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TA'd per 2/26/2025 TENTATIVE AGREEMENT

Union Proposal UP-044
Subject COLA for Al
Date Presented 02/12/2025
Presented by UAW Shop Committee
Document Local/National Agreement
Page/Paragraph

Proposal

End the COLA tiers, and provide COLA for all.

Current Language

National Agreement:

(98) Employees hired after the effective date of this agreement shall not be eligible for
cost of living allowance (COLA).

Proposed Language

All Employees hired-after-the-effective-date-of this-agreement-shall net be eligible for

cost of living allowance (COLA).
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COLA CALCULATION
Attachment
ENGINEERING METHOD OF ROUNDING

The following rujes of rounding shall appty to the determination of the
Consumer Price

1. Ifthe leftmost of
digit is not affected. *or gxample, when rounding to four digits,
130.646 becomes 130,6:

2. If the leftmost of the digits discarded is greater than 5, oris 5
followed by digits are zero, the preceding digit
is increased by orle. For example," when rounding to four digits,
130.557 becomres 130.6.

3. If the leftmosgf of the digits discarded is 5, followed by zero’s,
the preceding digit is increased by one if it i

if it is even. The number is thus rou‘nQed in such a

mannerhat the last digit retained is even. For exa .

rounding to four digits, 130.5500 becomes 130.6 and

becomes 130.6.

(101j) Effective February 27,2025 the cost of living allowance shall be added to the base hourly
rate of each classification in tier 1 and tier 2 and over f our years for tier 4 pursuant to the end
of tiers "grow in" chart negotiated in the 2025 agreement,.

(101k) Effective on the last paydate of this Agreement, five cents shall be subtracted from the
cost of living allowance, and the remainder shall be added to the base hourly reate of each
classification. The five cents shall remain as the beginning cost of living allowance float for the
next collective bargaining agreement.
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TA'd per 2/26/2025 TENTATIVE AGREEMENT

Union Proposal UP-041-5
Subject Profit Share
Date Presented 02/25/2025
Presented by UAW Shop Committee
Document Local/National Agreement
Page/Paragraph

Proposal

Replace current Facilities Bonus program and AEBS with new provision for profit sharing based
on publicly disclosed data.

Current Language

N/A

Agreed Upon Language Change

Remove the Facilities and AEBS from the UAW Benefits Guide.

Replace with the Following (effective in 2025):

Section 1. Eligible Workers

All bargaining unit employees who worked during the Plan Year, who at the end of the Plan
Year are active or on layoff or leave of absence are eligible for profit sharing. Employees who
retired or died during the Plan Year are also eligible. Employees who are terminated during the
Plan Year other than death or retirement are not eligible. Employees who are terminated for
any reason after the Plan Year but before the payout are eligible for the payout. Profit sharing
due to the deceased are paid to their beneficiary.

Section 2. Plan year
Each financial reporting year of Rolls-Royce Corporation and subsidiaries. The 12-month period

beginning on January 1 and ending on December 31.

Section 3. Eligible Profit Share Amount
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The Company will provide an annual Profit-Sharing payout in the amount of $400 for each 1%
reported Underlying Operating Margin of the Defense Division (in %) as reported in the
Company’s annual report.

In the event that the Company no longer publicly discloses its financial results or Underlying
Operating Margin of the Defense division, the Company shall provide the Union Underlying
Operating Margin of the Defense division in a manner consistent with how the figures are
defined and reported in its 2023 Annual Report. The Union shall have the option of retaining a
third party selected by the Union to audit the Company's calculation paid.

Section 4. Profit Sharing Amount

The amount to be paid to an Eligible Worker for a Plan Year, determined by multiplying the
Eligible Profit Share Amount by the percentage in the table below based on each Eligible
Worker's Compensated Hours during the Plan Year.

Compensated | Percent of Eligible
Hours Profit Share
2,080 100%

1,872 90%

1,664 80%

1,456 70%

1,248 60%

1,040 50%

832 40%

624 30%

416 20%

208 10%

Section 5. Compensated Hours
Includes hours for which an Eligible Worker receives hours of compensation as listed below:
Straight Time Base Wages
Overtime (with each hour paid at premium rates to be counted as one hour)
Vacation
Holiday Pay
Bereavement Pay
Jury Duty Pay
Military Duty Pay
Call-In Pay
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Workers Compensation

Section 6. Annual Disclosures to Union

The Company shall disclose to the Union on an annual basis a calculation of Eligible Profit Share
Amount, a list of Eligible Workers and their Compensated Hours and each Eligible Worker's
Profit Sharing Amount.

In addition. the Company will respond as soon as practicable to reasonable requests from the
Union for information regarding the calculations and information used in determining Profit
Sharing.

Section 7. Disputes

The Company and Union recognize it is in the best interest of the parties to work diligently to
resolve such disputes or disagreements. If the parties are unable to obtain a mutually agreeable
resolution to the dispute or disagreement, it will be subject to the grievance procedure which
shall start at Step 4. The Company shall remit the amount the Company computes as due and
the differential will be subject to grievance and arbitration.

Section 8. Payment of Profit Sharing

Profit Sharing will be determined and paid as soon as administratively feasible. But in no event
later than the end of the fifth month following the end of the Plan Year or 60 days after the
release of the Company’s Annual Report.
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TA'd per 2/26/2025 TENTATIVE AGREEMENT

Union Proposal UP-043-2

Su bject Vacation Entitlement
Date Presented 2/19/2025

Presented by UAW Shop Committee
Document Local/National Agreement
Page/Paragraph Pgs.94-95/ Par.189

Language Change

(189)An eligible employee who has worked at least 26 pay periods in the eligibility year
shaII be entitled to the followmg vacation entltlement méehedule—l—l%ﬁeeﬂve—\]anuapy

Delete Schedule 1

Sehedule:

For an Eligible Employee With Hours of Vacation
Seniority of Entitlement
Less than 1 year 80120
1to 4 years 120 160
5to 9 years 160 176
10 to 19 14 years 200

15to 19 years 220

20 plus years 240
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TA'd per 2/26/2025 TENTATIVE AGREEMENT

2025-2030 Holiday Schedule

9/80 Schedule 2025
Monday, May 26, 2025 Memorial Day
Thursday, July 3, 2025 Independence Day
Monday, September 1, 2025 Labor Day
Tuesday, November 11, 2025 Veterans Day
Thursday, November 27, 2025 Thanksgiving Day
Friday, November 28, 2025 Day After Thanksgiving

Wednesday, December 24, 2025

Christmas / Holiday Shutdown

Thursday, December 25, 2025

Christmas / Holiday Shutdown

Friday, December 26, 2025

Christmas / Holiday Shutdown

Monday, December 29, 2025

Christmas / Holiday Shutdown

Tuesday, December 30, 2025

Christmas / Holiday Shutdown

Wednesday, December 31, 2025

Christmas / Holiday Shutdown

Thursday, January 1, 2026

Christmas / Holiday Shutdown

9/80 Schedule

2026

Monday, January 19, 2026

Dr. Martin Luther King, Jr. Day

Monday, May 25, 2026

Memorial Day

Thursday, July 2, 2026

Independence Day

Monday, September 7, 2026 Labor Day
Wednesday, November 11, 2026 Veterans Day
Thursday, November 26, 2026 Thanksgiving Day
Friday, November 27, 2026 Day After Thanksgiving

Thursday, December 24, 2026

Christmas / Holiday Shutdown

Friday, December 25, 2026

Christmas / Holiday Shutdown

Monday, December 28, 2026

Christmas / Holiday Shutdown

Tuesday, December 29, 2026

Christmas / Holiday Shutdown

Wednesday, December 30, 2026

Christmas / Holiday Shutdown

Thursday, December 31, 2026

Christmas / Holiday Shutdown

9/80 Schedule

2027

Monday, January 18,2027

Dr. Martin Luther King, Jr. Day

Monday, May 31, 2027

Memorial Day

Monday, July 5, 2027

Independence Day

Monday, September 6, 2027 Labor Day

Thursday, November 11, 2027 Veterans Day
Thursday, November 25, 2027 Thanksgiving Day
Friday, November 26, 2027 Day After Thanksgiving

Friday, December 24, 2027

Christmas / Holiday Shutdown

Monday, December 27, 2027

Christmas / Holiday Shutdown

Tuesday, December 28, 2027

Christmas / Holiday Shutdown
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Wednesday, December 29, 2027

Christmas / Holiday Shutdown

Thursday, December 30, 2027

Christmas / Holiday Shutdown

Friday, December 31, 2027

Christmas / Holiday Shutdown

9/80 Schedule 2028
Monday, January 17,2028 Dr. Martin Luther King, Jr. Day
Monday, May 29, 2028 Memorial Day

Tuesday, July 4, 2028

Independence Day

Monday, September 4, 2028

Labor Day

Friday, November 10, 2028

Veterans Day

Thursday, November 23, 2028

Thanksgiving Day

Friday, November 24, 2028

Day After Thanksgiving

Monday, December 25, 2028

Christmas / Holiday Shutdown

Tuesday, December 26, 2028

Christmas / Holiday Shutdown

Wednesday, December 27, 2028

Christmas / Holiday Shutdown

Thursday, December 28, 2028

Christmas / Holiday Shutdown

Monday, January 1, 2029

Christmas / Holiday Shutdown

9/80 Schedule

2029

Monday, January 15, 2029

Dr. Martin Luther King, Jr. Day

Monday, May 28, 2029

Memorial Day

Wednesday, July 4, 2029

Independence Day

Monday, September 3, 2029 Labor Day

Monday, November 12, 2029 Veterans Day
Thursday, November 22, 2029 Thanksgiving Day
Friday, November 23, 2029 Day After Thanksgiving

Monday, December 24, 2029

Christmas / Holiday Shutdown

Tuesday, December 25, 2029

Christmas / Holiday Shutdown

Wednesday, December 26, 2029

Christmas / Holiday Shutdown

Thursday, December 27, 2029

Christmas / Holiday Shutdown

Monday, December 31, 2029

Christmas / Holiday Shutdown

Tuesday, January 1, 2030

Christmas / Holiday Shutdown

9/80 Schedule

2030

Monday, January 21, 2030

Dr. Martin Luther King, Jr. Day

5/40 Schedule 2025
Friday, April 18, 2025 Good Friday
Monday, May 26, 2025 Memorial Day
Friday, July 4, 2025 Independence Day
Monday, September 1, 2025 Labor Day
Tuesday, November 11, 2025 Veterans Day
Thursday, November 27, 2025 Thanksgiving Day
Friday, November 28, 2025 Day After Thanksgiving
Wednesday, December 24, 2025 Christmas / Holiday Shutdown
Thursday, December 25, 2025 Christmas / Holiday Shutdown
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Friday, December 26, 2025

Christmas / Holiday Shutdown

Monday, December 29, 2025

Christmas / Holiday Shutdown

Tuesday, December 30, 2025

Christmas / Holiday Shutdown

Wednesday, December 31, 2025

Christmas / Holiday Shutdown

Thursday, January 1, 2026

Christmas / Holiday Shutdown

Friday, January 2, 2026

Christmas / Holiday Shutdown

5/40 Schedule

2026

Monday, January 19, 2026

Dr. Martin Luther King, Jr. Day

Friday, April 3, 2026

Good Friday

Monday, May 25, 2026 Memorial Day

Friday, July 3, 2026 Independence Day
Monday, September 7, 2026 Labor Day
Wednesday, November 11, 2026 Veterans Day
Thursday, November 26, 2026 Thanksgiving Day
Friday, November 27, 2026 Day After Thanksgiving

Thursday, December 24, 2026

Christmas / Holiday Shutdown

Friday, December 25, 2026

Christmas / Holiday Shutdown

Monday, December 28, 2026

Christmas / Holiday Shutdown

Tuesday, December 29, 2026

Christmas / Holiday Shutdown

Wednesday, December 30, 2026

Christmas / Holiday Shutdown

Thursday, December 31, 2026

Christmas / Holiday Shutdown

Friday, January 1, 2027

Christmas / Holiday Shutdown

5/40 Schedule

2027

Monday, January 18,2027

Dr. Martin Luther King, Jr. Day

Friday, March 26, 2027

Good Friday

Monday, May 31, 2027

Memorial Day

Monday, July 5, 2027

Independence Day

Monday, September 6, 2027 Labor Day

Thursday, November 11, 2027 Veterans Day
Thursday, November 25, 2027 Thanksgiving Day
Friday, November 26, 2027 Day After Thanksgiving

Friday, December 24, 2027

Christmas / Holiday Shutdown

Monday, December 27, 2027

Christmas / Holiday Shutdown

Tuesday, December 28, 2027

Christmas / Holiday Shutdown

Wednesday, December 29, 2027

Christmas / Holiday Shutdown

Thursday, December 30, 2027

Christmas / Holiday Shutdown

Friday, December 31, 2027

Christmas / Holiday Shutdown

5/40 Schedule

2028

Monday, January 17,2028

Dr. Martin Luther King, Jr. Day

Friday, April 14, 2028

Good Friday

Monday, May 29, 2028

Memorial Day

Tuesday, July 4, 2028

Independence Day

Monday, September 4, 2028

Labor Day
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Friday, November 10, 2028

Veterans Day

Thursday, November 23, 2028

Thanksgiving Day

Friday, November 24, 2028

Day After Thanksgiving

Monday, December 25, 2028

Christmas / Holiday Shutdown

Tuesday, December 26, 2028

Christmas / Holiday Shutdown

Wednesday, December 27, 2028

Christmas / Holiday Shutdown

Thursday, December 28, 2028

Christmas / Holiday Shutdown

Friday, December 29, 2028

Christmas / Holiday Shutdown

Monday, January 1, 2029

Christmas / Holiday Shutdown

5/40 Schedule

2029

Monday, January 15, 2029

Dr. Martin Luther King, Jr. Day

Friday, March 30,2029

Good Friday

Monday, May 28, 2029

Memorial Day

Wednesday, July 4, 2029

Independence Day

Monday, September 3, 2029 Labor Day

Monday, November 12, 2029 Veterans Day
Thursday, November 22, 2029 Thanksgiving Day
Friday, November 23, 2029 Day After Thanksgiving

Monday, December 24, 2029

Christmas / Holiday Shutdown

Tuesday, December 25, 2029

Christmas / Holiday Shutdown

Wednesday, December 26, 2029

Christmas / Holiday Shutdown

Thursday, December 27, 2029

Christmas / Holiday Shutdown

Friday, December 28, 2029

Christmas / Holiday Shutdown

Monday, December 31, 2029

Christmas / Holiday Shutdown

Tuesday, January 1, 2030

Christmas / Holiday Shutdown

5/40 Schedule

2030

Monday, January 21, 2030

Dr. Martin Luther King, Jr. Day

Paragraph 203C

Saturday, December 27, 2025
Sunday, December 28, 2025
9/80 - Friday, January 2,2026
Saturday, January 3, 2026
Sunday, January 4, 2026

Saturday, December 26, 2026
Sunday, December 27, 2026
9/80 - Friday, January 1, 2027
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Saturday, January 2,2027
Sunday, January 3, 2027

Saturday, December 25, 2027
Sunday, December 26, 2027
9/80 - Friday, December 31, 2027
Saturday, January 1, 2028
Sunday, January 2, 2028

Saturday, December 23, 2028
Sunday, December 24, 2028
9/80 - Friday, December 29,2028
Saturday, December 30, 2028
Sunday, December 31, 2028

Saturday, December 22, 2029
Sunday, December 23, 2029
9/80 - Friday December 28, 2029
Saturday, December 29, 2029
Sunday, December 30, 2029
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TA'd per 2/26/2025 TENTATIVE AGREEMENT

Union Proposal BP-023 (Replacing BP-012 & BP-016) CORRECTED
Su bject Healthcare and Benefits
Date Presented 02/21/2025
Presented by UAW Shop Committee
Document National CBA / RRNA Benefit Sup / UAW HDHP Sup
Page/Paragraph Various / Multiple

Proposal

Current EPO/PPO employees remain unchanged.

Tier 4 to be removed from RRNA Healthcare & Benefits Guide for Tier 4 employees (black book) and start
receiving Healthcare & Benefits as employees hired on or after September 18, 2006 (white book).

Legacy/2 Tier

- Company match will equal the annual IRS HDHP Deductible
- Norequirement to earn incentives

Management Proposal 02 23 2025

Current EPO/PPO employees remain unchanged
Legacy/Tier 2 HDHP Healthcare remains unchanged
New Hires after 2020 (Tier 4) to be changed as follows:

o RRNA Salaried Healthcare
e Unchanged RRNA HSA Seed Money and Incentives
e Additional HSA monies available, as follows:
0 If Employee exceeds the year’s out of pocket max for their enrolled plan, the
Company will contribute to their HSA the difference between the next year’s
actual plan spend and the prior year’s out of pocket max.
=  For example, if employee exceeds the year’s 2024 out of pocket max for
their enrolled plan, the Company will contribute to their HSA the
difference between their 2025 actual plan spend and the 2024 out of
pocket max with the following example -- if an employee is enrolled in the
premium family plan which has an out of pocket max of $11,000 and they
have a plan spend of $9,000 the company will contribute $1,850 to their
HSA account.
= $9,000-$7,150 = $1,850
0 IRS max contributions still apply, employee should manage their own contributions to consider any
possible company contributions and adjust accordingly.

If the Company is unable to contribute the "difference" cited above to the employee's HSA, the diffrence
payment shall be made as as a tax-free health care reimbursement payment in the employee's pay check.
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Proposed Language

APPENDIX B

Diagram Applicable to Layoff (Paragraph V.B.3. and
Recall (Paragraph V.C.1.) for Skilled Trades

WelderTool &Die Sheet Metal Worker Tool & Die
(Certified) I / l \
WelderTool & Die Tinsmith TDF&G InspParts Blade & Vane

I

Welder, Maintenance

EATM (A)

!

EATM (T)

(Tool and Die can only flow into open requisitions or another classification in which a J date has
been established, seniority permitting.)

©2025 U.A.W Local 933
“The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw,

supplement, and or otherwise modify each until a tentative agreement is reached. Once a tentative
agreement is reached it is subject to ratification by the rules of the UAW Constitution.”
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33 2/t |25~

Union Proposal UP-018

Subject Apprentice / EIT wage scale

Date Presented 12/19/2024

Presented by UAW Shop Committee

Document Local/National

Page/Paragraph Appendix B page 56 — Local / paragraph 181D of National

Proposal

Change wage scale so that the apprentice / E.L.T. wage scale starts at 80% of Journeyperson wages and
increases 2.5% each period. Add language to define a period for Apprentices and EIT’s.

Current Langquage

March 2022 thru February 2025
New Rates Effective During the First Pay Period in March Apprentice and Employee In Training Rate

Schedule
1st 2nd 3rd 4th 5th 6th 7th 8th Grad

Conditon 1 $27.38 $27.54 $27.99 $28.53 32918 $29.93 $30.86 $31.81 $32.77
80% A49% 137% 1.65% 198% 229% 284% 290% 293%
Condiion2 $26.01 $26.17 $26.62 $27.16  $27.82 $28.56 $29.46 $30.46 $31.41
80% 51% 1.43% 1.72% 210% 236% 287T% 3.18% 3.02%

Proposed Language

March 2025 thru February 2030
New Rates Effective During the First Pay Period in March Apprentice and Employee In Training Rate

Schedule
Apprentice Rate Schedule (916 Hours Per Period)
1st 2nd 3rd 4th | sth 6th 7th | 8th Grad.
80% 2.5% 2.5% 2.5% 2.5% 2.5% 2.5% 2.5% 2.5%
TBD TBD 18D TBD TBD TBD TBD TBD TBD
E.LT. Rate Schedule (6 Months Per Period)
1st 6 mos. 6 mos. 6 mos. 6 mos. 6 mos. 6 mos. 6 mos. Grad.
80% 25% || 2.5% 2.5% 2.5% 2.5% 25% | 2.5% 2.5%
TBD TBD TBD TBD TB8D T8D TBD l TBD TBD

During the course of negotiations towards the 2025-2030 contract, the parties discussed the
relationship between (i) the Apprentice Rate Schedule/E.l.T. Rate Schedule and (ii) the wage
rates for new hire apprentices hired externally (off the street). The parties acknowledged
concerns about inequities in wage rates for those with seniority and the wage rate for new
hire apprentices and agreed that such inequities must be avoided. In the event the need to
hire apprentices externally arises, the parties agree to bargain a resolution in good faith and
avoid such inequities. Should the parties fail to reach an agreement, the parties agree to
expedited arbitration to resolve the issue. The Company shall bear the cost of the arbitrator
fees and expenses for this resolution procedure.
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TA'd per 2/26/2025 TENTATIVE AGREEMENT

Union Proposal

Subject Ratification Bonus

Date Presented 02/26/2025

Presented by UAW Shop Committee
Document Local/National Agreement
Page/Paragraph Paragraph 101a

AGREED UPON LANGUAGE CHANGE

Update paragraph 101a Regarding Ratification Bonus as follows.

Up-frontbump-Sum-Bonus

Ratification Bonus

(101a) Based on the employee’s status on the date of ratification,

employees shall be eligible for an upfront lump sum bonus. Effective on

the normal payroll date fourteen (14) days following the ratification date

of this Agreement each eligible employee covered by this Agreement

shall receive a lump sum payment of $2;500-00 $3,000 for active employees. and-$1,250-00

foremployees-ontayoffstatus:

Eligible active employees are defined as follows:
e Active
e On Military Leave
e Probationary employee hired before the effective date of this agreement. (Payment to be
made after employee receives seniority)
On one of the following leaves of absence not greater than ninety (90) days:
¢ Informal (Paragraph 103)
* Formal (Paragraph 104)
e Sickness and Accident (Paragraphs 106/108)
¢ Pursuant to Family and Medical Leave Act
¢ Educational (Paragraph 113)
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TA’d PER 2/26/2025 TENTATIVE AGREEMENT

SCHEDULE OF DISABILITY BENEFITS

Monthly Extended Disability Benefit

3)
Base Hourly | Weekly Sickness and
Rate Accident Benefit Schedule | Schedule 11
@) 2

29.95 — 30.29 $735 $2,645 $2,905
30.30 - 30.64 $745 $2,675 $2,940
30.65 — 30.99 $750 $2,705 $2,970
31.00 - 31.34 $760 $2,735 $3,005
31.35 — 31.69 $770 $2,765 $3,040
31.70 - 32.04 $775 $2,795 $3,070
32.05 - 32.39 $785 $2,825 $3,105
32.40 - 32.74 $795 $2,855 $3,140
32.75 — 33.09 $800 $2,885 $3,170
33.10 — 33.44 $810 $2,915 $3,205
33.45 — 33.79 $820 $2,945 $3,240
33.80 — 34.14 $825 $2,975 $3,270
34.15 — 34.49 $835 $3,005 $3,305
3450 — 34.84 $845 $3,035 $3,340
34.85 — 35.19 $850 $3,065 $3,370
35.20 — 35.54 $860 $3,095 $3,405
35.55 — 35.89 $865 $3,125 $3,435
35.90 - 36.24 $870 $3,155 $3,465
36.25 — 36.59 $880 $3,185 $3,495
36.60 — 36.94 $890 $3,215 $3,525
36.95 — 37.29 $895 $3,245 $3,555
37.30 — 37.64 $905 $3,275 $3,585
37.65 — 37.99 $915 $3,305 $3,615
38.00 — 38.34 $925 $3,335 $3,645
38.35 — 38.69 $930 $3,365 $3,675
38.70 — 39.04 $940 $3,395 $3,705
39.05 — 39.39 $950 $3,425 $3,735
39.40 - 39.74 $955 $3,455 $3,765
39.75 — 40.09 $965 $3,485 $3,795
40.10 — 40.44 $975 $3,515 $3,825
40.45 — 40.79 $980 $3,545 $3,855
40.80 — 41.14 $990 $3,575 $3,885
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41.15 - 41.49 $1,000 $3,605 $3,915
41.50 — 41.84 $1,005 $3,635 $3,945
41.85 — 42.19 $1,015 $3,665 $3,975
42.20 — 42.54 $1,025 $3,695 $4,005
42.55 — 42.89 $1,030 $3,725 $4,035
42.90 — 43.24 $1,040 $3,755 $4,065
43.25 — 43.59 $1,050 $3,785 $4,095
43.60 — 43.94 $1,055 $3,815 $4,125
43.95 — 44.29 $1,065 $3,845 $4,155
44.30 — 44.64 $1,075 $3,875 $4,185
44.65 — 44.99 $1,080 $3,905 $4,215
45.00 — 45.34 $1,090 $3,935 $4,245
45.35 — 45.69 $1,100 $3,965 $4,275
45.70 — 46.04 $1,105 $3,995 $4,305
46.05 - 46.39 $1,115 $4,025 $4,335
46.40 — 46.74 $1,125 $4,055 $4,365
46.75 — 47.09 $1,135 $4,085 $4,395
47.10 — 47.44 $1,140 $4,115 $4,425
47.45 - 47.79 $1,150 $4,145 $4,455
47.80 — 48.14 $1,160 $4,175 $4,485
48.15 — 48.49 $1,165 $4,205 $4,515
48.50 — 48.84 $1,175 $4,235 $4,545
48.85 — 49.19 $1,185 $4,265 $4,575
49.20 — 49.54 $1,190 $4,295 $4,605
49.55 — 49.89 $1,200 $4,325 $4,635
49.90 — 50.24 $1,210 $4,355 $4,665
50.25 - 50.59 $1,215 $4,385 $4,695
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TA’d PER 2/26/2025 TENTATIVE AGREEMENT

SCHEDULE OF BENEFITS
. Extra Total Basic
Bas;';& Lt IIBnasSl:(l:'aLnI(]:g Accident | Life an_d Extra

(1) @) Insurance Accident

3) Insurance

29.95 — 30.29 | 128,000 64,000 192,000
30.30 — 30.64 | 129,500 64,750 194,250
30.65 — 30.99 | 131,000 65,500 196,500
31.00 — 31.34 | 132,500 66,250 198,750
31.35 — 31.69 | 134,000 67,000 201,000
31.70 — 32.04 | 135,500 67,750 203,250
32.05 - 32.39 | 137,000 68,500 205,500
32.40 — 32.74 | 138,500 69,250 207,750
32.75 — 33.09 | 140,000 70,000 210,000
33.10 — 33.44 | 141,500 70,750 212,250
33.45 — 33.79 | 143,000 71,500 214,500
33.80 — 34.14 | 144,500 72,250 216,750
34.15 — 34.49 | 146,000 73,000 219,000
3450 — 34.84 | 147,500 73,750 221,250
34.85 — 35.19 | 149,000 74,500 223,500
35.20 — 35.54 | 150,500 75,250 225,750
35.55 — 35.89 | 152,000 76,000 228,000
35.90 — 36.24 | 153,500 76,750 230,250
36.25 — 36.59 | 155,000 77,500 232,500
36.60 — 36.94 | 156,500 78,250 234,750
36.95 — 37.29 | 158,000 79,000 237,000
37.30 — 37.64 | 159,500 79,750 239,250
37.65 — 37.99 | 161,000 80,500 241,500
38.00 — 38.34 | 162,500 81,250 243,750
38.35 — 38.69 | 164,000 82,000 246,000
38.70 — 39.04 | 165,500 82,750 248,250
39.05 - 39.39 | 167,000 83,500 250,500
39.40 — 39.74 | 168,500 84,250 252,750
39.75 — 40.09 | 170,000 85,000 255,000
40.10 — 40.44 | 171,500 85,750 257,250
40.45 — 40.79 | 173,000 86,500 259,500
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40.80 — 41.14 | 174,500 87,250 261,750
41.15 — 4149 | 176,000 88,000 264,000
41.50 — 4184 | 177,500 88,750 266,250
41.85 — 42.19 | 179,000 89,500 268,500
42.20 — 42,54 | 180,500 90,250 270,750
42.55 — 42.89 | 182,000 91,000 273,000
42.90 — 43.24 | 183,500 91,750 275,250
43.25 — 43,59 | 185,000 92,500 277,500
43.60 — 43.94 | 186,500 93,250 279,750
43.95 — 4429 | 188,000 94,000 282,000
44.30 — 44.64 | 189,500 94,750 284,250
44.65 — 44,99 | 191,000 95,500 286,500
45.00 — 45.34 | 192,500 96,250 288,750
45.35 — 45.69 | 194,000 97,000 291,000
45.70 — 46.04 | 195,500 97,750 293,250
46.05 — 46.39 | 197,000 98,500 295,500
46.40 — 46.74 | 198,500 99,250 297,750
46.75 — 47.09 | 200,000 100,000 300,000
47.10 — 4744 | 201,500 100,750 302,250
47.45 — 47.79 | 203,000 101,500 304,500
47.80 — 48.14 | 204,500 102,250 306,750
48.15 — 48.49 | 206,000 103,000 309,000
48.50 — 48.84 | 207,500 103,750 311,250
48.85 — 49.19 | 209,000 104,500 313,500
49.20 — 49.54 | 210,500 105,250 315,750
49.55 — 49.89 | 212,000 106,000 318,000
49.90 - 50.24 | 213,500 106,750 320,250
50.25 - 50.59 | 215,000 107,500 322,500
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