
THE RECORDS WERE REQUESTED. THEN THE DISCREPANCY WAS 

DISCOVERED. 

On March 17, 2026, I submitted a public-records request seeking the documents, 

communications, committees, and policies behind the decisions affecting my eligibility for 

employment with Duval County Public Schools. 

When DCPS produced its internal records in April 2026, I discovered something I had not 

previously been shown: 

• A 2023 DCPS committee review attributed five misdemeanors and one felony to me. 

• A 2024 DCPS committee review attributed six misdemeanors, one felony, and a probation 

violation to me. 

• A certified FDLE report later listed one felony case, with adjudication withheld, a related 

probation entry—and no misdemeanor offenses. 

I acknowledge the criminal-mischief case shown in the certified record. I accepted responsibility 

for it. What I will not accept is being assigned offenses that the certified state report does not 

list—or an official count changing from five to six without explanation. 

“I know what I did, and I accepted responsibility for it. What I will not do is carry offenses that 

are not mine, remain silent about what this process did to my career, or allow anyone to believe 

the Band Man stopped caring about students.” 

The documents exist. The questions remain. 

Who created the misdemeanor counts? 

Why did the number change? 

Where are these descriptions maintained? 

And when will the record be corrected? 

More documented information is coming. 

Note: DCPS Professional Standards has acknowledged the complaint and supporting materials; 

its findings remain pending. The FCHR/EEOC matter also remains pending, and no final 

determination is claimed here. 

#StillTheBandMan #CorrectTheRecord #MusicEducation #PublicAccountability #DueProcess 


