Please do not use this example without first making sure that it is right for your organisation

Health and Safety Policy
[insert company name] is committed to ensuring the health, safety and welfare of our employees and those who are affected by our activities. We will reduce all hazards, so far as is reasonably practicable and it is our aim to exceed minimum requirements set out in law and as demonstrated by industry best practice.

The company director [insert name] shall remain accountable for the management of health & safety and he assigns responsibility for specific health & safety tasks as laid down in [insert document control number], our Health & Safety Organisation Chart.

We will continually improve our health & safety provisions through the application of the risk assessment process, which is used proactively to ensure that hazards are identified and controlled before any harm is realised. 
The Health & Safety Manager will maintain a legal register [insert document control number] within the Health & Safety Management System in order to ensure compliance with other specific required controls. 
Performance is measured through a process of inspection and audit, which is maintained and recorded by the Health & Safety Manager.
Our achievements will be reviewed annually and the company director will set new objectives for the year ahead in order to further the continual improvement of our arrangements. These objectives will be set out in [insert document control number], the Policy Statement of Intent.

Health & safety failures have a negative impact on our organisation, which affects everyone. Commitment at all levels is essential to our joint success. All employees are reminded of their responsibility for their own health and safety, for the health and safety of others and of their responsibility to co-operate with their employer. Everyone is encouraged to seek involvement in the management of our health and safety through their line managers. 

Acting in an unsafe manner or in contravention of our health & safety arrangements will amount to an act of gross misconduct and anyone found to be involved in such undertakings can expect to be dealt with by the full force of our disciplinary procedures.
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