
Thank you 
for Joining 

Us





12 Questions Federal 
Employees need to answer 

before retiring…



1. Is Your Official Personnel 
Folder (OPF) Updated and 

Accurate?



The following information should be in your Official 
Personnel Folder (OPF):
•The beginning and ending dates for each period of 
employment which will be used for your benefit 
computation;
•The effective dates for each promotion or within-grade 
increase during the period that will be used to compute 
your high-3 average salary;
•The dates of pay changes or earnings and the pay rate, 
during employment periods when retirement deductions 
were not withheld from your salary;
•The tour-of-duty during any part-time employment (if you 
worked more hours than the official tour-of-duty, document 
the hours actually worked.);
•A record of time actually worked during intermittent or 
"when-actually-employed" service; and,
•Documentation of the dates of military service. If any 
service is not verified or any of the required 
documentation is missing, you should obtain assistance 
from your personnel officer.

https://www.opm.gov/retirement-services/benefits-officers-center/reference-materials/tabs/glossary/


2. Have You Reviewed Your 
FERS/CSRS Annuity Payout 

Estimate in the last 12 Months?





3. Do You Understand The  
Proposed White House Changes 

to Your Retirement Benefits?



Proposed Federal Benefit Changes for 2020 –
Federal News Network – March 2019
• The budget proposes the following:
• Increasing employee payments to the Federal Employees Retirement System defined 

benefit plan, so that employees and their employing agency pay an equal share of the 
employee’s annuity cost — phased in at a 1-percent increase each year — and reducing 
or eliminating cost of living adjustments for existing and future retirees.

• Basing annuity calculations on employees’ “High-5” salary years instead of “High-3” 
salary years — a common private sector practice — and the elimination of the FERS 
Special Retirement Supplement for those employees who retire before their Social 
Security eligibility age.

• Modifying the G Fund to base its yield on a short-term T-bill rate.



4. Is Your TSP Allocation Set up 
to minimize a major Market 

correction?







5. Have You Reviewed The 
Impact of Taxes on The 

Distribution of Your TSP?



TSP Modernization Act

• Allows age 59 ½ age based in service and post-separation lump sum withdrawals and rollovers. 
• Separated individual may remain in TSP after age 70 ½. RMDs are still required. 
• Stop monthly payments.
• Change payment frequency (monthly vs annually).
• Elect an annuity while receiving monthly payments.
• Instruct TSP as to how much of the withdrawal should be ROTH vs Traditional. 
• May take 2 years to implement, program changes, form revisions, publication and web page 

changes are needed. 



6. Do You Have A Plan To 
Maximize Your Social Security 

Income Benefit(s)



Personalized 
Social 

Security 
Optimization 

Report



7. Have you reviewed the best time to 
retire? -----Choosing a Retirement Date



Check with your local personnel service center to verify that you have 
enough service and meet the age requirements for retirement 
eligibility. They can provide personalized assistance because they have your 
employment records. Your local personnel service center will also talk with 
you about the date your annuity payments can start based on the date you 
pick.

https://www.opm.gov/retirement-services/fers-information/eligibility/


Do you just want to know the “best” days (financially) to retire in 2019? Here’s a quick chart, FedSmith
10-2018



8. Are your Beneficiary 
Designations Updated?



- FEGLI
- FERS/CSRS

- TSP 
- Will and Trust



Federal employees should review all designation of 
beneficiary forms for completeness ( and updating them if 
necessary), including:
(1) SF 2808 (Designation of Beneficiary – CSRS 
contributions) or SF 3102 (Designation of Beneficiary –
FERS contributions). Note that “Trans”FERS employees 
must complete both Form 2808 and Form 3102;
(2) TSP 3 (Designation of Beneficiary – Thrift Savings Plan); 
and
(3) SF 2823 (Designation of Beneficiary – Federal Employee 
Group Life Insurance).



9. How is Unused Sick Leave 
Treated at Retirement?



All employees receive credit for the total number 
of unused sick leave hours accumulated until their day of 
retirement. Employees should be aware of three things 
with respect to the treatment of unused sick leave:
• Unused sick leave hours are added to their length of 
service;
•Unused sick leave credit is used only in the computationof
a retiring employee’s CSRS or FERS annuity. Note that 
employees who leave federal service and opt for a 
deferred retirement lose all of their unused sick leave at 
the time of their departure from federal service. Unused 
sick leave cannot be used to establish 
retirement eligibility or to calculate the high-three average 
salary; and
• There is no limit on the amount of unused sick leave that 
can be credited.
OPM’s sick leave conversion table for converting unused 
sick leave in hours to months and days of service time may 
be found in OPM’s CSRS and FERS Handbook, Chapter 50, 
page 51.

https://www.myfederalretirement.com/leave-retirement/


10. Have You Reviewed Your 
FEGLI/LTC Coverage and are you 

planning to keep some or all of your 
Life Insurance in retirement? 



FED LTC – Good opportunity to discuss other options.  Very expensive

FEGLI --- Option B cost prohibitive



11. Are You Planning To Keep 
Your Health Benefits in 

Retirement?



FEHB – Remember you must choose a survivor 
option to have the spouse included in the Health 
Plan at Retirement



•Your annuity must begin within 30 days or, if you are retiring under the Minimum Retirement Age 
(MRA) plus 10 provision of the Federal Employees Retirement System (FERS), health and life 
insurance coverage is suspended until your annuity begins, even if it is postponed.
•You must be covered for health insurance when you retire.
•You must have been continuously covered by the Federal Employees Health Benefits Program, 
TRICARE, or the Civilian Health and Medical Program for Uniformed Services (CHAMPUS):

• for five years immediately before retiring; or
• during all of your federal employment since your first opportunity to enroll; or
• continuously for full periods of service beginning with the enrollment that started before 

January 1, 1965, and ending with the date on which you become an annuitant, whichever is 
shortest.

If you are a Federal annuitant enrolled in the FEHB Program and if you decide to cancel your FEHB 
enrollment, you should be aware of the consequences of canceling your FEHB enrollment including 
the following but not limited to:
•You CANNOT re-enroll in the FEHB Program.
•You and your enrolled family members will not be eligible to enroll in temporary continuation of 
coverage or convert to a nongroup contract; in addition, the 31-day extension of coverage does not 
apply to cancelled enrollments.
•If you die, you will not have an FEHB Self and Family enrollment for your survivors to continue, even 
if they are eligible for a survivor annuity.



12.  Do You have a Trusted 
Retirement Planner(Fiduciary) who  

specializes in Federal Employees



Who are you getting 
your retirement 
advice from?



Six Critical Questions to Ask Your Financial Planner

1. Are you a fiduciary for the recommendations you make? 
2. How are you paid?

a. Transparency – Do not hire or work with them until you understand.

3. What professional credentials do you have and what is your educational 
background?

4. Do you provide holistic planning? 
a. Do they look at your entire financial picture?  Specialize working with Gov Employees?

5. Do you help with taxes?
a. Distribution of Assets, Roth vs Traditional 

6. What other services do you provide?



Fraud Charges Filed Against Brokers Targeting 
Fed Retirees

SEC 2017-135



How prepared are you for retirement?

Complete The Survey and Request a No Cost Retirement Consultation 



www.fedchecklist.com
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