
UAW-Rolls-Royce
Contract Agreement

UAW Local 933
Indianapolis, IN



TENTATIVE AGREEMENT
uAw: LQeaL g3b:qgLLS &OYCE

UP 037 ending tiers end tiers by the start of the Sth year of the eontraot;
grow in charf per below

L? 044 COLAfor all per Union proposal

uP 032 COLAroll im per Union proposal

UP O4O GWIs 1))1)@1-r1r-,d

UP 041 profrt share UAIM rnodel at $400 {still eligiblc for eompany wide
diseretionary (e.g. shares gifted, shares matehed)

UP 042 peflslon 88:65.00 ; SUFP:62. 00; EARLY:$4.250 - inereasc

effective February- 27, 2A25

Bp 0091021 40ik 7o/amat*h; retain 3% dump

BP 043 vacation For an Eligible Employee Wth
Seniority of

Houre of
Vaeation

Entitlernent
l-ess than 1 year QA
1 to 4 years 160

5 to 9 years 'I /0
10 to 14 years 20c
15 to 19 years 224
20+ years 24fi

UP OOI holiday schedule hoiida"v schedule as agreed to b,v the Company

Progression 3-year new hire progression on the legae3i top rat€

in year 5 {70-80-90) comrnencing year 3 of the CBA

Production
Support

lio GWls; iump sums as follows:
Year l-$2,000
Year 2-$2.000
Year 3-$2,00S
Year 4-$2,000
Year 5-$2,000

Expiration Suceessor agreement expires FebniarS' 26, 2030: eurrent

conffact expires Mareh 12,2025 to provide for
ratification.
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Ratification
Bonus

$3,000

TAs All TAs executed to by the parties, including
CORRECTED version of BP 023

SO AGREED;

Dated: February 26,2025

John Snow, Bargaining Chair
UAW Local 933-Rolls Royce

Dated: F 26"2fr25

W'arren White, Senior Vice President

Assembly and Test
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Proposal 

End the COLA tiers, and provide COLA for all. 

Current Language 

National Agreement: 

(98) Employees hired after the effective date of this agreement shall not be eligible for
cost of living allowance (COLA).

Proposed Language 

All Employees hired after the effective date of this agreement shall not be eligible for 
cost of living allowance (COLA).

Union Proposal UP-044 

Subject COLA for All 

Date Presented 02/12/2025 

Presented by UAW Shop Committee 

Document Local/National Agreement 

Page/Paragraph

TA'd per 2/26/2025 TENTATIVE AGREEMENT
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COLA CALCULATION 

Attachment 

ENGINEERING METHOD O ROUNDING 

The following es of rounding shall ap y to the determination of the 
Consumer Price 

1. If the leftmost of digits • carded is less than 5, the preceding 
digit is not affected. r xample, when rounding to four digits, 
130.646 becomes 130 

2. If the leftmost of the igits ·scarded is greater than 5, or is 5
followed by digits t all of wtr are zero, the preceding digit
is increased by a e. For example, hen rounding to four digits,
130.557 beco es 130.6.

3. If the leftmo of the digits discarded is followed by zero's,
the preced· g digit is increased by one if it ,
unchang if it is even. The number is thus rou ed in such a
manner hat the last digit retained is even. For exa
rounding to four digits, 130.5500 becomes 130.6 and
becomes 130.6.

(l0lj) Effective February 27, 2025 the cost ofliving allowance shall be added to the base hourly 
rate of each classification in tier 1 and tier 2 and over four years for tier 4 pursuant to the end 
of tiers "grow in" chart negotiated in the 2025 agreement,. 

(101k) Effective on the last paydate of this Agreement, five cents shall be subtracted from the 
cost of living allowance, and the remainder shall be added to the base hourly reate of each 
classification. The five cents shall remain as the beginning cost of living allowance float for the 
next collective bargaining agreement. 
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Proposal 

Replace current Facilities Bonus program and AEBS with new provision for profit sharing based 
on publicly disclosed data. 

Current Language 

N/A 

Agreed Upon Language Change 

Remove the Facilities and AEBS from the UAW Benefits Guide. 

Replace with the Following (effective in 2025): 

Section 1. Eligible Workers 
All bargaining unit employees who worked during the Plan Year, who at the end of the Plan 
Year are active or on layoff or leave of absence are eligible for profit sharing. Employees who 
retired or died during the Plan Year are also eligible. Employees who are terminated during the 
Plan Year other than death or retirement are not eligible. Employees who are terminated for 
any reason after the Plan Year but before the payout are eligible for the payout. Profit sharing 
due to the deceased are paid to their beneficiary. 

Section 2. Plan year 
Each financial reporting year of Rolls-Royce Corporation and subsidiaries. The 12-month period 
beginning on January 1 and ending on December 31.   

Section 3. Eligible Profit Share Amount 

Union Proposal UP-041-5 
Subject Profit Share 
Date Presented 02/25/2025 
Presented by UAW Shop Committee 
Document Local/National Agreement 
Page/Paragraph 

TA'd per 2/26/2025 TENTATIVE AGREEMENT
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The Company will provide an annual Profit-Sharing payout in the amount of $400 for each 1% 
reported Underlying Operating Margin of the Defense Division (in %) as reported in the 
Company’s annual report. 

In the event that the Company no longer publicly discloses its financial results or Underlying 
Operating Margin of the Defense division, the Company shall provide the Union Underlying 
Operating Margin of the Defense division in a manner consistent with how the figures are 
defined and reported in its 2023 Annual Report. The Union shall have the option of retaining a 
third party selected by the Union to audit the Company's calculation paid. 

Section 4. Profit Sharing Amount 
The amount to be paid to an Eligible Worker for a Plan Year, determined by multiplying the 
Eligible Profit Share Amount by the percentage in the table below based on each Eligible 
Worker's Compensated Hours during the Plan Year. 

Compensated 
Hours 

Percent of Eligible 
Profit Share 

2,080 100% 
1,872 90% 
1,664 80% 
1,456 70% 
1,248 60% 
1,040 50% 
832 40% 
624 30% 
416 20% 
208 10% 

Section 5. Compensated Hours 
Includes hours for which an Eligible Worker receives hours of compensation as listed below: 

Straight Time Base Wages  
Overtime (with each hour paid at premium rates to be counted as one hour) 
Vacation 
Holiday Pay 
Bereavement Pay 
Jury Duty Pay 
Military Duty Pay 
Call-In Pay 

Page 12



Workers Compensation 

Section 6. Annual Disclosures to Union 
The Company shall disclose to the Union on an annual basis a calculation of Eligible Profit Share 
Amount, a list of Eligible Workers and their Compensated Hours and each Eligible Worker's 
Profit Sharing Amount. 

In addition. the Company will respond as soon as practicable to reasonable requests from the 
Union for information regarding the calculations and information used in determining Profit 
Sharing. 

Section 7. Disputes 
The Company and Union recognize it is in the best interest of the parties to work diligently to 
resolve such disputes or disagreements. If the parties are unable to obtain a mutually agreeable 
resolution to the dispute or disagreement, it will be subject to the grievance procedure which 
shall start at Step 4. The Company shall remit the amount the Company computes as due and 
the differential will be subject to grievance and arbitration. 

Section 8. Payment of Profit Sharing 
Profit Sharing will be determined and paid as soon as administratively feasible. But in no event 
later than the end of the fifth month following the end of the Plan Year or 60 days after the 
release of the Company’s Annual Report. 
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Language Change 

(189)An eligible employee who has worked at least 26 pay periods in the eligibility year
shall be entitled to the following vacation entitlement. in Schedule 1. Effective January
1, 2016, all employees will move to schedule 2 of vacation entitlement. Exception shall
be made to employees hired in 2012-2013 will remain on schedule 1 until they reach
5 years eligibility (5 to 9 years) in schedule 2.

Delete Schedule 1 

Schedule 2: 
For an Eligible Employee With 
Seniority of 

Hours of Vacation 
Entitlement 

Less than 1 year 80 120 
1 to 4 years 120 160 
5 to 9 years 160 176 
10 to 19 14 years 200 
15 to 19 years 220 
20 plus years 240 

Union Proposal UP-043-2 

Subject Vacation Entitlement 

Date Presented 2/19/2025 

Presented by UAW Shop Committee 

Document Local/National Agreement 

Page/Paragraph Pgs.94-95/ Par.189 

TA'd per 2/26/2025 TENTATIVE AGREEMENT
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2025-2030 Holiday Schedule

9/80 Schedule 2025 
 Monday, May 26, 2025  Memorial Day 
 Thursday, July 3, 2025  Independence Day 
 Monday, September 1, 2025  Labor Day 
 Tuesday, November 11, 2025  Veterans Day 
 Thursday, November 27, 2025  Thanksgiving Day 
 Friday, November 28, 2025  Day After Thanksgiving 
 Wednesday, December 24, 2025  Christmas / Holiday Shutdown 
 Thursday, December 25, 2025  Christmas / Holiday Shutdown 
 Friday, December 26, 2025  Christmas / Holiday Shutdown 
 Monday, December 29, 2025  Christmas / Holiday Shutdown 
 Tuesday, December 30, 2025  Christmas / Holiday Shutdown 
 Wednesday, December 31, 2025  Christmas / Holiday Shutdown 
 Thursday, January 1, 2026  Christmas / Holiday Shutdown 
9/80 Schedule 2026 

Monday, January 19, 2026  Dr. Martin Luther King, Jr. Day 
 Monday, May 25, 2026  Memorial Day 
 Thursday, July 2, 2026  Independence Day 
 Monday, September 7, 2026  Labor Day 
 Wednesday, November 11, 2026  Veterans Day 
 Thursday, November 26, 2026  Thanksgiving Day 
 Friday, November 27, 2026  Day After Thanksgiving 
 Thursday, December 24, 2026  Christmas / Holiday Shutdown 
 Friday, December 25, 2026  Christmas / Holiday Shutdown 
 Monday, December 28, 2026  Christmas / Holiday Shutdown 
 Tuesday, December 29, 2026  Christmas / Holiday Shutdown 
 Wednesday, December 30, 2026  Christmas / Holiday Shutdown 
 Thursday, December 31, 2026  Christmas / Holiday Shutdown 
9/80 Schedule 2027 
Monday, January 18, 2027  Dr. Martin Luther King, Jr. Day 

Monday, May 31, 2027  Memorial Day 
 Monday, July 5, 2027  Independence Day 
 Monday, September 6, 2027  Labor Day 
 Thursday, November 11, 2027  Veterans Day 
 Thursday, November 25, 2027  Thanksgiving Day 
 Friday, November 26, 2027  Day After Thanksgiving 
 Friday, December 24, 2027  Christmas / Holiday Shutdown 
 Monday, December 27, 2027  Christmas / Holiday Shutdown 
 Tuesday, December 28, 2027  Christmas / Holiday Shutdown 

TA'd per 2/26/2025 TENTATIVE AGREEMENT
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 Wednesday, December 29, 2027  Christmas / Holiday Shutdown 
 Thursday, December 30, 2027  Christmas / Holiday Shutdown 
 Friday, December 31, 2027  Christmas / Holiday Shutdown 
9/80 Schedule 2028 
 Monday, January 17, 2028  Dr. Martin Luther King, Jr. Day 
 Monday, May 29, 2028  Memorial Day 

 Tuesday, July 4, 2028 Independence Day 
 Monday, September 4, 2028  Labor Day 
 Friday, November 10, 2028  Veterans Day 
 Thursday, November 23, 2028  Thanksgiving Day 
 Friday, November 24, 2028  Day After Thanksgiving 
 Monday, December 25, 2028  Christmas / Holiday Shutdown 
 Tuesday, December 26, 2028  Christmas / Holiday Shutdown 
 Wednesday, December 27, 2028  Christmas / Holiday Shutdown 
 Thursday, December 28, 2028  Christmas / Holiday Shutdown 
 Monday, January 1, 2029  Christmas / Holiday Shutdown 
9/80 Schedule 2029 
 Monday, January 15, 2029  Dr. Martin Luther King, Jr. Day 
 Monday, May 28, 2029  Memorial Day 
 Wednesday, July 4, 2029  Independence Day 

 Monday, September 3, 2029  Labor Day 
 Monday, November 12, 2029  Veterans Day 
 Thursday, November 22, 2029  Thanksgiving Day 
 Friday, November 23, 2029  Day After Thanksgiving 
 Monday, December 24, 2029  Christmas / Holiday Shutdown 
 Tuesday, December 25, 2029  Christmas / Holiday Shutdown 
 Wednesday, December 26, 2029  Christmas / Holiday Shutdown 
 Thursday, December 27, 2029  Christmas / Holiday Shutdown 
 Monday, December 31, 2029  Christmas / Holiday Shutdown 
 Tuesday, January 1, 2030  Christmas / Holiday Shutdown 
9/80 Schedule 2030 
 Monday, January 21, 2030  Dr. Martin Luther King, Jr. Day 

5/40 Schedule 2025 
 Friday, April 18, 2025  Good Friday 
 Monday, May 26, 2025  Memorial Day 
 Friday, July 4, 2025  Independence Day 
 Monday, September 1, 2025  Labor Day 
 Tuesday, November 11, 2025  Veterans Day 
 Thursday, November 27, 2025  Thanksgiving Day 
 Friday, November 28, 2025  Day After Thanksgiving 
 Wednesday, December 24, 2025  Christmas / Holiday Shutdown 
 Thursday, December 25, 2025  Christmas / Holiday Shutdown 
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 Friday, December 26, 2025  Christmas / Holiday Shutdown 
 Monday, December 29, 2025  Christmas / Holiday Shutdown 
 Tuesday, December 30, 2025  Christmas / Holiday Shutdown 
 Wednesday, December 31, 2025  Christmas / Holiday Shutdown 
 Thursday, January 1, 2026  Christmas / Holiday Shutdown 
 Friday, January 2, 2026  Christmas / Holiday Shutdown 
5/40 Schedule 2026 

 Monday, January 19, 2026  Dr. Martin Luther King, Jr. Day 
 Friday, April 3, 2026  Good Friday 
 Monday, May 25, 2026  Memorial Day 
 Friday, July 3, 2026  Independence Day 
 Monday, September 7, 2026  Labor Day 
 Wednesday, November 11, 2026  Veterans Day 
 Thursday, November 26, 2026  Thanksgiving Day 
 Friday, November 27, 2026  Day After Thanksgiving 
 Thursday, December 24, 2026  Christmas / Holiday Shutdown 
 Friday, December 25, 2026  Christmas / Holiday Shutdown 
 Monday, December 28, 2026  Christmas / Holiday Shutdown 
 Tuesday, December 29, 2026  Christmas / Holiday Shutdown 
 Wednesday, December 30, 2026  Christmas / Holiday Shutdown 
 Thursday, December 31, 2026  Christmas / Holiday Shutdown 
 Friday, January 1, 2027  Christmas / Holiday Shutdown 
5/40 Schedule 2027 
 Monday, January 18, 2027  Dr. Martin Luther King, Jr. Day 

 Friday, March 26, 2027  Good Friday 
 Monday, May 31, 2027  Memorial Day 
 Monday, July 5, 2027  Independence Day 
 Monday, September 6, 2027  Labor Day 
 Thursday, November 11, 2027  Veterans Day 
 Thursday, November 25, 2027  Thanksgiving Day 
 Friday, November 26, 2027  Day After Thanksgiving 
 Friday, December 24, 2027  Christmas / Holiday Shutdown 
 Monday, December 27, 2027  Christmas / Holiday Shutdown 
 Tuesday, December 28, 2027  Christmas / Holiday Shutdown 
 Wednesday, December 29, 2027  Christmas / Holiday Shutdown 
 Thursday, December 30, 2027  Christmas / Holiday Shutdown 
 Friday, December 31, 2027  Christmas / Holiday Shutdown 
5/40 Schedule 2028 
 Monday, January 17, 2028  Dr. Martin Luther King, Jr. Day 
 Friday, April 14, 2028  Good Friday 

 Monday, May 29, 2028  Memorial Day 
 Tuesday, July 4, 2028  Independence Day 
 Monday, September 4, 2028  Labor Day 
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 Friday, November 10, 2028  Veterans Day 
 Thursday, November 23, 2028  Thanksgiving Day 
 Friday, November 24, 2028  Day After Thanksgiving 
 Monday, December 25, 2028  Christmas / Holiday Shutdown 
 Tuesday, December 26, 2028  Christmas / Holiday Shutdown 
 Wednesday, December 27, 2028  Christmas / Holiday Shutdown 
 Thursday, December 28, 2028  Christmas / Holiday Shutdown 
 Friday, December 29, 2028  Christmas / Holiday Shutdown 
 Monday, January 1, 2029  Christmas / Holiday Shutdown 
5/40 Schedule 2029 
 Monday, January 15, 2029  Dr. Martin Luther King, Jr. Day 
 Friday, March 30,2029  Good Friday 
 Monday, May 28, 2029  Memorial Day 

 Wednesday, July 4, 2029  Independence Day 
 Monday, September 3, 2029  Labor Day 
 Monday, November 12, 2029  Veterans Day 
 Thursday, November 22, 2029  Thanksgiving Day 
 Friday, November 23, 2029  Day After Thanksgiving 
 Monday, December 24, 2029  Christmas / Holiday Shutdown 
 Tuesday, December 25, 2029  Christmas / Holiday Shutdown 
 Wednesday, December 26, 2029  Christmas / Holiday Shutdown 
 Thursday, December 27, 2029  Christmas / Holiday Shutdown 
 Friday, December 28, 2029  Christmas / Holiday Shutdown 
 Monday, December 31, 2029  Christmas / Holiday Shutdown 
 Tuesday, January 1, 2030  Christmas / Holiday Shutdown 
5/40 Schedule 2030 
 Monday, January 21, 2030  Dr. Martin Luther King, Jr. Day 

Paragraph 203C 

Saturday, December 27, 2025 
Sunday, December 28, 2025 
9/80 - Friday, January 2,2026 
Saturday, January 3, 2026 
Sunday, January 4, 2026 

Saturday, December 26, 2026 
Sunday, December 27, 2026 
9/80 - Friday, January 1, 2027 
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Saturday, January 2,2027 
Sunday, January 3, 2027 

Saturday, December 25, 2027 
Sunday, December 26, 2027 
9/80 - Friday, December 31, 2027 
Saturday, January 1, 2028 
Sunday, January 2, 2028 

Saturday, December 23, 2028 
Sunday, December 24, 2028 
9/80 - Friday, December 29,2028 
Saturday, December 30, 2028 
Sunday, December 31, 2028 

Saturday, December 22, 2029 
Sunday, December 23, 2029 
9/80 – Friday December 28, 2029 
Saturday, December 29, 2029 
Sunday, December 30, 2029 
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ROTLS-ROYCE CORPORATION

INDIANAPOLIS, INDIANA

Rental of Aggreko Cooling Tower

MEMORANDUM OF UNDERSTANDI NG

Septernber 7,2024

During the lndianapolis manufacturing investment program (Project Condor) the company installed new

cooling towers at the Performance Building to facilitate cooling of the new and existing test cells. After
installation, the new cooling towers experienced multiple failures while working through the extreme

conditions in the winter and summer. Each cooling tower disruption resulted in a significant business

impact with extended downtime nst allowing the team to test production or experimental engines.

During that time, management rented/leased a mobile cooling tower provided by Aggreko. These

,Aggreko designed cooling towers performed extremely weli for the compant's needs and were able to
cope well with all weather conditions.

[Vtanagement and the Union sat down and talked extensively on how we could lease the towers on a rnore
perrnanent basis - as Aggreko wouid not sell their units and only lease them with a service agreement

attached. The Aggreko agreement contains a 2a/7/365 continuous cooling water expectation with
significant penalties for any unplanned outages ensuring operation restoration (with a replacement tower
if neededlwithin 72 hours. This considerably reduced the risk of having a test cell inoperable in the future.
The Union expressed their concern on possible impact to headcount by purchasing a service contract.
Management reassured the Union that this was not a device to reduce the headcount.

As a result, Management and the Union sat down and committed to a servicing agreement / leasing

agreement for the Aggreko cooling towers under the following guidelines:

ln no way would this service agreement or leasing of this equipment result in the layoff of
Stationary Engineers

Bargaining Unit Employees {Stationary Engineers} will operate/ monitor, apply chemicais as

needed to the towers and supporting structures.
For any reason that supplier is on company grounds to service the cooling towers/ a Stationary

Engineer is to be present with them at all times. Management agrees that the supplier will not

be badged where they can travel freely without an escort.

Routine and unplanned maintenance of the Aggreko towers, Aggreko tower pumps, and Aggreko

heat exchangers is the sole responsibility of Aggreko. Our Stationary Engineers will be supplied

training and appropriate manuals to cover contingent circumstances like the following:
- Emergency shutdown or restarts of supplier's equipment
- Aggreko nearest service location is in another state. At Aggreko's discretion, they may be

inclined to direct a minor fix with our skilled labor based on the urgency of the Rolls-Royce

operational need (example: if the fix would take less time than an Aggreko service tech

to get on-site), Any such emergency fix process is expected to be rare and must be agreed

in writing from Aggreko to Rolls-Royce management prior to work commencing.

o

a

a

a

Page 20



iffii
ii"l'!-r$J

Process Cooling Water System

Presentation of proposed layout:

. Accommodate vendor's process cooling equipment {see site plan)

. Modular Cooling Towers

. Heat fxchangers

. Tower Circulatloil Pumps

. Expansion Tank

. Electrical Distribution Cabinet

. ,Associated Piping, Valves, Cables, etc.

. Provide power supply to vendor's etectrical distribution cabinet

. Provide city water suppty for makeup water to vendor's equipment
. RR witt continue to manage the water softener and chemical treatment

systems through existing partners

Performance Building

Process Cooling Water
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Aggreko IOC Pre#nce st Pha:e Transitions

. ?-3 Aggreko tech*iciane for 2.5 \#eek5, 4 days per

wpek. Additional manpcwer reguired lram subrantrartors for
electrirai. controts uriring, heat tracrng/insulation.

o Earh phase trcnsitiofl wili require ]-day rhutd*urn to briflg add€d
equipment on-line.

' Phese 18 Transition to be scheduled for Q2 2S23.
. Fhase 2A Transitlon at completion oi csn:tructiqr in 1024,
. Fhase 28 TBD by project need-
+ Fhase 2f TBD by pr6j*ct need.

Aggreko output to Boll'Hoyre EI{S

r pilrnf ap€rational ru*ning status {yeslno}
r touler run op€Gtionel status {yes/no}
. supply temp to cold side of heat exchangers.

Aggreko anticiFation for tife of rnajor equipment

> 2O yearl $rithout replacernent

Err*rqsncy Rerp*nse

ln [.89e5 Of irnminerit safety rirk or critic:l busiftest tontinuity, on-site

fiolls-Boyc* personnel may be called upon ts alsill with emergcncy

shutdown o. rest6rt of:upplier's eguiprneEt.

Aggrekc wili prouide traioing and operating tnanuats to fiolls'flayce
personnel ts cover thele contingent circuristances.
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Frr*asl C*cirng lvatur

Maint+n":nce ar.lcl
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ROLLS-ROYCE CORPORATION

INDIANAPOLIS, INDIANA

Rental of Aggreko Cooling Tower

MEMORAN DU M OF U NDERSTANDI NG

September 7,2A24

T.'AW LOCAL 933 Tto

7.5 '{{ffi*,a,l*d:-T
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Proposal

lncrease Medicare supplement premium subsidy to 52,000 (or 54,000 if married)

Current Language

Medicare supplement premium subsidy

Post-65 retirees may be eligible under a separate retiree health program for an annual

reimbursement of $1,300 (or $2,600 if married) for themselves and their spouse over age 65

toward lVledicare supplement premiums. You are responsible for purchasing your own N/edicare

Supplement insurance plan.

Proposed Lanquage

Medicare supplement premium subsidy

Post-65 retirees may be eligible under a separate retiree health program for an annual

reimbursement of $1,500 (or $3,000 if married) for themselves and their spouse over age 65

toward [/ledicare supplement premiums. You are responsible for purchasing your own N/edicare

Supplement insurance plan.

02025 Rolls-Royce

The information in this document is proprietary and confidential to Rolls-Royce and is available to
authorised recipients only - copying and onward distribution is prohibited other than for the purpose

for which it was made available.
Not Subject to Export Control

Private

Union Proposal BP-003-3

Subiect Medicare Supplement Prem ium Subsidy

Date Presented 2/23/2O2s

Presented bv Union Representative / UAW Shop Committee

Document Local/National Agreement/ Benefit Guide

Page/Paragraph UAW RR Benefit Guide page 108
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Proposal

Language to support paid maternal/paternal leave

Current Language

No current language.

Proposed Language

Management agrees to two weeks of paid maternal and paternal leave for birth or adoption at 100% of
pay. lf both parents work at RR, each are entitled to two (2) weeks for only one event per year. This is

granted pending the following:

To be eligible for such a leave, you must meet the following criteria:

o Be a qualifying family member in order to use leave for the above reasons, and

o Have completed at least one (1) year of service, and

o Have worked at least 1,250 hours during the twelve (12! months preceding the requested

leave of absence.

@2025 Rolls-Royce
The information in this document is proprietary and confidential to Rolls-Royce and is available to

authorised recipients only - copying and onward distribution is prohibited other than for the purpose
for which it was made available.

Not Subject to Export Control
Private

Union Proposal BP-004-4

Subiect Paid Maternal and Paternal Leave Benefits

Date Presented 2/24/202s

Presented by Union Representative / UAW Shop Committee

Document UAW Benefits Supplemental

Page/Paragraph New Language

Page 27
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Proposal

Language to support both no age limit for Orthodontic coverage and an increase in Maximum Annual

Dental Benefit.

Current Language

Orthodontic (teeth straightening) procedures and treatment (including related oral examinations) for

any person who course of treatment begins before age 19 (Subject to a maximum lifetime. See chart

on previous page). Coverage is not available for treatment begun after attainment of age 19: and

Dental coverage provides benefits up to the annual maximum for services other than orthodontics

(teeth straightening) during_any calendar year, january l through December 31. The calendar year

maximum is $2,100._The lifetime maximum per person for orthodontics, for any individual whose

course of treatment begins before age 19 is $2,400._Orthodontic coverage is not available for

treatment begun after attainment of age 19.

Proposed Language

Orthodontic (teeth straightening) procedures and treatment (including related oral examinations) for

any person who course of treatment begins before age?-6 (Subjectto a maximum lifetime. See chart

on previous page). Coverage is not available for treatment begun after attainment of age 25:

Dental coverage provides benefits up to the annual maximum for services other than orthodontics

(teeth straightening) during_any calendar year, January l through December 31. The calendar year

maximum is $2,100. The lifetime maximum per person for orthodontics, for any individual whose

course of treatment begins before age26 is $2,400. Orthodontic coverage is not is available for

treatment begun after attainment of age-26.

@2025 U.A.W Local933
'The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw,
supplement, and or otherwise modify each until a tentative agreement is reached. Once a tentative

agreement is reached it is subject to ratification by the rules of the UAW Constitution."

z-f rrf zr

Union Proposal BP-005

Subject Orthodontic Coverage & Maximum Annual Dental Benefit
lncrease

Date Presented 2/L2/202s

Presented by Union Representative / UAW Shop Committee

Document UAW Benefits Supplementa I

Page/Paragraph Section 6 Dental Pages 56 & 67 UAW Benefits Guide

&r-'oB
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Proposal

Enable option to increase Optional Life lnsurance during annual enrolment without EOl.

Current Language

Evidence of insurability (EOI) is not required for basic life insurance or optional life insurance (for you or your
dependents) if you meet the enrollment requirements during your initial eiigibility.
Generally, the Plan requires EOI lor optional life insurance when you elect to enroll vourself or an eligible
dependent 60 days after initial eligibility. You are required to submit EOI if you elect to enroll or increase

coverage fbr yourself, your spouse or dependent children during:
U annual enrollment; and
tr 3l days fbllowing a qualified event

lf you apply for an increase in coverage, you will receive written notice of the effective date if approved. lf your

request is not approved, the increase will not take effect. The plan does not require EOI for AD&D insurance.

Proposed Language

Evidence ofinsurability (EOI) is not required for basic life insurance or optional life insurance (for you or your
dependents) if you meet the enrollment requirements during your initial eligibility and one additional open

enrollment period at the start of the third year of the collective bargaining agreement. There will be no cost
(other than increased premium) should the employee choose to upgrade the coverage by one increment during
either of these open enrollment periods.

Generally, the Plan requires EOI for optional life insurance when you elect to enroll yourself or an eligible
dependent 60 days after initial eligibility. Other than fwo enrollment periods above, you are A[SFrequired to
submit EOI if you elect to enroll or increase coverage byene-inercme*t for yoursel{ your spouse or dependent

children during:
tr annual enrollment; and
tr 3l days following a qualified event

lf you apply for an increase in coverage, you will receive written notice of the effective date if approved. lf your

request is not approved, the increase will not take effect. The plan does not require EOI for AD&D insurance.

@2025 U.A.W Local933

"The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw,

supplement, and or otherwise modify each until a tentative agreement is reached. Once a tentative

agreement is reached it is subject to ratification by the rules of the UAW Constitution."

il,b{
lr.d 7 U*

"{{

Union Proposal BP-OL4-2

Subiect Optional Life lnsurance

Date Presented 2126/202s

Presented by Union Representative / UAW Shop Committee

Document UAW Benefits Supplement

Page/Paragraph Page 80/Evidence of lnsurability section
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Proposal

Provide Annual Statements to all employees who receive retirement benefits including Tier 2 employees.

Current Language

annual statement
Each year you will be given a statement shorving vour:
tr Credited senrice under the Pension Plan for the preceding calendar year; and
tr Total credited sen'ice up to the end ofthe preceding calendar year

lf you have any questions concerning the correctness of your credited service, as shown on the statement, you

should contact Human Resources or your Union Benefit Representative.

Proposed Language

annual statement

Each year you will be given a statement shorving your:
U Credited seruice under the Pension Plan for the preceding calendar year ; and
tr Total credited service up to the end ofthe preceding calendar 1'ear

lf you have any questions concerning the correctness of your credited service, as shown on the statement, you

should contact Human Resources or your Union Benefit Representative.

@2025 Rolls-Royce

The information in this document is proprietary and confidential to Rolls-Royce and is available to
authorised recipients only - copying and onward distribution is prohibited other than for the purpose

for which it was made available.
Not Subject to Export Control

Private

Union Proposal BP-015

Subject Tier 2 Annual Statement

Date Presented L/sl2a2s

Presented by Union Representative / UAW Shop Committee

Document UAW Benefits Supplement

Paqe/Paraqraph Page 94/Annual Statement section

Page 30
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Proposal

An increase to vision coverage benefit through Anthem Blue View

Current Language

ririon srhrtluk of lrrnrfits
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@2025 U.A.W Local933
"The Union is ready, willing and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw,
supplement, and or otherwise modify each until a tentative agreement is reached. Once a tentative

agreement is reached it is subject to ratification by the rules of the UAW Constitution."

Union Proposal BP-018

Subject Vision Coverage lncrease

Date Presented 2l12l2O2s

Presented by Union Representative / UAW Shop Committee

Document UAW Benefits Supplemental

Page/Paragraph Section 7 / Page 71 UAW Benefits Guide

is-nrtrrork -' \'tlu llirr'... out'+l'-nclu rrll rt irr:hu rremrnt
l*n* optiens
- l-!V treatmcot
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!$1t otfrcrail pri*c

\.\

contflrt len* fit *nd foll*w-up
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Proposed Language

vision schedule of benefits

02025 U.A.W Local933

"The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw,
supplement, and or otherwise modifu each until a tentative agreement is reached. Once a tentative

agreement is reached it is subject to ratification by the rules of the UAW Constitution."

servtces in-network - you pay... out-of-network reim bursement
exam (with dilation if necessary) $7 copay up to $70
Frames $100 allowance; 80% ofcharge over

s100
up to S22

standard plastic lenses
- single vision
- bifocal
- trifbcal
- lenticular

$10 copay
$10 copay

$10 copay
$10 copay

up to $125
up to $150
upto$175
up to $225

- standard progressive lens
- premium progressive lens

$75 copay
$75, 80% ofcharge less $120
allowance

upto$125
upto $125

ser"vrces in-network - you pay... out-of-network reimbursement
Iens options

- UV treatment
- tint (solid and graduated)
- standard plastic scratch coating
- standard polycarbonate
- standard anti-reflective coating
- polarized
- other services

$r5
$1s
$15
$40
$4s
20o/o offrelailpriee
20Yo offretailprice

N/A

contact lens fit and follow-up
standard
premium

Up to $55
10o% discount off retail price

N/A

contact lenses
- conventional
- disposable
- medically necessary

$100 allowance;15%ooff
$100 allowance; 15%off
$0

up to $75
up to $75
up to $500

Iaser vision correction
- LASIK or PRK liom US Laser

Network
l5oo ol-l'the retail pricc or
5ozo o I-l- thc promotional price

N/A

Page 32
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Proposal

Maintain 5700 Bonus for retirees.

Curfent Language

Unknown

Proposed Language

Maintain $700 Bonus for Retirees.

Management agrees to proposal as written. Dated 1.29.25

@2025 U.A.W Local933
"The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reseryes the right to add to, change, delete, withdraw,
supplement, and or otherwise modify each until a tentative agreement is reached. Once a tentative

agreement is reached it is subject to ratification by the rules of the UAW Constitution."

Union Proposal BP-019

Subiect Retiree Bonus

Date Presented 1,ls/2o2s

Presented by Union Representative / UAW Shop Committee

Document Local/National Agreement

Page/Paragraph

/,
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Union Proposal BP-020

Subject Local Union Benefit Representatives Overtime

Date Presented t/9/202s

Presented by Union Representative / UAW Shop Committee

Document Supplemental Pension Agreement

Page/Paragraph Page 9-10, 2020 UAWRolls-Royce Supplemental Agreement
Pension Section

Proposal

Pertaining to page 9-10 of the 2020 UAW and Rolls-Royce Supplemental Agreement on Pension, change

overtime to the same requirements as all Document 46 lnternational Appointed jobs.

Current Language

(10) Notwithstanding Paragraph 7 above, during overtime hours, local Union benefit
representatives will be scheduled to perform in-plant benefit related activities, Monday
thru Friday for 12 hours, overtime rights will not be afforded on weekends and holidays

Proposed Language

(10) Notwithstanding Paragraph 7 above, during overtime hours, local Union benefit
representatives will be scheduled to perform in-plant benefit related activities, Monday
thru Friday far 12 hours, and every Saturday for eight (8) hours, overtime rights will not
be afforded on Sundays and Holidays.

02025 Rolls-Royce

The information in this document is proprietary and confidential to Rolls-Royce and is available to
authorised recipients only - copying and onward distribution is prohibited other than for the purpose

for which it was made available.
Not Subject to Export Control

Private
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PProposal 
Current EPO/PPO employees remain unchanged. 

Tier 4 to be removed from RRNA Healthcare & Benefits Guide for Tier 4 employees (black book) and start 
receiving Healthcare & Benefits as employees hired on or after September 18, 2006 (white book). 

Legacy/2 Tier 

- Company match will equal the annual IRS HDHP Deductible
- No requirement to earn incentives

Management Proposal 02 23 2025  

Current EPO/PPO employees remain unchanged  

Legacy/Tier 2 HDHP Healthcare remains unchanged 

New Hires after 2020 (Tier 4) to be changed as follows: 

RRNA Salaried Healthcare
Unchanged RRNA HSA Seed Money and Incentives
Additional HSA monies available, as follows:

o If Employee exceeds the year’s out of pocket max for their enrolled plan, the
Company will contribute to their HSA the difference between the next year’s
actual plan spend and the prior year’s out of pocket max.

For example, if employee exceeds the year’s 2024 out of pocket max for
their enrolled plan, the Company will contribute to their HSA the
difference between their 2025 actual plan spend and the 2024 out of
pocket max with the following example -- if an employee is enrolled in the
premium family plan which has an out of pocket max of $11,000 and they
have a plan spend of $9,000 the company will contribute $1,850 to their
HSA account.
$9,000-$7,150 = $1,850

o IRS max contributions still apply, employee should manage their own contributions to consider any
possible company contributions and adjust accordingly.

Union PProposal BP-023 (Replacing BP-012 & BP-016)  CORRECTED 

Subject Healthcare and Benefits 

Date Presented 02/21/2025 

Presented by UAW Shop Committee 

Document National CBA / RRNA Benefit Sup / UAW HDHP Sup 

Page/Paragraph Various / Multiple 

5 T

If the Company is unable to  contribute the "difference" cited above to the employee's HSA, the diffrence
payment shall be made as as a tax-free health care reimbursement payment in the employee's pay check.

Page 35
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Proposal

Split the Departments 0535, 0542, 459L,0847,0531 between Excellence and Victory/Performance

Current Language

None

Proposed Language

Effective the first Monday after ratification, Departments 0535, 0542, 4951, 0841, 0531 will be split
between the Excellence and Victory/Performance buildings. The new overtime group will be
populated with employees flowing to the overtime group where their worked on 2126125.

All future manpower adjustment will follow the Local Seniority Agreement

The information in this document i, propr?"'to"?i"Jl-ill,iio".tiat to Rous-Royce and is avairabre to
authorised recipients only - copying and onward distribution is prohibited other than for the purpose

for which it was made available.
Not Subject to Export Control

private

Manaqement Proposal MPL-ll- Language-

Subject Departments 0535, 0542,4591,0841, 0531 Overtime Split

Date Presented 2/24/2O2s

Presented by Kevin M. Johnson

Document LDS 101

Paqe/Paraqraph Page 159

t
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Proposal

Modify current language to allow Skilled Trades job postings.

Current Language

See changes below.

Proposed Language

LocalTransferAgreement pages 18 & 19 -DELETE

APPENDIX€

elassifieatien and be eensidered fer a transfer en a eernpany wide basis unCer the fellewing
G€nCiti€#r€=

ien
er frem dat€ ef transfer, whiehever is later under these previsiens,

3, The applieatien must be made en the ferm previded and must designate his er her plant
in the plant designated as

preerne+

1- Only applieatiens that are en file in the Persennel Department by the end ef nerrnal effee heurs en
Menday will be eensidered fer a vacaney that is te be filled the first seheduled werk day ef the
fellewing week= Disputee regarding this previsien sheuld be refened te taber Relatjens by the
Ghakperser ef the Bargaining Gemmittee fer reselutien.

eiens'

vaeaneies fer the purpeee ef these previsiens,

7, lf there is mere than ene applieant fer a elassifieatien, and a vaeaney eeurs, the applieant with the
nee fer the transfer,

02025 Rolls-Royce

The information in this document is proprietary and confidential to Rolls-Royce and is available to
authorised recipients only - copying and onward distribution is prohibited other than for the purpose

for which it was made available.
Not Subject to Export Control

Private

Management Proposal MP-L-6 V

Subiect Skilled Trades Job Posting

Date Presented 2/24/2O2s

Presented by Kevin M. Johnson

Document Local Transfer Agreement, Local Seniority Agreement, LDS 10,

LDS 150, LDS 151

Page/Paragraph

Page 37
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ef the eperatiens must be maintained under all eireumetanees in the applieatiens ef these previsiens,

attritien (deaths, retirements, terminatiens) hefere redueed er laid eff senierity empleyees are reealled
ffitien

{a

The terms ef his Appendix "G" will alse apply te empleyees assigned Experimental Aireraft Engine
Meehanies desiring tranefur between Departments, Empleyees desiring kansfer te the plant I
assembly fleer must have a Pewer lant lieense.
10, Jeurneypersen er E,l,T,S, deeiring kansfer under this previsien will net be eensidered fer
epenings designated fer apprentiees er E,l,T,'s,

These previsbrs will en'ly apFly te the extent that Management has the flexibility te give full preteetien te the

ien

et ttris *ppengix "g

Local Transfer Agreement page 24 add items in red.

The transferring of employees is solely the responsibility of Management subject to the following provisions. The

provisions of this paragraph shall be applied without discrimination because of race, religion, color, age, sex,

disability, or national origin, so that equal employment opportunity will be afforded to all employees. The following
provisions do not apply to skilled trades employees, except for lnterdepartmental Transfers. (Paragraph 63b of the

National Agreement) The application and selection processes outlined below in this Local Transferer Agreement

will be followed for these moves.

Management will post all open requisitions weekly on Wednesday in all facilities that will include classification,

department, and shift and Prod Leader when there are multiple Prod Leaders in one department. These postings

will close at 6am on the following Wednesday. Applications filed by employees will be processed as described

below:

LDS#10 page 136 add and delete items in red.

Demand No. {0
The Union demands that any skilled trades employee having seniority who is desirous of changing
areas or zones of job assignment, may make application to his foreman in writing stating the area he
prefers, having made application the employee will be placed on an opening in his classification in the
prefered area, or failing that he will bump the youngest seniority employee in his classification in that
area. Employees, who are granted transfers to a preferred area, may not make application for further
such job transfers within a period of six (6) months. Employees who are granted transfers under this
agreement shall be assigned to the new area, not later than the 2nd Monday following the date of
submission of written request.
Settlement:

This demand is resolved on the basis that Journeymen or Employees -ln-Training Seniority in Depts.
0528 and 0535 may make application in writing to their supervisor for an opening within their
department, shift and classification. Applications to be considered for areas of primary job assignment
will be subject to the following conditions:

1. The employee must be capable of performing the job opening which occurs.

O2025 Rolls-Royce

Not Subject to Export Control
Private
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2.
inFEmployees will use the

application process outlined in the Local Transfer Agreement
& The applieatien must be made en the ferm previCed and muetdesignate his primary jeb preferenee,
The empleyee will enly be eensidered fer transfer te a primary jeb epening within his department, shift

ines-in

@ings.
4, Only a^plieatiens that are en file in the superintendent's effiee twe weeks prier te the date the
epenineiW
5. 3.lt is understood that the assignment of newly graduated apprentices will not be considered
vacancies for the purpose of this procedure.

6. 4.lf there is more than one applicant for a classification, and an opening occurs, the applicant with
the greater seniority will be given preference for the transfer.

LDS#150 pages 173 & 174 add and delete items in red.

tlemand No. 150
The Union demands that all employees have transfer rights between Plant #5 and Plant #8

Settlement:
This demand is resolved on the basis that if two employees from the
same classification in Plant 5 and 8 apply+er request [rsn5fsr-un€le++h€+effis-€+

174

toadifferentovertimegroupinadifferentPlant,andbothare
capable of performing the work in question, the employees will be transferred during the next
scheduled work force adjustment. Employees transferred under this demand settlement, cannot
request another transfer under this demand settlement until 1 year has passed from the move. lf
either employee quits or retires within 90 days of the move, the move will be reversed and opening
will be posted. ffiile it is Management's intent to allow employees to move under this procedure, it is
understood that this procedure will only apply to the extent that Management has the flexibility to give
full protection to the efficiency of the operation under all circumstances and conditions to facilitate
training (reasonable timeframe) and to maintain a proper distribution of skills required in a specific
area,

[DSf151 page t7 4 DELETE.

Demand-Ne-{5+
The Unien demands a plant preferenee agireement be negetiated fer nen skilled empleyees,

Settlem€nL

This demand is reselved en the basis that em^leyees, ether tha+thsse assigned to sldlled trades
elassifieatien, may make ap^lieatien in writing fer transfer between plants te an epening within their
elassifieatien and will be kansferred subjeet te the fellewing eenditiens:
1, The empleyee must be eapable ef perferming the jeb epening whieh eeesrs,

ien-er
frem date ef transfer' whiehever is later under this understanding,

3, The applieatien msst be made en the fenn previded and must designate his plantpreferenee, The
empleyee will enly be eensidered fer transfer t€ a vaean€y inthe preferred plant,

4, Only applieatiens that are en file in the Persennel Department by the end ef nermal effiee heurs en

fellewing week, Disputes regarding this previsien sheuld be referred te taber Relatiens by the
Ghainnan ef the Bargaining Cemmittee fer reselutien,

@2025 Rolls-Royce

Not Subject to Export Control
Private

Page 39



6, ln erder te faeilitate training and te maintain a preper distributien ef skills required in a speeifie area;
i

7, The terms ef this agreement will enly be applied te primary epenings eaused by inereases te the

empleyees are reealled er new empleyees hired te fill the vaeaneies,

@2025 Rolls-Royce

Not Subject to Export Control
Private

Page 40



x *l"zl.s-
*/-

Proposal

Management stop using contractors to do Waste Water Duties

Current Language

ln order to facilitate a smooth transition of Waste Water Operator/ Maintenance duties into the
Stationary Engineer P/H classification, the following transition plan is agreed to between Management
and the Union:

A. At the effective date of the new agreement:

1. Any employee holding the Waste Water Operator/ Maintenance Classification will continue to
perform duties that they currently perform today.

2- The Waste Water Operator / Maintenance Classification will continue as its own overtime
equalization group, until such time that the employees currently holding this classification leave
the company. No new employees will be assigned to the Waste Water Operator I Maintenance
classification.

B. Employees classified as Stationary Engineer PiH will perform duties of the Waste Water Operator
/ Maintenance classification when assigned these tasks by management when there is not sufficient
Waste Water Operator coverage or for training opportunities. lt is understood that these
assignments will not be made on overtime untilthe Waste Water overtime group is exhausted on
the day in question.

C. lt is understood that over time, previous Waste Water Operator / Maintenance duties will be
performed by the Stationary Engineer P/H classifications.

D. Waste water classification will resume pump outs that were temporarily sourced externally in
response to HSE incident. The transition period is defined by a series of actions to remain compliant
with HSE requirements to internally perform the work. The transition period will not be longer than 90
days after ratification.

1. Engage with 3rd party subject matter expert for benchmarking and evaluation.
2. Identiff and create safe operating procedures.
3. ldentify and complete training requirements.

i. Complete respirator medical clearance, fit testing and training.
ii. lnclude additional PPE such as chemical suit, gloves and boots.

4. Source and organize specific equipment required.

@2A25 U.A.W Local 933

"The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw,

supplement, and or otherwise modify each until a tentative agreement is reached. Once a tentative

agreement is reached it is subject to ratification by the rules of the UAW Constitution."

Union Proposal ST-003 Resubmit

Subiect Waste Water Duties

u30l2o2s

Presented by UAW Shop Committee

Document Local Agreement

Page/Paragraph Page 103

Date Presented
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5. Ensure management engagement and training to provide appropriate oversight of
transition and ongoing pump out operation.

6. Compliance assurance through frequent intemal audits.

Proposed Language

ln order to facilitate a smooth transition of Waste Water Operator/ Maintenance duties into the
Stationary Engineer P/H classification, the following transition plan is agreed to between Management
and the Union:

A At the effective date of the new agreement:

'1. Any eml
perform

ployee
duties

holding the Waste Water Operator/ Maintenance Classification will continue to
that they currently perform today.

2. The Waste Water Operator / Maintenance Classification will continue as its own overtime
equalization group, until such time that the employees currently holding this classification leave
the company. No new employees will be assigned to the Waste Water Operator / Maintenance
classification.

B Employees classified as Stationary Engineer P/H will perform duties of the Waste Water Operator
I Maintenance classification when assigned these tasks by management when there is not sufficient
Waste Water Operator coverage or for training opportunities. lt is understood that these
assignments will not be made on overtime until the Waste Water overtime group is exhausted on
the day in question.

C lt is understood that over time, previous Waste Water Operator / Maintenance duties will be
performed by the Stationary Engineer P/H classifications.

D Waste water classification will resume pump outs that were temporarily sourced externally in
response to HSE incident. The transition period is defined by a series of actions to remain compliant
with HSE requirements to internally perform the work. The transitien perisd will net be lenger than 90
+ays a*er-ratigeatien

1 Engage with 3d party subject matter expert for benchmarking and evaluation.
2 ldentify and create safe operating procedures through Safety Commiftee for management

approval.
3 ldentify and complete training requirements

i. Complete respirator medical clearance, fit testing and training.
ii. lnclude additional PPE such as chemical suit, gloves and boots.
iii. Training will be delivered through established processes

4 Source and organize specific equipment required and provide equipmenUPPE onsite per safety
requirements

5 Ensure management engagement and training to provide appropriate oversight of transition
and ongoing pump out operation.

6 Operating procedures will be accessible to employees performing the task
7 Compliance assurance through frequent internal audits
I Preplanned aetivities willfellew nermal geverning beard preeess,
8 On a case by case basis, Management reserves the right to outsource pump outs with

the mutual agreement of the Shop Gommiftee.

@2025 Rolls-Royce

Not Subject to Export Control
Private
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Proposal

Add MOU language for In House Journeyperson list.

Current Language

NIA

Proposed Language

An employee who has the qualifications and has requested to be placed on the ln-House

Journeyperson list must wait 355 days to reapply if they request their name to be removed

from the list or they are offered a position in the trade they are qualified for and turn down

the position.

Management Agrees to this proposal to be attached to in-house

J Ianguage P. 178(a). Make 178(a) to 178(bl L2|L9/2O24.

@2025 U.A.W Local933

'The Union is ready, willing and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the union reserves the right to add to, change, delete, withdraw,

supplement, and or otherwise modify each until a tentative agreement is reached. Once a tentative

agreement is reached it is subject to ratification by the rules of the UAW Constitution,"

Union Proposal sT-005

Subiect In-House Journeyperson List

Date Presented 12179/2024

Presented by UAW Shop Committee

Document MOU

Page/Paragraph
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Proposal

Add Journeyman in Training M.O.U. to the Contract

Currenl Language

N/A

Proposed Language

ROLIS-ROYCE CORPORATION

INDIANAPOLIS, INDIANA

J.l.T.

(Journeyman in Training)

MEMORANDUM OF UNDERSTANDING

FEBRUARY 6,2023

Throughout the 2020 C.B.A. Management and the Union, have had lengthy

discussions on how to replace the aging workforce within our skilled trades

areas. Specifically, the current vacancies in our Stationary Engineer

Powerhouse Trade have been extremely hard to fill. Attributing factors include

current market wages and the lack of available qualified Journeypersons. Both

02025 U.A.W Local933

"The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw,

supplement, and or otherwise modify each until a tentative agreement is reached. Once a tentative

agreement is reached it is subject to ratification by the rules of the UAW Constitution."

ft2,/z/z{- x lz 2{

Union Proposal sT-006

Subject Journeyman in Training M.O.U

Date Presented 121L912024

Presented by UAW Shop Committee

Document Local/National Agreement

Paqe/Paraqraph
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parties have agreed to investigate solutions for each of these in the future.

However, in the meantime Management and the Union have agreed to
implement a J.l.T. Program (Journeyman in Training)to help bridge this hiring

gap. The program will be used to help facilitate the hiring of needed personnel

who may not be fully qualified by adjusting the required hiring qualifications.

The J.l.T. program will look at Journeypersons with specific skills that can be

expanded on with required O.J.T. (On The Job Training). ln no way shall the

J.l.T. Program interfere with the hiring of new Apprentices, nor will it
supersede the ln-house J-card List.

Additional trades that Management and the Union would consider to be

relevant will be as follows:

o lndustrial Electrician to Stationary Engineer
r Machine Repairman to Stationary Engineer

Both parties have agreed to the implementation of a set training schedule

for each of the above listed trades upon transferring into the Stationary

Engineer Powerhouse Trade. The set training will include offsite education for

boiler certification and 2080 hours of O.J.T. lnterna! employees'will make

application per their One Time Move, while external employee qualification's

will be reviewed and agreed to by the Apprenticeship Committee. The UAW

Apprentice Coordinator will oversee the implementation of all courses and

training hours. Approved J.l.T's will not be permitted to work alone the first

thirty days on the job.

Management agrees to this proposal as written L2/L912024.

@2025 U.A.W Local 933

"The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw,

supplement, and or otherwise modify each until a tentative agreement is reached. Once a tentative

agreement is reached it is subject to ratification by the rules of the UAW Constitution."
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Proposal

Add Continuous Operations Schedule M.O.U. to the Contract.

Current Lanquage

N/A

Proposed Language

ROLLS.ROYCE CORPORATION

INDIANAPOLIS, INDIANA

POWERHOUSE CONTINUOUS OPERATIONS SCHEDULE

MEMORANDUM OF UNDERSTANDING

FEBRUARY 6,2023

The parties have talked in detail about the need for shift coverage and the lack
of manpower in the Powerhouse to cover shifts. As a result of these
discussions Management and the Union have agreed to revert to the 5/40
Continuous Operations Schedule that was used prior to 02/2412076. Both
parties agree that a 3-person minimum operation Ievel is vital to safety and

The information in this document i, propffii"Jllll,ifio"rtiarto Rous-Royce and is avaitabre to
authorised recipients only - copying and onward distribution is prohibited other than for the purpose

for which it was made available.
Not Subject to Export Control

Private

Union Proposal sT-007

Subiect Powerhouse Continuous Operations Schedule M.O.U.

Date Presented 12/19/2024

Presented by UAW Shop Committee

Document Local/National Agreement

Page/Paragraph N/A
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production. Once there is a maior change in steam generation both parties

agreeto rqevaluate the manpawer needs.

. 5l40 schedule will be scheduled/implemented to the Local Equalization
Agreement of the Local C.B.A.

o Minimum of 3 operators per shift.
o Man?Bement has agreed to maintain a 15 Journeyperson headcount.
. 5/40 holiday schedule
e S-hour shifts
o Low man agreement back in effect
o Vacation bookends per Demand 66 of the Local C.B.A.
o 3 "Charged Weekends" must be used with regular vacation either the

day before or the day after the weekend. Charged Weekends must be

logged and tracked by Powerhouse supervision.
o Pay schedule reverts to the prior 5/40 schedule per National C.B.A

Paragraph 87

All C.B.A. language that does not conflict with this M.O.U. will remain in
effect.

@2025 Rolls-Royce

Not Subject to Export Control
Private
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2025 UAW Rolls-Royce Contract Demand Skilled Trades UD004

The Union demands that when continuous operators are required to work over 16

hours due to the lack of coverage Safety will be notified by Management.

Company Granted on tl24l2025

@2025 U.A.W Local933

"The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw, supplement,

and or otherwise modify each until a tentative agreement is reached. Once a tentative agreement is

reached it is subject to ratification by the rules of the UAW Constitution."
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2025 UAW Rolls-Royce Contract Demand

The Union demands that all Elected / Appointed Representatives have unrestricted
access (badges, keys, etc.) for all buildings that have Bargaining Unit employees
working that they represent.

Settlement:

Elected Union Representatives will have unrestricted badge access for all buildings that
have Bargaining Unit employees working that they represent. There may be areas

within the building where access is restricted until the required safety training is
completed. The required training will be completed as soon as possible. Contact the
building AP to have your badge activated.

02025 U.AW Local933

"The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw, supplement,
and or otherwise modify each until a tentative agreement is reached. Once a tentative agreement is

reached it is subject to ratification by the rules of the UAW Constitution."

Skilled Trades ffi
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2025 UAW Rolls-Royce Contract Demand Skilled Trades UD006

Demand:

The Union demands that multiple laptops be purchased for the Tool Room. These

laptops will have TEam Center available along with any software that may be beneficial to the
manufacturing of tooling and hardware.

Settlement:

Management will provide (1) new roaming laptop and (1) new desktop computer
workstation for the tool room for use by alltoolmakers. Employees may be required to
complete any requisite training for new equipment or software (Team Center, NX and other
software). Additional computers will be evaluated and made available if the situation
warrants.

The Company accepts this demand as written. Dated 21712025

@2025 U.A.W Local933

"The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw, supplement,

and or otherwise modify each until a tentative agreement is reached. Once a tentative agreement is

reached it is subject to ratification by the rules of the UAW Constitution."
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2025 UAW Rolls-Royce Contract Demand Employee Referral 

The Union demands an employee referral bonus program. 

Granted Dated 2/21/2025 

The referral bonus program will follow the Rolls-Royce North America Employee 

Referral Program as listed below 

Em lo ee Referral Pro ram 

About the program 
Rolls-Royce North America believes in encouraging, rewarding, and recognizing the referral of 
qualified, diverse candidates for employment. 

All eligible full-time and part-time U.S. employees can receive a $1,000 (gross) monetary award for 
referring qualified individuals hired by Rolls-Royce North America. 

To qualify for the referral bonus, the below process must be followed. 

Referral process 

1. See what jobs are open 

2. Make a referral 

3. Contact applies and 
acknowledges your referral 

Visit the Rolls-Royce careers website to search for open 
positions 

If you see a position that you would like to refer someone to, 
make a note of the position and then let your contact know 
that they should apply. 

When asked how they heard about the position, your 
contact must select "Referral" and enter your Rolls-Royce 
email address or other designated identifier in the free text 
field. 

©2025 U.A.W Local 933 
"The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and 

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw, supplement, 
and or otherwise modify each until a tentative agreement is reached. Once a tentative agreement is 

reached it is subject to ratification by the rules of the UAW Constitution." 
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If they don't do this, you will not be tagged to the 
referral and you will not be eligible for a referral 
bonus. 

Your contact ( now a candidate) will then be considered for the role and go through the standard 
recruitment and selection process. 

And that's it. Then assuming all other qualifying criteria are met, a referral bonus will be made once 
your referral has been employed for 30 continuous days in a position eligible for a referral award. 
All externally posted Rolls-Royce North America positions are eligible for the referral bonus; 
however it is the hiring manager's discretion whether or not to award the bonus. 

Actual payments will be for $1000 less tax and will be added to an employee's regular payroll 
check, no later than 60 days after your referral has been employed. 

Eligibility 

Employees not eligible for referral awards include: 

• Level A or above 
• Any employee involved in the hiring decision of their referral (Global Code of Business 

Ethics 3.3) 
• Persons who are not Rolls-Royce employees (i.e. contractors, consultants, former 

employees etc.) 
• Persons who are employees of joint venture/subsidiary companies of Rolls Royce 
• UAW elected and appointed employees 

Referred candidates may not be: 

• Early career recruits (i.e. new college graduates, graduate program hires, interns or co-ops) 
• Previous employees of Rolls-Royce, 
• Employees of a current customer or supplier (including contractors and consultants), or 

Recruits from a previous employer, in violation of a non-solicitation/non-compete 
agreement 

©2025 U.A.W Local 933 

"The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and 

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw, supplement, 
and or otherwise modify each until a tentative agreement is reached. Once a tentative agreement is 

reached it is subject to ratification by the rules of the UAW Constitution." 
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2025 UAW Rolls-Royce Contract Demand Kiosks UD013

The Union demands that Union bulletin boards be now UAW Communication Kiosks located
at all main facilities represented by UAW employees, These kiosks will be fitted with an

appropriately sized monitor that fits the area (to be mutually agreed) a CPU that fits behind
the monitor, a mouse, and a printer. The Communication Kiosks will be updated and
maintained by UAW personnel identified by the Shop Chairman and, at the Union's disoetion,
will include all union functions, election postings, benefit information, etc. Any company
news or company information will require agreement by the Company prior to posting.

Allother boards will be removed except current locations that will not receive a kiosk with
moniton

Granted 212212025

@2025 U.A.W Local933
"The Union is ready, Willing, and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw, supplement,
and or otherwise modify each until a tentative agreement is reached. Once a tentative agreement is

reached it is subject to ratification by the rules of the UAW Constitution."
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2025 UAW Rolls-Royce Contract Demand Floor Scrubber

The Union demands that floor scrubbers be provided to departments upon request.

Management agrees to provide working floor scrubbers in all main facilities.
Dated 2ll2l2025

CI2025 U.A.W Local 933

"The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraW supplement,
and or otherwise modify each until a tentative agreement is reached. Once a tentative agreement is

reached it is subject to ratification by the rules of the UAW Constitution."

UDO14
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2025 UAW Rolls-Royce Contract Demand Safety Shoes UD018

The Union demands that the safety shoe allotment be inmeased to $250.00 per year

for shoes and accessories from approved vendors.

Management agrees to increase the safety shoe allotment to S2fi) per year for shoes and

inserts from approved vendors. Dated 2lL2l2O25

@2025 U.A.W Local933

"The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw, supplement,

and or otherwise modify each until a tentative agreement is reached. Once a tentative agreement is

reached it is subject to ratification by the rules of the UAW Constitution."
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2025 UAW Rolls-Royce Contract Demand Supercell UD024

The Union demands that Jobsetter and lnspector classifications be added to the
Supercell.

Settlement Dated 212212025

Management will formalize training for Supercellworkforce as it pertains to setup, dial in and

troubleshooting procedures to maintain efficiency and flexibility. Additional skilled trades will be

added to the off-shift for support. Management will provide robotics and automation training as

necessary by internal or external resources.

@2025 U.A.W Local933
"The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw, supplement,
and or otherwise modify each until a tentative agreement is reached. Once a tentative agreement is

reached it is subject to ratification by the rules of the UAW Constitution."

zf,.fu{Y
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Proposal

We propose to strike a portion of Local Demand 167

Current Language

Demand No. 157 The Union demands that no employee be placed on notice of disciplinary action for
more than 4 hours, and if no discipline is assessed within this time limit, the matter concerning discipline

will be closed.

Settlement: This demand is resolved on the Understanding that no employee will be placed on Notice of
Disciplinary Action for more than twenty four (24) hours, and if no discipline is assessed within this

period, the matter will be closed. lf an unusual situation would develop requiring a more extensive

investigation, the Chairperson of the Shop Committee will be advised.

Proposed Language

Demand No. 167 The Union demands that no employee be placed on notice of disciplinary action for
more than 4 hours, and if no discipline is assessed within this time limit, the matter concerning discipline

will be closed.

Settlement: This demand is resolved on the Understanding that no employee will be placed on Notice of
Disciplinary Action for more than twenty four (24) hours, and if no discipline is assessed within this
period, the matter will be closed. lf an unusual situation would develop requiring a more extensive

investigation, the Chairperson of the Shop Committee will be advised of the reason for the extension. No

extension shall be longer than four work days.

Management agrees to this proposal. Dated2l712025

@2025 U.A.W Local 933

"The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw,

supplement, and or otherwise modify each until a tentative agreement is reached. Once a tentative

agreement is reached it is subject to ratification by the rules of the UAW Constitution."

Union Proposal uP-002

Subiect Demand 157

Date Presented t2-L6-?024

Presented by UAW Shop Committee

Document Local/National Agreement

Page/Paragraph LDS 157
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lnsert missing inforrnation in the Machine Repair boxes on page 176 in the National Book.

Furrent Language

No

lf Yes

lf Yes lf No

ll Yes lf No

Perform
work in-
house

Procure Externally after
UAW Shop Committee

Rep- Sign-off

lf Disagreement over ability to
perform work or Competitiveness

issue (Schedule or Cost).

Management and UAW Shop
Committee Rep. Review and Agree
way fonrard, if no agreement use

grievance procedure,

@2024 U.A.W Local 933

The information in this document is proprietary and confidential to Rolls-Royce and is available to authorised

recipients only - copying and onward distribution is prohibited other than for the purpose for which it ivas

made available.
Not Subject to Export Control

Privale

Union Proposal uP-003

Subject Machine Repair Chart ln Books

Date Pres€nted 12-16-2024

Presented by UAW Shop Committee

Document Local/National Agreement

Paqe/Paragraph Pg. L76 Doc. 9 National

Machine

ls the work under warranty coverage or will the work affect the
machine/eguiPment watranly

ls lhe machine on the pre-
approved list of

equipment that we do not
overhaul internally'BIue

Stamp List'?

Send work out to a
specialist company. (No

liability), Obtain UAW
Shop Committee Sign-of{

for records purposes

Send work out to a specialist
company. (No liability).

Oblain UAW Shop
Committee Sign-offfor

records purposes

ls the Overhaui
converting a manual
machine to a CNC

machine?
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Proposed Languagg

Perform
work in-
house

Procurs Externally after
UAWShop Committe€

Rep. Sign-off

lf No

lf Disagreement over ab;llty to
perform work or Competitiveness

issue (Schedule or Cost).

Machlne Repair

lf Yes

lf Yes

Send work out to a specialist
compafly. (No liability).

Obtain UAW Shop Committee
Sign-off for records purposes

If Yos lf No

ls the machine on the pre-
approved list ol

equipment that we do not
overhaul internally' Blue

Stamp List'?

Management and UAW Shop
Committee Rep. Review and Agree
way forvrard, if no agreement use

grievance procedure.

Management agrees to proposal as written 1211712024,

@2019 Rolls-Royce
Not Subiect to Export Control

Private

Machine

ls the work under warranty coverage or will the rvork affect lhe
machinelequipmenl warranty

Send work out to a
specialist company. (No

liability). Obtain UAW
Shop Committee Sign-off

for records purposes

Send work out to a specialist
company. (No liability).

Obtain UAW Shop
ComrYrittee Sign-ofl for

records purposes

ls the Overhaui
conveding a manual
machine to a CNC

machine?

Do rve have the
equipment to perform

the overhaul?
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Proposed Language 

APPENDIX B 

Diagram Applicable to Layoff (Paragraph V.B.3. and 
Recall (Paragraph V.C.1.) for Skilled Trades 

WelderTool&Die Sheet Metal Worker Tool & Die 

(Cr
d

) ! /1\
WelderTool&Die Tinsmith TDF&G lnspParts Blade & Vane 

Welder, Maintenance 

EATM (A) 

t 
EATM{T) 

©2025 U.A.W Local 933 
"The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and 

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw, 

supplement, and or otherwise modify each until a tentative agreement is reached. Once a tentative 

agreement is reached it is subject to ratification by the rules of the UAW Constitution." 

(Tool and Die can only flow into open requisitions or another classification in which a J date has 

been established, seniority permitting.)
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Proposal

(71a) Required Overtime for 5/40 Schedule

During periods requiring extensive overtime, Management will inform the Union fouileen
(14) days prior to implementation of required overtime plans. Required overtime may be implemented
in all operations or specific areas as determined by management. Required overtime plans are as
follow:

Work Schedule Plans A and B

1. Plan A: Monday through Saturday at nine (9) hours per day, with Sundays and Holidays as
voluntary. An employee who has worked two or more consecutive Saturdays may decline to
work the following (third) Saturday, provided the employee notifies their supervisor before the
end of the shifi on the preceding Wednesday and has not been absent for any reason during
the week preceding the Saturday in question.

2. Plan B: Monday through Friday at ten (10) hours per day, with Saturdays, Sundays, and
Holidays as voluntary.

3. Mandatory Scheduling Restrictions: Management shall be required to ensure that no Plan
A or Plan B Saturday or Sunday is scheduled on any Saturday or Sunday that is part of a long "

holiday weekend. A long holiday weekend is defined as a weekend during which a company-
designated holiday falls on the preceding Friday or the following Monday.

4. Plan Duration: ln both plans, the duration shall not exceed ninety (90) days, with a minimum
of thirty (30) days between required periods.

(71b) Required Overtime for 9/80 Schedule

1. Plan A:

a.) tYeek l: Employees shall work Monday through Thursday for ten (10) hours per day,

with the working Friday scheduled for nine (9) hours. Saturdays shall be required at
nine (9) hours, while Sundays and Holidays shall remain voluntary.

b.) Week 2: Employees shall work Monday through Thursday for ten (10) hours per day,
with the non-working Friday scheduled as a required ten (1O)-hour shift. Saturdays,
Sundays, and Holidays shall remain voluntary.

2. Plan B:

@2A25 U.A.W Local933

'The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw,

supplement, and or otherwise modify each until a tentative agreement is reached. Once a tentative

agreement is reached it is subject to ratification by the rules of the UAW Constitution."

frzhh^- z -11 p{

Union Proposal uP-005

Subject Overtime

Date Presented 12116/2024

Presented by Union Representative / UAW Shop Committee

Document National Agreement

Page/Paragraph Page 39 l7t{al & 71(b)
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a.) Employees shall work an additional two (2) hours of overtime on their normally
scheduled workdays. All other days, including Fridays, Saturdays, Sundays, and
Holidays, shall remain voluntary.

3. Holiday Weekend Scheduling Restriction:

a.) Management shall ensure that no Plan A or Plan B shifts (Friday, Saturday, or
Sunday) are scheduled on any Friday, Saturday, or Sunday that is part of a long
holiday weekend. A long holiday weekend is defined as a weekend during which a
company-designated holiday falls on the preceding Thursday, Friday or the following
Monday.

4. Plan Duration:

a.) Both Plan A and Plan B shall not exceed ninety (90) days in duration, with a minimum
of thirty (30) days required between periods of implementation.

Management accepts this proposal as written. Dated 21412A25

02025 U.A.W Local933

'The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw,
supplement, and or otherwise modify each until a tentative agreement is reached. Once a tentative

agreement is reached it is subject to ratification by the rules of the UAW Constitution."

Page 66



r-

2 1 {"{

*z/r/u- B'

Proposal

Language Clean Up, Remove #2 in section ll.

Current Language

ROLLS.ROYCE CORPORATION
INDIANAPOLIS, INDIANA

LOCAL E.I.T. SELECTION PROCEDURE

(Paragraph 153 of the NationalAgreement)

The goal of the parties is to establish a strong ongoing Employee-in- Training (E.l.T.) programfor
alltrades based on an application, selection, and training process as follows:

l. Applications for Employee-ln-Training

A Applicants -Any employee qualiffing under Paragraph (153) of
that National Agreement may apply for an E.l.T. position.

B. All Employee-ln-Training applications must be submitted two
(2) weeks prior to the interview date to be considered for an
opening.

ll. Selection Procedure

A. Posting Vacancies - Openings will be posted thirty (30) days
prior to the anticipated vacancies.

B. Qualifications

1. Related in-plant work experience

2. Employees who desire placement in the lnspector, Parts classification will be selected in
the normal manner. However, prior to plaeement the employees must satisfactorily
complete the Math I (16 hours), Math ll (40 hours) and Gauging (16 hours) courses

O2025 U.A.W Local 933

"The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reseryes the right to add to, change, delete, withdraw,

supplement, and or otherwise modify each until a tentative agreement is reached. Once a tentative

agreement is reached it is subject to ratification by the rules of the UAW Constitution."

Union Proposal uP-008

Subiect E.l.T. Selection

Date Presented 12/16/2024

Presented by UAW Shop Committee

Document Local/National Agreement

Page/Paragraph Pg. 29 Local
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currently offered by the Local 933, UAW/ Rolls-Royce Corporation Joint Training School.
lf the employee does not satisfactorily complete any of these courses they will not be
eligible for placement as an E.l.T. in the lnspector, Parts classification. lf more than one
(1) employee is selected for placement in a classification atthe same time, no placements
will occur untit all employees in the group have had an opportunity to successfully
complete the above training classes. The placementtime limits specified in Section lllwill
be extended to encompass the aforementioned pre-placement training.

Proposed Language

ROLLS-ROYCE CORPORATION
INDIANAPOL}S, INDIANA

LOCAL E.I.T. SELECTION PROCEDURE

(Paragraph 153 of the National Agreement)

The goal of the parties is to establish a strong ongoing Employee-in- Training (E.l.T.) program for
alltrades based on an application, selection, and training process as follows:

l. Applications for Employee-ln-Training

A Applicants -Any employee qualifying under Paragraph (153) of
that NationalAgreement may apply for an E.l.T. position.

B. All Employee-ln-Training applications must be subrnitted two
(2) weeks prior to the interview date to be considered for an
opening.

ll. SelectionProcedure

A Posting Vacancies - Openings will be posted thirty (30) days
prior to the anticipated vacancies.

B. Qualifications

1. Related in-plant work experience.

in
the nermal manner, Hewever' prier te plaeement the empleyees must satisfaeterily
eemplete the Math I (16 heurs), Math ll (40 heurs) anC Gauging (16 hesrs) eeurses
euner*ly effered by the teeal 933' UAW/ Rells Reyee Gerperatkm JeintTraining S6heel,"
lf the empleyee dees net satisfaeterily eempl€t€ any ef these eesrses they will net be

(4)empleyee is seteeted br plaeement in a elassifieatien at the same time' ne plaeements
will eeeur until all empleyees in the greup have had an eppertunity te sueeessfully
eemplete the abeve training elasses The plaeem€nt time limits speeified in Seetien lllwill

inin+

Management agrees to proposal as written L2lL7 /2024.

O2025 U.A.W Local 933

"The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw,

supplement, and or otherwise modify each until a tentative agreement is reached. Once a tentative

agreement is reached it is subjectto ratification bythe rules of the UAW Constitution."
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Proposal

Language Clean up. Remove "between"

Current Language

Related Training-E.l.T.

(180)(a) Related training schedules totaling between approximately 350 hours will be
provided for each classification in which there are currently employees classified as
employees-in - training (E.l.T.) or employees-in-training seniority (E.l.T.S.).

Proposed Language

Related Training-E.l.T.

({80Xa} Related training schedules totaling betileen approximately 350 hours will be
provided for each classification in which there are currently employees classified as
employees-in - training (E.l.T.) or employees-in-training seniority (E.l.T.S.).

Management agrees to proposal as written 1211712024,

02025 U.A.W Local933

"The Union is ready, willing and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw,

supplement, and or otherwise modify each until a tentative agreement is reached. Once a tentative

agreement is reached it is subject to ratification by the rules of the UAW Constitution."

Union Proposat uP-009

Subject Related Training E.l.T

Date Presented t2/L6/2A24

Presented by UAW Shop Committee

Document Local/National Agreement

Page/Paragraph Pg. 86 National
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Proposal

The need for continuous training to have a workforce able to compete in an ever-changing

market is apparent as we struggle in the areas of Quality, Cost, & Delivery. We propose a new

jointly focused approach toward training which includes a requirement of training space

available in the UAWRolls-Royce Training Center. The encroachment upon hands-on learning

space due to a need for deskl meeting space has had a negative impact on the skillset for the

production employee. This proposal includes a focus on individual learning plans decided upon
jointly based on department, classification, plant location and any factors determined to
enhance the skillset of the workforce.

Proposed language:

Suggest this language is included in the Joint Training portion of the contract, specifically Doc 62

The company and union have a common interest for successful delivery of quality products to our

customer base. A robust training program focused on an enhanced skillset and safety awareness of all

employees must be a part of that common interest. Following ratification of this agreement, the
company commits to continue to jointly focus on training needs. During 2025, the company commits to
supporting the training matrix creation for up to 5 individual departments, and to commit to review and

confirm annually the number of departments to each year of the contract with no less than 5

departments each year, starting with direct production departments.

@2024 U.A.W Local 933
The information in this document is proprietary and confidential to Rolls-Royce and is available to authorised

recipients only - copying and onward distribution is prohibited other than for the purpose for which it was

made available.
Not Subject to Export Control

Private

ilelx >"1'rl
Union Proposal uP-010

Subject Training

Date Presented 2/24/202s

Presented by UAW Shop Committee

Document Local/National Agreement

Page/Paragraph Doc.62/Doc.5

Page 70



Mul, U' ,l=r[-

Proposal

We propose to change the language to Document 51. We propose that a mutually agreed upon training course for all

those involved in the day-to-day administering of the collective bargaining agreement will lead to a working

environment where the company and union can learn best practices together and work toward the common goal of
success for both the company and union members.

Proposed Language

Management proposes that the appropriate forum for UAWCompany joint training be

managed through the Key 4.

42024 U.A.W Local933
The information in this document is proprietary and confidential to Rolls-Royce and is available to authorised

recipients only - copying and onward distribution is prohibited other than for the purpose for which it was
made available.

Not Subject to Export Control
Private

Union Proposal uP-011

Subiect Training

Date Presented 02124/2A2s

Presented by UAW Shop Committee

Document LocaUNational Agreement

Page/Paragraph Document No.5L
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Union Proposal UP-018 

Subject Apprentice/ EIT wage scale 

Date Presented 12/19/2024 

Presented by UAW Shop Committee 

Document local/National 

Page/Paragraph Appendix B page 56 - Local/ paragraph 1810 of National 

Proposal 

Change wage scale so that the apprentice/ E.I.T. wage scale starts at 80% of Journeyperson wages and 

increases 2.5% each period. Add language to define a period for Apprentices and Ell's. 

Current Language 

March 2022 thru February 2025 
New Rates Effective During the First Pay Period in March Apprentice and Employee in Training Rate 
Schedule 

1st 2nd 3rd 4th 5th 6th 7th 8th 
Condition 1 $27.38 $27.54 $27.99 $28.53 $29.18  $29.93 $30.86 $31.81 

80% .49% 1.37% 1.65% 1.98% 2.29% 2.84% 2.90% 
Condition2 $26.01 $26.17 $26.62 $27.16 $27.82 $28.56 $29.46 $30.46 

80% .51% 1.43% 1.72% 2.10% 2.36% 2.87% 3.18% 

Proposed Language 

March 2025 thru February 2030 
New Rates Effective During the First Pay Period in March Apprentice and Employee In Training Rate 
Schedule 

Apprentice Rate Schedule (916 Hours Per Period) 

1s t 2nd 3rd 4th 5th 6th 7th 8th 
80% 2.5% 2.5% 2.5% 2.5% 2.5% 2..5% 2..5% 
TBD TBD TBD TBD TBD TBD TBD TBD 

E.I.T. Rate Schedule (6 Months Per Period)

1st 6 mos. 6 mos. 6mos. 6mos. 6mos. 6mos. 6mos. 
80% 2.5% 2.5% 2.5% 2.5% 2.5% 2.5% 2..5% 
TBD TBD TBD TBD TBD TBD TBD TBD 

Grad 
$32.77 
2.93% 
$31.41 
3.02% 

Grad. 
2.5% 
TBD 

Grad. 
2.5% 
TBD 

During the course of negotiations towards the 2025-2030 contract, the parties discussed the 
relationship between (i) the Apprentice Rate Schedule/E.I.T. Rate Schedule and (ii) the wage 
rates for new hire apprentices hired externally (off the street). The parties acknowledged 
concerns about inequities in wage rates for those with seniority and the wage rate for new 
hire apprentices and agreed that such inequities must be avoided. In the event the need to 
hire apprentices externally arises, the parties agree to bargain a resolution in good faith and 
avoid such inequities. Should the parties fail to reach an agreement, the parties agree to 
expedited arbitration to resolve the issue. The Company shall bear the cost of the arbitrator 
fees and expenses for this resolution procedure.
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Proposal

Change language to mirror previous agreed to language.

Current Language

(181a) The following definitions shall be used for employees transfened or hired into skilled trades
classifications:
(1) Condition 1 - Employees hired before September 1,2006

(2) Condition 2 - Employees hired after September 1, 2006

(3) Period * 916 worked hours

Proposed Language

(181a) The following definitions shall be used for employees transferred or hired into skilled trades
classifications:
(1) Condition 1 - Employees hired before September 1,2006

(2) Condition 2 - Employees hired after September 1, 2006

(3) Period - 916 worked hours for apprentices and 6 calendar months for EIT's

Management agrees to schedule as written. Dated 21712025

@2025 Rolls-Royce

The information in this document is proprietary and confidential to Rolls-Royce and is available to
authorised recipients only - copying and onward distribution is prohibited other than for the purpose

for which it was made available.
Not Subject to Export Control

Private

Union Proposal uP-019

Subject EIT vs Apprentice period definition

Date Presented 12/t9/2A24

Presented by UAW Shop Committee

Document National

Page/Paragraph Page 88 paragraph 181A-3

Y
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Union Proposal uP-020

Subiect EIT credited time

Date Presented 12119/2024

Presented by UAW Shop Committee

Document National

Page/Paragraph 156a(2) page 80

Proposal

Remove past language that should have been removed when EIT's went from getting a S0.10 raise every

other month to getting raises every 6 months.

Current Language

2. Employees-in-training (E.l.T.) or employees-intraining-seniority (E.l.T.S.) shall be credited with
seven days worked in a skilled trades classification for each pay period during which they worked in
that classification in that plant and seven days for the pay period in which the full week of Christmas
holidays fall provided such employees would otherwlse have been scheduled to work in that plant.
Such employees shall receive credit as time worked in a skilled classification for time spent on
approved leaves of absence from that classification up to but not exceeding an aggregate of thirty
(30) calendar days within the calendar year. Such employees will not receive credit as time worked in
a skilled classification for any portion of the leave that they would have been laid off in a reduction in
force or returned to their production classification had they not been granted such leave.

Proposed Language

2. Empleyees in training (E,l=T,) er empleyees in training senierity (E,l,T,$) shall be eredited withli@rd during whieh trey urerked in

heliday+fall prevideC sueh empleyees weuld etherwise have been seheduled te werk in that plant,
su€h

employees shall receive
credit as time worked in a skilled classification for time spent on approved leaves of absence from that
classification up to but not exceeding an aggregate of thirty (30) calendar days within the calendar
year. Such employees will not receive credit as time worked in a skilled classification for any portion
of the leave that they would have been laid off in a reduction in force or returned to their production
classification had they not been granted such leave.

Management agrees to this proposal as written. Dated 214/2025

O2025 U.A.W Local933
"The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw,
supplement, and or otherwise modify each until a tentative agreement is reached. Once a tentative

agreement is reached it is subject to ratification by the rules of the UAW Constitution."
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Proposal

Change language to reflect the MOU making INSP Parts and TDF&G an apprenticeable trade. Also

increase the number apprentices throughout the contract.

Current Language

The parties believe an active and robust apprenticeship program is vital to the success of Rolls-Royce. The parties

agree the current demographic of the hourly population suggests significant turnover over the coming decade.

Recruitment of the new workforce to support Skilled Trades is a must. The parties agree there is importance in

maintaining an apprenticeship program so that those with a desire to grow and learn feel they have the

opportunity. A test will be made available in 2020 and every other year thereafter to active employees and non-

seniority employees and the list will be kept updated. The parties agree to allow for the recruitment of one

external apprentice for every two internal apprentices placed in the program with a minimum of 25 apprentices

over the course of this contract. The parties agree to eliminate the EIT language for the Inspector, Parts and

lnspector, TDFG and allow the recruitment of Tool & Die apprentices or journeypersons into those classifications

where Tool & Die flow. The parties agree that; if the in-house apprentice list becomes exhausted management will

reserve the right to recruit externally for apprentices. This agreement does not impact the company's ability to

recruit external journeyperson should the need arises.

@2025 U.A.W Local933

"The Union is ready, willing and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw,
supplement, and or otherwise modify each until a tentative agreement is reached. Once a tentative

agreement is reached it is subject to ratification by the rules of the UAW Constitution."

Union Proposal uP-021

Subiect MOU Clean Up / Letter 26

Date Presented 2lL2/2025

Presented by UAW Shop Committee

Document National

Page/Paragraph Page 387 letter 26

8"J
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Union Proposed Language 2/2612025

The parties believe an active and robust apprenticeship program is vital to the success of Rolls-Royce. The parties

agree the current demographic of the hourly population suggests significant turnover over the coming decade.

Recruitment of the new workforce to support Skilled Trades is a must. The parties agree there is importance in

maintaining an apprenticeship program so that those with a desire to grow and learn feel they have the

opportunity. A test will be made available in 2€20 2€26 the first quarter of 2027 , or earlier if the list of available

apprentice candidates becomes depleted. Future apprenticeship testing will occur every other year thereafter to

active employees and non-seniority employees and the list will be kept updated. The parties agree to allow for the

recruitment of one external apprentice for every two internal apprentices placed in the program with a minimum

of 25 apprentices over the course of this contract. The parties agree to eliminate the EIT language for the

lnspector, Parts and lnspector, TDFG and allow the recruitment of Tee}{eBire apprentices or journeypersons into

those classifications where Teel & Die flew, The Tool & Die flow chart will still be recognized, and those

Journeypersons may still apply for openings in lnsp Parts, Blade & Vane or lnsp TDF&G. The parties agree that; if
the in-house apprentice list becomes exhausted management will reserve the right to recruit externally for
apprentices. This agreement does not impact the company's ability to recruit external journeyperson should the

need arises.

@2025 U.A.W Local 933

"The Union is ready, willing, and able to discuss anyand all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw,

supplement, and or otherwise modify each until a tentative agreernent is reached. Once a tentative

agreement is reached it is subject to ratification by the rules of the UAW Constitution."
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Union Proposal uP-o22

Subject lnspector Parts Language Clean up

Date Presented t2/1912024

Presented by UAW Shop Committee

Document Local Agreement

Page/Paraqraph 29

Proposal

Eliminate the language that employees need to take classes to apply for the lnspector Parts trade as is it

no longer an EIT trade.

Current Language

2. Employees who desire placement in the lnspector, Parts classification will be selected in the
normal manner. However, prior to placement the employees must satisfactorily complete the Math I

(16 hours), Math ll (40 hours) and Gauging (16 hours) courses currently offered by the Local 933,
UAW / Rolls-Royce Corporation Joint Training School. lf the employee does not satisfactorily
complete any of these courses they will not be eligible for placement as an E.l.T. in the lnspector,
Parts classification. lf more than one (1) employee is selected for placement in a classification at the
same time, no placements will occur until all employees in the group have had an opportunity to
successfully complete the above training classes. The placement time limits specified in Section lll
will be extended to encompass the aforementioned pre-placement training.

Proposed Language

UAW/ Relle Reyee Gerperatien Jeint Training Seheel, lf the empleyee dees net safisfuetorily
eemplete any ef these eeurses they will net be eligible fer plaeement as an E,l,T, in the lnspeeter;
Parts elaseifieatien, lf mere thanene (1) empleyee is seleeted for plaeement in a elassifieatienat the

will be exknded te eneempass the aferementiened pre plaeement training,

Management agrees to this proposal as written 1211912024.
@2025 U.A.W Locat933

"The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw,

supplement, and or otherwise modify each until a tentative agreement is reached. Once a tentative

agreement is reached it is subject to ratification by the rules of the UAW Constitution."
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Proposal

Update language that was changed in the MOU on 7 11912022

Current Language

TRANSITION OF ENGINE ASSEMBLY AND TEST DUTIES

MEMORANDUM OF UNDERSTANDING
February 26,2420

ln order to facilitate a smooth transition of engine assembly and test duties into a new skilled trades
classification, the following transition plan is agreed to between Management and the Union:

1. EATM classification will include cunent ATM and EATM with defined OT groups. The
classification will be populated in the following order:

a. Current lnspection employees working in Assembly will have priority to flow into the
Apprenticeship Program, will be placed into an EATM classification:

a) Vlfithin 30 days with a J dale ot 2126120?0
b) Witl be given 30 days to decide if they wish to transition to the EATM

classification.
c) Employees not wanting to transition to the EATM classification will flow through

the 638 process.
b. ln-house Journeyman
c. ln the event of a Skilled Trades reduction or Skilled Trades are laid ofi or reduced,

Management will follow the same guidelines in the Machine Repair Capacity
agreement (insert table 1) and follow the school path as defined in Section 4

d. The Apprenticeship list and will follow the school path as defined in section 4
e. Management will hire externally considering anyone with an A&P license a certified

journeyman in the trade
f. lnitial population will include the training of 15 apprentices and an anticipated 11

inspectors to be completed by the end of this agreement. lt is also anticipated that 6-
10 Joumeyman will be hired. All future additions will follow a 2:1 ratio (apprentices to
journeyman)

2. Test (0870) will become a single overtime group.
a. Powerplant (P) license is required to work on plant 8 experimental assembly floor

02025 Rolls-Royce

The information in this document is proprietary and confidential to Rolls-Royce and is available to
authorised recipients only - copying and onward distribution is prohibited other than for the purpose

for which it was made available.
Not Subject to Export Control

Private

Union Proposal uP-024

Subject MOU Transition of Engine Assy and Test Duties / Update

Date Presented L2119/2024

Presented by UAW Shop Committee

Document Local/National Agreement

Page/Paragraph Pg. 67 Local
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3. Management desires but will not require that all cunent EATMs po$sess a P license as
described by FAA and we will provide a funded path for an employee to take on the job training
to obtain the license either through class or straight to a test. The scheduling is subject to
business affordability and capacity

a. Gap training and test
4. Apprentice school program

a. Classes provided M-F Day shift at a qualified local University as a work assignment
b. Apprentice class rules and regulations will be followed as agreed by the apprentice

committee
c. \Alhen employees are not at a scheduled class M-F (e.9. Spring Break, Fall Break,

etc.) they are expected to come to work on Day shift
d. Employees in this apprenticeship class will be eligible for overtime in their assigned

overtime group
5. Wages

a. Current employees transitioning to the EATM classification willassume legacy wages
per the localwage agreement upon ratification of the agreement

b. Apprentices coming into the trade will follow Paragraph 181(d)
c. lntemal Journeyman transferring to the EATM classification will carry their cunent

wage structure
d. All new Journeyman will be covered under Paragraph 98
e. EIT and inspection employees will assume wages as defined in Par. 98 until a P

license is obtained. Upon receiving P license employees will transition to legacy
wages.

6. lnspector, Engine Assembly and Salaried lnspectors (related to engine build) duties will be
performed by the EATM classification.

Proposed Language

TRANSITION OF ENGINE ASSEMBLY AND TEST DUTIES

MEMORANDUM OF UNDERSTANDING
February 26,2A2A

Amendment 1

July 26,2022

ln order to facilitate a smooth transition of engine assembly and test duties into a new skilled trades
classification, the following transition plan is agreed to between Management and the Union:

'1. EATM classification will include current ATM and EATM with defined OT groups. The
classification will be populated in the following order:

a. Current Inspection employees working in Assembly will have priority to flow into the
Apprenticeship Program, will be placed into an EATM classification:

a) Within 30 days with a J date of 212612020
b) Will be given 30 days to decide if they wish to transition to the EATM classification.
c) Employees not wanting to transition to the EATM classification will flow through the

638 process.
b. ln-house Journeyman
c. ln the event of a Skilled Trades reduction or Skilled Trades are laid off or reduced,

Management will follow the same guidelines in the Machine Repair Capacity
agreement (insert table 1) and follow the school path as deflned in Section 4

d. The Apprenticeship list and will follow the school path as defined in section 4
e. Management will hire externally considering anyone with an A&P license a certified

journeyman in the trade
f. lnitial population will include the training of 15 apprentices and an anticipated 11

inspectors to be completed by the end of this agreement. lt is also anticipated that 6-
10 Journeyman will be hired. All future additions will follow a 2:1 ratio (apprentices to
journeyman)

O2025 Rolls-Royce

Not Subject to Export Control
Private
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2. Test (0870) will become a single overtime group.
a. Powerplant (P) license is required to work on plant 8 experimental assembly floor.

3. Allfuture EATMs entering the trade will be required to possess a P license as described by
FAA. Management desires but will net require that alleurrent EATMe pessess a P lieense as

inins

@a. Management desires but will not require that all current EATMs possess a P license as
described by FAA and will follow the wage schedule as outlined per below (s).Gap
+aining€nd+est

b. The current EIT and lnspection employees who do not desire or who have not been
scheduled yet to take the apprenticeship school program listed below (section 4) can
earn legacy wages as outlined in below (section 5). The qualifications for this are as
follows:

l. Three years on the job training starting 212612020
ll. Demonstrate capability in the trade
lll. Have successfully been scoped on one or more jobs

4. Apprentice school program
a. Classes provided M-F Day shift at a qualified local University as a work assignment
b. Apprentice class rules and regulations will be followed as agreed by the apprentice

committee
c. \A/hen employees are not at a scheduled class M-F (e.9. Spring Break, Fall Break, etc.)

they are expected to come to work on Day shift
d. Employees in this apprenticeship class will be eligible for overtime in their assigned

overtime group
e. Employees who have signed up to take the apprentice school program will remain on

the list until scheduling meets business affordability and capacity
5. Wages

a^ Current employees transitioning to the EATM classification will assume legacy wages
per the local wage agreement upon ratification of the agreement

b. Apprentices coming into the trade will follow Paragraph 181(d)
c. lnternalJourneyman transfening to the EATM classification will carry their currentwage

structure
d. All new Journeyman will be covered under Paragraph 98

e. EIT and inspection employees will transition to legacy wages when the requirements
in section (3.b.) above have been met.

6. lnspector, Engine Assembly and Salaried lnspectors (related to engine build) duties will be
performed by the EATM classification.

TRANSITION OF ENGINE ASSEMBLY AND TEST DUTIES
Amendment 2

February 26,2025

1 EATM

lf,itial-BeBulaties Contract Years 2025 - 2030 will include the training of 45 5
apprentices. is
agFeemen+lt is also anticipated that 6-{{} 5 - 10 Journeyman will be hired. All future
additionswillfollowa 2:1 ratio (apprenticesto joumeyman)when possible with in-house
employees on the EATM Apprentice List.

G Cunent MSE Grinder employees working in Assembly will have priority to flow into
the @ Assembly Grind Classification, *{+e+le€e+into-an
EA+M-€las€ifi€ation+ They Will be given
30 days to decide if they wish to transition to the E+TM Assembly Grind
classification.
Employees not wanting to transition to the Eltt{4 Assembly Grind classification will
flow through the 638 process.

O2025 Rolls-Royce
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2 Test (0870) will become a single overtime group in the EATM(T) test classification

a. Powerplant (P) license is required to work on plant 8 experimental assembly floor.
b. The CDC will become its own overtime group.

Development work on the test stand / ExperimentalAssembly
a. All enqine hardware removal and replacement on a test stand for production or
experimentaltesting will be performed by EATM(T).

b. All enqine hardware removal and replacement on the experimental assembly floor will
be performed by EATM(A)

c. lnstrumentation for Production Test will be placed by EATM
d. lnstrumentation for Development Test will be placed by Engineering

8 Balancing in Development Assembly
a. Any experimental balance job will be performed by engineering working toward a

standard for routine use
b. Once a product enters LRIP (Low Rate Initial Production) or Production, then balance
jobs should be documented and considered routine
c. All cunent routine Balance jobs will be documented in procedures by the end of 2025
d. Starting in January 2026, all routine balance jobs will be performed by EATM
Assembly

@?:025 Rolls-Royce
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Proposal

Update information location on Pg. 48 of the Local

Current Language

rate classification, he or she shall be advanced to the new job rate
on the date of transfer.

a. ln cases where such an employee is transferred from a higher rate to a lower rate
classification, he or she shall be reduced to the job rate of his or her new classification on
the date of transfer.

b. ln cases where such an employee is transferred from one job classification to another
where the pay is the same, there shall be no change in rate.

7. Skilled Trades Classifications

a. Wage rules which apply to skilled trades classifications will be handled under the
applicable paragraphs of the National ,Agreement.

b. Wage rules which apply to apprentices will be handled in accordance with
Paragraph (151) of the National Agreement.

c. Wage increases to employees-in{raining, in accordance with Paragraph (163) of the
National Agreement, shall be effective on the Monday preceding the day on which the
sixty (60) day period expires.

8. Effective Date of Automatic lncrease

The effective date of automatic increase will be handled in
accordance with Paragraph (98) of the National Agreement.

9. Leave ofAbsence

ln the application of the above, employees granted a Leave of Absence while still earning less
than the rate of their classification shall upon reinstatement receive credit for the time spent
from the date of the last increase to the starting time of the Leave of Absence toward establishing

O2025 U.A.W Local 933

"The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw,

supplement, and or otherwise modify each until a tentative agreement is reached. Once a tentative

agreement is reached it is subject to ratification by the rules of the UAW Constitution."

Union Proposal uP-025

Subiect Apprentice / EIT Wage Rules Clean up

Date Presented 12119/2024

UAW Shop CommitteePresented by

Document Local/National Agreement

Page/Paragraph Pg.48 of the Local.
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the due date for the next automatic increase. Employees on approved military leave shall
receive full credit towards pay progression for time spent on leave.

10. Recall

An employee recalled to the same classification of work after a seniority layoff, or advanced to a classification on

which

Proposed Language

rate classification, he or she shall be advanced to the new job rate
on the date of transfer.

a. ln cases where such an employee is transferred from a higher rate to a lower rate
classification, he or she shall be reduced to the job rate of his or her new classification
on the date of transfer.

b. ln cases where such an employee is transferred from one job classification to another
where the pay is the same, there shall be no change in rate.

7. Skilled Trades Classifications

a. Wage rules which apply to skilled trades classifications will be handled under the
applicable paragraphs of the National Agreement.

b. Wage rules which apply to apprentices will be handled in accordance with
pa+ag{aph(15{)Apprentice and Employee-ln-Training Rate Schedule (18'1d) of the
National Agreement.

Wage increases to employees-in-training, in accordance with pa+ag+aph (163)
Apprentice and Employee-ln-Training Rate Schedule (181d) of the National
Agreement, shall be effective on the Monday preceding the day on which the sixty
(60) day period expires.

8 Effeetive Bate ef Autsmatie lnerease

The effeetive dab ef autematie inerease will be handled in

9 Leave ofAbsence

ln the application of the above, employees granted a Leave of Absence while still earning less
than the rate of their classification shall upon reinstatement receive credit for the time spent
from the date of the last increase to the starting time of the Leave of Absence toward establishing
the due date for the next automatic increase. Employees on approved military leave shall
receive full credit towards pay progression for time spent on leave.

10 Recall

An employee recalled to the same classification of work after a seniority layoff, or advanced to a classification on

which

@2025 U.A.W Local933
"The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw,
supplement, and or otherwise modify each until a tentative agreement is reached. Once a tentative

agreement is reached it is subject to ratification by the rules of the UAW Constitution."

c.

Page 83



a-

#,'t"/*r
,1" l-{

Proposal

Correct misspelling on Pg. 64 of the Local Agreement

Current Language

lnclude details here of current practice and details of proposed change
NDT

301 lnspection lmmersion Ultra.. 290 lnsp lmmersion Ultra.

302lnspection Mag & Flour. 294lnsp Mag- & Flour.

303lnspection NDT. 295lnsp NDT

304 lnspection X-Ray. 311lnsp X-Ray

305 lnspector, NDT- SCO Certified. 291 lnspector, NDT- SCO- Level ll certified

Tractor Trailer
701 Tractor Trailer

527 Truck Driver, Outside T&T

Certified Welder
101 MSE Certified Welder

545 MSE Weld Cert

Administration

Training Requirements - During these negotiations, both parties have recognized the importance
of improving the operational effectiveness of RRC through training. The parties have recommitted

CI2025 U.A.W Local933

"The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw,
supplement, and or otherwise modify each until a tentative agreement is reached. Once a tentative

agreement is reached it is subject to ratification by the rules of the UAW Constitution."

Union Proposal uP-029

Subject Wage Groups and Job Classifications

Date Presented t2/L9/2024

Presented by UAW Shop Committee

Document Local/National Agreement

Page/Paraqraph Pg.64 Local

Page 84



themselves to continue the enhancements of employee skills.

a. The amount of flexibility required by an individual within a given classification will be
determined by business need at the cell/ departmental level. This will determine individual
training needs.

b. For new employees entering the MSE Heat Treat job classification, it is understood they will
not be required to perform furnace control duties until they have received appropriate
training and been recognized by management as being qualified to perform such duties.

Proposed Languaoe

lnclude details here of cunent practice and details of proposed change
NDT

306 Inspection lmmersion Ultra.. 294 lnsp lmmersion Ultra.

307 lnspection Mag & F$eur Fluor. 294lnsp Mag. & Fleur.Fluor

308lnspection NDT. 295 lnsp NDT

309 lnspection X-Ray. 3'11 lnsp X-Ray

310 lnspector, NDT- SCO Certified. 291 lnspector, NDT- SCO- Level ll certified

Tractor Trailer
701 Tractor Trailer

527 Truck Driver, Outside T&T

Certified Welder
101 MSE Certified Welder

545 MSE Weld Cert

Administration

Training Requirements - During these negotiations, both parties have recognized the importance
of improving the operational effectiveness of RRC through training. The parties have recommitted
themselves to continue the enhancements of employee skills.

c. The amount of flexibility required by an individual within a given classification will be
determined by business need at the celll departmental level. Thiswill determine individual
training needs.

d. For new employees entering the MSE Heat Treat job classification, it is understood they will
not be required to perform furnace control duties until they have received appropriate
training and been recognized by management as being qualified to perform such duties.

@2024 Rolls-Royce
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Management Agrees to this proposal. Language should be consistent

throughout the contract. LZ/L912024.

42024 Rolls-Royce

Not Subjectto Export Control
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Proposal

Update figures in language to match chart that was updated in 2020 agreement

Current Language

Possible hours/year 2,080 hours

Less 13 days holiday (13 x 9) -1 17 hours

= 1,963 hours

Less 19.8olo vacation and absence -389 hours

= 1,574 hours

Plus 29% overtime +472 hours

= 2,047 hours

Less 'l1% lost time including breaks -229 hours

Total Available Productive Hours = 1,817

Thus the total hours plonned per mon = 1868 total available productive hours x 63% productivity =

t17l

ln order to define the number of employees required to produce a shop load of 650,000
hours, you would simply divide total shop load by the total hours planned per man hence:
650,000 hours / 1177 = 552 total employees required

When considering a possible adjustment to the workforce size, the following calculation
would be made:

lf there was a 15,000 hour increase in shop load (and budgeted overtime levels and
productivity levels had remained the same), the

calculation that would be used to determine the potential increase in workforce size would be

done as follows:

'15,000 hours / 1 177 planned hours per man = 1 3 additional employees

O2025 U.A.W Local 933

"The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw,

supplement, and or otherwise modify each until a tentative agreement is reached. Once a tentative

agreement is reached it is subject to ratification by the rules of the UAW Constitution."

Union Proposal uP-030

Subject Adjustments to Workforce

Date Presented L2/19/2024

Presented by UAW Shop Committee

Document Local/National Agreement

Paqe/Paragraph Pg. 150- 151 National
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Proposed Language

Possible hours/year 2,080 hours

Less 13 days holiday (13 x 9) -117 hours

= 1,963 hours
Less 19.8% vacation and absence -389 hours

= 1,574 hours

Plus 29% overtime +472 hours

2046 =2&47 hours

Less 11% lost time including breaks -229 hours

Total Available Productive Hours = 1,817

Thus the totol hours planned per mon = 1868 1817 total available productive hours x 63%

productivitY = ll77 '1745

ln order to define the number of employees required to produce a shop load of 650,000
hours, you would simply divide total shop load by the total hours planned per man hence:
650,000 hours / = total employees required

When considering a possible adjustment to the workforce size, the following calculation
would be made:

lf there was a 15,000 hour increase in shop load (and budgeted overtime levels and
productivity levels had remained the same), the

calculation that would be used to determine the potential increase in workforce size would be
done as follows:

15,000 hours / 1177 1145 planned hours per man = 13 additionalemployees

Management agrees to this proposal as written 1211912024.

42024 Rolls-Royce
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Proposal

Timeline on overpayment error made by the company.

Current Language

(a9) Deductions from an employee's wages to recover overpayment

made in error will not be made until employee has been notified. The

deductions will occur no sooner than fourteen (14) days after

notification.

Proposed Language

(49) Deductions from an employee's wages to recover overpayment made in error will not

be made untilemployee has been notified and such notification must occur within 355 days

of the start of the error or else no recovery may be made by the Company. The deductions

will occur no sooner than fourteen (L4) days after notification and may not exceed nine

percent (9%) of totalwages (including OT).

Delete Demand and Settlement#627

02025 Rolls-Royce

The information in this document is proprietary and confidential to Rolls-Royce and is available to
authorised recipients only - copying and onward distribution is prohibited other than for the purpose

for which it was made available.
Not Subject to Export Control
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Union Proposal uP-031

Subiect Overpayment

Date Presented 12/t912024

Presented by UAW Shop Committee

Document Local/National Agreement

Paqe/Paragraph Page 28, ?ar.49
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Proposal

Afternoon shift employees to receive 10 per cent shift premium.

Current Language

Night Shift Premiurns

(80) A night shift premium on night shift earnings, including overtime premium pay, will be
paid to employees for time worked on shifts scheduled to start in accordance with the
following chart: \trfhen employees covered by (1) above are scheduled and work more than
nine hours and until or beyond 2:00 a.m. they shall be paid ten per cent for the hours worked
after 12 midnight.

Scheduled Shifi Starting Time Amount of Shift Premium

(1) On or after '1 1 :00 a.m. and
before 7:00 p.m.

Five per cent

(2) On or after 7:00 p.m. and
on or before 4:45 a.m.

Ten per cent

(3) After 4'.45 a.m. and before
6:00 a.m.

Ten per cent until 7:00 a.m

VUhen employees whose normal shifts begin on or after 6:00 a.m. and before 1 1:00 a.m.
are scheduled and work twelve (12) or more hours, they shall be paid a five (5) percent shift
premium for all hours worked in excess of eight (8).

ln applying the above night shift premium provisions, employees shall be paid the
premium rate, if any, which attaches to the shift they work on a particular day.

O2025 U.A.W Local 933

"The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw,

supplement, and or otherwise modify each until a tentative agreement is reached. Once a tentative

agreement is reached it is subject to ratification by the rules of the UAW Constitution."

Union Proposal uP-033-4

Subiect Afternoon Shift Premium

Date Presented 2/2412O2s

Presented by UAW Shop Committee

Document Local/National Agreement

Page/Paragraph Pg.5AlPar.89
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Night Shift Premiums

(80) A night shift premium on night shift earnings, including overtime premium pay, will be paid
to employees for time worked on shifts scheduled to start in accordance with the following
chart: Vt/hen employees covered by (1) above are scheduled and work more than nine hours
and until or beyond 2:00 a.m. they shall be paid ten per cent for the hours worked aller 12
midnight.

Scheduled Shift Starting Time Amount of Shift Premium

(1) On or after 11:00 a.m. and
before 7'00 p.m.

Five percent (5%)

(2) On or after 7:00 p.m. and
on or before 4:45 a.m.

Ten per cent (10%)

(3) After 4:45 a.m. and before
6:00 a.m.

Ten per cent until 7:00 a.m.

Wfren employees whose normal shifts begin on or after 6:00 a.m. and before {4Og
10:30 a.m. are scheduled and work twelve (12) or more hours, they shall be paid a five (5)
percent shift premium for all hours worked in excess of eight (8).

ln applying the above night shift premium provisions, employees shall be paid the
premium rate, if any, which attaches to the shift they work on a particular day.

@2025 U.A.W Local 933

"The Union is ready, willing, and able to discuss any and all parts of these Demands, Concerns and

Proposals. Additionally, the Union reserves the right to add to, change, delete, withdraw,

supplement, and or otherwise modify each until a tentative agreement is reached. Once a tentative

agreement is reached it is subject to ratification by the rules of the UAW Constitution."
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Proposal

We propose an apprenticeship test to be administered during the first quarter of 2027, or earlier if the

list of available apprentice candidates becomes depleted. This test will Be administered with a

combination of the current BMAR Test and an additional math portion. The baseline for passing and

eligibility for an interview will be a minimum combined test score of 75%. After implementation of this

test, the candidates already populated on each respective list will be removed and a new list of

candidates will begin. All employees will have eligibility to take the new test up to 2 times, regardless of
past attempts. New candidate lists willthen be populated once the testing and interview process are

completed.

ln compliance with DOL guidelines, the application period for testing will be open for 30 days with the

application dates being communicated to all employees through company and union postings.

Testing will only be held on a Saturday and no earlier than 9:00 a.m. When enough attendees require

: test , it will be held later in the same day with all afternoon employees scheduied for

this test period.

Once implemented, all future testing will follow the guidelines listed in Letter 26 and of the Joint

Apprenticeship Committee.

@2025 Rolls-Royce

The information in this document is proprietary and confidentialto Rolls-Royce and is available to
authorised recipients only - copying and onward distribution is prohibited other than for the purpose

for which it was made available.
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Union Proposal uP-035

Subiect Apprenticeship Testing

Date Presented 25

UAW Shop CommitteePresented by
Docurnent Local/National Agreement

Page/Paragraph

Page 92
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Proposal

We propose to increase the maximum allowed annual limit to the Dependant Child Scholarship Program.

Additionally, a broader definition of the educational programs the benefit can be used toward.

Current Language

The program will be open to dependent children of active Rolls-Royce Corporation retired or deceased

UAW represented employees who are pursuing post-secondary education or training at an institution
accredited by a governmental or nationally recognized agency. For purposes of this pro-gram, the

definition of dependent children will be the same as defined in the UAW-Rolls-Royce Corporation Legal

Services Plan.

o The maximum amount of award will be limited to $1,500 per year per recipient through

reimbursement, via HRSSC for tuition and / or compulsory fees at an accredited school.

Proposed Language

The program will be open to dependent children of active Rolls-Royce Corporation retired or deceased

UAW represented employees whe are pursuing pest seeendary edueatien er training at an institutien
who are pursuing degrees including:

Associate, Bachelor, Graduate, and Post-Graduate: Certificates, Licensure, and Continuing Education

including: Vocational or Technical Programs. For purposes of this pro-gram, the definition of dependent

children will be the same as defined in the UAW-Rolls-Royce Corporation Legal Services Plan.

o The maximum amount of award will be limited to $1500 per year per recipient through

reimbursement, via HRSSC for tuition and / or compulsory fees at an accredited school.

The information in this document i, propffii",lll3,if;o".tiarto Roils-Royce and is avairabre to
authorised recipients only - copying and onward distribution is prohibited other than for the purpose

for which it was made available.
Not Subject to Export Control
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Union Proposal uP-04s

Subject Dependant Scholarship

Date Presented 2/2s/2A2s

Presented by UAW Shop Committee

Document Local/National Agreement

Page/Paragraph Doc.8, attachment B, pg.169 N.A.
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AGREED UPON LANGUAGE CHANGE 

Update paragraph 101a Regarding Ratification Bonus as follows. 

Up-front Lump Sum Bonus 
Ratification Bonus 

(101a) Based on the employee’s status on the date of ratification,  
employees shall be eligible for an upfront lump sum bonus. Effective on  
the normal payroll date fourteen (14) days following the ratification date  
of this Agreement each eligible employee covered by this Agreement  
shall receive a lump sum payment of $2,500.00 $3,000 for active employees.   and $1,250.00 
for employees on layoff status. 

Eligible active employees are defined as follows: 
• Active
• On Military Leave
• Probationary employee hired before the effective date of this agreement.  (Payment to be

made after employee receives seniority)
On one of the following leaves of absence not greater than ninety (90) days: 

• Informal (Paragraph 103)
• Formal (Paragraph 104)
• Sickness and Accident (Paragraphs 106/108)
• Pursuant to Family and Medical Leave Act
• Educational (Paragraph 113)

Union Proposal
Subject Ratification Bonus 

Date Presented 02/26/2025 

Presented by UAW Shop Committee 

Document Local/National Agreement 

Page/Paragraph Paragraph 101a 

TA'd per 2/26/2025 TENTATIVE AGREEMENT
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TA’d PER 2/26/2025 TENTATIVE AGREEMENT 

SCHEDULE OF DISABILITY BENEFITS 
Monthly Extended Disability Benefit 

(3) 
Base Hourly 

Rate 
(1) 

Weekly Sickness and 
Accident Benefit 

(2) 
Schedule I Schedule II 

29.95  –  30.29 $735 $2,645 $2,905 
30.30  –  30.64 $745 $2,675 $2,940 
30.65  –  30.99 $750 $2,705 $2,970 
31.00  –  31.34 $760 $2,735 $3,005 
31.35  –  31.69 $770 $2,765 $3,040 
31.70  –  32.04 $775 $2,795 $3,070 
32.05  –  32.39 $785 $2,825 $3,105 
32.40  –  32.74 $795 $2,855 $3,140 
32.75  –  33.09 $800 $2,885 $3,170 
33.10  –  33.44 $810 $2,915 $3,205 
33.45  –  33.79 $820 $2,945 $3,240 
33.80  –  34.14 $825 $2,975 $3,270 
34.15  –  34.49 $835 $3,005 $3,305 
34.50  –  34.84 $845 $3,035 $3,340 
34.85  –  35.19 $850 $3,065 $3,370 
35.20  –  35.54 $860 $3,095 $3,405 
35.55  –  35.89 $865 $3,125 $3,435 
35.90  –  36.24 $870 $3,155 $3,465 
36.25  –  36.59 $880 $3,185 $3,495 
36.60  –  36.94 $890 $3,215 $3,525 
36.95  –  37.29 $895 $3,245 $3,555 
37.30  –  37.64 $905 $3,275 $3,585 
37.65  –  37.99 $915 $3,305 $3,615 
38.00  –  38.34 $925 $3,335 $3,645 
38.35  –  38.69 $930 $3,365 $3,675 
38.70  –  39.04 $940 $3,395 $3,705 
39.05  –  39.39 $950 $3,425 $3,735 
39.40  –  39.74 $955 $3,455 $3,765 
39.75  –  40.09 $965 $3,485 $3,795 
40.10  –  40.44 $975 $3,515 $3,825 
40.45  –  40.79 $980 $3,545 $3,855 
40.80  –  41.14 $990 $3,575 $3,885 
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41.15  –  41.49 $1,000 $3,605 $3,915 
41.50  –  41.84 $1,005 $3,635 $3,945 
41.85  –  42.19 $1,015 $3,665 $3,975 
42.20  –  42.54 $1,025 $3,695 $4,005 
42.55  –  42.89 $1,030 $3,725 $4,035 
42.90  –  43.24 $1,040 $3,755 $4,065 
43.25  –  43.59 $1,050 $3,785 $4,095 
43.60  –  43.94 $1,055 $3,815 $4,125 
43.95  –  44.29 $1,065 $3,845 $4,155 
44.30  –  44.64 $1,075 $3,875 $4,185 
44.65  –  44.99 $1,080 $3,905 $4,215 
45.00  –  45.34 $1,090 $3,935 $4,245 
45.35  –  45.69 $1,100 $3,965 $4,275 
45.70  –  46.04 $1,105 $3,995 $4,305 
46.05  –  46.39 $1,115 $4,025 $4,335 
46.40  –  46.74 $1,125 $4,055 $4,365 
46.75  –  47.09 $1,135 $4,085 $4,395 
47.10  –  47.44 $1,140 $4,115 $4,425 
47.45  –  47.79 $1,150 $4,145 $4,455 
47.80  –  48.14 $1,160 $4,175 $4,485 
48.15  –  48.49 $1,165 $4,205 $4,515 
48.50  –  48.84 $1,175 $4,235 $4,545 
48.85  –  49.19 $1,185 $4,265 $4,575 
49.20  –  49.54 $1,190 $4,295 $4,605 
49.55  –  49.89 $1,200 $4,325 $4,635 
49.90  –  50.24 $1,210 $4,355 $4,665 
50.25  –  50.59 $1,215 $4,385 $4,695 
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TA’d PER 2/26/2025 TENTATIVE AGREEMENT 

SCHEDULE OF BENEFITS 

Base Hourly 
Rate 
(1) 

Basic Life 
Insurance 

(2) 

Extra 
Accident 

Insurance 
(3) 

Total Basic 
Life and Extra 

Accident 
Insurance 

29.95  –  30.29 128,000 64,000 192,000 
30.30  –  30.64 129,500 64,750 194,250 
30.65  –  30.99 131,000 65,500 196,500 
31.00  –  31.34 132,500 66,250 198,750 
31.35  –  31.69 134,000 67,000 201,000 
31.70  –  32.04 135,500 67,750 203,250 
32.05  –  32.39 137,000 68,500 205,500 
32.40  –  32.74 138,500 69,250 207,750 
32.75  –  33.09 140,000 70,000 210,000 
33.10  –  33.44 141,500 70,750 212,250 
33.45  –  33.79 143,000 71,500 214,500 
33.80  –  34.14 144,500 72,250 216,750 
34.15  –  34.49 146,000 73,000 219,000 
34.50  –  34.84 147,500 73,750 221,250 
34.85  –  35.19 149,000 74,500 223,500 
35.20  –  35.54 150,500 75,250 225,750 
35.55  –  35.89 152,000 76,000 228,000 
35.90  –  36.24 153,500 76,750 230,250 
36.25  –  36.59 155,000 77,500 232,500 
36.60  –  36.94 156,500 78,250 234,750 
36.95  –  37.29 158,000 79,000 237,000 
37.30  –  37.64 159,500 79,750 239,250 
37.65  –  37.99 161,000 80,500 241,500 
38.00  –  38.34 162,500 81,250 243,750 
38.35  –  38.69 164,000 82,000 246,000 
38.70  –  39.04 165,500 82,750 248,250 
39.05  –  39.39 167,000 83,500 250,500 
39.40  –  39.74 168,500 84,250 252,750 
39.75  –  40.09 170,000 85,000 255,000 
40.10  –  40.44 171,500 85,750 257,250 
40.45  –  40.79 173,000 86,500 259,500 
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40.80  –  41.14 174,500 87,250 261,750 
41.15  –  41.49 176,000 88,000 264,000 
41.50  –  41.84 177,500 88,750 266,250 
41.85  –  42.19 179,000 89,500 268,500 
42.20  –  42.54 180,500 90,250 270,750 
42.55  –  42.89 182,000 91,000 273,000 
42.90  –  43.24 183,500 91,750 275,250 
43.25  –  43.59 185,000 92,500 277,500 
43.60  –  43.94 186,500 93,250 279,750 
43.95  –  44.29 188,000 94,000 282,000 
44.30  –  44.64 189,500 94,750 284,250 
44.65  –  44.99 191,000 95,500 286,500 
45.00  –  45.34 192,500 96,250 288,750 
45.35  –  45.69 194,000 97,000 291,000 
45.70  –  46.04 195,500 97,750 293,250 
46.05  –  46.39 197,000 98,500 295,500 
46.40  –  46.74 198,500 99,250 297,750 
46.75  –  47.09 200,000 100,000 300,000 
47.10  –  47.44 201,500 100,750 302,250 
47.45  –  47.79 203,000 101,500 304,500 
47.80  –  48.14 204,500 102,250 306,750 
48.15  –  48.49 206,000 103,000 309,000 
48.50  –  48.84 207,500 103,750 311,250 
48.85  –  49.19 209,000 104,500 313,500 
49.20  –  49.54 210,500 105,250 315,750 
49.55  –  49.89 212,000 106,000 318,000 
49.90  –  50.24 213,500 106,750 320,250 
50.25  –  50.59 215,000 107,500 322,500 
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