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Affordable Employee Benefit Options

The Reality...

e Business owners want to provide Medical coverage but the cost can be challenging. There are healthy options to attract and retain a
skilled and productive workforce.

e One of the main questions from a potential candidate is “What are the Benefits?” You could answer “We offer benefits for Doctor
consults, Hospital and Medical treatments, Dental, Vision, Disability, and Life insurance. We contribute S xx towards the cost and you
choose the benefits that meet your needs.”

e Employer contribution is not required but recommended. You can choose the Plan(s) or the dollar amount. (Ex. $20/month per
employee and they choose plans or pay a specific plan Example: Telemed plan @ S10/month)

Medical Vision Permanent
Benefit Plans & Services Doctor Hospital | Behavioral Treatment Dental (EX=) Disability Life
Consults Benefits Health Benefits Treatments Contacts Income Insurance
Hospital Indemnity /GAP v v v v
Telemedicine v v v
Dental v v
Vision v v
Critical lllness v v v v
Accident v v v
Disability v
Term to Age 100 Life Vv
Let us help you design a Recruiting/Retention package today!
Karen Quigley Joey Fennell Jen Wagnon Mike Britton
615 —-430-7515 615-587-7656 706-799-7491 706-506-5444
Karen@EnhanceMyBenefits.com fennell7@bellsouth.net jenwagnon.allstate@gmail.com mikebritton713@gmail.com
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