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Access to Work Needs Assessment 
 

Are you: 
- Starting a new job  
- Moving to a new role  

- Starting with a new employer  
- Just starting your own business 

- Finding you are falling behind with your current work 
- Aware you need support to address specific points to be being 

neurodiverse (ND)  

 
NATTC can provide the clarity and focus you need to start getting the support 

you require. 

How do we do this?  

We start off asking you to answer some fundamental questions to ensure we 

fully understand the issues you have at work. At NATTC, we believe in being 

honest and open. We will always explain what we need to know, and we will 

never be judgmental.  

NATTC have many years of expertise in knowing what solutions work for those 

who are neurodiverse. We have the knowledge which allows us to get you the 

support in the shortest and most effective timescale.  

Information is gathered from you and, with your consent, your manager or 

representative from your employer. We use this information to complete your 

Access to Work Needs Assessment Report. This report will contain everything 

you need to apply for to be awarded the right level of support which will be 

funded by the Governments Access to Work Grants.  

At NATTC, we pride ourselves on not only supporting our employee clients but 

also ensuring that the employer has all the correct tools to maintain the support.  

Workplace Needs and Progress Assessment  

We will always consider how your current role fits your career goals and 

aspirations before we move into solving any problems you are experiencing. We 

are here to support and nurture your talent.  

Our flagship programme, goes far beyond other workplace assessments and 

considers what we like to call ‘Supported Career Progression’  
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What is Supported Career Progression?  

Our second level report holds the concept of ‘supported career progression’.  

The report looks at your present, near and the medium-term future career 

milestones. It asks questions about how the support should develop and evolve 

to keep on track when your career progresses from one role to the next.  

We provide all the tools and resources needed to continue to thrive and grow, 

whether you remain with your current employer or decide to move on. We 

provide you with a career progression plan and will show you how to navigate 

each step of the journey, how to achieve your career goals with focus, clarity 

and confidence.  

 

Contact us to find out more about how NATTC works to 
support neurodiverse people in the workspace: 

 Access to Work Needs Assessment

Workplace Needs and Progress Assessment

Support for Applications for Access to Work Funding

Sourcing and Installing Correctly Assistive Technology

Expert Assistive Technology Training and Workplace Coaching

Neurodiversity Awareness Training
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