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UNDERSTANDING YOUR COMPANY
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IDENTIFY RECRUITMENT NEEDS
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CANDIDATE POOL DEVELOPED
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CANDIDATES SCREENED & INTERVIEWED
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INTERVIEW & SELECTION
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NEW HIRE PREP & ONBOARDING

HOW MERAKI CAN HELP YOU
e

m.[c'»

Peaple Solutions, LLC.
)

MEW HIRE PREP
& ONBOARDING

NEW HIRE ONBOARDING AND TRAINING
—_—

GUIDANCE ON PRIORTO
DAY ONE ACTIONS

] BACKGROUND CHECK PROCESSES

] NEW HIRE EXPERIENCE & PAPERWORK NEW HIRE'S DAY ONE EXPECTATIONS
]l NEW HIRE PROFILE ESTABLISHED

] HIRING MANAGER ONBOARDING PLAN DETERMINE NEW HIRE PAPERWORK

J DAY ONE AGENDA

I TRAINING OUTLINE CREATE 30-60-90 DAY PULSE CHECK

J] 30-60-90 DAY PULSE CHECKS

© 2023 Meraki People Solutions, LLC



HR/TATECH STACK
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