Standands of Ethécal Conduct
Libenty Chniotian School

(Adapited from the (ode of Ethics of the Education Profession in Florida
and Principles of Professional Conduct for the Education Profession in
Florida)

. Our school values the wonth and diguity of everny prendon, the panduct of
twuth, devotion To excellence, acquisition of bnowledge, and the nurture of

demacnatic citizenshiy. Eosential to the achicuement of these standands are
the {recdom to learn and to teack and the guarantee of equal ofpontunity for
all.

2. Our frimany concern o the student and the development of the student's
potential, Employecs will therefore strive for frofessconal growth and will
deck o exencise the bedt frofessional judgment and integrity.

5. (oucern for the student nequines that car instructional fensonnel:

a. Stall make reasonable effort to frotect the student fnom conditions
trarmful to leanning and|on to the student's mental and|or physical health
aud|or safety.

6. Stall not anreasonably restrain a dtudent from independent action in
parnsuct of learning.

¢. Stall wot awnneasonally deny a student access to divende froints of view.
d. Stall uot cutentionally suppress on distont subject matter relevant to a
student's academic frogram.

e. Stall uot intentionally expose a student to annecessary embarnaddment on
désparagement



{. Stall wot intentionally violate or deny a student's legal nights.

9. Stall not harass or diseriminale againdt any student on the badis of
manital status, handicapping condition, sexual orientation, o docial and
famdly backyround and shall make reasonalle effort to assane that eact
Student o frotected from harasement on disecrimination.

. Stall not exploct a rnelationdhify with a student for personal gain or
advantage.

dctool madt display the highest degnee of ethical conduct, This commitment
a. Stall maiatain honesty in all professconal dealings.

b. Stall wot on the basis of nace, colon, neligion, dex, age, wational or
othenuide gualiied, or ocial and famdly background deny to a colleague
¢. Sthall ot interfenc with a colleague's exencise of political on ciuvdl nighte
and nedponsibilitics. d. Shall wot engage in harassment on diseriminatony
conduct which anneadonalbly interfenes with an individual's performance of
frofesdconal on wonk nesponsibilitics on with the ondenly frocessed of
education or which creates a hootile, intimidating, abusive, offendive, or



e. Stall wot make malicious on cntentionally faloe statements about a

colleague.

Training Reguinement WL instructional perconnel, educational suppont
employees, and adminidtratond are neguined as a condition of employment to
complete training on thede standards of ethical conduct,

Reporting Wisconduct by Instvuctional Personnel and tdministnatons !
administratons have an obligation to neport midconduct by instructional
affects the tealth, safety. o weljare of a tudent. Examples of misconduct
prejadice o bigotny, sexaal cnnuendo, cheating or ledting viclations.
Reponte of méisconduct of employees hould be made to:
Libenty (lnistian School Administrator — Gina Fredette
Reponts of misconduct committed by administratons shoald be made to:
Seuior Pastor — Wichael Fredette
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wdll be neported to the Office of Profecsional Practices Services. Policces
and procedures for neponting misconduct by cnstructional fendonnel or school



administratons whick affects the health, safety. on weljare of a dtudent are
Lebenty (hnistian School Administraton s office
and on our Wel octe at www. {ldoe. 0ng or

Reporting Child sHuse, sWandonment o Heglect U employees and agents
tave an afftnmative duty to neport all actual or suspected cases of child
abase, abandonment, or neglect, Call 1-500-96 - 4BUSE or neport online
at: higp:|lwwa. def. state. . wolabuselrepont].

Scgus of Phlysical »Hause The child may lave unevplained braises, welts,
cats, or other injunced; broboen bones: on barns. A child expeniencing phiysical
abuse may scem withdrnawn o depressed, seem afraid to go home or may
cuapprofriate clothing to lide injunces.

Scgus of Sevaal AHuse The child may have torn, stained o Uoody
wnderwear, trouble wallbing or sitting, fain or ilehiing in genital area, or a
sexually transmitted diseade. ¥ child expercencing dexual abuse may have
wnnsual buowledge of sex or act seductively, fear a particalar ferdon, scem
plysical contact, or nun away from home.

Scgus of Ueglect The ctild may have unattended medical uceds, litdle on wo


http://www.fldoe.org/

exppeniencing weglect may be frequently tined o hungry, oteal food, o appear

Patttews of sHase: Serious abuse usually involues a combination of factors.

Whiile a single sign may uot be diguificant, a pattenn of plhysical o
bethavional sigus o a dencous indicator and dhoald be neported.

Liability Protections tny pendon, official, or institution particifating in
good faith in any act authorized on neguined by law, on reforting in good
facth any instance of child abuse, abandonment, or weglect to the department
or any law enforncement agency, dhall be cmmune from any civll or créminal
liability wlich might otheruise nesalt by neason of such action. (7. S.
59.205)

A employern who discloses information about a former or carrent employee to
a prodpective employer of the formen or carent employee upon nequedt of the
former on cannent employee protected under 7. S. (hapten 760. (7. S.
768.095)



