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* Welcome, Agreements and Updates
e Share-out: Group 2 (Student Safety Reporting Form)
* Work Group Breakout Groups: Review progress, Plan for June 16

e Large Group Share-out: Groups 1, 3 and 4
* Breakout Groups- Work Groups 3 and 4

e Review: Vision Statement latest draft

* Debrief & Discuss next steps (June 16 meeting, June 21 Board -
meeting, future Task Force efforts)
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Meeting Targets

* We can review and build upon our work from May 12

* We can create a draft product/key components™ in our
work groups that aligns with the requirements in the
Every Student Belongs rule to offer as
recommendations.

*Polic;g, Incident Reporting Form, Response Procedures (Harm and
Action



Student Bias Incident Reporting Form

Do the best you can filling out this information.
Turn this form into the school office or a safe adult at your school.

[
I:l This form will be responded to in 24 hours.
a O O S a 1 If you are in immediate danger or in an unsafe location, contact the office#, let an adult know, and/or call SAFE OREGON
Today’s date: Date of Incident(s):

1. Name:

You are: Dsludenl(s) Da staff member Da community member Da parent/caregiver D other

Work Group 2:

Who is causing the harm?:

S tu d ent S a f e t Dstudem(s) Da staff member Da community member Da parent/caregiver Dolher
.’ 2. Name one adult you trust in our school.
If possible, would you like the above person with you when talking about this incident?: DYes or DNO

R . F
e p O rtln g O rm 3. Where did it happen? (example: classroom, instagram, off campus):

4. Who saw/heard this happen? (or other people involved):

5: Has this happened before? DYes (give us some details below if applicable) or DNo

6.Tell what happened?
{Use the additional paper if you need more room)

At the end of the share out, we
will use a chat-blast to offer
questions to Group 2.




Every Student Belongs
Work Groups



O

/ / [‘\ Review the work that was done, add more

) & get ready to share out (5 minutes each)
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Thank you for sharing

Respond to Bias Incidents

Immediate Response

4 Assess the physical and emotional safety of those involved
4 Determine what type of response aligns best with district policy and maintains your safety and the well-being of
others involved

°
° [z Identify and prioritize healing-centered, trauma-informed, strengths-based, racial equity/anti-racism approaches for
roup ° O 1( : -y information gathering and problem solving

Incident Response

A Multidisciplinary Team,
which may include:

Incident Reporting

School Administration

° District Administration g
r r Determination
° I I I I I School Counselor
School Social Worker Communication
School Psychologist Preventative Actions
Social Service Agencies
School Resource Officer

Conducts Safety/Support Planning (

Group 4: Response (Actions)
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Breakout Rooms: Groups 3 and 4 (25 minutes)

Please take a moment to welcome group 1 & 2 members (new members
can offer listening and connections)

Review how you make sure that everyone is heard and the agreements
are followed

How did the information from today’s share-outs...
o Help with y/our understanding of our collective tasks?
o Inform y/our understanding of the work of this group?

Continue efforts: What needs to be done in order to complete our
recommendations by the end of our meeting on June 167

Everyone, please feel free to record your thoughts in the google docs!



https://docs.google.com/document/d/17LgTFoo-9XdozE_W8PVuV3w8IZClKTJ94Z4lSrZgBog/edit?usp=sharing
https://docs.google.com/document/d/17LgTFoo-9XdozE_W8PVuV3w8IZClKTJ94Z4lSrZgBog/edit?usp=sharing

BSD Antiracist
Vision
Statement

June 2, 2021 Dratft




Next steps

e Complete Vision Statement: 2-1-0 voting by Friday, June 11

o 2=Tlikeit ® 1 =Ican live with it e 0 =1 want to block it (written response)

e Complete work group efforts
* Important dates

* June 16 task force meeting
 Part 1: Continue efforts and/or share out (TBD)

e Part 2: Review recommendations

* June 21, 2021: Draft Vision Statement and Every Student Belongs policy and
procedure recommendations offered to the Superintendent and BSD Board

e



Please Complete Your Exit Ticket:

"1 education
NOorrthwest

Equitable Task Force Meeting Exit Ticket
5.12.2021

Before you leave the task force today, please answer the following questions.

* Required



