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EMERGENT CHANGE DYNAMICS DEFINED

• A robust, radical, rational and realistic conceptual model

• A blueprint and architecture framework for future, next-generation technology innovation

• Drawing on multi-disciplinary domains

• For technologists and non-technologists, scientists and artists

• Potential applications in Quantum AI and emerging technology development
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WHO IS IT FOR?

NEXT-GEN TECH LEADERS
Technology leaders of the future.

GLOBAL INSTITUTIONS
Impact-focused global organisations.

ACTIVISTS & CHANGE-MAKERS
People who envision a brighter future.
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FRAMEWORK FEATURES

Ecosystemic

Recognising interdependence and inter-
activity between all entities and systems.

Balanced

Balance and harmony are the foundational 
concepts.

Open Source

Published and accessible freely.

Fluid

Dynamic and responsive to change
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HOW DO I WORK WITH THE 
FRAMEWORK?

RESPONDING TO RAPID 
OR DISRUPTIVE 
ECOSYSTEMIC CHANGE

FORGING 
EVOLUTIONARY 
INNOVATION PATHWAYS

DEVELOPING EXISTING 
CAPACITIES OR 
COMMUNITIES
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MODEL COMPONENTS

FORM
A quantum of 
Materiality or 

Relativity: Time 
and Space

REALM
A quantum of 

Reality or 
Existence

CONTEXT
The field or 

space in which 
interactions 

occur

PATTERN
A quantum of 

Consciousness: 
Energy / 

Information
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REALMS 

MEDIAL REALM
(Channel, Pathway or Conductor)

OUTER REALM
(Extrinsic/Other/Object)

Energy Information

Form / 
State

Direction

Potential

Material Form

INNER REALM 
(Intrinsic/Self/Subject)
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A Realm is a quantum of Reality or Existence.



STATES DETERMINE FORMS AND VICE VERSA

Past State Emergent State

Present State Future State

Void & Unitive 
State
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QUANTUM STATE INTERACTIONS

Void/Unitive 
State

Past State

Emergent 
State

Present 
State

Future 
State
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• Interactions or flows 
between States are multi-
directional and mediated 
by Energetic Information.

• They are difficult to 
scientifically isolate and 
distinguish as they 
interconnect, interact and 
overlap.

• Directions describe how the 
States interact, as a 
mapping or vector 
structure.



POTENTIALS MODEL

Integration

CONNECTOR

SPONSOR

ACTIVIST

CONTRIBUTOR

OBSERVER

FACILITATOR

MENTOR

APPRENTICE
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• This model describes the 
key potentials or agentic 
constituents in any 
cohesive structure.

• This could be reduced to a 
core of six.

• The primary or base aim of 
any interaction is to create 
movement and cohesion 
or coherence: The 
Integration Principle.

• Instability and interference 
cause imbalance and 
division or dis-integration.



ENERGY-INFORMATION 
PATTERNS

Holism

Connective

Abstract

Generative

Restorative

Creative

Productive

Stable

Structured

Sequential

Clear

Expansive

Intuitive
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• This diagram describes 
Patterning: Quantum 
Kinetics or Quantum 
Energy Dynamics

• Each property or vector 
contains its opposite

• These might be 
understood in binary pairs, 
or polarities.

• All quanta are present; 
their instantiation varies.

• Vectors to map their 
arrangements in any 
quantum system, including 
human neurophysiology.



PATTERNS, SIMPLIFIED

Integration

COHESION

EMERGENCE

MOVEMENT

INNOVATION

ACCEPTANCE

FLOW

ACUITY

STRENGTH
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• The primary or base aim of 
any interaction is to create 
movement and cohesion 
or coherence: The 
Integration Principle.

• Instability and interference 
cause imbalance and 
division or dis-integration.



THIS IS NOT AN 
INVESTMENT 
PITCH



POTENTIALS MODEL

Integration

CONNECTOR

SPONSOR

ACTIVIST

CONTRIBUTOR

OBSERVER

FACILITATOR

MENTOR

APPRENTICE
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• This model describes the 
key potentials or agentic 
constituents in any 
cohesive structure.

• Potentials are quanta of 
energetic-information 
which is not mediated or 
expressed into materiality.

• This could be reduced to a 
core of six.

• Each can be expressed in 
negative terms.



ARE THEY VALID?

Champion - Sponsor

People who bring strong will and 
determination for nurturing and supporting 

ground-level change.

Activist - Leader

People who bring strong courage and passion 
for forming, developing and maintaining 
robust, scalable community networks.

Contributor

People who bring strong creative energy to 
generate positive systemic change.

Observer - Bystander

People who bring strong patience, steadiness 
and evenness, who can maintain watchful 

observation to embed resilience.
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ARE THEY RELEVANT?

Facilitator

People who bring strong evenness, flow and 
compassion to create movement, harmony 

and cohesion. 

Mentor - Guide

People who bring strong hope, acuity, and 
clear wisdom, who can point, guide and 

demonstrate the way forward.

Apprentice

People who bring strong openness, curiosity 
and enthusiasm, who can absorb new insights 

and perspectives.

Connector

People who bring strong sensitivity, intuition 
and insight to join the dots and fill the gaps in 

conceptual theory and praxis. 
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THANK YOU
Faye Ashton-Wright

+44 (0)7803 936102

faye@thinkdelta.co
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