group, then the player is eligible to play in an age group
one year above (e.g. if a playeris turning 17 in a calendar year and there is no Under 17s competition offered
for players the playeris eligible to play Under 18s). Player will still be required to complete a Playing in a
Higher Age Group Consent Form (as per PLAYERS PLAYING ONE YEAR ABOVE THEIR NATURAL AGE GROUP
above).

DUAL AGE GROUP COMPETITIONS - PLAYING TWO YEARS ABOVE THEIR NATURAL AGE GROUP

If a player wishes to participate in a dual age group competition (e.g. Female Tackle Competitions where age
groups offered are Under 14 then Under 16 then Under 18) from an age group that is not within that dual age
group (e.g. Under 12s wishing to play in Under 14s (that includes Under 13s and Under 14s players) or Under
14s player wishing to play in Under 16s (that includes Under 15s and Under 16s) then only under exceptional
circumstances the player can apply to play in the higher age group using the process for PLAYERS PLAYING
TWO YEARS ABOVE THEIR NATURAL AGE GROUP.

Reference Documents Appendix 10.11 - NSWRL Playing in a Higher Age Group Consent Form
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2.20 Playing a Player Below Their Natural Age Group (Playing Down)

A player shall not participate in an age group lower than their natural age (i.e. a player turning 8 years old this
calendar year cannot play in the Under 7s).

The policy applies to all Junior, school age grade, competitions, matches (up to and including U16s) played in
New South Wales.

This policy aims to protect the safety and welfare of age grade Rugby League players by trying to ensure that
participants with broadly compatible physical development and skill levels play with and against each other.

In exceptional circumstances, which may include circumstances of physical or intellectual disability, a player
may apply to the NSWRL Community Football Manager for a Medical Exemption to participate in an age
competition that is below the players own age.

Reference Documents NSWRL Policy 2.12 Medical Exemptions

NSWRL Policy 2.16 NSWRL Junior League Weight and Age Guidelines
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2.21 Player Identification / Match Day Cards / Sign on Sheets

Player Identification Cards / Match Day Cards / Sign on Sheets are to be produced prior to sign on and should
remain at the officials / scoring table for the duration of the game. Any anomalies noticed with player
identification should be noted on the sign on sheet and a follow up report should be submitted to the Junior
League Administrator.

If a player goes onto the field and plays without the player’s identification being available at the officials /
scoring table, the players team may forfeit any competition points gained as a result of that particular match.
The player and the club could face disciplinary action unless the District Junior League Administrator and / or
District match committee decides otherwise.

Ateam manager is entitled to check players’ cards from both teams prior to and during a game. The
inspection process should be discreet and courteous. Opposing players and officials should not be cross-
examined or put under duress. If player’s cards are to be compared with players, this should be done by way
of a visual inspection when the opposing team is signing on. Any apprehension, concern or suspected rule
breach should be written on the back of the Sign on Sheet and a Junior League Incident Report submitted to
the Junior League Administrator prior to 5:00pm on the Tuesday following the match.

Lost or Misplaced Player’s Identification Cards / Match Day Cards / Sign on Sheets

Team managers should check weekly to ensure all players and team officials identification is available for
games. If anindividual player’s ID card is not at the official table that player should not take the field and if he
does the team will be in breach of this rule.

In the event of team officials becoming aware before the weekend that the entire team’s Player Identification
Cards / Match Day Cards / Sign on Sheets have been lost or misplaced, they should advise the Junior League
Administrator in sufficient time so duplicate cards or other authorisation can be arranged before the game.

In the event of team officials becoming aware on gameday that Player Identification Cards / Match Day Cards
/' Sign on Sheets have been lost or misplaced, they should advise the opposing team manager prior to the
game. The game should be played first and any protest or complaint regarding the unavailability of the
player’s ID cards attended to afterwards.

If there were extenuating reasons for the unavailability of the cards and all players involved in the game were
registered in accordance with the rules, there is provision for the result of the game to be recognised.

If the unavailability of the cards was the result of carelessness or lack of proper security, there is provision
for the game to be awarded to the opposing team.
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2.22 Player Transfer Policy - Junior Rugby League
PURPOSE

To ensure the continued success and sustainability of the Game played under its auspices at the Junior Rugby
League level, the NSWRL Junior League Association (JLA) and its constituent members and affiliates wish to
ensure that teams fielded by Clubs in Junior Rugby League are as strong, well matched and viable as possible.
For the purpose of achieving these objectives, the NSWRL JLA has adopted this Policy to regulate the system
of Players, eligible to play Junior Rugby League, moving between Clubs within Junior Rugby League.

The intention of the NSWRL JLA in adopting this Policy is to:

1. Maintain a level of stability in the membership of Clubs and teams.

2. Prevent Clubs from obtaining an unfair proportion of the best and most talented Players.
3. Provide Clubs with incentives to develop Players, their teams and the Game.

This Policy governs Transfers separately to the provisions of the National Registration Policy and the National
Clearances Policy. Where any inconsistency exists between either the National Registration Policy or the
National Clearances Policy on the first part, and this Policy on the second part, the latter shall prevail, and the
former shall to the extent of the inconsistency not apply.

With this purpose in mind, all Transfer Requests will be considered in the context of the best interests of the
game. Any Transfer Request, whether in breach of this policy or not, may be denied if it is deemed not to be in
the best interests of the game.

For the purposes of this policy, players will be considered to be transferring into another team within their
‘natural’ age group. Any subsequent application to ‘play up’in an alternate age group will be considered in
line with this policy.

This Policy does not apply to, or regulate the movement of:
1. Playerstransferring into a team participating in a competition aged U9 or below;
2. Playerstransferring into a team participating in a competition aged U18 or above;

3. Playersinrelation to Junior Rugby League where that Player has not previously Registered to play
Junior Rugby League for a Club in Competitions at any time;

4. Players who have previously registered to play Junior Rugby League for a Club, who wish to register
to play the Game for a team or organisation which does not either participate in Competitions, or the
Game as affiliated to the NSWRL.

This Policy is intended to improve the balance and integrity of competitions, particularly those in higher
divisions. As such, the policy will be strictly enforced in these competitions (eg. Gold/Division 1 competitions).
Where it is determined to be in the best interests of the game, a degree of flexibility may be applied in lower
division competitions in consultation with the clubs involved.

Where a player applies to move clubs after the season has commenced, the guidelines of the NSWRL Policies
and Procedures Manual will apply in the first instance. Any application for consideration of exceptional
circumstances (other than player relocation across a large distance) will not be considered if the player has
played more than 3 matches for their existing club in the current season.
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DEFINITIONS

The following terms have the corresponding meanings where used in this Player Transfer Policy:
Affiliate has the same meaning as given to that term in the Constitution.

Clearance means the process by which a Player is cleared to move between Clubs or other rugby
league teams pursuant to the National Clearances Policy.

Club means an organisation which enters teams to participate in Competitions.

Competitions means rugby league tournaments, competitions, matches and fixtures conducted by and
between Districts with the approval of, and under the auspices of, the NSWRL.

Constitution means the constitution of NSWRL JLA, as amended from time to time.

Development Player means a player who has been selected in a District Development Squad at any time within
the last 12 months.

Development Player Quota means the number of Players within a club/age group who have been selected in a
District Development Squad at any time within the last 12 months. Due to the variation in Development Squad
sizes and team numbers in different districts, there is currently no Quota in force across NSWRL Junior
League Districts. Individual districts may enforce their own guidelines in this regard.

District Junior League means an organisation which is a Member or Affiliate of the NSWRL which conducts
rugby league competitions, premierships, tournaments and matches which are approved by the NSWRL.

Division 1 refers to the highest grade of competition available in any one age group within the District/Region
concerned. This applies regardless of whether there are one or more Divisions/grades.

Existing Club means the most recent Club that a Player was within the last 24 months Registered to play the
Game for in Junior Rugby League.

External District means any NSWRL District outside of the District within which a Junior League Club operates.

Game means the sport of rugby league.
Junior Rugby League means age-limited Competitions for players aged 18 years and under.
Member has the same meaning as given to that term in the Constitution.

National Clearances Policy means the NRL National Clearances and Permits Policy v2.3 as amended or
replaced from time to time.

National Registration Policy means the NRL National Registration Policy v2.3as amended or replaced from
time to time.

New Club means a Club which a Player wishes to Register to play Junior Grade Football for.

NSWRL JLA means New South Wales Rugby League Junior League Association Incorporated, ABN 53 272 744
791
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NSWRL District means each of the regional governing bodies of the NSWRL, they being the:
a) Balmain District Junior Rugby League
b) Canberra District Junior Rugby League
c) Canterbury Bankstown District Junior Rugby League
d) Cronulla-Sutherland District Junior Rugby League
e) Manly-Warringah District Junior Rugby League

North Sydney District Junior Rugby League

South Sydney District Junior Rugby League

St George District Junior Rugby League

Sydney Roosters Junior Rugby League

Parramatta District Junior Rugby League

Penrith District Junior Rugby League

Wests Tigers Macarthur District Junior Rugby League

_ .
=ze >
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Player means a person who is Registered to play rugby league.
Policy means this Player Transfer Policy.

Registered means the process of a person registering to play rugby league pursuant to the National
Registration Policy, and Register and Registration have corresponding meanings.

Registration Permission means permission granted by a Player’s New Club’s District Junior League, allowing
the Transfer of a Player.

Representative Player means a Player who has played Representative Football at any time within the last 24
months.

Representative Quota means the number of Players within a club/age group who have played Representative
Football at any time in the last 24 months, determined by each District Junior League by 30 November each
year in respect of the next rugby league season, or five (5) Players if the District does not nominate a specific
quota. For teams participating in the NSWRL U16 Gold or U17 Gold Conference Competition the
Representative Quota is five (5). For teams participating in lower Divisions of the NSWRLU16 or U17
Conference Competitions or inthe U15 Gold Conference Competitions the Representative Quota is three (3). A
Transfer of a Representative Player into a lower division U15 team would only be considered in exceptional
circumstances. In competitions where a district has limited number of teams in the selected competitions, this
number may be increased in consultation with the NSWRL Community Competitions Coordinator.

Representative Football means the Elite Competitions conducted by the NSWRL, CRL or QRL in the 16 years
and 18 years age groups, namely the Harold Matthews Cup and S.G. Ball Cup within the NSWRL and the
equivalent competitions in CRL (Andrew Johns Cup and Laurie Daley Cup) or QRL.

Season means a rugby league season commencing in about March and ending in about Septemberin a
calendar year, for example the “2017 Season”.

Senior Competitions means open-age Competitions or those competitions catering for players over 18 years
which are not considered Junior Rugby League for the purposes of this Player Transfer Policy.

Transfer means the transfer of the Registration of a Player, who is eligible to play Junior Rugby League, from
a Club to another Club.

Transfer Permission means permission granted by an Existing Club’s District Junior League, allowing the
Transfer of a Player.
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PLAYER TRANSFERS

1)

Any Player who has previously Registered to play Junior Grade Football for a Club at any time in the
previous 24 months must, before the Player plays Junior Grade Football for any other Club:

a) Obtain a Clearance from the relevant Existing Club (if required); and

b) Obtain a Transfer Permission from the Existing Club’s District Junior League; and

c) Obtain a Registration Permission from the New Club’s District Junior League.

2) Forthe purposes of rules 1(a) and 1(b), where the Existing Club’s District Junior League and the New Club’s
District Junior League is the same District Junior League, the requirement to obtain a Transfer Permission
under rule 1(b) shall be deemed satisfied upon the grant of a Registration Permission.

3) Any decision by an Existing Club on any request by a Player for a Clearance must be made in accordance
with the National Clearance Policy and any other applicable rules.

4) Subjecttorule 6, a District Junior League or the NSWRL may refuse to grant a Transfer Permission in any
of the following circumstances:

a) If two (2) or more Transfer Permissions have already been granted in respect of Players, who played
in the same team for the same Club in the last Season of Junior Rugby League, to move to the same
New Club for the next Season.

b) If four (4) or more Transfer Permissions have already been granted in respect of Players, who played
for any Club within the District in the last Season of Junior Rugby League, to move to the same age
group in the same New Club for the next Season.

c) Incompetitive football age groups (9+), where the Player is classified as a Representative Player, has
been registered in a Division 1 team or a team in a higher age group within any NSWRL Competition
(this includes competitions with only one Division) at any time within the previous 18 months, and
where the Club which the Player intends Registering to play for qualified for the Division 1 Grand Final
in that players current or correct age group in the previous season.

d) Where the Player has played Representative Football at any time within the last 24 months or been
selected in a Development Squad within the last 12 months, and where the team which the Player
intends Registering to play for with the New Club already contains the number of
Representative/Development Players which is equal to or greater than the District/Competition
Representative/Development Quota (see Definitions, p2 & 3).

5) Subjectto rule 6, a District Junior League or NSWRL may refuse to grant Registration Permission in any of
the following circumstances:

a) If two (2) or more Registration Permissions have already been granted in respect of Players, who
played within the same team for the same club in the last Season of Junior Rugby League, to move to
the same New Club for the next Season.

b) If four (4) or more Registration Permissions have already been granted in respect of Players, who
played for any External Districts/Groups in the last Season of Junior Rugby League, to move to the
same New Club for the next Season.

c) Incompetitive football age groups (9+), where the Player has been registered in a Division 1 team or a
team in a higher age group within any NSWRL Competition (this includes competitions with only one
Division) at any time within the previous 18 months, and where the Club which the Player intends
Registering to play for qualified for the Division I Grand Finalin that players current or correct age
group in the previous season.
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d)

Where the Player has played Representative Football at any time within the last 24 months or been
selected in a Development Squad within the last 12 months, and where the team which the Player
intends Registering to play for with the New Club already contains the number of
Representative/Development Players which is equal to or greater than the District/Competition
Representative/Development Quota (see Definitions, p2 & 3).

6) The NSWRL may grant a Transfer Permission or a Registration Permission which would otherwise breach
this Policy in what it determines to be “Exceptional Circumstances”. In all examples, applications for
consideration of exceptional circumstances will be assessed in the context of the best interests of the
game. These considerations are intended for use in providing some flexibility in the limiting of player
movement in lower divisions rather than compromising the application of rules in Division 1 competitions,
particularly with regard to Grand Final teams. For the purpose of this Policy, “Exceptional Circumstances”
may include but is not limited to:

a) If the Existing Club is disbanded, merges with any other Club, or ceases to exist.

b) If the Player is a child of, or otherwise under the guardianship of, a person who has relocated their
usual place of residence:

i) in connection with that person’s employment; or

ii) for compassionate reasons; and

where the Player lives with that parent or guardian, and where as a consequence of that relocation,
the Player would have to travel an unreasonable distance to play “home” matches in Competitions for
the Existing Club.

c) If the Playerisin a situation where his/her parents, guardians or family unit has separated, and where
custody arrangements are in place in relation to the Player meaning that would be unreasonable for
the Player to play for, or train with, the Existing Club.

7) Theonly right of appeal open to a Player, Club or District Junior League (together an “Appellant”) in
respect of any decision made under this Policy in relation to a Player is set out in this rule 7.

Where the Existing Club’s District Junior League and the New Club’s District Junior League is the same
District Junior League and teams involved participate in a Junior League competition conducted solely by
that District Junior League

a) An Appellant may appeal a decision (an “Appeal”) to grant or refuse to grant a:

i) Clearance;

ii) Transfer Permission; or

iii) Registration Permission;

(a “Transfer Decision”) to the General Manager/Administrator of the District Junior League, by written
notice addressed to the General Manager/Administrator setting out the grounds on which the Appeal
is made and attaching all relevant documents and information relied on by the Appellant.

b) Any Appeal made pursuant to rule 7(a) must be made within five (5) days of the Appellant receiving
notification of the Transfer Decision which is appealed against.

c) The only basis on which an Appellant may Appeal a Transfer Decision is:

i) If this Policy has been incorrectly applied by the Existing Club or the District Junior League in
making a Transfer Decision;

ii) If a Transfer Decision has been made on the basis of incorrect or incomplete information in
relation to the Player concerned; or

iii) If Exceptional Circumstances exist in relation to the Player, and those Exceptional Circumstances
have not been properly taken into account in relation to the Transfer Decision the subject of the
Appeal.

d) The District Junior League General Manager/Administrator shall, after having considered the
Appellant’s Appeal, refer the Appeal on to the nominated Head of the Appeals Committee either:

i) Refusethe Appeal, in which case the original Transfer Decision stands; or
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ii) Grant Leave to Appeal, in which case the General Manager/Administrator shall organise for an
Appeals Committee to adjudicate on the matter. This Appeals Committee will be made up of
nominated representatives of the relevant District Junior League.

e) The decision of the Appeals Committee in relation to any Appeal is final, and shall not be capable of
review or be otherwise justiciable.

Where the Existing Club’s Junior League District is different to the New Club’s Junior League District or the
teams involved participates in Conference or other cross-boundary competitions

f) Inany case where an Appeal concerns a Transfer Decision involving or concerning more than one

Junior League District:

i) Theapplication for Leave to Appeal shall be made to, and determined by, the NSWRL JLA Appeals
Chairperson; but

ii) Inall other respects, rules 7(a) to 7(e) shall apply and govern the determination of the Appeal with
the exception of rule 7(d) (ii) where the Appeals Committee makeup will be established by the
NSWRL JLA to represent the relevant stakeholders:
(1) NSWRLIJLA
(2) NSWRL
(3) Anindependent representative

Reference Documents Appendix 10.4 - NSW JLA Leave to Appeal PLAYER TRANSFER POLICY
Decision
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2.23 Pregnancy Policy

The New South Wales Rugby League and all its affiliates are committed to providing and inclusive, safe and
enjoyable sporting environment for all its participants, including pregnant women.

The New South Wales Rugby League and all its affiliates anticipate everyone bound by this policy will treat
pregnant women with dignity and respect and to remove any unnecessary barriers to participation in Rugby
League that may disadvantage them.

The New South Wales Rugby League and all its affiliates will not tolerate any unlawful or unwanted
discrimination or harassment against pregnant women.

While many sporting activities are safe for pregnant women to participate in, there are particular risks that
apply to playing Rugby League during pregnancy. The risks are such that pregnant women must obtain
medical advice before playing Rugby League and continually seek medical advice for the duration of their
desired playing period.

The New South Wales Rugby League and all its counterparts will take reasonable care to promote the safety
and well-being of themselves and their unborn child as the utmost priority.

POLICY GUIDELINES
The following guidelines may assist Clubs / Associations when a pregnant player is involved.
A pregnant PLAYER is advised to:

» Beaware that Sports Medicine Australia (SMA) guidelines classify Rugby League as an unlimited
contact and collision sport. As such, the SMA states that, in a “normal” pregnancy, participation is
only recommended during the first trimester

» Beaware that her own health, and the well-being of her unborn child, is of utmost important in her
decision about whether to continue playing Rugby League

» Obtain expert medical advice as to the risks associated with playing Rugby League when pregnant

» Have regular antenatal reviews with her doctor, including ongoing review of her exercise
participation

» Takeinto account her changed physical condition, use common sense and not take unnecessary
risks

» Remember that the ultimate decision to participate in Rugby League will always be hers whilst having
respect for all medical advice and circumstances

» Regularly review her training and performance program with her medical advisor

» Consider herinsurance cover and ensure that it is adequate and relevant

A SPORTS ADMINISTRATOR is advised to:

» Evaluate the precautions she / he can take to avoid harm to pregnant players

» Develop protocols and procedures to communicate with players regarding participation in Rugby
League during pregnancy, including
¢ Providing players with the opportunity to advise of their pregnancy
» Adding pregnancy advice and risk information to registration forms
» Adding pregnancy advice to prominent places where participants may view it

» Beaware of Commonwealth, State and Territory anti-discrimination and harassment legislation and
its relevance in Rugby League

» Review the rules, regulations and constitution of her / his team / Club / Association / member
organisation with respect to the relevant anti-discrimination and harassment legislation

» Seek professional advice (including medical and / or legal) if a situation arises where advisable steps
are unclear

» Ensurethat the organisations public liability insurance policy is up to date
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A COACH is advised to:

»

»

»
»

»

Encourage athletes to obtain and act on professional medical advice with regards to pregnancy and
sport

Take reasonable measures to ensure that all athletes are aware of the issues related to participation
in Rugby League during pregnancy

Select participants by merit and capability, without discriminating on the basis of pregnancy
Respect and support the player’s right to make her own decisions in relation to her participation or
non-participation in Rugby League whilst pregnant

With the agreement of the player, advise the relevant team / Club / Association / member
organisation officials that you are coaching a pregnant player

NOTE: Coaches, trainers and others who give pregnant athletes advice on how to train during their
pregnancy must be very careful that they are not placing themselves in the position of medical
experts. They should not speak outside of their scope of knowledge as they could face legal action
for negligent advice. A consultative approach between athlete, coach and medical expertis
recommended.

The MATCH OFFICIALS with respect to enforcing the pregnancy policy are advised to:

»
»

Apply the rules governing the sport equally and fairly to pregnant participants
Place the safety and welfare of all participants above all else

A PREGNANT MATCH OFFICIAL is advised that:

»

»
»

»

»

»

»

As for the pregnant player, current medical advice is that a pregnant match official should not
continue to officiate following the first trimester of pregnancy

This is due to the risk to the baby if the official is hit by the ball or an accidental collision with a player
Each official should contact their GP to discuss their pregnancy and determine whether they should
continue to officiate

Itis important that each official notifies their District Association or State Governing Body of the
pregnancy once they have discussed the medical implications of officiating with their GP

If it is determined that the official may be exposed to health risks in continuing to carry out
officiating duties, the District Association or State Governing Body will take such steps as are
reasonable (and for as long as necessary) to remove or prevent your exposure to those risks

These measures may involve temporarily reliving the official from all of some of your duties as a
match official, unless the risk can be avoided through other action

Any measures will be discussed with the official prior to implementation

Other PLAYERS are advised to:

»

Respect and support a pregnant athlete in the same way as they would any other participant
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2.24 Racial, Religious and Sexual Vilification

On-Field Actions Required by Players (in relation to a compliant)

1.

2.

Report the incident to the match Referee or Touch Judge straight away.

The Referee should ask the accusing player for an exact quote in the presence of the accusing
player’s team captain and at least one of the Touch Judges. The referee should also ask the accuser
which opposition player is alleged to have made the comment. If he cannot point out this player, then
the complaint cannot go ahead.

The Referee should then ask the accusing player “do you want to go on with this?”. If the accusing
player responds “yes”, then there is no return - the matter cannot be “dropped”.

The Referee will then call out the player accused of making the comment and his team’s captain and
repeat the allegation. Play will then resume.

The exact quote will then be included in the match official’s Incident Report Form.

The player making the accusation will need to lodge a written complaint to the Secretary of his club
which should be sent to the Administrator of that club’s home district. This should be submitted by
5.00pm on the day following the incident.

The participant will have the option of having the matter:

l. Referred to the Conduct Review Panel
Il Referred to the Conciliation Process via the Human Rights Commission

Reference Documents Appendix 10.16 - NRL Member Protection Policy
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2.25 Registrations
Purpose

The purpose of complying with National Online Registration is to:

a. Achieve consistency and accuracy of data collection

b. Ensure compliance in reporting statistics

c. Improve communication between the NRL / Governing Bodies and participants

d. Deliver a national registration system for participants at all levels of the game (including volunteers)
e. Improve timeliness of data capture

f.  Reduce workload and pressure on volunteers and paid administrators to have data entered within

specific timeframes

g. Acceptance of National Terms, Conditions and NRL Policies for every participant within the database.
Scope

The Policy applies to all participants registering to play, officiate, coach or participate as a Sports Trainer and
/ or volunteers at all clubs / Leagues / Associations.

Registration Period

A participant may be registered to an Association on the NRL National Database from the first working day in
November until the following 30 June.

Deregistration of Players

Once aregistered player takes partin a match or any part of a match they shall remain registered for the
remainder of the season even if they do not participate in any more matches throughout the season.

Registration of Players
A player must be registered on the NRL National database before he or she can participate for a club.

By registering and accepting the Terms and Conditions, a player agrees to abide by all NRL and NSWRL
Policies which may be amended from time to time.

The registration is completed as follows:

a. A player returning to the club with whom they were registered in the previous season must use the
online platform to complete the self-registration process

b. A player registering for the first time with a Rugby League club must use the online platform to self-
register. At which time the identification that will be produced to the club may be scanned and
attached to the form.

i.  Following registration, the player must be able to provide confirmation of the details entered
online by producing a birth certification, passport or driver’s license to the club prior to
participating in matches.

ii.  Oncetheclubis satisfied with the player’s identification the system administrator will
approve the pending player as a club participant for the season.

c. A playerclearing from another club from which they were registered in a previous season must
complete the approved national registration form and authorise the clearance section of the form.

i.  The player must provide the club with evidence of name and age by producing a birth
certificate, passport or driver’s license
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ii.  Theclub mustrequestthe clearance and once approved, the player must access their profile
and update their details on the NRL National database to finalise the registration - (Refer
Online Clearance Policy).

Registration of Coaches

Registration of a coach is mandatory once he / she has been appointed by the club regardless of whether the
person is accredited or the accreditation is current.

By registering and accepting the Terms and Conditions a Coach agrees to abide by all NRL and NSWRL
Policies, which may be amended from time to time.

a. Registration must be completed through self-registration via the online platform to the NRL National
database.
b. The system administrator must assign the registered coach to the relevant team/s

c. If acoachis unaccredited or the accreditation has expired, a course must be completed. (Refer
National Accreditation Policy) by no later than 30 June in the year in which he / she is coaching.
Failure to complete the training to become an accredited coach may lead to sanctions by the relevant
League.

Registration of Sports Trainers
Registration of all Sports Trainers (including League Safe personnel) is mandatory.

By registering and accepting the Terms and Conditions a Sports Trainer agrees to abide by all NRL and NSWRL
Policies, which may be amended from time to time.

A Sports Trainer must have completed an accreditation prior to registering. (Refer to National Accreditation
Policy)

Registration must be completed through self-registration via the online platform to the NRL National
database.

Volunteers

The purpose of registering volunteers is to record and understand the volunteer workforce operating in
Rugby League. Knowing who our volunteers are allows the game to provide benefits such as insurance,
communication, retention, education and rewards.

Registration of volunteers is optional. Volunteers are defined as non-accredited (unpaid workforce) Office
Bearers of a club / League / Association.

a. Registration may be completed through self-registration via the online platform to the NRL National
database.

Data Collection Cut Off

For the purposes of national statistics, the cut off for collection of data is 31 July of each season.

Reference Documents Appendix 10.12 - NRL National Registration Policy

Appendix 10.13 - NRL Coach Accreditation and Registration Policy
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2.26 Religious Headwear / Clothing

The NSWRL acknowledges the necessity for some players to wear an altered playing uniform (headwear and
long sleeves / legwear) based on their religious beliefs.

If a player is required to wear full length compression (or other) garments, in contravention of Policy 4.6 -
Compression Garments, an application should be made to the Junior League Administrator who will refer the
matter and application to NSWRL for approval.

Written approval should be kept readily available at each game to present to the Referee is requested.

Players wearing religious headwear are advised that they must at all times wear headgear.
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2.27 Social Media Policy

The NSWRL acknowledges the enormous value of social networking websites, such as Facebook and Twitter,
to promote our sport and celebrate the achievements and success of the people involved in our sport.

Social media postings, blogs, status updates and tweets:

»

»

»

»

Must not use offensive, provocative or hateful language
Must not be misleading, false or injure the reputation of another person
Should respect and maintain the privacy of others

Should promote the sportin a positive way

Social Media Rules of Engagement

»

»

»

»

»

»

»

Know why you use it - engage our community to assist with driving participation in Rugby League

Know who you represent - you are not acting as an individual, you are speaking on behalf of your
club!

Use photos - the statistics say that 40% of people will respond better to visual information than plain
text

Remember the ‘Grandma Rule’ - do not post anything you wouldn’t want your Grandma to see
Do not engage in abuse - you have options to hide or delete an abusive comment

Do not engage trolls - you can block someone if they consistently post negative comments on your
page

Do not forget THE NET doesn’t - posting is permanent! Have a colleague proof read before posting.

Permissions

»

»

When posting pictures of children, it is important to ensure that you have permission to do so.

Do not post any pictures of any children where their parents have not given consent at the time of
registration.
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2.28 Video and Photography Policy

Any person wishing to take video footage or photographs from inside the roped off playing area must first
seek the approval of the Ground Manager.

Any person granted permission to take video footage or photographs from inside the roped off playing area
must provide proper identification such as a current Driver’s License and contact details.

The person granted permission shall:
» Remainin a designated area
» Notinvolve him/herself in any incident
» Not enter the field of play

» Provide any video evidence on request and will be provided with a receipt for same (the club
requesting the video or photography must provide clear identification for the photographer)

It is Junior League Policy to rely upon any video, DVD, laptop or any similar electronic evidence which may
have been captured either within the playing area or outside of the playing area for the purposes of any
citing’s, match review or Code of Conduct matters.

Clubs wishing use any video, DVD, laptop or any similar electronic evidence as evidence in any potential
citing’s, match review, Judiciary or Code of Conduct matters must submit this evidence to the League 24 hours
prior to the relevant hearing date, clearly marking the time of the incident on the video. The League will
require submission of a full and unedited version of any such evidence.

Use of Child Images in your Website or Newsletters

Itis common practice for clubs and Associations to use images of participating children on the club’s website
and in newsletters.

The NSWRL recommends the selection of images which are not likely to be used by others in aninappropriate
manner. Wherever possible, use images which portray the children in full playing uniform.

Clubs, Associations and Administrators should only use images of children when so authorised by the
children’s parents or guardians.

Reference Documents Appendix 10.16 - NRL Member Protection Policy
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2.29 Playing Field Lighting Requirements

NSWRL, in accordance with the Australian Standards for sports lighting requires a minimum of 100 lux
(luminance) for any competition match to take place.

NSWRL, in accordance with the Australian Standards for sports lighting requires a minimum of 50 lux
(luminance) for any type of training activity to take place.
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3.1 Abandoned Matches Due to Injury, Inclement Weather or Foul Play
Injury & Inclement Weather

Regular Competition matches abandoned with less than one full half of a game being completed will need to
be replayed at a later date.

The result of matches abandoned after half time shall be recorded as the final score at the point of
abandonment.

Note: See competition rules for conditions around replaying of matches and abandoning of games during the
final series.

In the event of an injury during the second half of play the clock should continue to run (including any
required time-off). If the injury has not been cleared by the full-time bell, then the result shall stand as a full
half was played.

Foul Play
In the event that a match is abandoned due to foul play the following will apply:
» The match will be considered abandoned.

» Competition points will not be awarded to either side if evidence from the referee or the Ground
Manager proves (following Conduct Review Processes) that both teams participated in foul play which
lead to the match being abandoned.

Penalties for games abandoned due to foul play will be at the discretion of the relevant judicial/Code of
Conduct Review Processes the NSWRL would urge that in the majority of cases the games are not replayed
and teams are liable for loss of competition points (pending outcomes of the relevant judicial/Code of
Conduct review processes)
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3.2 Byes

A BYE shall count as a win, not as a match played. Teams will receive appropriate points for a win as per the
competition rules.

For the purpose of a player serving a suspension, @ BYE will count as a match played if the BYE was introduced
after the commencement of the competition or after the player was suspended.

Byes in washouts will not be counted as a win and no points will be allocated.

Junior Leagues may apply to the NSW JLA to alter the points set out above.
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3.3 Competition Points

The following points system can be adopted for competitions in NSWRL.

Option 1
WIN
DRAW
LOSS
FORFEIT
BYE
Option 2
WIN
DRAW
LOSS

FORFEIT

Two (2) points for the winning team

One (1) point for each team

Nil points awarded to losing team

Two (2) points awarded for the non-offending team

Two (2) points for the team that has the Bye

Three (3) points for the winning team
Two (2) points for each team

One (1) point awarded to losing team

Three (3) points awarded for the team receiving the forfeit and zero (0) points for the

team giving the forfeit

Junior Leagues may apply to the NSW JLA to alter the points set out above.
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3.4 Competition Structures

For localised Junior League competitions, the Junior League Board, or in the instance of NSWRL Conference
Competitions, the NSWRL (in consultation with the relevant Junior Leagues), shall decide the competition

structure, criteria, by-laws and method of conducting the competitions each season. This includes butis not
limited to:

» Thereis a requirement to have a minimum of four (4) teams in a specific age group / division to form
an official competition

» Matches to be played on dates fixed and shall commence at such times and played upon such
grounds as may be directed

» Inall competitions, a series of games shall be played in which each team will play each other team at
least once in each age division, unless otherwise advised.
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3.5 Competition Tables (Ladders)

The competition tables (ladders) will be listed on the associated Junior League and / or Conference
Competitions website.

In the event of errors, the Junior League Administrator and / or NSWRL representative will not make any
changes until the sign on sheets, or other records, have been provided as proof of error.

No competition tables or ladders should be created or displayed for non-competitive age groups.
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3.6 Duration of Matches

Games should run for the following amounts of time:

Age Group
Under6-9
Under10-12
Under 13-15
Under 16 - 19

Under20-21

Number of Periods of Play
Four (4)
Two (2)
Two (2)
Two (2)

Two (2)

Open Age (or equivalent) Two (2)

Duration of Periods
Eight (8) minutes
Twenty (20) minutes
Twenty-five (25) minutes
Thirty (30) minutes
Thirty (30) minutes

Minimum thirty (30) minutes
Maximum forty (40) minutes

These times may be changed at the discretion of each Junior League with approval from the NSW JLA.
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3.7 Suspended Player Guidelines

Suspensions imposed by NSW JLA Affiliated Judiciaries and / or Code of Conduct Review Panels apply across
all Rugby League activity. When a suspension is imposed by a NSW JLA Affiliated Judiciary and / or Code of
Conduct Panel, players are unable to participate in any organised Rugby League Competition or activity (at
determination of the NSWRL) until the suspension has been served (includes School Football, Gala Days,
Development Squads etc.).

Suspensions will be enforced across all Junior Leagues.

NSWRL recognises that, in some instances, suspensions may be required to be served in different NSWRL
competitions, and that the date on which a suspension is handed down may cause the suspension to carry
over from one calendar year to the next. That being the case there is a need to allow suspensions to be
served across certain competitions, while maintaining the intent of the original penalty.

When a player has a suspension that is unable to be served in the same calendar year in the competition from
which the player was suspended, suspensions will be able to be served across the following NSWRL related
competitions:

» Junior League Competitions
» NSWRL Conference Competitions
» Junior Representative Competitions (Lisa Fiaola, Harold Matthews, Tarsha Gale and SG Ball)
» Sydney Shield
» Ron Massey Cup.
» Harvey Norman Women'’s Premiership
» Canterbury Cup NSW
In order for a suspension to be deemed to have been served the player must:
» Bearegistered playerin the related competition
» Sitout the correct number of matches as deemed by the Judiciary of the original competition

»  After waiting the required number of matches as defined above, the player must then take to the field
in the related competition in order for the suspension to be deemed served

» The player must provide a statement to the Junior League in which the original competition was
played showing proof that the suspension has been served in the related competition.

EXAMPLE OF IMPLEMENTATION OF SUSPENDED PLAYER POLICY

If a player is suspended for three matches for an incident in the Grand Final of a 2015 District Junior Rugby
League Competition (Original Competition) but is selected to play in a Junior Representative team, to be able to
play in the Junior Representative Competition (Related Competition) he / she must do the following:

» Ensurethe playeris registered with a Junior Representative team for season 2016
» Isineligible to play Round 1, Round 2 and Round 3
» Subsequently take to the field in Round 4 or later Rounds of the 2016 Junior Representative

Competition (Related Competition)
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» The player will then be eligible to play in the next scheduled Round of the 2016 District Junior Rugby
League competition (Original Competition) as the player’s suspension is now deemed served.

» If a player does not participate in the 2016 Junior Representative Competition after the period of
suspension has expired, the suspension will not be deemed served and the player will still be required
to serve the period of suspension in the competition in which he next registers.

While suspended, a player:

» Cannot be inside the spectator fence or rope (the playing area) at any Junior League ground at any
time while Junior League games are taking place

» Is NOT permitted to act in any official club capacity

» ISNOT able to act as a Sports Trainer, Leaguesafe Trainer or a runner for any team

» ISNOT able to act as a coach unless express permission is granted by the relevant tribunal chair
» IS able to participate in training activities.

WHAT CONSTITUTES A MATCH SERVED IN SUSPENSION

» Regular Competition Match YES
» Forfeit (Received) YES
» End of Season Play Off Match YES
» Final Series Match YES
» Bye (see section 3.2) NO
» Trial (official or unofficial) NO
»  Washout NO
» Forfeit (Given) NO

Please note: the onus is on the player and / or the player’s parent / guardian and club to ensure that the
suspension is served in full before the player returns to the game.

TRANSFERS / CLEARANCES OF SUSPENDED PLAYERS

Players who have current suspensions to be served may be cleared to another Junior League. The suspended
player must not participate in any competition until the player’s full suspension is served as per these rules.

NSWRL reserves the right to determine when a suspension is deemed to be served in situations that may not
be covered by these rules.

TRIALLING WHILE UNDER SUSPENSION

Players will be eligible to participate in representative trial matches while suspended if the penalty points
allocated to their suspension is under 201 points with the suspension to be served at the commencement of
the first competition match of which the player registers in.
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3.8 Finals Eligibility

Due to the make-up of different competitions throughout the NSWRL, Junior Leagues and NSWRL Conference
Competitions are encouraged to develop their own By-Laws to define rules for qualification of players for
finals series.

What Constitutes a Game for Qualification Purposes
The following will be counted as a game towards a player’s qualification for semi-finals:
» Agameinwhich a player has signed on and participated in

» Whenreceiving a forfeit, a player can claim a game played by completing a team sign on sheet and
submitting it to the Junior League Administrator or NSWRL representative See competition rules and
bylaws for further information.

The following WILL NOT be counted as a game towards a player’s qualification for semi-finals:
» Awashout does not count as a game played
» Ateam giving a forfeit cannot claim a game played

» ABye doesnot count as a game played in a case of a player not being able to play the number of
matches as required in their competition due to an injury sustained during the season, upon
investigation of medical evidence by the Junior League Administrator and / or NSWRL representative,
such player may be permitted to take part in a play-off, semi-final, final or grand final. See
competition rules and by-laws for more information

Please note the following:
» Adoctor’s certificate must be available covering the time the player was unable to play

» The certificate must be submitted to the relevant competition coordinator or Junior League
Administrators as per the rules of the competition.

» Team Managers / Clubs are expected to make themselves aware of player availability well prior to the
semi-finals and take the necessary action to ensure all players are qualified.

» Playing an unregistered or unqualified player will result in the match being deemed a forfeit and a
possible fine (see competition rules and bylaws for more information).

» Any player who participates (all 17 signed on players) in a higher grade, i.e. Jersey Flegg Cup,
Canterbury Cup NSW, Ron Massey Cup, Sydney Shield, Jersey Flegg and Harvey Norman Women’s
Premiership shall NOT be permitted to return to play and Junior League competitions on that same
weekend (this included reqgular competition matches)

The onus is on clubs to prove eligibility of games played if required by their Junior League.
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3.9 Forfeits

Any team/club that has forfeited twice in succession or three times in total may face elimination from the
respective competition unless otherwise stipulated in the competition rules and by-laws.

When a team/club forfeits to another, that match shall count as a match played and be declared in favour of
the club forfeited to.

When a team/club is aware it is going to forfeit the following people should be advised immediately:

» TheJunior League Administrator along with the relevant NSWRL representative in Conference
Competitions

» The opposing club Secretary
» The Secretary of the Referee’s Association

The competition rules and by-laws will determine the for and against points allocated, if any, when there is a
forfeit.

Any team forfeiting a playoff, a semi-final or a finals match shall be deemed to have withdrawn from the
competition and be removed from the Final’s series completely. The next best placed team in the competition
will be offered that position if necessary.

If a team forfeits a Grand Final, all the registered players and officials in that team will have an immediate 12
month calendar suspension imposed unless there are proven exceptional circumstances.

Notification of Forfeits must be made in line with time limits of which are stipulated in the relevant competition
rules and by-laws. Please note additional forfeit ramifications may be applied in line with the relevant
competition rules and by-laws.
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3.10 Grading’s, Divisions and Re-Grading’s

In localised Junior League competitions, the Junior League Administrator (in consultation with their board) will
make determination on the following points. In regard to NSWRL Conference Competitions the relevant
NSWRL representative will make determination (in consultation with the Junior League Administrator):

» Determine the closing date for team Nominations
» Distribute a nomination form to each club.

» Following completion of the forms, the clubs will return the form prior to the date determined Advise
all clubs of the various nominations.

» Advise all clubs of the various nominations.

» Grading of teams will take place and clubs will be advised of those gradings prior to the
commencement of competitions.

» The competition rules and by-laws will determine late nomination of teams and may make adjustment
to those already nominated if required.

» Clubs may make representations to the Junior League Administrator in regards to any nomination or
grading matter.

» Atthe end of the season will advise clubs of the proposed grading’s for the following season (if
applicable).

» Atthetime of the next seasons nomination of teams, clubs have the opportunity to advise any matter
associated with grading of teams (i.e. loss of players, number of first year players) to meet club
Development Strategies.

» Inline with the competition rules and by-laws teams will be regraded in the event that there are two
teams from the same club in the same Division, those teams will be drawn to play each otherin
accordance with normal draw allocations.

» Clubs have the right of appeal against any grading or regrading decisions. This must be done in
writing within 4 days of becoming aware of the re-grading that has occurred.
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3.11 Mixed Gender Participation

Males and females can participate in mixed gender Rugby League up to and including the calendar yearin
which they turn twelve (12) years of age.

AllJunior International (Under 13 to Under 17) and Senior International (Under 18 to A Grade) Rugby League
will be played in gender based competitions.
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4.1 Alcohol Sales and Supply

Itis preferred that clubs do not sell alcohol at their playing fields when Junior League games are in progress.

The right of clubs who, because of a Liquor License, are able to lawfully sell or supply alcohol at their playing
fields to other club venues is acknowledged.

The sale and supply of alcohol at Junior League grounds when games involving Under 6 to Under 18 age
groups is not allowed under any circumstances and any club found to breach this policy may face strong
disciplinary action.

The sale and supply of alcohol at Junior League grounds when games involving the Under 19 or Open Men’s
age groups (i.e. A Grade) is not allowed prior to 12.00 noon on the day of the match. Any club found to breach
this policy may face strong disciplinary action.

Should any incident occur at a Junior League ground where alcohol is sold or supplied, and it is established
that the sale or supply of alcohol by the Junior League club is a contributing factor; the club concerned may
face strong disciplinary action.

At Junior League grounds where alcoholis sold and / or supplied in accordance with a Liquor License, the
associated club is responsible to ensure the proper supervision of the situation. They are also required to
display any signage as required by their Licensing Agreement.

Clubs need to follow and adhere to the Responsible Service of Alcohol guidelines.

Clubs that sell alcohol are encouraged to participate in the Good Sports Program.

Reference Documents Appendix 10.16 - NRL Member Protection Policy
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4.2 Ball Persons / Kicking Tee Runners

A maximum of two ball persons may be used by each club during matches.

Ball persons must place and leave the ball on the touchline at the point where the ball crossed the line and
next to the Touch Judge. Ball persons MUST NOT under any circumstances, throw the ballinto the field of play
or to a player close to the touch line.

Ball persons who enter the field of play to deliver sand or kicking tees may only do so at a stoppage of play
and must leave the field of play immediately.

The minimum age of a ball person shall be 10.

Kicking Tee runners are not permitted to take to the field when penalty goals are attempted, or retrieve the
tee from kick-offs.
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4.3 Biting, Gouging, Spitting or Vilification Allegations

When a participant indicates to the Referee that they have been bitten, spat at, eye gouged or subjected to
verbal vilification (racial, sexual etc.) the Referee will:

1. Signaltime off
2. Witness the injury (bite or gouge mark), or ask the participant to state the offending remark(s)
3. Askthe participant to identify the alleged offender

4. Callonto the field the Touch Judge who is situated on the official table side of the ground (or the
Ground Manager if Touch Judge not assigned)

5. Call both Captains and the alleged offender to witness the injury (bite or gouge mark) and / or to hear
the allegation

6. Inthe case of biting or gouging allegations, the Ground Manager shall be called on to the field to take
a photograph of the injury

7. The Referee will ask the alleged victim if they wish to proceed with the allegation. If the responseis
affirmative the complaint cannot be withdrawn.

8. The Referee shall then inform players that he / she will complete a formal complaint form after the
game regarding the incident

9. The Tough Judge on the official side of the ground (or Ground Manager if Touch Judge not assigned)
will report the alleged offender’s jumper number and the complainant’s jumper number on the game
sign on sheet

10. Play will then resume.
Following the match:

1. The Referee and Touch Judges will complete an Incident Report / Match Report form indicating the
nature of the complaint, and in the case of vilification, state the alleged remarks.

2. The Referee will notify the Executive Officer of the Complaint that evening

3. The Executive Officer shall then forward the report to the relevant League Manager who will issue
relevant Notice of Charge forms.
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4.4 Blood Bin Procedure

The Referee may direct a player who is bleeding to leave the field for attention and if necessary change any
part of his / her playing uniform.

When a player leaves the field for the Blood Bin, the letters BB should be endorsed in the replaced player’s
column on the sign on sheet.

In U6’s to U13’s football, if a player is replaced because of the Blood Bin rule, provided the player who
replaced the affected playerisin turn replaced by the Blood Bin player when he returns to the field, it will not
count as a replacement.

All players, except Under 6, Under 7 and Under 8 are required to sign on prior to entering the field of play -
this includes Blood Bin replacement players.

Only the Referee can determine whether a player should be put in the Blood Bin. If a player is taken off
without the knowledge of the Referee it will be deemed as a normal replacementin U6’s to U13’s
competitions. That player cannot go back on the field except for Senior football where there is unlimited
interchange.

Any player returning to the field of play after being in the Blood Bin must exchange places with the player that
replaced him. If a different player comes off, he shall be deemed to be a replacement.

Clubs are expected to provide proper receptacles for the collection of blood soiled bandages.
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4.5 Change Room Policy

The NSWRL and all affiliated bodies have a duty of care to the participants within our game which will at times
extend to issues around changing clothes within change rooms. Many children and young people are very
self-conscious about their body. Many will choose to change at home prior to arriving at a game and so these
issues may be minimised. Where change rooms are used by participating teams the following guidelines are

to apply:
Photography / Video Devices

Thereis to be no use of video devices inside the change rooms. Use of mobile phones is to be limited to
emergencies.

Exclusive Change Rooms

Where possible, each team should have exclusive use of their own change room. Where the facilities do not
permit this then a schedule of times should be organised such that each team has a period of time allocated
for them to have exclusive use of the change room.

Mixed Gender Teams or Events

Due to the participation rules of Rugby League, mixed gender teams are not present except in children 12
years of age and below, many of whom change prior to arrival at a game. However, in the event that these
teams wish to change at a venue, in the example of non-contact forms of Rugby League or during events with
multiple teams of both genders participating, it is important to consider the associated issues. In these
circumstances, solutions may include:

» Each gender using a different room or facility

» Each gender having distinct allocated time slots

» Encouraging all players to change clothes prior to arrival at the venue
Supervision

Supervision of players under the age of 18 within a combined space such as a Change Room should be
provided by more than one adult.

It is appropriate that players be provided with appropriate time and space to dress themselves for the game
with a degree of privacy. Should any of the coaching staff be of the opposite gender to the players, then they
are not to enter the change room during this period. Supervision of the players during this time should take
place by members of the club / coaching staff who are of the same gender as the players.

Should a team wish to remain in the change room or return to the change roomin preparing for the game all
coaching staff may enter the change room but there is to be a clearly defined time allocated for ‘changing’
when the players are aware that they should get dressed in preparation for the game.

Referee Change Rooms

Suitable change rooms are to be provided for the referees officiating at all games. Where referees of both
genders are in attendance, they should be provided with the opportunity to access the change rooms at
separate times.

Strapping / Injury Treatment

Strapping for injury prevention or the treatment of existing injuries can at times place a player in somewhat
compromising positions. Where possible, a Sports Trainer / Medical Professional of the same gender as the
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players should be made available. The treatment of any injury which may place the player in a compromising
position should be done within the change rooms whenever it is safe to transport the player there.
Additionally, any injury treatment that takes place within the change rooms should take place in an open
space within the change room in the presence of another adult (in addition to the Sports Trainer / Medical
Professional).
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4.6 Coach/ Sports Trainer at Each Game

No match will be permitted to start without, as a minimum, each team having the following available:
» Acurrentand appropriately accredited Coach for each team
» Acurrent accredited Level 1 Sports Trainer at the venue

Please note: a Coach cannot act in the role of both Sports Trainer and Coach during the same game, and vice
versa, even if appropriately accredited. One individual is required for each role.
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4.7 Compression Garments

Compression garments are defined as any technical garments worn under a players / match official on field
uniform. These garments include upper body tops, shirts, tights and shorts.

In a match environment, compression garments may only be worn as follows:
» Garments may not exceed past the knee, past the elbow or past the length of the playing socks
» Compression garments must only be black or the skin tone colour.
In the event of a breach of this policy the following penalties will be enforced:
» Aplayer will be asked to remove the garment before entering the field of play
» If herefuses to do this, he will be removed from the field and action taken against the club.

In a training environment, compression garments of any nature may be worn by players and branding is not
restricted.
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4.8 Critical Incident Management

A crisis is defined as an out of the ordinary event, announcement, disclosure of set of circumstances which
threatens the safety or wellbeing of employees and other stakeholders and / or the integrity, performance,
reputation, and survival of the company and / or key partners.

It can also be described as, when an organisation, brand, company, institution or individual is subjected to the
intense, critical and unwelcome spotlight of the media and public as a result of an incident, issue or
circumstance that impacts and damages its reputation.

Examples at a Junior Rugby League club may include, but not be limited to:
» (Catastrophic incidents and / or injuries to players, officials, spectators, minors or fans
» lllegal activity related to property or person
» Illegal behaviour involving children under the age of 18
» Behaviours that may bring the game into disrepute and are contrary to the NRL Code of Conduct.

The NSWRL has developed a Critical Incident Reporting Framework which is designed to aid clubs in the
immediate management of Critical Incidents as they occur.

Reference Documents Appendix 10.24 - NSWRL Critical Incident Management Forms
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4.9 Drawn Matches During Finals Series

When the scores are equal after the completion of any play-off, semi-final, final or grand final the referee will
call the two captains together and advise that the game will go into extra time of two 10 minute periods for
international games, or two 5 minute periods for mod games. A coin toss will give one of the team captains
the option of either kicking off in extra-time or receiving the ball from the kick-off. The game will re-
commence and continue until one of the teams scores:

» InMod League,atryor

» InlInternational Football, either a field goal, penalty goal or a try.
The referee will then immediately terminate the game with the team scoring first declared the winner.

If neither team has scored at the conclusion of the first period of extra-time, the teams will change ends and
the game will recommence with a kick-off from half-way.

In Grand Finals, in the event that neither team has scored following two periods of 10 minutes in international
games or two 5 minute periods in mini/mod games of extra time, the game will be declared a draw with both
team’s joint premiers.

In semi-finals and finals, in the event that neither team has scored following two periods of 10 minutes of
extra-time in international games or two 5 minute periods of extra-time in mini/mod games, the team that
scored the first try in the game will be declared the winner. If no tries were scored it will be the team that
scored the first goal. If no goals were scored the game will be replayed mid-week.
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4.10 Electronic Communication Devices

The use of ‘walkie-talkies’, mobile phones or other electronic devices on the field of play OR within the playing
area is prohibited for the purpose of communication between team staff and other team staff either within the
playing area or outside of the playing area.

The only exception being the use of mobile phones or tablets to display Match Day Cards for player and team
staff identification or for live scoring.
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411 Football Boots

All approved types of football boots and studs are permissible. However, referees or touch judges shall check
all boots before each match. If deemed unsuitable by the referee or touch judge the boots or studs must be
repaired to the satisfaction of the referee or touch judge, or they shall not be worn during the match.

Players up to and including Under 9’s shall be allowed to wear rubber soled shoes or boots.
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4.12 Ground and Match Preparation Requirements

The HOME CLUB is responsible to ensure the following matters are provided to the satisfaction of the Junior
League Board:

» Correct size and number of footballs

»  Ball boys (if required)

» Corner posts and goal post pads - agility poles cannot be used as corner posts
» Correct ground / field markings

» Competition rules match day procedures manual

» Time keepers (team managers) clock, siren or bell

» Touch judges if not appointed. Must be over 14 years of age.
» Match sign on sheets

»  Stretcher and first aid box

» Receptacle for blood soiled dressings etc.

» Clean dressing rooms and toilets

» Canteen facilities for spectators

» Easyaccess for ambulance and prompt medical contact

» Keep unauthorised persons outside spectator fence

» Only use approved Kicking Tee’s

» Field marker cones should be soft and collapsible

» Inspect playing field and surrounds to ensure all safety measures are in place and there are no
foreign or dangerous articles or implements protruding or evident.

The VISITING CLUB is responsible to support and assist the home club in relation to the provision of the above
(if possible) and the following:

» Control of their own spectators, supporters and parents

» Good behaviour of their players and team support staff

» Provide a time keeper (team manager)

» Assist home club to keep unauthorised persons outside spectator fence

» Proper medical procedures for care of own players
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4.13 Ground Managers

Be visible and alert and aware of activity inside the spectator fence or rope and do everything possible to
ensure the wellbeing and safety of patrons. Have a good knowledge of the crowd and ground control rules
and policy that applies and utilise the junior league incident reporting process that is in place.

Qualification, Policy and Administrative Requirements

Because of the complex nature of the ground manager’s tasks and responsibilities and the threat of litigation
and the possible exposure of the club to legal action should a serious incident occur, it is important the
ground manager is well prepared and aware of the responsibilities that are involved.

The key tasks of a ground manager are:

» Have a good knowledge of the club and junior league disciplinary procedures and rules that apply to
both the home and visiting clubs.

» Do everything possible to ensure the safety and wellbeing of patrons whilst they are at the venue.
» Attend meetings and co-operate with the district junior league manager.

» Observe and support district and club crowd and ground control requirements and report any
exceptions.

Junior League semi-final series

The junior league will offer selected club ground managers an opportunity to be part of the junior league
district crowd and ground control management operation during the end of season semi-finals, finals and
grand finals.

Communication and Awareness

Because of the time involved, multiple grounds being used and the number of games that are played at some
venues, ground managers are not expected to be able to witness every breach or exception that occurs but
are encouraged to have a general overview of the majority of club activity on the clubs’ home ground when
matches are played and have effective reporting and communication processes in place to keep themselves
informed of various developments.

Evaluate and Report Incidents

The ground manager will be expected to evaluate incidents that occur and report appropriate rule breaches
and issues to the Junior League Administrator, without delay by way of fax, e-mail, telephone or personal visit
to the junior league office.

Support from Junior League

The junior league will support, co-operate and assist all clubs and ground managers and do all reasonable
things to protect the interests and wellbeing of everyone involved in managing and over viewing the junior
league rules, codes of conduct and good behaviour rules.

Home Club Responsibility

The home club will be responsible for the control of spectators and supporters and should do everything
possible to ensure there are no breaches or breakdown of the junior league and club codes of conduct and
good behaviour rules.
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Match Day Requirements

Utilise junior league incident report form - a club ground manager or other official shall utilise the junior
league incident report form and report all available information, regarding serious breaches of the junior
league rules, codes of conduct and good behaviour rules, prior to 10am on the Monday following the incident.
See following examples:

» Theidentity of any person who makes an unauthorised entry inside the spectator fence or onto the
playing field, including players, coaches, trainers and managers.

» Allassault matters and the identity of those involved.

» Abusive, insulting, threatening language or harassment of any referee, touch judge, official or other
person.

» Crowd disturbance, riots, brawls etc. and the cause.
» Any person under influence of intoxicating liquor.
» Other serious breaches of junior league rules.

The home club ground manager shall ensure written records of the names of authorised persons (except
coaches, trainers, team managers and players) allowed inside the spectator fence are kept and present same
upon request to the junior league when required.

Identification of Volunteers / Spectators

The ground manager or official performing that role is authorised to take the following action to ascertain the
identity of any person who has committed a breach of the junior league rules.

» Approach the coach, trainers and team manager of the team the offending person is supporting and
request the offender’s name.

» If the coach, trainers or manager refuses, hinders or harasses efforts to obtain that information, they
will be in breach Junior League rules.

» The penalty may be loss of competition points for the team and/or other penalty.
Checking the Playing Surface / Facilities

Check playing field and surrounds to ensure all safety measures and requirements of the junior league and
the home club have been observed and there are no major depressions, foreign or dangerous implements or
articles protruding or evident.

Fields without permanent fencing are required to be “roped-off” to keep spectators a safe distance from the
field of play. If isrecommended any temporary fencing or “roped-off” area of a playing field should be
constructed at a minimum three metres from the external perimeters of the field of play.

Breach of Junior League Rules

Any person (includes player, coach, trainer, manager) official, parent, spectator, supporter or other person
shall be in breach of the junior league rules, codes of conduct and good behaviour rules, if they assault,
threaten, harass, intimidate, abuse or otherwise cause serious inconvenience to another person at any junior
league venue or playing field.
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Report to Police

Itis standing junior league policy to report all assaults and serious altercations to the police and to firmly
support any action that is taken. There will be no hesitation to provide documentation and records to the
authorities and do everything reasonable and possible to assist with the identification and prosecution of
offenders. Any person who is seriously threatened or assaulted who doesn’t report the matter to police will be
in breach of Junior League Rules.

Serious Incident, Serious Injury or Death

Give immediate assistance to those injured orin distress. If waiting for an ambulance or other services, move
them away from any danger or further harassment. Obtain urgent medical or other support by telephoning
000 for Ambulance, Police or Fire Brigade. Every club has trained medical trainers who can be utilised in an
emergency.

Protect and secure the victim’s property and possessions and provide a safe and secure environment if
children are involved or with victim.

A copy of the guidelines (this document) is contained in the competition rules match day procedures manual
on the official table. If in doubt, contact the Junior League Manager and ask for advice.

Make a note of circumstances of the incident. The time it happened, what happened, the cause if known and
who was involved.

Identify any offenders and detain if possible. Whilst waiting for the Police, Ambulance or other services,
identify any witnesses who were present and ask them to wait and assist with enquiries.

Co-operate and assist the emergency service teams when they arrive.

Contact the Junior League Administrator and advise details. If necessary, he will make immediate
arrangements and take action to assist the Ground Manager.

Follow up by assisting the victim, or family or relatives: -
»  Advise them the matter will be followed up by the Junior League Manager
»  Give them the contact number of the Junior League Manager
» Visithospital or doctor’s surgery with them
»  Telephone victim(s) later that night to see how they are
» Find out what can be done to assist them

In very serious cases (serious injury or death) it might be necessary to arrange a counsellor (the Junior League
Manager can assist with contact numbers) and get that person to conduct a counselling session as soon as
possible with family members, team members, close friends and club members etc.

Follow up by submitting a written report to the Junior League Manager.
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Please Note:

Irrespective of what happened and who is involved, the first and most important action is to go to the aid of
injured and/or distressed persons. Keep a copy of these guidelines on hand at all times. Ensure your club
secretary and ground manager are aware of the procedures that are outlined above.

Reference Documents Appendix 10.24 - NSWRL Critical Incident Management Forms
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4.14 Hearing Aids

Children, or anyone with hearing aids, are advised NOT to participate in body contact sports.

The risk of injury to the pinna, auditory canal and tympanic membrane is too great.
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4.15 Head Injuries and Concussion Guidelines
For Trainers, first-aid providers, coaches and parents

These Guidelines are based on the Consensus Statement produced following the 4th International
Conference on Concussion in Sport held in Zurich in November 2012.

The Guidelines should be followed at all times and any decision regarding return to play after concussive
injuries should only be made by a doctor with experience in dealing with such injuries.

Summary

The most important element in the management of concussion MUST ALWAYS be the welfare of the player, in
both the short and long term.

Concussionis a disturbance in brain function resulting from trauma that is transmitted to the brain either
directly or indirectly. There are no structural changes and the changes that do occur are temporary and
recover spontaneously.

Complications can occur if the player is allowed to continue playing before they have recovered from the
concussion. Therefore, a player who is suspected of having a concussion must be taken out of the game or
training session immediately. Such a player should not be returned to play in the same game.

The management of head injury may be difficult for non-medical personnel. It is often not clear whether you
are dealing with concussion or there is @ more severe structural head injury, especially in the early phases of
theinjury.

Therefore it is imperative that all players with concussion or suspected of having a concussion need URGENT
medical assessment.

In the period following a concussion, a player should not be allowed to return to play or train until they have
had a formal medical clearance.

Important points in the management of concussion include:

» Suspecting the diagnosis in a player with symptoms such as confusion or headache after an apparent
head injury (direct or indirect knock to the head).

» Referral of the player for medical evaluation.

» The player must have medical clearance before being allowed to return to a graded training program
Introduction

When considering the management of concussion, the welfare of the player, both in the short and long term,
MUST always remain paramount.

» Since 2001 there have been four international conferences addressing the key issues in the
understanding and management of concussion. After each meeting a summary has been published to
improve the safety and health of athletes who suffer concussive injuries during participation in
sport”. The most recent conference was held in Zurich in November 2012. The summary from the
Zurich meeting provides guidelines for current best practice management of concussion.

The NRL has recently modified its guidelines for the management of concussion. These guidelines are based
on the Zurich conference as well as research conducted on concussion in AFL and NRL over a number of
years.
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What is Concussion?

“Traumatic Brain Injury” (TBI) is the term used to describe injuries to the brain that are caused by trauma. The
most severe injuries involve structural damage e.g. fractures of the skull, bleeding in or around the brain.
These structural injuries require urgent medical attention.

Concussion falls into the milder spectrum of TBI and involves a disturbance of brain function with no
structural damage or permanentinjury to the brain.

Concussion is caused by trauma to the brain which can be either direct (head clash) or indirect (shoulder
charge or tackle). When the force is transmitted to the brain it can “stun” the nerve tissue and affect the way
the nerves work. This can result in a number of symptoms and signs depending on the area of brain which is
affected.

Symptoms include headache, blurred vision, dizziness, nausea, poor balance, fatigue and feeling “not quite
right”. A concussed player may also exhibit confusion, memory loss and reduced ability to think clearly and
process information. Loss of consciousness is not common and occurs in 10-15% of cases of concussion in
Rugby League. Itis important to understand that a player does not have to lose consciousness to have
concussion.

The essential injury in concussion is functional malfunction rather than structural damage. The changes that
occur are temporary and recover spontaneously if managed correctly. The recovery period and process
varies from person to person and injury to injury. Most cases of concussion in Rugby League recover within 7-
14 days from the day of injury, although in a small number of cases the recovery time may be weeks to
months.

How common is concussion in Rugby League?

Concussion is relatively common in Rugby League. In the past 4-5 years, the incidence in the NRL has been 5-7
concussions per team per season. The rate of concussion seems to be similar in all levels of competition.

What are the potential complications following concussion?
The complications which can occur following a concussion are:

» Increased risk of other injury (due to reduction in reaction time) or repeated concussion (with the
second injury often much more severe than the first)

» Prolonged symptoms
» Symptoms of depression and other psychological problems
»  Severe brain swelling (especially in young players) and

» Longterm brain malfunction.

Complications are not common. The risk of complications is increased by allowing the player to return to play
(or training) before they have recovered completely. Therefore, it is essential to recognise concussion, make
the diagnosis and keep the player out of training and competition until the player has recovered completely.

Concussion can cause problems with memory and processing of information, which interferes with the
player’s ability to learn in the classroom. Therefore, a child should not return to school until cleared by a
medical practitioner to do so.
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Steps in Management of Concussion

Presence of any symptoms or signs suggestive of concussion e.q. stunned, confused, memory problems,
balance problems, headache, dizziness, “not feeling right”

1. Apply firstaid, including cervical spine immobilisation if indicated
2. Remove from the ground. Assess using CRT (Concussion Recognition Tool)

3. Presence of any of the following: loss of consciousness, worsening confusion, vomiting, worsening
headache.

YES - Call an Ambulance and refer to hospital

NO - DO NOT allow player to return to play. Refer to medical practitioner for assessment, either at the ground,
local medical centre or hospital emergency department

N.B. Any player with loss of consciousness, basic first aid principles should be applied i.e. Airways, Breathing,
CPR (DRSABC). Care must always be taken with the player’s neck, as it may have also been injured in the
collision. An ambulance should be called and these players transported to hospital for assessment and
management.

Game-Day Management
The most important steps in the early management of concussion include:

» Recognising the injury
» Removing the player from the game and

» Referring the player to a medical practitioner for assessment.
Recognising the Injury (Making the Diagnosis)
Visible Clues: when to suspect concussion

» Loss of consciousness or non-responsive

» Lying on the ground-not moving or slow to get up

» Unsteady on feet/ Balance problems/ poor coordination
» Grabbing/ clutching at head

» Dazed, blank or vacant look

» Confused/Not aware of plays or events.

Loss of consciousness, confusion and disturbance of memory are classical features of concussion butitis
important to remember that they are not presentin every case.

There are several non-specific symptoms that may be present and which should raise the suspicion of
concussion: headache, blurred vision, balance problems, dizziness, feeling “dazed” or “light headed”, “don’t
feel right”, drowsiness, fatigue and difficulty concentrating.

Tools such as the pocket Concussion Recognition Tool (see attachment) can be used to help make the
diagnosis of concussion.

It is important to understand that brief sideline evaluation tools (such as Concussion Recognition Tool and
SCAT3) are designed to help make the diagnosis of concussion. It is still imperative to arrange a more
comprehensive medical assessment by an appropriately experienced medical practitioner.
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Removing the Player from the Game

Initial management must always follow first aid rules, including airway, breathing, circulation and spinal
immobilisation.

Any player who is suspected of having a concussion must be removed from the game and be assessed by the
first aider (sports trainer).

A player who has suffered a concussion must not be allowed to return to play in the same game. The assessor
should not be swayed by the opinion of the player, coaching staff or anyone else suggesting premature return
to play.

Referring the Player to a Medical Practitioner for Assessment

The management of head injury is difficult for non-medical personnel. Following an injury, it is often not clear
if you are dealing with a concussion or with a more severe underlying structural head injury.

Therefore ALL players with concussion or a suspected concussion need an URGENT medical assessment by a
medical practitioner. This can be done by a doctor present at the venue (if available) or local general practice
or medical centre or hospital emergency department.

It is useful to have list of local doctors, (who are willing to see injured players) and emergency departments
close to the ground where the game is to be played.

A pre-game checklist of the appropriate services:

» Local Doctors or medical centre
» Local Hospital Emergency Departments and

» Ambulance Services (000).
Management of an Unconscious Player

First Aid principles of ABC (Airway, Breathing, and CPR) should be used. It is extremely important to treat all
unconscious players as though they also have a neck injury.

An unconscious player must only be moved (onto a stretcher) by qualified health professionals, trained in
spinal immobilisation techniques. If no qualified person is present do not move the player—wait for the
ambulance and paramedics.

Urgent hospital referralis necessary if there is concern regarding the risk of a structural head or neck injury -
Ring 000
Any player with any of the following should be referred to a hospital URGENTLY:

» Loss of consciousness or seizures

Persistent confusion

g

» Deterioration after being injured -increased drowsiness, headache or vomiting)

» Report of neck pain or spinal cord symptoms -numbness, tingling, muscle weakness.

If at any time there is any doubt the player should be referred to hospital.
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Follow-up Management

A player who has sustained a concussion MUST NOT be allowed to return to school or play before getting a
medical clearance.

Return to learning and school should take precedence over return to sport.
The decision regarding the timing of return to training should always be made by a medical practitioner

In cases of uncertainty about the player’s recovery always adopt a more conservative approach.

“If in doubt sit them out”

Return to Play

Players should not return to play until they have returned to school/ learning without worsening symptoms.
Return to training/ play should be gradual.

Rehabilitation after a concussion should be supervised by a medical practitioner and should follow stepwise
symptom limited progression. A rehabilitation program can look like the following:

» Restuntil symptom free—includes physical and mental rest

»  Light aerobic activity can be started 24-48 hours after symptoms have ceased.
» Light, non-contact training drills

» Non-contact training drills with some resistance training.

»  Full contact training—after medical clearance only.

» Returnto competition.
Each stage should be a minimum of 24 hours’ duration.

If symptoms return, then the player should drop back to the previous symptom free stage.

Reference Documents Appendix 10.18 - NRL Head Injury Guidelines

Appendix 10.19 - NRL Head Injury Recognition Referral Tool
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4.16 Interchange
U6’s to U9’s Junior League
Each player is to play a MINIMUM OF TWO UNBROKEN PERIODS of eight (8) minutes.

A player, having played an UNBROKEN period of play and been replaced, may be used at a later period as a
replacement for a player who has also completed an unbroken period of play and not been replaced, or, for a
player who has been injured or suspended.

A player may be temporarily replaced if injured - but, for a maximum of three (3) minutes at any one time. If
the three-minute period is exceeded the replacement is permanent. The replacement player shall play
another unbroken period of play.

U10’s to U12’s Junior League
Each player is to play a MINIMUM OF ONE UNBROKEN HALF of a match (i.e. twenty (20) minutes).

A player, having played an UNBROKEN half of a match and been replaced, may be used at a later half of a
match to replace a player who has also completed an unbroken half or for a player who has been injured or
suspended.

A player may be temporarily replaced if injured - but, for a maximum of three (3) minutes at any one time. If
the three-minute period is exceeded the replacement is permanent. The replacement player shall play
another unbroken period of play.

International Football (U13’s to Opens)
Interchange rules are as per the Laws of the game.

In International Rugby League matches local leagues will have the jurisdiction to formulate the number of
interchanges per game. This should be reflected in the Leagues By-Laws.

The following rules need to be followed when interchanging players:

1. Interchange may only occur during general play (i.e. when the ball is in motion), after any scoring has
been completed, or if play has been temporarily suspended by the Referee (e.g. injury or caution)

2. Maximum of two (2) interchange of players may take place at any one time

3. Avreplaced player MUST CROSS THE TOUCHLINE or DEAD BALL LINE prior to his replacement taking
the field

4. Interchange must not be made after the referee has ordered a scrum until the scrum has been
completed. Unless itis to replace a bleeding player and the referee has:

» Signalled a stoppage in play
» Thetrainers have first advised the referee that an interchange is to take place

» Thescrumis a result of a touchline stoppage.
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4.17 Kicking Tees

Kicking tees may be used provided they are a product which has been officially approved and is commercially
available for purchasei.e.an NRL Licensed Product

Such kicking tees may be used for kicks at goal and starts or restarts of play from the halfway line.
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4.18 Making Changes to the Duration of a Game

The duration of a game can only be interfered with if the disruption was for more than thirty (30) minutes. If
the disruption was for less than thirty minutes, the schedule of games should be maintained as per the Junior
League draw. If the disruption was more than thirty minutes, the following procedures should be observed:

» The Ground Manager should estimate the finishing time of the last match and consider the expected
standard of light at the time

» If thereis concern that falling or bad light could be a problem, for the last and / or second last game,
the question of playing under lights should be considered and arranged if possible

» If games are played under lights, it is suggested that games should not start after 5.30pm unless
both coaches agree

» If playing under lights is not an option, the Ground Manager should liaise with both coaches and the
referee and arrange for five (5) minutes to be deducted from each half of the remaining matches,
until the lost time has been made up

» If there are insufficient matches to enable lost time to be made up, the Ground Manager should
telephone the Junior League Administrator and seek a direction from them on how to proceed

» If there are no options other than to cancel a game(s) the Junior League Administrator will later
contact the clubs involved and discuss possible replays

» Allteams involved in games that are delayed and played under this rule will be in breach of the rules
if they refuse to play

»  Minimum time played must be observed when altering the duration of a game (the Competition
Handbook will dictate minimum times to be observed)
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4.19 Match Ball Sizes

The following ball sizes should be used in the associated competitions.

Under 6 Mini
Under 7 Mini
Under 8 Mini
Under 9 Mini
Under 10 Mod
Under 11 Mod
Under 12 Mod
Under 13 International
Under 14 International
Under 15 International
Under 16 International
Under 17 International
Under 18 International
Under 19 International
Under 20 International
Under 21 International
3rd Grade International
2" Grade International
A Grade International
NSWRL Policies & Procedures Manual © 2020 NSWRL GAME DAY POLICIES

Page 108 /318



NSWRL

4.20 Mercy Rule

All matches in the Under 9s to Under 17s competitions will stop immediately when there is a points
differential of 50 points.

All matches in the Under 18s to Open Age competitions will stop immediately when thereis a points
differential of 60 points.

Officials at official tables will sound the siren at the appropriate time.

The maximum score differential that will be recorded is 50 points for Under 9s to Under 17s, or 60 points for
Under 18s to Open Age competitions. .
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4.21 Mouthguard Policy

A mouthguard is a device worn in the mouth that helps prevent injuries to the teeth, lips, cheeks, tongue and
jaw.

The NSWRL recommends that @ mouthguard be worn while playing Rugby League as there is a potential for
trauma to the mouth. A hit from any object to the mouth can cause immediate and unseen damage to the
gums and the roots of the teeth that may result in extensive dentalinjury. Many dental injuries are painful,
extremely costly to treat and permanent. Furthermore, a blow to the lower jaw (mandible) can cause damage
to the temporal region of the skull, which often results in concussion. Wearing a mouthguard is an excellent
way to prevent such damage from occurring.
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4.22 Needle Stick Injury Management
In the event of a Needle Stick Injury
» Remove contaminated clothing
» Washthe area gently with soap and running water as soon as possible
» Apply an antiseptic and a clean dressing
» Place the needle in arigid plastic container and take it with you to the Doctor

» All participants who sustain a needle stick injury should attend a general practitioner for assessment,
advice and if necessary counselling

» Anincident report should be completed and given to your club
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4.23 Number of Players on the Field

International Grades Minimum nine (9) players
Under 12’s Junior League Minimum eleven (11) players
Ul0’sto Ul1’s Junior League Minimum eight (8) players
U8’s to U9’s Junior League Minimum six (6) players
Ué’s to U7’s Junior League Minimum four (4) players

In the event of any team playing with less than the minimum amount of players (as listed above), it shall be the
duty of the opposing captain or club official to draw the referee’s attention to that fact.

In the event of a team having less than the minimum amount of players, the game shall be terminated
immediately and the match awarded to the opposing team.

The only exception being in International Grades, if the ninth available player for a team is in the Sin Bin the
game can continue as the player will retake the field when his penalty is completed.

Should the referee or Junior League Administrator (or adjudicating sub-committee) become aware of and
satisfied that a team has more than the authorised number of players on the field, any points scored whilst
the additional player(s) were on the field shall be deducted. The referee may order the removal of the
additional player(s) from the field and if that order is not observed immediately shall award the match to the
non-offending team.

Any appeal or protest under this rule will be dismissed if evidence supports the fact that the appellant club’s
captain and/or team support officials were aware of the breach during or immediately after the match and
failed to bring it to the notice of the referee at the time by reporting the matter to the official table.

When arriving at a decision the adjudicating subcommittee or the Junior League Administrator will take into
account the amount of time the additional player(s) were on the field and the impact that it had on the
outcome of game and specifically, address that issue in its adjudication.

Should a team begin a match with less than the prescribed number of players, it may fill the vacant place(s) at
any time during the match, provided the on-field duration rule/time for the mini and mod players is observed.
If a team should begin a match with a full complement of players, substitutes can be introduced to take the
place of other players during the match in accordance with the replacement rules and the referee must be
notified.

If ateam is short of players at the time when the game is due to commence, it will be allowed fifteen minutes

to allow missing players to arrive at the ground and then take the field, however, when the minimum number

of players have signed on, the team shall take the field and commence the game, irrespective if there are still
other players missing. If the team refuses to take the field when the minimum number of players is available,
the game will be forfeited to the opposing team.
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4.24 On-Field Injuries

Playerinjury can only be determined by a qualified First Aid Officer - thatis a Level 1 Sports Trainer or above.

No player with suspected head or neck injuries is permitted to be moved from the field except where further
risk injury may occur and only under the supervision of a suitability qualified persons(s). An Ambulance shall
be called immediately to take charge of the care if the injured player. Any player with suspected broken bones
may be moved from the field under the supervision of a qualified first aid officer.

Any player with a neck injury who is removed by Ambulance may not resume playing until an appropriate
medical clearance is obtained and sighted from medical personnel.

Junior League (U6s to U12s) Injuries

Aninjured player leaving the field must returned to the field within 3 minutes or take no further partin the
game - as determined by a qualified person.

The replacement player used for the injured player (mini) must play a complete period of the game (i.e. 8 or 10
minutes).

The replacement player used for the injured player (mod) in the first half of the game must play the complete
second half of the game (i.e. 20 minutes).

Procedures for games Delayed due or Injury or Other matter
Normal Procedures

» Notime off in the first half - all ages

» Noinjury time inJunior League games (do not stop clock)

» Noinjurytimein International unless indicated in your Competition By-Laws.
Extraordinary Situation Procedures

If the second half of a match is commenced but due to unforeseen circumstances which includes, but is no
limited to, injury or weather conditions, the game shall be declared as ‘played’ and points awarded
accordingly.

Injury Reporting

Allinjuries should be reported to clubs on the appropriate forms.

Reference Documents NSWRL Policy 3.1 - Abandoned Matches Due to Injury, Inclement Weather or Foul
Play
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4.25 Player Equipment

A player must not wear any item that may prove dangerous to other players. If in doubt a player is required to
have any such item approved by the referee prior to the commencement of the match.

A player’s normal gear shall consist of a jersey of distinctive colour and/or pattern (numbered), the
numbering should be clear and legible from a distance, a pair of shorts, socks of distinctive colour and/or
pattern and studded boot or shoes.

Protective equipment may be worn provided it contains nothing of a ridge nature.
Dangerous Equipment

The referee may order a player to remove any item or any part of his equipment which might be considered
dangerous and shall not allow the player to take any further part in the match until the item or equipment is
removed (i.e. piercings)

Such a player must retire from the playing field to remove the offending item if the start or restart of the
match would otherwise be delayed.

The referee or touch judge should check all equipment prior to the commencement of each match.
Apparel

Jerseys must be a type, style and fabric approved by the League.

The use of gloves or mittens is prohibited.

Jerseys may not be beaded or knotted.
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4.26 Pre-Match Heritage or Cultural Performances

Approval to conduct any pre-match ceremonial or cultural performances (e.g. Haka, Celebrity Kick-Off etc.)

must be sought in writing from the Junior League Administrator and approved before such performance shall
be permitted.

The Junior League Administrator may either grant or refuse such approval but, if approved, such
performances must be factored into match day programming.
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4.27 Protective Goggles Policy

The NSWRL sanction the use of protective goggles for use in games and training within Rugby League
providing the goggles have no rigid components which could cause harm to the player.

These goggles would usually be made of soft plastic with an elastic head band to keep them in place.

The NSWRL recommend that head gear are worn by players wearing goggles to reduce the chance of the
head band from the goggles sliding down the player’s neck.

Any player wearing goggles should seek written clarification from their optician that the goggles are suitable
for contact sport. This letter from the optician, together with this NSWRL Policy, will need to be submitted to
the Manager of the District Junior Rugby League in which the participant competes. A copy of the letter and
the policy will also need to be kept with the player’s identification card at all times and may prove useful on
match days to reassure match officials and opponents.

However, despite this policy, the final decision on the suitability of any player equipment is ultimately the
referee’s decision.
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4.28 Referees

It is the firm policy of the NSWRL not to interfere with the result of a match due to a referee error on the field.
Any complaint received about a referee or match official will be forwarded to the Referees Association.

Condition of Ground

Where there is doubt regarding the fitness of a ground where a competition match is to be played,
consultation between the referees, two captains and senior officials from each club should take place with the
final decision resting with the referee.

Referee Terminating a Match

The referee, in consultation with the Ground Manager, has the discretion to terminate a game whenever by
reason of climatic condition, interference of spectators or other causes where the referee deems it
necessary. In all cases in which a game is terminated the referee shall advise the Junior League Administrator
through the Secretary of the Referees Association prior to 5.00pm on the following Monday by submitting a
written report.

Should the Referees Association have prior warning or opinion regarding the alleged condition of a ground,
the matter should be brought to the attention of the Junior League Administrator as a matter of urgency prior
to any action being taken.

Referees Appointments
The Referees Appointments Board shall appoint referees to games.

In the event the Referees Association fails or refuses to appoint referees, the Junior League Administrator
may carry out that function.

Referee Not in Attendance at a Game

In the event of the referee so appointed not attending within fifteen (15) minutes after the time set down to
commence, then any qualified referee may be appointed by the Secretaries or Officials of the opposing clubs.
A written report in this instance is to be forwarded to the Junior League Administrator from the home team
Secretary. The match result shall stand.

If agreement cannot be reached and a referee is not appointed, the game should not be played and the matter
reported to the Junior League Administrator.

Approaching a Referee or Touch Judge

Itis a breach of the NSW Junior League Association Rules for a player, coach, trainer, manager or other
official to ‘approach’ a referee or touch judge before, during or immediately following a game to seek a rule
explanation or for any other reason directly relating to a game.

Breaches of this rule may, upon conviction, result in loss of points, suspension or other penalty and result in
Coaches and / or Trainers having their qualification / certificate suspended or cancelled.

Complaints by Referees

All complaints by referees must be submitted to the Junior League Administrator by 5.00pm on the Monday
following the match.

Any club Official who is qualified to referee and is appointed to games by the Referee’s Association, must
declare a conflict of interest if appointed to games involving teams from that person’s club. The Junior
League Administrator is entitled to request the Referee’s Association to change any such appointments.
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Abandoned Games

In the event of a game being abandoned by the referee, or if for any other reason a game was not completed
because of an on-field incident(s) and/or behaviour by players, the incident will be referred to the Code of
Conduct Panel and an adjudication will be made.

Any club who feels their team has been unfairly dealt with or harshly treated by this adjudication may make
representations to the board however severity of sentence cannot be used as a defence.

Unauthorised Entry - Preventing Games Continuing

The referee shall not allow any person apart from the players and authorised team support officials onto the
playing area without permission (this includes coaches, parents, spectators and others) and should anyone
make an unauthorised entry onto the field they will be in breach of the junior league rules and codes of
conduct.

If a parent, coach or other person during the game became aware of any circumstances deemed contrary to
the welfare and interest of the referee, a player or any authorised person on the field, the matter should be
brought to the attention of the ground manager in a civil and courteous manner. The ground manager will
evaluate the information and if deemed necessary bring the matter to the attention of the referee via the
official touch judge. If there is no official touch judge the ground manager may enter the field of play and
approach the referee.

Any person acting contrary to this clause will be in breach of junior league rules and codes of conduct.
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4.29 Score / Official Table Requirements

The following is required to be provided at the Score / Officials table.

»

»

»

»

»

»

»

»

»

»

»

»

»

»

»

»

»

»

5 chairs, 1 for ground manager, 2 for opposing managers and 2 for sin bin
1 table

Working pens

2 Touch Judge flags (optional)

1 bell or hooter to signal players to field, half time and end of play

3 Time clocks:

« 1 official game time clock

¢ 1recording time off in second half and

« 1sinbin clock this can also can be used as half time clock.

Referees Dismissal report book

Referees Judiciary report book

Incident book

Rules of the Game (NRL Laws of the Game)

Appropriate team sign on / score sheets for each fixture

NRL Code of Conduct

Safe Play Code

Tough Love Guidelines

Players and official’s identification cards / sheets for each participating team
First Aid Kit

NSWRL Ground Managers Folder

Electronic access to NSWRL Policies & Procedures Manual
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4.30 Send Offs

Any player who has been dismissed from the field of play / sent off, shall vacate the playing enclosure and
will remove his playing jersey / resume ordinary attire, and shall be suspended from playing until he appears
before the Judiciary and the matter has been fully dealt with.

The offending player may not re-enter the roped off playing area at any time.

Referees shall obtain the name of any offending player from the team captain or club official who is
responsible for the team. Failure of the captain or club official to supply each player(s) correct name shall be
deemed misconduct, for which the person(s) concerned shall be reported by the referee to the Junior League
Administrator.

When a player has been “sent” from the field by the referee, the referee is obliged to complete a report. The
offender’s team manager should be issued with a duplicate copy of this report. The Referee must also
complete the on-line Match Officials Report.

https://www.cognitoforms.com/NewSouthWalesRugbylLeaque/MatchOfficialsReport

It is the responsibility of the club to know the identity of all players representing their club in all matches,
including trial games.

Players sent from the field during trial matches will have to appear at Judiciary.
Ué6s to U12s Junior League
Ubs to U12s Junior League players may be dismissed from the field of play in one of the following ways:

» Referee dismissed the player instantly for misconduct. This is an automatic minimum one match
suspension (player can be replaced immediately).

» Referee requests captain to replace player for remainder of the game. No further penalty to player
sent off.

» Referee requests captain to replace player for remainder of the third or half. No further penalty to
player sent off.

» Any misconduct in U6s to U12s Junior Rugby League should be officially reported in the same way as
misconduct in an international grade game is reported
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4.31 Singing Offensive Team Songs

If ateam sings a song with indecent or suggestive language, every player in the team who has signed the sign
on sheet for that game will be held responsible and any action taken will involve all of those players, unless
there are extenuating or acceptable evidence which clearly indicates a certain player(s) was not involved.

Upon receipt by the Junior League of a compliant, the Secretary of the club concerned (the club complained
against) will be contacted and advised accordingly.

A fullinvestigation into the complaint will take place and the matter will be referred to the Conduct Review
Panel.

Any person who fails to provide information upon request may be suspended.

Any person who makes a complaint that is found to be groundless or frivolous may be called before the
Conduct Review Panel on a charge of misconduct.
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4.32 Teams Not Ready at Kick-Off

Any team not prepared to commence a match within 15 minutes of the time directed shall be deemed to have
forfeited, unless satisfactory reasons for the delay are given to the Junior League Administrator.

NSWRL Policies & Procedures Manual © 2020 NSWRL GAME DAY POLICIES
Page 122/318



NSWRL
S

4.33 Unauthorised Person Inside the Spectator Fence (Playing Area)

Itis a breach of the Rules for any spectator or unauthorised person to be inside the spectator fence, rope or
barrier at any Junior League ground without the approval of the Ground Manager.

If the Ground Manager refuses to support a person being inside the spectator fence, rope or barrier, the
person concerned should leave the area immediately.

Only the following persons are authorised to be inside the spectator fence, rope or barrier at any Junior
League playing field:

» Players who are actively involved in the current fixture
» The Coach, Trainers and Manager of each team
» Approved medical support personnel

»  Club Officials or representatives authorised to perform crowd and ground control (i.e. Ground
Manager/s)

» Referees, approved touch judges and Referee Appointment Board representatives

» Authorised persons who have been given authority by the Ground Manager or have legitimate
reasons to be there (i.e. unofficial touch judge)

Persons refused entry may complain to the Junior League Administrator.

The home club Ground Manager should be aware of the identity of authorised persons allowed inside the
spectator fence, rope or barrier and advise same upon request to the Junior League Crowd and Grounds
personnel or the Junior League Administrator.

Before each game commences, each Team Manage shall check to ensure the procedures in relation to
identification cards for all players, Coaches, Trainers, Managers, unofficial touch judges etc., are being
observed and the names of unofficial touch judges, coaches, trainers, manager of each team have also been
properly recorded on the sign on sheet.

Any exceptions should be reported to the Junior League by way of an Incident Report.
It shall be a breach of rules if a Team Manager does not carry out such inspection.

The club Ground Manager should carry out random inspections throughout matches to ensure Team
Managers are carrying out this function.
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5.1 District Local Rules

Any District which for special circumstances wishes to vary Rules, Policies or Laws of the game, must prior to
the introduction of any variations, seek approval from the NSW JLA and the NSWRL.

When approval for variation of rules is granted, the NSW JLA will notify each District Junior Rugby League and
associated Referees Associations.
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5.2 National Safe Play Code

NATIONAL
SAFE PLAY
CODE

QLD

RUGEY LLAGUL
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The Safeplay Code was deve(?ped to emphasise safety and good conduct within the game of Rugby League by
creating the best possible on-field environment and actively encouraging the core values of Rugby League, and
a healthy respect for all participants. It applies to all players up to and including the Under 15 years age group.
(“Law Book™ references - Rugby League Laws of the Game, International Level).

1. TACKLE ZONE

The Code: TACKLES ABOVE THE ARMPITS ARE NOT PERMITTED.

Application:  (3) Itis an infringement if, whilst attempting to effect a tackle on a ball-carrier, a defender
makes contact above the armpits intentionally, recklessly or carelessly.

[6) Adefender,in front of aball-carrier whois diving or falling, is permitted to come in contact
with the ball-carrier’s shoulder provided the defender’s arm({s) extends down the shoulder
and trunk, i.e. underneath the ball-carrier.

Reference: Law Book: - Section 15, Law 1 (b), Page 38.

2. DANGEROUS TACKLES

The Code: (2.1) THE TACKLER'S LEGS CANNOT BE USED TO TRIP IN A THROW.

Application:  The use of the legs in a tackle is not permissible. Using the legs (even if the defender
has a hand/hands on the ball-carrier) to trip or throw the ball-carrier constitutes an
infringement.

Reference: Law Book - Section 15, to Law 1 (a) and (), Page 38.

The Code: (2.2) ADOPTING A CROTCH HOLD IS MISCONDUCT.

Applicatior: Adopting a crotch holdi.e. by placing either ahand or armin the crotch region, is an infringement.

Reference: Law Book - Section 15, Law 1 (i), Page 38.

The Code: (2.3) THE BALL-CARRIER CANNOT BE LIFTED.

Application:  No defender(s), during the course of a tackle, are permitted to lift the ball-carrier (this is
not to be confused with a tackle that, in the same motion, “knocks" a player off their feet).
If a lift occurs, the Referee must penalise the offending player{s). If a defender(s) lift one
foot/leg of the ball-carrier the Referee must immediately call “held” to prevent the tackle
from continuing. If the tackle continues, or the ball-carrier is placed in a dangerous position,
the Referee must penalise the offending player.

Reference: Law Book - Section 15, Law 1 (d), and Notes to Law 1(d), Page 38.

The Code: (2.4) ANKLE TAPS ARE NOT PERMITTED.

Application: It is an infringement to ankle tap the ball-carrier. This is not to be confused with a defender
who makes a genuine attempt to wrap his arms around the legs of the player.

Reference: Law Book - Section 15, Law 1 (d) and Notes 1 (d), Page 38.

The Code: (2.5) A DEFENDER CANNOT “SHOULDER CHARGE" A BALL-CARRIER TO AFFECT A TACKLE.

Application: ~ Shoulder Charge - is where a defender, without attempting to tackle, grab or hold the ball-
carrier (or any opposing player) using the arms or hands, makes direct physical contact with

the shoulder or the upper arm.

Reference: Law Book - Section 15, 1{k) Page 38.
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The Code: (2.6) IT IS AN OFFENCE TO SLING OR SWING THE BALL-CARRIER.

Application: A defender who uses any part of the ball-carrier’s body, clothing, or equipment to sling or
swing the player in a tackle, commits an infringement.

Reference: Law Book - Section 11, Notes 1 (a). Page 23.

3. AGGRESSIVE PALM
The Code: THE BALL-CARRIER CANNOT “THRUST" OUT AN ARM TO CONTACT THE DEFENDER ON THE
HEAD OR NECK.

Application: It is an infringement for the ball-carrier to thrust out an arm or use an outstretched stiff arm
so as to make contact to the defending player's head or neck. Regardless of point of contact,
the palm must not be high, dangerous, or unnecessary.

Reference: Law Book - Section 15, Law 1 (a), Page 38.

4. PUSHING

The Code: A PLAYER CANNOT “PUSH" AN OPPONENT.

Application: A player who pushes an opponent is guilty of an infringement.

Reference: Law Book - Section 15, Law 1 (i), Page 38.

5. DANGEROUS FLOP

The Code: A PLAYER CANNOT DROP, DIVE OR FALL ON A PRONE PLAYER.

Applicatior: A player cannot make dangerous, aggressive or unnecessary contact on a player in 2 prone
position on the ground (a simple hand-on can complete the tackle).

Reference:  Law Book- Section 11, Law 1 (d), Page 23.
6. SURRENDER (IN THE TACKLE)
The Code: THE BALL-CARRIER MAY SURRENDER IN THE TACKLE.

Application: The Referee (not the player) is to call “held" if the ball-carrier surrenders prior to, or in, the
tackle, or is held or subdued so their progress is halted.

Reference: Law Book - Section L |, Law 2 (c), Page 23, Note 2 {c), Page 24.
7.VERBAL ABUSE / FOUL LANGUAGE
The Code: IT IS AN INFRINGEMENT TO USE THREATENING OR OFFENSIVE LANGUAGE.

Application: ~ Verbal abuse, obscene lan?uage and sledging, including comments or words that threaten or
denigrate an opponent, Referee or supporter, is an infringement.

Reference: Law Book - Section 15, Law 1 (i), Page 38.

8. SCRUMS

The Code: PUSHING OR PULLING IN, OR ROTATING A SCRUM, IS NOT PERMITTED.

Applicatior: All scrums are to be de-powered. A team that deliberat:? pushes or pulls in, or rotates a scrum,
is guilty of an infringement. Once the ball has been fed into the scrum, only the hookers may
strike for the ball, and the second rowers may rake the ball out of the scrum with their foot.

Reference: Law Book - Section 12, Law 4, Page 30.

It should be noted that a penalty under the Safeplay Code should be clearly communicated to the offending

player. Where possible, this should be kept brief, and it does not necessarily have to be a stoppage in play
or a formal meeting.
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It is mandatory that a penalty is awarded following any breach/infringement of the Safeplay Code. In addition
to a penalty for a breach, Referees at their discretion may:

= SIN BIN THE OFFENDING PLAYER (INTERNATIONAL GAME 13 - 15 YEARS ONLY)

»  DISMISS THE OFFENDING PLAYER FROM THE FIELD OF PLAY {INTERNATIONAL GAME 13 - 15 YEARS ONLY)
Refer Rugby League Laws of the Game, Section 13, 1 (a) and Section 15- Player's Misconduct

= REPLACEMENT IN 6 - 12 YEAR GAME MODELS
Refer & - 12 Year Junior Rugby League Laws Page 14 Law 3 (b), Page 19 Law 17, and Page 30 Law 17

ADVANTAGE PLAY & THE SAFEPLAY CODE
A penalty kick must follow any infringement.

1. IF NO ADVANTAGE OCCURS, the penalty is to be awarded immediately at the mark where the infringement
occurred.

2. IF AN ADVANTAGE OCCURS, the penalty is to be awarded either at the breakdown in play immediately after
the misconduct occurred, or where the act of misconduct occurred, whichever is to the greater advantage
to the non-offending team.

3. WHEN A TRY HAS BEEN SCORED in the same play in which the act of misconduct occurred, the penalty kick,
additional to the conversion, will be awarded in front of the goal posts. A kick at goal must be taken from
the penalty kick (place or drop) and play re-started from the centre of the half-way line irrespective of the
outcome of the kick. (refer to Page 27 of the 6 - 12 Year Junior Rugby League Laws for application in games
where conversion attempts do not exist).

[ The original Safeplay Code was written by Graham Chaffey - NSWRL - and trialled by the NSWCRL in 1995,
NRL Education, Training and Research Team November 2016

National Rugby League
ABN: 23 082 082 962

Rugby League Central -.
Driver Avenue, Moore Park NSW 2021 Australian Government
T: 02 9359 8500 Australian Sports Commission
waww.nrl.com
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5.3 NRL Code of Conduct

———_m\’—__——

NATIONAL
CODE OF CONDUCT
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INTRODUCTION

The Rugby League Code of Conduct provides a set of principles and actions that all participants
can follow, to assist in creating a safe and positive environment for all.

Whether you are a player, parent, coach, match official, spectator, or official, you have the ability
lo set the standards of behaviour that will assist in creating better people and communities
through Rugby League and allow our great game to grow. By adopting this and ensuring your
actions reflect the code, you will ensure Rugby Leaque will continue to be a positive experience
for all participants.

All participants are required to abide by the Code of Conduct By doing so, we will ensure that
everyone has a wonderful experience with our great game.

Peter Beattie
Chairman Australian Rugby Leaque Commission
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GENERAL PRINCIPLES

Participants in the game of Rugby Leaque include:

All Players, Coaches, Sports Trainers (including League Safe Officers), Match Officials,
Club Officials, Volunteers, Parents/Carers and Spectators.

Participants are encouraged and expected to:

Show positive acts of sportsmanship, discouraging all instances of foul or illegal play, or
acts of violence, both on and off the field.

Demonstrate the greatest levels of respect, protecting the rights, dignity and worth of every
person regardless of their gender, ability / disability, sexual orientation, cultural background
or religion.

Lead by positive example, and condemn the use of recreational and performance enhancing
drugs and doping practices; their use endangers the health of players and is contrary to the
concept of fair play.

Celebrate the “good news” stories, and understand that cyber-bullying, which includes
negative or demeaning comments, status posts, personal messages or emails, is deemed as
a serious form of harassment.

Accept that the integrity of the sport is of paramount importance, therefore, no coach,
player, Club official or match official is allowed to participate, or be directly or indirectly
involved in any way, in gambling in relation to the matches/competitions in which they are
involved or directly linked.

By adhering to the National Code of Conduct at every
Rugby League activity, you embrace the game’s beliefs

We are INCLUSIVE
We are POSITIVE
We are UNITED
We are DISCIPLINED
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CODE OF CONDUCT - PLAYER

Be a good sport. Respect all good play whether from your team or the opposition and shake
hands with, and thank, the opposition players and officials after the game - win, lose or draw.

Participate for your own enjoyment and benefit.
Always respect the Referee’s decision
Never become involved in acts of foul play.

Honour both the spirit and letter of the competition rules and live up to the highest ideals of
ethics and sportsmanship; avoid gamesmanship, and respect the traditions of the game.
Never engage in disrespectful conduct of any sort including profanity, sledging, obscene
gestures, offensive remarks, trash-talking, taunting or other actions that are demeaning to
other players, officials or supporters.

Care for and respect the facilities and equipment made available to you during training and
competition.

Safequard your health; don't use any illegal or unhealthy substances.

Recognise that many Officials, Coaches and Referees are Volunteers who give up their time to
provide their services. Treat them with the utmost respect

Do not bet or otherwise financially speculate, directly or indirectly, on the outcome or any
other aspect of a Rugby League match or competition in which you are involved.
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ENDORSEMENTS

Players at every level of our great game
have a responsibility to always play within
the Laws, and to compete with respect and
sportsmanship.

Rugby League is a fantastic game, made even
better when players, officials and fans all
work together to make a positive, safe and
respectful playing environment.

I fully endorse the player's section of the
National Code of Conduct.

Best wishes,

Melbourne Storm, Queensiand Maroons and
Australian Kangaroos Captain
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Rugby Leaque is a fantastic game
and should always be played in the
right spirit, so that it remains enjoyable
for all participants.

We all have an important part to play in
ensuring that the traditions, history and
beliefs of the game are respected every time
we play.

[ am proud to endorse the National Code

of Conduct as it provides the guiding
principles for the best possible Rugby League
environment.

Best wishes,

Harvey Norman lillaroos Player
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CODE OF CONDUCT - COACH

Actively discourage foul play and/or unsportsmanlike behaviour by players.

Seek to maximise the participation and enjoyment of all players regardless of ability; avoid
the tendency to over-use atalented player; treat all players as equals, reqardless of their
talent.

Show concern and caution towards all sick and injured players. Follow the advice of a
physician and/or sports trainer to the letter when determining when an injured player is

ready to recommence training or playing.

Teach players that an honest effort and competing to the best of their ability is as important
as victory.

Maintain appropriate, professional relationships with players at all times.

Maintain a thorough knowledge of the Laws of the Game and keep abreast of current
coaching methods; maintain or improve your current accreditation level.

Always consider the health, safety and welfare of the players.

Teach young players to realise that there is a big gap between their play and the professional
game; do not coach them as if they are professionals.

Ensure that your coaching reflects the level of the competition being played; donot be a
“win-at-all-cost” coach.

As coach, conduct yourself at all times in a manner, and in all situations, that shows
leadership, respect for the game of Rugby League and respect for all those that are involved
in the game - the players, officials, the fans, the parents, the referees and the media.

Remember that junior players participate for pleasure and mateship.

Your coaching should create a positive environment that is

fun, safe, and inclusive
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ENDORSEMENT

Coaching at any level of the game is a huge responsibility, but also an immensely
rewarding one!

It can be challenging and time-consuming, but the pleasure that comes from contributing
to players’ skill and social development far outweigh any barriers.

It is important that, as coaches, we actively demonstrate the key beliefs of our game - courage,
inclusiveness, excellence and teamwork.

By being a positive leader, you have the capacity to shape lives, to mould young minds, and to
provide opportunity for success and enjoyment - both on and off the footy field.

Win or lose, our jobs as coaches is to always promote sportsmanship, respect, fun, and to lead by
example.

Enjoy your coaching experience!

Bes! wishes!

Australian Kangaroos Coach
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CODE OF CONDUCT - MATCH OFFICIALS

Place the safely and welfare of the players above all else; be alert to minimise dangerous
physical play, fair or foul, especially in junior matches.

Accept responsibility for all actions taken.

Avoid any form of verbal contact with coaches, team officials, parents and spectators during
p[a')'.

Be impartial! Also, be consistent, objective and courteous.

Avoid any situation which may lead to a conflict of interest, both on and off the field.
Maintain an appropriate level of fitness for the standard of game at which you are officiating.
Condemn all and every instance of unsportsmanlike, foul or unfair play.

Set a good example by the way you dress, speak and act towards players, coaches, officials,
parents and spectators.

Show concern and caution towards sick and injured players.

Officiate to the age and/or experience of the players.

Referees are the key to the successful application of
the Safeplay Code

(up to and including 15 years) in Junior Rugby League
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ENDORSEMENTS

Match Officials play an integral role in our
great game. Just as we look to support our
young players through their Rugby League
journey. we need to be as supportive of our
Referees.

Learning the Laws of the Game and how to
implement them in a practical manner whilst
communicating with, and managing players is
no easy task!

It takes a lot of courage to be a Referee, so
please respect their role, just as they will
respect the role that players, coaches and
officials play.

Remember - Without Referees, we don't
have a game!

K &odoon
S

Referee

Like players and coaches, Match
Officials play a vital role in the
establishment of a safe, friendly and
conflict-free environment on the field.
Your actions must be beyond reproach,
maintaining the integrity of the Laws, the
game, and yourself.

By demonstrating a positive attitude and
promoting good sporting behaviour, referees
are an integral part of every match played
across the country.

All match officials have a responsibility to
apply their thorough knowledge of the Laws
consistently, and to communicate with players
in a fair and measured manner.

W#-‘;;—%’:j

NRL, State of Origin and Test Match Referee
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CODE OF CONDUCT - TEAM & CLUB OFFICIALS

Uphold the integrity of the game of Rugby League at all times.

Always act in a sportsmanlike manner, respacting opposition players, team and club officials
and spectators,

Make decisions in the best interests of the game of Rugby League.
Place the safety and welfare of players as the top prierity

Aecept responsibility for all decisions made.

CODE OF CONDUCT - PARENT/SPECTATOR

Condemn all vielent or illegal acts, whether they are by players, coaches, officials, parents or
spectators.

Respect the Referee's decisions - don’t complain or argue about decisions during or after a
game.

Behave! Unsportsmanlike language, harassment or aggressive behaviour will nat be
tolerated.

Encourage players ta play by the rules and to respect opposition players and officials.
Mewver ridicula or seorn a player for making a mistake - respect their efforts.

Understand that sport is part of a total life experience, and the benefits of invelvemant go far
beyand the final score of a game.

Participate in positive cheering that encourages the players in the team you are supporting
do not engage in any cheering that taunts or intimidates opponents, their fans or officials.

Remember that all participants are invelved in the game of Rugby League for their awn
enjoyment, not yours!

&1 all times, follow the directions of the Ground Manager andfor other duty officials.

Mewver arrive at a Junior League game under the influence of aleahol, never bring aleohal to
a Junior League game and only drink alcohal, if it is available, in a responsible manner in the
designated licensed area.

NSWRL Policies & Procedures Manual © 2020 NSWRL RULES OF THE GAME
Page 139/ 318



NSWRL
JUNIOR RUGBY LEAGUE
POLICIES & PROCEDURES MANUAL

CODE OF CONDUCT - SUMMARY OF OFFENCES

Clubs are responsible for the conduct of their players, parents/carers of
players, enaches, officials and spectators.

Mo persanis) attending a mateh, function, or Club related event ar activity shall:
LY Use offensive or obscene lanquage to any participant.

B. Enter the Field of Play or the Playing Area during the course of a match without the prior
approval of the Ground Manager appointed by the home Club and/or League.

C. Excessively dispute the decision of a Referee or Touch ludge either during or after a match,

D Assault, or act with aggression, to any person/s.

E. Behave in a way contrary to the Code of Conduct and/or the spirit of the game.

F. Behave in a way which disturbs the enjoyment of a match, function, activity or event by
any personss, or brings discredit to any Club, League or the game.

G Act in such a way as to exhibit racial intolerance, by language or other conduct, to any
person/s,

H. Refuse to accepl the reasonable direction of the Ground Manager, afficial of the team/

Club which that parson is supparting, or official of the home Club and/or League.

I. Mo personfs may make comment or take actions that bring discredit to any person, Club
or league through any social media outlet.

Clubs are responsible for the conduct of their players, parents/carers of players, coaches,
officials and Club supporters,

Breaches of the Rugby League Code of Conduct may result in penalties, including but not
limited to:

Suspension of a match andfor

Termination of a match (including potential forfeiture of competition points) and/or
honetary fines and/or

Suspension of a participant on a temporary or permanent basis and/or

Suspension of a Club, League or Association an a temparary or permanent basis.

These penalties are in addition te any penalty which may be imposed by the relavant gaverning
League bodias.
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5.4 Tough Love in League Policy - Curbing Violence in our Game

The Tough Love in League (TLIL) Policy applies to all age groups from Under 13s to Open Age (Junior League)
competitions. A zero- tolerance approach to abuse and violence will be implemented across all NSWRL Junior
League Competitions.

On Field Striking / Punching

1. Any player who throws a punch or “strikes” another during a match will be automatically sent from
the field. If that player is subsequently found guilty at a Judiciary hearing, (in the absence of
mitigating circumstances), the MINIMUM penalty will be a one- week suspension.

1.1 The Player(s) deemed to be the Aggressor in throwing a punch / punches will have their
Judiciary charge graded as (at minimum) Medium (400 points).

1.2 Any player found gquilty of breaching rule 1 for the second time in a season will incur an
automatic MINIMUM 12-month suspension from the game.

Team Replacement Players

Over the past few seasons there has been an alarming increase in the number of team replacement players
who illegally take to the field (leaving the team bench etc), when a melee begins, or when a perceived unfair
decision or occurrence has taken place. As a deterrent to this type of behaviour, a zero- tolerance approach
will be taken. The following penalties will apply for both the player(s) and team(s) concerned:

2. Participants who enter the field of play illegally will automatically be sent from the field.

2.1 Players found guilty of infringing Rule 2 will be suspended for a minimum of six weeks.

2.2 The offending player’s team will be penalised three competition points for each player
that breaches Rule 2. For example, if three players are found quilty of entering the field of
play illegally, their team will be penalised six competition points.

Spectator Field Intrusion

3. Any spectator who enters the playing area or field of play with intent, or without the permission of the
Ground Manager, will automatically be banned from attending Junior League matches for a minimum
period of 12 months. Should a spectator contravene any such penalty, the League reserves the right
to suspend any siblings of the parent or family involved from playing in NSWRL- related competitions.
A bond / fine may be attributed to the spectator to allow them to resume attending matches after the
expiry of the suspension imposed.

3.1 Failure to Identify - Should a Club fail to identify a person(s) who has breached Rule 3, the
League reserves the right to suspend the team the spectator was supporting, until such time
as the person is identified.

3.2 Teams and Clubs will be liable for the behaviour of their spectators. If a breach of Rule 3 has
been identified, the team concerned will be penalised three competition points, and the
match concerned will be deemed as a forfeit to the opposition team.

Abandoned Games

4. Inthe event of a match being abandoned due to foul play the match will be deemed as completed. The
team that instigated the foul play will be deemed to have forfeited the match. In the event that both
teams are equally responsible for the match being abandoned, neither team will be eligible to be
awarded any points for participating in the match. The match will not be replayed. Both teams will be
required to attend a Code of Conduct Hearing.

Referee / Match Official Abuse

5. Any player /team official / spectator found quilty of touching a referee or official in an aggressive or
inappropriate manner will be disqualified from the game for a minimum period of 12 months.
Further, the team in which the person concerned is playing for, supporting or assisting will have
three competition points deducted from their competition points score.
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6. Any player who is dismissed from the field and is subsequently charged under 15.1F (offensive
language directed towards a match official) with a grading of serious (referred directly to the
Judiciary) and is found guilty of the charge, willincur @ minimum penalty of a 12-match suspension.
Further, the team in which he / she represented will have three competition points deducted from
their competition points score.

7. Anyteam official / spectator who is charged with a High-Grade Code of Conduct Breach, and
subsequently found guilty of abusing a referee will be disqualified from the game for a minimum
period of a 12 months. Further, the team in which the person concerned is supporting or assisting
will have three competition points deducted from their competition points score.

Finals Series Matches

8. Anybreach of Rules 2.2, 3.2, 5, 6 or 7 that are identified and proven in finals series matches will
resultin the offenders team being disqualified from the Competition.

Suspended Persons

9. Junior League Clubs are responsible for ensuring any suspended person who is associated with their
club, does not act in any capacity which is contrary to the terms of such a suspension. Terms of
suspensions are issued with all Judiciary and Conduct Notices of Outcome. Should a suspended
person be found to be acting contrary to the terms of their suspension, the Club concerned will be
deemed liable. The Club will be fined $1000.00. Further, if the person concerned is associated in any
capacity with a particular team within the Club, that team will be ineligible to play in any Finals Series
Matches.

10. The NSWRL reserves the right to de-register any siblings of a suspended person, should that person
to be found to be acting contrary to the terms of such suspension.

Suspended Players

11. Participants are responsible for ensuring they do not take to the field of play whilst they are serving a
suspension. Should a suspended player take to the field of play whilst they are suspended, the player
concerned will incur a further 12-month suspension which will be added to the end of the original
suspension expiry date.

Team and Club Judiciary and Conduct Demerit Point System

12. As part of the revamped NSWRL Tough Love in League Policy, a demerit point system has been
designed to allow Leagues and Clubs to identify problem Teams within their structures. This system
will be enforced across NSWRL Conference Competitions in 2018 with a view for refinement and
expansion into the future. It is hoped through Club awareness and education, standards of respect,
discipline and behaviour are raised throughout the game.

Demerit Points

13. Demerit Points will be calculated based on Judiciary, Code of Conduct and Competition Rule breaches.
Only offences where a charge has been proven will attract demerit points.

1. The table below outlines how demerit points are calculated:
Proven Breach Applicable Demerit Points
Low Judiciary Charge 1 POINT
Medium Judiciary Charge 2 POINTS
High Judiciary Charge 3 POINTS
Serious Judiciary Charge 4 POINTS
Code of Conduct Warning 1 POINT
Code of Conduct Low Charge 2 POINTS
Code of Conduct Medium Charge 3 POINTS
Code of Conduct High Charge 4 POINTS
Competition Rule Breach 1 POINT
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Team Penalties Index

14. Once a team accrues either a number of proven offences, or the specified number of demerit points,
then the following penalties may apply:

Level Offences or Points Penalty
1 3 Proven Offences or 8 | AWarning letter will be sent to the Club and Team
Demerit Points concerned. The team and club will need to provide

details of how the issue is being addressed.

2 5 Proven Offences or 12 | The Team concerned will be docked three competition
Demerit Points points. Clubs will be required to video every game this
team participates in thereafter. Failure to comply will
result in disqualification from the competition.

3 7 Proven Offences or 16 | The Team concerned will be docked six competition
Demerit Points points. Club will need to show cause as to why the team
concerned should stay in the competition.

Club Penalties

15. As anintroductory measure, the NSWRL will monitor the amount of indiscretions committed within a
single club structure. We will apply the demerit points system across a whole Club, and use a scaling
formula to track the performance of Clubs over an entire season, keeping in mind the number of
teams within a particular Club.

16. Where a Club is identified with a large number demerit points across a number of teams, the League
will seek to meet with the executive of that Club, with the aim of introducing strategies and education
programs to raise standards of behaviour.

17. We plan to introduce a Club Penalty Index similar to the Team Penalties Index in 2019 that will take
into account all breaches across all teams within a Club.

Team Penalties

18. It a team breaches the Code of Conduct or Tough Love in League Policy a sanction available to the
review panel will be to mandate a Club Executive(s) to attend all future games (home & away), all
future games must be video recorded by team officials, any future breach(s) and the team will be
disqualified from the competition.
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6.1 Code of Conduct Discipline Procedures
1. Code of Conduct Discipline Procedure

1.1  Allplayers, coaches, trainers, managers, match officials, parents and spectators are required at
all times to observe and respect the NRL Code of Conduct and behave in a decent and
professional manner and not engage in any conduct that is considered detrimental to the
welfare, image or best interests of the game of Rugby League or the policies of the Junior League
Association.

1.2 Any player, official, club or other person who directly or indirectly takes any action, or aids or
abets another person/s to take any action, or who encourages any other player, official, club or
other person(s) to engage in any activity that is considered by the Board to be against the
welfare, interests or policies of the Junior League rules will be in breach of the NRL Code of
Conduct and the Junior League Association rules.

2. Notification to Attend Hearing

2.1 Anyplayer, club official or other person that is required to attend a hearing of the Code of
Conduct Tribunal (the Tribunal) will be advised by way of an email sent to their club Secretary. It
will then be the responsibility of that club Secretary to inform the person concerned of the
Tribunal hearing date and time. Failure of the club to advise the person concerned to attend is
not a defence against non-attendance.

2.2 Persons appearing before the Tribunal must familiarise themselves with the Code of Conduct
Discipline Procedures set out in this manual.

3. Refusal to Attend Hearing / Giving False Information

3.1 Anyplayer, official, supporter, parent, volunteer or other person associated with the Junior
League or any affiliated club, who has been requested to attend a Code of Conduct Tribunal
Hearing and either refuses to attend, or fails without reasonable cause to attend and give
evidence after having been requested to do so shall be in breach of the Junior League
Association Rules.

3.2 Anyperson who attends any enquiry and gives evidence or information to the Code of Conduct
Tribunal which is, in the opinion of the Tribunal or the Junior League Administrator/Secretary,
false or misleading shall be in breach of the Junior League Association Rules.

4. Non-Attendance at Hearings

4.1  Any player, official, supporter, parent, volunteer or other person associated with the Junior
League or any affiliated Club, who has been requested to attend a Tribunal hearing and is unable
to be present at the time appointed for the hearing must submit a declaration setting out the
reason for his / her non-attendance and include either:

a) The person’s consent to stand down from representing his / her Clubin a playing and / or
official capacity until such time as he / she is able to appear before the Tribunal; or

b) The person’s consent to the Tribunal investigating the report in his / her absence and the
person’s undertaking to abide by the finding of, and any penalty imposed by the Tribunal
in his / her absence. Any written material sent to the person or Club, or received from the
person or Club which addresses the incident in question shall be tabled and the Hearing
duly conducted.
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4.2  Areported person who is not present at the time appointed for the hearing and who fails to
submit a declaration as required by rule 6.1 shall be in contempt of the Tribunal, which shall then
be empowered to investigate the report in the absence of the reported person and to deal as it
deems fit with the contempt and the report if found proved.

4.3 Areferee or reporting person who fails to appear at a hearing without notice or reasonable
excuse may be in contempt of the Tribunal, but the report shall not for that reason only be
dismissed.

5. Onus of Proof

5.1 Ineveryhearing, the Tribunal bears the onus of proof on the balance of probabilities on whether
a reportable offence or other charge has been sustained.

6. Public Comments

6.1  Anplayer, coach, trainer, team manager or official of the Junior League or Junior League club
shall not comment publicly on any matter which is, or is likely to be, the subject of an official
inquiry by the Junior League or a committee of the Junior League.

6.2  Aplayer, coach, trainer, team manager or official of the Junior League or Junior League Club
shall not make any unfair, unreasonable or excessive public criticism of, or comment on a
decision of the Tribunal or any Tribunal member or any matter touching or concerning the
Tribunal, or a determination made by it.

6.3 TheJunior League Board or Competition Committee shall determine in their absolute discretion
whether any public criticism or comments is unfair, unreasonable or excessive.

6.4  Where a person contravenes this rule, the person and their Club may be liable to a breach of the
Code of Conduct.

7. Published Comments

7.1 Anplayer, coach, trainer, team manager or official of the Junior League or Junior League club
shall not publish, or cause to be published, any comments or material that is considered by the
Junior League Administrator / Secretary to be detrimental to the policy, or prejudicial to the
interests, welfare, or image of the Junior League or the game of Rugby League.

8. Police to be Advised

8.1  Every personwho has been assaulted or seriously threatened is encouraged to report the matter
to police within 24 hours of any incident and should support any investigation that follows.

9. Rough and Foul Play

9.1 Thereferee or any official of the Junior League shall report any instances of rough or foul play,
or any instances of misconduct occurring prior to, during or after a match.

10. Breach of Rules
10.1  Itwill be a direct breach of these rules for any person, team or club to:

a) Engage in any dishonest, corrupt, fraudulent, improper, unprofessional or dishonourable
behaviour
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b) Offer money or any other advantage to any official to neglect his/her responsibilities
and/or duties

c) Obstruct, intimidate, hinder or in any way interfere, prevent or try to prevent any official in
respect to his/her duties

d) Fail to obey, carry out, respect and conform to any reasonable direction, order or
requirements made by any official in the normal exercise of that person’s duties

10.2 If any person, team or club objects or wants to complain about any direction, request, order or
requirements made to them, they should immediately direct their concerns to the Junior League
Administrator / Secretary.

11. Behaviour at Hearings

11.1  Itwill be a breach of these rules for anyone appearing before any Junior League Committee or
the Junior League Administrator / Secretary, to ridicule, insult, belittle or otherwise make any
unreasonable or unnecessary critical comments about the Committee or the proceedings that
are underway or completed.

11.2  The definition of the words ridicule, insult, belittle or critical will be given their ordinary meaning.
12. Identification of Offenders

12.1  Itwillbe a breach of these rules for any coach, trainer, team manager or other club official(s) to
refuse to identify or fail to advise the name of, any player or team official to the Ground
Manager, referee, touch judge or any other authorised person.

NSWRL Policies & Procedures Manual © 2020 NSWRL CODE OF CONDUCT
Page 147 /318



NSWRL
S

6.2 Code of Conduct Procedure

JUNIO

LEAGUE ASSOCIATION

2

Conduct Review - Code of Procedure

NRL National Code of Conduct

All competition matches, and Rugby League activities sanctioned and/or run under the NSW Junior League
Association (NSW JLA) are subject to the conditions as laid out in the official National Rugby League (NRL)
“National Code of Conduct” See Section 5.3 of this manual.

Important - every person who attends a Rugby League match does so with the permission and license of the
home club and/or League. Breaches of this Code of Conduct may result in penalties up to and including a fine,
loss of team match points and/or suspension of the perpetrator and/or child. Clubs are responsible for the
conduct of their players, parents/careers, coaches, officials and spectators.

1. Objectives

1.1  Provide fair and just procedures, conducted expeditiously and in compliance with natural justice
to hear and determine charges and for imposing penalties.

1.2 Proceedings are in good faith and on applicable merits in each case and promote uniformity and
consistency of approach in sentencing.

1.3 Provide a safe system of procedures for the protection of all persons appearing at hearings.

1.4  Recognise and enforce disqualifications, suspensions, and penalties imposed on persons in all
competitions and activities.

2. Amendments to Policy Statements

2.1  The provisions of this code may be amended by the NSW JLA from time to time and policy
statements regarding operations and provisions of this code issued in such manner as the NSW
JLA sees fit.

3. Chairperson and Conduct Review Committee

3.1 Assoon as practicable after the Annual Competition Review meeting each year, the Committee of
the competition and/or board of the Junior League will appoint a Conduct Review Committee and
appoint one of the members as Chairperson.

4. Functions of Conduct Review

4.1  The functions of the Conduct Review Committee are to hear and determine such charges for an
offence and such investigations as are referred to it for decision and in the discharge of its
functions shall at all times act independently, impartially, fairly and openly, except where to do
so would be unfair to the person appearing.
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5. Conduct Review By-Laws

5.1 Conduct Review By-Laws that are appended to this Code is a guide only for the Conduct Review
Committee with the Chairperson when necessary having the discretion to interpret such
guidelines as he/she thinks fit.

6. Administration

6.1 Thelncident Review Coordinator (to be appointed by the Junior League Board and/or Competition
Committee) will be responsible for the administration of the Conduct Review Code of Procedure
and the following duties:

6.11

6.1.2

6.13

6.1.4

6.1.5

6.1.6

Review all acts of misconduct and other incidents and breaches of the NRL National Code
of Conduct.

Investigate, examine and consider any conduct by a player, official or other person(s) that
may constitute an offence.

Recommend and/or take action where considered appropriate.

Report exceptions, concerns and matters in interest to the Competition Committee and/or
Junior League Board.

Generally, proceed in accordance with the requirements of this rule.

Grading of any charges.

7. Guidelines for the Incidents Review Coordinator

7.1 TheIncident Review Coordinator will review all incidents of misconduct involving and
surrounding players, officials and other persons and where necessary shall ascribe adjudication
(which could include penalty issued via an Adjudicated Breach Notice) for each one having
regard to the following:

Whether there is substantial and reliable evidence to justify a charge.
The extent to which the person is to blame for the incident is considered.
The seriousness or conversely the triviality of the persons conduct.
Whether any other person was injured in the incident.

Whether the offending person was provoked.

The previous conduct of the offending person.

Any mitigating or aggravating circumstances.

General Offences

7.2 Forthe purpose of this Code, an offence is constituted by any instance of misconduct and such
other conduct as may, from time to time, be deemed by the Incident Review Coordinator or
Conduct Review Committee to constitute an offence.

Consequences

7.3 Apersonwill be deemed to have been charged with an offence immediately when such person is
informed (verbally, in writing or electronically) by the Secretary of that person’s club (or the club
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that person has some connection with) or by the local Junior League Administrator with the
Incident Review Coordinator having absolute discretion in determining the definition of the
words ‘some connection’.

Grading of Charges

7.4 TheIncident Review Coordinator will determine the grading of charges as either ‘Low’, ‘Medium’
or ‘High’ taking into account rules 6.1 - 7.1 inclusive.
For incidents that are graded as Low, the Incident Review Coordinator shall have the power to
issue an Adjudicated Breach Notice (Appendix 5).

For incidents that are graded as ‘Medium’ and ‘High’, a Notification of Charge will be issued.
Refer to Appendix 3 - Points Index for Offences and Penalties.
Notification of Charge

7.5  Following receipt by the club of the person’s charge by email from the Local Junior League
Administrator, it will be the responsibility of the club Secretary (or designated person) to contact
the person concerned and communicate details of the charge, the hearing arrangements and
other relevant information to the person.

Details of Charge

7.6 Inthe notification of charge (Notice of Charge Appendix 2) email sent from the Local Junior
League Administrator to the person’s club Secretary, brief details of the charge against the
person and the date and venue the incident occurred will be provided including hearing
arrangements. Full details of the complaint will be provided to the person at the hearing,
together with ample opportunity to ask questions and to cross-examine witnesses, should that be
necessary.

Response to Charge and Breach Notice

7.7  Following notification of the charge or the issuing of an Adjudicated Breach Notice, the person
charged may respond by:

7.7.1 Taking an early guilty plea which overcomes the need to appear before the Conduct
Review Committee. Note that early quilty pleas on Charges that are graded MEDIUM
can offer an adjustment to the penalty (See 7.10).

7.7.2 Pleading quilty to the offence but dispute the grading, (or in the case of an Adjudicated
Breach Notice the penalty issued).

7.7.3 Pleading not guilty and have the matter go before the Conduct Review Committee.

Please note that offences that are graded as “High” will be referred straight to the Conduct
Review Committee. No early pleas will be permitted.

If the person elects to plead not guilty, the person, the complainant and witnesses will be
required at the hearing and the matter will go into evidence.

Persons pleading quilty to an offence but disputing the grading will be required to appear before
the Conduct Review Panel to explain their actions, advise of any extenuating circumstances that

existed and discuss the disputed grading and or penalty. The complainant and witnesses will not

be required to attend the hearing.
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Reasonable Time to Respond

7.8  Atleastfive (5) days’ notice of the proposed hearing will be given to enable the person charged to
consider all options, and if necessary, prepare for a hearing and to enable the Competition/Junior
League to deal with the matter as soon as possible.

No Contest

7.9  When a person elects not to contest the offence charged, the making of that election does not
constitute an admission on his / her part that he/she is quilty, or otherwise responsible for, the
conduct charged but, rather itis an indication that he/she has chosen for one reason or another
not to contest the charge. The Conduct Review committee may adjudicate on the matter in the
absence of that person as set out in Section 6.1 of the Code of Conduct Discipline Procedures.

Merit Opportunity (Deduction) of Penalty

7.10 Should a person charged elect to plead guilty and that person advises such intention to the
Incident Review Coordinator prior to 5.00pm on the following Friday, that person will receive the
following deduction of penalty:

7.10.1  The penalty will be reduced by the Conduct Review Committee by 25%.

7.10.2  Afurther 25% reduction of the penalty if the person has no prior convictions during
the past three (3) years.

Persons Failing to Respond or Attend Conduct Review Hearing

7.11 Should a person fail to respond by the time limit prescribed, the charge will be automatically set
down for hearing before the Conduct Review Committee. The committee will be so informed and
any merit opportunity (i.e. deduction of penalty) no longer available.

Should a person be charged with an offence fail to appear, the committee may proceed to hear
and determine the charge and the penalty in the absence of the person as set out in Section 6.1
of the Code of Conduct Discipline Procedures.

The committee reserves the right to suspend the registration of a player whose parent or legal
guardian commits an offence and fails to appear.

Proceedings Not to Be Invalidated

7.12 Proceedings shall not be invalidated or subject to appeal, merely due to any defect whether of
substance or form in any notice or because of non-compliance by the Competition/Junior League
with any provision of this Code, unless the Chairperson so directs.

Documentation

7.13 Thefollowing documentation (electronic and/or hard copy) will be recognised and retained by the
Incident Review Coordinator and Junior League Administrator:
Form 1 Letter(s) of complaint or Incident Report(s) to Junior League.

Form 2 Notice of Charge from Competitions/Junior League Administrator to club.
Form 3 Response from club or person to Junior League.
Form 4 Conduct Review hearing (record of evidence at the hearing).

Form 5 Conduct Review report (results of matters circulated to clubs).
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8. Code of Conduct Review By-Laws

Conduct Review hearings are held weekly commencing at 6.30 pm (mainly on Wednesday nights). A quorum
for a hearingis three (3).

All Conduct Incident reports must be received by the Junior League/Competitions Administrator by no later
than 4.00pm on the Tuesday following the incident. The Conduct Review Coordinator reserves the right to
seek further evidence, reports and statements following on from an initial incident report or notification with
no restrictions on time frames.

Disciplinary proceedings before the Conduct Review Committee are not bound by the rules of evidence
usually applicable to proceedings in the court of law.

8.1 The Conduct Review Committee adjudicates on disciplinary matters such as breaches of the NRL
National Code of Conduct, other than judiciary matters. When a player, coach, trainer, manager
or other officialis in breach of the NRL National Code of Conduct, the person concerned may be
required to appear before the Conduct Review Committee.

8.2 If arefereeisacomplainant, the referee will advise the Incident Review Coordinator of his/her
local district Referees’ Association of the incident. The Secretary will, in-turn, advise the Junior
League Administrator. If the complainant is a club official or other person, it should be sent
through the complainant’s club Secretary.

8.3  Clubs should appoint at least one responsible person to be their representative at Code of
Conduct Review hearings. On some occasions, a player’s coach may also attend and if the player
isunder 16 years of age, the player’s parent or guardian may attend, however, only one person
may represent the person appearing during the hearing proceedings.

8.4 Thereisno objection to a solicitor or other legal representative attending the hearing with the
defendant, however, that person is there at the discretion of the Chairperson and is unable to
cross-examine or question witnesses and is in attendance in an advisory capacity only.

8.5 Aparty may attend in person, or if thatis impractical, the party may attend by Facetime or Skype.

8.6 Inthe event that the Code of Conduct Review Committee cannot convene on normal hearing
nights, the person appearing may be allowed to continue with an active Junior League
involvement pending appearing on another date, unless the Incident Review Coordinator or
Conduct Review Committee Chairperson decides otherwise. The Chairperson may, from time to
time, adjourn a hearing in such a manner and upon such terms as the Chairperson deems fit.

8.7  Aperson must have a reasonable excuse for asking for an adjournment of a hearing, in which
case, the committee may use its own discretion. If an adjournment is agreed to, the person
concerned may not continue with an active Junior League involvement until the matter is heard,
unless the Incident Review Coordinator or Conduct Review Committee Chairperson decide
otherwise.

8.8  The Code of Conduct Review Committee may cite any player or person for misconduct or other
breaches they become aware of during the taking of evidence at hearings.

8.9  Conviction records are checked prior to each hearing and adjusted after the hearing has
concluded. A list of all persons who appeared together with the adjudication results is
communicated to all clubs following the hearing.

8.10 ItisJunior League policy not to call children of tender years (Under 12) to hearings unless it is
absolutely necessary. The Chairperson has discretion in deciding if a child of tender years
should be called to a hearing, and in lieu of such attendance, may admit documented evidence if
itis available and direct the committee to evaluate such evidence at the appropriate time.
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8.11

8.12

8.13

8.14

Itis Junior League policy not to admit video, DVD, laptop (or similar) electronic evidence into a
hearing or investigation unless it has a direct bearing on the matter being investigated. The
Chairperson has discretion in deciding if such evidence should be admitted, and in lieu, may
admit documented or verbal acknowledgement of the content of such evidence and direct the
committee to evaluate such evidence at the appropriate time.

Itis policy not to support an excessive number of witnesses attending hearings on behalf of the
defendant or the complainant. The Chairperson has the discretion to restrict the number of
witnesses to a reasonable number and to acknowledge the evidence such witnesses may provide
and to direct the committee to evaluate such evidence at the appropriate times.

Witnesses who are identified in the letter of complaint or other documents may be called to give
evidence at a hearing. It is a breach of the rules for a witness after being summoned to refuse or
not attend a hearing.

The Chairperson, when necessary, has the discretion to interpret the Code of Conduct Review
Guidelines and By-Laws as he/she thinks fit.

9. Code of Conduct Review - Hearings Procedure

9.1

9.2

9.3

9.4

9.5

9.6

9.7

9.8

9.9

9.10

The club representative and person appearing are called into the hearing room where the
Chairperson explains the purpose of the hearing.

The person appearing is made aware of details of the complaint and is asked for a plea by the
Chairperson.

If the person appearing pleads ‘Guilty’, the complainant and witness(s) may not be called. The
person appearing will have an opportunity to offer an explanation and any other constructive
and character information of his/her choice.

If the person appearing pleads ‘Not Guilty’, a full hearing of the complaint will take place with
evidence taken from all witness(s), the complainant and the defendant.

Witnesses shall remain outside the hearing room until called upon by the Chairperson to give
evidence

Following the taking of evidence in a not quilty matter, the committee will first decide on the quilt
or otherwise of the defendant and then decide the penalty.

Prior to the committee retiring to consider guilt or otherwise and penalty, the defendant will have
an opportunity to advise of character information and other evidence on his/her behalf.

The Chairperson will not allow anyone to interrupt (or talk over), belittle, insult or ridicule another
and will insist on everyone receiving natural justice and being treated in a decent and fair
manner. Anyone in breach of this clause may be called before the Code of Conduct Review
Committee on a complaint of misconduct.

Any person who feels they have been disadvantaged or have a complaint about procedure may
appeal (see NSW JLA Appeals Committee Code of Procedure) any adjudication to the Chairperson
of the NSW JLA Appeals Committee. A $500.00 fee is applicable.

Where the reported person has in a request in writing consented to the Tribunal’s investigating a
reportin his / her absence, the following additional rules shall apply where applicable:

a) The presiding Chairperson shall pronounce a plea on behalf of the reported person as the
request in writing directs

b) The requestin writing shall be read to the Committee

c) The committee will retire to consider guilt or otherwise and the penalty to be imposed
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10. Code of Conduct Review - Penalties

10.1 Where the penalty is, or includes, a period of suspension, the period of suspension may be
expressed as either a number of competition matches, or alternatively a period of time during
which the person is suspended from participating.
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CODE OF CONDUCT TIME FRAME GUIDELINES
(Appendix 1)

NSW Junior League Association Code of Conduct - Timeline and Process

Time Deadlines Actions
Mote: &Any person who is charged with a "High™ Graded Code of Conduct offanse shall be suspended
from all Rugby League activities until they appear before the Conduct Review pansl. For charges
graded other than *High', the Incident Review Coordinator shall determing the eligibility of 2
participant to take part in matches whilst a Code of Conduct case outcome is pending.
. At the completion of | Ground Manager takes note of Incident.
the Match Ground Manager can complete “Ground Manager Incident Report”
form OR the “Cnline Code of Conduct Incident report form™.
The online repert form can be found at:
www.nswrl.com.au/codeofconduct.
2 | Code of Conduct Code of Conduct Report forms should be completed for reporting and
Report Deadline submitted by is 4.00pm Tuesday.
4.00pm Tuesday All report forms are to be sent to communityrl@nswrlcom.au whether
they are being submitted by C507s, District Administrators or directly
from the Club or public concerned. (The Online Form will automatically
be sent to the above address).
Should the League require further incident reports etc C50's will follow
up with relevant parties in consultation with the District Administratars.
3 Incident Review Incident review co-ordinators will review reports and conduct further
Tuesday/Wednesday | investigation if necessary.
Allocate charges and gradings to offences.
4 | Notice of Charge Warning letters, breach notices, medium and high grade Notice of
5.00pm Wednesday Charges will be izsued directly to the club secretary via the
communityrl@nswrlcom.au address with District Administrators and
C50's copied in.
Note: For matters that require further investigation time frames may
vary.
5 | Response to Motice of | Clubs respond toissued Notice of Charges via email to
Charge: 1.00pm communityrl@nswrlcom.au.
Friday If Matice of Plea not received by deadline, quilty plea will be enforced.
The early plea discount will be forfeited.
6 | Contesting a Grading | For breaches where the alleged offender(s) are contesting the grading
1.00pm Friday of a particular charge, the hearing will take place on the Wednesday
following the issuing of charges.
The NSWRL must be informed of a challenge to any grading via
communityrl@nswrlcom.au by 1.00pm on the Friday following the
issuing of the Motice of Charge.
For all high charges, hearings will also be heald on Wednesday following
the charge being issued.
A plea of guilty or not guilty will be required. If plea not received, an
automatic plea of guilty will be entered.
7 | Wednesday Hearing Hearings are held at NSWRL COE, Sydney Olympic Park
from 6.30pm
8 | Notice of Outcome Following any hearings, a *Motice of Outcome” will be issued via the
Friday 4.00pm communityrl@nswrlcom.zu to the Secretary of the club concerned with
the District Administrator and the CS0 being copied in.
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NOTICE OF CHARGE - HIGH GRADING

(Appendix 2A)
Date: 17/04/2019 !H.“Llcqrﬁ
CODE OF CONDUCT - Notice of Charge
Club: Team:
Name of Person being Cited:
Date of Incident:
Venue: Match:
Take Notice:

Evidence available to the NSW lunicr League Association, in relation to 2 match played in the

MSWRL Conference Competition, indicates an alleged breach, which is advised here under, of
the MRL National Code of Conduct.

Alleged Breach:
Itis alleged (DETAILS OF ALLEGATION).

Further: Following an investigation into this matter and taking all available evidence into
account, | am satisfied there is sufficient evidence and proof to support the conclusion that in
all probability the following breach of the MRL Mational Code of Conduct cccurred.

Rules Contravened:
MRL National Code of Conduct section:

Alleging the offence of: With a grading of:

The matter will be referred directly to the NSW JLA Conduct Review Panel Details of the
Hearing are containad in the “Motice of Hearing™ below.

It is recommended that at least one member of the club’s executive attends the hearing with
you, along with any witnesses that might like to give evidence. Should you fail to appear at this
Hearing, the NSW JLA Conduct Review Panel reserves the right to hear the matter in your
absence.

Details of the Conduct Review processes are contained in the NSW ILA Policy and Procedures
Manual, which is available from the NSWRL website.

Issued on behalf of the NSWRL Conduct Review Coordinator.

All enguiries about this matter should be directed to communityd@nswrlcom au

Return to Email: communityrl@nswricom.au
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NOTICE OF CHARGE - MEDIUM / LOW GRADING
(Appendix 2B)

Date: 9/07/2019

CODE OF CONDUCT - Notice of Charge

Club: Team:
Name of Person being Cited:

Date of Incident:

Vente: Match:
Take Notice:

Evidence available to the NSW lunior League Association, in relation to a match played in the
MSWRL Conference Competition indicates an alleged breach, which is advised here under, of
the NRL Mational Code of Conduct.

Alleged Breach:
Itis alleged (DETAILS OF ALLEGATION).

Further: Following an investigation into this matter and taking all available evidence into
account, the Incident Review Panel is satisfied there is sufficient evidence and proof to
support the conclusion that in all probability the following breach of the NRL National Code of
Conduct occurred.

Rules Contravened:
MRL National Code of Conduct section:

Alleging the offence of: With a grading of:

Calculation of Penalty Points for this Charge (100 points = 1match)

Area Number Calculation Points

Base Penalty [from Penalty Points

Table)

Mo. of similar proved offences in 50% loading to base penalty for

last two seasons each proved offence

Mo. of other proved offences in 40% loading to base penalty for

last two seasons each proved offence

Clean record discount 25% discount to base penalty for two
58350Ns

Early Plea Discount 25% discount to base penalty
Carry Over points (previous
suspended sentence)

Total penalty points for this

charge

* PLEASE NOTE CAREFULLY: the Base Penalty may be increased or decreased subject to the
outcome of the Code of Conduct review panel hearing where further evidence may be tendered
which was not available at the time of determination of the **Base Penalty.

TAKE FURTHER NOTICE you must forward a “Notice of Plea’ form by no later than 1.00pm Friday
(DATE) (see attached).

Should you fail to comply with this requirement, and give no valid reason for the failure to
comply, the charge will be referred to the NSW JLA Code of Conduct Review Committee for
determination (with any ‘early plea’ discounts being forfeited).

Return to Email: communityrl@nswrl.com.au
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POINTS INDEX
(Appendix 3)
Code of Conduct Points Index
Offence Low Medium High

A) Uses offensive or obscene language to any Adjudicated 800 Points Referred Directly to

participant Breach Notice Conduct Review
Committee

B) Enter the Field of Play or the Playing Area Adjudicated 800 Points Referred Directly to

during the course of a match without the prior Breach Notice Conduct Review

approval of the Ground Manager appointed by the Committee

home club and/or League

C)Excessively disputes the decision of a referee Adjudicated 600 Points Referred Directly to

or touch judge either during or after the match Breach Notice Conduct Review
Committee

D)Assault or act with aggression to any person/s Adjudicated 1200 Points Referred Directly to

Breach Notice Conduct Review

Committee

E) Behaves in a way contrary to the Code of Adjudicated 600 Points Referred Directly to

Conduct and/or the spirit of the game Breach Notice Conduct Review
Committee

F) Behave in a way which disturbs the enjoyment Adjudicated 600 Points Referred Directly to

of a match, function or event by any other
person/s, or brings discredit to the home club
and/or league

Breach Notice

Conduct Review
Committee

G) Act in such a way as to exhibit racial

Referred Directly

Referred Directly

Referred Directly to

that bring discredit to any person, Club or League
through any social media outlet

Breach Notice

intolerance by language or other conduct, to any to Conduct to Conduct Review Conduct Review

person/s Review Committee Committee
Committee

H) Refuse to accept the reasonable direction of Adjudicated 600 Points Referred Directly to

the Ground Manager, official of the team/club Breach Notice Conduct Review

which that person is supporting, or official of the Committee

home club and/or League

) No person/s may make comment or take actions Adjudicated 600 Points Referred Directly to

Conduct Review
Committee

Please note: 100 points amounts to a one-week suspension. The points index above is the minimum sentence

for the associated grading if found guilty of the charge (plus loading if applicable).

Clubs are responsible for the conduct of their players, parents/carers of players, coaches, officials and club

supporters.

Breaches of the Rugby League Code of Conduct may result in penalties, including but not limited to:

e Suspension of a match and/or

¢ Termination of a match (including potential forfeiture of competition points) and/or

e Monetary fines and/or

e Suspension of a participant on a temporary or permanent basis and/or
e Suspension of a Club, League or Association on a temporary or permanent basis.
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NOTICE OF PLEA
(Appendix 4)

JUNIOR

LEAGUE ASSOCIATION

CODE OF CONDUCT - Notice of Plea

To:  NSW lunior League's Association Email: communityrl@nswrlcom.au
Secretary - Conduct Review Committes

CC:

[ | Of the club

I:la\ring received a Notice of Charge dated

Alleging the offence of With a Grading of

Hereby give you notice that | elect to: (please mark one box only below)

* P EASE NOTE CAREFULLY: the Base Penalty may be increased or decreased subject to the
outcome of the Code of Conduct review panel hearing where further evidence may be tendered
which was not available at the time of determination of the **Base Penalty.

Plead GUILTY to the offence and grading level | accept the penalty related to this
plea as follows: A three match suspension from all Rugby League.

* Plead GUILTY to the offence but dispute the adjudicated penalty. | understand | will
be required to appear before the NSW Junior Leagues Association Code for Conduct
Review Panel (Notice of Hearing will be provided).

* Plead NOT GUILTY to the offence. | understand | will be required to appear before
the NSW Junior Leagues Association Conduct Review Panel (Notice of Hearing to
follow).

* PLEASE NOTE CAREFULLY: the Base Penalty may be increased or decreased subject to the
outcome of the Code of Conduct review panel hearing where further evidence may be tendered
which was not available at the time of determination of the **Base Penalty.

Name: Signature: Date:

Club Official: Signature: Date:

This plea form MUST be returned by 1:00pm on Friday (DATE)

Return to Email: communityrl@nswrl.com.au
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BREACH NOTICE
(Appendix 5)

Date: 18/04/2019

CODE OF CONDUCT - Adjudicated Breach Notice

Club: Team:
Name of Person being Cited:

Date of Incident:

Venue: Match:
Take Notice:

Evidence available to the NSW Junior League Association, indicates an alleged breach, which
is advised here under, of the NRL National Code of Conduct.

Alleged Breach:
Itis alleged (DETAILS OF ALLEGATION).

Further: Following an investigation into this matter and taking all available evidence into
account, | am satisfied there is sufficient evidence and proof to support the conclusion that in
all probability the following breach of the NRL National Code of Conduct occurred.

Rules Contravened:
NRL Mational Code of Conduct section:

Alleging the offence of: With a grading of:

* PLEASE NOTE CAREFULLY: the Base Penalty may be increased or decreased subject to the
outcome of the Code of Conduct review panel hearing where further evidence may be
tendered which was not available at the time of determination of the **Base Penalty.

In regard to the breach, in accordance with the NSW JLA Code of Conduct Review Code of
Procedure and NRL Mational Code of Conduct (NAME) penalty is a (ADJUDICATED PENALTY)
from all Rugby League activities.

(NAME) has three options available to him in relation to this notice that are outlined on the
Notice of Plea attached. He will need to respond to this notice by 1:00pm Friday (DATE).

Failing a response from you within that period the advised adjudication will be implemented.

TAKE FURTHER NOTICE

You must forward a Notice of Plea form to communityrl@nswrlcom.au by no later than
1-00pm Friday (DATE).
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NOTICE OF HEARING
(Appendix 6)

CODE OF CONDUCT - Notice of Hearing
TAKE NOTICE that the charge alleged in a Notice of Charge dated 17 April 2019 has been set
down for hearing and determination by the Conduct Review Panel at the following place and
time:
PLACE: NSWRL Centre of Excellence
12 Dawn Fraser Avenue
Sydney Olympic Park

DATE:
TIME: From &.30pm

CONDUCT REVIEW COMMITTEE:
1. Conduct Review Chairman:

2. Conduct Review Panel:

NSW Junior League's Conduct Review Panel

Date:
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NOTICE OF WITHDRAWAL OF CHARGE
(Appendix 7)

Date: 9/07/2019

CODE OF CONDUCT - Notice of Withdrawal of Charge

Attn:
Club:

Date of Incident
Club

Team

Game

Involving

Dear Secretary

| am writing to inform you that the Code of Conduct Notice of Charge dated (DATE) issued
against (MAME) for the alleged offencess of:

B) Enter the Field of Play or the Playing Area during the course of a match without the prior
approval of the Ground Manager appointed by the home club and Jor League

B) Enter the Field of Play or the Playing Area during the course of a match without the prior
approval of the Ground Manager appointed by the home club and for League

Have been formally withdrawn.

NSWRL Incident Review Coordinator
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6.3 Publication on MySideline

Once an authorised plea has been received or a hearing has been held, any outcome(s) will be recorded on the
members MySideline tribunal record.

The following details will be recorded:
» Team/Competition of Participant
» Grade
» Charge/Offence (list all charges)
» Charge Date
» Charge Grading
» Reporter
» Outcome
»  Penalty (Units)
» Penalty (Type)
» Carry Over Points
» Penalty Start Date
» Penalty Expiry Date
»  Suspended Penalty (Units) - if applicable
»  Suspended Penalty (Type) - if applicable
» Suspended Penalty Expiry Date - if applicable

This information will be recorded to ensure that the judicial history of a player transferring to a different
District/League is known in the event of a repeat charge/offence, and also to ensure that suspensions are
upheld in Districts/Leagues other than where the suspension was issued.
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7.1 Judiciary Code of Procedure

JUNIOR

LEAGUE ASSOCIATION

2

NSW Junior League Association
Judiciary Code of Procedure

1. For the Junior League

1.1  The Judiciary Code of Procedure shall apply to and govern all procedure and proceedings
involving a Player in respect of conduct constituting an offence and a Charge.

1.2 Forthe avoidance of any doubt, the provisions of this Judiciary Code of Procedure shall be in full
force and effect for each Match played in the Junior League and any Junior League Competition.

2. Judiciary Counsel
2.1  ThelJudiciary Administrator shall appoint a person to act as Judiciary Counsel.

2.2 TheJudiciary Counsel shall be a person who is a practising solicitor or barrister of the Supreme
Court of New South Wales.

2.3 The role of the Judiciary Counsel shall be to, where a Charge proceeds to a hearing before
Judiciary:

2.3.1 Appear at that hearing and present evidence relied upon in support of the Charge;
2.3.2 Testthe Player’s case; and
2.3.3  Address and make submissions to the Judiciary.
2.4 Theludiciary Counsel shall at all times in the discharge of his/her functions and responsibilities:
2.4.1 Actindependently, impartially and fairly; and

2.4.2 Beaware of and proceed with due respect for the necessity to preserve the independence
of the Judiciary.

3. The Match Review Committee

3.1 TheJudiciary Administrator shall appoint at least one (1) and not more than three (3) persons to
serve as Match Reviewers on the Match Review Committee. The Judiciary Administrator shall
appoint one (1) of the Match Reviewers as the Match Review Committee Chairperson, and if only a
single person is appointed, then that person shall be the Match Review Committee Chairperson. A
Match Reviewer shall:

3.1.1 BeaformerRugby League player or referee;
3.1.2 NotbeacurrentPlayer or referee; and
3.1.3 Notbe acoach or a member of the coaching staff of any club.

3.2 The Match Review Committee shall, as directed by the Match Review Committee Chairperson,
review video footage and other evidence derived from, or in connection with, Matches for the

NSWRL Policies & Procedures Manual © 2020 NSWRL JUDICIARY
Page 165/318



NSWRL
S

3.3

purposes of examining and considering any conduct by any Player in any Match which may
constitute an offence.

Further to Rule 3.2, the Match Review Committee shall review and consider Match Officials
Incident Reports and requests received from clubs in accordance with Rule 6.2.

4. The Judiciary Chairperson and Panel

4.1

4.2

4.3

4.4

4.5

The Judiciary shall be constituted by the Judiciary Chairperson and two (2) Judiciary Panel
Members empanelled from the Judiciary Panel Poolin accordance with Rule 7.12.

The Judiciary Administrator shall appoint the Judiciary Chairperson. The Judiciary Chairperson
shall be a person who is a practising solicitor or barrister of the Supreme Court of New South
Wales.

The Judiciary Administrator shall appoint the members of the Judiciary Panel Pool. The Judiciary
Administrator may appoint more than two (2) persons as members of the Judiciary Panel Pool, and
if this is the case, the composition of the Judiciary Panelto hear any particular case brought before
the Judiciary shall be selected by the Judiciary Administrator from the Judiciary Panel Pool in
accordance with Rule 7.12.

AJudiciary Panel Member shall be a former Rugby League player or referee.

The Judiciary Administrator of the Judiciary is permitted to be the administrator of the Junior
League/Competition Manager or delegate, whose role will be to perform all procedural and
administrative tasks so as to ensure the fair, impartial and efficient conduct of the business of the
Judiciary.

5. Offences

51

For the purposes of this Judiciary Code of Procedure, an offence is constituted by any instance of
conduct, acts or omissions of the nature set forth and described in Appendix 2 to this Judiciary
Code of Procedure.

6. Match Review

6.1

Where, during a Match, any conduct of a Player which may constitute an offence is observed or
otherwise comes to the attention of a Match Official who officiated in that Match, and where that
conduct, in the opinion of that Match Official, warrants consideration by the Match Review
Committee, then:

6.1.1 In the case of a Match Official other than the Referee, that Match Official shall,
immediately after the conclusion of the Match, complete a Match Official’s Incident Report
specifying all of the particulars required in that Report, and then provide that Report to
the Referee; and / or

6.1.2 In the case of the Referee, he / she shall complete a Match Official’s Incident Report
specifying all of the particulars required in that Report and then shall forward that Report,
together with any other Referee Dismissal Reports, to the Referees Association
immediately. The Referees Association should then forward onto the Judiciary
Administrator by no later than 10:00am the following business day after the match,
ensuring the Junior League Administrator is included on all correspondence. This is to
allow the Match Review Committee adequate time to review the reports.

6.1.3 In the case of a Match Official or Referee, he / she may complete the Match Officials
Incident Report specifying all of the particulars of the incident through the online form
located at:
https://www.cognitoforms.com/NewSouthWalesRugbyl eaque/codeofconductincidentre

portform
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6.2

6.3

6.4

6.5

6.6

6.7

6.8

6.9

6.10

6.11

6.12

Further to Rule 6.1, where, in the opinion of a club which played in a Match, conduct of a Player
during that Match warrants consideration by the Match Review Committee, the club may forward
a written request for review to the Match Review Committee specifying all relevant particulars of
the subject conduct so as to enable the Match Review Committee to identify that conduct.

Any such written request for review must be received by the Match Review Committee before
10.00am on the first business day after the Match and must be signed by the President or
Secretary of the club making the request.

At 11.00am on the first business day after every match, the Match Review Committee shall meet
to review the video footage of the match as well as any other evidence and any Match Official’s
Incident Reports and/or requests for review made in accordance with Rule 6.2.

It is the role of the Match Review Committee to review all reasonably available evidence
irrespective of whether or not any Match Official’s Incident Report(s) and/or requests for review
made in accordance with Rule 6.2 is submitted to the Match Review Committee.

After considering all of the evidence referred to Rule 6.5, the Match Review Committee may
authorise, by at least a majority vote of the Match Review Committee members, the Match Review
Committee to issue a Charge against a Player for an offence.

In the event that the Match Review Committee is so authorised, he/she shall cause a Notice of
Charge to be issued to the Player and copied to the Judiciary Administrator by 12.00pm on the
second business day after the Match.

The Notice of Charge shall include a notice from the Match Review Committee as authorised by
the Match Review Committee as to the penalty which he will recommend that the Judiciary impose
should the Player be found guilty of the Charge particularised in the Notice of Charge.

A Player issued with a Notice of Charge must by 9.00am on the third business day after the match
provide to the Judiciary Administrator a Notice of Plea.

The Notice of Plea shall specify whether the Player:

6.10.1 Pleads guilty to the Charge specified in the Notice of Charge and accepts the imposition of
the recommended penalty specified in the Notice of Charge by the Match Review
Committee; or

6.10.2 Pleads quilty to the Charge, however, challenges the imposition of the penalty proposed
by the Match Review Committee in the Notice of Charge; or

6.10.3 Pleads not guilty to the Charge specified in the Notice of Charge.
In the event that the Player:

6.11.1 Enters a plea in accordance with Rule 6.10.1: The Judiciary Administrator shall ask the
Judiciary Chairperson to make orders consistent with those specified by the Match Review
Committee in accordance with Rule 6.6.

6.11.2 Enters a plea in accordance with Rule 6.10.2: The Judiciary Administrator shall issue a
Notice of Hearing in accordance with Rule 7, such hearing to be conducted in accordance
with Rule 16.7.

6.11.3 Enters a plea in accordance with Rule 6.10.3: The Judiciary Administrator shall issue a
Notice of Hearing in accordance with Rule 7, such hearing to be conducted in accordance
with Rule 6.

In the event that a Player issued with a Notice of Charge fails to enter a Notice of Plea in strict
compliance with Rule 6.9 then immediately after the expiry of the deadline stipulated in 6.9 that
Player will be deemed to have entered a Notice of Plea in accordance with Rule 6.10.1.
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7.Hearings

7.1

7.2

7.3

Where the Judiciary Administrator receives a Notice of Plea pursuantto Rules 6.11.2 or 6.11.3, the
Judiciary Administrator shall promptly:

7.1.1  Notify the Judiciary Chairperson;

7.1.2 Empanel the Judiciary Panel by selecting two (2) Judiciary Panel Members from the
Judiciary Panel Pool;

7.1.3  Issue a Notice of Hearing to the Player and the Judiciary Administrator;
7.1.4  Notify the Judiciary Counsel by providing him/her with a copy of the Notice of Hearing;
7.1.5 Take whatever other steps which are necessary to convene the Judiciary.

Where a Notice of Charge is set down for hearing, the Match Review Committee shall ensure that
the Judiciary Counsel is forthwith provided with:

7.2.1  Copies of all Match Official’s Incident Reports and Notices relating to the hearing;
7.2.2  Copies of all evidence required to support the case, including copies of all video footage
of the incident which was available for review by the Match Review Committee and all

statements given by witnesses;

7.2.3 The Player’s career disciplinary history and/or on-field convictions (to the extent
available);

7.2.4  Any expert reports obtained by or on behalf of the Match Review Committee in support of
the Judiciary Counsel’s case; and

The Match Review Committee shall ensure that the Player is supplied with copies of all evidence
which the Judiciary Counsel may rely on at the hearing before the Judiciary.

8. Preliminary Matters

The challenge to Jurisdiction and/or Composition of the Judiciary.

8.1  Where the Playerintends at a Judiciary hearing to challenge:

8.1.1 Thejurisdiction of the Judiciary to deal with the Player and/or the Charge;

8.1.2 The composition of the Judiciary empanelled to deal with the Player and/or the Charge; or

8.1.3  Any other matter which might reasonably take the Judiciary by surprise; then the Player
or his/her representative shall complete a Notice of Challenge and forward it to the
Judiciary Administrator no later than 2.00pm on the day of the hearing. On receipt of a
Notice of Challenge, the Judiciary Administrator shall forthwith forward a copy of it to the
Judiciary Counsel.

8.2  Ahearing before the Judiciary shall commence from 6.30pm on the Thursday after the Match to
which the hearing relates. However, on the application of either of the parties, the Judiciary
Chairperson may, in their discretion, make further or other orders in respect of the date and time
for aJudiciary hearing. Without limitation and for the avoidance of doubt:

8.2.1  Such orders may be made by the Judiciary Chairperson in circumstances where a Player
or their Team would or might be disadvantaged if a Judiciary hearing was scheduled at the
date and time presumed in this Rule 8.2.
8.2.2 Any Judiciary hearing in respect of a Player’s conduct in a Match must be held and
concluded before the next Match that the Player is eligible to play in but for any penalty
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8.3 ludiciary hearings shall occur at a venue to be advised by the Judiciary Administrator.

which may be imposed by the Judiciary. The Player is ineligible to play any form of Rugby
League until the case is heard.

9. Representation

9.1  Subject to the leave of the Judiciary Chairperson having first been obtained, a Player appearing
before the Judiciary may be represented by a barrister, solicitor, agent or other representative on
such terms, if any, as the Judiciary Chairperson, in their absolute discretion thinks fit.

10. Attendance at Hearings

10.1 APlayer served with a Notice of Charge and a Notice of Hearing shall attend the Judiciary hearing
at the time and place specified in the Notice of Hearing.

10.2 If a Player is unable to attend the Judiciary hearing in person, he/she must inform the Judiciary
Administrator of this fact no later than 9.00am on the day of the hearing date specified in the
Notice of Hearing. If the Player so advises the Judiciary Administrator of his/her inability to attend
the hearing in person, the evidence may be taken by alternate means such as video conference
including Facetime or Skype.

10.3 If a Player issued with a Notice of Charge and a Notice of Hearing fails to attend the Judiciary
hearing at the time specified in the Notice of Hearing, the Judiciary may proceed to hear and
determine the Charge and penalty in the absence of the Player.

10.4 Where the player has in the written request consented to the Judiciary Administrator for the
hearing to proceed in his / her absence, the following additional rules shall apply where
applicable:

I The presiding Chairperson shall pronounce a plea on behalf of the player as the request in
writing directs

Il.  Therequestin writing shall be read to the Judiciary Panel
lll.  TheJudiciary Panel will retire to consider quilt or otherwise and the penalty imposed.

10.5 SubjecttoRule 15.4,any witness which a party intends to callin evidence before the Judiciary shall
wait outside the hearing room until such time as that person is called to give evidence.

10.6 Judiciary hearings shall be closed to members of the public.

11. Decision Final

11.1 All decisions of the Judiciary shall be final, binding and conclusive subject to any leave to appeal
granted by the Appeals Committee Chairperson in accordance with Rule 17.

12. Onus of Proof

12.1 Inevery case, the Judiciary Counsel bears the onus of proof on the balance of probabilities.

13. Role of the Judiciary Chairperson

13.1 Inevery case,itshall be the Judiciary Chairperson’s task to decide every question of law, evidence
and/or procedure.

13.2 Theludiciary Chairperson shallin their absolute discretion give such instructions or directions as
he/she thinks fit to the Judiciary Panel as to matters of law, evidence and/or procedure.
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133

The Judiciary Chairperson may give whatever direction(s) and make all such orders as he/she in
their absolute discretion deem fit for the conduct, expedition and resolution of matters heard by
the Judiciary.

14. Role of Judiciary Panel Members and Judiciary Chairperson Constituting the Judiciary

141

In every case, it is the task of the Judiciary, comprising the Judiciary Panel and the Judiciary
Chairperson, to decide every question of fact.

15. Evidence

151

15.2

153

154

155

Proceedings before the Judiciary are not bound by the rules of evidence usually applicable to
proceedings before the court of law.

TheJudiciary Chairperson shall be entitled to disallow the appearance of any witness or the tender
of any evidence on the grounds of irrelevance.

Evidence of a Player’s disciplinary history (if any) of convictions for misconduct shall not be
admissible as evidence on the issue of guilt.

Subject to any ruling by the Judiciary Chairperson, a party may present the evidence of a witness
by that witness giving evidence:

15.4.1 Inperson at the hearing; or
15.4.2 Viavideoconference (Facetime, Skype).

Any documents or things admitted into evidence shall be consecutively marked as exhibits, which
exhibits on conclusion of the hearing shall be placed in the custody of the Judiciary Administrator.

16. Procedure at Hearing

The Judiciary Counsel’s Case

16.1 Subject to any orders made by the Judiciary Chairperson as to the conduct of any hearing, and
after the Judiciary Chairperson outlines briefly to the parties the procedure of the hearing, the
Judiciary Counsel shall present his/her case to the Judiciary in the following sequence:

16.1.1 Playing any video footage considered by the Match Review Committee; then
16.1.2 Tendering any Match Official’s Incident Reports considered by the Match Review
Committee and any expert reports; then
16.1.3 Calling each witness whereupon that witness:
i Shall be examined in chief by the Judiciary Counsel;
i May be cross-examined by the Player or their representative;
iii May be questioned by the Judiciary Chairperson and, with leave granted by the
Judiciary Chairperson, by any Judiciary Panel Member;
iv. May, with leave granted by the Judiciary Chairperson, be re-examined by the Judiciary
Counsel.
16.1.4 Thereafter the Judiciary Counsel shall close their case.
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The Player’s Case

16.2 Afterthe close of the Judiciary Counsel’s case, the Judiciary Chairperson shall call upon the Player
or their representative to advise whether they wish to give or call evidence in defence. If he/she
does wish to present evidence, that evidence shall be given in the following sequence by:

16.2.1 Tendering any expert reports and other documentary evidence; then
16.2.2 Calling each witness whereupon that witness:
i Shall be examined in chief by the Player or their representative;

i May be cross-examined by the Judiciary Counsel;

iii May be questioned by the Judiciary Chairperson and, with leave granted by the
Judiciary Chairperson, by any Judiciary Panel Member; and

iv. May, with leave granted by the Judiciary Chairperson, be re-examined by the Player
or their representative.

16.2.3  Thereafter, the Player or their representative shall close the Player’s case.
Closing Addresses
16.3 Atthe conclusion of the Player’s case:

16.3.1  ThelJudiciary Counsel may make a closing address to the Judiciary Panel; followed by
16.3.2  Aclosing address made by the Player or their representative.

16.3.3  Further to Rule 16.3.1, in the event of a Judiciary hearing in respect of a Notice of Plea
entered pursuant to Rule 6.10.2 (that is, a plea of guilty which challenges the
recommended penalty) the closing address and submissions made by the Judiciary
Counsel shall include submissions as to the objective seriousness of the conduct of the
Player referred to in the Notice of Charge and any other matter relevant to the issue of

penalty.

Directions to the Judiciary Panel

16.4 At the conclusion of the closing addresses, the Judiciary Chairperson shall address the Judiciary
Panel and give whatever directions he deems necessary as to:

16.4.1 The onus and standard of proof;

16.4.2  The elements of the charge;

16.4.3 The substantive law;

16.4.4  The evidence presented to the Judiciary; and

16.45  Suchother matterswhich,in his/her opinion, should properly be brought to the attention
of the Judiciary Panel.

Deliberations and Verdict

16.5 After the Judiciary Chairperson has given directions to the Judiciary Panel, the Judiciary shall
deliberate and decide on their verdict. At this point in time, the player and representation will be

asked to leave and will no longer be required. In respect of the deliberations and the decision of
the Judiciary Panel as to quilt:

16.5.1  The verdict of the Judiciary must be at least a verdict of the majority of the Judiciary
Chairperson and the Judiciary Panel Members.
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16.5.2

16.5.3
16.5.4

Penalty

At the conclusion of the deliberation, once the judiciary has reached a verdict, the
Judiciary Chairperson shall act as spokesperson directed to the Judiciary Administrator
and state what verdict was reached, providing specifics to the Judiciary Administrator.
The players district and/or club and/or representation will be advised through a
“Notice of Outcome” via email (Appendix 8) by 12pm the following business day as to
the verdict if any, and the suspension details. This is the responsibility of the Judiciary
Administrator.

Unless ordered otherwise by the Judiciary Chairperson, the Judiciary shall not give
reasons for their decision.

If the Judiciary finds the Player not quilty of the Charge, the proceedings are thereby
concluded. This will be notified via email.

16.6 Iftheludiciary finds the Player quilty of the Charge or if the Player enters a Notice of Plea pursuant
to Rule 6.11.2, it is the function of the Judiciary to determine the penalty to be imposed. A penalty
may be imposed in the form of:

16.6.1

A suspension from:
i A specified number of Matches or weeks; and/or
ii Such other penalty as to the Judiciary Panel appears just in the circumstances.

For the avoidance of doubt, in respect of any penalty in the form of a suspension, that
suspension must be expressed by the Judiciary in terms of a specified number of
Matches and/or weeks.

Note: Washed out Matches and Byes do NOT count towards matches served for
suspensions. Matches forfeited by the opposition will count towards suspensions. If the
team the player is registered to forfeits a match, the match does not count towards
suspension.

16.7 Theprocedureto be followed by the Judiciary to determine the penalty to be imposed on the Player
shall generally be in accordance with the procedure set out at Rules 16.1 to 16.4 (both inclusive)
with such modifications and/or adaptations as the Judiciary Chairperson thinks fit in the
circumstances.

16.8 Further to Rule 16.7 and for the avoidance of any doubt, the Judiciary shall decide on penalty at
the hearing and not at any later date. The Judiciary Chairperson shall afford the Player an
opportunity to address the Judiciary Panel on the question of penalty at a later date.

16.9 Any penalty ordered by the Judiciary which comprises in whole or in part a suspension from
playing Matches shall be specified in terms of how many Matches and/or matches that Player is
suspended from playing in and/or weeks. The Player is therefore suspended from all Rugby
League activities until such time as the suspension is served unless specified differently.

16.10 A match shall mean a competition match of the same age group in which the player committed the
offence. A player cannot count towards his / her suspension matches in more than one age group
in each round, even is he / she would have participated in more than one age group on a weekend.

16.11 Where a period of suspension is expressed as a period of time, the period shall commence from
the time the penalty is imposed and conclude at midnight on the last day of the period, unless
specified differently.

16.12 Subject to any direction by the Judiciary, where the Judiciary imposes a suspended sentence, the
period of the sentence that is suspended is subject to good behaviour by the player. If the player
is found quilty by the Judiciary or Code of Conduct Tribunal of any subsequent offence committed
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during the period of the suspended sentence, the suspended sentence will be added to any
sentence imposed by the Judiciary or Code of Conduct Tribunal for the subsequent offence.

17. Leave to Appeal

17.1

A Player, including the Junior League, aggrieved by a decision of the Judiciary may appeal
therefrom to the Appeals Committee, by forwarding a Notice of Appeal to the Judiciary
Administrator within 24 hours of receipt of the Notice of Outcome, on one or more of the following
grounds:

17.1.1  With respect to the issue of quilt:
i Thatthere was an error of law; or
i That the decision was unreasonable or insupportable having regard to the evidence

presented to the Judiciary in the hearing; or

17.1.2  With respect to the issue of penalty: that the penalty imposed by the Judiciary was
manifestly excessive.

17.2 APlayer who wishes to appealfrom a decision of the Judiciary must first obtain leave to do so from
the Appeals Committee Chairperson.

17.3 The Appeals Committee Chairperson shall not grant leave for the Player to appeal unless he/she
forms the view in their absolute discretion that the Player has good prospects of success on the
hearing of that appeal.

17.4 The Judiciary Counsel has a right to be heard by the Appeals Committee Chairperson on any
application for leave to appeal made by a Player pursuant to Rule 17 before the Appeals
Committee Chairperson grants a Player leave to appeal.

17.5 Unless otherwise ordered by the Appeals Committee Chairperson, neither an application for leave
toappealnoranappeal by a Player to the Appeals Committee shall operate as a stay of the decision
of the Judiciary which is the subject of the appeal or the application for leave to appeal.

17.6 Proceedings shall not be invalidated or subject to appeal, merely by reason of any defect
whether of substance or of form in any notice or by reason of non-compliance by the
Competition/Junior League with any provision of this Code, unless the Chairperson so directs.

17.7 The Appeal Fee is $500.00 and should be attached to the completed NSW JLA Appeal Application
Form when it is lodged with the Junior League. The fee can be paid in cheque or cash and is only
refundable if the appeal is upheld.
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DEFINITIONS

The following terms shall be ascribed the corresponding meanings:
Appeals Committee means the body constituted pursuant to the Appeals Committee Code of Procedure.
Charge means the offence particularised in the Notice of Charge.

Judiciary means the NSW Junior League Association Judiciary constituted in accordance with Rule 4, comprising
the Judiciary Chairperson and the Judiciary Panel.

Judiciary Chairperson means the person appointed to that role pursuant to Rule 4.
Judiciary Code of Procedure means this document including all schedules and annexures.
Judiciary Counsel means the person appointed to that role pursuant to Rule 2.

Judiciary Panel means the panel of two (2) Judiciary Panel Members empanelled for a Judiciary hearing
pursuant to Rule 7.1.2.

Judiciary Panel Pool means the persons appointed to that role pursuant to Rule 4.

Judiciary Panel Member means a person in the Judiciary Panel Pool appointed to that role pursuant to Rule 4
empanelled on aJudiciary Panelin accordance with Rule 7.1.2.

Junior Leagues refers to the district, combined competition and/or regular competition and includes where
necessary a reference to all matches, tournaments and premierships conducted by or under the
auspices of the Junior League and/or competition.

Match means a game of Rugby League played in any competition, tournament or premiership conducted by or
under the auspices of the Junior League and/or competition.

Match Official’s Incident Report means a report which is completed by a Match Official in accordance with Rule
6.

Match Review Committee means the body established pursuant to Rule 3.
Match Review Committee Chairperson means the Match Reviewer appointed to that role pursuant to Rule 3.
Match Reviewer means the persons appointed to that role pursuant to Rule 3.

Notice of Challenge means a notice in the form set out in Appendix 3 specifying all relevant particulars of a
challenge by a Player to the jurisdiction and/or composition of the Judiciary submitted in accordance
with Rule 8.

Notice of Charge means a notice in the form set outin Appendix 4 specifying all relevant particulars of a Charge
which is determined pursuant to Rule 6 by the Match Review Committee and issued by the Judiciary
Administrator to a charged Player.

Notice of Hearing means a notice in the form set out in Appendix 5 specifying all relevant particulars of a
Judiciary hearing which is issued pursuant to Rule 7 by the Judiciary Administrator to a charged Player,
the Judiciary Counsel and any other person required by this Judiciary Code of Procedure to receive
such notice.

Notice of Plea means a notice in the form set out in Appendix 6 specifying in accordance with Rule 6 how a
Player shall plead in response to a Charge particularised in a Notice of Charge.
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Guidelines Appendix 7 means the timelines and guidelines imposed on the required appendixes for both
Judiciary Administrator and charged players.

Notice of Outcome Appendix 8 a letter provided to the district detailing the outcome of the hearing and or plea.

Offence means an act or omission in a Match which is sufficient to give rise to the Match Review Committee
issuing a Notice of Charge against the Player. A schedule of offences is set out at Appendix 2.

Judiciary Administrator means the person appointed to that role pursuant to Rule 4.5.
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EXPLANATION OF HEADINGS
(Appendix 1)

Player-the registered name of the player cited or dismissed (i.e. the name that would appear on the club’s team
sheet)

Club - the name of the club the player was playing for when dismissed or cited.
Grade - the grade competition the player dismissed or cited.
Charge- the charges reflect the subsections of Section 15 of the International Laws of the Game.

Grading-thefour levels of grading (see below for an explanation of points) reflect the severity of actions within
each charge. A Low-level grading is the lightest and in general, would apply to actions that were ‘careless’ in
nature with little or very minorimpact on the player. A high level grading would, in general, apply to actions that
were deliberate or intentional and either caused or had the potential to cause substantial injury to another
person. The two main exceptions to this are ‘kicking’ and ‘dropping knees’. Both these categories are, by
definition, deliberate acts and therefore are seen to attract higher penalties. Serious is any matter deemed
necessary for the judiciary panel.

Base Penalty - the scheduled points for the charge issued, taken from the Penalty Points Table.

Similar Offences - If a player has been convicted of a similar offence in the two (2) year period immediately
preceding the incident, the player is liable to an increase equivalent to 100 points minimum or 50% of the
base penalty for each previous offence.

Prior send-off’s - If a player has been convicted of an offence other than a similar offence in the same two (2)
year period immediately preceding the incident, the player is liable to an increase equivalent to 100 points
minimum or 40% of the base penalty for each previous offence.

Clean Record-if a player has played senior football (or junior footballin the case of U18 players) for a minimum
of two years and has not been convicted of an offence in the two seasons preceding a charge, the player is
entitled to a reduction equivalent to 25% of the base penalty.

Carry-over Points - any points previously earned by a player that has not totalled 100 will be added to the net
penalty points to determine the final penalty to be served. Those points left over after the final penalty has been
converted to matches or weeks will form the player’s new carry-over points.

Possible Penalty - the points a player will face taking into account his playing record (discounts and penalty
loadings) and including accumulated carry-over points.

Early Plea - A Player who after receiving the charge details pleads guilty or no contest to an offence and
accepts the grading determined by the League will waive his rights to a judiciary hearing and subsequent
appeals.

Guilty - the total points awarded, should a player be found guilty of the Charge and Grading by the Judiciary
Panel. This total will take into consideration all discounts and loadings that apply to the player and any carry-
over points earned by the player at the time of the incident.

Points - Every 100 points received by a player will result in an immediate one competition match played
suspension.

Not Guilty Plea - If a player may prefer to have the charge heard by the Judiciary Panel by either entering a
Not Guilty Plea or a Guilty Plea to the charge but to a lesser grading, and that player is found to be guilty of the
charge and grading by the Judiciary Panel, the player is liable to an increase equivalent to @ minimum of 100
points or 50% of the base penalty.

A player may prefer to have a charge heard by the Judiciary Panel by either entering a Not Guilty plea or Guilty
Plea to the Charge but at a lessor grading. If, at the subsequent hearing, a player is found quilty to the original
charge and grading, he will not be entitled to any reduction other than ‘Clean Record’. If, however, the player
pleads guilty but disputes the grading of the charge and the Judicial Panel reduces the grading, the player will
also receive the benefit of a 25% discount.
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OFFENCES POINTS INDEX
(Appendix 2)
Type of Offence / Grading Ig:r’nzf Low Medium High Serious
Trips, kicks, strikes another player 15.1.a 200 400 600 Refer_re_d directly to
Judiciary Panel
Careless/Reckless High Tackle 15.1b 200 400 600 | Referreddirectlyto
Judiciary Panel
Intentional High Tackle 15.1b 800 1600 3000 Refer_re_d directly to
Judiciary Panel
Drops knees first onto an opponent on the 15.1.c 500 400 600 Refer_re_d directly to
ground Judiciary Panel
Dangerous throw when effecting tackle and / or 15.1.d 500 400 600 Referrgd directly to
spear tackle Judiciary Panel
Deliberately and continuously beaks the law of 1516 120 500 400 Refer_re_d directly to
the game Judiciary Panel
Offensive Language in general 15.1f 200 400 800 Referred directly to
Judiciary Panel
Offensive Language dyre;:ted towards a match 15.1f 400 800 1200 Refer.re.d directly to
official Judiciary Panel
Disputes the decision of the referee or touch 1519 120 500 400 Refer_re_d directly to
judge Judiciary Panel
Re-enters the field of play 15.1.h 1200 1600 2600 Referred directly to
Judiciary Panel
Referred Referred Referred
: . directly to directlyto | directlyto | Referred directly to
Racial Insults 15.1i Judiciary Judiciary Judiciary Judiciary Panel
Panel Panel Panel
Behaves in any way contrary to the true spirit of
the game
Including but not limited to :
- Indecent gestures to the crowd Referred directl
. y to
- Breach of Safe Play Code 15.1 200 300 400 Judiciary Panel
- Eye/face gouging
- Spitting
- Biting
Coming from a dlstancg to become involvedin a 15.Li 500 400 600 Refer_rgd directly to
fight Judiciary Panel
Deliberately obstructs an opponent who is notin 15.1j 120 500 400 Referrgd directly to
possession Judiciary Panel
Uses a shoulder charge on an opponent 15.1.k 200 400 600 Refer_rgd directly to
Judiciary Panel
Applies any unnecessary pressure or twists
mc‘lud.mg gralppl’es, crushers, or performs a 15.11 200 400 600 Referrgd directly to
chicken wing’ style hold on a playerin Judiciary Panel
possession
Forcefully spears at the legs of a player in .
possession, exposing them to unnecessary risk 15.1.m 200 400 600 Referred directly to

of injury (cannonball tackle)

Judiciary Panel

Please note: 100 points amounts to a one-week suspension. The Offences Points Index above is the minimum

sentence for the associated grading if found quilty of the charge (plus loading if applicable).
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NOTICE OF CHALLENGE TO THE MAKE UP OF THE JUDICIARY
(Appendix 3)

NSW

EUGEY LEAGUE

NOTICE OF CHALLENGE
(TO THE MAKE UP OF THE JUDICIARY)

| [Players name]

Of the Club-{Junlor League Club]

Having received a Notice of Charge dated {Date]

And a notice of hearing dated{Date]

Alleqging the charge{Insert short particulars of charge]

Herby give you notice that at the hearing of this charge | intand to challenge{insert sufficlent particulars of the

challenge so as to ensure that the judiclary counsel Is aware of the nature of the challenge to the jurisdiction or
composition of the judiclary or otherwise].

Player Signatura: Date:

Please return to NSW JLA Judiciary Administrator at:
communityrl@nswrl.com.au
By 2pm on the day of the hearing
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NOTICE OF CHARGE
(Appendix 4)

NOTICE OF CHARGE
Date of Notice: Competition:
Players Name: Date of Incident:
Players Club: Venue of Match:
Age Group: Opposition Club:

TAKE NOTICE that following an incident that occurred at a fixture with details listed above (date, venue
and opposition club), you are hereby charged with the following offence:

Offence Grading of Offence
Calculation of Penalty Points for this Ct ¢

Area Number Calculation Points

Base Penalty (from Penelty Points

Table)

No. of similar proved offences in
previous two year period

50% loading to base penalty for each

proved offence

No. of other proved offencesin
previous two year period

40% loading to base penalty for each
proved offence

Clean record discount

25% discount to base penalty for two
year period

Early Plea Discount

25% discount to base penalty

Carry Over points

Total penalty points for this charge

plea’ discounts being forfeited).

TAKE FURTHER NOTICE - you must forward a INOTICE OF PLEA’ form to the NSW Junior League’s
Association Judiciary by no later than Wednesday 9:00am.

Should you fail to comply with this requirement, and give no valid reason for the failure to comply, the
charge will be referred to the NSW Junior League’s Association Judiciary for determination (with any ‘early

‘Notice of Plea’ form is to be emailed back to

Email: (email address)
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NOTICE OF HEARING
(Appendix 5)

NOTICE OF HEARING

Date of Notice: Competition:

Players Name:

TAKE NOTCE that the charge alleged in the attached Notice of Charge and / or the penalty stipulated in the
Notice of Charge has been set down for the hearing and determination by the Judiciary at the following
place and time:
PLACE: NSWRL Centre of Excellence

12 Dawn Fraser Avenue

Sydney Olympic Park

DATE:
TIME: From 6.30pm

COMPOSITION OF JUDICIARY:
1. Judiciary Chairman:

2. ludiciary Panel: .

NSW Junior League’s Association Judiciary
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POLICIES & PROCEDURES MANUAL
NOTICE OF PLEA
(Appendix 6)

NOTICE OF PLEA
Date of Notice: Competition:
Players Name: Date of Incident:
Players Club: Venue of Match:
Age Group: Opposition Club:

Having received a Notice of Charge following an incident at a fixture with details listed above,

Alleging the offence of With a grading of

Hereby give you notice that I elect to: (please mark one box only below)

Plead GUILTY to the offence and grading level | accept the penalty related to this plea as
follows:

Total Penalty Points for this plea
(100 Penalty Points equals one match suspension)

Plead GUILTY to the offence but DISPUTE THE GRADING. | understand | will be required to
appear before the NSW Junior League’s Association Judiciary.

Plead NOT GUILTY to the offence. | understand | will be required to appear before the NSW
Junior Leagues Association Judiciary and if found to be guilty of the charge and grading by the
Judiciary Panel, | will be liable to an increase in penalty equivalent to a minimum 100 points or
50% of the base penalty.

Please note: with a Not Guilty or Dispute the Grading Plea there will be no entitlement to
deduction other than the clean record deduction if the outcome is unsuccessful. However, if
a reduction of grading is approved by the judiciary Panel, all reductions will apply.

Players Name: Player Signature: Date:

Club Official: Club Officials Signature: Date:

Note: This form MUST be returned by 9am on the Wednesday following the dismissal.
Return completed ‘Notice of Plea’ to

Email: (email address)
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NSW JUNIOR LEAGUE ASSOCIATION JUDICIARY GUIDELINES

(Appendix 7)
Time Deadlines Actions
At the completion of the Team sheets to be signed with send-off noted Referee completes the ‘Match
Match Officials Dismissal Sheet’ Team official/player is given “yellow” copy and Referee
keeps “pink” copy The original “white” copy must be scanned and sent to the
District Junior League administrator
District JL Administrator must then forward to communityrl@nswrl.com.au
Itis important both Referees Association or Junior League administrator are
aware of the charge Note: this is not the official Notice of Charge
6.00pm Sunday Match official to fill in and submit further “Online Match Officials
Report” via the following link:
https://www.nswrl.com.au/about/match-officials-report/
The “Online Match Officials Report” will be automatically sent to
communityrl@nswrl.com.au
9.00am Monday Both the ‘Match Officials Dismissal Sheet’ and “Online Match Officials
Report” are required be submitted to communityrl@nswrl.com.au
11.00am Monday Match Review Committee reviews reports to determine actual charge and
grading based on the evidence provided.
12:00pm Tuesday Confirmed charges and grading returned to NSWRL by Match Review
NSWRL Judiciary administrator issues the official ‘Notice of Charge’to
the player’s Club Secretary
Junior League administrator will be copied in on email to clubs
9:00am Wednesday ‘Notice of Plea’ returned by club to the Judiciary Administrator:
Email: (as provided on Notice of Plea)
10:00am Wednesday The Referees Association and tribunal members are notified as to whether Match
Officials are required to attend a hearing (no notification indicates that officials
are not required).
From 6:30pm Thursday Tribunal convenes to adjudicate on cases brought before it (either “not
guilty” OR “dispute grading” pleas)
All hearings held at central venue - NSWRL Centre of Excellence
12 Dawn Frazer Avenue, Sydney Olympic Park
Before 5:00pm Friday The Judiciary administrator issues the club with a
“Notice of Outcome”
Allverdicts (including not guilty) are recorded onto national data base
(MySideline)
Junior League administrator will be copied in on email to clubs for their records
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NOTICE OF OUTCOME
(Appendix 8)

NOTICE OF OUTCOME
Name:
Date:

Guilty of:

Points Penalty:

It is expected that this suspension will:
Start:

Finish:

However, this suspension will be in place until the following number of matches have been served:

Matches to serve:

Note: Matches forfeited by the opposition WILL count fowards suspensions. If the team the player
is registered to forfeits the match, said match WILL NOT count towards suspension. Wash outs and
bye’s DO NOT count towards suspensions.

Please refer to NSWRL Policies & Procedures Manual (Policy 3.7) for further information regarding
suspensions.

NSW Junior League’s Association Judiciary
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7.2 Publication on MySideline

Once an authorised plea has been received or a hearing has been held, any outcome(s) will be recorded on the

members MySideline tribunal record.
The following details should be recorded:
» Team / Competition of Participant
» Grade
» Charge / Offence (list all charges)
» Charge Date
» Charge Grading
» Reporter
» Outcome
»  Penalty (Units)
»  Penalty (Type)
» Carry Over Points
» Penalty Start Date
» Penalty Expiry Date
»  Suspended Penalty (Units) - if applicable
» Suspended Penalty (Type) - if applicable

» Suspended Penalty Expiry Date - if applicable

This information should be recorded to ensure that the judicial history of a player transferring to a different
District/League is known in the event of a repeat charge/offence, and also to ensure that suspensions are

upheld in Districts/Leagues other than where the suspension was issued.
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8.1 Appeals Committee Code of Procedure

JUNIOR

LEAGUE ASSOCIATION

2

Appeals Committee Code of Procedure
(Judiciary or Code of Conduct Committee and Code of Conduct)

1.1 Definitions

The following terms shall be ascribed the corresponding meanings:

Appeal means an appeal by a person against a decision of the Judiciary or Code of Conduct Committee.
Appeal Folder is defined in Rule 1.13(c)(4).

Appeals Committee means the body constituted in accordance with Rule 1.6.

Appellant means the person, who Appeals a decision of the Judiciary or Code of Conduct Committee, referred
toin Rule 1.7(a).

Appellant’s Material means:

(a) All documentary or other evidence (including a written outline of the oral evidence to be adduced
from any witness) on which the Appellant intends to rely at the hearing of an Appeal; and

(b) A written outline of the contentions and arguments that the Appellant proposes to advance at the
hearing of an Appeal.

Code of Procedure means this document including all schedules, annexures and appendices.
Committee Member means a person appointed to the role pursuant to Rule 1.6(c).

Judiciary or Code of Conduct Committee is ascribed the same meaning as set out in the Judiciary or Code of
Conduct Committee Code of Procedure.

Judiciary or Code of Conduct Committee Code of Procedure means the Judiciary or Code of Conduct
Committee Code of Procedure adopted by the Junior League.

Judiciary or Code of Conduct Committee Counsel is ascribed the same meaning as set out in the Judiciary or
Code of Conduct Committee Code of Procedure.

Junior League means the New South Wales Junior League Association Committee and includes where
necessary a reference to all matches, competitions, tournaments and premierships conducted by or under
the auspices of the Junior League.

Notice of Appeal means a notice in the form set out in Appendix 1 specifying all relevant particulars of an

Appeal by a Person against a decision of the Judiciary or Code of Conduct Committee.
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Notice of Appeal Hearing means a notice in the form set out in Appendix 4 specifying all relevant particulars
of an Appeal hearing before the Appeals Committee which is issued pursuant to Rule 1.13(c)(3).

Notice of Challenge means a notice in the form set out in Appendix 3 specifying all relevant particulars of a
challenge by an Appellant to the jurisdiction and / or composition of the Appeals Committee submitted in

accordance with Rule 1.12.

Notice of Withdrawal of Appeal means a notice in the form set out in Appendix 2 which seeks to withdraw an
Appeal in accordance with Rule 1.10(b).

Party means the Appellant or a Respondent.

Chairperson means the person appointed to the role pursuant to Rule 1.6(b).

Respondent means a person, who is a respondent to an Appeal, referred to in Rules 1.7(b).
Respondent’s Material means:

(a) All documentary or other evidence (including a written outline of the oral evidence to be adduced
from a witness) on which a Respondent intends to rely at the hearing of an Appeal; and

(b) A written outline of the contentions and arguments that a Respondent proposes to advance at the
hearing of an Appeal.

Appeals Administrator means the person appointed to that role pursuant to Rule 1.5.
1.2 Leave to Appeal
(a) A person, including the Junior League, who is aggrieved by a decision of the Judiciary or Code
of Conduct Committee may appeal therefrom, by 5.00pm on the day after the hearing before
the Judiciary or Code of Conduct Committee, to the Appeals and Disputes Committee on one

or more of the following grounds:

(1) With respect to the issue of guilt:

(A) That there was an error of law; or

(B) That the decision was unreasonable or insupportable having regard to the
evidence presented to the Judiciary or Code of Conduct Committee in the
hearing; or

(@) If the personis able to adduce fresh evidence which was not available to the

person at the time of the hearing in respect of which the person is seeking
leave to appeal the determination of. The evidence must also be sufficiently
strong that, in the opinion of the Appeals and Disputes Committee, it may well
have affected the outcome of the earlier determination had it been available.

(2) With respect to the issue of penalty: that the penalty imposed by the Judiciary or Code
of Conduct Committee was manifestly excessive.

(b) A person who wishes to appeal from a decision of the Judiciary or Code of Conduct Committee
must first obtain leave to do so from the Chairperson.
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(c) The Chairperson shall not grant leave for the person to appeal unless he/she forms the view,
in his/her absolute discretion, that the person has good prospects of success on the hearing
of that appeal.

(d) The Judiciary or Code of Conduct Committee Counsel has a right to be heard by the
Chairperson on any application for leave to appeal made by a person pursuant to Rule 17 of
the Judiciary or Code of Conduct Committee Code of Procedure and this Rule 1.2 before the
Chairperson grants a person leave to appeal.

(e) Unless otherwise ordered by the Chairperson, neither an application for leave to appeal nor
an appeal by a person to the Appeals and Disputes Committee shall operate as a stay of the
decision of the Judiciary or Code of Conduct Committee which is the subject of the appeal or
the application for leave to appeal.

(f) The Appeal Fee is $500.00 and should be attached to the completed NSW JLA Appeal
Application Form when it is lodged with the Junior League. The fee can be paid in cheque or
cash and is only refundable if the appeal is upheld.

1.3 Jurisdiction

(a) Subject to strict compliance with the procedure set out in Rule 17 of the Judiciary or Code of
Conduct Committee Code of Procedure and Rule 1.2, the Appeals Committee has jurisdiction
to hear Appeals against decisions of the Judiciary or Code of Conduct Committee.

(b) The sole function of the Appeals Committee is to hear and determine appeals against
decisions of the Judiciary or Code of Conduct Committee.

1.4 Relationship with other Appeal Provisions
Notwithstanding anything herein this Code of Procedure or elsewhere contained, the Rules contained in this

Code of Procedure are not intended to affect in any way a specific provision regarding an appeal that is
contained in the By-Laws in respect of matters including anti-doping and misconduct.

1.5 The Appeals Administrator
The Appeals Administrator of the Appeals Committee can be the Junior League Administrator or a delegate,

whose role it shall be to perform all procedural and administrative tasks so as to ensure the fair, impartial and
efficient conduct of the business of the Judiciary or Code of Conduct Committee.

1.6 Composition of the Appeals Committee

(a) The Appeals Committee shall be constituted by a Chairperson and two (2) other Committee
Members appointed in accordance with this Code of Procedure.

(b) The Appeals Administrator shall appoint the Chairperson. The Chairperson shall be a person
who is a practising solicitor or barrister of the Supreme Court of New South Wales.

() The Appeals Administrator shall appoint two (2) Committee Members. A Committee Member
shall be a former Rugby League person who is not an official of a club.

(d) A personis ineligible to be a member of the Appeals Committee if that person is also a
member of the Judiciary or Code of Conduct Committee.
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1.7 Parties to an Appeal
For the purposes of this Code of Procedure:

(a) The Appellant to an Appeal shall be the person who is appealing against the decision of the
Judiciary or Code of Conduct Committee pursuant to Rule 17 of the Judiciary or Code of
Conduct Committee Code of Procedure.

(b) The Respondent to an Appeal shall be the Junior League, who shall, in-turn, be entitled to be
represented in the Appeal by the Judiciary or Code of Conduct Committee Counsel or another
person who meets the requirements set out in Rule 1.14(a).

1.8 Time Limit

(a) A person wishing to appeal against a decision of the Judiciary or Code of Conduct Committee
must seek leave to appeal in accordance with Rule 17 of the Judiciary or Code of Conduct
Committee Code of Procedure and Rule 1.2 by the deadline in Rule 17.1 of the Judiciary or
Code of Conduct Committee Code of Procedure.

(b) An Appeal shall not be regarded as having been commenced within the time limit set out in
Rule 17.1 of the Judiciary or Code of Conduct Committee Code of Procedure and Rule 1.2
unless a properly completed Notice of Appealis served on the Appeals Administrator before
the expiry of that deadline.

1.9 Leave to Appeal

(a) The Appellant must seek and obtain the leave of the Chairperson in accordance with Rule
1.17 of the Judiciary or Code of Conduct Committee Code of Procedure and Rule 1.2 before
the Appeals Committee hears an Appeal and before any of the pre-hearing procedures set
out pursuant to this Code of Procedure.

(b) For the avoidance of doubt, the Appeals Committee has no jurisdiction to hear an Appeal or
make any ruling in respect of an Appeal unless leave to appeal has first been granted by the
Chairperson in accordance with Rule 17 of the Judiciary or Code of Conduct Committee Code
of Procedure and Rule 1.2.

1.10 Amendment and Withdrawal of Notice of Appeal
(a) A Notice of Appeal may not be amended by the Appellant after it is submitted.
(b) At any time prior to the hearing of an Appeal, the Appellant may withdraw the Notice of

Appeal by lodging with the Appeals Administrator a Notice of Withdrawal of Appeal, whereby
the Appeal shall be finally concluded.

1.11 Pre-Hearing Procedures and Parties’ Material

(a) In the event that the Chairperson grants a person leave to appeal a decision of the Judiciary
or Code of Conduct Committee, the Chairperson shall forthwith notify the Appeals
Administrator that leave has been granted by the Chairperson.

(b) After receiving notification in accordance with Rule 1.11(a) the Appeals Administrator
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shall forthwith:
(1) Provide a copy of the Notice of Appeal to the Respondent; and

(2) Callupon the Appellant to provide, within twenty-four (24) hours, the Appellant’s
Material.

(c) Unless the Chairperson grants leave to the Appellant (such leave to be granted on such terms
as the Chairperson in his/her absolute discretion thinks fit in the circumstances), the

Appellant shall not be permitted to rely, at the hearing of an Appeal, on any:

(1) Documentary or other evidence (apart from oral evidence of a witness whose evidence is
outlined in writing in the Appellant’s Material); or

(2) Contention or argument;
thatis not contained in the Appellant’s Material.

(d) After receiving the Applicant’s Materialin accordance with Rule 1.11(b)(2), the Appeals
Administrator shall:

(1) Provide a copy of the Notice of Appeal and the Appellant’s Material to the Respondent;
and

(2) Calluponthe Respondent to provide, within twenty-four (24) hours, the Respondent’s
Material.

(e) Unless the Chairperson grants leave to the Respondent (such leave to be granted on such
terms as the Chairperson in his/her absolute discretion thinks fit in the circumstances), the

Respondent shall not be permitted to rely, at the hearing of an Appeal, on any:

(1) Documentary or other evidence (apart from oral evidence of a witness whose evidence is
outlined in writing in the Respondent’s Material); or

(2) Contention or argument;

that is not contained in the Respondent’s Material.
1.12 Challenge to Jurisdiction

(a) Where the person intends at a Judiciary or Code of Conduct Committee hearing to
challenge:

(1) The jurisdiction of the Appeals Committee to hear or to deal with the Appeal;
and/or

(2) The composition of the Appeals Committee; and/or

(3) Any other matter which might reasonably take the Appeals Committee by surprise.

The person or his/her representative shall complete a Notice of Challenge and forward it to the Appeals
Administrator no later than 5.00pm on the day before the hearing of the Appeal. On receipt of a Notice of
Challenge, the Appeals Administrator shall forthwith forward a copy of it to the Respondent.
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1.13 Setting Down for Hearing
(a) Unless otherwise ordered by the Chairperson, a hearing of an Appeal shall commence at
6.00pm on the day after the expiry of the deadline in Rule 1.11(d)(2) for the Respondent to
submit the Respondent’s Material.
(b) Hearings shall:
(1) Occurin Sydney as advised by the Appeals Administrator; and
(2) Be closed to members of the public.
(c) On receipt of the Respondent’s Material, the Appeals Administrator shall:
(1) Notify the Chairperson;
(2) Notify the Committee Members;
(3) Forward to the Appellant and the Respondent a Notice of Appeal Hearing;
(4) Collate, index and paginate the Appeal Folder consisting of the:
a. Notice of Appeal;
b. Appellant’s Material; and
c. Respondent(s)’s Material;

(5) Provide a copy of the Appeal Folder to the Chairperson, the Committee Members, the
Appellant and the Respondent(s); and

(6) Take whatever other steps which are necessary to convene the hearing of the Appeal by
the Appeals Committee.

1.14 Representation of Parties

(a) Subject to the leave of the Chairperson having first been obtained, a party appearing before
the Appeals Committee may be represented by a barrister, solicitor, agent or other
representative on such terms, if any, as the Chairperson in his/her absolute discretion thinks
fit.

(b) Without limiting Rule 1.14(a) and in accordance with Rule 1.7(b), the Junior League may at the
discretion of the Chairperson be represented at the Appeal hearing by the Judiciary or Code
of Conduct Committee Counsel.

(c) If a party issued with a Notice of Appeal Hearing fails to attend the hearing at the time
specified in the Notice of Appeal Hearing, the Appeals Committee may proceed to hear and
determine the Appeal in the absence of that party.

(d) In any case where the Appellant and the Respondent(s) agree in writing, the Appeals
Committee may determine the Appeal on the contents of the Appeal Folder and without an
oral hearing.
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1.15 Hearing is a Review and Adjournments

(a) The Appeals Committee shall hear and determine appeals by way of a review.

(b) A hearing before the Appeals Committee shall not proceed de novo.

() Subject to any order of the Chairperson, an Appeal hearing cannot be adjourned to a later
date or time.

1.16 Role of Chairperson

(a) In every case, it shall be the Chairperson’s task to decide every question of law, evidence
and/or procedure.

(b) The Chairperson shall, in their absolute discretion, give such instructions or directions as
he/she thinks fit to the Appeals Committee as to matters of law, evidence and/or procedure.

() The Chairperson may give whatever directions and make all such orders as he/she in his/her

absolute discretion deems fit for the conduct, expedition and resolution of matters heard by
the Appeals Committee.

1.17 Rules of Evidence and Witnhesses

(a) Hearings before the Appeals Committee are not bound by the rules of evidence usually
applicable to proceedings before the court of law, but the rules of natural justice are applied.

(b) The Chairperson shall be entitled to disallow the appearance of any witness or the tender of
any evidence on the grounds of irrelevance.

() Subject to Rules 1.11(c) and 1.11(e) and subject to any order of the Chairperson, a party ma
| J y y may
present the evidence of a witness by that witness giving evidence:

(1) In person at the hearing; or
(2) Via video conference (Facetime, Skype).
(d) Any documents or things admitted into evidence shall be consecutively marked as exhibits,

which exhibits at the conclusion of the hearing shall be placed in the custody of the Appeals
Administrator for safe keeping.

1.18 Hearing Procedure

Subject to any ruling or order to the contrary made by the Chairperson, the procedure of a hearing
before the Appeals Committee shall proceed in accordance with the following sequence:

a) Notice of Challenge
1) If the Appellant has served a Notice of Challenge in accordance with Rule 1.12, the

Chairperson shallinvite submissions from the Appellant and then the Respondent(s) in
respect of the substance of the Notice of Challenge. If either party requires to adduce
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evidence in support of an argument in respect of a Notice of Challenge, it shall be adduced at
the same time.

2) The Chairperson alone shall make such orders as is necessary to determine the Notice of
Challenge.

b) The Appellant’s Case
The Appellant’s case shall be presented in the following sequence:

(1) Playing any video footage adduced in evidence before the Judiciary or Code of
Conduct Committee;

(2) Adducing any oral evidence from any witness relied on, whereupon the witness:
a. Shall be examined in chief by the Appellant or his/her representative;
b. May be cross-examined by the Respondent or its representative;

c. May be questioned by the Chairperson and, with leave granted by the Chairperson,
by any Committee Member; and

d. May, with leave granted by the Chairperson, be re-examined by the Appellant’s
representative.

(3) Thereafter the Appellant shall close his case.
c¢) TheRespondent’s Case
The Respondent’s case shall be presented in the following sequence:
(1) Adducing any oral evidence from any witness relied on, whereupon the witness:
a. Shall be examined in chief by the Respondent’s representative;
b. May be cross-examined by the Appellant’s representative;

c. May be questioned by the Chairperson and, with leave granted by the Chairperson,
by any Committee Member; and

d. May, with leave granted by the Chairperson, be re-examined by the Respondent’s
representative.

(2) Thereafter the Respondent(s) shall close its case.
d) Addresses

At the conclusion of the Respondent’s case, the Appellant may make a closing address to the
Appeals Committee, followed by an address by each Respondent.
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e) Directions and Deliberations

At the conclusion of the closing addresses, the Appeals Committee may, but need not, adjourn to
consider its decision.

f) Decisions

(1) Adecision of the Appeals Committee must at least be a decision of the majority of the
three (3) members being the Chairperson and the two (2) Committee Members.

(2) Reasons for a decision of the Appeals Committee may, but need not, be given.

(3) Adecision of the Appeals Committee may be given orally by the Chairperson orin
writing by the Appeals Committee.

g) Powers of the Appeals Committee
On the hearing of an Appeal, the Appeals Committee may:

(1) If the Appealisin respect of a decision made by the Judiciary or Code of Conduct
Committee as to quilt:

a. Uphold that decision;
b. Vary that decision; or
c. Quashthat decision.

(2) If the Appealisin respect of a decision made by the Judiciary or Code of Conduct
Committee as to penalty:

a. Increase the penalty;
b. Decrease the penalty;
c. Varythe penalty; or
d. Affirm the penalty.

h) Decision Binding

All decisions of the Appeals Committee shall be final and conclusive, are binding on and shall be given
effect to by the parties to the Appeal.
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NOTICE OF APPEAL
(Appendix 1)

NOTICE OF APPEAL

TAKE NOTICE that |, [INSERT NAME OF PERSON] (“ Appellant™), hereby appeal from (seek a review of) the
whole / part of the decision made by the Judiciary or Code of Conduct Committee on [INSERT DATE] on the
following grounds:

1. [INSERT].

2. [INSERT]

3. [INSERT] et cetera.

Appellant:
(Signature)
Date:
Return completed Notice of Appeal to:
communityrl@nswrl.comau
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NOTICE OF WITHDRAWAL OF APPEAL

(Appendix 2)
NOTICE OF WITHDRAWAL OF APPEAL
I, [INSERT NAME OF APPELLANT] hereby withdraw my Motice of Appeal dated [INSERT DATE]
Appellant:
(Signature)
Date:
Return completed Notice to:
communityrl@nswrl.comau
NSWRL Policies & Procedures Manual © 2020 NSWRL APPEALS CODE OF PROCEDURE
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NOTICE OF CHALLENGE
(Appendix 3)

NOTICE OF CHALLENGE

I, [NAME OF PERSON] of, [CLUB], having received a Motice of Appeal Hearing dated [INSERT DATE] hereby
give you notice that at the hearing of this Appeal lintend to challenge [INSERT SUFFICIENT PARTICULARS
OF THE CHALLENGE SO AS TO ENSURE THAT THE JUDICIARY OR CODE OF CONDUCT COMMITTEE COUNSEL
IS AWARE OF THE NATURE OF THE CHALLENGE TO THE JURISDICTION OR THE COMPOSITION OF THE
APPEALS COMMITTEE OR OTHERWISE]L

Appellant:
(Signature)
Date:
Return completed Notice to:
communityrl@nswrl.com.au
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NOTICE OF APPEAL HEARING
(Appendix 4)

NOTICE OF APPEAL HEARING

TAKE MOTICE that the Appeal detailed in the Notice of Appeal dated [INSERT DATE] has been set down for

hearing and determination by the Appeals Committee at the following place and time:

PLACE:

DATE:

TIME:

Signature: Date:

NSWRL Policies & Procedures Manual © 2020 NSWRL APPEALS CODE OF PROCEDURE
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NSWRL
JUNIOR RUGBY LEAGUE
POLICIES & PROCEDURES MANUAL

10.1 NSWRL Event Sanctioning Form

NSW

RUGHY LEAGUE

NSWRL 7D
EVENT SANCTIONING
APPLICATION

Applications must be submitted for sanctloning approval to NSWRL 30 days prilor to the event.
EVENT DETAILS

1. Event Name

2. Event Category & Estimated Number of Teams

a.0pen Men's (194 O Ectimated number of teams
b. Open Womean's (17+) O Ectimated number of teams
€ Junior International Boys (13-18) O Ectimated number of teams
d. Junicr International Girls (13-17) O Ectimated number of teams
2. Mod Football (9-12 years) a Estimated number of teams
f. Mini Football (6-8 years) a Estimated number of teams

* Please Note: no event will be sanctloned where prizemoney Is offered to participating
teams under the age of 18

3. Event type

8.13 a =side O
b 2=

7= O
d. Other

4, Event duratlon and Event dates

a.0ne off match only O Date & &

b. Multiple matches £ single day O Date /&

€. Multi day tournament O Mumber of days
StartDate ___ / f

End Date ) !

MIWEL Bt Samctioning Form ' 1.5 - Exoo Fagel
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EVENT HOST DETAILS
5 HOSTING CLUB

Mamsz of the Hosting Club

Postal Address

6. Names and Contacts for Hosting Club

Contact L Mame

Position

Phane (k) Phone [mobile]

Email

Contact 2 Mame

Position

Phane (k) Phone [mobile]

Email

7. The Hosting Club Is
g Alunior Rugby Leaque Club O
b. Other Leqgal Entity O
For B only, please attach a current Certificate of Reqgistration / Incorporation
Copy attached O

8. The Hostlng Club has a valld Certificate of Currency providing a minimum $20milllon
Public Llability Insurance appropriate to the Event that It Is conducting.

YezOO NoO
Flease attach & copy of your Certificata of Currency.
Copy attached O

Mate: If the Hosting Club is an affiliated Juniar Rugby League Club insured under the NSW
JLA Insurance Plan, Bublic Liability insurance is includad in your cover.

MEWEL Bwant Sanctioming Form v 1.5 - B Fangic &
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PRIMARY VENUE

Q. Primary Venue

Fizld / Cwal Mame

Sireet Address

Additional Venue(s)

Figld / Cwal Name

Stroot Address

If there are further additional venuas, please list these separately as an attachmeant.

10. The venue{s) will ba safe and sultable for the event balng conducted YesOdO HMWeO
Including:

5. Adequately prepared playing area, including line markings and fisld dressing (goal
post pads, corner posts eto)

b. Aplaying enclosure clearly fenced or roped off with 2 perimetar not less than 5

metres {(wherz applicable)

& playing surface clear of cbstacles and safe for matches and training

d. Adequate facilitizs including change rooms, showers and toilzt facilities to cater
for participating teams, officials and spactators

2. Emergency vehicle access for Ambulance

f. Lighting standards adequate for conducting night matches (if applicable)

al

MEDICAL AND SAFETY REQUIREMENTS

11. The Hosting Club will ensure all medlcal and safety requirements YesO Mo O

will be met Including:
8. Coaches have a qualification relevant to the team that they are coaching in the
gvent
b. Qualified and accredited Sports Trainers in attendance {as per the NRL On Field
Policy)

C. Onsite provision of first aid room, tent or similar
d. Provision of a stocked First Ald Kit

g. lce forinjuries is on hand

f. Stretcher is availzble for use by trained personnel
g. Emergency contact listis available

h. Telephone for use in emergency

MEWEL Bt Sanctioming Form v 1.5 - Bico Fage 2
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12. Each team Is supplylng Accredited Sports Tralner personnel YesO HMc O
13. The organisatlon providing additlonal medical support Is:

Crganisation Mame

Contact Mame

Paosition

Phone (wk] Phone (mobilg)

Email

14. The local Ambulance Service has been advised of the event dates and venues:
YesO Ko O
The name and the location of this service is listad below:

MName

Location

TOURNAMENT RULES

15. The Hosting Club will ensure that the followlng requirements are adherad to:

a. Laws of the game *

b. Compliance with all M5WERL Pelicies & Procedures

. Registration of teams and participants

d. Rules{including draw, points, ladders, forfeits, postponed /£ abandoned matchas,
dispute resolution etc)

2. Judicial procedures

f. Mo prize money will be offered for competitions invelving teams under the age of

18
g. The usz of the NSWRL logo is not to be used in the prometion £ or otherwise, of the
gvent without the express approval of the NSWRL

* Plesza provide a copy of any proposed amendments to tha Laws of the Game or the
wini £ Mod Rules under which tha games will be played.

JUDICIAL PROCEDURES

16. All matches must have appropriate Judiclary procedures In place for deallng with the
followlng disclplinary matters:

a. Whan a playeris sent frem the fisld
b. Whan a playeris cited for illegal or foul play
£. When thereis a breach of the MRL National Code of Conduct rules

Wodel Judicial Processes are available from NSWEL.

MEWEL Buent Sarctionng Form v 1.5 - Exco Page 4
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TEAM NOMINATION

17. Al particlpating teams shall complete and submit a Team Mominatlon Form prior to
particlpating In the event Including the followlng Information:

a. Team name

b. Participant details (first name, surname, date of birth, registerad Junior Rugby
League player inthe same calendar year as the Event (yes / noj) ™

Coach [first namea, surname and date of birth)

Sports Trainer (first name, surname, date of birth and level of accreditation)
District # League / State where competing team criginates from

S

*  Any players who are not registered with a NSW LA Affiliated Club (or an affiliated
State S CRL League) must be properiy insured before participating in this avent.
Pleasa contact tha NSWRL Community Faotball Unit for insurance cover for
nanregisterad ar uninsured players.

A MNSWRL Team Momination Form Template is attached to this application as Appendix 1.

18. If amy of the particlpating teams are not from a NSW ILA Affillatlon Competition, a copy
of an approved NRL Application to Travel / Tour must be provided to the NSWRL
Communlty Football Unit prior to the team’s participation In this event.

Any team that Is competing from a non NSW ILA Afflllated area (Le. CRL / QRL # Afflllated
State / Internatlonal) has written conflrmation from thelr respective Insurance advisors
thelr respective Publlc Liabllty, Professlonal Indemnity and Sports Injury / Personal
Accldent Insurance responds to clalms arlsing from thelr partlicipation In this sanctlioned
avent.

19. A NSWRL 5anctloned Event Team Momination Form Is required to be submitted to the
NSWRL Community Football Unit on the Wednesday prior to the event date.

A MNSWRL Sanctionad Event Team Momination Farm is attached to this application as
Appendix 2.

REFEREES

18. All Referees usaed throughout the event will be sultably quallfled for the age and
standard of the matches that they are appolnted to:

YesO No O

19. Referees will be appointed by the followlng Referees Assoclatlon:

Rafares Association

Contact Name

Fosition
Phione (k] Phone (mobile)
Email
MESWEL Bearrt Samctioend ng Form v 1.5 - Bt Fage 5
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HOSTING CLUB SIGN OFF

The person listed below Is the authorised signatory of the Hosting Club and warrants that all details within
this application are true and correct.

Contact Mame

Position

[Date

Signatura

LEAGUE / DISTRICT APPROVAL

The League s District that the Hosting Club Is affillated to has approved the event with detalls as listed In
this application.

League / District

MNazme Position

[Date

Signature

NSWRL APPROVAL

Sanctioning approval Is provided on the basls of the Information provided within this application belng true
and correct, special event insurance has been arranged and all events, tournaments and matches will be
conducted in accordance with the regulations of the NSWRL and the Policles of the NSWRL and the NRL

Barrie-lon Mather
NSWRL General Manager Football

Date

Signature

David Missen
NSWRL General Manager - Shared Services

Data
Signatura
MEWREL Euent Samothonineg Formie 1.5 - o Fages
NSWRL Policies & Procedures Manual © 2020 NSWRL APPENDIX

Page 206 /318



NSW

RUGBY LEAGUE

b t;;_:l

NSWRL

Stuart Clark
NSWRL Chief Operating Officer

Date

Signatura

If the event Is an Indlgenous Event:

Kristian Heffernan
NSWRL Indigenous and Community Programs Manager

Date

Signatura

Smiley Johnstone
NSWRL Directar of the Board

Date

Signatura

APPLICATION LODGEMENT

The Hosting Club Is to forward the completed Event Sanctloning Applicatlon Form together with
all relevant attachments to your District Adminlstrator for approval. They will then submit the
District Approved Applicatlon to NSWRL at the followlng address:

M5WRL Football Department
PO Box 584, Sydney Markets NSW 2129
E: communityrl@nswrl.com.au

MITWEL Baamt Sametiomd ng Formi e 1.5 - Bdea Faaje 7

NSWRL Policies & Procedures Manual © 2020 NSWRL APPENDIX
Page 207 /318



@ NSWRL
4

NS

SANCTIONED EVENT NOMINATION FORM

WRL

NSW

RUGHY LEAGUE

HOSTING CLUB:

TEAM MAME:

DISTRICT ¥ GROUP 7 LEAGUE:

STATE / COUNTRY:

=
[=]

NAME

DATE OF BIRTH

CLUB

HNRL 1D

Ll =] || B wW|rd] =

et
L]

[
[

[
red

[
L

[
B

[
Ln

[
L=

[
L.}

[
m

et
L=l

rJd
=]

rJd
=t

rd
Fed

rd
L

rd
s

rd
Ln

NO

NAME

0.0.B.

ACCREDITATION

NRL 1D

CoACH

MAMAGER

SPORTS TRAIMER

SPORTS TRAIMER

ALL COACHES AND SPORTE TRAINERS NEED TO PROVIDE APPROPRIATE IDENTIFICATION WHICH PROVES THEIR ADCREDITATION 15
CURRENT AND UP TO DATE.

ANY TEARM THAT IS COMPETING THAT IS FROM A MOM NEW ILA AFFILIATED AREA (Le CRL.SQRL S AFF STATES / INTERNATIONAL]

KUST COMPLETE AN NRL APPLICATION TO TRAVEL /¥ TOUR FORM AND HAWE THEIR PARTICIPATION SANCTIONED BY THE NRL
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SANCTIONED EVENT TEAM NOMINATION FORM N7 2
HOSTING CLUB: ‘ .
EVENT NAME:
DATE: | VENUE:
TEAM NAME TEAMS ORIGINATES FROM
NSWRL CRL QRL OTHER AFFILIATED STATE | INTERNATIONAL
1
z
3
)
5
&
5
10
11
1z
13
13
ANY TEAM THAT |5 COMPETING THAT IS FROM A HON NSW ILA AFFILIATED AREA [ie CRL /S QRL / AFF STATES
F INTERHATIORAL) BAUST CORMPLETE AN NRL APPLICATION TD TRAVEL # TOUR FORM AND HAVE THEIR
PARTICIPATION SARCTIONED BY THE NRL

THIS FORM MUST BE SUBMITTED TO THE NSWHRL COMMUNITY FOOTBALL UNIT ON THE WEDMESDAY PRIOR TO THE SANCTIONED EVENT. IF MORE
THAMN 14 TEAMS ARE COMPETING IN THE EVEMT PLEASE USE EXTRA FORMS AND PLEASE ENSURE THAT ALL FORMS ARE SUBMITTED TOGETHER.

PLEASE SEND ALL COMPLETED FORMS TO communityrl®nswrl.com.au.
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10.2 NRL National Clearance and Permits Policy

National Clearance and
Permits Policy V2.3

Original Document V2.2 INovember 2014
Update V2.3 30 March 2016
Endorsed By:

National Rugby League Limited

Rugby League Central, Driver Avenue Locked Bag 5000 T +61 29259 8500 nrl.com
MOORE PARK NSW 2021 Paddington NSW 2021 F +61 29259 8555 ABN 23 082 088 962
NSWRL Policies & Procedures Manual © 2020 NSWRL APPENDIX
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1. PURPOSE
The purpose of the National Clearance & Permits Policy is to:

a. Achieve consistency and efficiency in the movement of player and match official data
b. Improve timeliness of player and match official movement from club to club
c. Record the history of a players and match officials movement

2. SCOPE

The policy applies to all players and/or match officials moving from one Club/Association to
another

a. A clearance is required when a player and/or match official is moving from one
Club/Association to another regardless of whether it is a new season or during a season

b. A permit is required when a player is registered in one club (primary club)and is being
permitted to play in another club on an interim basis

i. where an agreement exists between two clubs and has been approved by the
League/Governing Body
ii. where a club/teams are participating in a combined competition that crosses
regular Rugby League boundaries with the approval from the State or Governing
Body
iii.  where two clubs within the same Association with insufficient players combine to
form one team in a competition

c. State Governing bodies rules may apply where permits are in place and should be taken
into consideration

3. PERIOD OF CLERANCES AND PERMITS
A Clearance may be initiated from the 1 November to 30 June within the same season

A Permit can be initiated any time after the player has been registered in their primary club until
the completion of the season.

Exemptions apply to competitions played outside the regular Rugby League season

National Rugby League Limited

Rugby League Central, Driver Avenue Locked Bag 5000 T +61 29259 8500 nrl.com
MOORE PARK NSW 2021 Paddington NSW 2021 F +61 29259 8555 ABN 23 082 088 962
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PROCESSING OF A CLEARANCE AND PERMIT

Prior to requesting a clearance a club/association must have the consent of the
player/match official

Clearances and Permits must be initiated by an authorised official from the
Club/Association to which the player or match official is moving

Players must be fully cleared via the NRL LeagueNet online platform prior to playing in
the new club.

Atimeframe of 10 working days is allowed for a clearance to be fully completed. Meaning
either approved or denied. If after a 10 day period the CEO of the Governing Body may
intervene in the case to resolve any dispute

Once approved by the incoming club the player will receive an email advising the
clearance has been approved. The email will contain a link to players registration form.
The player MUST complete the online registration form accepting all Terms and
Conditions prior to being considered as registered in the season

In the event of a clearance being requested from a club that is no longer active, the
League/Region responsible for the competition from which the player is leaving must
complete the clearance process in lieu of the inactive club

A clearance may be denied for reasons as follows:

i.  Feesin default (excluding NRL Development Fees)
ii. Fees on property owing
iii.  Pending tribunal or judiciary matters
iv.  Contractual agreements in dispute

In all the above cases the clearance request should be denied immediately and an
appropriate comment entered into the notes section

National Rugby League Limited

Rugby League Central, Driver Avenue Locked Bag 5000 T +61 29259 8500 nrl.com
MOORE PARK NSW 2021 Paddington NSW 2021 F +61 29259 8555 ABN 23 082 088 962
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5. MANAGING INTERNATIONAL CLEARANCES

Requests for International clearances (with the exception of NZRL) will be processed in the
following manner:

RFL Clearances will be sent to NRL Registrations via the State Body in which they will
be clearing to or from

Clearances to and from any other country/RLIF will be managed by the International
Development Manager

Once written approval has been received, the player will be advised to register to the
club as a new player and complete the online registration form accepting all Terms
and Conditions prior being considered as registered in the season

The club/association will attach the complete and signed copy of the clearance
document to the player’s record

6. DISPUTES

In the event of a dispute of a player clearing across State Leagues the dispute would be
escalated to the General Manager of Game Development and League Integration or an
appointed delegate.

National Rugby League Limited

Rugby League Central, Driver Avenue Locked Bag 5000 T +61 29259 8500 nrl.com
MOORE PARK NSW 2021 Paddington NSW 2021 F +61 29259 8555 ABN 23 082 088 962
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10.3 NSW JLA Request for Leave to Appeal Application Form

NSW Junior League Association

Request for Leave to Appeal Application Form

Request for Leswve 1o Appeal is hereby given by:

of Cluk # Team Of applicable)

Address: Phona:

in relation to @ decision made by the Committee on the [data)

#leaze give brief detzils of the decizion that was made that you are appesling 2gainst.
[if there iz insufficient space plesse sttach sdditions| pages)

Flaaze give brief details of the evidence that you willbe presenting 3t the appeal.
[if there is insufficient space plesse sitach sdditionsl pages)

Flaaze five brief details of any evidence that was presentsd at an 2arlier Hearing that will be chellengec
[if there iz insufficient space plesse sttach edditions| pages)

Flease sdvize the names of any person who gave evidence &t an 2arlier Hearing wha will be reguired st the appesl

signed: Date:

Club Secratary (not required for requasts from Individuals)

Hams: zignature:

fee attached: Oves OHo

PLEASE ATTACHED CHEQUE FOR PAYMENT OF APPEAL FEE ($500)
IF & CHEQUE IS MOT ATTACHED AM INVOICE WILL BE GEMERATED AND SENT TO THE APPELLANT. THE REQUEST FOR
LEAVE TD APPEAL WILL BE REVIEWED ONCE PAYMENT HAS BEEN CONFIRMED

Plegse easure Hiat youw read the Protests and Appeals Section of the NSWRL Junlor Rughy L eagoe Policles &
Procedures Manual
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Page 214/ 318



NSWRL

10.4 NSW JLA Leave to Appeal PLAYER TRANSFER POLICY Decision

NSW Junior League Association

Request for Leave to Appeal NSWRL PLAYER TRANSFER POLICY Decision

MAME of Player:

Players DATE OF BIRTH:

Club & Team TRANSFERRING FROM:

Club & Team TRANSFERRING TO:

Transfer DEMIED BY:

DATE Transfer Denied:

Please give brief details of the reason your TRANSFER was DENIED.
{if thera is insufficient space please attach additional pages)

Please outline all Extenuating circumstances (as referred to in the NSWRL Transfer Policy) that you will reply upon
should leave to appeal be granted
{if there is insufficient space please attach additional pages)

Name-: Date-

Signature:

Feeattached: OYes O Mo

PLEASE ATTACHED CHEQUE FOR PAYMENT OF APPEAL FEE ($200)
IF A CHEQUE IS NOT ATTACHED AN INVOICE WILL BE GENERATED AND SENT TO THE APPELLANT. THE REGUEST FOR
LEAVE TO APPEAL WILL BE REVIEWED ONCE PAYMENT HAS BEEN CONFIRMED.

Please ansura that you read and undarstand the NSWRL PLAVER TRANSFER POLICY befare you lodge this
Application to Appeal. Applications to Appeal which are denfed will Forfalt thelr Appeal Fee,
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Page 215/318



NSWRL
S

10.5 NRL Privacy Policy

NRL PRIVACY POLICY
1. INTRODUCTION

This Privacy Policy covers the Australian Rugby League Commission Limited, National Rugby League Limited
and each of its associates, related entities and subsidiaries (together, "we," "us," "our," and the "NRL"). For the
avoidance of doubt, a reference in this Policy to the NRL (including the NRL doing or not doing an act) is a
reference to, and is intended to also cover, the States. Please read this Privacy Policy carefully as it describes
how we collect, use, disclose and otherwise handle your Personal Information.

The NRL recognises the importance of your privacy and your right to control your Personal Information and is
committed to complying with applicable Privacy Laws.

The NRL is always seeking to better understand how Players, Rugby League Administrators, Clubs, States and,
most importantly, NRL fans interact, communicate and otherwise share Personal Information in order to
continue to develop the game of Rugby League. The NRL has invested heavily, in conjunction with the Clubs,
States and selected third parties, to establish and administer a best practice preference centre and data
storage architecture for processing your Personal Information (Rugby League Exchange).

2. ANONYMITY AND PSEUDONYMITY

We offer you the opportunity, wherever it is lawful and practicable, of not identifying yourself, or of using a
pseudonym, when entering transactions, or otherwise dealing with, the NRL in relation to a particular matter.

3. WHAT KINDS OF PERSONAL INFORMATION DO WE COLLECT?

3.1 The types of Personal Information the NRL may collect depends on the purposes for which it is collected
but may include (without limitation):

(a) your name, gender, date of birth, occupation, residential address, email address, telephone number and
other contact details;

(b) your favourite NRL Club and other information dealings with the NRL, the Clubs, States or selected ticketing
companies such as memberships, subscriptions and attendance history at NRL Matches (whether you have
used your membership to purchase tickets or as a casual ticket purchaser) ; and

(c) purchasing preferences and financial details.
3.2 The NRL will not collect Sensitive Information about you unless:
(a) you have consented to the collection of such specific Sensitive Information;

(b) the NRL is specifically permitted to do so under the NRL Rules, including for health, medical and anti-
doping testing purposes and investigation of disputes (whatever the nature of the dispute);

(c) the collection is required or authorised by law; or
(d) the collection is otherwise permitted under Privacy Laws.

In addition to Personal Information, we use cookies, web beacons and other technologies on our website to
collect information about your Internet usage (for instance, third party websites you visit to better understand
your preferences and what types of products and services you may be interested in).

4. HOW DO WE COLLECT YOUR PERSONAL INFORMATION?

4.1 Where it is reasonable and practicable to do so, the NRL will collect your Personal Information from you. If
you are a Minor, the NRL may collect Personal Information about you from your parent or legal guardian.

4.2 In addition to collecting Personal Information directly from you, the NRL may also collect Personal
Information from:
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(a) the Clubs, States and selected third parties (for instance, Ticketek and Ticketmaster) as part of the Rugby
League Exchange; and

(b) a third party (such as a corporate partner of the NRL or Clubs, or information that is on public record or
which is otherwise unsolicited).

5.WHY DO WE COLLECT, USE, HOLD AND DISCLOSE YOUR PERSONAL INFORMATION?

5.1 The NRL generally only collects, uses, discloses or holds Personal Information that is reasonably
necessary for the NRL to perform one or more functions or activities in administering the game of Rugby
League (the primary purpose), including:

(a) organisation, conduct and promotion of Competitions and Matches (including for the purpose of providing
information and making ticket offers to you);

(b) direct communication with you by Rugby League Administrators;

(c) disclosure to Rugby League Partners, unless you have indicated that you do not want to receive any
communication from Rugby League Partners;

(d) compliance with the NRL Rules, including the administration and development of Rugby League (if you are
a Participant); and

(e) serving advertising that is suited to your age.

5.2 Wherever practicable, the NRL will inform you more specifically of the primary purpose of a collection as
part of its collection statement, which will be made available to you at the time of the collection.

5.3 When we collect your Personal Information, your Personal Information will only be used or disclosed for
the primary purpose for which it was collected, a related secondary purpose, in accordance with any consent
you grant the NRL or as otherwise lawfully required (e.g. where your Personal Information is requested by a
law enforcement agency).

Direct Marketing

5.4 The NRL may use or disclose your Personal Information to a Rugby League Administrator for the
secondary purpose of direct marketing communication, if:

(a) the NRL collected the information from you;

(b) you would reasonably expect your Personal Information would be used or disclosed for direct marketing;
(c) the NRL has provided a simple means by which you can request not to receive direct marketing; and

(d) you have not made a request not to receive direct marketing.

5.5 Where you would not reasonably expect your Personal Information to be used for direct marketing, or the
information has been collected from a third party (for instance, from the Clubs as part of the Rugby League
Exchange), the NRL may use the information for the secondary purpose of direct marketing communication
only where:

(a) you have consented to the use or disclosure for direct marketing, or it is impracticable for the NRL to seek
your consent before that use;

(b) You have not made a request to the NRL not to receive direct marketing communication;

(c) In each direct marketing communication, the NRL always prominently displays a simple notice or actionable
option that you may express a wish not to receive any further direct marketing communication; and

(d) each written direct marketing communication by the NRL with you sets out the NRL’s contact details
including business address, telephone and fax numbers and email address.

6. WHO DO WE DISCLOSE YOUR PERSONAL INFORMATION TO?
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6.1 Subject to compliance with the Privacy Act and this Privacy Policy, the NRL may also:

(a) disclose your Personal Information to its affiliates (including without limitation the States, a Competition
Administrator and a Club) to enable them to administer the game of Rugby League in their area and provide
related activities and services; and

(b) unless you inform the NRL otherwise, disclose your information to Clubs, States, Rugby League Partner and
selected other partners as part of the Rugby League Exchange to enable such recipients to provide you with
information, materials and promotional opportunities. This sharing of Personal Information via the Rugby
League exchange platform will assist the NRL, Clubs, States, Rugby League Partners and selected other
partners to more effectively administer promotional and information sharing activities

6.2 The NRL may disclose your Personal Information to its service providers such as ticketing agents, mail
houses or other similar third-party organisations for the purpose of implementing the primary purposes,
including fulfilling ticket requests and communicating Rugby League related offers. For example, the NRL
uses third party credit card payment gateway services on its website. If you pay for tickets or services through
the NRL’s website, the NRL will be required to provide certain financial details to the third-party service
provider to effect the transaction. The NRL requires these third-party organisations to keep your contact
details and Personal Information confidential and only use them for the designated purpose.

7. DATA QUALITY AND SECURITY
7.1 The NRL will take reasonable steps to:

(a) make sure that the Personal Information it collects, uses or discloses is accurate, complete and up-to-date;
and

(b) protect the Personal Information it holds about you or that is within its direct control from misuse,
interference and loss and from unauthorised access, modification or disclosure.

7.2 The NRL will take reasonable steps to destroy or permanently de-identify Personal Information if itis no
longer needed for any purpose for which the information may be used or disclosed, unless the NRL is
required by or under an Australian law, or a Court order, to retain such information.

8. OPENNESS, ACCESS AND CORRECTION

8.1 The NRL, as part of the Rugby League Exchange, developed a best practice preference centre designed to
provide you with greater control over the Personal Information the NRL collects from you or about you from
the Clubs, States and other third parties.

8.2 The preference centre will offer you a single-point-of-access in relation to your Personal Information held
by the NRL. In order for the NRL to be reasonably satisfied of your identity and right to access Personal
Information, you will be required to use your login credentials to access the preference centre. If you don’t
have login credentials with us, you can still opt out of and otherwise manage your preferences through links
in emails and other communications we send to you from time to time. You will be responsible for ensuring
your Personal Information held in the preference centre remains accurate, complete and up to date. The
preference centre reflects the NRL's commitment to open and transparent management of your Personal
Information.

8.3 Separate from the preference centre and upon your request, the NRL will take reasonable steps to let you
know, in general terms, what sort of Personal Information it holds, for what purposes, and how it collects,
holds, uses and discloses that information.

8.4 Before supplying any Personal Information to you, the NRL must be reasonably satisfied as to your
identity (for example, by asking to see your passport or driver’s licence). The NRL is not under any obligation
to provide Personal Information to you where the NRL is not required to do so under the Australian Privacy
Principles or otherwise at law.

8.5 If the NRL refuses to provide you with access to Personal information it holds on you in the manner
requested by you, the NRL will either:
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(a) take such steps (if any) as are reasonable in the circumstances to give access to the information in a way
that meets the needs of the NRL and you; or

(b) provide you with a written notice that sets out:

(i) the reasons for the refusal except to the extent that, having regard to the grounds for the refusal, it would
be unreasonable to do so; and

(i) the mechanisms available to complain about the refusal.
8.6 If:

(a) the NRL is satisfied that, having regard to a purpose for which the Personal Information is held, the
information is inaccurate, out-of-date, incomplete or irrelevant or misleading; or

(b) you request the NRL to correct your Personal Information,

the NRL will take reasonable steps to correct the Personal Information to ensure that, having regard to the
purpose for which itis held, it is accurate, up-to-date, complete, relevant and not misleading. The NRL will not
charge you for making such a request or for correcting the information.

8.7 If the NRL refuses to correct the Personal Information at your request, the NRL will provide you with a
written notice that sets out the same matters listed in clause 8.5(b).

9. TRANSBORDER DATA FLOWS

9.1 Subject to clauses 9.2 and 9.3, the NRL will not transfer your Personal Information to an overseas
recipient unless it has first taken steps reasonable in the circumstances to ensure that the information that it
transfers will not be held, used or disclosed by the recipient of the information inconsistently with, or
otherwise in breach of, the Australian Privacy Principles (for example, NRL may adopt appropriate contractual
clauses with overseas recipients that ensure their compliance with the Australian Privacy Principles). This
clause does not apply to the transfer of Personal Information in accordance with the NRL Rules, including to
facilitate the registration of a Player by an international Rugby League association.

9.2 We may disclose your Personal Information to overseas recipients for things such as processing
membership and hosting services, most likely in China, the United States and New Zealand, although countries
where such recipients are located may vary.

9.3 The NRL may transfer Personal Information about you to someone who is in a foreign country if:

(a) the NRL reasonably believes that the recipient is subject to a law or binding scheme that has the effect of
protecting the information in a way that is, overall, substantially similar to the Australian Privacy Principles
and there are mechanisms available to you to enforce that protection or scheme; and

(b) you expressly consent to the transfer after the NRL has informed you that the Australian Privacy Principles
will no longer apply if you provide your consent.

10. INQUIRIES PROCEDURE

10.1 All complaints and inquiries concerning your Personal Information, including in respect of alleged
breaches of this Privacy Policy or the Australian Privacy Principles, should be directed to the NRL Privacy
Officer:

The Privacy Officer

Rugby League Central

Driver Avenue

Moore Park NSW, Australia 2021
+61 9359 4000

information@nrl.com.au
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10.2 At all times, privacy complaints will be treated seriously, dealt with promptly and confidentially, and will
not affect your existing obligations or commercial arrangements with the NRL.

11. PRIVACY POLICY UPDATES

This Privacy Policy was updated in October 2017. We may update this Privacy Policy from time to time, in
which case we will post the updated version of the Privacy Policy on our website. As such, please check back
periodically to see if our Privacy Policy has been updated.

12. DEFINITIONS
In this Policy:
Club means any Club registered with the NRL or the States from time to time.

Club Official means any person involved with the administration, management or organisation of a Club
(whether paid or unpaid).

Competition means any competition, tournament or league registered or carried out by the NRL or the States
including the pre-season, season proper, finals series and any post season tournament or knockout cup
competition and any other football competition or tournament.

Competition Administrator means the entity responsible for the conduct and staging of a Competition and
includes (without limitation) the NRL and the States (including the divisions and associations that make up the
States).

Match means a game of Rugby League football and includes any match staged, participated in, sanctioned by,
or played under the auspices of the NRL, the Leagues or a Competition Administrator (including any match
held as part of a Competition).

Match Official means any person in charge of safety or any other person appointed by the NRL, the States or
a Competition Administrator to assume responsibility in connection with a Match.

NRL Privacy Officer means the personappointed by the NRL from time to time to deal with complaints and
inquiries under this Policy.

NRL Rule smeans its constitution, rules, regulations, policies and procedures and any other ancillary
document that governs the NRL in administering the game of Rugby League, as promulgated and amended
from time to time.

Official means:
(a) a Club Official, Match Official or Team Official;
(b) an employee, consultant, officer or director of the NRL, the States or a Competition Administrator; or

(c) a member of a council, committee, panel or body constituted by the NRL, the States or a Competition
Administrator.

Player means any person who is, from time to time, registered to a Club or is selected as a member of a
Representative Team, whether that person is male or female, junior or senior or an amateur or professional.

Privacy Act means the Privacy Act 1988 (Cth).
Representative Match means a team participating in a Representative Match.
Representative Team means any team selected to participate in a Representative Match.

Rugby League Administrators mean the NRL, the States, a Competition Administrator or a Club (as the case
may be) with which the Participant has a direct relationship, including for the purposes of registration with the
League and participation in a Competition.
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Rugby League Partners means any entity that has a commercial agreement or arrangement with the NRL,
Member Association, Competition Administrator or Club (as the case may be) and which you may also have a
direct relationship with (including by participation in a Competition).

States means Queensland Rugby League, New South Wales Rugby League, Country Rugby League of NSW and
the States and Territories of Australia that do not currently have a Club competing in the NRL Competition
based within their territorial limits.

Team Official means any personnel involved with the management, preparation or participation of a Club’s
team (whether paid or unpaid), including the coaches, managers, medical staff (including team or match day
doctor), physiotherapists, gear persons and other support staff.
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10.6 NRL On-Field Policy
Hational Rugby League
NRL On-Field Policy
(1" December 2018) @

Type of Policy | Participation

Effective Date [ 1® December 2018

Last Revised [ October 20718

et Review | October 2019

Policy Owner I Australian Rugly League Commission

Folicy Contact | MRL Participation & Game Development Operations Manager

The intent of this policy Is for all Commanity and Performance an-field safety personnel
1o possess the theoretical and practical knowledge required to complete their rale in the
keeping of players safe in the game of Ruglby League.

This policy is designed 1o ensure that all Community and Performance on-field safety
cersonnel have appropriate training to provide first aid for the matches in which they are
invotved.

This policy is applicable to all persons fulfilling any on-field safety rele for Rugby League
and LeagueTag matches withim an affiliated club//'competition.

1 = = -
=0 & -/
s e -
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Mational Rugby League
MRL On-Field Policy
(1 December 2018) v

finitior
Community Level Al Rugby League compedtitions not defined as Performance
Lewel by relevant State Leagues
Performance Level State level senbsr competitions and BN nominated

by State Leagues as Performance Level competitions

LeagueSafe Trainer | Person responsible for providing water and assisting with the
interchange process during a match

First Responder | Person responsible for administering first aid and/or offer
advice to an injured or ill player during a match.

LeagueSafe Course | The minimum qualification to perform roke of LeagueSate
Traimer during & match.

League First Aid The minimum accreditation to perform role of First
Responder during a match

Level 1 Sports Trainer | The minimum accreditation 1o perform role of First
Responder during a match for the U16's age group and
Ak,

Level 2 Sports Trainer | The highest accreditation allowed to perform role of First

| Responder during a match.

ilicy Histc

1# Mavernber 2018 Mational Participation and MRL Community &
Policy Committes FPerformance On Field
Policy
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National Rugby League
NRL On-Field Policy
(1" December 2018)

.

N\~

1.0 National Community On-Field Policy

1.1 Introduction

MRAL encourages all stakeholders in the game to provide safe and enjoyable
environments on match day, This policy is designed 1o ensure the appropriate attenticn
to injuries and iliness in Rugby League and League Tag matches is available in a timely
manner by qualified personnel.

This policy sets out the on-field safety roles required for each match to proceed, the
accreditation required by personnel and guidance on how the personnel can operate
safiely and in the best interest of the players. This policy has a specific focus on providing
first aid ta injured or il players during a match.

1.2 Minimum Requirernent:

Mo match shall commence under any circumstances until the required on-field safety
personnel are available. The minimum accreditation requinements for each age group are
summarised below:

g7 One (1) x First Responder for up to four
4) matches bei on an o
:: : IFwﬁ:PHrM »  League First Aid; or
U9 | One (1) «First Responder for up to three | :2'_‘:_';"3””"3
[3) matches being played on an i
Intemational Field. »  MAL Level 2 Sports
"U10-12 | One (1) x First Responder per match Trainer
U13-15 | One (1) x First Responder per team for
each match,
6+ One (1) « First Responder per team for »  MAL Level 1 Sports
each match. Trainer; or
u»  MAL Level 2 Sports
Trainer.

3
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Hational Rugby League
NRL On-Field Policy

(1" December 2018) v
1.3 Match Day Roles

There are two clearly defined match day roles for on-field safety: LeagueSafe
Trainer and First Responder. Each role has the primnary objective of keeping
participants safe.

1.21 LeagueSafe Trainer

The role of the LeagueSafe trainer during a match is to provide water to players and to
asgigt with the interchange process as required. LeagueSafe Trainers must be at least 14
years of age and have completed the NRL LeagueSale course

LesgueSale Trainers must at all times during a match:
wear & yellow shirt, vest or jumper with the words 'LeagueSafe’ clearly labelled on
e bk and
wear appropriate enclosed footwear.

Field of play access for LeagueSafe Trainers during a match varies depending upon the
Age group:
M5=12s: maximum of one (1) LeagueSafe Trainer is permitted to access the field
of play at the following times only
o after a try has been scored;
o during a timeout called by the referec; and
o inthe event of an injury, & LeagueSale trainer can attend to the injured
player until the First Responder arrives.
U13s and abowe: maxinum of two (2) LeagueSafe Trainers are permitted to
access the field of play at the following times only
o after a try has been scored;
o during a timeout called by the referes; and
o inthe event of an injury, a LeagueSafe trainer can attend to the injured
plaer until the First Responder arrives
o when their team is in possession of the foctball to conduct interchange
and to provide water only.

LeagueSafe Trainers must access the field from an onside position and returm
mmediately to their team's bench area as soon as possible after fulfilling their duties

LeagueSafe Trainers acting in an official capacity are bound by the NRL's On-Field policy
and Code of Conduct.

\CRL B 7 i
i » L
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Hational Rugby League

NRL On-Field Policy

(1* December 2018) v
1.2.2 First Responder

The rode of the First Responder during & match is to administer first aid and/or offer
advice to an injured or ill player. All injuries and ilness assessed by the First Responder
miust be recorded in accordance with the MRL injury reporting guidelines. First
Responders must be at beast 18 years of age and hold a current relevant NRL
accreditation.
The minimum accreditation 1o perform role of a First Responder on match day is:
M5-15s: League First Aid; and
U165 and abawe: MRL Level 1 Sports Trainer.

First Responders must at all imes during a malch:
= wear the designated coloured shirt, vest or jumger with the words "League First
At or ‘Level 1 Sperts Tralner or ‘Level 2 Sports Tralner’ clearly labelled on the
back; and
wear appropriate enclosed footwear.,

First Responders must at all times during a match be in a position 1o respond guickly and
access the field of play:

to attend an injured or il player;

after a try has been scored; and

during a timeout called by the referee.

First Responders shall determine (in their absolute discretion) whether a player should
continue in a match and, if 20, when it is appropriate to resume playing.

First Responders acting in an official capacity are bound by the NRL's On-Field pelicy and
Code of Conduct.

Summary of Shirt Colours for LeagueSafe Trainers and First Responders:

LeagueSafe Trainer Yellow with ‘League Safe Trainer clearly labedled on
| the back
League First Aid Green with ‘League First Ald” clearly kabelled on the
| back
Level 1 Sports Traines Blue with ‘Level 1 Sports Trainer” clearly labelled cn
| the back
Level 2 Sports Trainer Orange with ‘Level 2 Sports Trainer clearly labelled on
the back
5

CRL
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National Rugby League
NRL On-Field Policy
(1" December 2018)

&

N

2.0 National Performance On-Field Policy

There s a need to differentiate between the “community levels™ and “performance/elite
levels® of Rugby League.

The current distinction b the "cx ity level” and the “performance/elite level®
on-field policies i that the NRL has determined that Paramedics, Nurses, Doctors and
Physsotherapists may perform the role of Head Trainer a1 the “performance/elite level”
provided:

» their Paramedic/Nurse/Doctor/Physiotherapy qualifications are current, they are
registered with their appropriate professional accreditation body and they have
appropriate medical indemnity insurance; and

» Ihey undertake mandatory annual training in NRL approved Spinal Injury
Management, Concussion, Advanced Resuscitation and CPR

A Medical Practitioner (Doctor) must be in attendance at each of the “performance/elite
level” matches for this policy to apply. This is in addition to any Medical Practitioner
{Doctor) performing role of a Head Trainer

All trainers at the “performance/elite level”, which include Head Trainers, Assistant
Medical and Water Runners, are expected to undertake annual training depending on
their role, including NRL/SMA Level 1 and Level 2 Sports Trainers acting in these roles
This additional training is outlined in the table below.

The NRL Elite Competition must adhere to the Performance On-Field Policy, however
State Leagues will determine which of their elite competitions they wish to apply to the
performance on-field policy to. Any competition that does not operate under the
performance on-field policy must operate under the community on-field policy.

-3
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Hational Rugby League
NRL On-Field Policy

(1% December 2018)
HEAD TRAINER «  MAL Lewel 2 Sports Trainer
Identified by an ar
Orange Shirt = Physiotherapisis
" Paramedics
= Doctors
= Murges

Mote: Current annual registration with

respective professional bodies is required

for these professions, They are also

required to be currently practicing with full

SPOMS INSURINGE COVErane

* Clubs must ensure that all Head Trainers
hawve appropriate Rugby League-specific

skills wien undertaking this role (e.g.

Laping, wound managemient etc.) as not all

medical professionals are necessarily

cquipped for these specific on-field roles,
these are currently included as part of the
NALISMA Level 2 Sponts Trainer Course,

<

N\~

Provide Emergency Care for a
Suspected Spinal Injury
(PLIAEMEDO4A)

Provide Advanced Resuscitation
(HLTAIDDOT)

CPR (HLTAIDDDT)

MAL Elite Head Injury and
Concusson Protocols elearning
Module (provided by the NRL)

ASSISTANT NEL level 1 Sports Trainer
MEDICAL

Identified by a

“fellow Shirt

Provide Emergency Care for a
Suspected Spinal Injury
(PLIAEMEDO4A)

CPR (HLTAIDOOT)

MRL Elite Head Injury and
Concusson Protocols elearning
Module (provided by the ML)

MESSAGE AND  MEL Level 1 Sponts Trainer
WATER RUNMER

PR Training (HLTAIDOOT)

Identified by a
Blue Shirt

CRL
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10.7 NRL Unmanned Aerial Vehicle (Drone) Policy

Unmanned Aerial
Vehicle (Drone) Policy.

Participation

5th February 2019

MNew Policy

Novemnber 2019

Australian Rugby League Commission

NRL Participation & Game Development Operations
Manager

A. REASON FOR POLICY

This policy has been devised to provide direction regarding the use of Unmanned Aerial Vehicle
(UAV)/drones at venues where Rugby League is being played and where no venue specific policy
previously exists.

B. POLICY STATEMENT

The intent of this policy is to provide an awareness of the compliance requirements associated
with flying an UAV/drone in either a non- commercial or commercial capacity at venues where
Rugby League is being played and where no venue specific policy previously exists.

C. SCOPE
This policy applies to venue operators, Clubs, Districts, Divisions, Groups and Leagues.

D. DEFINITIONS

The Civil Aviation Safety Authority (CASA) is the
govermnment body that regulates aviation safety in
Australia.

When flying an UAV/IDrone for monetary gain or any
form of economic gain.

Page1of 3
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Unmanned Aerial
Vehicle (Drone) Policy.

E. POLICY HISTORY

Mational Participation
Policy Committee

PO14 1.0 5th February 2019

UNMANNED AERIAL VEHICLE (DRONE) POLICY

1.0. INTRODUCTION

The use of UAV/drones has become more prevalent in the game of Rugby League. This expanded
usage in both non- commercial activities in filming training sessions for review and analytical
purposes, and for commercial activities in filming games and training activities to develop
resources for education purposes which in tumn generate an economic gain for the producers.
Below are a series of guidelines for UAV/drone users to assist in the compliance of CASA
standards for safe use of UAV/drones. Use of UAV/drones at/near Rugby League venues must
comply with these guidelines.

2.0 NON-COMMERCIAL ACTIVITIES

a. Go to www.droneflyer.gov.au to download CASA’s free app showing nearby airports,
helicopter landing sites, controlled airspace and restricted areas.

b. You must only fly during the day and keep your UAV/drones within your visual line of sight.
This means being able to see your UAV/drone at all times

c. You must not fly your UAV/drone higher than 120 metres (400 ft) above the ground.
d. You must keep your UAV/drone at least 30 metres away from other people.
€. You must only fly one UAV/drone at a time.

f. You must not fly over or above people, including rugby league fields where a game in
progress.

g. If the UAV/drone is more than 100 grams, you must keep at least 5.5 kilometres away from
controlled aesrodromes.

h. You must not operate your UAV/drone in a way that creates hazards to another aircraft,
person or property.

i. You must not record or photograph people without their consent.

e

Eeeeee .
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Unmanned Aerial
Vehicle (Drone) Policy.

3.0. COMMERCIAL ACTIVITIES
a. If you fly an UAV/drone under 2kg for commercial reasons, you can fly your UAV/drone in
the ‘excluded’ category. If you seek to fly your UAV/drone in the "excluded’ category you will
need to notify CASA before you fly and you are required to operate as per the Non-Commercial
Activities guidelines.

b. If you want to fly commercial outside of the excluded category or if your UAV/drone weighs
more than 2 kg you are required to be licenced and/or certified to fly. This involves going
through the process to obtain a remote pilot licence (for your individual permission to fly).

4.0 VENUE LEGISLATION
Any use of UAV/drones must comply with individual venue legislation, policy or guidelines.

eeee .
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10.8 Statutory Declaration (Section 40A of the Child Protection Act 2012)

Consent attached to Statutory Declaration to be used for audit purposes under
Section 40A Child Protection (Working with Children) Act 2012

the attached Statutory Declaration.

| am aw@re that providing false information in a statutony
declaration is a serious offence.

| consent to the Children's Guardian or a person approved by
the Children’s Guardian obtaining and considering my criminal
reconds from any jurisdiction (if any) and such other records or
other infioerniation as may be permitied by the Child Profection
(Working with Children) Act 2042 for the purpose of werifying
the information provided in the attached Statutory Declaration in
accondance with section 404 of that Act.

| acknowledge that the Office of the Children's Guardian or a
perscn approved by the Children's Guandian may provide
information in the attached Statubory Declaration to the
Ausiralian Crminal Intelligence Commission (ACIG), an Agency
of the Commonwealth of Auwstralia, and the Australian Police
Agencies for the purposes of a Working with Children Check,
which includes a Mational Police History Check.

| acknosdedge that any informiation provaded by me in the
attached Statutory Dedlaration relates specifically to the
purpose of obtaining a Working with Children Check for the
purpose of verifying the information provided in the attached
Statutory Declaration.

| consent toc

= ACIC disdosing personal information about me to the
Australian Police Agencies;

= the Ausiralian Police Agencies disclosing to ACIC, from
their records, details of conwictions and outstanding
charges, nciuding findings of guilt or the acceptance of a
pea of guilty by a court, that can be disclosed in
accordance with the laws of the Commonwealth, States
and Temitones and, in the absence of any laws govemning
the disclosure of this informiation, disciosing in accordance
with the policies of the Australian Police Agency
concemed;

= the ACIC providing the informiation disclosed by the
Australian Police Apencies to the Office of the Children's
Guardian or a person approved by the Children's
Guardian in accordance with the laws of the
Commonwealth_

| acknowledge that information released as part of the Mational

Police History Check obtained from ACIC will be released in

accordance with the Spent Convictions Schemes (see below)

I understand that there may be exdhusions from the Spent

Cionvictions Schemes in the information that may be released.

| acknowdedge that any informiation provaded by the Australian
Police Agencies or the ACIC, relates specifically to the purpose
of verifying the information provided in the attached Statutory
Declaraton ACIC's privacy officer can be contacted on (02)
G268 TDOD or by e-mail o privacyifacic. pov.au or in weiting to
GPO Box 1573 Canbema City ACT 2801

| acknowledge that the Office of the Children's Guardian or a
person approved by the Children's Guandian may obtain
information or documents for the purpose of verifying the
information prowided in the attached Statutory Dedaration from:
= ACIC;

= MNSW Police;

= the Director of Public Prosecutions, whether or not those

documents are subject to legal professional privilege or
other restrictions of dischosure;

Signature

............................. declare that | am the person named in

Courts; and
= Gowermment agencies and other persons holding
infiormiation about me.
| acknowledpe that personal information that | provide in the
attached Statutory Decaration may be disciosed to the Office of
the Children’s Guardian or a person approved by the Children's
Guardian (including confraciors or related bodies corporate)
located in Australia for administrative purposes.
The OCG privacy officer may be contacted on General phone:
02 8218 3500 or by e-mail to kidsfh kidsguardian.nsw gov.au or
in writing to Atin: Director Business and Executive 5§
Office of the Children's Guardian Suite 1. Level 13, 4184
Elzabeth 5t SURRY HILLS MSW 2010
| acknowledge that it is usual practice for an applicants
personal information to be disclosed to A ian Police
Apgencies for them to use for their respedtive law enforcement
purposes including the investigation of any outstanding crminal

| acknowledpe that the Office of the Children's Guardian will be

informed if the informiation provaded inmy Statutory Declaration

is naccurate.

| acknowledge that the Ofice of the Children’s Guardian may

disciose such informiation oo

*  my employer;

MSWW Police or other Australian Police Agencies:

the Ombudsman;

any other investigative agency that the Children's Guardian

considers appropriate;

the Department of Family and Community Sendces;

the Director of Public Prosecutions;

a court or fribuenal;

an approved interstate scresning agency:

the Minister of Familly and Community Sendces;

the Ciffice of the Information and Privacy Commissioner;

any other person approved by e Imfiormation and Privacy

Commissioner and prescribed in the Ghild Profection

Working with Ghildren) Reguisfion 2013 (NSW).

| understand that | may withdaw my consent but may only do

so by:

=  Ceasing any paid or unpaid child-related work, and;

= Making a written request to have my Working with
Chiddren Check Clearance cancelied

If I do not hawe a Working with Children Check Clearance, |

understand that to withdraw consent in relation to my

application for a Working With Children Check Clearance, |

may only do so by

» Ceasing any paid or unpaid child-related work, and;

= Making a written request to withdaw my application

| understand | can reguest to have my Working with Children

Check dearance cancelled or my application withdawn by

writing fo:

‘Working With Children Check

Cifice of the Children's Guardian

Suite 1, Lewed 13, 418A Elizabeth St

SURRY HILLS NSW 2010

Email: checkimkidsguardian nsw.gos au

Date

{Part VIIIC of the Crimes Act 1914 [Cth); Criminal Records Act 1881 (MSW); Criminal Law (Rehabditation of Offenders) Act 1986 (QLD);
Spent Conwictions Act 2009 (SA); Spent CorvicBions Act 1888 (WA); Cominal Reconds (Spent Conwictions) Act 1992 (NT); Spent
Cionvictions Act 2000 (ACTE Anmulled Comwictions Act 2003 (TAS): Victoria Police Information Release Policy).
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Undertaking to accompany Statutory Declaration to be used for audit purposes
under section 40A of the Child Protection (Working with Children) Act 2012

| provide with this Statutory Declaration cerified copies of identity documents egual to or greater than 100
points as outlined in the requirements for identity venfication at?

httpswww . acic.gov_auffilesinpes-proof-identitby-requirements

First Mame: . e SUITRIITE . . oo

Date ofbirth ... e D Male |:| Female

B s T L L

Suburb e StEte .. PostCode: ...
My Drivers Licence Number is: |: | do not hiave a Drivers Licence

| currently hold a passport issued by the eSOV ETIMENE

Paszsport Numher[ | do not have a current passport
In addition to the address provided, | have lived at the following Australian addresses in the past five years

[ | have not lived at ancther Australian address in the past five years.

b s T e T

2T | -+ .. - 1. o = -1 0 |+ S

o 1 L =T

Tl T I .. - | - SN . 14 0+ | -,

Undertaking under section 404 of the Child Protection (Working with Children) Act 2012
| undertake, as a condition of my continuing to perform child-related work {including volunteering) for
<gmployer name: that | will notify <employer name> of:

(a) any refusal to grant me a working with children check clearance under the NSW Child Profection
(Working with Children) Act 2012,

(b) the cancellation of amy working with children check clearance | may hold under the NSW Child
Protection (Working with Children) Act 2012,

(g} the imposition of an interim bar under the NSW Child Protection (Working with Children) Act 20712 that
prevents me from engaging in child-related work that requires a working with children check
clearance; and

(d) any conviction imposed on me for an offence, or finding that | am guilty of an offence, or finding that

the charge for an offence against me is proven, where the offence is of the kind referred to in the
attached Statutory Declaration.

Smam Dﬂte
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10.9 NSW IJLA Photography Consent Form

NSW|

RUGBY LEAGUE

NSWRL §7)
PHOTOGRAPHY CONSENT FORM

PART A - TO BE COMPLETED BY JUNIOR LEAGUE CLUB
1. CLUB REPRESENTATIVE

Name: Role:

2.HOW ARE THE IMAGES GOING TO BE USED?

O Promotional activities O Newsletters O  Publications

O Website O Social Media Platforms O Analysis and Performance Review
O Other

3.HOW LONG WILL THE IMAGES BE USED FOR?

O Lessthan 12 months O Morethan 12 months

4. WHERE WILL THE IMAGES BE TAKEN?

O Club’susualvenues (e.g. Council Fields) O Away from usual venues (detail below)

O Away from usual venues (detail required)

PART B - TO BE COMPLETED BY THIRD PARTY PHOTOGRAPHER (IF RELEVANT)
5.DETAILS

Name: Phone: Date of photography: __/__/___
6. PURPOSE OF TAKING IMAGES

7.SIGNATURE
Signature: Date:__/__/

PART C - TO BE COMPLETED BY JUNIOR RUGBY LEAGUE PLAYER (below 18 years of age)
8. DETAILS

Name: Team (Grade):

/understand the terms set out in this document

Please tick one box:

O | give (insert name of Club) permission to use images of me as set outin Parts Aand B
O Idonot give (insert name of Club) permission to use images of me as set outin Parts Aand B
9.YOUR SIGNATURE

Signature: Date:__ /_ /

PART D - TO BE COMPLETED BY PARENT / GUARDIAN
10. DETAILS

Name:

Please tick one box:

O | give (insert name of Club) permission to use images of my child as setoutin Parts Aand B
O Idonot give (insert name of Club) permission to use images of my child as set outin Parts Aand B
11. YOUR SIGNATURE
Signature: Date:_ /_ /
NSWRL Policies & Procedures Manual © 2020 NSWRL APPENDIX
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10.10 NRL Infectious Disease Policy

Infectious Disease
Policy

POLICY STATEMENT ON INFECTIOUS DISEASES

(with particular reference to HIV (AIDS), Hepatitis B, Meningococcal Illness and other infectious
diseases transmitted by saliva and other excretions from the nose and throat)

A number of blood-borne infectious diseases can be transmitted during body contact and collision
sports such as rugby league. The more serious include Hepatitis and HIV (AIDS). Infectious diseases
may be spread by contact between broken skin or mucous membrane and infected:

- Blood

- Saliva (There is no evidence that contact with saliva can place someone at high risk of HIV
infection)

- Semen and vaginal fluids

A number of bacteria and viruses can be transmitted via saliva and other secretions from the nose
and throat when water bottles, referees whistles and other similar articles are shared during
sporting activities. These include potential serious infections such as meningococcal illness,
whooping cough, hepatitis A and glandular fever.

THE FOLLOWING RECOMMENDATIONS WILL REDUCE THE RISK OF
TRANSMITTING INFECTIOUS DISEASES TO PLAYERS

1. It is the players’ responsibility to maintain strict personal hygiene, as this is the best method
of controlling the spread of these diseases.

2. HIV, hepatitis viruses and other infections can be acquired by rugby league players and
staff in activities unrelated to rugby league. Unprotected sexual contacts, injected drug use
for recreational or performance-enhancing drugs, for example, present risk factors
greater than those present in the playing of rugby league.

3. It is strongly recommended that all players involved in rugby league be vaccinated against
Hepatitis B.
4. All players with prior evidence of infectious disease are strongly advised to obtain advice

and clearance from a doctor prior to participation.

5. Open cuts and abrasions occurring during a match or training must be reported and
managed immediately.

NRL Sports Trainer
Accreditation Scheme

playrugbyleague.com
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Infectious Disease Policy

6. If the bleeding cannot be controlled the player must cease playing/training.

7. Players should avoid unnecessary contact with the blood of other players.

REFEREES AND GAME OFFICIALS

1 Officials must report all open cuts and abrasions to medical staff at the first available
opportunity.

2. If the referee notices a bleeding or blood contaminated player, he/she will immediately
stop play and call ‘time-out’ and signal to the team trainer to attend to the player.

3 The team Sports trainer will immediately enter the field of play to assess whether the
player can be managed/assessed on the field or whether he/she will management off the
field.

4. If the sports trainer advises that the player can be managed/assessed on the field, the

referee will instruct the player to drop out behind play for that purpose and the match will
immediately recommence.

5. If the Sports trainer advises the referee that he will have to manage/assess the player off
the field, the match will not restart until the player has left the field. The player may be
interchanged, or alternatively the team can elect to temporary play on with 12 players.
(Note: other than for the initial assessment, the match will not be held up while the bleeding
player receives treatment or is interchanged).

6. If the referee stops play twice for the same player and the same wound, the player must be
taken from the field for management and either interchanged or the team may elect to play
onwith 12 players until the bleeding player returns.

7. If a bleeding player has left the field for management and is not interchanged, he/she may
return to the field of play at any time provided he/she does so from an on-side position. If
the bleeding player has been interchanged, he/she may only return to the field through the
interchange official as a normal interchange player.

8. A bleeding player returning to the field of play who has not been interchanged, is not to be
regarded as a replacement/interchange player and therefore may take a kick for goal.
Conversely, a bleeding player returning to the field of play who has been interchanged may
not take a kick for goal at that time.

9. If bleeding cannot be controlled and the wound securely covered, the player must not
continue in the game and a replacement will be made.

NRL Sports Trainer
Accreditation Scheme

playrugbyleague.com
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Infectious Disease Policy

10. If the bleeding player does not leave the field voluntarily or when ordered to do so by the
referee, the referee may dismiss the player and charge him with misconduct.

11. All contaminated clothing and equipment must be replaced prior to the player being
allowed to resume play. If no alternate clothing is available contaminated gear should be
sprayed with bleach solution.

L2 It is strongly recommended those who officiate in rugby league should be vaccinated
against Hepatitis B.

13. It is strongly recommended that if players, referees or other participants are feeling unwell
prior to the sporting event, they should not participate. They should consult the team
doctor or their own doctor.

14, Players, referees and other participants who are unwell during or after a sporting event
should not continue to take part in the event, unless cleared to do so by the team doctor or
a General Practitioner.

L5 Players, referees and other participants who have an open cut or ulcerating sore should be
seen by a doctor and not take part in a sporting event unless cleared to do so by a doctor.

16. Referees and other officials should be supplied with water bottles, whistles and any other
equipment that has the potential to be contaminated by saliva. These items must not be
shared with any other person at any time.

17. Gloves should be worn when handling or washing soiled linen. General utility gloves, i.e.
rubber household gloves, can be used for this task. The gloves should be washed in
detergent after use, or discarded if they are peeled, cracked, discoloured, torn, punctured
or have other evidence of deterioration. Contaminated linen soiled with blood or body
substances should be transported in a leak proof plastic bag to the laundry site simply to
contain the body fluid and stop it spreading to other laundry items. Contaminated
clothing/equipment should be laundered separately in a hot wash at a minimum
temperature of 80 degrees Celsius.

NRL Sports Trainer playrugbyleague.com

Accreditation Scheme
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Infectious Disease Policy

TEAM AREAS

i, It is the club’s responsibility to ensure that the dressing rooms be clean and tidy. Particular
attention should be paid to hand basins, toilets, showers and benches. Adequate soap,
paper hand towels, brooms, refuse disposal bins and disinfectants must be available at all
times. Drains must run freely.

2. Communal bathing areas (e.g. spas) should be strongly discouraged.

3. The practice of spitting and urinating (other than in the toilet) in team areas must not be
permitted.

4, All clothing, equipment and surfaces contaminated by blood must be treated as potentially

infectious and treated accordingly.
5. Sharing of towels, shaving razors, face washers and drink containers must not occur.

6. It is strongly recommended that all personnel working in rugby league team areas should
be vaccinated against Hepatitis B and know their immunity status.

7. Inalltraining areas, open cuts and abrasions must be reported to medical staff and treated
immediately.
8. Players should be supplied with their own water bottles and any other equipment that has

the potential to be contaminated with saliva.

9. During matches and training, players must drink only from their own drink containers or
recommended water containers possessing spouts. Players should not have contact with or
touch the nozzle of squeeze bottles.

FIRST AID ROOM
i, The first aid room must be cleaned regularly.
2. A rubbish bin must contain plastic liners, which are to be disposed of after use at training

session/match.

3. Needles/syringes must be disposed of after use in a suitable waste disposal kit
(Needles/syringes must only be administered by a professional qualified medical
practitioner).

NRL Sports Trainer
Accreditation Scheme

playrugbyleague.com
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Infectious Disease Policy

GYMNASIUM

i, Flooring should be of a non-pervious material with a sealed surface that is easily cleaned.
Carpet and artificial turf type surfaces are discouraged.

2. Players should have shoes, shirt and their own towel for each workout.

3. Communal baths are to be discouraged.

MINIMISING THE RISK OF HIV AND VIRAL HEPATITIS TRANSMISSION

i, Those attending to bleeding players should wear non-utility gloves, i.e.disposable latex or
vinyl gloves that must never be reused. These must be worn when direct contact is
anticipated with blood or body substances, mucous membranes, or non-intact skin, as when
attending to first aid of a bleeding player or handling items or contact surfaces
contaminated with blood or body substances.

2. Gloves must be changed and discarded:
- As soon as they are torn or punctured
- After contact with each player

3. Hands must be washed after removal and disposal of gloves. Medical/First Aid kits must
contain disposable protective gloves, soap and plastic bags for disposal of contaminated
equipment/clothing.

4. Disposable resuscitation devices should be available and accessible. They should be used
for anyone requiring mouth-to-mouth cardiopulmonary resuscitation (CPR). Any CPR
training should include instruction in the use of resuscitation devices to prevent direct
mouth-to-mouth contact between the injured person and the resuscitator.

5. If a player has a skin lesion, he/she must be immediately reported to the responsible Sports
Trainer and medical attention sought.

6. If a skin lesion is observed, it must be immediately cleansed with suitable antiseptic and
securely covered.

7. If a bleeding wound occurs, the individual’s participation must be interrupted until the
bleeding has been stopped and the wound is both rinsed with plenty of water or normal
saline to remove dirt and covered with a waterproof dressing. Any embedded object that
cannot be removed by the above procedure should be referred to hospital for evaluation.

8. A separate first aid room should be available for the treatment and suturing of wounds.

NRL Sports Trainer
Accreditation Scheme

playrugbyleague.com

NSWRL Policies & Procedures Manual © 2020 NSWRL APPENDIX
Page 239 /318



NSWRL
JUNIOR RUGBY LEAGUE
POLICIES & PROCEDURES MANUAL

Infectious Disease Policy

ACTION TO BE TAKEN IN THE EVENT OF A BLOOD SPILL

In an accident where bleeding occurs and if:

1. Skin is penetrated or broken, the immediate first aid is to clean the wound with water or
normal saline.

2. Clothes are bloodstained, they should be changed with clean ones once the wound has been
treated (or spayed with bleach solution if no alternative clothing is available). They should be
handled with rubber gloves and treated as per above.

3. Blood gets on the skin, irrespective of whether they are cuts or abrasions, wash well with soap
and water.

4. Eyes are contaminated, rinse the area gently but thoroughly, with the eyes open, with water or
normal saline.

5. Aplayeris wearing contact lenses:

- Leave the contact lens in while the eye is irrigated with water or normal saline, the
contact lens are acting as a barrier to the eye.

- When the eye has been adequately irrigated for several minutes, remove the contact
lenses and clean in the normal manner.

- They canthen be reused. They do not have to be cleaned any differently than normal
and they do not need to be discarded.

6. Blood gets inthe mouth, spit it out and rinse the mouth with water several times. Where there
is additional concern about infection, medical advice should be sought.

EDUCATION

There is an obligation upon all organisations to provide suitable information on the associated risk
factors and prevention strategies against infectious diseases. Additional information may be
obtained from team doctors or the department of health.

NRL Sports Trainer
Accreditation Scheme

playrugbyleague.com
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10.11 NSWRL Playing in a Higher Age Group Consent Form

NSW Junior League Association

PLAYING IN HIGHER AGE GROUP CONSENT FORM

APPLICATION TO PLAY O 1YEARUP O 2 YEARS UP
PARENT/GUARDIAN TO COMPLETE
| hareby give permission for my child
DOB to play with the
(insert full name)
Under
(insert Club) (insert higher age division)

| am aware of the increased risk my child will be exposed to both physically and mentally by playing in a higher age
division. | am aware that my child is required to fulfil his obligations to his correct age division prior to competing in the
higher age division (if playing up an age group on a casual basis).

Parent/Guardian Nama

Parent/Guardian Signature Date

CLUB TO COMPLETE

On behalf of the JRLFC
{insert Club name)

I heraby give parmission for the abovementioned player to play with the Under in 20

| am aware of and have explained the increased mental and physical risks of playing 2 higher age division to both the
player and his parant/guardian.

Club Representative Name

Club Raprasantative Signature Data

BLEASE NOTE: IF A PLAYER IS PLAYING TWO YEARS ABOVE THEIR NATURAL AGE GROUP CLUBS MUST ATTACHA
WRITTEN LETTER FROM A SENIOR CLUB COACH OUTLINING THAT THE ABOVEMENTIONED PLAYER HAS THE
APPROPRIATE SKILLS AND PHYSICALITY TO PARTICIPATE IN A COMPETITION TWO YEARS ABOVE THEIR NATURAL AGE
GROUP. APPLICATIONS THEN NEED TO BE APPROVED BY THE PLAYERS DISTRICT AND NSWRL. APPLICATIONS WILL NOT
BE ACCEPTED WITHOUT THE REQUIRED ACCOMPANYING LETTER.

DISTRICT TO APPROVE

Junior League Secretary Signature Date

NSWRL TO APPROVE (FOR APPLICATIONS TWO YEARS ABOVE NATURAL AGE GROUP)

NSWRL Representative Signatura Date

FOR PLAYERS PLAYING UP ONE YEAR ABOVE THEIR NATURAL AGE GROUP COMPLETED FORMS CAN BE
SUBMITTED TO THE DISTRICT AT THE EARLIEST CONVENIEMCE AFTER THE PLAYER HAS PARTICIPATED - FORM
WILL BE SIGMED BY DISTRICT AND UPLOADED TO THE PLAYERS MYSIDELINE MEMEBER RECORD

FOR PLAYERS PLAYING UP TWO YEARS ABOVE THEIR NATURAL AGE GROUP FORMS MUST BE SIGNED AND
APPROVED BY DSITRICT AND NSWRL PRICR TO PLAYER TAKING THE FIELD IN THE HIGHER AGE GROUP
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10.12 NRL National Registration Policy

National
Registration Policy.

Participation

Sth February 2019

August 2018

November 2019

Australian Rugby League Commission

MRL Participation & Game Development Operations
Manager

A. REASON FOR POLICY
The reason for this policy is to ensure all participants of the game of Rugby League have a current
registration within the competition season.

B. POLICY STATEMENT
The intent of this policy is to ensure that participants have an awareness of the obligations of their
reqgistration and that the game of Rugby League can communicate with those participants.

C. SCOPE

This policy applies to all participants registering to play, officiate, coach or participate as a sports
trainer and/or volunteers at all Clubs/Divisions /Groups [Leagues/Associations.

D. DEFINITIONS

Players, match officials, coaches, sports trainers
PARTICIPANTS and volunteers

MRL Registration platform that facilitates the
reqistration of participants

Any game that occurs as part of a competition
SEASON including trials and other pre (and post) season

MNATIONAL ONLINE REGISTRATION

Page 1of 4
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National
Registration Policy.

E. POLICY HISTORY

Mational Participation
PO04 24 5th February 2010 Policy C ittee

NATIONAL REGISTRATION POLICY

1.0. PURPOSE
The Australian Rugby League Commission has implemented a Registration platform that facilitates
the online registration of participants. The purpose of the Mational Online Registration platform
is to:
a. Achieve consistency and accuracy of data collection of registered participants
b. Ensure compliance in reporting statistics
¢. Improve communication between the MNational body, State bodies and participants
d. Deliver a national registration system for participants (players, match officials, sports
trainers, coaches and volunteers)
€. Provide an efficient mechanizm to assist club volunteers to have data collected in a specified
timeframe
f. Ensure acceptance of National Terms, Conditions and MRL Policies for every participant
within the database

2.0. SCOPE
This policy applies to all participants registering to play, officiate, coach or participate as a sports
trainer and/or volunteer at all Clubs/Divisions / Groups /Leagues/ Associations.

3.0. REGISTRATION PERIOD
A participant may be registered to a Club/ Divisions f Groups /Leagues/Association on the MRL
Mational database from November 1 until June 30 unless:
a. A player registers to play for a club after June 30 in a non- competitive age group and does
not require a clearance from another club.
b. A competition is conducted outside of winter competition season.

4.0. DE-REGISTRATION OF PLAYERS
A registered player can be de-registered in a season if they do not take part in any one game or any
part of one game in that season (includes trials, pre-season or in season games)

Page 2 of 4
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National
Registration Policy.

5.0 REGISTRATION OF PLAYERS
A player must be registered on the National Online Registration platform, where practical, before he
or she can participate in a trial or competition game for a club. In registering as a player, the player
accepts the Terms and Conditions including abiding by all MRL and State League Policies, which
may be amended from time to time. The registration is completed as follows:
a. A player returning to the club with whom they were registered in the previous season must
use the online platform to complete the self-registration process;
b. A player registering for the first time with a Rugby League club, must use the online platform
to self-register. The player's registration will remain in a ‘Pending’ status until:

i. The player provides confirmation of the details entered online by producing a birth
certificate, or current/valid passport or driver’s licence to the club prior to participating
in matches.

ii. Once the club is satisfied with the players identification the system administrator will
approve the pending player as a club participant for the season

c. A player seeking a clearance from a club from which they were registered in a previous
season must authorise the club to initiate a clearance on his/her behalf, or complete the on-
line clearance request form.

i. The player must provide the new club with evidence of name and age by producing a
birth certificate, or currentfvalid passport or driver’s licence.

ii. The player will receive notification of approval by email. The email will contain a link
to the online registration form, which must be completed by the player, accepting the
national Terms and Conditions.

d. Other manual options may be implemented by State Governing bodies in remote and
regional areas where access to online forms are limited. These registrations must be entered
on line by the governing body according to designated timelines.

6.0 REGISTRATION OF COACHES
Registration of a coach is mandatory once hel/she has been appointed by the club regardless of
whether the person holds a current coaching accreditation.
By registering and accepting the Terms and Conditions a coach agrees to abide by all NRL and
State League policies, which may be amended from time to time.
a. Registration must be completed through self-registration via the online platform to the NRL
Mational database
b. The system administrator must assign the registered coach to the relevant team/s
c. If a coach is unaccredited or the accreditation has expired, a course must be completed
(refer to Mational Coach Accreditation Policy) by no later than 30 June in the year in which
helshe is coaching. Failure to complete the training to become an accredited coach may lead

to sanctions by the relevant League.

Page Bof 4
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National
Registration Policy.

7.0 REGISTRATION OF SPORTS TRAINERS
Registration of all sports trainers (including LeagueSafe personnel) is mandatory.
By registering and accepting the Terms and Conditions a sports trainer agrees to abide by all NRL
and State League policies, which may be amended from time to time.
a. A sports trainer must have completed an accreditation prior to registering (refer to NRL On-
Field Policy)
b. Registration must be completed through self-registration via the online platform to the NRL
Mational database.

8.0 REGISTRATION OF MATCH OFFICIALS
Registration of all match officials (referees) is mandatory.
By registering and accepting the Terms and Conditions a match official agrees to abide by all NRL
and State League Policies, which may be amended from time to time.
a. A match official must have completed an accreditation prior to registering and officiating in
a match.
b. Registration must be completed through self-registration via the online platform to the NRL
Mational database.

9.0 VOLUNTEERS

The purpose of registering volunteers is to record and understand the volunteer workforce within
Rugby League. Knowing who our volunteers are allows the game to provide benefits such as
insurance, communication, improved retention, education and rewards.
a. Registration of volunteers is compulsory for office bearers:

+ President

» Vice President /s

« Secretary

« Treasurer

» Registrar

b. Registration is optional for all other volunteers who are defined as non-accredited (unpaid
workforce) office bearers of a Club/League/ Association

c. Registration may be completed through self-registration via the online platform to the NRL
Mational database.

Page 4 of 4

NSWRL Policies & Procedures Manual © 2020 NSWRL APPENDIX
Page 245/ 318



NSWRL
JUNIOR RUGBY LEAGUE
POLICIES & PROCEDURES MANUAL

Coach Accreditation & Re-accreditation 2015

Coach Accreditation
All coaches are required to have a relevant NRL Coaching Accreditation Certificate that is current. The
NRL offers the following courses, which you can register for via www.playnrl.com

Course What'’s Involved ost Pre Requisite
Modified Games Coach 3 online & 4 Face to Face Modules $35 Nil

International Games Coach | 3 online & 6 Face to Face Modules $35 Nil

Club Coach 6 online & 10 Face to Face Modules | $50 Nil

Senior Club Coach All Face to Face - 26 Hours Varies Club Coach

High Performance Coach All Face to Face - 32 Hours Varies Senior Club Coach

There is also a minimum accreditation requirement to coach a particular team / age group. Please
check the requirements with your club / league as they may vary slightly.

» 6-12s Age Groups: Modified Games Coaching Course
» 13s+ Age Groups: International Games Coaching Course
» Some Senior / Representative Teams: Senior Club Coach Course

Coach Re-accreditation

If a coach’s accreditation has expired, they will need to complete the re-accreditation process in order
to continue coaching. Each accreditation has a different requirement in order to obtain
re-accreditation. Please refer to the flowchart or visit www.playnrl.com for information on what’s
required for each accreditation level or refer to the summary below;

» Modified Games Coach: Complete an Online or Face to Face Re accreditation Course

» International Games Coach: Complete an Online or Face to Face Re-accreditation Course
» Club Coach: Complete an Online or Face to Face Re accreditation Course

» Senior Club Coach: Complete the online form at www.playnrl.com

» High Performance Coach: Complete the online form at www.playnrl.com

Online Coach Re-accreditation Course: this option has been developed for the first time in
2015. This provides the coach with the option of completing their re accreditation in a face to face
or online environment. Any Modified Games Coach, International Games Coach, or Club Coach can
complete a Coach Re accreditation Course.

PLAYNRL.COM
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Coach Accreditation Guide

Do you have a coaching accreditation?

Yes

What age group
do you wish to
coach?

Has it expired?

Under 12's 13yrs+

. Click here to visit Click here to visit
Pfo":c'gfﬂi? e cr‘g gi?;ti o0 playnrl.com and register rlaynrl.com and register
&absor did vou hold? for a Modified Games or a International Games
y & Course Course

Senior Club High

Club Coach Coach Performance

Coach

Click here to complete the Click here to complete the

Coach online application for a online mplication fora

Re-Accreditation Senior Club Coach High Performance Coach
Course

A —

Click here to go to Click here to go to
www.pla(nrl.com and www.playnrl.com and
complete online complete face to face

PLAYNRL.COM
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Entry Level courses are designed to cater for different stages of player development:
a) The Modified Games Coach (MGC) Course is designed for coaches of players aged 6-12 Years
b) The International Games Coach (IGC) Course is designed for coaches of players aged 13 Years
and above
Note: Coaches must complete the course that directly relates to the age group they are coaching. For
example, if a coach has a MGC Accreditation and coached the Under 12’s in the previous year and
progresses to coach the Under 13’s in the following year, they are required to register and attend an IGC
Course.
All Coaches must complete the relevant National Coach Accreditation Scheme Course, which involves;
a) Completing all online modules and assessment questions
b) Attendance at all face-to-face modules
Note: Upon completion of the first two components of the course, the coach is now qualified for a
provisional period of 18 months (Coach in-training). The coach is given a period of 18 months to
complete the last component of Accreditation which is the Practical Assessment.
c) Practical Assessment
= Tackle Technique (in-course)
=  Scrum Formation (in-course)
= Skill Progression
= Training Session Assessment
= Game-Day Assessment
Any coach, who does not complete all components of the relevant National Coach Accreditation course
and progress to coach in-training prior to the June 30 cut-off date, will risk forfeiting all remaining
games.
Note: In any unforeseen circumstances, such as a new coach is required after the June 30 cut-off,
Leagues will need to work with their respective Course Providers to ensure that they receive appropriate
education and meet registration requirements.
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10.14 NSWRL NRL Coach Registration and Accreditation National Rugby
League Policy
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Coach Registration and Accreditation - National Rugby League Policy

Registration: All coaches are required to register to the team they are coaching for on an annual basis. This is
no different to players being registered to a team prior to playing in any given Junior or Senior League
competition. Please be aware that coach registration is different to coach accreditation; accreditation refers
to the coach’s level of competency and completion of relevant educational courses, whereas registration
refers to the coach’s commitment and responsibility to a particular team.

Accreditation: This requirement is the responsibility of all Leagues and Clubs to ensure that all coaches are
adequately trained and Qualified to coach children, adolescents and young adults under their care. In
order to ensure that each respective party is covered by insurance, and to comply with the National Rugby
League and Australian Sports Commission’s Policies, coaches are required to meet minimum standards in
terms of education and background checks. It is critical that all this information is recorded on the National
Rugby League Database.

It's a MANDATORY NRL Policy / Requirement that all Coaches, Managers, Sports trainers and Team
members are assigned to the teams. Note all must be registered on data base first. Coach by self-registering
completing your Club Coach Registration form and all others under Volunteers. Ensure all are regisfered as
per their correct full names not'nicknames or preferred names.

The NSWRL have adopted the below directive:

All Teams competing in NSWRL competitions must be compliant with the above NRL Policy by the 30t April
2019. Each team must have a Coach who is REGISTERED, ASSIGNED TO A TEAM & CURRENTLY ACCREDITED or
they will be unable to participate in the / any weekend’s matches as per NSWRL Policy.

Summary:

1. All Coaches - Must be self-registered as a Coach to the Club

2. All Coaches - Must be assigned to the team they are Coaching

3. Itis Compulsory that all Coaches have completed the relevant National Coach Accreditation
Course that directly relates to the Age Division they are coaching

4. Coaches - Must hold Current Accreditation to be eligible to Coach in the upcoming season

EXEMPTIONS:

The only Coaches (Not Fully or Currently Accredited) who will be permitted to continue Coaching a Team in
the interim are those who can validate that they have registered as a coach for the current season, have
registered to an upcoming NRL coaching course and have completed the On-Line modules, they are only
waiting to attend a scheduled NRL Coach Education Face to Face session.

The above would need to be verified with the Club’s Re;oective NSWRL Club & Competitions
Coordinator and their local League prior to a weekend/s competition matches.
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10.15 NRL Application to Tour / Travel

Application to Travel / Tour

Application must be submitbed: -

Inter-State Travel: 4 weeks prior to departure date.

Owerseas Travek Tearns 13 Years and over.
Expression of intention to tour 1 year.
Application 3 months prior to departure date.

| TouR DETAILS

MName of Club/School/Representative Team:

Address of League/Club/School:

Age/Grade of team:

Tour dates (inclusive] From: To:

The nature of this application covers a Tour, which is: [Please circle)

Inter-State: MNSW J OLD/ NT JWA [ 5A JVIC § TAS

Overseas: |please list country/s)

| HOST cLuB DETAILS

Narme of Host Club/Body:

Host Club/Body Contact Person:

Host Club/Body Contact Details |Email / Mobile):

| MATCH ITINERARY

Date of Match Hiost Club/School

‘enue/Region
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Number of Players:

MNumber of Coaching Staff:

Number of Managers:

Number of Trainers:

Number of Support:

Qualifications of Coaches [ Trainers:

Name Accreditation NRLID No

| eupGET
Cost of tour: Travel 5 Accom % Meals 5 TOTAL S
How is the tour financed?: | Lewy/Grant 5 Club % Other 5 TOTAL S

Any other financial details for the tour:

| CONTACT DETAILS OF TOUR ORGANISER / MANAGER

Name:

Address:

Email:

Mobile:

| NsuRaNCE

Trawel Insurance:

Yes Mo

Personal Accident Injury:

Yes No

Broker / Company Mame:

Proof of Certificate (attached):

Yes No
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| rour ArPROVALS |

Has the tour been sanctioned by inviting Body: Yes No

Endorsement by Club/League Executive that the Club/League accepts responsibility for the Tour/Travel:

Date Name Signature

Approval by District Club:

Date Mame Signature

Approval by State Club:

Date Mame Signature

Approval by National Club:

Date Name Signature
Please return this Application Foarm to: mmeredith@nrl.com.au
NSWRL Policies & Procedures Manual © 2020 NSWRL APPENDIX

Page 252 /318



NSWRL
JUNIOR RUGBY LEAGUE
POLICIES & PROCEDURES MANUAL

10.16 NRL Member Protection Policy

National Rugby League Member Protection Policy — July 2015

NATIONAL RUGBY LEAGUE
MEMBER PROTECTION POLICY

(Updated July 2015)
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NRL MEMBER PROTECTION POLICY STATEMENT

The National Rugby League (NRL) has a policy of using world’s best practice in risk management to
support and enhance activities in all areas of our organisation and to ensure that risk management is

an integral part of our decision-making process.

We use a structured risk management process to minimise reasonably foreseeable physical, financial,
legal and ethical harm to people, disruption to operations and damage to the environment and

property. We identify and take advantage of opportunities as well as minimising adverse effects.

We train our people to implement risk management effectively. We strive to continually improve our

risk management practices.

Included as part of the National Rugby League’s Risk Management Program are Member Protection
Policies and Procedures for the National Body, all Affiliated State Leagues and their affiliated
organisations. These policies and procedures are an essential part of our organisation’s proactive
and preventative approach to tackling inappropriate behaviour. These policies are governed by the

NRL and adopted by its all Affiliated State Leagues and their affiliated organisations.

The National Rugby League and its affiliates are dedicated to providing a safe, healthy and
professional environment for all members and providers participating in rugby league activities -

including players, coaches, officials, volunteers and paid and unpaid administrators.

As Australians we have a very high regard for sport in our culture and community. The National
Rugby League, the Affiliated State Leagues and all their affiliated bodies recognise the right of each
and every individual to participate in and enjoy our sport, at whichever level they choose to
participate. We are committed to providing for all participants, particularly children, an environment
which is free from harassment and abuse, and promotes respectful and positive behaviour and values.
The codes of conduct included in the Member Protection Policy form the basis of appropriate and

ethical conduct that everyone must abide by.

Rugby League as a sport is proud to lead the way in ensuring safe and harassment free sport for all
our participants, from loyal fans to juniors to first grade players. The National Rugby League is
committed to ensuring that everyone associated with our organisation complies with these policies

and procedures.

Andrew Hill
General Manager, Game Development & League Integration

National Rugby League
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PART A: MEMBER PROTECTION POLICY
1. Introduction

National Rugby League’s Vision, Mission and Values
*  tomake adifference by leading change
*  Putting the game ahead of individual needs

*  Having the strength to make the right decisions, placing fact ahead of emotion

Teamwork
*  Encouraging and supporting others to achieve common goals

»  Committing to a culture of honesty and trust
*  Motivating those around us to challenge themselves

*  Respecting the contribution of every individual

Included in the core values of our sport is the general principle that every participant, including
players, parents, spectators, coaches, referees and officials should respect the rights, dignity and
worth of every person regardless of their gender, ability/disability, sexual orientation, cultural
background or religion. We discourage all instances of unsportsmanlike behaviour, foul or illegal
play, or acts of violence, both on and off the field. We also condemn the use of recreational and
performance enhancing drugs and doping practices.

Vision

Rugby League - The Greatest Game of All

The most entertaining, most engaging and most respected sport

Mission

To bring people together and enrich their lives

Values

Excellence
»  Valuing the importance of every decision and every action

»  Striving to improve and innovate in everything we do
»  Setting clear goals against which we measure success

*  Inspiring the highest standards in ourselves and others

Inclusiveness
*  Engaging and empowering everyone to feel welcome in our game

*  Reaching out to new participants and supporters
*  Promoting equality of opportunity in all its forms

*  Respecting and celebrating diversity in culture, gender and social background

Courage
*  Standing up for our beliefs and empowering others to do the same
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2. Purpose of this policy

This Member Protection Policy aims to ensure that our core values, good reputation and positive
behaviours and attitudes are maintained. It assists us in ensuring that every person involved in our
sport is treated with respect and dignity, and is safe and protected from abuse. This policy also
ensures that everyone involved in our sport is aware of his or her legal and ethical rights and
responsibilities. This policy also reflects our support and implementation of the sport industry
principles and values outlined in The Essence of Australian Sport - principles of fairness, respect,
responsibility and safety.

The policy attachments provide the procedures that support our commitment to eliminating
discrimination, harassment, child abuse and other forms of inappropriate behaviour from our sport.
As part of this commitment, National Rugby League and its Affiliated Organisations will take
disciplinary action against any person or organisation bound by this policy if they breach it.

This policy has been endorsed by the National Rugby League Limited and has been incorporated into
our By-Laws. The policy starts on 13 May 2014 and will operate until replaced. This policy and/or its
attachments may be amended from time to time by resolution of the NRL. Copies of the policy and its
attachments can be obtained from our website www.nrl.com.au and from the National Rugby League
and its Affiliated State League offices. Policies are subject to review and change at any time. In the
event there has been a change, the policy will be updated to reflect this.

3. Who is bound by this policy

This policy applies to the following, whether they are in a paid or unpaid/voluntary capacity:

. Individuals sitting on boards, committees and sub-committees;

. Volunteers;

. Support personnel (e.g. managers, physiotherapists, psychologists, masseurs, sport
trainers);

Coaches and assistant coaches;

Athletes and players;

Referees, umpires and other officials;

Members, including life members;

Member associations;

Affiliated clubs and associated organisations;

Peak associations and the national body;

Any other person or organisation that is a member of or affiliated to the National Rugby
League;

. Parents, guardians, spectators and sponsors to the full extent thatis possible.

National Rugby League Limited paid employees are subject to internal policies endorsed by the
National Sporting Organisation.

This policy will continue to apply to a person even after they have stopped their association or
employment with the National Rugby League and its affiliated organisations if disciplinary action,
relating to an allegation of child abuse against that person, has commenced.

NRL registered players and officials are not covered by the Member Protection Policy while
undertaking their activities in the NRL or NYC (where they are subject to the NRL Rules). But those
players and officials are covered by this Policy if they are engaged in other league related activities
covered by the Member Protection Policy.
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4. Organisational responsibilities

The NRL, Affiliated State Leagues and their Affiliated Leagues and Clubs must:

4.1  Adopt, implement and comply with this policy;

4.2 Publish, distribute and otherwise promote this policy and the consequences for breaching
it;

4.3  Promote appropriate standards of behaviour at all times;

4.4 Promptly deal with any breaches of or complaints made under this policy in an impartial,
sensitive, fair, timely and confidential manner;

4.5 Ensure that a copy of this policy is available or accessible to all people and organisations to
whom this policy applies;

4.6 Apply this policy consistently without fear or favour;

4.7  Recognise and enforce any penalty imposed under this policy;

4.8  Ensurethat a copy of this policy is available or accessible to the persons to whom this
policy applies;

4.9  Appoint or have access to appropriately trained people i.e. Member Protection Information
Officers, to receive and handle complaints and allegations and display their names and
contact details in a way that is readily accessible; and

4.10 Monitor and review this policy at least annually.

5. Individual responsibilities

Individuals bound by this policy are responsible for:

5.1 Making themselves aware of the policy and complying with the standards of conduct outlined
in this policy;

5.2 Consenting to our screening requirements and any state/territory working with children check
if the individual holds or applies for a role that involves reqular contact with a child or young
person under the age of 18 years;

5.3  Placing the safety and welfare of children above considerations;

5.4 Being accountable for their behaviour;

5.5 Complying with all other requirements of this policy;

5.6 Co-operating in providing a discrimination, child abuse and harassment free sporting
environment;

5.7 Understanding the possible consequences of breaching this policy.

6. Position statements
6.1 Child protection

The purpose of this policy is to ensure a safe and positive environment for children and young people
to participate in activities. This policy will assist the National Rugby League (NRL) in establishing
coordinated strategies for dealing with the problem of child abuse and neglect in a responsible,
consistent and effective manner.

Every person and organisation bound by this policy must always place the safety and welfare of
children above all other considerations.

The NRL aims to promote a safe environment for all children and to assist all staff, officials, players,
coaches, members and volunteers to recognise child abuse and neglect and follow the appropriate
notification procedures when reporting alleged abuse.

Administrators, coaches, officials, members and volunteers often have a high level of contact with
children in the sporting environment and play a major part in the successful operation of sporting
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activities. Coaches and officials are often seen as role models. They have significant influence on the
children they come into contact with and therefore have significant responsibilities.

The NRL expects that all administrators, coaches and officials whether paid or unpaid, who participate
in organised sport will commit to implementing risk management strategies developed by the NRL for
child protection and intervention.

6.1.1  Identify and analyse risk of harm

We will develop and implement a risk management strategy, including a review of our existing child
protection practices, to determine how child-safe our organisation is and to identify any additional
steps we can take to minimise and prevent the risk of harm to children because of the actions of an
employee, volunteer or another person.

6.1.2  Develop codes of behaviour

We will develop and promote a code of behaviour that sets out the conduct we expect of adults when
they deal and interact with children involved in our sport, especially those in our care. We will also
implement a code of behaviour to promote appropriate conduct between children.

These codes will clearly describe professional boundaries, ethical behaviour and unacceptable
behavior. (Refer to the attachments in Part B of this policy.)

6.1.3  Choose suitable employees and volunteers

We will take all reasonable steps to ensure that our organisation engages suitable and appropriate
people to work with children, especially those in positions that involve regular unsupervised contact
with children. This will include using a range of screening measures.

We will ensure that Working with Children Checks are conducted for all employees and volunteers
who work with children, where an assessment is required by law. If a criminal history report is
obtained as part of their screening process, we will handle this information confidentially and in
accordance with the relevant legal requirements. (Refer to the attachments in Part C of this policy.)

6.1.4  Support, train, supervise and enhance performance

We will ensure that all our employees and volunteers who work with children have ongoing
supervision, support and training. Our goal is to develop their skills and capacity and to enhance
their performance so we can maintain a child-safe environment in our sport.

6.1.5: Empower and promote the participation of children
We will encourage children and young people to be involved in developing and maintaining a child-
safe environment for our sport.

6.1.6:  Report and respond appropriately to suspected abuse and neglect

We will ensure that all our employees and volunteers are able to identify and respond appropriately
to children at risk of harm and that they are aware of their responsibilities under state laws to make
areport if they suspect on reasonable grounds that a child has been, or is being, abused or
neglected. (Refer to the attachments in Part E of this policy.)

Further, if any person believes that another person or organisation bound by this policy is acting
inappropriately towards a child, oris in breach of this policy, he or she may make an internal
complaint to us. (Refer to the attachments in Part D of this policy.)
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6.2 Taking images of children

A high level of care needs to be exercised by clubs, associations and administrators when dealing with
the issue of photo images of children.

There have been a number of instances where photos of children in sporting magazines and sporting
websites have been misused and/or altered for inappropriate purposes.

Clubs, associations and administrators also need to be alert to the possibility that photo images
bearing the name of the child and also identifying the club, can lead to the child being located and
contacted by third parties for inappropriate purposes.

The NRL urges its member clubs and associations to be aware of such risks and to take steps, where
possible, to minimise those risks.

The NRL requires that individuals and associations, wherever possible, obtain permission from a
child’s parent/quardian before taking an image of a child that is not their own. They should also make
sure the parent/guardian understands how the image will be used.

To respect people’s privacy, we do not allow camera phones, videos and cameras to be used inside
changing areas, showers and toilets which we control or are used in connection with our sport.

Third Party Photographers

The NRL recommends that steps be taken to verify the bona fides of any third party photographer
wishing to take photographs of children participating in your Club or Association. Even when the bona
fides are verified, NRL recommends that the third party photographer be required to complete the
Authority to Photograph form, which vests all of the intellectual property in the photos directly to your
Club.

Use of Child Images in websites or newsletters

It is common practice for clubs and associations to use images of participating children on the club’s
website and in newsletters.

The NRL recommends the selection of images which are not likely to be used by others in an
inappropriate manner. Wherever possible, use images which portray the children in full playing
uniform.

Clubs, associations and administrators should only use images of children when so authorised by the
children’s parent or guardian.

General Caution on Personal Information

The NRL recommends that only the contact details for club officials are displayed on your published
material and also recommends the exercise of caution in publishing the full names of children
appearing in any published material.

The NRL cautions clubs and association regarding the possibility of misuse of personal information
such as phone numbers, addresses or names published by your club or association, especially when
such information can be cross referenced to photo images naming those children appearing.

When publishing photo images on a website, The NRL recommends that advice be sought from a
computer specialist to minimise the possibility of images on the website being copied and misused
inappropriately.

The NRL do not permit under any circumstance access by a photographer to a child for personal or
unsupervised photo sessions.
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Where the Club is aware of upcoming exposure by the Club to newspaper or television exposure, a
general caution should be issued to parents, notifying them of the media exposure and giving them

the op

portunity to make enquiries or objections.

6.3 Anti-discrimination and harassment

The N
fairly

ational Rugby League is committed to providing an environment in which people are treated
and equitably and that is, as far as practicable, free from all forms of discrimination and

harassment.

We recognise that people cannot participate, enjoy themselves or perform at their best if they are
treated unfairly, discriminated against or harassed.

6.3.1 Discrimination Unlawful discrimination involves the less favourable treatment of a
person on the basis of one or more of the personal characteristics protected by state or federal
anti-discrimination laws.

The personal characteristics protected by anti-discrimination laws include attributes such as
race, age, disability, gender and race. The full list of protected personal characteristics is in the
“Definitions” set out in the Dictionary of Terms.

Discrimination can be either direct orindirect.

e Direct discrimination occurs if a person treats, or proposes to treat, a person with a
protected personal characteristic unfavourably because of that personal characteristic.

s Indirect discrimination occurs if a person imposes, or proposes to impose, a
requirement, condition or practice that will disadvantage a person with a protected
personal characteristic and that requirement, condition or practice is not reasonable.

For the purposes of determining discrimination, the offender’s awareness and motive are
irrelevant.

6.3.2 Harassment

Harassment is any unwelcome conduct, verbal or physical, that intimidates, offends or
humiliates another person and which happens because a person has a certain personal
characteristic protected by State or Federal anti-discrimination legislation.

The offensive behaviour does not have to take place a number of times, a single incident can
constitute harassment.

Sexual harassment is one type of harassment. Sexual harassment is unwelcome conduct,
remarks or innuendo of a sexual nature. It covers a wide range of behaviours and can be verbal,
written, visual or physical. Sexual harassment is not limited to members of the opposite sex.

6.3.3 Prohibition against discrimination and harassment

The NRL prohibits all forms of harassment and discrimination based on the personal
characteristics listed in the “Definitions” set out in the Dictionary of Terms [see clause 10].

Any person who believes they are being, or have been, harassed or discriminated against by
another person or organisation bound by this policy is encouraged to raise their concerns with
us. A person may make an internal complaint, and in some circumstances, they may also be able
to mak)e a complaint to an external organisation. (Refer to the attachments in Part D of this
policy.
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6.4 Intimate relationships

The NRL understands that consensual intimate relationships (including, but not limited to sexual
relationships) between coaches or officials and adult athletes may take place legally. However,
this policy will help ensure that the expectations of coaches or officials are clear and, to ensure
that if an intimate relationship does exist or develop between a coach or official and an adult
athlete, that relationship will be managed in an appropriate manner.

Coaches and officials are required to conduct themselves in a professional and appropriate
manner in all interactions with athletes. In particular, they must ensure that they treat athletes
in a respectful and fair manner, and that they do not engage in sexual harassment, bullying,
favoritism or exploitation.

The NRL takes the position that consensual intimate relationships between coaches or officials
and the adult athletes they coach should be avoided as they can have harmful effects on the
athlete involved, on other athletes and coaches and on the sport’s public image. These
relationships can also be perceived to be exploitative due to the differences in authority, power,
maturity, status, influence and dependence between the coach or official and the athlete.

The NRL recommends that if an athlete attempts to initiate an intimate relationship with a coach
or official, the coach or official should discourage the athlete’s approach and explain to the
athlete why such a relationship is not appropriate.

If a consensual intimate relationship does exist or develop between an adult athlete and a coach
or official, the coach or official is expected to ensure that the relationship is appropriate and
that it does not compromise impartiality, professional standards or the relationship of trust the
coach or official has with the athlete and/or other athletes.

In assessing the appropriateness of an intimate relationship between a coach or official and an
adult athlete, relevant factors include, but are not limited to:
the relative age and social maturity of the athlete;
* any potential vulnerability of the athlete;
* any financial and/or emotional dependence of the athlete on the coach or official;
* the ability of the coach or official to influence the progress, outcomes or
progression of the athlete’s performance and/or career;
» the extent of power imbalance between the athlete and coach or official; and
the likelihood of the relationship having an adverse impact on the athlete and/or
other athletes.

It will often be difficult for a coach or official involved in an intimate relationship with an
adult athlete to make an objective assessment of its appropriateness and accordingly they
are encouraged to seek advice from the Member Protection Information Officer,
Complaints Manager or other official to ensure that they have not involved themselves in
inappropriate or unprofessional conduct.

If it is determined that an intimate relationship between a coach or official and an adult
athlete is inappropriate or unprofessional the NRL may take disciplinary action against the
coach or official up to and including dismissal. Action may also be taken to stop the
coaching relationship with the athlete. This could include a transfer, a request for
resignation or dismissal from coaching duties.

If a coach, official or athlete believes they are being, or have been, harassed they are
encouraged to seek information and support from the Member Protection Information Officer.
Our complaints procedure is outlined in Part D of this policy.
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6.5 Pregnancy

Pregnant women should be treated with respect and any unreasonable barriers to their full
participation in our sport should be removed. We will not tolerate any discrimination or harassment
against pregnant women.

The NRL will take reasonable care to ensure the continuing safety, health and well-being of pregnant
women. We will advise pregnant women that there may be risks involved in participating and
encourage them to obtain medical advice about those risks. Pregnant women should be aware that
their own health and well-being, and that of their unborn children, are of utmost importance in their
decision-making about the extent they choose to participate in our sport.

We will only require pregnant women to sign a disclaimer if all other participants are required to sign
one in similar circumstances. We will not require women to undertake a pregnancy test.

If a pregnant woman feels she has been harassed or discriminated against by another person or
organisation bound by this Policy, she may make a complaint. (Refer to the attachments in Part D of
this policy.)

6.6 Gender identity

Gender identity means the gender-related identity, appearance or mannerisms or other gender-
related characteristics of a person. This includes the way people express or present their gender
and recognises that a person’s gender identity may be an identity other than male or female. Some
terms used to describe a person’s gender identity include trans, transgender and gender diverse.

6.6.1  Gender identity discrimination and harassment

Federal, state and territory anti-discrimination laws provide protection from discrimination against
people on the basis of their gender identity. (See definition in Dictionary of terms).

The NRL is committed to providing a safe, fair and inclusive sporting environment where all
individuals can contribute and participate. We will not tolerate any unlawful discrimination or
harassment of a person who identifies as transgender or transsexual or who is thought to be
transgender or transsexual. If a transgender or transsexual person feels he or she has been harassed
or discriminated against by another person or organisation bound by this policy, he or she may make
a complaint.

6.6.2 Participation in sport

The NRL recognises that excluding people from participating in sporting events and activities
because of their gender identity may have significant implications for their health, wellbeing and
involvement in community life. We are committed to supporting participation in our sport on the
basis of the gender with which a person identifies.

If issues of performance advantage arise, we will consider whether the established discrimination
exceptions for participation in sport are relevant in the circumstances. Discrimination is unlawful
unless an exception applies.

We also recognise that there is debate over whether a male-to-female transgender person obtains
any physical advantage over other female participants. This debate is reflected in the divergent
discrimination laws across the country. If issues of performance advantage arise, we will seek advice
on the application of those laws in the particular circumstances.

NSWRL Policies & Procedures Manual © 2020 NSWRL APPENDIX
Page 263/ 318



@ NSWRL
S

National Rugby League Member Protection Policy — July 2015

The NRL is aware that the International Olympic Committee (I0C) has established criteria for
selection and participation in the Olympic Games. Where a transgender person intends to compete at
an elite level, we will encourage them to obtain advice about the 10C’s criteria, which may differ from
the position we have taken.

Drug testing procedures and prohibitions also apply to people who identify as transgender. A person
receiving treatment involving a Prohibited Substance or Method, as described on the World Anti-
Doping Agency’s Prohibited List, should apply for a standard Therapeutic Use Exemption.

6.6.3. Intersex status

Federal anti-discrimination law, and some state and territory anti-discrimination laws, provide
protection from discrimination against a person on the basis of their intersex status. (See Dictionary
of terms).

The NRLis committed to providing a safe, fair and inclusive sporting environment where all people
can contribute and participate. We will not tolerate any unlawful discrimination or harassment of a
person because of theirintersex status.

6.7 Responsible service and consumption of alcohol

The NRL is committed to conducting sporting and social events in a manner that promotes the
responsible service and consumption of alcohol. We also recommend that state associations and
member clubs follow strict guidelines regarding the service and consumption of alcohol.

In general, the NRL policy is that:

e  alcohol should not be available or consumed at sporting events involving children and young
people under the age of 18

e  alcohol-free social events will be provided for young people and families

» food and low-alcohol and non-alcoholic drinks will be available at events held or endorsed
where alcohol is served

e acommittee member will be present at events held or endorsed where alcohol is served to
ensure appropriate practices are followed

» safetransport options will be promoted as part of any event held or endorsed where alcohol is
served.

6.8 Smoke-free environment

The NRL recommends that the following policies be applied to all sporting and sporting related
social events that we hold or endorse.

» Nosmoking shall occur at or near sporting events involving children and young people under
the age of 18. This policy shall apply to coaches, players, trainers, officials and volunteers.

»  Social events shall be smoke-free, with smoking permitted at designated outdoor smoking
areas.

e Coaches, officials, trainers, volunteers and players will refrain from smoking and remain
smoke-free while they are involved in an official capacity in our sport, both on and off the field.

6.9 Bullying
The NRL regards bullying and harassment in all forms as unacceptable in our sport. Bullying has the
potential to cause great anxiety and distress to the person targeted by hurtful or derogatory

comments or statements.

Bullying is characterised by repeated, unreasonable behaviour directed at a person, or group of
persons, that creates a risk to health and safety. Bullying behaviour is that which a reasonable
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person in the circumstances would expect to victimise, humiliate, undermine, threaten, degrade,
offend or intimidate a person. Bullying behaviour can include actions of an individual or a group.

Whilst generally characterised by repeated behaviours, one-off instances can amount to bullying.

The following types of behaviour, where repeated or occurring as part of a pattern of behaviour,
would be considered bullying:

e verbal abuse including shouting, swearing, teasing, making belittling remarks or persistent
unjustified criticism;

» excluding or isolating a group or person;

» spreading malicious rumours; or psychological harassment such as intimidation

Bullying includes cyber-bulling which occurs through the use of technology. New technologies and
communication tools, such as smart phones and social networking websites, have greatly increased
the potential for people to be bullied though unwanted and inappropriate comments.

The NRL will not tolerate abusive, discriminatory, intimidating or offensive statements being made
online. In some cases, bullying is a punishable criminal offence.

Frustration at a referee, teammate, coach or sporting body should never be communicated on social
networking websites. These issues should instead be addressed - in a written or verbal statement or a
complaint - to the relevant controlling club, league or peak sporting body.

6.10Social networking

The NRL acknowledges the enormous value of social networking websites, such as Facebook and
Twitter, to promote our sport and celebrate the achievements and success of the people involved in
our sport.

We expect all people bound by this policy to conduct themselves appropriately when using social
networking sites to share information related to our sport.

Social media postings, blogs, status updates and tweets:

Must not use offensive, provocative or hateful language

Must not be misleading, false or injure the reputation of another person

Must not contain material which is in breach of laws, court orders, undertakings or contracts;
Should respect and maintain the privacy of others

Should promote the sport in a positive way.

7. Complaints procedures

7.1 Handling complaints

The National Rugby League aims for all complaints to be dealt with promptly, seriously, sensitively and
confidentially.

Any person (a complainant) may report a complaint about a person, people or organisation bound by
this policy (respondent) if they feel they have been harassed, bullied or discriminated against or there
has been a breach of this policy.

In the first instance, complaints should be reported to the relevant State/Territory or relevant body
representative or junior club or District /Group/ Region Member Protection Information Officer,

If a complaint relates to behaviour or an incident that occurred at the:
s  Statelevel, orinvolves people operating at the state level, then the complaint should be
reported to and handled by the relevant state association in the first instance
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e  Club/ district/group/region level, or involves people operating at the this level, then the
complaint should be reported to and handled by the relevant club in the first instance.

Only matters that relate to, or which occurred at, the national level, as well as serious cases referred
from the state and club level, should be dealt with by the national body.

A complaint may be handled informally or formally. The complainant will usually indicate his or her
preferred option unless the official e.g. Member Protection Information Officer, considers that the
complaint falls outside this policy and should be handled another way.

For example, the law may require that the complaint/allegation be reported to an appropriate
authority.

All complaints will be dealt with promptly, seriously, sensitively and confidentially. Our procedures for
handling and resolving complaints are outlined in Attachment /D1]

Individuals and organisations may also seek to have their complaint handled by an external agency
under anti-discrimination, child protection, criminal or other relevant legislation.

7.2 Improper complaints and victimisation

The NRL aims to ensure that our complaints procedure has integrity and is free of unfair
repercussions or victimisation against the person making the complaint.

We will take all necessary steps to make sure that people involved in a complaint are not victimised.
Disciplinary measures can be imposed on anyone who harasses or victimises another person for
making a complaint or supporting another person’s complaint.

If at any point in the complaint handling process the relevant official considers that a complainant has
knowingly made an untrue complaint, or the complaint is malicious or intended to cause distress to
the respondent, the matter may be referred to the National Governing Body- National Rugby League
for review and appropriate action, including possible disciplinary action against the complainant.

7.3 Mediation

The NRL aims to resolve complaints quickly and fairly. Complaints may be resolved by agreement
between the people involved with no need for disciplinary action.

Mediation is a confidential process that allows those involved in a complaint to discuss the issues or
incidentin question and come up with mutually agreed solutions. It may occur before or after the
investigation of a complaint.
If a complainant wishes to resolve the complaint with the help of a mediator, the relevant official will,
in consultation with the complainant, arrange for an independent mediator where possible. We will not
allow lawyers to negotiate on behalf of the complainant and/or the respondent.

More information on the mediation process is outlined in Attachment /D2/

7.4 Tribunals

A Tribunal may be convened to hear a formal complaint:

o referredtoit or escalated by a state association because of the serious nature of the complaint,
because it was unable to be resolved at the state level or because the policy of the state
association directs it to be;

e foran alleged breach of this policy.

The Tribunal procedure is outlined in Attachment /D4/

14
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A respondent may only lodge an appeal to the Appeal Tribunal in respect of a Tribunal decision. The
decision of the Appeal Tribunal is final and binding on the people involved. The appeals process is
outlined in Attachment [D4].

Every organisation bound by this policy will recognise and enforce any decision of a Tribunal or
Appeal Tribunal under this policy.

8.

What is a breach of this policy?

It is a breach of this policy for any person or organisation to which this policy applies, to have been
found to have:

Breached the codes of behaviour (see part B);

Brought the sport and/or the National Rugby League and its affiliates into disrepute;

Failing to follow the National Rugby League policies and procedures for the protection, safety
and welfare of children;

Discriminated against, harassed or bullied (including cyber-bullying) any person;

Victimised another person for reporting a complaint;

Engaged in a sexually inappropriate relationship with a person that the person supervises, or
has influence, authority or power over;

Verbally or physically assaulted another person, intimidated another person or created a
hostile environment within the sport;

Disclosed to any unauthorised person or organisation any National Rugby League orits
affiliated organisations’ information that is of a private, confidential or privileged nature;

Made a complaint they knew to be untrue, vexatious, malicious or improper;

Failed to comply with a penalty imposed after a finding that the individual or organisation has
breached this policy;

Failed to comply with a direction given to the individual or organisation during the discipline
process.

Disciplinary measures

If an individual or organisation to which this policy applies breaches this policy, one or more forms of
discipline may be imposed.

Any disciplinary measure imposed will be:

Fair and reasonable

Applied consistently with any contractual employment rules and requirements

Be based on the evidence and information presented and the seriousness of the breach

Be determined in accordance with our Constitution, By-laws, this policy and/or the rules of  the
sport.

9.1 Individual

Subject to contractual and employment requirements, if a finding is made by a Tribunal that an
individual has breached this policy, one or more of the following forms of discipline may be imposed.

9.1.1  Adirection that the individual make a verbal and/or written apology;

9.1.2 A written warning;

9.1.3  Adirection that the individual attend counselling to address their behaviour;

9.1.4 A withdrawal of any awards, scholarships, placing’s, records, achievements bestowed in

any tournaments, activities or events held or sanctioned by the NRL or refevant body;

9.1.5 A demotion or transfer of the individual to another location, role or activity;
9.1.6  Asuspension of the individual’s membership or participation or engagement in a role or

activity;

9.1.7 Termination of the individual’s membership, appointment or engagement;

18
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9.1.8 A recommendation that NRL terminate the individual’s membership, appointment or

engagement;

9.19 In the case of a coach or official, a direction that the relevant organisation de-register the
accreditation of the coach or official for a period of time or permanently;

9.1.10 Afine;

9.1.11  Any other form of discipline that the relevant body considers appropriate.

9.2 Organisation

If afinding is made that the National Rugby League or relevant body has breached its own or this
Member Protection Policy, one or more of the following forms of discipline

9.2.1 Awritten warning;

9.2.2 Afing;

9.2.3  Adirection that any rights, privileges and benefits provided to that organisation by the
national body or other peak association be suspended for a specified period;

9.2.4 Adirection that any funding granted or given to it by the Australian Rugby League
Commission cease from a specified date;

9.2.5 Adirection thatthe Australian Rugby League Commission cease to sanction events held by
or under the auspices of that organisation;

9.2.6  Arecommendation to Australian Rugby League that its membership of the national body or
peak association be suspended or terminated in accordance with the relevant constitution
orrules;

9.2.7 Any other form of discipline that the national body or peak organisation considers
reasonable and appropriate.

9.3 Factors to consider

The form of discipline to be imposed on an individual or organisation will depend on factors, such as:

e thenature and seriousness of the breach

e if the person knew, or should have known, that the behaviour was a breach of the policy

e the person’s level of contrition

* theeffect of the proposed disciplinary measures on the person, including any personal,
professional or financial consequences

e if there have been any relevant prior warnings or disciplinary action

+ the ability to enforce disciplinary measures if the person is a parent or spectator (even if they
are bound by the policy)

e any other mitigating circumstances.

10. Dictionary of terms

This Dictionary sets out the meaning of words used in this policy and its attachments, without limiting
the ordinary and natural meaning of the words. Further detail or definitions that are specific to
different states and territories can be sourced from the relevant child protection authorities or
equal opportunity and anti-discrimination commissions.

Abuse is the violation of an individual’s human or civil rights through the act or actions of another
person or persons. Types of abuse include physical abuse, psychological or emotional abuse, sexual
abuse, constraints and restrictive practices, financial abuse, legal or civil abuse and systemic abuse.

Affiliated club means an organisation that is affiliated with the National Rugby League or its
affiliated state leagues.

Child means a person who is under the age of 18.

Child abuse involves conduct which puts a child at risk of harm and may include:
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¢ physical abuse, which occurs when a child has suffered, or is at risk of suffering, non-
accidental physical trauma or injury. This may include, but is not limited to, hitting, shaking
or other physical harm; giving a child alcohol or drugs; or training that exceeds the child’s
development or maturity.

» sexual abuse, which occurs when an adult, other child, or adolescent uses their power or
authority to involve a child in a sexual activity or any other inappropriate conduct of a
sexual nature (e.g. sexual intercourse, masturbation, oral sex, pornography, including child
pornography, or inappropriate touching or conversations).

* emotional abuse, which occurs when a child’s social, emotional, cognitive or intellectual
developmentis impaired or threatened. Emotional abuse can include, but is not limited to,
emotional deprivation due to persistent rejection or criticism, hostility, teasing/bullying,
humiliation, taunting, sarcasm, yelling, name-calling or placing unrealistic expectations on a
child.

¢ neglect, which occurs when a child’s basic necessities of life are not met and their health and
development are affected. Basic needs include food, water, shelter, adequate clothing,
personal hygiene, timely provision of medical treatment and adequate supervision.

Complaint means a complaint made under clause /7/of this policy
Complainant means the person making a complaint.

Complaint handler/manager means the person appointed under this policy to investigate a
complaint.

Discrimination occurs when someone is treated (or is proposed to be treated) unfairly or less
favourably than another person in the same or similar circumstances because of one of the personal
characteristics covered by anti-discrimination laws. This is known as direct discrimination. Indirect
discrimination occurs when there is (or is proposed) an unreasonable requirement, condition or
practice that seems to treat everyone equally, but which has or is likely to have the effect of
disadvantaging persons with a personal characteristic covered by anti-discrimination laws.

In Australia, it is against the law to discriminate against someone because of:

age

sex or gender

gender identity

intersex status

race, colour, descent, national or ethnic origin, nationality, ethno-religious origin,

immigration

e disability, mental and physical impairment

o family/carer responsibilities, status as a parent or carer

e marital status

e pregnancy, potential pregnancy, breastfeeding

e sexual orientation and gender identity

e physical features

e irrelevant medical record

e irrelevant criminal record, spent convictions

e political beliefs or activities

e religion, religious beliefs or activities

e national extraction or social origin

e lawful sexual activity

e profession, trade, occupation or calling

¢ member of association or organisation of employees or employers, industrial activity, trade
union activity

e defence service
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e personal association with someone who has, or is assumed to have, any of the above
characteristics

Examples of discrimination are available on the Play by the Rules website:
www.playbytherules.net.au/legal-stuff/discrimination

Some exceptions to state, territory and federal anti-discrimination law apply, including exceptions
for sporting activities, such as:

» holding a competitive sporting activity for a specific age or age group (e.g. only those who
are under the age of 15 years);

e excluding people on the basis of their 'excluding people on the basis of their sex and/or
gender identity status from participation in a competitive sporting activity where the
strength, stamina or physique of competitors is relevant to the specific activity (note that this
does not apply to activity by children who are under the age of 12 years); and

e notselecting a participant if the person’s disability means he or she is not reasonably
capable of performing the actions reasonably required for that particular sporting activity.

Harassment is any type of unwelcome behaviour which has the effect of offending, humiliating or
intimidating the person harassed. Unlawful harassment can be based on any of the personal
characteristics covered by anti-discrimination law, such as a person’s race, sex, pregnancy, marital
status or sexual orientation (see the list under “Discrimination”).

Public acts of racial hatred which are reasonably likely to offend, insult, humiliate or intimidate are
also prohibited. This applies to spectators, participants or any other person who engages in such an
act in public. Some states and territories also prohibit public acts that vilify people on other grounds
such as homosexuality, gender identity, HIV/AIDS, religion and disability (see also “Vilification”).

Member means a registered member of the National Rugby League and its affiliated organisations,
together with coaches, officials, paid or unpaid administrators and volunteers of those organisations.

Member Protection Information Officer means a person appointed by us to be the first point of contact
for a person reporting an issue or a complaint under, or a breach of, this policy.

Procedural fairness requires that:
e therespondent knows the full details of what is being said against him or her and they have
the opportunity to respond;
e no person may judge their own case; and
» the decision-maker(s) must be unbiased, fair and just.

Police check means a national criminal history record check conducted as a pre-employment, pre-
engagement or current employment background check on a person.

Policy, policy and this policy means this Member Protection Policy.

Respondent means the person whose behaviour is the subject of the complaint.

Role-specific codes of conduct (or behaviour) means standards of conduct required of people
holding certain roles in our organisation (e.g. coaches, officials, umpires).

Sexual harassment means unwelcome behaviour of a sexual nature which could reasonably be
expected to make a person feel humiliated, intimidated or offended. Sexual harassment can take
many different forms and may include unwelcome physical contact, verbal comments, jokes,
propositions, displays of pornographic or offensive material or other behaviour that creates a
sexually hostile environment. Sexual harassment does not have to be intentional.
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Sexual offence means a criminal offence involving sexual activity or acts of indecency. Because of

differences under state and territory laws, this can include but is not limited to:
e rape

indecent assault

sexual assault

assault with intent to commit sexual acts

incest

sexual penetration of child under the age of 16 years

indecent act with child under the age of 16 years

sexual relationship with child under the age of 16 years

* sexual offences against people with impaired mental functioning

e abduction and detention

e procuring sexual penetration by threats or fraud

e procuring sexual penetration of child under the age of 16 years

e Dbestiality

¢ soliciting a child under the age of 16 years to take part in an act of sexual penetration, or an

indecent act

promoting or engaging in acts of child prostitution

obtaining benefits from child prostitution

possession of child pornography

publishing child pornography and indecent articles.

Transgender ‘Transgender’ is an umbrella term that refers to a person whose gender identity is
different to their physical sex as recorded at birth. Transitioning refers to the process where a
transgender person commences living as a member of another sex. This is sometimes referred to as
the person ‘affirming’ their gender because transitioning means they start living in what they
identify as their true gender. For people who are transitioning/affirming their gender, having their
identity fully recognised in all areas of life is a crucial part of the experience of living as their
affirmed gender.

Sexual orientation: The term ‘sexual orientation’ refers to a person’s emotional or sexual attraction
to another person, including, amongst others, the following identities: heterosexual, gay, lesbian,
bisexual, pansexual, asexual or same-sex attracted.

Gender identity: The term ‘gender identity’ refers to a person’s deeply held internal and individual
sense of gender.

Gender expression: The term ‘gender expression’ refers to the way in which a person externally
expresses their gender or how they are perceived by others.

Intersex: The term ‘intersex’ refers to people who have genetic, hormonal or physical characteristics
that are not exclusively ‘male’ or ‘female’. A person who is intersex may identify as male, female,
intersex or as being of indeterminate sex.

Victimisation means treating someone unfairly or unfavorably, or threatening to do so, because that
person has, or intends to, pursue their right to make any complaint, including a complaint under
government legislation (e.g. anti-discrimination legislation) or under this policy, or for supporting
another person to make complaint.

Vilification means behaviour that occurs in public which incites hatred towards, serious contempt
for, or revulsion or severe ridicule of a person or group of people because that person or persons
have a particular personal characteristic. Anti-discrimination laws in Australia make it unlawful to
vilify a person or group of persons on the basis of race, religion, homosexuality, transgender status
and HIV/AIDS status.
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IE2 Other Resources Available
Description Available From
Australian Sports Commission - Ethics in Sport Leverrier Crescent
Gl BRUCE, ACT, 2617
Phone: 02 62141111
Website: www.ausport.gov.au/ethics
Play By The Rules Website www.playbytherules.net.au
20
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10.17 Management of Concussion in Rugby League

The Management of Concussion
In Rugby League

For Trainers, First-Aid Providers, coaches and
parents

These Guidelines are based on the Consensus Statement produced following
the 50 international Conference en Concussion in Sporl held in Berin in
October 2016. The Guidelines should be followed at all imes and any decision
regarding refurn to play after concussive injures should only be made by a
doctor, preferably with experience in dealing with such injuries.

Summary

The most important element in the management of concussion MUST ALWAY S
be the welfare of the player - in both the shor and long term.

Concussion 15 a disturbance in brain function resulting from trauma that is
fransmitted to the brain either directly or indirectly. There s no absolute need
for direct head impact for a concussion to occur. There are no structural
changes and the changes that do occur are lemporary and should recover

spontaneously If managed appropriately.

Complications can occur if the player is allowed to continue playing before they
have fully recovered from the concugsion. Therefore, a player who |5 suspected
of having a concussion must be taken out of the game or training session
immediately. Such a player should not be relumed to play In the same game,
even If they appear to have recovered. Concussion is an evelving condition
over minutes to hours (and sometimes days). Some symplomsa/signs may
resolve only to be replaced by others later.

The management of head injuries may be difficult for non-medical personnel. It
is often not clear whether you are dealing with concussion, or there is a more
severe siructural head injury, especially in the early phases of the injury.
Concussion |z considered a medical condition and therefore needs to be
asseszed and managed by a medical professional.

It is therefore imperative that ALL players with concussion, or suspected of
having a concussion, need URGENT medical assessment.

In the period following a concussion, a player should not be allowed to return
o play or train until they hawe had a formal medical clearance by a doctor.

Important points in the management of concussion include:

¥ Suspecting the diagnosis in a player with symptoms such as confusion
or headache after an apparent head injury (direct or indirect knock to
the head)
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¥ Referal of the player for medical evaluation

¥ The player must have medical clearance by a doctor before being
allowed to retum to a graded training program.

B The player must have a further medical clearance by a doctor befone
being allowed to return to contact training and matches.

Players suspected of having a concussion must not be allowed to drive, operate
machinery, drink alcohol, take anti-inflammatory medication {including aspirin
and Ibuprofen), or use strong painkillers or skeeping tablets until they have been
medically cleared o do 50 by a doctor.

Background

When considering the management of concussion, the welfare of the player -
bath in the short and leng term - MUST akvays remain paramount.

Since 2001, there have been five international conferences addressing the key
sues in the understanding and management of concussion. Afler each
meeting, a summary has been published to improve the safety and health of
athletes who suffer concussive injuries during paricipation In spon”. The most
recenthy published conferance Was held i Berlin i
October 2016. The summary from the Berlin meeting provides guidelines for
current best practice managemen! of concussion'™. The MRL's cument
guldelines for the management of concussion are based on the Berlin
conference, as well as research conducted on concussion in NRL, World Rugby
and AFL over a number of years.

What is Concussion?

“Traurmnatic Brain Injury” (TBI) Is the term used to describe injuries to the brain
that are caused by trauma. The most severs injuries involve structural damage
e.g. fractures of the skull, bleeding in or around the brain. These struciural
injuries require urgent medical attention.

Concussion falls into the milder spectrum of TEI (mTEl = mild traumatic brain
injury) and involves a disturbance of brain function with no structural damage
or probable permanent injury to the brain.

Concussion is caused by lrauma 1o the brain, which can be alther direct contact
with the head {e.g. head clash) or indirect by a force to any part of the body
transmitted to the head (e.g. shoulder charge or tackle). YWhen the force is
fransmitted 1o the brain it can “stun” the nerve tssue and affect the way the
nerves work. This can result in a number of symploms and signs depending on
the area of brain that iz affected. Concussions, therefore, present in many
different ways and the symptoms and signs often change or evolve ower time.

Symptoms include headache, blurred vision, dizziness, nausea, poor balance,
fatigue and feeling “not quite right”. A concussed player may also exhibit
confusion, memory loss and reduced ability to think clearly and process
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information. Loss of consclousness ks not common and occurs In less than 10%
of cases of concussion. I is important to understand that a player does not
have to lose consclousness to have concussion.

The essential injury in concussion is functional disturbance rather than
structural damage. The changes that occur are lemporary and usually recover
spontaneously if managed cormectly. The recovery perod and process vares
from person o person and injury to injury. Most cases of concussion In Rugby
League recover within 7-14 days from the time of injury, although in a small
number of cases the recovery lime may be weeks to months. Children and
adolescents (18 years old and younger) may take longer 1o recover.

How common is concussion in Rugby League?

Concussion |5 relatively commaon in Rugby League. In the past 4-5 years the
incidence in the NRL"s elite competition has been 5-7 CONCUSSIONS per team
per season.

What are the potential complications following concussion?

The complications which can possibly occur following a concussion include:

¥ Increased risk of olher musculoskeletal injury (possibly due 1o
reduction in reaction time) or repeated concussion (with the second
injury often much more severe than the first);

¥ Prolonged symploms:;

¥ Symploms of depression, anxiety and other psychological problems:;

¥ Severe brain swelling (especially in young players); and

¥ Potentially long-lterm brain malfunclion (not curently proven).

Complications are not comman, however, the risk of complications ks increased
by allowing the player to return 1o play (or training) before they have recovensd
completely. It Is therefore essential to recognise a possible concussion, make
the diagnosis, and keep the player oul of training and competition until the
player has recoverad completely.

Concussion can cause problems with memory and processing of information,
which interferes with the player's ability to leam in the classroom, therefore, a
child ghould not return to school until cleared by a medical practitioner to do so.
A successful return to school should occur before attempting a refumn to
trainimg/sport.
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Steps in the Management of Concussion

Presence of any symptoms or signs suggestive of
concussion eg. stunned, confused, memory
problems, balance problems, headache, dizziness,
“not feeling right”

'

Apply first aid, including cervical spine
mmobilisation, if ndicated

'

Remove from the Ground - Assess using the CRTS
foncussion recognition tood) or Community Head
Injury Recegnition and Referral Form

'

Presence of any of the following: neck pain or
tenderness, double viskan, weakness or tingling In
the arms / legs, severe or ncreasing heﬁxl‘c
seizure or convulsion, foss of consciousness,
worsening confusion, detericrating conscicus
state, vamiting, Increasingly restless agitated, or
combative, o ary other deteriorating symptoms.

/’//\

No - DO NOT allow a player to return to

0 play. Refer to a medical practetioner for
YES - calLan °:'mm andrefer to assessment either at the ground, local
medical cenlre, or hospilal emergency

department

NOTE: Any player with a loss of consciousness, basic first aid principles should
be applied i.e. Danger, Response, Send for help, Airway, Breathing, Circulation
and +/- CPR (DRSABC). Care must always be taken with the player's neck, as
it may have also been injured in the collision. An ambulance should be called
and the player(s) transported to hospital for assessment and management.
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Game Day Management

The most important steps in the early management of concussion include:

1. Recognising the injury;
2. Remowving the player from the game, and
3. Referring the player to a medical practitioner {doctor) for assessment.

Recognising the injury = [making the diagnosis]

1.

Vigible Clues - when to suspect concussion:
- Loss of consciousness or non-responsive
- Lying on the ground - not moving, or slow to stand
- Unsteady on feet § balance problems ! poor coordination
- Grabbing / dutching at head
- Dazed, blank or vacant look
- Confused / not aware of plays or events

Loss of consciousness, confusion and disiurbance of memory are
classical fealures of concugsion, but it is important 1o remembear that they
are not present in every case.

. There are several non-specific symploms that may be present and which

should raise the suspiclon of concussion: headache, blurmed vision,
balance problems, dizziness, feeling “dazed” or “light headed”, “don’t
feel right”, drowsiness, fatigue and difficulty concentrating.

Tools such as the pocket Concussion Recognition Tool & (see
attachment) can be used to help make the diagnosis of concussion.

- http:/fojem. bm|. com/content/blsportelearlyi201 /04,2 6/bsporis-
2017-097508CRT 5. full pdf

. Itis important to understand that brief sideline evaluation tools (such as

Concussion Recognition Teol 5 and SCATS) are designed to help make
the diagnosis of concussion. It ks still imperative lo arrange a more
comprehensive medical assessment by an appropriately experienced
medical practitioner. The SCATS is a medical practitioner (doclor) only
assessment tool.

Removing the player from the game

1.

2.

Initial management must always follow first akd rules, including ainway,
breathing, circulation and spinal immobilisation.

Any player who s suspected of having a concussion must be removed
from the game and be assessed by the first aider (Sports Trainer).

. A player who has suffered a concussion {or suspected concussion) must

not be allowed to return 10 play in the same game. The assessor should
nol be swayed by the opinicn of the player, coaching staff er anyone else
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sugaesting premature returm to play. Concussion is an evolving condition
and symploms and signs can vary over minutes to hours and days.

Referring the player to a medical practitioner for assessment

1.

= o WA b

The management of a head injury Is difficult for non-medical personnel.
Following an injury it is often mot clear if you are dealing with a
concussion or with a more severe underlying structural head injury;

. ALL players with concussion - or a suspected concussion - need an

URGENT medical assessment by a medical practitioner. This can be
done by a doclor present at the venue (if available) or local general
practice or medical centre or hospital emergency department;

. Itis useful to have a list of local doclors, (who are willing to see injured

players) and emergency deparimenis close to the ground where the
game is to be played;

. A pre-game checklist of the appropriate services:
. Local Doctors or medical centres;

. Local Hospital Emergency Departments; and

. Ambulance Services (000).

Management of an unconscious player

1.

First Ald principles of DRSABC (+/- CPR) should be used. It is extremeby
important to treat all unconsclous players as though they also have a
neck injury (Spinal Immobilisation).

. An unconscious player must only be moved (onto a stretcher) by

qualified health professionals, traingd 0 spinal  immobilisation
technigues. If no qualified person ks present, do not move the player -
wiall for the ambulance and paramedics.

. Urgent hospital referral is necessary if there is concern regarding the risk

of a serious or structural head or neck injury — ring 000.

. Any player with ANY of the following In the context of a possible head

injury should be referred to a hospital urgently, via Ambulance:
- Loes of consclousness
- Seizures ! fits or convulsions
- Severe or increasing headache
- Double vision
- Vomiting

- Deterloration of conscious stale after being injured. e.q.
increased drowsiness

- Report of neck pain / tenderness
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Burning, numbness, tingling or weakness in arms/flegs. (potential
spinal cord symptoms)

Increasingly restiess, agitated or combative

If, at any time, there is any doubt, the player should be
referred to hospital.

Follow-up Management

A player who has sustained a concussion MUST NOT be allowed to
retum to school or play before getting a medical clearance,

Retum to leaming and school should take precedence over return to
sport;

The decision regarding the timing of return to training should always be
made by a medical practitioner (doctor),

In cases of uncerainty about the player's recovery, always adopl a more
conservative approach, “if in doubt sit them ouwt™.

Return to Play/Sport

Players should not refum to play until they have returned lo schoolf
learning withoul worsening symptoms;

Retum 1o training/ play should be gradual;

Rehabilitation after a concussion should be supervised by a medical
praciitioner and should follow stepwise symptom limited progression.
Initially, complete rest for the first 24 to 48 hours - including mental
and physical rest {recovery), should be adhered to. Children and
adolescents should be treated more conservatively, 2o 48 hours rest is
recommended;

A G stage Graded Return To Sport (GRTS) Program can look like the
following (it can be commenced afier the initial rest period of 24 1o 48
hours):

1. Symplom-limited activity — Daily activities that do not provoke or
WOrSen symploms:

2. Light Aerobic Exercise — e.q., walk, exercise bike with Heant Rate
less than ~70% max (no resistancefweight training);

3. Sport Specific Exercise — e.g. unning drills without risk of head

conlact;

Mon-contact training and start resistance (weight) training;

Full contact training — ONLY after medical clearance by a doctor —

coaching staff should assess tackling technique and other skills:

6. Return to playigames.

ook

Each stage should be a minimum of 24 hours' duration, meaning a
period of 7 1o 8 days as a minimum time frame to retum to full contact
sport in the community level of the game s recommeanded. Longer time
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frames are suggested in children and adolescents 18 years old and
younger.

If symiptams return, then the player should drop back to the previous symiptom-
free slage once symploms have resolved. Player honesty is important when
questioning about symptoms. Remember that playing or training with
symploms of concussion can increase the gk of injury, result in concussion
complications and prolonged symptoms, result in reduced performance,
increase the risk of other injuries (musculoskeletal) and could polentially be
catasirophic.

Children and adolescents (18 years old and younger)

The same principles regarding recognition/detection, management and returm
o sport apply to children and adolescents, however, it is widely accepted that
children and adolescents with concussion should be managed more
conservatively. This indudes longer initial rest and slower return 1o train and
play programs. Additionally, a successful symptom-free return to schoollearn
should be completed before a graded retum to play/train is commenced.

Reference:
1 MeCrary P, Meeuwisse W, Dvorak Jet al  Consensus statement on concussion in

sport - the Sth international Conference on Concussion in Sport held in Berlin,
October 2016. Br ] Sports Medicine . 2017,51:838-B47.

Date: 23@ November 2017
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10.18 NRL Head Injury Guidelines

Head Injury Guidelines

Head Injuries Policy Statement

Any head injury that results in sighs or symptoms of brain trauma
(no matter how minor) must be treated as serious until proven otherwise.

Great care is needed in the initial management, especially if any degree of
concussion or decreased level of consciousnhess is evident.

All unconscious players must be managed by the attending NRL Sports Trainer
and an ambulance called immediately.

The possibility of spinal injury must be considered with any head injury.

The player must be referred to a doctor for medical evaluation. The doctor should
have a history - or know the players previous health status - regarding head

injury.

Under no circumstances should the player be allowed to continue playing or
return to play during the same game. This will eliminate any potential “second hit
syndrome”.

A Certificate must be obtained from a doctor before the player resumes training
or playing. The Certificate should nominate that the player is being cleared of a
“head injury”.

The initial assessment and management must be carried out by the accredited
NRL Sports Trainer in attendance at the game venue, following the protocols of
the NRL Sports Trainers Scheme.

Any return to activity / playing must follow the gradual, symptom free process
outlined in the NRL Head Injury Notification brochure.

Head Injury Notification

If a player sustains an injury to the head and does not show signs or symptoms of a
concussion immediately, it is advisable to give this form to the player's parents,
relative(s) or any other person who will be with this player for at least the next 24
hours.
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10.19 NRL Head Injury Recognition Referral Tool

NRL - COMMUNITY HEAD INJURY
RECOGNITION AND REFERRAL FORM

A. GENERAL INFORMATION

Mlayer Humer.l Age: l Glub-.l |

Examiner Nama;l Examiner gualifications: I |

Date: I |Ha|f_-| Approximate Time in Hall'_l Position of Player: ,:|

B. STRUCTURAL HEAD OR NECK INJURY

1. Are there clinical features of a patentially serious or structural head andior neck injury, including prolonged
loss of consciousness (>1 minute) requiring Lrgent and emergency haspital ranster?’ || ves || Mo

C. REMOVAL FROM PLAY

YES YES NO
Players MUST be removed permanently from play if any of the Observed  Reporbed
following are observed by anyone; including coaches, parents and Directly

other players
2. Loss of consciousness (or prolonged loss of movernent of = 1 — 2 seconds) or
not respending appropriately to trainers, referees or other players

3. Mo protective action in fall to ground (nol bracing for impact! floppy or stiff)

4. Impact seizure/convulsion/fit (stiffening or shaking of arms and/or legs on
impact)

5. Balance disturbance® or Clumsy (loss of control over movemants) or slow fo get
up following a possible head injury (10-15 seconds)

6. Dazed or blank/vacant stare or not thair normal selvesinol reacting
appropriately to surroundings

7. Unusual behaviour for the player

&. Confusion or disorientation

9. Memory impairment (e.g. fails Maddocks questions — refer to CRTS")

10. Player reports or displays any other concussion symploms (refer to CRTS")

IMPORTANT TO REMEMEER

« Any player who is unconscious should be suspected of having a spinal cord injury and treated
appropriately. This includes DRABC (Danger, Response, Airway, Breathing, Circulation) and they should
not be moved unless appropriately trained personnel are present.

* If the player has weakness or tingling/burning in the arms and/or legs, they should be treated as if they
have a spinal injury and an ambulance called.

« A player with a facial injury afler head frauma should be assessed for signs and symptoms of concussion.

*  Players must be HONEST in reporting how they feel. Uncooperative behaviour by players should be
considered a possible sign of concussion and result in their removal from play as a potential head injury.

' Refer to the NRL Concussion Management Guidelines avalablu an the Play NRL website: gg gg-trrl s and
use the Concussion Recognition Tool 5 (CRTS) bipoibis o K bjsno SOBCRTE
*NOTE: 'Balance disturbance’ s defined as when a Plal,ﬂer = unable t|:| stand steadlll,l unasshted

or walk normally and steadily without support in the context of a possible head injury.

D. OUTCOME AND ACTION
If "Yes" is selected for question 1. an ambulance must be called for immediste transfer to hospital I:l
If “¥es' is selected for any of gquestions 2-10, Immediate removal from play and medical assessment” ane required D

0000 O O 00 O
D000 O O 0o O
0000 O O OO O

* A player who is removed from play for concussion or possible concussion MUST NOT
return to play until formally cleared by a doctor. If any RED FLAGS listed in the CRTS are
present or there is any other concern — call an AMBULANCE.

A PLAYER SUSPECTED OF HAVING SUSTAINED A CONCUSSION MUST NOT BE ALLOWED TO
RETURN TO THE FIELD OF PLAY OM THE DAY OF THE INJURY EVEN IF THE SYMPTOMS
RESOLVE. HE/SHE MUST BE SENT HOME IN THE CARE OF A RESPOMSIBELE ADULT.

PLEASE REFER TO NEXT PAGE TO COMPLETE ASSESSMENT FOR PLAYERS
REQUIRING MEDICAL REVIEW FOR SUSPECTED CONCUSSION
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NRL - COMMUNITY HEAD INJURY
RECOGNITION AND REFERRAL FORM

A. GENERAL INFORMATION

Mayer Humer.l A l l:‘:-lub-.l |

Examinar Name:l Examiner qualifications: I |

Date: | |Ha|f.-| Approximate Time in Hall-.l Position of Player: |:|

B. STRUCTURAL HEAD OR NECK INJURY

1. Are there clinical features of a potentially serious or structural head andior neck injury, including pralonged
loss of consciousness (=1 minute) requiring urgent and emergency hospital transfer?’ Yes Mo

C. REMOVAL FROM PLAY

YES YES NO
Players MUST be removed permanently from play if any of the Observed  Reported
following are observed by anyone; including coaches, parents and Diractly

other players
2. Loss of eonsciousness (or prelenged loss of movement of = 1 — 2 seconds) or
not respending appropriately to trainers, referees or ofher players

3. Mo protective action in fall to ground (not bracing for impact! floppy or stiff)
4. Impact seizure/convulsion/fit (stiffening or shaking of arms andior legs on
impact)

5. Balance disturbance® or Clumsy (loss of control over movements) or slow o get
up following a possible head injury (10-15 seconds)

6. Dazed or blank/vacani stare or not their normal selvesinet reacting
appropriately to surroundings

7. Unusual behaviour for the player

&. Confusion or disorientation

9. Memory impairment {e.g. fails Maddocks questions — refer to CRTS')

10. Player reports or displays any other concussion symptoms (refer to CRTS')

IMPORTANT TO REMEMEER

*  Any player who is unconscious should be suspected of having a spinal cord injury and treated
appropriately. This includes DRABC (Danger, Response, Airway, Breathing, Circulation) and they should
not be moved unless appropriately trained personnel are present.

* If the player has weakness or tingling/burning in the arms andfor legs, they should be treated as if they
have a spinal injury and an ambulance called.

* A player with a facial injury after head trauma should be assessed for signs and symptoms of concussion,

*  Players must be HONEST in reporting how they feel. Uncooperative behaviour by players should be
considered a possible sign of concussion and resull in their removal from play as a potential head injury.

' Refer to the NRL Caoncussion Management Guidelines available an the Piay MRL wahsnn hgg gg-trrl g |
yse the Concussion Recognition Tool 5 (CRTS) hip/itism bmj co il X o G7EORCH
*NOTE: ‘Balance disturbance’ is defined as when a Plal,r\er s unahle t|:| stand 5tead||i.I unasshted
or walk normally and steadily without support in the context of a possible head injury.
D. OUTCOME AND ACTION
i "Yes' is selected for question 1, an ambulance must be called for immediate transfer o hospital l:‘

If "Yes® is selected for any of questions 2-10, Immediate removal from play and medical assessment” are required l:l

OO000 O O 00 O
D000 O 0O 00 O
0000 O O 00 O

*A player who is removed from play for concussion or possible concussion MUST NOT
return to play until formally cleared by a doctor. If any RED FLAGS listed in the CRTS are
present or there is any other concern = call an AMBULANCE.

A PLAYER SUSPECTED OF HAVING SUSTAINED A CONCUSSION MUST NOT EE ALLOWED TO

RETURN TO THE FIELD OF PLAY ON THE DAY OF THE INJURY EVEN IF THE SYMPTOMS
RESOLVE. HE/YSHE MUST BE SENT HOME IN THE CARE OF A RESPONSIBLE ADULT.

PLEASE REFER TO NEXT PAGE TO COMPLETE ASSESSMENT FOR PLAYERS
REQUIRING MEDICAL REVIEW FOR SUSPECTED CONCUSSION
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NEL COMMUNITY HEAD INJURYICONCUSSION MEDICAL CLEARANCE
NOTES FOR THE TREATING DOCTOR / MEDICAL PRACTITIONER

Please refer to the NRL Concussion Management Guidelines available via the website: hitpohwww.playnrl.com

A concussed rugby league player requires a formal medical clearance to return to training and competition.

The NRL recommend thal the injured player be assessed by a medical practitioner as soon as possible after a head
injury, prior to refuming to a graduated structured training program with a mandatory final consultation lo clear the
player medically fit before full contact fraining and match play is undertaken. It is recommended thatl the same medical
practitioner (doctor) performs all the assessments on a player for each concussion episode/presentation.

In accordance with the current Concussion Guidelines, there is no defined mandatory period of time that an NRL
player must be withheld from play following a concussion but a 6 stage graduated return to play must be undertaken.
The duration of exclugion from play ie based on an individual's recovery as managed by a medical practitioner.
However, before a player can start a graduated return to sport protocal, the player should be symplom free at rest for
a minimum of 2448 hours. Children and adolescents (18 years old and younger) should be treated more
conservatively. A graduated return to learn (school or other education) andlor work must be completed prior to
commencing a return to sport (refer to hip:ibjsm_bmi.com/contentibisports/earyi201 T4/28Msports- 201 T-087600 ful pdf). A
concussion recovery is generally considered prolonged if it is greater than 2 weeks in adults and 4 weeks in
childrenfadolescants.

Conventional imaging (e.g. CT or MRI) should be considered in cases where there is concem regarding an underlying
structural brain, skull or neck injury.

It is useful to use the SCATS and Child SCATS forms for all ts and comparing the symptloms fo
those initially reported (bear in mind that new/different symptoms can present) and ensuring that no clinical
signs are present.

SCATE: htiprifbjsm.bmj comicantentbisporta/eary201 T0442 5-201 F-08 7506 SCATS full pdf

Child SCATS: hitp bjsm.bmi.comécontentibjs porsieary/201 Ti04/28/bjsports-2017-097482 childs cats full.pdf

Graduated Return to Sport Protocol = AFTER initial rest (Physical and Mental) of at least 24-48 hours

* & stages — generally at least 24 hours per stage = |f any symptoms return, rest for 24 hours and start at prior

*  [Proceed to next level if symptom free asymptomatic stage once symptom free again

+  Usually takes &t least 1 week
PLAYER AND PARENT HONESTY IS VITAL IN THIS PROCESS = IT IS THEIR RESPONSIBILITY

Rehabilitation Stage Functional Exercise at each stage Objective
1. Symptom-limited activity | Daily sctivities that do not provoke symptoms Gradual reintroduction of worklschool activities
2. Light aefobic exercise ‘Walking or exerciae bike (slow to medium pace) | Incresse heart rate
3. Sport specfic exercise Running drills (no head impact activities) Add movement
4. Mon contact training drills | Progress to more comple: training drills Esxercize, coordination & cognitive load
&g passing drills. May start progressive resistance | (increased thinking)
training
5.Full contact training After medical clearance Festore confidence and coaching staff to
assess functional skills
6. Retum to play Nomal gamedmateh play Sympiom free

Seresning compulensed cognitive lesls provide a pracical method for the assessment of cognilive recavery. A number of sereening compulernged
cogriive les! batleries have been validated for use following concussion in spar and are readily available anling (e.g. AXON CogState Spar,
ImPACT]). Yau may ulilise these st yeur chinical discration bul they are nol reulinaly recammeanded fer childran,
The following is a guide to the relurn to contact training and match play medical examination of a concussed player:
The minimum standard is thal a player must be symplom free at resl and on exertion, returned fully o schooliwork,
determined 1o have returned lo baseling level of cognilive performance, and is confident and comfortable to return to
play.
If the answer lo any of the following 4 questions is "Yes', the player requires further observation and/or a referral for
specialist (Neurologist, Neurosurgeon or Sport and Exercise Physician with an interest in Concussion) assessmant.

1. Are there any neurclogical or other worrying symploms on questioning, or signs on examination?

2. |s the player experiencing ongoing symploms suggestive of concussion?

3. The player has NOT fully returned to their usual work or education'school?

4. Does the player experience any concussion typa symploms when exercising?

Difficult or complicated cases (e.g. prolonged recovery or recurrent concussion) should be referred to a
clinician or neurologist with expertise in concussion.

MEDICAL CLEARANCE - TO BE COMPLETED BY A DOCTOR

| have examined: following the head injury sustained on
INSERT DATE OF INJURY | and deciarad himmer medically fit* to contact rain and return to match play.
Practitioner Nme:l | Medical Practice Stamp:

Signed: I Date:

* Please refer o the noles for medical praciilioners (sbove) when assessing the player and detemining hisfer medical finess to rain and play.
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10.20 NRL Injury Report Form Sample

| ®
%] Injury Report Form
Date . . Time
Name __ Age Height (ems) .
Weight (kgs) . Home Club
Venue

Indicate site of injury using abbreviations for;

L Laceration Significant Observations

B Bleeding e
D Dislocation | T T = e

F Fracure [ 11 61} ¥ F 0] e

M Muscle injury e
1 Joint injury

H Head injury et

5 Spinal injury

I Internal injury Immediate Care

Removal from field lee
@ Walked Compression ... ... @
Assisted Immobilisation ...
Stretcher . - Bleeding controlled . -
Ambulance ... Wound dressing _.._____...._.
Completedgame .. . Other
Advice for Follow Up
Time off from training or playing .
EMERGENCY CARE
Ambulance called . . Doctor called .,
Referral if above not called; Hospital ... ..o i L5
Special Comments .
Sports Trainer signature _... NRLIDMNGO" . s .
Report Handed over to [signature) .
| &
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10.21 NRL Concussion Recognition Tool
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12 Concussion in Sport Group 2017
Davis GA, et al. Brd Sports Med 2017,51:872. doi:10.1136Mjsports-2017-097508CRTS
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10.22 NRL Synthetic Field Standards

PERFORMANCE AND
CONSTRUCTION STANDARDS

For Synthetic Turf Rugby League Competition
and Training Pitches

INTRODUCTION
PAGE 3

NRL PERFORMANCE AND
CONSTRUCTION STANDARDS
FOR SYNTHETIC TURF PITCHES
PAGE 4

PITCH CONSTRUCTION

» CONTENTS REQUIREIENTS AND

PAGE 12

APPENDIX A

RUGBY FOOTBALL SYNTHETIC
TURF PITCH TEST REPORT
PAGE 13

APPENDIX B
TEST METHODS
PAGE 22
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»1/
INTRODUCTION

» THE DEVELOPMENT OF
SYNTHETIC TURF SURFACES
THAT REPLICATE THE PLAYING
QUALITIES OF NATURAL TURF
BUT SUSTAIN MUCH HIGHER
LEVELS OF USE HAS LED TO THEIR
INCREASING USE FOR THE GAME
OF RUGBY LEAGUE.

To ensure these new forms of surface provide a satisfactory
playing environment that will not increase the risk of injury
to players and are of adequate durability the National Rugby
League Limited has commissioned the development of these
performance and construction standards for synthetic turf
Rugby League pitches. The standards have been prepared
by Labosport an independent laboratory specialising in the
testing of sports surfaces (www.labosport.co.uk).

The standard is based on European Standard BS EN 15330-

1: Surfaces for Sports Arenas: Specification for Synthetic
Turf and Needle-punched surface: Part 1 - Specification

for synthetic turf surfaces™, modified for the specific
requirements of Rugby League and takes into account the
results of a comprehensive study by Labosport into the
performance of natural turf pitches during the winter of 2010
and summer of 2011.

As it is likely that many synthetic turf Rugby League pitches
will also be used for Football or Rugby Union the Standard has
been aligned with the requirements of FIFA® (as adopted by
the FA) and IRB Regulation 227 wherever possible.

To ensure only synthetic turf pitches that satisfy this Standard
are used for Rugby League facilities the NRL has adopted a
three-stage process of pitch certification as follows:
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Stage 1 - product type approval - the synthetic turf surface
is subjected to a comprehensive series of laboratory tests
that assess its performance, durability and material qualities.
Only synthetic turf surfaces that have been tested and shown
to comply with the laboratory requirements of this standard
can be considered for possible selection when designing a
synthetic turf Rugby League pitch.

Stage 2 - initial facility testing and certification - following
construction the pitch is tested to verify the synthetic turf
surface has been installed correctly and is providing the
anticipated levels of performance. The NRL require all
synthetic turf pitches that are to be used for competitive play
or training to be tested and the results notified to the NRL
within three months of construction.

Stage 3 - pitch recertification - the pitch is re-tested
throughout its life to demonstrate it is still providing a
satisfactory and safe playing environment. Stadium Category
pitches shall be re-tested annually, whilst Community Category
pitches shall be tested once every two years. A field may be re-
tested up to two months in advance of it re-test date.

Performance and Construction Standards for Synthetic Turf 4
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»2/

NRL PERFORMANCE
AND CONSTRUCTION
STANDARDS FOR
SYNTHETIC TURF
PITCHES

2.1 Introduction

The NRL Performance and Construction Standard for Synthetic
Turf Pitches details the requirements for synthetic turf
surfaces used for Rugby League (training and competition).
The standard comprises two parts and for a pitch to meet the
Standard it must comply with both. Part 1 comprises a series
of laboratory tests that are designed to assess the ability of a
synthetic turf surface to provide the required levels of player/
surface and ball/surface interaction, together with tests that
assess the durability and quality of materials used to form

the surface.

Part 2 of the Standard details the requirements for field tests.
These tests are undertaken following construction of a pitch to
ensure it has been constructed correctly and is achieving the
required levels of performance and then periodically through
the life of the pitch to ensure it is retaining acceptable playing
characteristics.

This Standard incorporates by dated or undated reference
provisions from other publications. These normative
references are cited at the appropriate places in the text and
the publications are listed hereafter. For dated references,
subsequent amendments to or revisions of any of these
publications will apply to this Standard only when incorporated
into it by amendment or revision. For undated references, the
latest edition of the publication referred to applies.

2.2 Test laboratories

Laboratory and pitch tests shall only be undertaken by
laboratories operating a quality system accredited to 1ISO 17025
for the principal sports performance tests. A list of suitable
laboratories may be obtained from the NRL. The laboratory
appointed to undertake a pitch test shall not have been involved
in the design, specification or procurement of the pitch.
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2.3 Definitions

A synthetic turf surface comprises the synthetic turf

carpet and infill plus shockpad and any supporting layers
that are designed to influence the sports performance or
biomechanical response of the surface. Tests shall be made
on all elements of the construction that influence the sports
performance or biomechanical response of the surface.

The designation BS used to reference test procedures in
this Standard refers to ‘British Standard’. British Standards
are published by the British Standards Institution
(www.bsigroup.com).

2.4 Laboratory test specimens

Test specimens shall be prepared strictly in accordance with
the manufacturer’s instructions and BS EN 12229. If required
this may include additional consolidation of the infill by means
of a conditioning roller or other means (up to a maximum of
250 passes by the roller). The same conditioning procedure
shall be used on all test specimens being prepared for player/
surface and ball/surfaces tests.

2.5 Laboratory test bases

Unless a synthetic turf surface is laid on a base that is
designed to contribute to the dynamic performance of the
surface laboratory tests shall be carried out on test specimens
laid on a rigid flat floor.

If an synthetic turf surface is laid on a base that is designed
to contribute to the dynamic performance of the surface the
measurements of shock absorption, vertical deformation,
energy restitution, HIC and ball rebound shall be made on a
test specimen comprising the synthetic turf surface and the
base, laid to the depth specified by the manufacturer

or supplier. |

Performance and Construction Standards for Synthetic Turf 6
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2.6 Laboratory test conditions 275 Resistance to artificial weathering Field tests shall also be undertaken using and Advanced

ry
Laboratory tests shall be made at an ambient laboratory Test specimens shall be conditioned in accordance with BS Artificial Athlete unless a second sport being played on the
temperature of 23+ 2°C. EN 14836. pitch requires it to be tested using an Artificial Athlete. In such

cases shock absorption shall be measured in accordance with
EN 14808 and Vertical Deformation in accordance with EN
14809. When an Artificial Athlete is used the shock absorption
values shall be as detailed in this Standard and the Vertical
Deformation requirements shall be reduced by 1.5mm.

Test specimens shall be conditioned for a minimum of 3 hours 2.8 HI.C tests

at the laboratory temperature prior to test. . .
H.LC tests shall be made in accordance with BS EN 1177.

In order to assess the effects of compaction of any infill
materials, surfaces shall be tested as loose particulate
materials and three repeat tests be made at each drop height R
Laboratory tests shall be made on dry and wet test specimens, on the same location a‘:\d the highest H.\.C.value.Am?niml.?m 211 Energy Restitution

as specified in the appropriate test procedure. of five drop heights shall be used with at least two giving HL.C. The measurement of energy restitution using the Advanced
Artificial Athlete is a new testing procedure for which expertise
is still being gathered. At this stage the values detailed in this

2.7 Laboratory test specimen conditioning
27.1 Wettest specimens

Wet specimens shall be prepared by evenly applying to values in excess of 1000.

the test piece 3 volume of water that thoroughly soaks the To assess the performance of test specimens subjected to Standard are target values. Products and pitches will not be
specimen (if in doubt this is should be equal to the volume simulated wear three individual tests shall be made from a excluded if they fall outside the target range but purchasers
of the test specimen). Care shall be taken when applying the fall height of 1.30 £0.01m and the mean HIC value of the should be aware that such products and fields may have
water to ensure it does not disturb the infill within the carpet; three impacts calculated. Each test shall be made in a new different dynamic properties to natural turf fields, particularly
the use of a fine hose spray or fine rose on awatering can test position. in drier conditions.

is recommended. Following wetting the test specimen shall

be allowed to drain for 15 minutes and the test carried out 2.9 Ball rebound 2.12 Requirements

immediately thereafter. To verify surfaces have acceptable ball rebound characteristics

2.7.2 Resistance to simulated use ball rebound shall be measured in accordance with BS
EN 12335. As the shape of a Rugby League ball prevents

2.12.1 Categories of performance

Two categories of performance are specified. The category

Test specimens shall be conditioned in general accordance
with BS EN 15306 with transverse movement of the test

specimen. The number of conditioning cycles shall be 20,200 described in BS EN 12335.

reproducible results, tests shall be made with a football as

designated Stadium is intended to replicate the playing
qualities of top level natural turf playing surfaces and is
intended for pitches used for professional matches and

cycles and dispersed infill shall be reapplied to the test
specimen every 2,500 cycles.

training. The category designated Community has wider ranges
of acceptability that are intended to replicate the playing
qualities found on good quality community natural turf fields.

2.10 Shock absorption and vertical deformation

Laboratory tests for shock absorption and vertical deformation

273 Water ageing shall be made using an Advanced Artificial Athlete as

Test specimens shall be conditioned in accordance with described in the IRB Artificial Rugby Turf Performance 212.2 Laboratory tests
BS EN 13744, Specification (3) and the working documents of CEN TC The synthetic turf system shall satisfy the Laboratory Test
217 WG11. Requirements of Table 1.

2.7.4 Air ageing

Test specimens shall be conditioned in accordance with
BS EN 13817.

Performance and Construction Standards for Synthetic Turf 7

Copies of test reports showing the results of the laboratory Figure 1 - Pitch test positions
tests shall be sent to:

Martin Meredith
T+61 29359 8646
E mmeredith@nrl.com.au

2.12.3 Pitch tests

For a pitch to comply with the NRL's Performance and
Construction Standard for Synthetic Turf Pitches it shall be
surfaces with an synthetic turf that meets the laboratory
test requirements of the Standard and meets the Field Test
Requirements detailed in Table 2.

Tests on site shall be made in the positions shown of Figure 1.

All the performance tests detailed in Table 2 shall be
undertaken in positions 1 - 6. Shock Abserption, and HIC
shall also be measured in positions Al and A2. Tests may also
be made in additional positions if their performance is

of concern.

Infill depths and free pile heights shall be measured on a
10m grid across the pitch and end zones.

All other tests shall be made under the prevailing site
conditions.

The surface and ambient temperatures and the ambient
relative humidity at the time of test shall be recorded
and reported.

Performance and Construction Standards for Synthetic Turf
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The results of all pitch tests shall be detailed on a NRL
Synthetic Turf Pitch Test Report (see Appendix A), a copy of
which shall be submitted within three weeks of a pitch test to:
Martin Meredith

T+61 29359 8646

E mmeredith@nrl.com.au

2124 Product identification

As part of the laboratory test programme, each element
forming the synthetic turf surface shall be characterised
using the test methods specified in Table 3 and the results

of the tests shall be within the tolerances specified in Table

3 when compared to the manufacturer’s declared values for
each property. The manufacturer’s declared values shall be
reported in the laboratory test report.

In order to ensure the components of the synthetic turf surface
installed on a pitch are the same as those previously tested

in the laboratory the initial pitch test shall also include the
identification tests detailed in Table 3. The maximum variation
between the installed materials and the manufacturer’s
declared values shall be as specified in Table 3.

2125 Logos

If a pitch is to incorporate permanent logos within the playing
area or end zones the logos shall be manufactured from the
same quality of synthetic turf and infill and the main playing area
and all yarn colours used in the logo shall satisfy the Resistance
to Artificial Weathering requirements of this Standard.

Table 1 - Laboratory test requirements

Stadium use surfaces
Head Injury Criterion BSEN 1177 Dry =13m
Wet
After simulated use HIC = 1000 at drop height of 1.3m
Shock Absorption Dry
Wet 50% - 65% 50%- 70%
After simulated use
-5C 250%
40°C 50%- 65% 50%- 70%
Vertical Deformation Dry
Wet =11.0mm
After simulated use
Energy Restitution (target range non-mandatory Dry 20%- 40% 20%- 50%
Wet
After simulated use
Rotational Resistance - studded sole BS EN 15301-1 Football stud sole Dry 35-50Nm 25-55Nm
Wet
After simulated use
Rotational Resistance - dimpled rubber sole BS EN 15301-1 dimpled rubber sole Dry
Wet 25-50Nm
After simulated use
Skin Friction NRLO1 Dry
Skin Abrasion NRLO1 Dry
Dry
Ball Rebound BSEN 12335 Wet 0.80-1.10m 0.60-110m

After simulated use

‘Water Permeability BSEN 12228 After simulated use =300mm/h

Performance and Construction Standards for Synthetic Turf n
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Table 1 - Laboratory test requirements

Stadium use surfaces Community use surfaces
Joint strength Unaged
BSEN 12616 - Method A =2500/100mm
After water ageing
Unaged
BSEN 12616 - Method B 50 N/100mm
After water ageing
Resistance to tuftwithdrawal Unaged
BS150 4919
After water ageing
Tensile strength of carpet Unaged
BS1S013934-1 Mean: = 25 N. Minimum in any direction: 15 N
After water ageing
Tensile strength of pile yarn Fibrillated yarns Unaged z30N
BSEN 13864
Mono-filamentyarns Unaged =8 N per strand
Tensile strength of shockpads Unaged
BSEN 12230 =0.15MPa
After air ageing
Shock absorption of shockpad Unaged Within + 5% FR of manufacturer's declaration
BSEN 14808
After air ageing 5% FR of unaged result
Water permeability of shockpad BSEN 12228 - >300mm/h

Infill splash NRL 02 Unaged- DRY =Category 3

Pileyarn(s)

Change in tensile strength ISEN 13864 After UV exposure =50%
Colour change IS EN ISO 20105-A02 After UV exposure >Grey scale 3
Polymeric infills

Colour change IS EN ISO 20105-A02 After UV exposure =Grey scale3

Compaosition Visual assessment After UV expasure No change

Performance and Construction Standards for Synthetic Turf

Table 2 - Field test requirements

Head Injury Criterion BSEN1177 213m =13m
Shock Absorption AAA 50%-65% 50%-70%
Vertical Deformation AAA 3.0mm-8.5mm =<11.0mm
Energy Restitution (target range AAA 25%-40% 20%-50%
Rotational Resistance - studded sole BS EN 15301-1 Football stud sole 35- 50Nm 25-55Nm
Rotational Resistance - dimpled rubber sole BS EN 15301-1 dimpled rubber sole = 25-55Nm
Ball Rebound BSEN12335 0.80m- 1.10m 0.60-1.10m

Between 90% and 110% of manufacturers Between 90% and 110% of manufacturers
declaredvalue declared value

Infill Depth BSEN 1969

Vertical free pile height NRL 003 Within 75% of manufacturers declared value Within 75% of manufacturers declared value

Note: Skin friction is an important property for players. Pitches shall be maintained in accordance with the surface manufacturer’s instructions to ensure satisfactory performance of this property.
If concerns or complaints about excessive friction or skin abrasion are received the pitch shall be tested under dry conditions in accordance with the specified test methods and the field shall
comply with the requirements detailed in Table 1 for these properties.

Performance and Construction Standards for Synthetic Turf 13
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Table 3 - Product identification tests

Mass per unit area IS150 8543 =10%

Tufts per unit area ISIS0 1763 =10%

Tufts withdrawal force IS 150 4919 90% of lab sample result

Pile length 15150 2549 =5%

Pile weight IS 1508543 =10%

Gauge ISI150 1763 Same gauge

Pile yarn characterisation IS1S0 11357-3 Same polymer
Shockpad or e-layer Force Reduction IS EN 14808 £ 5% (FR) of lab sample

Thickness IS EN 1969 =90% of lab sample result
Performance infill Particle grading ISEN933-Part 1 particle range

Particle shape IS EN 14955

Bulk density IS1S0 1097-3 =1

Thermo-gravimetric analysis % organic / % +5%
Stabilising infill Particle grading ISEN933-1 Same particle range (+ 10%)

Particle shape IS EN 14955 Similar shape

Bulk density 15150 1097-3 =15%

Performance and Construction Standards for Synthetic Turf
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Performance and Construction Standards for Synthetic Turf 15

NSWRL Policies & Procedures Manual © 2020 NSWRL APPENDIX
Page 293/318




NSWRL

Pitches should be designed and built to the following
requirements.

31 Construction standards

Pitches shall be constructed in accordance with the SAPCA

Code of Practice for the Construction and Maintenance of
Synthetic Turf Pitches.

32  Surface regularity

When assessed with a 3m straightedge and graduated wedge
in accordance with BS EN 13606-7 the maximum undulation
shall be 10mm. Up to 15 deviations (for full size pitches pro-
rata for smaller areas) are considered permissible providing no
deviation is greater than 15mm and does not form a potential
hazard to players or detract from the playing experience. Any
undulations greater than 1m in length shall be considered
multiple deviations of 1m intervals.

33  Gradients

The gradient of a pitch shall be no more than 1.0% in any
direction.

References

BS EN 15330-1: Surfaces for Sports Areas: Specification

for Synthetic Turf and Needle-punched surface: Part 1 -
Specification for synthetic turf surfaces

FIFA Quality Concept for Football Turf

IRB Regulation 22 - Artificial Rugby Turf Performance
Specification

» APPENDIX A

NRL SYNTHETIC TURF
PITCH TEST REPORT
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NRL Synthetic Turf Pitch Test Report

1 Site details 2 Test laboratory

Type of fest Initial fo) Retest fo] Test laboratory

Category of pitch Stadium (o] Community O Laboratory address

Club (if applicable)

Pitch location Test laboratory projectreference

Laboratory email address
3 Test conditions.

Date of test

General surface condition (dry or wet]

. Surface temperature (*C) Min. Max.

Tel Humidity (%RH) Min. Max.

Email 4 Conclusions

Synthetic turf surface name Stadium category pitch

Surface manufacturer Pitch passed Q Pitch failed o

Installation contractor ‘Community category pitch

Date of pitch construction Pitch passed o Pitch failed o
Criteria that failed (if any)
Signed by Laboratory Director Date

Performance and Construction Standards for Synthetic Turf 18

Section 3: Detailed results

Head Injury Criterion =13m =13m

Shock Absorption S0%-65%  50%-70%

Vertical Deformation 30-85mm  =11.0mm

Energy Restitution

(oraoanon mandatoy) | 20%-40%  20%-50%

mmﬁmme' 35-50Nm 25-55Nm

Rotational Resistance - Not

dimpled rubber sole applicable 2= 20N

Ball Rebound 070-110m  0.60- 1.10m

Performance and Construction Standards for Synthetic Turf 19
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Infill Depth (mm)

Variation
10m

Variation
Variation
Variation
Variation
Variation
Variation
Variation

Field passes Field fails

Performance and Construction Standards for Synthetic Turf 20

Freepile (mm)

om
Variation
10m
Variation
20m
Variation
30m
Variation
40m
Variation
50m
Variation
60m
Variation
68m

Variation

Field passes. Field fails

Performance and Construction Standards for Synthetic Turf 21
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Product identification (initial pitch tests only)

Mass per unit area

Tufts per unit area

Tuft withdrawal
Artificial turf Pile length above backing

Total Pile Weight

Dtex

Yarn Characterisation

Particle size
Performance infill Particle shape

Bulk Density

Particle size
Stabilising infill Particle shape

Bulk Density

Plan showing surface undulations exceeding 10mm - detail location, size and magnitude

=+ 10%

=+ 10%
290% of reference
=+5%

=+ 10%

=+ 10%

Same polymer
=+20%
Similar shape
=+15%
=+20%
Similar shape

=+15%

Performance and Construction Standards for Synthetic Turf 22
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Plan showing principal gradients

Performance and Censtruction Standards for Synthetic Turf 24

Field test position - mark orientation on drawing
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» APPENDIX B
NRL TEST METHODS

Test Method NRL 01 - Skin / Surface Friction and
Skin Abrasion

Note: This test procedure is similar to that specified by FIFA
and the IRB

Determination of Skin Friction & Skin Abrasion

Apparatus

The test apparatus comprises:

+  Securisport ® Sports Surface Tester by Wassing
Messtecknik GmbH

+  Silicon Skin L7350 supplied by Maag Technic AG
Polished steel test plate (0.2pm< Ra < 0.4pm).
Skin preparation

Wash three silicon skin specimens each measuring 15cm by
8cm in water and allow te air dry for 24 hours.

Clean the metal test plate with acetone and allow it to
evaporate for at least 5 minutes.

Attach a test skin to the test foot (glossy side exposed) using
double sided adhesive tape and the clamping screws. Ensure
the smooth surface of the silicon skin is the test face; the
grooved side being attached to the test foot.

Attach the draw strings to the mounting screws on the test foot
and place the test foot (with silicon skin) onto the test plate and
add additional weights to obtain a total mass of 1,700 = 50g;

Ensuring the test foot remains stable on the test plate, measure
the force required to pull the test foot along the metal plate
over a distance of 100mm at a speed of 500 + 10mm/min.

Repeat the force measurement at least ten times and
determine the average force over a sliding distance of 40mm
and 80mm.

Calculate the average force (F rew =) of the ten measurements.
Repeat on two further samples of silicon skin.

Measurement of skin/surface friction

Fix the test specimen to the laboratory floor to prevent
movement during the test.

Attach a calibrated skin to the test foot of the Securisport
Sports Surface Tester using double sided adhesive tape and
mount onto the apparatus. Adjust the foot so it is positioned
just above the test specimen.

Position the Securisport Sports Surface Tester over test
specimen and adjust to level. Apply a vertical force to the test
foot of 100N + 10 N and start the rotation of the test foot.
Allow the test foot to make five complete revolutions ata
speed of 40 = 1 rev/min; sampling at a frequency of 40 Hz.
Ignoring any peak value occurring as the test foot starts to
rotate, recorded the mean coefficient of friction as displayed
on the Securisport.

Repeat the test three times, changing the synthetic skin and
replacing any infill between tests.

Calculate the mean Coefficient of Friction of the three tests.

Determination of skin abrasion

Carefully remove the test foot from the Securisport without
touching the test skin. Remove any detritus from the test skin
using compressed air.

Place the test foot (with silicon skin) onto the clean metal plate
and add an additional mass to obtain a total mass of 1,700 =
50g.

Measure the force required to pull the silicon skin along the
metal plate over a sliding distance of 100mm at a speed of 500
+ 10mm/min. Repeat the force measurement at least ten times.
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Determine the average force over a sliding distance of 40mm
and 80mm.

Calculate the skin abrasion using the following formula:
Skin abrasion = 100 X [F new skin — Abcaded skin] / F new skin)
where:

Flnew skin) = the mean average force of the second to fourth
tests prior to the Skin Friction test.

Flabraded skin) = the mean average force of the second to
fourth tests after the Skin Friction test.

Report the result to the nearest 1% e.g. 25%
Repeat the test three times.
Test Method NRL 02 - Infill splash

Test apparatus

The test apparatus comprises:

A release mechanism that allows the ball to fall vertically
from 2.00 +0.01m (measured from the bottom of the ball)
without imparting any impulse or spin.

Vertical scale to allow the drop height of the ball to be
established.

Video or other means of recording the ball’s impact with the
surface and resulting infill dispersion, that allows frame

by frame analysis and a permanent record of the maximum
infill dispersion to be recorded.

Football as described in BS EN 12335.

Performance and Construction Standards for Synthetic Turf 27
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Test procedure

Validate the vertical rebound of the ball on concrete

immediately before testing.

Release the ball from 2.00 0.1 m and photographically record
its impact with the surface capturing the degree of infill

dispersion that occurs.

Select the image showing the maximum infill dispersion
resulting from the ball's impact and assess the degree of

JUNIOR RUGBY LEAGUE
POLICIES & PROCEDURES MANUAL

dispersion against the scale below.

Report the infill splash category and include the photograph
showing the splash in the test report.

Infill Splash grading scale

Performance and Construction Standards for Synthetic Turf r

Category 1

No infill splash

Category 2

Low infill splash
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Infill Splash grading scale

Category 3 Medium infill splash Category 4 High infill splash
Performance and Construction Standards for Synthetic Turf 30
Test Method NRL 03 - Determination of free pile 2 Procedure
height for synthetic turf 21  Place the prism gauge on the synthetic turf surface
22 Ensure the prism gauge is flat on the surface by mean

1 Apparatus of a bubble/spirit level

Prism Gauge as shown schematically in figure 1 23 Record the length of the 10 highest yarn fibres; repeat

and comprising: this procedure at 90° to the first test A.
1.1.1 Asteeland glass prism frame of 2.00 + 0.1 kg weight; 24  Calculate the median pile height in mm from the 20

215+ 5 mm length; 125 + 5 mm width; and highest yarn fibres

70 £ 5 mm height.

1.1.2 The frame should contain a transparent prism with a
mirrored bottom surface of reflective material which
should be angled at 45 + 0.2 degrees.

113 Ascalein‘mm’to aheight of 40 + 1 mmwith a
measuring resolution of 1 mm.

Figure 1 - Prism gauge

For measurements on site alternate between
longitudinal and cross pitch directions for each test
position and calculate the median pile height in mm
from the 10 highest yarn fibres at each position.

Report the median free pile height.
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Figure 2 - example of Free pile height measurement
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10.23 NRL Return to Play Policy

Return To Play Policy.

Participation

1st November 2018

August 2018

MNovember 2019

Australian Rugby League Commission

MRL Participation & Game Development Operations
Manager

A. REASON FOR POLICY

This policy has been developed to ensure that players return to training and competition games at
the appropriate time following an injury and/or illness.

B. POLICY STATEMENT
This policy provides for appropriate assessments to be made by sports trainers on the capacity of
players to return to the field of play following an injury and/or illness.

C. SCOPE
This policy is applicable to all players, sports trainers, coaches and administrators.

D. DEFINITIONS

INJURY REPORT FORM Ducumq'ltcampde!:ed by sports trainer that records
details of player injury

SPORTS TRAINER An NRL accredited Sports Trainer
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Return To Play Policy.

E. FORMS/REFERENCES

Injury Report Form https://playnrl.comfrainer/documents/

E. POLICY HISTORY

Mational Participation
PODG& 2.0 January 2019 Policy C -

RETURN TO PLAY POLICY

1.0. INTRODUCTION

Rugby League is a contact sport. The NRL Accredited Sports Trainer Code of Practice recognises
that injuries occur on a variety of levels from minor muscular related sprains, strains and fractures
to more serious injuries such as head and spinal injuries.

This policy provides direction to sports trainers with a series of processes and procedures that
they must follow for a player whom may have suffered a significant injury or iliness to be medically
cleared to return to play the game of Rugby League.

This policy is applicable for participants that are injured at training or in games which require a
sports trainer to assess if the player can return to the field of play. This policy also extends to
participants whom, due to specific injuries and illnesses, have missed at least one (1) competition
game.

The sports trainer must operate under the principle to do no further harm and should never allow a
player(s) to return to the field of play if they assessed that recovery is not complete or that there is
a risk of further injury.
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Return To Play Policy.

2.0. INJURY ASSESSMENT PROCEDURES - GAME OR TRAINING
SESSION INJURY

In the circumstance when a player sustains an injury in a training session or game, the sports
trainer will make an assessment on the capacity of the player to continue their participation in the
training session or game. The sports trainer will communicate their assessment of the player's
capacity to continue participation in the training session or game to coaching staff to ensure that
player welfare iz and will always remain paramount in the game of Rugby League.

An injury report form should be completed to document all injuries for all players that have been
assessed by the sports trainer.

3.0. WHEN A MEDICAL CLEARANCE IS REQUIRED
Circumstances/conditions in which a medical clearance is required include:
» Where due to an injury or iliness a player has missed games and training for longer than
one week (7 days)
- Any form of cardiac (heart) condition
- Hypertension (history of high blood pressure)
* Broken bones of any sort
+ Suspected facial fractures
- Significant soft tizsue injuries (where a player has not recovered to a playing capacity one-
week post insult)
+ Any form of concussion or suspected concussion
+ Any form of unconsciousness, no matter how brief
+ Any form of potential cervical (neck) injury
+ Repeated episodes of iliness of already diagnosed medical conditions such as asthma,
diabetes and epilepsy
+ Any injury involving the eye which impacts on the participant's vision
+ Any player recovering from a significant or potentially contagious illness, such as:
- Chicken Pox
- Measles
- Whooping cough
- Glandular fever
- Pneumonia
- Herpes zoster
- Any form of influenza where it has caused the player to miss games and training
greater than one week (7 days)
- Any immune depressed conditions as deemed necessary by accredited sports
trainers
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Return To Play Policy.

The above list is not exhaustive and it is expected that a sports trainer will implement a common-
sense approach when requesting a medical clearance. Many of the above-mentioned conditions
can result in the injury or illness continuing or being made worse through physical activity. There
can be risks presented to other participants in circumstances where other players are exposed to
illnesses that are contagious.

4.0. OBTAINING A MEDICAL CLEARANCE

If a player meets any of the criteria set out in paragraph 3 above, they will be required to obtain a
clearance from a medical practitioner (Docter) to return to the field of play. This medical clearance
must be lodged to the treating sports trainer, whom upon receipt of this medical clearance, will
communicate to the coaching staff the approval of the player to return to training and/or playing.
The MRL Head Injury / Concussion Medical Clearance is the recommended form for all concussion
return to play medical clearances.

The requirements for medical clearances should not be seen as being onerous or as being overly
officious by the sports trainer. It is a requirement that players seek professional medical attention
for conditions that may cause them further serious health problems in the future.
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10.24 NSWRL Critical Incident Management Forms

NSWRL CRITICAL |
INCIDENT MANAGEMENT  Qultie
PLAN .

INCIDENT
OCCURS AT GAME
|
IS THE INCIDENT
CRITICAL?

|
m | m
IF AT ANY TIME YOU ARE CONTACTED BY THE MEDIA PLEASE CONTACT
THE NSWRL HEAD OF PUBLIC AFFAIRS FOR ADVICE

CONTACT FOLLOW FULL ONCE INCIDENT IS UNDER
EMERGENCY “— INCIDENT CONTROL CONTACT
SERVICES PROCEDURE JUNIOR LEAGUE TO

REPORT INCIDENT

IF THE INCIDENT INVOLVES A PLAYER...

IS A PARENT PRESENT? FOLLOW NSWRL
i POLICIES & PROCEDURES

AND/OR DISTRICT

COMPLETE JUDICIARY/

KEEP PARENTS INFORMED
CONTACT PARENT OF ALL DECISIONS AS THEY CODE OF CONDUCT
IMMEDIATELY ARE MADE REPORTING
KEEP PARENTS INFORMED
OF ALL DECISIONS AS THEY

ARE MADE

ENSURE THE SAFETY AND WELLBEING OF ALL
PARTICIPANTS AND SPECTATORS

CONTACT LIST

ONCE INCIDENT IS UNDER CONTROL CONTACT JUNIOR EMERGENCY
LEAGUE MANAGER IMMEDIATELY TO VERBALLY REPORT

COLLATE NAMES AND CONTACT DETAILS OF WITNESSES JUNIOR LEAGUE
(SEE INFORMATION RELAY CHECKLIST)

CLUB PRESIDENT

INFORM YOUR CLUB BOARD

AT YOUR EARLIEST CONVENIENCE WRITE AND NSWRL HEAD
SUBMIT AN INCIDENT REPORT AND SUBMIT TO OF PUBLIC AFFAIRS
JUNIOR LEAGUE MANAGER WITHIN 24 HOURS Tracie Edmondson 0416 258 342
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INFORMATION
RELAY CHECKLIST

IN THE EVENT OF A CRITICAL INCIDENT PLEASE
COLLECT AND REPORT THE FOLLOWING INFORMATION

PLEASE THINK!

NSW

. RUGBY LEAGUE

WHO - WHAT - WHEN - WHERE - WHY

DATE:

GROUND:

AGE: TEAMS:

INJURY BEHAVIOURAL
IS VIDEO OF THE GAME AVAILABLE | [JYes [INo | IS VIDEO OF THE GAME AVAILABLE [ Yes [INo
NAME OF INJURED PERSON: GROUND MANAGER OYes ONo
IN ATTENDANCE
AGE: GROUND MANAGER NAME:
PARENT NAME (IF MINOR):
GROUND MANAGER PHONE NUMBER:
PARENT PHONE NUMBER: BRIEF DETAILS OF THE INCIDENT:
AMBULANCE CALLED [ Yes [ONo
WAS FOUL PLAY INVOLVED [ Yes [JNo
IF YES WHAT ARE THE DETAILS:
PERSON ALLEGED TO BE AT FAULT:
NAME:
WAS THERE A SEND-OFF OYes [ONo | CLUB:
REFEREES REPORT OBTAINED [OJYes [JNo | POSITION:
GROUND MANAGER REPORT []Yes []No [dCoach  [Manager ~ []Trainer
OBTAINED [ pltayer  [] Club Official
WITNESS REPORTS OBTAINED [OYes [INo | [dSpectator []Other
JUNIOR LEAGUE MANAGER [ Yes [JNo | POLICE ATTENDED FROM LAC: [ Yes [JNo
CONTACTED
INFORM YOUR CLUB BOARD AND AT YOUR EARLIEST L .L'CE ATTEND_A"CE:
B L
WAS THE GAME ABANDONED [dYes [JNo
CONTACT LIST REFEREES REPORT OBTAINED [Yes [ONo

EMERGENCY

GROUND MANAGER REPORT OBTAINED []Yes []No

JUNIOR LEAGUE

WITNESS REPORTS OBTAINED [ Yes [INo
JUNIOR LEAGUE CONTACTED O Yes [JNo
WAS THE MATTER RESOLVED O Yes [INo

CLUB PRESIDENT

HAS THE MATTER BEEN ELEVATED TO THE [] Yes [] No
JUNIOR LEAGUE MANAGER FOR RESOLUTION

HAVE MEDIA OUTLETS CONTACTED [JYes [INo
YOU ABOUT THE INCIDENT

ONCE INFORMATION IS COMPILED CONTACT DISTRICT IMMEDIATELY TO REPORT INCIDENT
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CRITICAL INCIDENT:

DISTRICT ACTION LIST

[NSW|

RUGBY LEAGUE

INCIDENT REPORT RECEIVED FROM CLUB

HAS THE INCIDENT BEEN RESOLVED?

OBTAIN ALL RELEVANT REPORTS FROM THE ASSOCIATED
JUNIOR LEAGUE CLUB

ENSURE ALL EMERGENCY SERVICES HAVE BEEN
CONTACTED AS REQUIRED

CONTACT NSWRL COMMUNITY FOOTBALL UNIT AND
ADVISE THEM OF THE SITUATION AND ANY ACTIONS THAT
ARE BEING UNDERTAKEN TO CONTINUE TO ATTEMPT TO
RESOLVE THE SITUATION

GAIN REGULAR UPDATES FROM JUNIOR LEAGUE CLUB ON
THE ONGOING SITUATION

ASSIST IN FORMULATING A PLAN TO HELP THE CLUB TO
RESOLVE THE ONGOING SITUATION

ONCE INCIDENT IS RESOLVED

ENSURE ALL MEDIA ENQUIRIES MADE TO BOTH THE JUNIOR
LEAGUE CLUB AND THE DISTRICT ARE DIRECTED TO THE
NSWRL HEAD OF PUBLIC AFFAIRS

OBTAIN ALL RELEVANT REPORTS FROM THE ASSOCIATED
JUNIOR LEAGUE CLUB

COLLATE WRITTEN REPORTS AND SUBMIT TO NSWRL
COMMUNITY FOOTBALL UNIT BY EMAIL

STAY IN TOUCH WITH JUNIOR LEAGUE CLUB
TO ENSURE THAT THE SITUATION NEEDS NO
FURTHER ACTION

ENSURE APPROPRIATE JUDICIARY / CODE OF CONDUCT
ACTION IS UNDERTAKEN AS REQUIRED

ENSURE ALL MEDIA ENQUIRIES
MADE TO BOTH THE JUNIOR LEAGUE
CLUB AND THE DISTRICT ARE DIRECTED
TO THE NSWRL HEAD OF PUBLIC AFFAIRS

OBTAIN ALL RELEVANT REPORTS
FROM THE ASSOCIATED JUNIOR
LEAGUE CLUB

COLLATE REPORTS AND SUBMIT
TO NSWRL COMMUNITY FOOTBALL
UNIT BY EMAIL

STAY IN TOUCH WITH JUNIOR LEAGUE
CLUB TO ENSURE THAT THE SITUATION
NEEDS NO FURTHER ACTION

ENSURE APPROPRIATE

JUDICIARY / CODE OF CONDUCT ACTION IS

UNDERTAKEN AS REQUIRED
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10.25 NRL Sun Protection Policy

Sun Protection
Policy

The health of those participating in rugby league is of primary concern for the National
Rugby League and its affiliated organisations. Australia has the highest rate of skin cancer in
the world, with two out of three people experiancing some form of skin cancer during their
lifetime. Each year mare than 1,000 Australians will die from skin cancer. Being sunburnt as
few as six times can more than double the risk of developing melanoma. It is acknowledged
that =kin cancer is a preventable dizease and that a preventative strateqgy, including the
following actions, will be implemented by the National Rugby League and its affiliates.

Consideration to skin cancer exposure will be given to the scheduling of games and training.
The main playing season for rugby league is generally during the winter months, however
where climatic conditions dictate and where practical, outdoor events and training times will
be scheduled outside the hours of 11.00 am. and 3.00p.m.

Rugby league organisations will maximise the use of natural shade provided from buildings,
trees and other structures. Where natural shade does not exist, where practical,
organisations will provide portable shade structures for use by players, officials and
spectators. Individuals will also be encouraged to bring their own shade structures to events
where practical

The MRL and its affiliates will give consideration to sun protection in regard to the promation
or supply of clothing as part of the playing / officiating uniform. The use of 30+ sunscreens
will be promoted by rugby league organisations. When playing or training in peak UV periods,
and officials will be encouraged to apply sunscreens to exposed body parts. It is
recommended that elub kiosks make sunscreens available for sale lo participants and
speclalors.

Rugby league organisations will promate skin cancer education ta increase the awareness of
this health issue amongst participants. Event programs, newsletters and public
announcements during events held in high risk situations will be used to maintain awaraness
of the issue and lo prompt sun protective behaviour. Rugby league officials will act as
suitable SunSmart role models. The sun protective policy will be reviewed annually to ensure
that the document remains current and practical to the organisation's reguirements.

Accreditation Scheme

NRL Sports Trainer > playrugbyleague.com
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10.26 NRL Medical Advice Card

Medical Advice Card

As a Rugby League Sports Trainer you will be aware of your responsibilities,
duties and limitafions through your fraining in becoming a Rugby League Sporis
Trainer

One of your major responsibilifies is the “total care and welfare of the
players under your care”.

To assist you with this task it is of the utmest importance that a medical
advice card system be implemented by you within your club.

This will provide you with information about a player's health status and
other important information in cases of emergencies.

Implementation

Discuss the system with your Club or Group/ District officials and have the
procedure adopted at a Club or Group/Disrict meeting.

Have the Club or Group/District appoint an Honorary Medical Adviser, if
possible, so that you have access to medical advice if neaded.

Have the cards distributed, completed and collected before a player plays
in a game under the control of your Club or Group/ District.
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. You should check each card carefully and be aware of any special medical
conditions, injuries, etc. that a player may have.

. If you consider that a player may need further medical evaluation or advice
about a condition or injury before playing he should be referred to the
honorary medical adviser to the Club or Group/District or his own Doctor.

Confidentiality is of the
utmost importance

. You should keep all cards, and information contained on the card should
only be available to yourself and other accredited Rugby League Sports
Trainers in your Club or Group/District who will be caring for these players,
and the Honorary Medical Adviser.

. They should be continually updated as the season proceeds if a player's
health status changes or a significant injury occurs to that player.

. The above procedure would as far as is humanly pessible protect players
privacy and above all protect the player from further injury or harm due to
ignorance of a condition or injury that he may have.
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Chub logo

SS—————ewe— T | WL T

To Player,

The introduction of a standard Medical Advice Card is to assist those who cane for you during
the season to provide, as far as is humanly possible, a sale training and playing environment
for you ... parsonally.

It iz alzo meant to be used as a means of providing advice for you about an injury or a condition
you may have so that you can participate safely and gain full enjoyment out of playing the
game of Rughy League.

It iz not meant, in any way to be an invasion of your privacy, nor will it be used or given fo any
person without your permission. The only people who will have access to this card will be the
appointed Rugby L aague Sports Trainer for your Club, Club doctor, your private doctor or the
Haonorary Club/Group/League docior.

The effectiveness of this card in providing the above will anly work if you complete this card
honestly and view such a card in & posifive manner.

¥ou may be asked to have a medical evaluation before you play, this will be rare. I you are
asked to have a medical evaluafion, please view this @s caning for you as a person. The basic
airm thien, of this card is o provide the best possible care for those who matier most in the
game of Rugby League . ... you: - the player.

| hope you have a successiul and enjoyable season.

Yours in Rugby League

CGlub Sports Trainer Club President
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Medical Advice Card - Senior Club Player (confidential)

Mame ...
Telephione (H)
Famiy Doctar .
Medical Cover: Pm'ae -
| giva permission fo call an Nmularu:enm Em&rganq 'r'ES;'NU
Namnfp&fsmmm in an emengency .
Telephione Mo ..

Do you suffer fram: TealNo Manapgement
Diahaies
Asthma
Epilapsy
Dia you experience any of the following sigre and sympioms during weiningiplaying?
Undue shatness of breath
Chest Pain
Light headadness, dizziness o apisodes of fainting
Become tiredfatigued essily

. Dnymluemyrq;ulam&dmm!s? YEE'NO
Type ... Fleason ...

Previous Injuries. ‘When Treatment

Frechue

o .

Metk Injury
Back Injury
Ankle Sprain
Knes Problems

- Dy your resquire taping enery game? YESMOD Where? .

. Have you suffered concussion in the last 3 yaars? ‘FEB.I'H{:I
How meny imes? .. . Tresiment ..

. Mmdﬂmhmwrhﬁthlmﬂdﬂdmmkm?

. Have you had your ful course of Hepatitis “B° qamms? YESMD

- How lang have you bsan playing Rughy I.m;ue?

. ‘What pasition do you usually play? ..

. (Ceher information relevant to mmmnpan |rg.|rjrcu may sustzin- .

. .‘reynl.ln’a’eafmth&ntmhsMpammahgnphﬁniaﬁvﬂysunhmRugbyLaagmﬂE&ND

- | declars this to ba a true stetsment of my health status as at the date below.

. I will natify $he: Club First Aid Officer of any problem that may occur during the season thet is relevant fo
my health status and playing Rugby League.

Checked By oo PO N OB
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Club logo

The introduction of a standard Medical Advice Card for all Junior Rugby League players is
meant to assist those who Coach and care for your children during the season in providing as
far as is humanly possible, a safe training and playing environment for your child. Itis also
meant to provide information to you, as a parent, information about any injury or condition your
child may have so that he/she can participate safely and enjoy the game of Rugby League.

This Card is not meant to be in any way an invasion of the privacy of your child, nor will it be
given to any other person unless you give permission to do so.

The only people who will access to this card will be the appointed Rugby League First Officer
for your Club, Club doctor, your private doctor or fhe Honorary Club/Group Doctor.

The effectiveness of this card in providing the above will only work if you complete this card
honestly and view such a card in a positive manner ... that is caring for those who matter most
in the game of Rugby League .... your child ... the player.

Yours in Rugby League,

Club First Aid Officer Club President
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Medical Advice Card

Junior RLL. player (Confidential)

DOE: .
AdrEss: .o - ;
Family Dmr bbb b A b SRt bbb st
MName of parson i nmlad inan mga'q
Telephone Mo: ... - Fl.elamshp:
I give perrnmmluml.an Nrbularmnan EMEMEncy: 'r'ES.lHI'_'I

Does your child suffer from: YealNo Management
Dighetes
Asthma
Epilzpsy
Branchitis
Allergies (plaase lis])
Dio you experiencs any of the following sigres and symgtomes during treining/playing 7
Undue shartness of breath
Chest pain
Light headedness, dizziness or episodes of fainting
Become tiredfatiguad essily

. Any ather condition the Club should be eware of ... e

. Mym}llarm uwmmm SR sm dm ﬁ]- s

. ﬁﬂyphp'cﬂi&muamhujuﬂprcﬁmaﬂummymrmhhphmaﬁuﬂy:

. Hanmdﬁsﬂﬁmmnhhnthﬁmﬁhﬂa%dﬂsdhmtam
outcomes]? ..

. ﬁrﬂrmmaﬂuf&nﬂmmtrkhﬂﬂpammhmﬁkﬂmﬂym“mmagm? 'TESML‘I

. | declara this to be a true stetement of my child's health ststus as &t the date below.

. I will infirmm the Club First Aid Officer of eny probilem that may ooor during e season that is relevant to
my child playing Rugby League.

Checkad by ... MiEicE] Practitioner
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10.27 NRL Heat Guidelines

Heat
Guidelines

The following guidelines, produced by Sports Medicine Australia, South Australian
Branch, must be considered by Rugby League organisations and their personnel
when considering their duty of care responsibilities and taking a responsible
approach towards the safety of their participants. A commoen sense attitude must be
applied with consideration to the comfort and well-being of all individuals, including
participants and officials. Cancellation, madification of events and/or training or
withdrawal from participation may be appropriate even in circumstances falling
outside these guidelines.

When considering modifying, cancelling or postponing a specific sporting event or
training there are many factors that need to be considered. Exercise in the heat
creates competitive demands on the cardiovascular system, which is required to
increase the blood supply to the exercising muscles. At the same time it must
regulate body temperature by increasing skin blood flow in order to produce the
sweat that keeps the body cool. High intensity exercise in a hot environment, with
the associated fluid loss and elevation of body temperature, can lead to
Dehydration - Heat Exhaustion - Heat Stroke.

Use the following table and points schedule to help determine the most appropriate
action in the case of excessive heat conditions.

HRL Sports Trainer
Accreditation Schama

playrugbyleague.com
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10.28 NRL Ambulance Pro Forma

Ambulance Transport
INJURY PROFORMA

To: Doctor . Date:

Dear Doctor,

L This player sustained an Injury which has required ambulance transport whilst
playing/training on the __./__./. at

2. The nature of the injury was as follows:

3 Treatment that has been administered is as follows

4, Player was taken to Hospital YES/NO (circle one)

5. Player was unconscious. YES/NO (circle one) for ___ secs/mins/hrs [circle one)

b. Player was treated on-scene by a doctor. YES/NO [circle one)

7. & provisional diagnosis has been made. YES/NO (circle one) of

In order for the player to return to training and playing Rugby League, a Medical
Clearance is required. Please:
Organise any test/s, investigations, referral or treatment which you deem necessary
Complete the Declaration below and keep a copy for your records.

Give this completed Proforma to the player.

| DECLARATION OF FITNESS TO RETURN TO RUGBY LEAGUE
:iPI.e-ast print)

! | have examined (player) on _./../.._. and, having taken into
jaccount the nature, severity and circumstances of his recent injury, declare him to be medically fit to
|return to training for and playing Rugby League as of _./_./_.

Signed: Date: .

Doctors Mame: Provider Mumber: . __

Accreditation Scheme

NRL Sports Trainer > playrugbyleague.com
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