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Your Benefit News & Updates
5 Ways to Increase Employee
Retention without Blowing Your
Budget
Companies are at war with one another to attract
and retain talented employees - and the cost isn't
cheap! Here are 6 ways that you can increase
employee engagement in an effort to keep your
great employees and attract more of the same WITHOUT breaking the budget.

Read More

Get Ready to Earn Your Super
Hero's Cape!
This October, AHCA/NCAL members can earn
their super hero's capes by gaining concrete
solutions and strategies that will make you feel like
you have super powers. REGISTER TODAY!

Read More

Avoid the Costly Penalties of
Incorrect Employee Paperwork
Over the last year Immigration and Customs
Enforcement (ICE) has increased their worksite
investigations. Companies that take proactive
measures to ensure the accuracy of their
paperwork are able to avoid the costs of money,
time and reputation that accompany these
investigations.

Read More

Why Compass?

The Compass Plan is a new and innovative health insurance product to help reduce
employer costs through recruitment and retention. First picked up and endorsed by the
American Healthcare Association (AHCA) in 2018, organizations operating across the US
can add the Compass plan to their employee benefits package.
Starting at $1 per hour for a full time employee, the Compass Plan heavily focuses on the
day to day needs of front-line staff and their dependents with low copays for the most
commonly used services while driving towards a free and unlimited telemedicine benefit!
Email or call me to find out how Compass Total Benefit Solutions can lower your employee
benefit expenses and provide your employees with insurance that they'll use.
Nick Cianci
President
Compass Total Benefit Solutions
nick@compasstbs.com
202.898.2841

Follow Compass Total Business Solutions on LinkedIn
for regular updates about our benefit solutions and
tips for attracting and retaining the best employees for your company.
Click on the LinkedIn Icon below and "Follow" Compass today!


