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Statement of Commitment
At Mere Valley School, we are committed to creating a calm, safe, respectful and inclusive environment where every pupil feels valued, protected and able to thrive. We believe that all children and young people have the right to learn without fear of bullying, harassment, intimidation or discrimination. Bullying in any form is unacceptable and will always be taken seriously.

As a specialist SEND setting, we recognise that many pupils may experience increased vulnerability due to communication differences, social understanding, emotional regulation needs, sensory differences, anxiety, trauma, learning needs or previous adverse experiences. We therefore take a proactive, relational and trauma-informed approach to preventing bullying and supporting positive peer relationships.

This policy forms part of the school’s wider safeguarding, Positive Behaviour Support, inclusion and wellbeing framework. It reflects current safeguarding expectations, behaviour guidance, online safety expectations and child-on-child abuse procedures. (

Aims of the Policy
The aims of this policy are to:
· promote a culture of kindness, belonging, dignity and mutual respect;
· ensure pupils understand what bullying is and how to seek help;
· prevent bullying through education, positive relationships and early intervention;
· provide clear procedures for identifying, reporting and responding to bullying;
· support pupils who experience bullying;
· support pupils whose behaviour may be causing harm to others;
· ensure that discriminatory language, prejudice and harassment are challenged consistently;
· address online bullying and harmful behaviour linked to digital technology;
· ensure all staff understand their safeguarding responsibilities in relation to bullying;
· promote pupil voice and encourage pupils to speak openly about concerns.

Definition of Bullying
Bullying is behaviour by an individual or group that is intentionally hurtful, repeated over time, and involves an imbalance of power.

Bullying may be:
· physical;
· verbal;
· emotional;
· psychological;
· relational or social;
· discriminatory;
· sexual;
· online or technology-based.
At Mere Valley School, we understand that some pupils may struggle with communication, impulse control, emotional regulation or social interaction. Staff will therefore carefully distinguish between:
· conflict or disagreement;
· dysregulated behaviour;
· socially inappropriate behaviour arising from need;
· one-off incidents;
· intentional bullying behaviour.

This distinction does not minimise harm experienced by pupils. All concerns will be explored sensitively and appropriately.

Forms of Bullying
Bullying may include:
· name calling, insults or humiliation;
· threats or intimidation;
· physical aggression;
· teasing or mocking;
· spreading rumours;
· exclusion from activities or friendships;
· taking or damaging belongings;
· coercion or manipulation;
· online harassment;
· sharing images without consent;
· discriminatory comments or behaviour;
· repeated targeting of vulnerability or difference.

Bullying can occur face-to-face, online or through a combination of both.

Prejudice-Based Bullying
Mere Valley School will not tolerate bullying linked to protected characteristics or perceived difference. This includes bullying related to:
· disability or additional needs;
· autism or neurodivergence;
· race or ethnicity;
· religion or belief;
· sex;
· gender stereotypes;
· sexual orientation;
· gender identity;
· family circumstance;
· appearance;
· social disadvantage.

Discriminatory language and harmful attitudes will always be challenged, addressed and recorded appropriately.

Online Bullying
The school recognises that online bullying can have a significant impact on wellbeing, attendance, mental health and safety. Online bullying may include:
· abusive messages;
· exclusion from online groups;
· impersonation;
· threatening behaviour;
· sharing images or content to embarrass or humiliate;
· repeated targeting through gaming or social media platforms;
· harmful use of AI-generated images or manipulated content.

Where online behaviour impacts the safety or wellbeing of pupils, the school will respond in line with safeguarding and behaviour procedures, even where incidents occur outside of school hours.

The school will educate pupils about:
· safe online communication;
· respectful digital behaviour;
· privacy and consent;
· reporting concerns;
· misinformation and harmful online content;
· healthy relationships and boundaries.

Mobile phone and technology expectations will be clearly communicated to pupils, staff and families. (Anti-Bullying Alliance)

Preventative Culture
Preventing bullying is central to the ethos of Mere Valley School. The school promotes a culture of inclusion, emotional safety and positive relationships through:
· strong staff-pupil relationships;
· restorative and relational practice;
· Positive Behaviour Support approaches;
· personalised support strategies;
· communication support;
· emotional literacy teaching;
· wellbeing and therapeutic support;
· structured social opportunities;
· curriculum teaching on relationships, diversity and respect;
· clear behaviour expectations;
· pupil voice activities;
· online safety education;
· staff training and reflective practice.

The school recognises that a sense of belonging is essential to wellbeing, engagement and successful learning. (Anti-Bullying Alliance)


Roles and Responsibilities
The Governing Body
The governing body will ensure that:
· appropriate anti-bullying procedures are in place;
· safeguarding arrangements are effective;
· discriminatory behaviour is challenged;
· the culture of the school promotes inclusion and safety;
· bullying trends and incidents are monitored appropriately.

The Head of School
The Head of School will:
· promote a whole-school anti-bullying culture;
· ensure staff receive appropriate training;
· oversee recording and monitoring systems;
· ensure serious incidents are investigated;
· ensure safeguarding concerns are escalated appropriately;
· communicate effectively with parents and carers.

Staff
All staff are responsible for:
· modelling respectful behaviour;
· challenging bullying immediately;
· recording concerns accurately;
· supporting pupils sensitively;
· maintaining vigilance regarding vulnerable pupils;
· reporting safeguarding concerns promptly;
· promoting inclusion and positive relationships.

Pupils
Pupils are encouraged to:
· treat others with kindness and respect;
· report bullying concerns;
· support peers safely;
· understand the impact of their behaviour;
· contribute positively to the school community.

Parents and Carers
Parents and carers are encouraged to:
· communicate concerns promptly;
· work collaboratively with the school;
· reinforce respectful behaviour;
· support online safety expectations.

Reporting Concerns
Pupils may report concerns to any trusted adult. Concerns may also be raised by parents, carers, peers or external professionals.
Staff will:
· listen carefully and calmly;
· reassure pupils that concerns are taken seriously;
· avoid blaming language;
· record concerns promptly;
· assess any safeguarding risk;
· inform appropriate leaders.

Where appropriate, pupils will be supported through visual communication systems, social stories, alternative communication methods or therapeutic support.

Responding to Bullying
Responses will be proportionate, individualised and focused on safety, accountability and restoration.

Actions may include:
· restorative conversations;
· increased supervision;
· Positive Behaviour Support planning;
· risk assessments;
· parental meetings;
· therapeutic intervention;
· curriculum work;
· social skills support;
· behaviour support strategies;
· consequences aligned with the behaviour policy;
· safeguarding referrals;
· external agency involvement where necessary.

The school will prioritise the safety and wellbeing of the pupil experiencing bullying whilst also supporting behavioural change and understanding for the pupil responsible.

Safeguarding Considerations
Bullying may be a safeguarding concern and should never be viewed in isolation. Staff will consider whether concerns indicate:
· child-on-child abuse;
· sexual harassment or sexual violence;
· exploitation;
· discriminatory abuse;
· emotional abuse;
· online harm;
· mental health concerns;
· contextual safeguarding risks.

Repeated or serious incidents may require safeguarding referrals or multi-agency involvement.


Recording and Monitoring
All bullying concerns and incidents will be recorded appropriately. The school will monitor:
· patterns and trends;
· repeat incidents;
· vulnerable groups;
· discriminatory incidents;
· locations and timings;
· online concerns;
· effectiveness of interventions.

This information will inform safeguarding oversight, curriculum development, staff training and school improvement planning.

Supporting Pupils
Pupils affected by bullying may require ongoing emotional and relational support. The school may provide:
· trusted adult support;
· emotional regulation support;
· therapeutic intervention;
· wellbeing check-ins;
· communication support;
· pastoral mentoring;
· social opportunities;
· safety planning.

Support will be personalised to individual need.

Staff Training
Staff will receive regular training relating to:
· safeguarding;
· child-on-child abuse;
· Positive Behaviour Support;
· relational practice;
· trauma-informed approaches;
· online safety;
· discriminatory bullying;
· communication differences;
· autism and neurodiversity;
· de-escalation and emotional regulation.

Linked Policies
This policy should be read alongside the school’s:
· Positive Behaviour Support Policy;
· Safeguarding and Child Protection Policy;
· Online Safety Policy;
· Behaviour Referral Procedures;
· Attendance Policy;
· Equality and Inclusion Policy;
· Staff Code of Conduct.

Monitoring and Review
This policy will be reviewed annually or sooner where guidance, legislation or school practice changes require it. The effectiveness of the policy will be evaluated through:
· safeguarding monitoring;
· incident analysis;
· pupil voice;
· parent feedback;
· staff feedback;
· attendance and wellbeing information;
· governor oversight.
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