
Like I belong at this school.

That the staff cares about me.

That learning can be fun.

That learning is fun at this 
school.

Recognized for good work.

Intrinsically rewarded for 
doing my job well.

Clear about what my job 
is at this school.

That others are clear about 
what my job is at this school.

Treat me with respect.

Listen if I have ideas about 
doing things better.

Treat me with respect.

Are effective instructional 
leaders.

Facilitate communication 
effectively.

Support me in my work 
with students.

Allow me to be an effective 
instructional leader.

Are effective in helping 
us reach our vision.

Develop my skills.

Think for myself, not just 
carry out instructions.

Every student can learn.

The instructional program 
at this school is challenging.

This school provides an 
atmosphere where every 

student can succeed.

Quality work is expected of 
all students at this school.

Quality work is expected 
of me.

Quality work is expected
of all the adults working 

at this school.

This school has a good 
public image.
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I feel:

I work with 
people who:

The admin. 
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I have the 
opportunity to:

I believe:
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It is important to 
communicate 

often with parents.

I communicate with 
parents often about 

their child’s progress.

I communicate with 
parents often about 

activities.

In the school’s mission.

The school’s mission 
guides what I am asked 

to do in my job.

The school’s mission guides 
my extracurricular 

responsibilities.

I have a responsibility to 
model values that support 

the school’s mission.

Spiritual teachings are 
reflected in the daily 

operation of our school.

We promote an 
appreciation of all faiths 

present on campus.

Religious services on 
campus are meaningful.

The school mission guides 
the programs at our school.

Administrators guide the work
of the school in accordance 
with the school’s mission.

Teachers guide the work of 
the school in accordance 

with the school’s mission.

A commitment to service
is important to me.

We have a vision to 
realize our mission.

The vision for this school 
is clear.

The vision for this school 
is shared.

We have an action plan in 
place which can get us 

to our vision.

Differentiating instruction.

Effective professional 
development related 

to our vision.

Integrating instruction 
across the curriculum.

Teaching to standards.

The use of computers.

The use of varied 
technologies.

Providing a threat-free 
environment.

Staff - Total Responses
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I believe:
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Close relationships between 
students and teachers.

Addressing student learning 
styles.

Effective parent involvement.

Using ongoing student 
assessments related 

to standards.

Student self-assessments.

Teacher use of student 
achievement data.

Working at this school.

Seeing the results of my 
work with students.

International students.

Special education students.

English learners.

Ethnically and racially 
diverse students.

Students who live in poverty.

Low-achieving students.

High-achieving students.

Teachers

Students

Support staff

Administrators

Teachers here discuss how 
to make student learning 
consistent across grades.

I know the standards.

I teach to the standards.

Learning is fun in my 
classroom.

I love to teach.

Staff - Total Responses
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I love:

I believe student 
achievement can 

increase through:

I work 
effectively with:

Morale is high on 
the part of:
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Like I belong at this school.

That the staff cares about me.

That learning can be fun.

That learning is fun at this 
school.

Recognized for good work.

Intrinsically rewarded for 
doing my job well.

Clear about what my job 
is at this school.

That others are clear about 
what my job is at this school.

Treat me with respect.

Listen if I have ideas about 
doing things better.

Treat me with respect.

Are effective instructional 
leaders.

Facilitate communication 
effectively.

Support me in my work 
with students.

Allow me to be an effective 
instructional leader.

Are effective in helping 
us reach our vision.

Develop my skills.

Think for myself, not just 
carry out instructions.

Every student can learn.

The instructional program 
at this school is challenging.

This school provides an 
atmosphere where every 

student can succeed.

Quality work is expected of 
all students at this school.

Quality work is expected 
of me.

Quality work is expected
of all the adults working 

at this school.

This school has a good 
public image.
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It is important to 
communicate 

often with parents.

I communicate with 
parents often about 

their child’s progress.

I communicate with 
parents often about 

activities.

In the school’s mission.

The school’s mission 
guides what I am asked 

to do in my job.

The school’s mission guides 
my extracurricular 

responsibilities.

I have a responsibility to 
model values that support 

the school’s mission.

Spiritual teachings are 
reflected in the daily 

operation of our school.

We promote an 
appreciation of all faiths 

present on campus.

Religious services on 
campus are meaningful.

The school mission guides 
the programs at our school.

Administrators guide the work
of the school in accordance 
with the school’s mission.

Teachers guide the work of 
the school in accordance 

with the school’s mission.

A commitment to service
is important to me.

We have a vision to 
realize our mission.

The vision for this school 
is clear.

The vision for this school 
is shared.

We have an action plan in 
place which can get us 

to our vision.

Differentiating instruction.

Effective professional 
development related 

to our vision.

Integrating instruction 
across the curriculum.

Teaching to standards.

The use of computers.

The use of varied 
technologies.

Providing a threat-free 
environment.

Staff Responses by Ethnicity
(continued p. 2)
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Close relationships between 
students and teachers.

Addressing student learning 
styles.

Effective parent involvement.

Using ongoing student 
assessments related 

to standards.

Student self-assessments.

Teacher use of student 
achievement data.

Working at this school.

Seeing the results of my 
work with students.

International students.

Special education students.

English learners.

Ethnically and racially 
diverse students.

Students who live in poverty.

Low-achieving students.

High-achieving students.

Teachers

Students

Support staff

Administrators

Teachers here discuss how 
to make student learning 
consistent across grades.

I know the standards.

I teach to the standards.

Learning is fun in my 
classroom.

I love to teach.

Staff Responses by Ethnicity
continued (p. 3)
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Like I belong at this school.

That the staff cares about me.

That learning can be fun.

That learning is fun at this 
school.

Recognized for good work.

Intrinsically rewarded for 
doing my job well.

Clear about what my job 
is at this school.

That others are clear about 
what my job is at this school.

Treat me with respect.

Listen if I have ideas about 
doing things better.

Treat me with respect.

Are effective instructional 
leaders.

Facilitate communication 
effectively.

Support me in my work 
with students.

Allow me to be an effective 
instructional leader.

Are effective in helping 
us reach our vision.

Develop my skills.

Think for myself, not just 
carry out instructions.

Every student can learn.

The instructional program 
at this school is challenging.

This school provides an 
atmosphere where every 

student can succeed.

Quality work is expected of 
all students at this school.

Quality work is expected 
of me.

Quality work is expected
of all the adults working 

at this school.

This school has a good 
public image.
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It is important to 
communicate 

often with parents.

I communicate with 
parents often about 

their child’s progress.

I communicate with 
parents often about 

activities.

In the school’s mission.

The school’s mission 
guides what I am asked 

to do in my job.

The school’s mission guides 
my extracurricular 

responsibilities.

I have a responsibility to 
model values that support 

the school’s mission.

Spiritual teachings are 
reflected in the daily 

operation of our school.

We promote an 
appreciation of all faiths 

present on campus.

Religious services on 
campus are meaningful.

The school mission guides 
the programs at our school.

Administrators guide the work
of the school in accordance 
with the school’s mission.

Teachers guide the work of 
the school in accordance 

with the school’s mission.

A commitment to service
is important to me.

We have a vision to 
realize our mission.

The vision for this school 
is clear.

The vision for this school 
is shared.

We have an action plan in 
place which can get us 

to our vision.

Differentiating instruction.

Effective professional 
development related 

to our vision.

Integrating instruction 
across the curriculum.

Teaching to standards.

The use of computers.

The use of varied 
technologies.

Providing a threat-free 
environment.

Staff Responses by Job Title 
(continued p. 2)
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Close relationships between 
students and teachers.

Addressing student learning 
styles.

Effective parent involvement.

Using ongoing student 
assessments related 

to standards.

Student self-assessments.

Teacher use of student 
achievement data.

Working at this school.

Seeing the results of my 
work with students.

International students.

Special education students.

English learners.

Ethnically and racially 
diverse students.

Students who live in poverty.

Low-achieving students.

High-achieving students.

Teachers

Students

Support staff

Administrators

Teachers here discuss how 
to make student learning 
consistent across grades.

I know the standards.

I teach to the standards.

Learning is fun in my 
classroom.

I love to teach.

Staff Responses by Job Title
(continued p. 3)
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Like I belong at this school.

That the staff cares about me.

That learning can be fun.

That learning is fun at this 
school.

Recognized for good work.

Intrinsically rewarded for 
doing my job well.

Clear about what my job 
is at this school.

That others are clear about 
what my job is at this school.

Treat me with respect.

Listen if I have ideas about 
doing things better.

Treat me with respect.

Are effective instructional 
leaders.

Facilitate communication 
effectively.

Support me in my work 
with students.

Allow me to be an effective 
instructional leader.

Are effective in helping 
us reach our vision.

Develop my skills.

Think for myself, not just 
carry out instructions.

Every student can learn.

The instructional program 
at this school is challenging.

This school provides an 
atmosphere where every 

student can succeed.

Quality work is expected of 
all students at this school.

Quality work is expected 
of me.

Quality work is expected
of all the adults working 

at this school.

This school has a good 
public image.
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It is important to 
communicate 

often with parents.

I communicate with 
parents often about 

their child’s progress.

I communicate with 
parents often about 

activities.

In the school’s mission.

The school’s mission 
guides what I am asked 

to do in my job.

The school’s mission guides 
my extracurricular 

responsibilities.

I have a responsibility to 
model values that support 

the school’s mission.

Spiritual teachings are 
reflected in the daily 

operation of our school.

We promote an 
appreciation of all faiths 

present on campus.

Religious services on 
campus are meaningful.

The school mission guides 
the programs at our school.

Administrators guide the work
of the school in accordance 
with the school’s mission.

Teachers guide the work of 
the school in accordance 

with the school’s mission.

A commitment to service
is important to me.

We have a vision to 
realize our mission.

The vision for this school 
is clear.

The vision for this school 
is shared.

We have an action plan in 
place which can get us 

to our vision.

Differentiating instruction.

Effective professional 
development related 

to our vision.

Integrating instruction 
across the curriculum.

Teaching to standards.

The use of computers.

The use of varied 
technologies.

Providing a threat-free 
environment.

Staff Responses by Grade Level Taught
(continued p. 2)
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Close relationships between 
students and teachers.

Addressing student learning 
styles.

Effective parent involvement.

Using ongoing student 
assessments related 

to standards.

Student self-assessments.

Teacher use of student 
achievement data.

Working at this school.

Seeing the results of my 
work with students.

International students.

Special education students.

English learners.

Ethnically and racially 
diverse students.

Students who live in poverty.

Low-achieving students.

High-achieving students.

Teachers

Students

Support staff

Administrators

Teachers here discuss how 
to make student learning 
consistent across grades.

I know the standards.

I teach to the standards.

Learning is fun in my 
classroom.

I love to teach.

Staff Responses by Grade Level Taught
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the part of:

Sample Faith-Based School 
Staff Responses, May 2018 

N=11

12



Like I belong at this school.

That the staff cares about me.

That learning can be fun.

That learning is fun at this 
school.

Recognized for good work.

Intrinsically rewarded for 
doing my job well.

Clear about what my job 
is at this school.

That others are clear about 
what my job is at this school.

Treat me with respect.

Listen if I have ideas about 
doing things better.

Treat me with respect.

Are effective instructional 
leaders.

Facilitate communication 
effectively.

Support me in my work 
with students.

Allow me to be an effective 
instructional leader.

Are effective in helping 
us reach our vision.

Develop my skills.

Think for myself, not just 
carry out instructions.

Every student can learn.

The instructional program 
at this school is challenging.

This school provides an 
atmosphere where every 

student can succeed.

Quality work is expected of 
all students at this school.

Quality work is expected 
of me.

Quality work is expected
of all the adults working 

at this school.

This school has a good 
public image.

Staff Responses by # of Years Teaching
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It is important to 
communicate 

often with parents.

I communicate with 
parents often about 

their child’s progress.

I communicate with 
parents often about 

activities.

In the school’s mission.

The school’s mission 
guides what I am asked 

to do in my job.

The school’s mission guides 
my extracurricular 

responsibilities.

I have a responsibility to 
model values that support 

the school’s mission.

Spiritual teachings are 
reflected in the daily 

operation of our school.

We promote an 
appreciation of all faiths 

present on campus.

Religious services on 
campus are meaningful.

The school mission guides 
the programs at our school.

Administrators guide the work
of the school in accordance 
with the school’s mission.

Teachers guide the work of 
the school in accordance 

with the school’s mission.

A commitment to service
is important to me.

We have a vision to 
realize our mission.

The vision for this school 
is clear.

The vision for this school 
is shared.

We have an action plan in 
place which can get us 

to our vision.

Differentiating instruction.

Effective professional 
development related 

to our vision.

Integrating instruction 
across the curriculum.

Teaching to standards.

The use of computers.

The use of varied 
technologies.

Providing a threat-free 
environment.

Staff Responses by # of Years Teaching
(continued p. 2)
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Close relationships between 
students and teachers.

Addressing student learning 
styles.

Effective parent involvement.

Using ongoing student 
assessments related 

to standards.

Student self-assessments.

Teacher use of student 
achievement data.

Working at this school.

Seeing the results of my 
work with students.

International students.

Special education students.

English learners.

Ethnically and racially 
diverse students.

Students who live in poverty.

Low-achieving students.

High-achieving students.

Teachers

Students

Support staff

Administrators

Teachers here discuss how 
to make student learning 
consistent across grades.

I know the standards.

I teach to the standards.

Learning is fun in my 
classroom.

I love to teach.
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Open Ended Questions 
 

1.   What are the strengths of this school? 
 
•   an insulating Christian environment 
•   Staff and administration cares about students.  Potential for growth.  Talented student body 
•   There is a diversity among students and teachers alike. The church community is beginning to realize that 

they are also a big part of our school and should be more involved at times.  
•   The teachers 
•   Spiritual and music  
•   The school has purchased the technology necessary for teachers to succeed.  Also the buildings have 

undergone many improvements. 
•   Spiritual, changing for better, academics 

 
 

2.   What needs to be improved? 
 

•   the development of a 5-year plan to integrate high academic achievement and genuine spiritual access with 
a low risk social environment 

•   More intentional plans for building bridges between churches and community at large.  More constituency 
support from other churches if possible.  More communication among administrators.  More teacher 
representation on the school board.  More alumni organization and funding.  Ministering more to the 
spiritual needs of all staff and working more effectively to create a culture of trust between the staff, 
administration and board.  More effective and intentional recruiting and retention plans.  More commitment 
from board members and pastors in the area both in time, money and attendance of their children. 

•   Communication and teamwork. There needs to be a more clear way and open method of communication. 
Teachers should work together more often and show the unity amongst the different levels of school.  

•   The board 
•   Teacher appreciation for hard work.  
•   Teacher need be held to the standards that they hold their students. 
•   Head principal communication  with teachers and parents 
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