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[bookmark: _bookmark0]SUMMARY
The Exploretek (“Exploretek” or the “Company”) Code of Business Conduct and Ethics (the “Code”) provides basic guidelines defining the ethical behavior expected of each Employee (defined herein) of the Company with respect to the use of Company time and assets, the protection of confidential information, conflicts of interest, trading in Exploretek securities, and other matters. For the purposes of the Code, the term “employees” includes all directors, officers, and employees of Exploretek and its affiliated entities, as well as, where applicable, any third party providing goods or services to the Company. Each employee is subject to the Code and will be required to sign a form acknowledging that they understand its contents and agree to be bound by its provisions. In summary, all employees must:

· Respect the laws and regulations applicable wherever the Company does business;
· to work safely, in compliance with standards established by regulation and by the industry;
· treat everyone in a fair and equitable manner, whether with customers, suppliers, other employees, parties interested in the Company's business or third parties doing business with the Company;
· refrain to speak publicly on matters affecting the Company, unless authorized to do so;
· refrain from carrying out transactions on securities of the Company on the basis of confidential information and of “tipping” to others regarding such confidential information;
· respect the confidentiality of the information to which they may have access and refrain from to communicate them, except in cases of necessity (basis of need to know);
· always carry out their duties in the best interests of the Company;
· avoid conflicts of interest, both real and apparent;
· be honest and demonstrate integrity by refraining from any corrupt activity;
· treat goods of the Company with care and refrain from using them, as well as from devoting part of their working time, to personal purposes;
· respect the right of all employees to fair treatment and equal opportunities;
· respect the law of all employees to a workplace free from any form of discrimination or harassment;
· to treat other employees with respect and in a professional manner;
· refrain from exercising a inappropriate influence on the political process;
· work in a way which is environmentally friendly;
· respect the cultures and rights of the communities where the Company operates;
· to make sure that any transaction is carried out honestly and recorded accurately; and
· report any violation of this Code.
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[bookmark: _bookmark1]INTRODUCTION
It is the Company's policy and objective to ensure the maintenance of the highest standards of ethical business conduct. Demonstrating ethical behavior in the performance of one's duties essentially boils down to being honest and fair in one's dealings with other employees, customers, suppliers, competitors, stakeholders, host communities, and the public. No employee is authorized or expected to commit any illegal or unethical act, nor to permit, direct, or induce others to do so.

The Company's reputation for business integrity is one of its most valuable assets; this reputation has been earned and maintained through the efforts of its employees and their care to avoid engaging in any activity or serving any interest that might harm the Company's reputation or image, or even their own. Every transaction the Company undertakes must be able to withstand public scrutiny without risk of embarrassment to the Company, its employees and its stakeholders.

The Guidelines apply in all territories in which the Company does business, unless the laws of those territories require otherwise.

The Code has been approved by the Company's Board of Directors and, as such, no officer or employee has the authority to authorize any waiver of its provisions. Strict compliance with the Code is a condition of employment and, where applicable, engagement as a supplier of goods and services; and any violation of these provisions will result in appropriate disciplinary action, up to and including dismissal or termination of engagement as a supplier of goods and services.

Just as it is true that a booklet cannot, on its own, highlight all circumstances that may be considered inappropriate, and a list of practical tips cannot exhaust all possible situations that employees may face, the Code should not be considered an exhaustive document. Therefore, employees must above all exercise common sense and discernment in observing this Code.

Every employee must be vigilant in their efforts to prevent fraud, bribery and corruption. Therefore, any employee who has concerns about the application of the Code to a particular action, situation or transaction should discuss them promptly with their immediate supervisor. If this discussion does not resolve the matter, the employee and immediate supervisor should raise the matter with higher levels of management or the President and CEO, the Chief Financial Officer, the Chairman of the Board, the Lead Director (if applicable) or a member of the Audit Committee, or raise their concerns through the Company's Whistleblower Policy.

[bookmark: _bookmark2]CODE OF BUSINESS CONDUCT AND ETHICS
FROM EXPLORETEK
It is the responsibility of each officer or employee who assumes leadership or management functions to communicate the Company's expectations set forth in this Code to all employees under his or her supervision, and it is also his or her responsibility to obtain from each of his or her employees the signing of the attached commitment form, thereby attesting that he or she understands the content of this Code and agrees to comply with it.

Policies adopted by the Company with respect to specific issues related to the Code will be distributed to all employees in a timely manner.

[bookmark: _bookmark3]LAWS AND REGULATIONS

[bookmark: _bookmark4]Respect for laws and regulations

The Company's operations are subject to a significant number of highly complex and constantly evolving laws and regulations, and its employees must comply with them just as they must comply with the various rules, policies and directives of regulatory bodies and government agencies wherever the Company does business. Each employee should remember that in the event of a conflict between the law and traditional or prevailing industry practices, the law prevails.

[bookmark: _bookmark5]Lobbying

Any communication with a member of a government or legislature (whether at the federal, provincial, municipal, local, state, or any other level) may be considered lobbying. Lobbying is regulated in several countries where the Company operates. Some jurisdictions require the Company or its employees to be formally registered before engaging in such activities, and employees to whom these requirements apply are required to comply with them.

Therefore, before undertaking such activities, the employee should contact the President and CEO to ensure that an appropriate course of action is taken.

[bookmark: _bookmark6]Operations on the Company's securities

Securities laws and regulations and stock exchange rules are very strict regarding the selective use and disclosure of information which, if publicly disclosed, could have a material impact on the price or value of the Company's securities or on the investment decisions of a reasonable investor.

Employees are prohibited from buying and selling Company stock or Company securities convertible into Company stock when they have material information not disclosed to the public concerning the business and affairs of the Company, and are also prohibited from communicating such information to other persons, except those who need to know such information in the ordinary course of business and who are required to maintain confidentiality.

[bookmark: _bookmark7]For more information, Employees should refer to the Company's securities trading policy.  

Fair Competition
The Company adheres to the principles of fair competition in the purchase and sale of products and services. All procurement decisions are made exclusively on the basis of normal commercial considerations such as quality, price, availability, service, reputation and other factors directly related to the product, service or supplier. The Company must grant its customers, as well as any potential customers, the same right to make purchasing decisions, based on the same competitive terms.

The Company will not solicit, advocate or tolerate any special favors or arrangements with suppliers or customers which are, or appear to be, prejudicial to the establishment of fair and unhindered business relationships. Under no circumstances is it acceptable to offer, give, solicit or obtain a bribe, kickback or reward in any form. Similarly, the Company must avoid exercising, or being perceived to exercise, undue influence in its dealings with organizations or individuals with whom the Company deals in the course of its business.

[bookmark: _bookmark8]Information on competitors

From time to time, the Company collects information about the industry in which it operates, including information about its competitors. The Company is committed to collecting this information honestly and ethically; no employee shall use improper means to obtain confidential business information from competitors.

[bookmark: _bookmark9]RELATIONS WITH PUBLIC OFFICIALS OROFFICIAL GOVERNMENT REPRESENTATIVES

[bookmark: _bookmark10]Anti-corruption

The Company adopts a zero tolerance policy towards bribery and corruption and is committed to ensuring that these fundamental principles are enshrined in its corporate values.

Several countries, including Canada and the United States, have passed laws criminalizing the supply of bribes to government officials, such as the Foreign Public Officials Corruption Act of Canada. Penalties for violation these laws can be severe and may include fines imposed on the individual or the Company, as well as imprisonment.

The Company is committed to complying with anti-corruption laws, principles, and rules. All employees will refrain from offering, giving, or receiving, directly or indirectly, anything of value (e.g., money, gifts, entertainment, employment, contracts, or benefits of any kind) or any other form of improper payment to any public official or government representative for the purpose of influencing government action or obtaining an improper advantage, and will refrain from willfully engaging in any form of corrupt activity.

For example, “Public or government officials” means any official of a government entity (whether national, provincial, regional, municipal or any other local entity, including a First Nations entity), a public international organization (such as the World Bank), a regional development bank or other multilateral organization, or any person exercising public functions of a legislative, administrative or judicial nature. For the purposes of this policy, public enterprises and their instrumentalities are considered public entities, and their employees, officers, directors, agents, consultants and contractors are considered public officials. Any employee who has questions about the requirements or application of these laws should consult their line manager, the President and Chief Executive Officer, the Chief Financial Officer, the Chairman of the Board, the Lead Director (if applicable) or a member of the Audit Committee of the Corporation. In certain cases, the Corporation may be subject to investigations by a government. Although it is the Company's policy to fully cooperate in such investigations, no employee shall respond on behalf of the Company to any questions that may be posed by a regulatory body or government agency unless he or she has had the opportunity to consult with his or her immediate superior and has obtained appropriate advice in this regard.


[bookmark: _bookmark11]Gifts, hospitality and expenses

The employees shall not, either directly or through an intermediary, offer or provide gifts, hospitality, or reimbursement for travel or other expenses to any public official or government official unless authorized by the President and Chief Executive Officer, or in accordance with the Code. Employees may pay or reimburse reasonable meal expenses incurred in good faith by or on behalf of a public official or government official in connection with the promotion, demonstration, or explanation of the Company's products or services, or in connection with the execution or performance of a contract between the Company and the government or agency represented by the public official, without the authorization of the President and Chief Executive Officer. Any such payment or reimbursement shall, at all times, be in accordance with the Code and any other relevant policies or guidelines.

Furthermore, employees must refrain from offering any object of value indirectly (for example, to a consultant, agent, intermediary, business partner, or other third party) if the employee has reason to believe that the item in question will be passed to a government official or private business partner for the purpose of obtaining an improper advantage. Thus, all employees must take the necessary steps to:

· ensure that partners of the Company such as consultants, representatives and agents, understand the Code and will comply with it, in particular the anti-corruption provisions;

· assess the qualifications and reputation of partners of the Company (including the use of due diligence before establishing such a relationship); and

· prepare agreements and contracts that will integrate such requirements in order to protect Exploretek. The Company will conduct due diligence in this area before making a decision to invest in another company — whether to acquire a share or all of a company or as part of a joint venture partnership.

The Chief Financial Officer is responsible for ensuring that any gift, hospitality and/or reimbursement of travel or other expenses ultimately provided to a third party, including a public official or government official, is fully and accurately recorded in the Company's accounting records.

[bookmark: _bookmark12]Costs facilitation

Any request fora payment made by or on behalf of the Company to facilitate or ensure the smooth running of a routine operation (for example, to obtain a permit, license or work permit to which the Company is already entitled) is considered to carry a high risk of constituting a bribe. Therefore, the Company prohibits the payment of facilitation fees.

For more information on anti-bribery and corruption, gifts, hospitality, expenses and facilitation payments, employees should refer to the company's anti-bribery and anti-corruption policy.

[bookmark: _bookmark13]ENVIRONMENT, HEALTHAND SECURITY

[bookmark: _bookmark14]Health and safety at work

The Company is committed to providing its employees with a healthy work environment and safe working conditions, equipment and workplace, and to encouraging them to participate in the prevention of workplace accidents.



[bookmark: _bookmark15]Protection of the environment

The Company is committed to conducting its business in a manner that protects the environment, conserves resources, and ensures sustainable development. It continually seeks ways to improve its environmental performance by complying with applicable laws, regulations, and guidelines.

Every employee should be made aware of environmental issues just as it must work in a way that is respectful of the environment.

[bookmark: _bookmark16]COMMUNICATIONS WITHPUBLIC AND DISCLOSURE OF INFORMATION

[bookmark: _bookmark17]Relationships with the media and disclosure of information

The Company's main spokespersons are the President and CEO of management, the Chief Financial Officer and any spokesperson designated by the President and Chief Executive Officer. Except with the authorization of the latter, no employee may give his or her personal opinion, disclose confidential information or discuss matters relating to the Company with members of the media and the general public. Any request for information or an interview should be addressed to the President and Chief Executive Officer. No material information relating to the activities of the Company that has not already been disclosed may be communicated to any person until such information has been disclosed to the general public, except to persons who need to know such information in the ordinary course of business and who are required to maintain confidentiality.

If, inadvertently, material information concerning the Company whichhas not been publicly disclosed comes to be, employees who become aware of such disclosure should immediately contact the President and CEO, so that the Company can promptly take appropriate corrective action.

[bookmark: _bookmark18]CONFLICTS OF INTEREST

[bookmark: _bookmark19]Disclosure of conflicts of interest

In carrying out their duties, employees must act honestly and in good faith, as well as in the best interests of the Company. Employees must avoid situations that could lead to a conflict between their personal interests and those of the Company. When taking actions and decisions, every employee must make an impartial and objective assessment of the facts relevant to each situation, free from any influence resulting from gifts, favors and other similar considerations that could cloud their judgment.

An employee's integrity and effectiveness are compromised when he has a material personal interest in a transaction, or in any party to a transaction, such that it is reasonable to believe that his general duty of undivided loyalty to the Company or his ability to exercise independent judgment, or that decisions or actions taken by him on behalf of the Company, could be adversely affected. Failure to disclose an interest or obligations relating to property or businesses in respect of which or with which, as the case may be, the Company carries on business or is contemplating doing so, could, at the very least, give rise to the perception that there is a conflict of interest, and should therefore be avoided. An employee whose personal interests, business interests, or other outside activities conflict or may conflict with any business interest of the Company in any transaction that he or she knows is being contemplated by the Company may not take part in any discussions or decisions or participate in any evaluation relating to the given subject matter of the transaction, and must immediately inform his or her immediate supervisor of this fact and of the conflict of interest situation in which he or she finds himself or herself (or is likely to find himself or herself). Employees may be called upon to face a number of situations that represent actual or potential conflicts of interest. The Company expects all employees to be aware of such possibilities and to consult with their immediate supervisor or the President and Chief Executive Officer whenever an ambiguous situation arises.

[bookmark: _bookmark20]Foreign trade Activities

Any activity or any employment outside the Company that might impair an employee's ability to fulfill their general duty of undivided loyalty to the Company, or impair their independent judgment and the decisions or actions taken by them on behalf of the Company, must be avoided. There shall be no conflict between employees' private interests and their official duties. To ensure that employees give their full attention to their work, as well as their undivided loyalty to the Company, employees are discouraged from engaging in paid work outside the Company without the express written permission of their immediate supervisor; in any event, they are strictly prohibited from engaging in paid work that might conflict with the interests of the Company. Employees who wish to participate in professional activities (for example, membership in professional associations and boards of directors) that arise from their position or status within the Company or to which they would require the dedication of time or energy during working hours, must also obtain the consent of their immediate supervisor.

[bookmark: _bookmark21]PROTECTION AND USE OF COMPANY PROPERTY

[bookmark: _bookmark22]Hours of work and property of the Company

The employees may only use Company property and resources for their intended purposes: they must avoid using them for personal or other purposes. Every employee is required to protect Company property and act with care when using Company equipment and vehicles. Every employee must devote their working hours only to Company purposes, not for personal gain. Instances of waste, misuse, destruction or theft of Company property or irregular or illegal activity must be brought to the attention of management.

The Employees who cease to work for the Company must return all items, documents or data belonging to the Company, such as computer hardware and software, databases, cell phones, credit cards, books, manuals, etc., which were provided to them, and they must comply with the Company's guidelines and policies in this regard.


[bookmark: _bookmark23]Electronics messaging and internet

The email system and Internet access are provided for business use. Emails are not a completely secure means of communication as they are subject to interception and permanent recording. An email may be printed by the recipient, forwarded by the recipient to others, and may remain on a company's computer system for an extended period of time. Therefore, employees should exercise the same degree of care, caution, and etiquette when sending emails as they would exercise for normal written business communications.

With respect to the Company's Internet access, it is prohibited to download any data that is not intended for professional use or that is inappropriate for business use.

[bookmark: _bookmark24]Confidential Information

Confidential information relating to the activities of the Company represents a very important asset of the Company and must be treated accordingly.

As part of their employment, employees may have access to, or be made aware of, confidential information to the extent that such information is necessary or at least useful to them in order to carry out their duties. Confidential information includes, but is not limited to, any information that has not been publicly disclosed concerning the Company's activities, property acquisition projects, exploration, drilling and other technical results, mining methods or techniques, production, discoveries, information on past, current or potential customers and suppliers, joint ventures, financial data, marketing techniques, business strategies and plans, as well as personal information concerning the Company's employees.

Employees must maintain confidentiality such information and may not, under any circumstances, either during or after their employment with the Company, disclose to anyone (within or outside the Company) any confidential information of the Company, except to those persons who need to know it in the ordinary course of business. Furthermore, employees may not use this information for the purpose of personal financial gain or to enable anyone to make such gain. Employees must return this confidential information to the Company upon request and, in any event, immediately upon termination of their employment.

The above restrictions apply not only to confidential informationof the Company, but also to information received by the Company from third parties under an obligation of confidentiality.

[bookmark: _bookmark25]Social Media

All Company employees are required to exercise caution and good judgment when using social media. It is important that we do not give the false impression that they are speaking individually on behalf of Exploretek when using social media, unless they are expressly authorized to do so.

Social media are external online tools that allow to communicate information on the evolution of the Company's activities on an ongoing basis. Social media includes, but is not limited to, professional networking sites (e.g., LinkedIn), social networking sites (e.g., Facebook, TikTok), photo and video sharing sites (e.g., Vimeo, YouTube), microblogging sites (e.g., CEO.ca, Reddit, Twitter), personal sites and blogs, and discussion forums (e.g., Yahoo! Groups, Google Groups, Yelp).

[bookmark: _bookmark26]HUMAN RESOURCES AND COMMUNITIES

[bookmark: _bookmark27]Hiring and equal opportunities

The Company is committed to maintaining a workplace where competence and performance are recognized, free from any form of discrimination contrary to law or based on personal relationships. Therefore, each employee who assumes managerial functions must treat all other employees fairly and equally and cannot allow his personal relationship with another employee under his supervision to compromise this principle.

The Company allows the hiring of related persons, but in each of these cases, the procedure followed must be fair and situations that create or could create a conflict between the personal interests of an employee and the interests of the Company must be avoided. The existence of relationships, a list of which is given below, between an employee and the person to whom he reports, may lead to the violation of this principle and such situations must be avoided; if such relationships exist, they must be brought to the attention of the local director of the management team who, if necessary, will propose special conditions: a spouse (including a common-law spouse), a child or grandchild, the spouse of a child or grandchild, a sister or brother, a father-in-law, a mother-in-law, or an employee with a direct line of descent from another employee, when there is a real or potential risk of conflict of interest because of the relationship between them and the positions they hold.

[bookmark: _bookmark28]Respect and integrity of the person

The Company is committed to promoting respect for individuals and maintaining their integrity and dignity by ensuring that the workplace and working relationships are free from any form of discrimination or harassment. A person who believes they are the victim of harassment may contact the President and CEO directly. The matter will be handled with discretion and diligence, in accordance with the required procedures.

[bookmark: _bookmark29]Business reports and professionals

Employees must maintain professional relationships based on honesty and respect for others andof the organization in order to establish lasting and fair professional relationships. Employees must expressly encourage their colleagues to show respect for others, to collaborate and to demonstrate professionalism.

[bookmark: _bookmark30]Reports with the communities

The Company is committed to acting responsibly with the communities in the regions where it operates, and to making a positive contribution to the well-being and development of these communities. Each employee must display, in their daily activities, behavior that reflects this commitment and respect different cultures as well as the dignity and rights of people in all countries where the Company operates.

[bookmark: _bookmark31]REGISTERS OF THE COMPANY

[bookmark: _bookmark32]Registers and communication of information

The registers serve means and evidence of the management of the Company's activities, measurement of the Company's compliance with its obligations to shareholders, employees, suppliers and others, and the Company's compliance with tax, financial and other reporting requirements. The Company's directors, officers, shareholders and other stakeholders cannot make informed decisions about the Company if its records and business information contain material errors, omissions, falsifications or misleading statements. The Company is committed to maintaining adequate accounting and auditing procedures and controls to ensure that the financial statements present fairly, in all material respects, the financial position and results of operations of the Company in accordance with the requirements of applicable laws and International Financial Reporting Standards, as issued by the International Accounting Standards Board (IFRS).

All employees involved in the collection, preparation, processing or recording of financial information are responsible for ensuring its integrity, and they must ensure, to the best of their ability, that the Company's accounting records, books, records and accounts accurately and faithfully reflect the Company's operations. The Company's accounting, financial and legal documents and records may not be destroyed without the prior consent of the Chief Financial Officer and the Corporate Secretary.

Every employee must demonstrate vigilance to prevent fraud and dishonesty, and must immediately report any evidence of wrongdoing to his immediate supervisor.

[bookmark: _bookmark33]RESPECT OF THE CODE

[bookmark: _bookmark34]Observation and reporting by employees

All leaders and managers, at all levels, must maintain an open-door policy regarding matters of professional conduct as they relate to this Code and its implementation. Employees must be encouraged to ask any questions they wish to ask regarding a given situation, regardless of how minor or major they appear.

Every employee should be encouraged to be vigilant with regard to work-related activities that could be interpreted as a violation of the Code, and should bring such activities to the attention of his immediate supervisor or another officer of the Company, as the case may be, and take corrective measures, if possible, to remedy this situation and prevent it from recurring.

If an employee has any doubts as to whether an activity in which he or she is engaged or witnessed could be construed as a violation of the Code, he or she should discuss the matter with his or her immediate supervisor or another officer of the Company, as appropriate.

When a policy of the Company provides specific complaint procedures, these procedures will apply in the event of a violation of the policy. In the absence of such procedures, an employee who knows that a violation of this Code has been or will be committed must bring this situation to the attention of his or her immediate supervisor. If this channel is not appropriate or if the situation has not been corrected by the immediate supervisor, the employee must bring this situation to the attention of his or her immediate supervisor's supervisor, and so on, up the administrative ladder until the violation has been corrected and, if necessary, to the President and Chief Executive Officer. If an employee has reason to believe that this channel is not appropriate, the employee may bring the situation to the attention of any officer of the Company.

Retaliation against any employee who reports, honestly, an act that he believes to be illegal or unethical will not be tolerated. Individuals who participate in an illegal or unethical act may be subject to sanctions, even if they have reported it. It is unacceptable to file a report that is known to be false.

[bookmark: _bookmark35]Investigation and implementation

If a violation of the Code is reported to a member of management, the member must conduct an investigation, notify the President and Chief Executive Officer of the Corporation, the Chief Financial Officer and the Corporate Secretary of the relevant division of the investigation and its conclusion, and must take such steps as he or she deems necessary to determine whether a violation of the Code has occurred and must recommend appropriate corrective action and, where applicable, disciplinary action (which may include dismissal) to the officers of Exploretek, as appropriate. Any employee who fails to disclose information during the course of an investigation concerning a possible violation of the Code is subject to disciplinary action, including dismissal or termination of an employment contract or a contract for the supply of goods and services.

[bookmark: _bookmark36]Certificate

Each employee and new employee in office is required to certify that they understand the content of this Code and that they are committed toto comply with it by means of the commitment form. Subsequently, each key employee, as determined by the President and CEO and without taking into account third parties, will be required to annually reiterate his or her commitment by means of the attached renewal form. An employee who is required to provide such certification and who refuses to do so may not, subsequently, claim that he or she is unaware of the provisions of the Code.



[bookmark: _bookmark37]REVIEW AND FOLLOW-UP


The Board of Directors, directly or through its Governance and Compensation Committee, shall review this Code annually or as it deems appropriate. The Board of Directors, directly or through its Governance and Compensation Committee, shall also monitor compliance with this Code.



EXPLORETEK

And members of the same group


[bookmark: _bookmark38]COMMITMENT TO COMPLY WITH THE EXPLORETEK CODE OF CONDUCT AND BUSINESS ETHICS

(For current employees and new employees)


I, the undersigned, hereby acknowledge having received and read a copy of Code of business conduct and ethics intended for employees of Exploretek and members of the same group as it (the “Code") and I hereby undertake, to comply with its provisions, to promote the goals, measures, objectives and principles set out therein and to take all necessary measures to ensure its implementation in my workplace.


I also agree that it is my responsibility to contact my immediate supervisor, or another officer of the Company, if I am concerned that someone has violated the Code.


Date _______________, this ________ day of _____________ 20.





Signature of the employee





Name of the employee (in block capitals)



EXPLORETEK

And members of the same group


[bookmark: _bookmark39]COMMITMENT TO COMPLY WITH THE EXPLORETEK CODE OF CONDUCT AND BUSINESS ETHICS

(Form of renewal)


I, the undersigned, hereby acknowledge having received and read a copy of Code of business conduct and ethics intended for employees of Exploretek and members of the same group as it (the “Code") and I hereby undertake, to comply with its provisions, to promote the goals, measures, objectives and principles set out therein and to take all necessary measures to ensure its implementation in my workplace.

I confirm that, since the date of my previous commitment to comply with the Code, I have complied with it and that:

· I have no knowledge of any breach of the Code; or
· I have not become aware of any breaches of the Code other than those listed in the attached Schedule.

I also agree that it is my responsibility to contact my immediate supervisor, or another officer of the Company, if I am concerned that someone has violated the Code.





Date



Name of the employee (in block capitals)





Signature of the employee




Place


EXPLORETEK
And members of the same group 


[bookmark: _bookmark40]COMMITMENT TO COMPLY WITH THE EXPLORETEK CODE OF CONDUCT AND BUSINESS ETHICS


(FOR THIRD PARTY INDIVIDUALS)


I, the undersigned, hereby acknowledge having received and read a copy of Code of business conduct and ethics destined to employees of Exploretek and members of its group (the “Code"),and to third parties who provide goods and services to Exploretek and its affiliates, and I hereby undertake to comply with its provisions, to promote the goals, measures, objectives and principles set out therein and to take all necessary measures to ensure its implementation in my workplace.


I also agree that it is my responsibility to contact an Exploretek manager if I fear that someone has violated the code.





Date



Name of the employee (in block capitals)





Signature of the employee




Place


EXPLORETEK
And members of the same group


[bookmark: _bookmark41]COMMITMENT TO COMPLY WITH THE EXPLORETEK CODE OF CONDUCT AND BUSINESS ETHICS


(FORTHIRD PARTY COMPANIES)





(Name of the company)

recognizes by hereby having received and read a copy of the

Code of business conduct and ethics intended for employees of Exploretek and members of the same group as it (the “Code"), and to third parties who provide goods and services to Exploretek and its affiliates, and hereby undertakes to comply with its provisions, to promote the goals, measures, objectives and principles set out therein and to take all necessary measures to ensure its implementation in its workplace.



 		Agrees also that it is his responsibility to address a leader
(Name of the company)
From Exploretek, if he has any concerns about a possible violation of the Code by anyone.




Date



Name of the company (in block capitals)




Signature of the duly authorized representative of
the company



Sign has	THE  	





Signature of the employee




Name of the employee (in block capitals)
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