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in the United States.

CHANEY IMMIGRATION LAW FIRM

LEGAL DISCLAIMER

This handbook is provided for general educational
and informational purposes only.

The information contained in this publication is not
legal advice and does not create an attorney-client
relationship.

Immigration law and policy change frequently.

The information contained in this publication may
become outdated or may not apply to your specific
situation.

Readers should consult a qualified immigration
attorney before making decisions regarding any
immigration matter.

Use of this handbook and any reliance on the
information contained herein is solely at your
own risk.

ATTORNEY COMMENTARY DISCLAIMER

The views and commentary expressed in this
publication represent the professional opinions of
the author based upon experience and publicly
available information. These opinions do not
constitute legal advice regarding any specific case
or circumstance.

Immigration outcomes depend on many
individual factors. No specific results can
be guaranteed.
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FOREWORD

Why Sports Immigration Matters

“Modern sports operate in a global talent marketplace
where opportunity increasingly crosses international borders.”

Athletes, coaches, agents, academy owners, and sports organizations
increasingly operate in an international environment. Professional
opportunities often arise across national boundaries, requiring individuals
and organizations to navigate complex immigration systems while continuing

to focus on athletic performance, player development, and business growth.

For many sports professionals, immigration planning becomes part of a
broader career strategy. A player may seek opportunities with a U.S. team.
A coach may accept a position with a professional club or training academy.
An entrepreneur may launch a sports business, training facility, or
management company. In each case, immigration considerations become

intertwined with long-term professional objectives.

This handbook was created to provide practical guidance for those
navigating these issues. Rather than focusing solely on legal procedures,
it examines immigration through the broader lens of sports careers,
organizational development, and long-term planning. The goal is to help
readers better understand the options available to them while providing a

framework for evaluating future opportunities.

Throughout this handbook, you will see that sports careers rarely follow
a single path. An athlete may later become a coach. A coach may build an
academy. An academy founder may expand internationally. Immigration
opportunities often evolve alongside these career transitions, creating

new possibilities over time.

Whether you are an athlete pursuing competition in the United States, a

coach building a professional career, an academy owner expanding

operations, or a sports organization recruiting international talent,

understanding the immigration landscape can become an important part of

achieving your goals.
Christopher P. Chaney
Founder & Managing Attorney
Chaney Immigration Law Firm

June 2026
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How 10 USE THis HANDBOOK
*

This handbook was created for athletes, coaches, trainers, scouts, academy

1

leaders, executives, investors, and sports organizations navigating U.S. f ﬁ r /
. . . wla L]
immigration opportunities.

€ ppo - <> llll

@

Although the examples throughout this guide focus on soccer, tennis, golf, GOLF PERMANENT
and hockey, the concepts discussed are often applicable across many ATHLETE COACH  EXECUTIVE . . oovy INVESTOR | oporvcr

professional sports.

WHO SHOULD READ THIS HANDBOOK? HOW THE HANDBOOK IS ORGANIZED

I. Foundations of Sports Immigration

Athletes pursuing opportunities in the The most common visa and green card pathways
United States used in professional sports.
Coaches and technical leaders II. Golf Immigration

Immigration strategies for golf professionals,
Support personnel and performance coaches, and academy operators.
specialists

III. Soccer Immigration

Academy founders and sports entrepreneurs Practical guidance for players, coaches,
executives, and soccer organizations.

Executives and sports organizations A -
IV. Tennis Immigration

Immigration strategies for tennis professionals
and academy operators.

OO0 00 O

Investors and business owners

V. Hockey Immigration

Common immigration pathways throughout

SPECIAL FEATURE: the hockey industry.
PRINTABLE CHECKLISTS
VL. Resources & Long-Term Planning

Tools designed to help professionals build
stronger immigration cases over time.

=) A FINAL THOUGHT

Throughout the Resources section, you'll find
printable evidence and documentation checklists
for each major visa and permanent residence
pathway discussed in this handbook, including:

@ P-1A Athletes ® L-1 Executives
& P-15 Essential & EB-1A Extraordinary Ability
Support Personnel © NationalI Waiver (NIW) The strongest immigration cases are rarely
ational Interest Waiver (N ; 3 : :
@ O-1 Extraordinary Ability o FBlICaM ;' _ i :' built at the time of filing. They are built through
A o o ultinationa . s . .
@ O-2 Essential Support B i B years of competition, coaching, leadership,
O B3 it ' business development, professional recognition,
e nvestors
and careful documentation.
These checklists are designed to help *
e professionals preserve important records 4 y
= S inpas Think in careers,
o long before an immigration filing 5
becomes necessary. not visas.
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FOUNDATIONS OF
SPORTS IMMIGRATION

= *{%{'}*

Exploring the relationship between athletic achievement,
professional opportunity, and global mobility.



THE SPORTS
IMMIGRATION
ECOSYSTEM

Sports immigration is a specialized field that exists at the intersection of athletics, international mobility, business
development, and immigration law. While professional athletes are often the most visible participants in the sports
industry, they represent only one part of a much larger ecosystem. Modern sports organizations depend upon
coaches, technical directors, scouts, academy operators, executives, support personnel, and investors who frequently
work across international borders. As sports become increasingly global, immigration planning often plays an
important role in determining where professionals can compete, coach, develop talent, build businesses, and

pursue long-term opportunities.

Unlike many traditional employment-based immigration cases, sports immigration frequently evolves alongside

a person’s career. A player may begin as a competitor under a temporary visa, later move into coaching, establish

a training academy, expand internationally through business ownership, and eventually pursue permanent residence
in the United States. Each stage creates new opportunities, new forms of evidence, and new immigration pathways.
Understanding these connections allows professionals to view immigration not as a single application, but as part of

a broader strategy for career development and long—term success. Throughout this handbook, we examine sports

immigration through the broader lens of professional development, leadership, entrepreneurship, and long-term

b 4 7

ATHLETE COACH

Competes at the highest Develops athletes and
leads teams to improve

planning.

levels in leagues,
tournaments, and performance and

international events. achieve results.

oFla

BUSINESS
OWNER
Creates opportunities
through academies,

facilities, investments,

EXECUTIVE
Leads organizations

and drives strategy,

operations, and
and enterprises.

PERMANENT
RESIDENCE

Builds a long-term future

Demonstrates sustained
Mli(}tili or intl;m.‘jt:'()n;ll
accomplishment and

through permanent
residence and continued

contributions. recognition.

b Mar‘zy sports :orofessionafs move through multiple roles and
immigration pathways during the course of a career.

(}_
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HOW SPORTS
CAREERS EVOLVE

One of the defining characteristics of sports immigration is that eligibility often changes as a career develops. A
professional may begin as an athlete competing in recognized events, later transition into coaching, take on leadership
responsibilities within an organization, establish a training academy, or expand into sports-related business ventures.
Each stage of this progression can create new immigration opportunities that were unavailable earlier in a person’s
career. Understanding how these pathways evolve helps professionals make decisions that support both immediate

goals and long-term success.

Many of the strongest immigration cases are not built around a single achievement. Instead, they are the result of
years of competition, leadership, professional recognition, business development, and careful documentation. A coach
may eventually qualify for extraordinary ability recognition. An academy owner may expand internationally and
become eligible for executive immigration pathways. An athlete may accumulate accomplishments that later support
permanent residence. Viewing immigration through the lens of career development often reveals opportunities that

may not be obvious when focusing only on a current position or visa category.

THE PROFESSIONAL JOURNEY <

000000

YOUTH PROFESSIONAL COACH / ACADEMY BUSINESS EXECUTIVE PERMANENT
COMPETITION ATHLETE INSTRUCTOR LEADER OWNER RESIDENCE
» Training » Competition * Player ¢ Operations * Growth * Strategy * Long-Term
- Dcvclnpmcnt *+ Recognition Development s Recruitment + [nvestment * Organization Stability

- : Leadershi o F
* Rankings * Results Leadership * Programs » Expansion = Future -
« Expertise * International Opportunities

Development

~———— Career development often creates new immigration opportunities over time. ——
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UNDERSTANDING
THE MAJOR
IMMIGRATION
PATHWAYS

One of the most common misconceptions about sports immigration is that there is a single visa category for
athletes and sports professionals. In reality, the immigration system contains numerous pathways that may apply
depending on a person’s accomplishments, professional role, business activities, and long-term objectives. Athletes,
coaches, executives, academy operators, investors, and support personnel often qualify under different categories
even while working within the same sport. Understanding the purpose of each pathway is an important first step
in developing an effective immigration strategy.

Some immigration categories are designed to support temporary employment or business activity in the United States,
while others provide a pathway to permanent residence. In many cases, professionals move through several immigration
categories during the course of a career. A player may compete under a P-1A visa, later qualify for O-1 extraordinary
ability classification, establish a sports business through an E-2 investment, and eventually pursue permanent residence
through EB-1A, EB-1C, or National Interest Waiver pathways. The strongest long-term strategies often consider both

immediate needs and future opportunities.

o THE SPORTS IMMIGRATION ROADMAP -
TEMPORARY PATHWAYS

_____ . @ g

Internationally Essential Extraordinary Essential support Investors and Executives and
recognized support ability for O-1 entrepreneurs managers

athletes personnel beneficiaries

PERMANENT RESIDENCE PATHWAYS

----- B) -

EB-1A NIW EB-1C
Extraordinary National Interest Multinational
ability Waiver executives

————<  Many professionals move through multiple immigration categories during the course of a career. ~ &———
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FOUNDATIONS OF SPORTS IMMIGRATION

WHICH PATHWAY _
IS RIGHT FOR ME? )

BUSINESS OWNER

Many professionals begin their immigration journey by asking 3 ' PERMANENT
which visa they should pursue. In reality, the better question is RESIDENCE
often where they are in their career today and where they hope - -
to be in the future. Immigration strategy is most effective when
it reflects a person’s current role, professional accomplishments,
business objectives, and long-term goals. The same individual
may qualify for different immigration pathways at different
stages of a career.

The strongest immigration plans often balance immediate
opportunities with future possibilities. A professional athlete may
focus on competition today while building credentials that later
support extraordinary ability or permanent residence pathways. A
coach may eventually transition into academy ownership. An
executive may expand internationally and qualify for multinational
management classifications. By understanding the advantages

and limitations of each pathway, sports professionals can make
decisions that support both short-term success and long-term growth.

START WITH WHO YOU ARE TODAY

® P
BUSINESS ‘ SUPPORT
ATHLETE COACH OWNER AL PERSONNEL
Primary Pathways: Primary Pathways: Primary Pathways: i Primary Pathways: Primary Pathways:
s P-1A e O-1 | « E-2 J « L-1A = P-1S

e O-1
« EB-1A

« EB-1C e O-2

T \\ ; L-m/l

amla i
i@ THINK ABOUT WHERE YOU WANT TO BE TOMORROW |

1 |
TEMPORARY VISA CAREER DEVELOPMENT PERMANENT RESIDENCE ‘
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INTERNATIONAL

RECOGNITION

s
. Lo

" P-1A AT

PROFESSIONAL
COMPETITION

- S 3 .
e ¥ S

UNITED STATES
OPPORTUNITIES

HLETE VISA

- The Visa for Internationally Recognized Athletes Competing in the United States e———e

et

The P-1A visa allows internationally recognized athletes to compete professionally in the United States. It is one of the most
important visa categories in sports immigration and is used by athletes across nearly every major sport, including golf, soccer,
hockey, tennis, basketball, baseball, and combat sports.

Unlike student visas, which focus on education, the P-1A visa is specifically designed for athletic competition. It permits athletes
to work for qualifying U.S. teams, leagues, tours, organizations, and event sponsors while pursuing professional careers in the

United States.

The P-1A category may be used by individual athletes, professional teams, and certain amateur athletes competing at an
internationally recognized level.

(1 | WHO QUALIFIES?

INDIVIDUAL ATHLETES
For athletes with international
recognition through:

# Rankings

* Championships

¢ Major competitions

» Media coverage

* Prize earnings

= National team participation

TEAM ATHLETES

For athletes competing for:

» Professional clubs

* Professional leagues

= International teams

» Major sports organizations

do

|'. ) |.

© 00060

2 ) COMMON SPORTS

GOLF
Professional tours and
elite tournaments.

SOCCER
Professional clubs
and leagues.
HOCKEY
Professional and

developmental leagues.

TENNIS
Professional
competition and tours.

BASKETBALL
Professional
organizations
and leagues.

BASEBALL
Professional clubs
and international
recruitment.

©0 O

KEY BENEFITS

WORK AUTHORIZATION
Authorized employment
through the sponsoring
organization.

FLEXIBILITY
Available for both
individuals and teams.

M FAMILY MEMBERS
Spouses and children
may accompany
through P-4 status.

EXTENSIONS
Extensions available
when competition

continues.

PROFESSIONAL GROWTH
Supports long-term
athletic development

in the U.S.

COMMON EVIDENCE

RANKINGS
World, national, or
tour rankings.

RESULTS
Tournament finishes
and competitive records.

MEDIA
Press coverage and
industry recognition.

CONTRACTS
Team agreements and

professional engagements.

AWARDS
Championships and
distinguished honors.

GOVERNING BODY SUPPORT
Letters and endorsements
from recognized
organizations.

QUICK FACTS

@ o @ 0 ©

VALIDITY EXTENSIONS DEPENDENTS EMPLOYMENT GREEN CARD OPTIONS PROCESSING
Up to 5 years for Available when P-4 spouses Only through May lead to future Premium Processing
individual athletes. competition and children. approved permanent residence often available.
continues. sponsorship. strategies.
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ESSENTIAL TO
PERFORMANCE

SPECIALIZED
KNOWLEDGE

COMPETING
TOGETHER 4

P-1S. §§ENH%L SUPPORT PERSONNEL

Many successful athletes depend on specialized professionals whose knowledge and experience contribute directly to athletic performance.
The P-18 visa allows certain support personnel to accompany P-1 athletes when their services are essential and cannot easily be
performed by a U.S. worker. In many professional sports, the athlete and support professimal function as a team, making continuity

and trust essential to performance.

Unlike general employment visas, the P-1S5 category exists because some support personnel possess unique expertise developed
through years of working with a particular athlete, team, or coaching system. In many sports, that continuity can be critical to

success at the highest levels of competition.
The P-1S visa is commonly used by caddies, coaches, trainers, analysts, and other specialists who play an integral role
in athletic performance.

P

KEY REQUIREMENTS KEY BENEFITS

(1) WHO QUALIFIES? I::__Q.:] COMMON EXAMPLES

ESSENTIAL SUPPORT GOLF CADDIES PRIOR EXPERIENCE TRAVEL TOGETHER

PERSONNEL Course strategy and Decumented work with Accompany athletes
player support. the athlete or team. during competition.

Individuals who provide

e thatiasa: COACHES SPECIALIZED KNOWLEDGE ¥R CONTINUITY
Technical and Unique expertise not readily el Maintain established

® Integral to performance

® Essential to competition

¢ Difficult to replace

® Based on specialized
knowledge

MUST SUPPORT
A P-1 ATHLETE

The P-18 classification
cannot exist
independently.

IDEAL FOR:

q’ Professionals whose expertise
G directly contributes to

competitive success,

4 6 @000

tactical instruction.
ATHLETIC TRAINERS

Performance and
recovery specialists,

VIDEO ANALYSTS
Competition preparation
and scouting.

EQUIPMENT
SPECIALISTS
Sport-specific

technical support.
PERFORMANCE STAFF
Specialized personnel
supporting elite athletes.

IDEAL FOR:

Individuals with long-term
relationships and specialized
experience,

available elsewhere.

ESSENTIAL ROLE
Direct contribution
to performance.

GOVERNING BODY
SUPPORT

Often supported by league
or association evidence.

SPONSORSHIP
Filed alongside or
connected to a P-1
athlete petition.

IDEAL FOR:

Support professionals with
clearly documented
contributions.,

i@

working relationships.

PROFESSIONAL
OPPORTUNITIES
Participate in U.S.-based
competition seasons.

EXTENSIONS
AVAILABLE

May continue as long as
support remains essential.

FAMILY MEMBERS
Eligible dependents
may accompany.

IDEAL FOR:
Long-term professional
support personnel.

QUICK FACTS

™ s =
4 ?4- i [ % ] lam! : ® @
2) | < i <
REQUIRES P-1 ATHLETE COMMONM APPROVALS VALIDITY EXTENSIONS DEPENDENTS PROCESSING
Cannot exist Caddies, coaches, Generally aligned with Available when the P-4 status Premium Processing
independently. trainers, analysts, and the athlete’s period of support remains available. often available.
other specialists. competition. essential.
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;'J WHO QUALIFIES?

EXTRAORDINARY
ABILITY

Individuals who have risen
to the top of their field.

Examples include:

s Elite athletes

¢ MNational team coaches
s Sporting directors

¢ High-level scouts

¢ Performance experts
¢ Sports executives
RECOGNIZED
ACHIEVEMENT

Sustained acclaim rather
than isolated success.

. IDEAL FOR:

Professionals with
q& distinguished accomplishments

and recognition.

INITIAL VALIDITY
Up to 3 years,

Ch

O-1A EXTR

oe————eo The Visa for Elite Athletes, Coaches, and Sports Professionals e———e

EXTENSIONS
Unlimited
one-year
increments.

o K

)

with future permanent residence strategies.

EVIDENCE CRITERIA

MAJOR AWARDS
Championships and
distinguished honors.

MEDIA COVERAGE
National and international

recognition.

HIGH SALARY
Compensation reflecting

elite status.

CRITICAL ROLE
Leadership within
distinguished organizations.
JUDGING

Evaluating the work of others.

ORIGINAL CONTRIBUTIONS
Significant impact
within the sport,

IDEAL FOR:
Individuals with broad
evidence across multiple
categories.

77 R ¢
®

DEPENDENTS
0-3 spouses
and children.

a
@ COACHES & EXECUTIVES

EMPLOYMENT

INTERNATIONAL
&S/ RECOGNITION

KEY BENEFITS

FLEXIBILITY
Often more flexible than
athlete-specific categories.

MULTIPLE EMPLOYERS
May work through
qualifying structures.

Not limited to athletes.

EXTENSIONS
Unlimited one-year
extensions available.

STRONG GREEN CARD
ALIGNMENT

Often complements future
EB-1A planning,

IDEAL FOR:
Athletes and professionals

l pursuing long-term

U.S. careers.

According to

approved petition

structure.

SPORTS IMMIGRATION HANDBOOK

AORDINARY ABILITY

O0O06®0

A

Frequently paired

with EB-1A
strategies.

W) EXTRAORDINARY

The O-1A visa is reserved for individuals who possess extraordinary ability in athletics, business, education, or science.
Within sports, the category is frequently used by elite athletes, distinguished coaches, sporting directors, scouts, executives,
and other professionals who have achieved sustained national or international recognition.

Unlike the P-1A visa, which focuses on participation in recognized competition, the O-1A category focuses on the
individual’s personal accomplishments and reputation. Many of the world’s most accomplished athletes and sports
professionals use the O-1A visa to work in the United States.

For individuals with exceptional careers, the O-1A often provides greater flexibility and can align naturally

COMMON SPORTS CASES

PROFESSIONAL GOLFERS
Elite competitors and
tour professionals.

SOCCER COACHES
Professional and
academy leadership.

HOCKEY PROFESSIONALS
Players, coaches, and
technical staff.

SPORTING DIRECTORS

Recruitment and
organizational leadership.

PERFORMANCE
SPECIALISTS
High-level sports science
professionals.

IDEAL FOR:
Individuals recognized
as leaders in their
profession.

== —— == QUK e —— = —~

GREEN CARD OPTIONS

PROCESSING
Premium Processing
often available.




ENABLING SUCCESS
TOGETHER ol

| _ ,ﬁ, CRITICAL SUPPORT (4T\ GLOBAL TALENT
oV BEHIND EXCELLENCE &4/ LOCAL IMPACT

S

" 0-2 SUPPORT PERSONNEL VISA'

o——— The Visa for Essential Support Personnel Contributing to Extraordinary Ability

The O-2 visa is reserved for individuals who provide critical support to O-1 visa holders with extraordinary ability in the arts, sciences,
| business, education, athletics, or the motion picture and television industry.

O-2 support personnel play an integral role in the success of O-1 individuals or teams. Without their specialized skills and contributions,
the O-1 beneficiary would be unable to achieve the level of success for which they are recognized.

The O-2 classification ensures that essential behind-the-scenes talent can legally accompany O-1 individuals to the United States
to help bring outstanding achievements to life.

KEY BENEFITS COMMON ROLES

TRAVEL TOGETHER
Allows essential support

WHO QUALIFIES? (2) ELIGIBILITY CRITERIA

Vo
(1
@ SUPPORT PERSONNEL

O-1 RELATIONSHIP
Must be coming to the LS.

ENTERTAINMENT

Stage crew, directors,

FOR O-1 BENEFICIARIES

Individuals who accompany or
assist O-1 visa holders and are
essential to their success.

to support an O-1 individual
or team.

personnel to accompany
O-1 beneficiaries.

technicians, makeup artists,
costume designers.

ESSENTIAL ROLE YA ENABLES SUCCESS SPORTS
Examples include: Services are integral and &y Ensures O-1 individuals Coaches, trainers, analysts,

+ Technical directors

e Stage managers

» Lighting designers

+ Sound engineers

e Choreographers

Athletic trainers

Video coordinators

o  Makeup artists

s+  Costume designers

#  Other essential support staff

. IDEAL FOR:

©

essential to the O-1
beneficiary’s success.

QUALIFICATIONS
Must possess the skills
and experience necessary
to perform the role.

EMPLOYMENT
Employment is temporary
and tied to the duration of
the O-1 activity.

o

can perform at the highest
level,

TEMPORARY FLEXIBILITY
Stay in the U.S. for the
duration of the O-1 activity.

VALUED CONTRIBUTION
Recognizes behind-the-scenes
talent as vital to extraordinary
achievements.

IDEAL FOR:

video coordinators,
equipment managers.

PERFORMING ARTS
Choreographers, musical
directors, sound and lighting
designers.

PRODUCTION & EVENTS

Producers, stage managers,
set designers, logistics
coordinators.

IDEAL FOR:

Talented professionals in
critical support roles across
industries.

‘.‘ Support professionals whose ‘

IDEAL FOR:
W Skilled professionals with
specialized talents supporting contributions make excellence

extraordinary individuals,

Professionals whose expertise
ro is essential to O-1

achievements,

QUICK FACTS

INITIAL VALIDITY EXTENSIONS DEPENDENTS EMPLOYMENT PREMIUM FROCESSING GREEN CARD OPTIONS PROCESSING

possible.

Up to 3 years, Unlimited 0-3 spouses Work only for the Generally May qualify for Premium Processing
one-year and children. O-1 beneficiary available. employment-based often available.
increments. or team. green card paths.
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* STRATEGIC LEADERSHIP
@y GLOBAL IMPACT

The Visa for Leaders Expanding Business Globally

INTERNATIONAL GROWTH
OPERATIONAL EXCELLENCE

BUILDING TEAMS
DRIVING SUCCESS

The L-1A visa allows multinational companies to transfer executive or managerial employees from a qualifying foreign
company to a related U.S. entity. It supports the global mobility of key leaders who drive business growth and operational
success across international markets.

L-1A transferees play a critical role in establishing, expanding, or managing U.S. operations. Their leadership and institutional
knowledge help companies achieve strategic objectives and maintain a competitive edge in the global economy.

The L-1A classification strengthens business continuity and fosters international collaboration by enabling companies

to deploy experienced leaders where they are needed most.

EXECUTIVES

& MANAGERS
Employees who have worked
abroad for a qualifying
organization and will be

employed in a managerial or
executive capacity in the U.S.

Examples include:

s Chief executive officers
« Department directors
* General managers

* Senior project managers
+ Functional managers

* Operational leaders

* Key decision-makers

IDEAL FOR;:

Companies needing to
0 transfer leaders to U.S.

aperations,

(1) WHO QUALIFIES?

ELIGIBILITY CRITERIA

QUALIFYING RELATIONSHIP
U.S. employer must have a
qualifying relationship with
the foreign company.

EMPLOYMENT ABROAD
Employee must have worked
abroad for at least 1 continuous
year within the last 3 years.

MANAGERIAL OR EXECUTIVE ROLE
Must be coming to the U.S. to

work in a managerial or
executive capacity.

EMPLOYMENT IN THE U.S.
Must be employed by the U.S,
company in a qualifying
managerial or executive role,

IDEAL FOR:
W Established multinational
companies with global

operations.

KEY BENEFITS

GLOBAL MOBILITY
Transfer key leaders to
oversee LS. operations.

BUSINESS GROWTH
Drive expansion, innovation,
and market success.
OPERATIONAL CONTINUITY
Leverage institutional

knowledge and leadership
EXPETIEnce.

FLEXIBLE STAY

Initial stay up to 3 years,
with extensions available
up to 7 years total.

/} IDEAL FOR:
Companies seeking long-term

leadership for U.S. growth

and success.

COMMON POSITIONS

EXECUTIVE LEADERS

CEOs, CFOs, COQs, presidents,
vice presidents, and other
senior executives,

DEPARTMENT MANAGERS
Directors and managers
overseeing key departments
or functions.

PROJECT & PROGRAM MANAGERS
Managers responsible for
strategic projects and

business initiatives.

FUNCTIONAL MANAGERS
Managers of essential business
functions such as finance,
marketing, HR, and IT.

IDEAL FOR:

Leaders responsible for
managing teams, budgets,
and strategic decisions.

QUICK FACTS

® ®© ©6 © 0 @ ©

i PREMIUM PROCESSING

INITIAL VALIDITY

Up to 3 years,

(in increments
of up to 2 years).

CHANEY IMMIGRATION LAW FIRM

EXTENSIONS

Up to 7 years total

DEPENDENTS
L-2 spouses and
children eligible

to accompany.

EMPLOYMENT
L-2 spouses eligible
for work authorization |  case adjudication.
in the LS. :

Available for faster

SPORTS IMMIGRATION HANDBOOK

GREEN CARD OPTIONS :

PROCESSING

i Dual intent visa; Processing times vary;
: may lead to permanent ;| Premium Processing
: residence. ¢ often available.




INVESTMENT
OPPORTUNITIES

TE-2 1

&

by i

INTERNATIONAL BUSINESS
GLOBAL CONNECTIONS

ENTREPRENEURSHIP
LONG-TERM GROWTH

NVESTOR ¢

The Visa for Investors Building and Developing U.S. Enterprises e————

=T

The E-2 visa is a treaty investor visa that allows nationals of treaty countries to enter and work in the United States based on a
substantial investment in a bona fide enterprise.

E-2 investors play a vital role in the U.S. economy by creating jobs, generating revenue, and bringing international trade and
investment to local communities.

The E-2 visa offers a renewable pathway for entrepreneurs and investors to build and grow their businesses in the United States
while maintaining operational control.

) WHO QUALIFIES?

@ TREATY INVESTORS

Nationals of treaty countries
who invest a substantial amount
of capital in a U.S. enterprise.

Examples include:
+ Business owners
+ Entrepreneurs
¢ Investors
+« Company executives
+ Self-employed professionals
= Essential employees
of the investor

IDEAL FOR:
Entrepreneurs and investors
seeking to own and operate
a business in the U.S,

©
80

—
Y
1

K J

)

€ @ @ O

ELIGIBILITY CRITERIA

TREATY NATIONAL

Must be a national of a
country that has a treaty

of commerce and navig:ltion
with the U.S.

SUBSTANTIAL INVESTMENT
Must make a substantial
investment in a bona fide

U.S. enterprise.

BONA FIDE ENTERPRISE
The business must be real,
active, and operating for
profit.

INVESTOR CONTROL
The investor must develop
and direct the enterprise.

IDEAL FOR:

Individuals making a substantial
imvestment in a U.S. business
with control and intent to
develop it.

(3) KEY BENEFITS

i

Reside in the U.5. to develop
and direct your business,

BRING FAMILY
Spouse and unmarried
children under 21 may
accompany.

o8
Fgh

® 0

RENEWABLE INDEFINITELY
Visa can be renewed as long
as the enterprise remains
viable.

GROW YOUR BUSINESS
Expand operations, create
jobs, and increase profitability.

IDEAL FOR:

Investors seeking a flexible,
renewable visa to build and
grow a U.S. business.

LIVE AND WORK IN THE U.S.

i

]

COMMON USE CASES

RESTAURANTS & RETAIL
Food service, retail stores,
and franchises.

PROFESSIONAL SERVICES
Consulting, IT, marketing,
legal, and other services.

MANUFACTURING
Production, assembly,
and distribution businesses.

TRADE & IMPORT/EXPORT
International trade, logistics,
and distribution companies.

IDEAL FOR:

Businesses across industries
looking to expand into or
operate in the U.S, market.

Q FACTS

®@ ©

EXTENSIONS
Renewable indefinitely

INITIAL VALIDITY

Up to 5 years.

in 2-year increments.

CHANEY IMMIGRATION LAW FIRM

Spouse and unmarried

DEPENDENTS

children under 21
may accompany.

EMPLOYMENT

Spouse may apply for :
work authorization

UICK

&

i PREMIUM PROCESSING :
Available for faster

case adjudication.
in the U.S.

SPORTS IMMIGRATION HANDBOOK

@ ©

GREEN CARD OPTIONS
May lead to permanent
residence through
employment or

investment pathways.

PROCESSING
¢ Processing times vary;
Premium Processing
often available,

PAGE 10




™\ UNITED STATES
A/ OPPORTUNITIES

EXCEPTIONAL ABILITY
ELITE PERFORMANCE

ACHIEVE GREATNESS |
BUILD YOUR FUTURE s -

<

=

EB-1A EXTRAORDINARY ABILITY VISA
The Visa for Individuals with Extraordinary Ability in the Arts, Sciences, Education,

r— a " L 2 —————8
Business, or Athletics

V-

Sl

Rl o A
g .

The EB-1A visa is for individuals who possess extraordinary ability and have sustained national or international acclaim in their field.

EB-1A recipients are leaders, innovators, and high achievers who have demonstrated excellence through significant accomplishments
and whose work has had a lasting impact.

This self-petition visa allows extraordinary individuals to live and work permanently in the United States without the need for

employer sponsorship or a job offer.

ELIGIBILITY CRITERIA 1) EXAMPLES OF EVIDENCE

(1) WHO QUALIFIES? KEY BENEFITS

©

Individuals who have sustained

You must meet at least
3 of the 10 criteria:

(¥
O

PERMANENT RESIDENCE
Live and work permanently
in the U.S.

AWARDS & HONORS

Prestigious awards and

EXTRAORDINARY
INDIVIDUALS

MAJOR AWARDS recognitions.
Recognized nationally

or internationally.

MEMBERSHIPS
Membership in associations
requiring outstanding
achievements.

MEDIA COVERAGE
Published about you in
major media.

SELF-PETITION
No cmp-fnyr:r smnmn&hip
or job offer required.

PUBLICATIONS
Articles, journals, or books
about your work.

national or international acclaim
and whose achievements have

been recognized in their field.
BRING FAMILY

Spouse and unmarried
children under 21 may

MEMBERSHIPS

Fields include: Elite professional or

" academic organizations.
* Sciences i

accompany.

e Arts INNOVATIONS

# Education JUDGING FLEXIBILITY Patents, research, or
* Business Served as a judge of the work Work in your field or original methodologies.
»  Athletics of others, pursue new opportunities.

PRESENTATIONS

ORIGINAL CONTRIBUTIONS
Original, groundbreaking
contributions of major
significance,

IDEAL FOR:

Leaders and high achievers

with a proven record of
extraordinary success.

IDEAL FOR:
Individuals with a strong
portfolio of achievements
and recognition.

e
£

=X

NO LABOR CERTIFICATION
No need for PERM labor
certification.

IDEAL FOR:

Exceptional individuals seeking
freedom and long-term
opportunity in the U.S.

o
©
@
o

i

Invited talks, lectures,
ar lu"yrmtc :.prcchﬂ._

IDEAL FOR:

Those with well-documented
evidence of exceptional
accomplishments.

QUICK FACTS

INITIAL VALIDITY EXTENSIONS | DEPENDENTS EMPLOYMENT PREMIUM PROCESSING : GREEN CARD OPTIONS : PROCESSING
Permanent residence Mat applicable. i Spouse and unmarried Werk in your field Mot available. Direct path to Processing times vary;
(Green Card). This is an immigrant children under 21 OF pUrsue new Standard USCIS permanent residence check current USCIS
Visd. may accompany. opportunities. processing applies. (no dual intent issues). estimates.

CHANEY IMMIGRATION LAW FIRM
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ﬁ?‘ NATIONAL SECURITY (A4 UNITED STATES t!b CRITICAL EXPERTS
, U.S. INTEREST \&tA/ STRONGER TOGETHER ESSENTIAL MISSIONS

“MISSION =
CRITICAL
EXPERTISE

=

e————e The Visa for Professionals Whose Work Advances the National Interest e————
The NIW waiver allows qualified professionals to self-petition for a U.S. green card by demonstrating that their work
is in the national interest of the United States.

This classification recognizes experts, innovators, and researchers whose contributions have substantial merit and
national importance across critical fields.

The NIW provides a pathway for exceptional individuals to continue their work in the U.S. without the need for
employer sponsorship, driving progress and solving complex challenges that benefit the nation.

™ s = o )
ﬁ,\ 1 J WHO QUALIFIES? ( 2.’) ELIGIBILITY CRITERIA f\3 ) KEY BENEFITS EXAMPLES OF IMPACT
e’ T ey
You must meet 3 of the
QUALIFIED following criteria: SELF-PETITION SCIENTIFIC RESEARCH
PROFESSIONALS ADVANCED DEGREE Nnha;np:wr sprf“;mhip [:\cn—ginping h;-:akthmughs
. ) Mashir’s & or higher or job offer required. that improve lives.
Individuals with a-dvan.cedl . o is eqnivaglem.
degrees or exceptional al_nllty EXCEPTIONAL ABILITY 'Y WORK FLEXIBILITY TECHNOLOGY INNOVATION
whose work has substantial Demonstrated ability )y Freedom towork for any &’ Building solutions that drive
merit and national importance. in ll_*-t sciences, arts, employer or on your progress and security.
business, or education. own projects.
Fields include: PUBLICATIONS
Published material about CONTRIBUTE NATIONALLY HEALTHCARE ADVANCEMENT
s Sciences your u‘Jork in Erofessional Continue your work that Improving treatments, systems,
+ Technology or major media. benefits the U.S. and its and public health.
i 2 2 JUDGING .
Engineering @ Served as » judge of the work communities. O PV
e Healthe of others i field.
—_— el PATH TO GREEN CARD :
¢ Business v ORIGINAL CONTRIBUTIONS E i Creating knowledge and
: @ Original scientific, scholarly, Direct pathway to lawful opportunities for the future.
¢ Education or business-related permanent residence.
s Arts contributions of major PUBLIC REST PROIECTS
« Public Policy significance. LONG-TERM STABILITY Worki ST hI
Il:lE!\DERSHIP ROLE |:::] Build your futare giid advance orking oninitiatives that
eld a leading or critical role S strengthen communities and
in distinguished organizations. your mission in the U.S. the nation.
IDEAL FOR: /" IDEAL FOR: e@a IDEAL FOR:
$ Experts and innovators E@ Professionals with outstanding l Professionals seeking independence "‘ Professionals whose work creates
advancing work that = achievements and a proven 0 I to continue high-impact work in measurable benefits for
benefits the United States, record of impact. the United States. the nation.

QUICK FACTS

® ®© © © 0 © ©

INITIAL ELIGIBILITY ;| PROCESS DEPENDENTS EMPLOYMENT PREMIUM PROCESSING ;| GREEN CARD BENEFIT | TIMEFRAMES
Ne U.S. employer Self-petition (Form 1-140) Spouse and unmarried ! Work for any employer : Available for faster : Receive lawful permanent Processing times vary;
sponsorship required. with supporting children under 21 or pursue independent case adjudication. residence upon cheek current USCIS
i evidence. may accompany. projects. approval. estimates.

. IDEAL FOR:

CHANEY IMMIGRATION LAW FIRM SPORTS IMMIGRATION HANDBOOK PAGE 12




GOLF IMMIGRATI

— —_—— +<_’=-;%{«_,>0 —

Exploring opportunities for players, coaches,
academies, and golf business owners.



OVERVIEW

A Global Sport.
A Lifetime of Opportunities.

Golf is a truly global sport with opportunities that extend far beyond competition. Professionals may
compete on international tours, coach at elite academies, manage golf facilities, work in sports administration,
or build golf-related businesses in the United States.

The U.S. offers a wide range of immigration pathways that support golfers, coaches, instructors, entrepreneurs,
and investors who contribute to the growth of the game. Understanding how these visa and green card options
work together is essential to building a sustainable career and a long-term future in the U.S. golf industry.

Throughout this chapter, we explore how golf careers can evolve into long-term immigration strategies and
how the right planning can help you achieve your goals on and off the course.

WHY GOLF IS DIFFERENT QUICK FACTS

GLOBAL TOURNAMENT SCHEDULE
Golf professionals may compete across multiple countries
throughout the year.

International rankings and tournament results are
often key evidence in immigration cases.

INDIVIDUAL COMPETITION MODEL |
Rankings, results, and performance history play a central

Golf professionals may qualify for both temporary

visas and green card categories.
role in immigration cases. |

Elite academies create oppcrtuni‘ties for COaChES, | independent immigration pathways)
instructors, and support staff.

COACHING AND INSTRUCTION PATHS
Many players transition into coaching, instruction,

Golf academies and facilities can become

investor-owned businesses.
or performance training. |

ENTREPRENEURIAL OPPORTUNITIES | Multiple visa categories may be used together
Golf facilities, academies, and related businesses

during different stages of your career.
can support investor pathways. ‘

LONG-TERM CAREER EVOLUTION
Golf facilities, academies, and leadership, management, |
and business ownership. |

Early planning helps create maximum flexibility

ACADEMY DEVELOPMENT SYSTEM o Coaching and instruction roles can create

0QO0O0O60®

and long-term stability.

GOLF IMMIGRATION ECOSYSTEM FREVIEW

O-1A L-1A EB-1A

P-1A

CHANEY IMMIGRATION LAW FIRM SPORTS IMMIGRATION HANDBOOK PAGE 13




Golf P-1A
Athlete Visa 4

For Internationally
Recognized Golf Athletes

What Is a P-1A Visa? Why Is It Important for Golf? Who Typically Uses It?

The P-1A visa is for elite golfers who have The P-1A visa allows top professional golfers Touring professional golfers who have a record
achieved international recognition through to compete in tournaments in the United States, of internationally recognized achievements
sustained success at the highest level of represent sponsors, inspire fans, and contribute and who are coming to the U.S. to compete in
competition. to the growth and global prestige of the game. tournaments and related events.

— — — —

1. TYPICAL EVIDENCE I

+ Major international tournament wins
or top rankings
+ Consistent record of high-level

2. ELIGIBLE EVENTS '

+ Professional golf tournaments ‘
(PGA TOUR, LPGA, etc.)

* Sponsor exhibitions and pro-ams ‘

performance

» Official world golf ranking (OWGR) + Charity and exhibition events
recognition

* Invitations to prestigious [ | + Skills challenges and
international events promotional events

* Media coverage and published ||
achievements [

+ Recognition from experts |
or golf organizations |

+  Golf clinics and youth ‘
development appearances

3. PERIOD OF STAY ‘

* Initial approval up to 3 years

4, FAMILY MEMBERS

s Spouse and children under 21
may qualify for P-4 status
* May accompany the P-1A visa holder
« May attend school
« Separate employment rules apply

+ Extensions in 1-year increments |

* No maximum total period of stay

« Travel permitted during validity

WHO QUALIFIES? PETITIONER KEY BENEFIT PATHWAY POTENTIAL
Elite golfers with I a U.5. employer, agent, Allows elite golfers to compete | . . Can support long-term
international recognition “ sponsor, or tournament | ‘E in the U.S. and grow the game | -. immigration strategies
and a record of success arganizer files the petition at the highest level ) for elite athletes

The P-1A visa recognizes elite golfers who have achieved international
recognition and come to the United States to compete and inspire.

CHANEY IMMIGRATION LAW FIRM SPORTS IMMIGRATION HANDBOOK PAGE 14




Golf P-1S

Essential Support
Personnel Visa

For Coaches, Caddies, Trainers, and Other

Essential Individuals Supporting P-1A Athletes

What Is a P-1S Visa? Why Is It Important for Golf? Who Typically Uses It?

The P-1S visa allows essential support Golf is a team effort behind every athlete. Coaches, caddies, trainers, physical therapists,

personnel to accompany or work with Coaches, caddies, trainers, swing coaches, swing coaches, sports psychologists, and other

P-1A athletes in the United States. and other professionals play a vital role in specialized professionals who have a long-

It is specifically designed for individuals preparation, competition, and performance. standing working relationship with a P-1A

whose skills are critical to the performance The P-1S visa ensures these key individuals golfer commonly use the P-1S category

and success of professional golfers. can legally support athletes in tournaments, to work at events and support their athlete
training, and related activities in the U.S. in the United States.

1. TYPICAL EVIDENCE
*  Prior work relationship with the P-1A athlete

2. ELIGIBLE ORGANIZATIONS

» Professional golf tours

» Detailed description of essential services + Tournament operators

* Letters from athlete and organization O A
»  Employment or service agreements

+ Sport a nt i
+  Evidence of specialized skills e

* Event schedules and itineraries ¢ Athlete representation organizations

4. FAMILY MEMBERS

* Spouse and children may qualify

for P-4 status
*  Maximum stay generally 10 years + May accompany the support personnel
s Must align with athlete’s validity * May attend school

and event schedule » Separate employment rules apply

3. PERIOD OF STAY

» Initial approval matches P-1A period
s Extensions available

8 — — — — — — — - - — — —

QUICK FACTS

WHO QUALIFIES? PETITIONER DUAL INTENT SUPPORT RELATIONSHIP
@ Essential personnel with ‘ & Tour, association, ‘ % Limited flexibility Must have a prior

a critical role supporting sponser, or tournament for future green ‘ .. established relationship
a P-1A golfer ' organizer files the petition card planning ; with the P-1A athlete

Many support personnel begin with a P-15 visa and continue to work with athletes
as their careers grow, travel expands, and long-term opportunities develop.
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Golf O-1

Extraordinary
Ability Visa
For Individuals with Extraordinary

Ability in Golf or Golf-Related

Professions

What Is an O-1 Visa?

The O-1 visa is for individuals who have
extraordinary ability in golf or golf-related
professions and have demonstrated
sustained national or international acclaim
and recognition for their achievements

in their field.

Why Is It Important for Golf?

Elite golf depends on more than athletes
alone. Physiotherapists, performance
specialists, instructors, broadcasters, and
other highly accomplished professionals

help athletes compete at the highest level.
The O-1 visa allows these individuals to
contribute their expertise in the United States
when they have achieved extraordinary

distinction in their profession.

Who Typically Uses It?

Professional golfers, coaches, instructors,
physiotherapists, sports psychologists,
performance specialists, broadcasters,
executives, and other golf professionals
who have achieved distinction and

sustained recognition in their field.

(O-2 visa)
+« Mo annual cap

1. EXTRAORDINARY ABILITY EVIDENCE

= Major international tournament wins
or top rankings (if applicable)

* Consistent record of high-level
performance or achievernent

* Published material about your
work and accomplishments

* Recognition from experts or
golf organizations

* Leadership, innovation, or
significant contributions to the field

3. BENEFITS OF AN O-1 VISA

+  Work in the U.S. in your area
of extraordinary ability
+ Initial stay up to 3 years
« Extensions in 1-year increments
+  Bring essential support personnel

+  Pathway to long-term career growth

oY

—— —

2. ELIGIBLE ACTIVITIES

*  Professional competition

* Coaching and instruction

* Sports medicine and physiotherapy

*  Performance and recovery services

* Sports psychology

* Broadcasting and media

* Executive and leadership roles

*  Other activities within the individual’s
area of extraordinary ability

4. FAMILY MEMBERS

* Spouse and children under 21
qualify for ©-3 visas
*  May live, study, and work in the U.S.
* May attend school
* Same benefits as primary
O-1 visa holder

WHO QUALIFIES?
Individuals with
extraordinary ability
in golf or golf-related
professions

CHANEY IMMIGRATION LAW FIRM

PETITIONER KEY BEMEFIT

)
U.S. employer, = Recognizes exceptional
agent, or ‘E |  achievernent in a
sponsor specialized field

SPORTS IMMIGRATION HANDBOOK

PATHWAY POTENTIAL
May support long-term
immigration planning
and permanent residence

The O-1 visa empowers extraordinary professionals in golf and
golf-related fields to share their expertise and make a lasting impact in the U.S.
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Golf O-2

Essential Support

Personnel Visa

For Family Members and Essential
Support Personnel of O-1 Visa Holders
in Golf or Golf-Related Professions

What Is an O-2 Visa?

The O-2 visa is for individuals who
accompany or assist an O-1 visa holder
in golf or golf-related professions.
These individuals play an essential role
in supporting the O-1 professional’s
continued success and international

achievements.

1. ELIGIBILITY REQUIREMENTS

*  Accompany an O-1 visa holder

Why Is It Important for Golf?

Behind every elite golfer and accomplished
golf professional is a team of trusted
individuals who help make success possible.
The O-2 visa ensures that essential support
personnel can legally accompany the

O-1 visa holder to events, training, and

engagements in the United States.

Provide essential support to the O-1
individual in their field

Employment or assignment outside
the United States

Temporary stay tied to the O-1

visa holder’s activities

Who Typically Uses [t?

Family members and essential support
personnel such as coaches, caddies,
trainers, swing coaches, physical therapists,
managers, and other key team members
who directly assist an O-1 golf professional

in their work in the United States.

. ELIGIBLE SUPPORT ROLES

Coaches and assistant coaches
Caddies

Trainers and physical therapists

Swing coaches and instructors

Team managers and coordinators
Other essential support personnel
directly assisting the O-1 professional

WHO QUALIFIES?

essential support
personnel of O-1
visa holders

Family members and

PERIOD OF STAY

Matches the O-1 visa holder’s

period of stay

Extensions available if O-1 is extended
Maximum stay generally

up to 3 years

Must maintain role as essential

support personnel

QUICK

PETITIONER KEY BENEFIT
| & u.s. | A n..._ Allows essential team
“ e " I — members to support
agent, or ppo!
! sponsor | O-1 professionals

in the U.5.

FAMILY MEMBERS

Spouse and children under 21
qualify for O-2 status

May live, study, and accompany
the O-1 visa holder

May attend school

Werk autherization is not available
for O-2 visa holders

DEPENDENT BENEFIT

Family members can
accompany and
attend school

The O-2 visa keeps the team together by allowing essential support personnel
and family members to stand alongside O-1 golf professionals in their pursuit
of excellence in the United States.

SPORTS IMMIGRATION HANDBOOK PAGE 17
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Golf L-1
Intracompany %
Transfer Visa ===

For Key Employees of International 4
s T . ] .
Golf-Related Organizations :

Transferring to the U.S.

What Is an L-1 Visa?

Why Is It Important for Golf?

Who Typically Uses 1t?

The L-1 visa allows international golf- The L-1 visa enables golf organizations Golf course management companies,

related organizations to transfer key to bring experienced managers, equipment manufacturers, apparel

employees from a foreign office to a executives, and specialized knowledge brands, event organizers, and other

U.S. office, subsidiary, affiliate, or to the U.S. to expand operations, golf-related businesses use the L-1

parent company. These individuals oversee projects, and strengthen visa to transfer key employees with

must have worked for the organization business presence while maintaining critical skills and leadership.

abroad in a qualifying capacity. global continuity.

1. ELIGIBILITY REQUIREMENTS 2. ELIGIBLE POSITIONS

* Employment with a qualifying
organization abroad for at least

+ Executives and senior managers

1 continuous year within the

past 3 years

Transfer to a U.S. office, subsidiary,
affiliate, or parent company

Must be coming to the U.S. in an
executive, managerial, or specialized
knowledge capacity

* Department managers

Individuals with specialized knowledge
essential to the organization

Key employees critical to the
success of U.S. operations

PERIOD OF STAY

Initial stay up to 3 years

Extensions in 2-year increments
Maximum stay generally

up to 7 years

Must maintain qualifying employment
status

FAMILY MEMBERS

Spouse and unmarried children
under 21 qualify for L-2 status

May live, study, and travel in the U.5.
Spouses may apply for employment
authorization

WHO QUALIFIES?

Key employeeas of
international golf-
related organizations

transferring to the U.S.

CHANEY IMMIGRATION LAW FIRM

PETITIONER

U.S. employer
(subsidiary, affiliate,
parent, or branch
of fareign company)

-

KEY BENEFIT

Allows businesses to

transfer essential talent

te grow and succeed
in the U.S. market

QUICK FACTS

BUSINESS ADVANTAGE

Supports expansion,
operations, and
knowledge transfer
within the U.5.

The L-1 visa helps golf organizations bring the right leaders and experts
to the United States to drive growth, innovation, and long-term success.

SPORTS IMMIGRATION HANDBOOK
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Golf E-2

Treaty Investor Visa

For Investors from Treaty Countries

Developing and Directing

a Golf-Related Enterprise in the U.S.

What Is an E-2 Visa?

The E-2 visa allows nationals of treaty
countries to enter the U.S. to develop
and direct the operations of a golf-
related enterprise in which they have
invested, or are actively in the process

of investing, a substantial amount

Why Is It Important for Golf?

The E-2 visa encourages international
investment in the U.S. golf industry.

It enables entrepreneurs to build and
grow golf courses, academies, resorts,
retail businesses, and other golf-related

enterprises that create jobs, contribute

Whe Typically Uses It?

Golf course owners and operators,
investors, entrepreneurs, and business
professionals from treaty countries
who are investing in or operating

a golf-related business in the

United States.

of capital. to local economies, and strengthen

the sport’s future.

1. ELIGIBILITY REQUIREMENTS

+ National of a country that has a
treaty of commerce and navigation
with the U.S.

+ Substantial investment in a
bona fide golf-related enterprise

2. QUALIFYING INVESTMENT

* Investment must be substantial
in relation to the total cost of
the enterprise

+ Funds must be at risk in
the commercial sense

¢ Investor must develop and * Used to develop and operate
direct the enterprise a real and active business
+ Intention to depart the U.S. when « Can be anew enterprise or

the E-2 status ends an existing business

3. PERIOD OF STAY

¢ Initial stay up to 2 years

* Extensions in 2-year increments
as long as the enterprise
remains viable

+ No maximum limit on extensions

4. FAMILY BENEFITS

+ Spouse and unmarried children
under 21 qualify for E-2 status

+ Spouse may apply for work
authorization

# Children may attend school

Family may live, study, and

enjoy life in the U.S.

+ Dependents (spouse and children .
under 21) may accompany

QUICK FAC

TREATY COUNTRY INVESTOR ROLE BUSINESS BENEFIT LONG-TERM OPPORTUNITY
Must be a national of a a Must develop /" Drives investment, [ X ] Renewable status allows
country that maintains “ and direct the .ll job creation, and .. investors to build and

a treaty “"f Feg Uil golf-related 8 growth in the U.S. sustain successful golf

and navigation with enterprise golf industry businesses in the U.S.

the U.S.

The E-2 visa creates a pathway for international investors to build,
operate, and grow golf enterprises in the United States.

CHANEY IMMIGRATION LAW FIRM
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Golf EB-1A
Extraordinary Ability
Green Card ;-

For Golf Professionals Seeking

Permanent Residence

What Is an EB-1A Green Card? Why s It Important for Golf? Who Typically Uses I1t?

The EB-1A category is for individuals who The EB-1A green card allows elite golf Professional golfers, coaches, instructors,
have extraordinary ability in golf professionals to live and work permanently broadcasters, course designers, and other
demonstrated by sustained national or in the United States and continue golf professionals who have achieved
international acclaim and recognition competing, coaching, creating, and extraordinary ability and seek permanent
and who continue to excel in their field. contributing to the sport at the highest level. residency in the U.S.

2. ELIGIBILITY CRITERIA

Meet at least 3 of the 10 USCIS criteria,
including:

+ National/international awards

*  Membership in associations requiring

1. EXTRAORDINARY ABILITY EVIDENCE

* Major international tournament wins
or top rankings
+ Consistent record of high-level

performance outstanding achievernent

¢ Official world golf ranking (OWGR) « Published material about you
recognition + Judging the work of others

¢ Media coverage and published « Original contributions of major
achievements significance

High salary or other remuneration
Commercial success in the field
Leading or critical role in organizations
Distinguished reputation

Artistic exhibitions or performances

4. FAMILY MEMBERS

* Spouse and children under 21
qualify for Green Cards

+ Recognition from experts or
golf organizations

- & s & @

= |

PERMANENT BENEFITS

Permanent residency (Green Card)
Live and work anywhere in the U.S.
No need for a U.S. employer sponsor
No maximum stay period May attend school

Pathway to U.S. citizenship Same benefits as primary
Freedom to pursue golf and other Green Card holder

professional opportunities

May live, study, and work in the U.S.

QUICK

WHO QUALIFIES? SELE-PETITIONED KEY BENEFIT LONG-TERM PATHWAY
Golf professionals with & File on your own without E Permanent residency to live . . Leads to U.5. citizenship
extraordinary ability and " employer sponsorship and work in the U.S. and - and a future for you and
sustained national or or job offer continue excelling in golf | your family in the U.5.

international acclaim

The EB-1A green card recognizes golf professionals who have achieved
extraordinary ability and wish to build their future in the United States.
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Golf NIW

National Interest Waiver

For Exceptional Golf Professionals
Advancing the National Interest
of the United States

What Is the NIW Visa? Why Is It Important For Golf? Who Typically Uses It?

The NIW visa allows individuals with The NIW visa enables exceptional golf Golf professionals such as elite players,
exceptional ability in their field to professionals to continue contributing coaches, instructors, researchers,

work in the United States without a to the growth, innovation, and global course designers, entrepreneurs,

job offer or employer spensorship. leadership of the sport in the U.S. and executives who have demonstrated

For golf professionals, it recognizes exceptional ability and whose work

It provides flexibility and independence

those whose work has substantial merit to pursue opportunities that advance advances the national interest
and importance that benefits the U.S. the golf industry and deliver lasting of the United States.
national interest. benefits to communities and the nation.
‘ 1. EXCEPTIONAL ABILITY EVIDENCE 2. NATIONAL INTEREST
b il sehients el v i +  Work must have substantial merit
E s, o . and national importance
. Su_:!n{fncant cr:mtnbutaon to the field « Benefits the U.S. golf industry,
* Original and impactful work economy, or public
‘ * Articles, media, and scholarly contributions + Advances innovation, development,
» Leadership and high salary or awards or global competitiveness
‘ + Long-term positive impact on the U.S.
3. WAIVER OF REQUIREMENTS 4. FAMILY BENEFITS
*  Waives the job offer requirement * Spouse and children under 21
e Waives the labor certification process may qualify Wl
+ Self-petition — no employer needed * Spouse may apply for work authorization
*  Greater flexibility in career choices i Chllf:lren may‘r sttend schocl
= : : +  Family may live, work, and study
* Ability to change jobs or start a business in the U.S

SELF-PETITION

WH ALIFIES?
O QU 5 |
Exceptional golf professionals * File your own petition

i
whose work benefits the | - without a job offer or

national interest

CHANEY IMMIGRATION LAW FIRM

employer sponsorship

DUAL INTENT PATH TO GREEN CARD
Allows for permanent . @  Leads to lawful permanent
residence while pursuing .‘ residence for you

golf opportunities and your family

Advance the game. Inspire the future.
Make a lasting impact in the United States.
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The Golf
Ecosystem

A Connected Industry.

Endless Opportunities. S _ : =" .
COURSES & FACILITIES MANAGEMENT & EXECUTIVES

Golf is more than a sport—it is a global industry that Professionals design, build, and manage golf courses, Leaders and executives drive golf erganizations
creates careers, builds communities, and drives clubs, and facilities that create exceptional forward, shaping strategy, operations, and growth
experiences for players. across the industry.

econemic growth.

From elite athletes and coaches to business owners
and investors, the golf ecosystem offers a wide
range of opportunities for international

professionals.

ACADEMIES & TRAINING TECHNOLOGY & INNOVATION
Academies and training centers develop skills, Technelogy and innovation enhance performance,
character, and the next generation of golfers course management, and the golfer experience,
through coaching and education. driving the future of the game.

The most successful immigration strategies are built with those long-term transitions in mind rather than
focusing on a single visa category. — Christopher Chaney

ATTORNEY INSIGHT
Golf is unusual because careers rarely follow a single path. A player may begin as a competitor, transition into
coaching, establish an academy, acquire a golf business, and eventually pursue permanent residence.

KEY ROLES IN THE GOLF ECOSYSTEM

PLAYERS COACHES & MANAGEMENT & COURSES &
P-1A / P-18 INSTRUCTORS EXECUTIVES FACILITIES
Elite athletes 0-1/0-2 0-1/0-2/L-1 L-1 /E-2
competing in Coaching and Leaders and Professionals who
professional golf instructional experts executives driving design, build, and
tournaments. whao develop and golf erganizations manage golf courses
elevate talent, and operations. and facilities.
INVESTORS & EXTRAORDINARY SUPPORTING
ENTREPRENEURS PROFESSIONALS PROFESSIONALS
E-2 EB-1A / NIW All Categories
Investors and Individuals with Specialists in marketing,
spacialists running entrepraneurs building exceptional ability media, operations, and
golf academies or investing in golf advancing golf and other essential golf
and training centers. businesses. the national interest. industry roles.

GOLF IMMIGRATION ROADMAP
P-1A / P-18 Compete at the highest level

AKEAWAY

Whether your goal is competing
professionally, coaching elite players,
managing a golf business, investing

in a golf enterprise, or building a
leng-term future in the United States,
golf offers one of the most diverse
EB-1A / NIW Rewg_nized.for extraordinary ability immigration ecosystems in sports.
akinationalimypact Understanding how the pieces fit
together allows you to make better
decisions at every stage of your career.

0-1 / 0-2 Share expertise and grow your impact

L-1 f E-2 Build, manage, and invest in golf businesses

ACADEMIES &
TRAINING
L-1/ E-
Operators and

PERMANENT RESIDENCE Build a long-term future in the U.S.

*
The golf ecosystem opens doors for international professionals One game. Many parhs.
=  to contribute, lead, and thrive—on and off the course. A fu!‘ure without limits.
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SOCCER IMMIGRATION
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Exploring immigration pathways throughout
the global soccer industry.



SOCCER
IMMIGRATION

OVERVIEW

A Global Game.
A World of Opportunity.

Soccer is the world’s game, uniting billions of people across cultures, languages, and borders. Its global reach

creates unparalleled opportunities for players, coaches, administrators, and entrepreneurs at every level.

The U.S. offers a variety of immigration pathways that support soccer professionals, investors, and innovators who
contribute to the growth of the sport. Understanding how these visa and green card options work together is

essential to building a sustainable career and a long-term future in the U.S. soccer industry.

Throughout this chapter, we explore how soccer careers can evolve into long-term immigration strategies and

how the right planning can help you achieve your goals on and off the field.

WHY SOCCER IS DIFFERENT QUICK FACTS

GLOBAL REACH
Soccer is the most popular sport worldwide, with a fan
base that spans every continent.

International rankings and tournament results are
often key evidence in immigration cases.

DIVERSE CAREER PATHS
Opportunities exist across playing, coaching, scouting,
operations, marketing, and media.

YOUTH DEVELOPMENT FOCUS
Academies and player development programs drive
long-term growth and career opportunities.

COACHING & INSTRUCTION ROLES |
Coaches and technical staff are in high demand at
all levels of the game.

CLUB & ORGANIZATION GROWTH
Clubs, leagues, and organizations are expanding,
creating roles in every area of soccer.

INDUSTRY EVOLUTION
The U.S. soccer industry continues to grow in talent,

investment, infrastructure, and global influence. |
hN - hS

SOCCER IMMIGRATION ECOSYSTEM PREVIEW

-, 9 o 9 = v B @,

P-1A P-15 0-1A L-1A EB-1A NIW

Soccer professionals may qualify for both temporary
visas and green card categories.

Coaching, scouting, and technical roles can create
independent immigration pathways.

Clubs, academies, and facilities can become
investor-owned businesses.

Multiple visa categories may be used together
during different stages of your career.

Early planning helps create maximum flexibility

QOO0 Q0 O
Q000

and long-term stability.

@
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Soccer P-1A
Athlete Visa

For World-Class Soccer Players
Competing at the Highest
Level in the United States

What Is a P-1A Visa? Why Is It Important for Soccer? Who Typically Uses It?

The P-1A visa allows a professional soccer The P-1A visa enables elite soccer players Professional soccer players, including
player to come to the United States to to join U.S. professional leagues, clubs, star athletes, key team members, and
compete as a member of a qualifying and tournaments, raising the level of internationally recognized players,
team or as an essential individual in an competition, growing the sport's use the P-1A visa to compete for
internationally recognized soccer event. popularity, and inspiring the next U.S. teams and participate in

It is designed for athletes who have generation of players across the soccer events.

achieved international acclaim. United States.

1. ELIGIBILITY REQUIREMENTS

* Must be a member of a qualifying
U.S. team or essential to an
internationally recognized event

* Must have achieved international
acclaim in soccer

+ Evidence of recognition through
performance, rankings, awards,
or other achievements

* Must be coming to the U.S. temporarily
to compete

2. QUALIFYING CRITERIA EXAMPLES

» Participation in international
competitions with national teams

* Significant achievements in domestic
or international leagues

¢ Individual awards or honors

* High rankings or recognition by
soccer organizations

* Media coverage and published
accomplishments

3. PERIOD OF STAY

+ Granted for the duration of the
event, season, or competition
» Extensions possible in increments
up to 1 year
s Maximum stay is typically
up to 5 years * Spouse may apply for employment
«  Must maintain eligibility and authorization
qualifying status

4. DEPENDENTS
* Spouse and unmarried children
under 21 qualify for P-4 status

*  May live, study, and travel in the U.S.
during the athlete’s stay

CK FACTS

QUI
WHO QUALIFIES? PETITIONER ﬁ KEY BENEFIT ECONOMIC & SPORT IMPACT
World-class soccer a U.S. soccer team, o — Allows elite players . . Strengthens leagues,
. L —_— A ,
players with - league, club, or - to compete in the U.S., | .- drives fan engagement,

international acclaim event arganizer elevate the sport, and and grows the game

joining U.S. teams files the petition. inspire communities. ' across the U.S.
or events.

The P-1A visa helps world-class soccer players compete in the United States,
elevate the sport, and leave a lasting impact on and off the field.
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Soccer P-1S

Essential Support

Personnel Visa

For Coaches, Trainers, Interpreters,
and Other Essential Individuals

Supporting P-1A Athletes

What Is a P-1S Visa?

The P-1S visa is for essential support
personnel who are coming to the United

States to work with P-1A athletes or

Why Is It Important for Soccer?

Soccer teams rely on a wide range of
essential professionals who help athletes

train, perform, communicate, and recover.

Who Typically Uses It?

Coaches, assistant coaches, athletic
trainers, fitness coaches, physiotherapists,

goalkeeper coaches, performance analysts,

entertainers. These individuals play a The P-1S visa ensures that these key team doctors, interpreters, and other

critical role in the performance and individuals can join P-1A players in the specialized personnel who provide

success of the P-1A athlete or team. United States to support team success essential services to P-1A soccer players

Without their services, the P-1A in competitions, exhibitions, and other or teams.
athletes would be unable to perform qualified events.
at the highest level.
N y

1. ELIGIBILITY REQUIREMENTS 2

s Coming to the U.S. to perform essential
support services for a P-1A athlete
or soccer team

+ Services are an integral and necessary
part of the P-1A athlete’s or team's

QUALIFYING CRITERIA EXAMPLES

Coaching and technical staff

Athletic trainers and medical personnel
Performance analysts and video analysts
Goalkeeper coaches and fitness coaches

i‘i.‘\l)

performance ¢ Team doctors and physiotherapists
+ Must be employed by or under contract + Interpreters and translators
with the P-1A athlete or the team *  Other essential support personnel whose

* Must be coming to the U.S. temporarily
to provide these services

services are critical to performance

3. PERIOD OF STAY

* Granted for the duration of the
P-1A athlete’s or team’s
qualified event(s)

e Extensions possible in increments
of up to 1 year

e No maximum limit on extensions
Must maintain eligibility and
qualifying status

WHO QUALIFIES?
Essential support personnel
providing critical services

to P-1A athletes or teams.

4. DEPENDENTS

+ Spouse and unmarried children
under 21 qualify for P-4 status

* May live, study, and travel in the U.S.
during the principal’s stay

¢ Spouse may apply for employment
authorization

QUICK FACTS
PETITIONER

& U.5. employer, team, ‘

KEY BENEFIT

PATHWAY POTENTIAL

Allows essential support Can support longer-term

a — professionals to work in
the U.S. alongside P-1A
athletes or teams.

agent, league, or
organization files
the petition,

| &4
.- immigration strategies
when goals align.

The P-1S visa brings essential talent and expertise to the United States,
helping soccer athletes and teams perform at their best.
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Soccer O-1

Extraordinary Ability Visa

For Individuals with Extraordinary

Ability in Soccer

What Is an O-1 Visa?

The O-1 visa is for individuals who have
extraordinary ability in soccer who
have achieved national or international
acclaim and recogpnition for their
accomplishments. It allows them to
come to the United States to continue

working in their area of expertise.

Why Is It Important for Soccer?

The O-1 visa attracts world-class soccer
talent and leaders who drive innovation,
elevate performance, and grow the
business of soccer in the United States. It
provides flexibility for individuals who have
built distinguished careers and wish to

continue making an impact.

Who Typically Uses It?

Elite players, head coaches, assistant
coaches, scouts, sporting directors,
analysts, and othen professionals
recognized for their exceptional

achievements in soccer.

field of soccer

1. EXTRAORDINARY ABILITY EVIDENCE

*  Major awards and honors

* Media coverage and published articles

* Significant achievements in competitions

* Leadership or critical roles with
distinguished organizations

* High salary or substantial contracts

* Original contributions to the

[ 9
v
v
v

3. PERIOD OF STAY

* Granted for up to 3 years
* Extensions possible in increments

of up to 1 year

* No maximum limit on extensions
*  Must maintain extraordinary ability

and qualifying status

QUALIFYING CRITERIA EXAMPLES

International tournament participation
Significant achievements in domestic
or international leagues

Individual awards and honors

Media coverage and published
accomplishments

Leadership in high-profile matches,
events, or projects

Original contributions to the sport

of soccer

DEPENDENTS

Spouse and unmarried children

under 21 qualify for O-3 status

May live, study, and travel in the U.S.
during the principal’s stay

Spouse may apply for employment
authorization

QUICK FA

WHO QUALIFIES? PETITIONER | = KEY BENEFIT | PATHWAY POTENTIAL
Indivicuals with & Self-petitioning | E T R B0 . cosiiongiom
extraordinary ability - (individual petitions | flexible extensions. .. immigration strategies.

in soccer. for themselves).

*
The O-1 visa recognizes extraordinary soccer professionals who have achieved
national or international acclaim and continue to elevate the game in the United States.
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Soccer O-2

Essential Support Visa

For Essential Support Personnel

Assisting O-1 Soccer Professionals

What Is an O-2 Visa? Why Is It Important for Soccer? Who Typically Uses It?

The O-2 visa is for individuals who are Soccer teams and organizations rely on Coaches, scouts, athletic trainers, video
coming to the United States to assist skilled support personnel who make analysts, performance specialists, equipment
an O-1 visa holder in a specific event, performance possible. The O-2 visa managers, interpreters, journalists, and other
performance, or activity. These individuals ensures that essential staff with support professionals with specialized skills
possess specialized skills and experience specialized expertise can join O-1 use the O-2 visa to work alengside O-1

that are essential to the success of the players, coaches, or executives in the athletes, coaches, or team executives.

O-1 individual or team. United States to support success.

2. QUALIFYING CRITERIA EXAMPLES

e Coaching or technical staff
e  Athletic trainers and medical personnel
¢ Video analysts and performance specialists
¢ Equipment managers and kit staff
® Scouting and recruitment professionals
s Interpreters and translators
e Other essential support personnel
with specialized skills

1. ELIGIBILITY REQUIREMENTS

e Coming to the U.S. to assist an O-1
individual in a specific event or activity

e Possesses specialized skills and
experience in the support role

* Role is essential and integral to the ‘
success of the O-1 individual or team

* Must be coming to the U.S. temporarily
to provide support services

3. PERIOD OF STAY

e Granted for the duration of the
event or activity

¢ Extensions possible in increments
of up ta 1 year

e No maximum limit on extensions

e Must maintain elgibility and |
qualifying status

4. DEPENDENTS

* Spouse and unmarried children
under 21 qualify for O-3 status

* May live, study, and travel in the U.5.
during the principal’s stay

* Spouse may apply for employment
authorization

QUICK F,

WHO QUALIFIES? PETITIONER KEY BENEFIT PATHWAY POTENTIAL
Essential support personnel 6 U.5. employer, agent, i_ Allows specialized support . . Can support broader

with specialized skills “ team, league, or ; = | professionals to contribute .. immigration strategies
assisting an O-1 organization files to elite soccer success when goals align.
individual or team. the petition. in the U.S.

*
The O-2 visa brings specialized talent and expertise to the United States,

strengthening soccer teams and organizations on and off the field.
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Soccer L-1

Intracompany
Transfer Visa

For Key Employees of International
Soccer Organizations Transferring

to the ULS.

What Is an L-1 Visa?

The L-1 visa allows international
employees of a qualifying organization
to transfer to a U.S. office, branch,
affiliate, or subsidiary. In soccer, this
visa is commonly used by organizations
to bring experienced managers,
executives, and specialized knowledge
employees to the United States.

WHO QUALIFIES?
Employees of foreign soccer
organizations transferring

to a U.S. entity.

1. ELIGIBILITY REQUIREMENTS

e Employed abroad by a qualifying
organization for at least 1 continuous
year within the last 3 years

+ Transferring to a U.S. office, branch,
affiliate, or subsidiary

¢  Will be employed in an executive,
managerial, or specialized knowledge

| capacity in the U.5.

3. PERIOD OF STAY

e |Initial approval up to 3 years
¢ Extensions up to 2 years

¢  Maximum stay is 7 years
(5 years for New Office)

=

Why Is It Important for Soccer?

Soccer organizations operate globally.
The L-1 visa enables clubs, leagues,
academies, and business entities to
transfer key personnel to the U.S. to
manage operations, launch projects,
develop talent, and expand the
organization's presence in the

competitive U.S. soccer market.

QUICK FACTS

PETITIONER KEY BENEFIT
U.5. employer with a .a_ Facilitates the transfer
qualifying relationship -

to the foreign entity.

*

of key talent to support
U.S. operations and growth.

i ORGANZATICINAL
STRUCTURE
.

=]

STRATEGIC PLAN

Who Typically Uses It?

Executives, managers, and specialized
knowledge employees transferring from
an international soccer organization to its
U.S. operations. This can include sporting
directors, academy directors, marketing
managers, finance leaders, operations

managers, and technical personnel.

QUALIFYING CRITERIA EXAMPLES

Executive or managerial roles

Specialized knowledge related to
the organization’s products, services,
research, equipment, techniques,

or management

Unique expertise essential to the
U.S. operation

DEPENDENTS

Spouse and unmarried children
under 21 qualify for L-2 status

May live, study, and travel in the U.S.

Spouse may apply for employment
authorization

PATHWAY POTENTIAL
@® @ L1 holders may be eligible
.. to pursue permanent

residency (green card).

The L-1 visa helps soccer organizations bring proven leadership and specialized N——

expertise to the United States to build stronger teams and communities.
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Soccer E-2

Treaty Investor Visa

For Investors B mlding
Soccer Businesses in
the United States

What Is an E-2 Visa? Why Is It Important for Soccer? Who Typically Uses It?

The E-2 visa allows nationals of treaty The E-2 visa enables soccer entrepreneurs Soccer entrepreneurs, investors, and
countries to invest a substantial amount to build and grow businesses that business owners who establish or

of capital in a U.S. business and develop support players, teams, and communities purchase soccer-related businesses in
and direct that enterprise. The investor across the U.S. By investing in soccer- the U.S., such as equipment companies,
must be coming to the U.S. to oversee related enterprises, investors create retail stores, e-commerce businesses,
the investment and the day-to-day jobs, develop talent, and contribute to team suppliers, and distribution services.
operations of the business. the growth of the sport.

1. INVESTMENT REQUIREMENTS

¢ Substantial investment of capital
in a bona fide U.S. business

¢ Funds must be at risk in the
commercial sense

¢ Investment must be sufficient to

2. QUALIFYING CRITERIA EXAMPLES

* Soccer equipment retail stores

e Online soccer equipment businesses

e Soccer apparel and uniform companies
e Team supply and distribution businesses

s |mporting and wholesaling soccer

ensure the successful operation :
equipment

of the enterprise

3. PERIOD OF STAY 4. DEPENDENTS

e Spouse and unmarried children
under 21 qualify for E-2 status
* May live, study, and travel in the U.S.

¢ Initially granted up to 2 years
e Extensions available in increments
of up to 2 years

e Neo maximum limit on extensions * Spouse may apply for employment

e \isais renewable as long as the
business continues to operate

authorization

QuUIC
WHO QUALIFIES? INVESTOR ROLE BUSINESS BENEFIT | PATHWAY POTENTIAL
Mationals of treaty countries i Must come to the U.S. to : a Creates jobs, supports teams /’-/ E-2 status can be extended
who invest in and develop “ develop and direct the g nd athletes, and grows the ‘ ] .I indefinitely as long as the
a U.S. business. enterprise. soccer community. business remains active.

The E-2 visa empowers soccer investors to build successful businesses,
create opportunities, and strengthen communities across the United States.
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Soccer EB-1A @i
Extraordinary
Ability Green Card 4%
For Individuals with

Extraordinary Ability
in Soccer

What Is an EB-1A Green Card? Why Is It Important for Soccer? Who Typically Uses It?

The EB-1A green card is for individuals The EB-1A green card helps attract and Elite players, coaches, referees,
who have extraordinary ability in soccer retain the world’s most accomplished scouts, analysts, and soccer executives
and have achieved national or soccer professionals. It provides who have a proven track record of
. = I - 7 8.4 e IR . -
mtema‘tlona Sadladneml rstagniticn permanent residence to individuals exceptional achievement and
for their accomplishments. It allows ) g % )
, : who have demonstrated sustained international recognition in their area
them to live and work permanently in
shabitied States andcortirus excellence and a record of significant of expertise.
contributing at the highest level contributions to the sport.

in their field.

1. EXTRAORDINARY ABILITY EVIDENCE

e Major international awards or honors

2. QUALIFYING CRITERIA EXAMPLES

* International tournament participation
* Significant achievements in domestic
or international leagues
Individual awards and honors
Media coverage and published
accomplishments

* Media coverage and published articles

s Significant achievements in competitions

* Leadership or critical roles with
distinguished organizations

e High salary or substantial contracts + Leadership in high-profile matches,
e Original contributions to the events, or projects
field of soccer # Original contributions to the sport
of soccer

3. PERMANENT RESIDENCE 4. FAMILY BENEFITS

e Grants lawful permanent residence
(green card)

* Allows you to live and work anywhere
in the United States

* No maximum limit on extensions

® Spouse and unmarried children
under 21 qualify for green cards

¢  May live, study, and work in the U.S.

* Spouses may apply for employment

s Can apply for U.S. citizenship when : authorization
eligible
QUICK
WHO QUALIFIES? SELF-PETITION KEY BENEFIT . PATHWAY TO CITIZENSHIP
Individuals with extracrdinary a VeuCanapplyan your . Provides permanent . @ May be eligible to apply
ability |'rT socoer land a record “ own without a job offer E residence and flexibility .‘ for U._S. citiz_ansh'lp after
of sustained national or I or employer sponsorship, to continue your soccer | meeting residency
international acclaim. * career in the U.5. requirements.

The EB-1A green card recognizes extraordinary soccer talent and provides
the opportunity to live, work, and build a lasting legacy in the United States.
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Soccer NIW “

Visa

For Soccer Professionals
Whose Work Advances
the National Interest
of the United States

What Is an NIW Visa?

The National Interest Waiver (NIW) allows
individuals with advanced degrees or
exceptional ability to self-petition for
U.S. permanent residence when their
work has substantial merit and national
importance. A job offer or employer

sponsorship is not required.

required

1. QUALIFICATION PATHS

e Advanced Degree: U.S. master’'s degree
or higher, or foreign equivalent

¢ Exceptional Ability: Proven by at least
3 of 10 regulatory criteria

* No job offer or labor certification

3. BENEFITS OF THE NIW VISA ‘ ‘

/
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Why Is It Important for Soccer? Who Typically Uses It?

Soccer professionals contribute to youth Coaches, academy directors, sports
development, community health, education, scientists, analysts, youth development
and international goodwill. Coaches, analysts, experts, and other soccer professionals
sports scientists, and administrators who whose work has a positive and lasting
drive innovation and create opportunities impact on communities, players, and
help strengthen communities and advance the future of the sport in the U.S.

the nation’s interest through the game.

2. QUALIFYING CRITERIA EXAMPLES

* Significant contributions to soccer
development or the community

¢ Published articles, research, or media
coverage about your work

s Leadership roles in organizations or
impactful programs
Awards, honors, or recognition
High salary or evidence of impact

4. FAMILY BENEFITS

¢ Spouse and unmarried children

* Permanent residence (green card) |
for you and your family

+ Ability to live and work anywhere |
in the United States ‘

under 21 qualify for permanent
residency

* Family members may live, study,
and work in the U.S.

* Freedom to change jobs or employers i Robaeh i el ation A bavikin
R ey ] | similar to U.S. residents

NO SPONSOR REQUIRED NATIONAL IMPACT PERMANENT RESIDENCY FLEXIBILITY

Self-petition without a job For professionals whose work Provides a green card for you /J Live and work anywhere

offer, employer sponsorship, substantially benefits the U.S. and your eligible family l I in the U.S. and continue
iz} making a difference

or labor certification. in areas like youth development, members,

health, education, or community. through soceer.

The NIW visa empowers soccer professionals to build a better future for players,
strengthen communities, and contribute to the national interest of the United States.
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The Soccer
Ecosystem

A Connected Industry.
Endless Opportunities.

Soccer is more than a sport—it's a global community
that connects cultures and creates opportunities.
Professionals work at every level of the game, from
youth development to international competition,
business, and innovation.

The U.S. offers a wide range of immigration pathways
that help soccer professionals live and work in the
United States, contribute at the highest level, and
build lasting careers on and off the field.

This ecosystem overview shows how each visa category
supports a different role in the game—and how they
work together to strengthen the future of soccer in
the United States.

®

ATTORNEY INSIGHT

Soccer careers rarely follow a straight path. A player may become a coach, an academy director,

a sporting executive, or a business owner. The strongest immigration strategies account for those
transitions and create flexibility for long-term growth rather than focusing on a single role or visa category.

— Christopher Chaney
KEY ROLES IN THE SOCCER ECOSYSTEM
PLAYERS COACHES & SPORTING DIRECTORS ACADEMIES &
P-1A / P-15 INSTRUCTORS & EXECUTIVES = TRAINING CENTERS
Elite athletes competing 0-1/0-2/NIW L-1/0-1 e
in professional soccer Coaching and instructional Leaders and executives Operators and specialists
competitions. experts who develop managing clubs, teams, running soccer academies
players and elevate talent. and soccer operations. and training programs.
INVESTORS & EXTRAORDINARY SUPPORT COMMUNITY
ENTREPRENEURS PROFESSIONALS PROFESSIONALS DEVELOPMENT
E-2 EB-1A / NIW All Categories NIW
Investors and entrepreneurs Individuals with excepticnal Specialists in marketing, Professionals creating
building or investing in ability advancing the sport medical, analytics, legal, positive community impact
soccer businesses. and the national interest. operations, and more. through soccer initiatives.
SOCCER IMMIGRATION ROADMAP KEY TAKEAWAY
Slats Cognteaitie bighestjiewel The soccer industry offers opportunities
far beyond competition alone. Whether
0O-1 / 0-2 Share expertise and grow your impact your future involves eoaching, player
development, club leadership, business
L-1 I' E-2 Build, manage, and invest in soccer businesses ownership, or community impact,
understanding how immigration pathways
- connect together can help create
EB-1A / NIW Recoonizec fos @dractdinggy sbillty long-term success in the United States.
or national impact
*
PERMANENT RESIDENCE  Build a long-term future in the U.S. One game. Many paths.
A future without limits.
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Professional opportunities for players, coaches,
academies, and investors.



TENNIS
IMMIGRATION
OVERVIEW

A Global Sport.
A Lifetime of Opportunity.

Tennis is a truly global sport that opens doors

for athletes, coaches, and professionals in
countless ways. From junior development to
Grand Slam stages, the tennis industry creates
careers and builds communities around the world.

The U.S. offers a wide range of immigration
pathways that help tennis professionals live and
work in the United States, contribute at the
highest level, and build lasting legacies on and
off the court.

This everview shows how each visa category
supports a different role in the sport—and how
they work together to create opportunity and
long-term success in the United States.

WHY TENNIS IS DIFFERENT

GLOBAL REACH

0000006

on every continent and a worldwide fan base.

INDIVIDUAL PATHWAYS

ACADEMY SYSTEM

talent and create global career opportunities.
COACHING & INSTRUCTION

analytics, and player development.
ENTREPRENEURIAL OPPORTUNITIES

invest in tournaments, and grow the sport.

CAREER EVOLUTION

to coach, executive, entrepreneur, or investor.

Strong academies and training centers develop

Diverse roles exist in coaching, training, fitness,

Professionals build businesses, manage facilities,

Tennis careers can evolve over time—from athlete

Tennis is played in over 200 countries with tournaments

Success is built on personal achievement, rankings,
and performance across an international circuit.

N,

TENNIS IMMIGRATION ECOSYSTEM PREVIEW

Tennis is a year-round global sport with a
professional circuit across the world.

The tennis industry supports millions of jobs in
coaching, academies, events, media, and business.

U.S. immigration pathways help attract and retain
top tennis talent and expertise.

Youth development and academy programs are
critical to the future of the sport.

Tennis organizations invest in facilities, innovation,
and the growth of the game.

The right visa pathway helps professionals build
meaningful careers and lasting legacies in the U.S.

o

o

O

P-1A P-15 O-1A
Athletes of Athletes Extraordinary
Extracrdinary Ability Competing at a Ability
High Level Professionals

CHANEY IMMIGRATION LAW FIRM

Essential
Support
Personnel

Investors and
Entrepreneurs

© O

O

L-1A EB-1A
Intracempany Individuals of MNational Interest
Transferees Extraordinary Waiver
(Managers/ Ability

Executives)

The right immigration pathway can help you pursue your tennis career,
create opportunities, and build a meaningful future in the United States.
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Tennis P-1A 3
Athlete Visa %

For Internationally
Recognized Tennis Athletes

What Is a P-1A Visa? Why Is It Important for Tennis? Who Typically Uses It?

The P-1A visa allows internationally Tennis is a truly global sport with ® Professional tennis players
recognized tennis athletes to compete professional competition occurring competing on the international tour.
in the United States in professional year-round across hard, clay, and - Sh

: Flsiti ¢ Top-ranked juniors participating
ournaments, exhibitions, team grass courts around the world. R

competitions, and other qualifying events. : :

s closignedideratiilvtes:whe have The P-1A visa enables elite players to * National team members
achieved a high level of accomplishment compete in U.S. events, build their FFSaging hiacinrgs.
and recognition in the sport and who will careers, increase visibility, and ® Singles and doubles specialists
participate in events that benefit the contribute to the growth of the sport competing at the highest levels
development and visibility of tennis in through competition and of the sport.

the United States. public engagement.

1. ELIGIBILITY REQUIREMENTS

*  Must be coming to the U.S. as an elite athlete
to compete in a qualifying event

2. QUALIFYING CRITERIA EXAMPLES

* Consistent high-level tournament results

* International rankings and points

* Must have achieved international recognition 2 Particsations tigi : ‘t
and a high level of accomplishment st e e

é Eviddsceabiistaimadisiesessin donms * Mational or international team representation

* Rankings, results, awards, or publications *  Media coverage and published achievements

that demonstrate excellence *  Recognition from tennis governing
* Must be coming to the U.S. temporarily bodies or organizations
to compete

3. PERIOD OF STAY

* Granted for the duration of the
event, season, or competition
+ Extensions possible in increments
up to 1 year
*  Maximum stay is typically
up to 5 years * Spouse may apply for employment
#  Must maintain eligibility and authorization
qualifying status

4. DEPENDENTS

*  Spouse and unmarried children
under 21 qualify for P-4 status

*  May live, study, and travel in the U.S.
during the athlete’s stay

QUICK FACTS
WHO QUALIFIES? PETITIONER ﬁ KEY BENEFIT PATHWAY POTENTIAL
Elite tennis athletes with a U.S. employer, agent, Pt Allows elite athletes to @ @® Maysupport future
international recognition “ tournament organizer, a—| competein the U.S. and .- 0-1, EB-1A, or other

and a record of success. or qualifying entity advance their careers while long-term immigration
files the petition. raising the sport’s profile. strategies.

A tennis career can take you around the world. The right
immigration strategy can help you compete, grow, and
build your future in the United States.

CHANEY IMMIGRATION LAW FIRM SPORTS IMMIGRATION HANDBOOK PAGE 34




Tennis P-1S

Essential Support
Personnel Visa

For Coaches, Caddies, Trainers, and Other

Essential Individuals Supporting P-1A Athletes

What Is a P-1S Visa? Why Is It Important for Tennis?

The P-15 visa allows essential support Tennis is a team effort behind every athlete.

personnel to accompany or work with Coaches, trainers, physios, hitting partners,
P-1A athletes in the United States. and other professionals play a vital role in
It is specifically designed for individuals preparation, competition, and performance.
whose skills are critical to the performance The P-15 visa ensures these key individuals
and success of professional tennis players. can legally support athletes in tournaments,

training, and related activities in the U.S.

Who Typically Uses It?

Coaches, caddies, trainers, physical therapists,
hitting partners, sports psychologists, and other
specialized professionals who have a long-
standing working relationship with a P-1A
tennis player commonly use the P-1S category
to work at events and support their athlete

in the United States.

1. TYPICAL EVIDENCE

*  Prior work relationship with the P-1A athlete
* Detailed description of essential services

* Letters from athlete and organization

* Employment or service agreements
» Evidence of specialized skills

* Event schedules and itineraries

ELIGIBLE ORGANIZATIONS

Professional tennis tours
Tournament organizers

Tennis associations

Sports management companies

Athlete representation organizations

3. PERIOD OF STAY 4.
* Initial approval matches P-1A period .
‘ * Extensions available ‘
e Maximum stay generally 10 years [ .
s Must align with athlete’s validity .
and event schedule I .

\ J \

QUICK FACTS

DUAL INTENT
Limited flexibility
for future green

PETITIONER
Tour, association,
sponsor, or tournament ‘

WHO QUALIFIES?
Essential personnel with
a critical role supporting
a P-1A tennis player

3=

organizer files the petition card planning

FAMILY MEMBERS

Spouse and children may qualify

for P-4 status

May accompany the support personnel
May attend school

Separate employment rules apply

SUPPORT RELATIONSHIP
Must have a prior
established relationship
with the P-1A athlete

Many support personnel begin with a P-1S visa and continue to work with athletes
as their careers grow, travel expands, and long-term opportunities develop.
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Tennis O-1
Extraordinary
Ability Visa
For Individuals with Extraordinary

Ability in Tennis or Tennis-Related

Professions

What Is an O-1 Visa?

The O-1 visa is for individuals who have
extraordinary ability in tennis or tennis-
related professions and have demonstrated
sustained national or international acclaim
and recognition for their achievements

in their field.

Why Is It Important for Tennis?

Elite tennis depends on more than athletes
alone. Coaches, sport scientists, analysts,
broadcasters, and other highly accomplished
professionals help athletes compete at the
highest level. The O-1 visa allows these
individuals to contribute their expertise in
the United States when they have achieved

extraordinary distinction in their profession.

Who Typically Uses It?

Professional tennis players, coaches, instructors,
physiotherapists, sports psychologists,
performance specialists, broadcasters,
executives, and other tennis professionals

who have achieved distinction and

sustained recognition in their field.

(if applicable)

organizations

1. EXTRAORDINARY ABILITY EVIDENCE

*  Major tournament wins or top rankings

* Consistent record of high-level
performance or achievement

* Published material about your
work and accomplishments

* Recognition from experts or tennis

+ Leadership, innovation, or significant
contributions to the field

2. ELIGIBLE ACTIVITIES

+ Professional competition

* Coaching and instruction

+ Sports medicine and physiotherapy

*  Performance and recovery services

* Sports psychology

* Broadcasting and media

+ Executive and leadership roles

+  Other activities within the individual’s
area of extraordinary ability

(O-2 visa)
* Mo annual cap

3. BENEFITS OF AN O-1 VISA

*  Work in the U.S. in your area
of extraordinary ability
* |nitial stay up to 3 years
= Extensions in 1-year increments
+ Bring essential support personnel

+ Pathway to long-term career growth

4. FAMILY MEMBERS

* Spouse and children under 21
qualify for O-3 visas

*  May live, study, and work in the U.S.

*  May attend school

* Same benefits as primary
O-1 visa holder

WHO QUALIFIES?
Individuals with
extraordinary ability
in tennis or tennis-
related professions

=

CHANEY IMMIGRATION LAW FIRM

QUICK FACTS

PETITIONER KEY BENEFIT

U.S. employer, ‘F Recognizes exceptional
agent, or — achievement in a
sponsor specialized field

SPORTS IMMIGRATION HANDBOOK

PATHWAY POTENTIAL
. . May support long-term
.. immigration planning
and permanent residence

The O-1 visa empowers extraordinary tennis professionals to
share their expertise and make a lasting impact in the U.S.
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Tennis O-2
Essential
Support
Personnel Visa

For Essential Support Personnel
Accompanying O-1 Tennis

Professionals

What Is an O-2 Visa?

The O-2 visa allows essential support
personnel to accompany an O-1 tennis
professional to the United States to assist
with the individual's performances and

achievements.

Why Is It Important for Tennis?

Elite tennis professionals rely on a team of
highly skilled individuals who play a critical
role in their success. The O-2 visa ensures
these essential team members can legally

support the O-1 professional in training,

Who Typically Uses It?

Coaches, hitting partners, trainers, physical
therapists, and other specialized support
personnel who have a critical and integral
role in supporting an O-1 tennis professional

commonly use the Q-2 category.

competition, and related activities in the U.S.

1. QUALIFYING RELATIONSHIP | 2. ELIGIBLE SUPPORT ROLES

*  Must accompany an O-1 tennis professional
to the U.5.

+ Coaches and assistant coaches

* Hitting partners and practice partners
*  Must have a critical and integral rele in * Trainers and fitness specialists
the individual’s success »  Physical therapists and rehabilitation staff
*  Must be coming te perform essential

support services

* Technical and equipment specialists
*  Other essential support personnel

3. PERIOD OF STAY

+  Same validity period as the Q-1 professional

4. FAMILY MEMBERS

* Spouse and children under 21
may qualify for O-3 visas
* May live, study, and work in the U.5.
* May attend school
*  Same benefits as primary
O-2 visa holder

* May be extended in the same increments
as the O-1's extension

*  Must depart when the O-1 professional
departs

* No annual cap

QUICK FACTS
PETITIONER

DEPENDENT VISA

WHO QUALIFIES? KEY BENEFIT

Essential personnel with & U.S. employer, ‘E Allows invaluable team . . 0-3 visas available
a crmcall and integral rof-e “ agent, or members to legally -. for spouse and
support.mg an O-1 tennis sponsor. support an O-1 athlete children under 21.
professional. in the U.S.

The O-2 visa keeps the team behind the champion together—ensuring
elite tennis professionals have the essential support they need to succeed in
the United States.

SPORTS IMMIGRATION HANDBOOK PAGE 37

CHANEY IMMIGRATION LAW FIRM




Tennis L-1
Intracompany  °
Transferee Visa .

For Employees of International

W
& |

GLOBAL TENNIS
SOLUTIONS l

Tennis Organizations Transferring o3

= b
to a U.S. Office, Branch,
or Affiliate

What Is an L-1 Visa? Why Is It Important for Tennis?

Who Typically Uses It?

The L-1 visa allows companies with a International tennis organizations, academies, Executives, managers, and specialized

qualifying relationship between a foreign tournament promoters, and sports businesses knowledge employees of international

entity and a U.S. entity to transfer often expand to the U.S. market. The L-1 visa tennis organizations, academies, event

employees to the United States to work
in an executive, managerial, or specialized

knowledge capacity.

enables key employees with institutional
knowledge to establish U.S. operations,

oversee projects, train staff, and drive

companies, and sports businesses
transferring to a U.S. office, branch,

subsidiary, or affiliate.

business growth.

Initial stay up to 3 years

Extensions up to 2 years at a time
Maximum stay: 7 years for managers
and executives

Maximum stay: 5 years for specialized
knowledge employees

Must maintain qualifying employment
throughout stay

1. QUALIFYING RELATIONSHIP ELIGIBLE POSITIONS

+ U.S. employer must have a qualifying
relationship with a foreign company Executives and managers overseeing
(parent, subsidiary, affiliate, or branch) essential functions

* Employee must have worked for the Specialized knowledge employees with
foreign company for at least 1 continucus unique expertise in tennis operations,
year within the past 3 years coaching methodology, analytics,

+ Transferring to work in the U.S. in an marketing, event management, or
executive, managerial, or specialized other specialized areas
knowledge capacity

3. PERIOD OF STAY 4. FAMILY MEMBERS

Spouse and children under 21

qualify for L-2 visas

May live, study, and travel in the U.S.
Spouse of L-1 executive or manager
may apply for work authorization
(EAD)

WHO QUALIFIES?
Employees of international
tennis organizations

transferring to a U.S.
office, branch, or affiliate.

CHANEY IMMIGRATION LAW FIRM

PETITIONER

qualifying relationship
to the foreign entity.

s

U.5. employer with a ‘

KEY BENEFIT
Enables companies to
transfer key talent and
expand operations in
the U.S.

PATHWAY POTENTIAL

May be a temporary step
with other U.5. immigration
options available.

The L-1 visa helps global tennis organizations bring their talent and expertise
to the United States—building teams, growing businesses, and advancing the sport.
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Tennis E-2

Visa

Treaty Investor i i

For Nationals of Treaty Countries

Investing in a U.S. Tennis Business

or Enterprise

What Is an E-2 Visa?

The E-2 visa allows nationals of treaty
countries to enter and work in the United

States based on a substantial investment

in a bona fide tennis business or enterprise.

The investor must develop and direct the
enterprise and intend to depart the U.S.

Why s It Important for Tennis?

The E-2 visa enables entrepreneurs,
investors, and business owners from treaty
countries to establish or acquire tennis
academies, clubs, training facilities, pro
shops, or tournament businesses in the U.S.
It supports the growth of tennis by bringing

. -.;:i T = i
Who Typically Uses It?

Tennis entrepreneurs, academy owners,
investors, club operatars, tournament
directors, and sports business professionals
from E-2 treaty countries who want to

own and operate a tennis-related business
in the United States.

international investment, innovation, and

when the investment activity ends. E e
opportunities to communities across

the country.

1. ELIGIBILITY REQUIREMENTS

» National of a country with a U.S. E-2
treaty of commerce and navigation

+  Substantial investment in a bona fide
U.S. tennis business or enterprise

2. QUALIFYING INVESTMENTS

+ Tennis academies and training centers
+  Tennis clubs and country clubs

+ Indoor and outdoor tennis facilities

] : * Pro shops and tennis retail businesses
* Investment must be at risk and committed i

* Investor must develop and direct B TSUFTIOS Anick et companies
the enterprise

* Intent to depart the U.S. when .
the investment ends

*  Tennis instruction and coaching businesses

Related tennis services and enterprises

= — — - = =

3. PERIOD OF STAY

* Initial stay up to 5 years

4. FAMILY MEMBERS

* Spouse and children under 21
qualify for E-2 dependent visas

+  May live and study in the U.S.

* Spouse may apply for work

authorization (EAD)

Children may attend school

* Extensions in increments up to 5 years

+ Indefinite renewals as long as the
business remains active and the
investor maintains eligibility

+ Mo maximum limit on total time .
in the U.S.

QUICK FA

KEY BENEFIT
Allows investors to live X ]

WHO QUALIFIES?
Nationals of countries
with a U.S. E-2 treaty
of commerce and
navigation.

PATHWAY POTENTIAL
May lead to long-term
opportunities through
business growth and
future immigration options.

PETITIONER

The investor must
own at least 50%
of the enterprise.

rE and work in the U.S. while
building and operating

a tennis business.

=

The E-2 visa helps international tennis entrepreneurs invest in their vision,
create opportunities, and grow the sport in the United States.
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Extraordinary
Ability Visa

For Individuals with Extraordinary

CHAMPjON
Miami opey

Ability in Tennis or Tennis-Related

Professions

What Is an EB-1A Visa?

Why Is It Important for Tennis?

Who Typically Uses 1t?

The EB-1A visa is for individuals who have Tennis is a global sport, and the EB-1A visa Elite tennis players, coaches, sport scientists,

extraordinary ability in tennis or tennis- allows extraordinary athletes, coaches, analysts, analysts, broadcasters, tournament directors,

related professions and have demonstrated broadcasters, and other tennis professionals and other tennis professionals who have

sustained national or international acclaim to live and work permanently in the United achieved sustained international recognition

and recognition for their achievements States. It recognizes individuals who have and want the flexibility to live and work

in their field. reached the very top of their profession and in the U.S. without employer sponsorship.
continue to contribute to the sport at the
highest level.
' & e — —_— — — — == Y
1. EXTRAORDINARY ABILITY EVIDENCE EB-1A CRITERIA
. Majc‘:r intern'ational tournament wins Must meet at least 3 of the 10
o h'f?h rankings : | evidentiary criteria
* Consistent record of high-level No job offer or labor certification required
performance &
« Published media coverage and Self-petition (no sponser needed)
professional recognition Demonstrate sustained national or
+ Endorsements, sponsorships, | international acclaim
and partnerships | Must show you will continue working
» Contributions to the sport in your area of extraordinary ability
beyond competition in the U.S.
e " L
b
3. BENEFITS OF AN EB-1A VISA | FAMILY MEMBERS
* Permanent residency (green card) Spouse and children under 21
* Live and work anywhere in the U.S. qualify for green cards
+ Mo employer sponsorship required May live, study, and work in the U.S.
* Spouse and children under 21 - )
5 Spouse may work in any field
receive green cards :
¢ Freedom to change jobs or work Shildheniteay aESnd sthaol
independently Same benefits as primary
+ Pathway to U.S. citizenship | EB-1A visa holder

WHO QUALIFIES?

Individuals with

extraordinary ability
in tennis or tennis-
related professions.

S

PETITIONER
Self-petition
{no employer
sponsorship
required).

——

A=

KEY BENEFIT
Permanent residency
for individuals with
sustained national or
international acclaim.

PATHWAY POTENTIAL
Provides long-term
stability and a pathway
to U.S. citizenship.

The EB-1A visa recognizes extraordinary tennis professionals who have reached
the highest level of their field—and gives them the freedom to continue making

an impact in the United States.
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SCIENCE.

DATA. |
PERFORMANCE. |
IMPACT.

National Interest g
Waiver Visa

For Individuals Whose Work in

Tennis Is in the National Interest

Tennis NIW it ]
S

of the United States

What Is an NIW Visa? Why s It Important for Tennis? Who Typically Uses It?

The NIW visa allows individuals with The NIW visa recognizes that tennis Elite tennis players, coaches, sport scientists,
exceptional ability or advanced degrees professionals—on and off the court— analysts, entrepreneurs, and other tennis
whose work in tennis is in the national contribute to the growth, health, education, professionals who are advancing the sport,
interest of the United States to self-petition innovation, and international standing of developing athletes, innovating in training,
for a green card without needing an the United States. It allows the U.S. to or increasing access to tennis in ways that
employer sponsor. attract and retain individuals whose work benefit the United States.

has substantial merit and national impact.

2. NIW ELIGIBILITY CRITERIA

+  Must meet at least 3 of the 10
evidentiary criteria (similar to EB-1A)

1. SUBSTANTIAL MERIT & NATIONAL IMPORTANCE |

+  Your work in tennis must have substantial
merit and be in the national interest

* Advanced degree or exceptional ability
in tennis or a related field

+ Examples: advancing athlete development,
improving public health through tennis,
growing the sport, or driving innovation

»  Well positioned to advance your work
e Must show how your work benefits in the U.S.

the United States *  Waiver of job offer and labor certification
| is in the national interest

4. FAMILY MEMBERS

+ Spouse and children under 21
qualify for green cards

*  May live, study, and work in the U.S.

3. BENEFITS OF AN NIW VISA |

+  Permanent residency (green card)

+ Self-petition—no employer sponsor
required

¢ Live and work anywhere in the U.5.

+ Spouse and children under 21 |
receive green cards

+ Freedom to change jobs or start ‘
your own venture

* Spouse may work in any field

+  Children may attend school

+  Same benefits as primary NIW
green card holder

QUICK

WHO QUALIFIES? PETTTIONER KEY BENEFIT PATHWAY TO GREEN CARD
Individuals whose work a Self-petition—no Waives the job offer and . . Provides a direct path

in tennis has substantial “ employer sponsor n'_": labor certification .- to permanent residence
merit and national or job offer requirement when in the for you and your family.
importance to the U.5. required. national interest.

b The NIW visa empowers outstanding tennis professionals to build their future
_“_ in the United States and continue making a meaningful impact through their work.
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The Tennis
Ecosystem

A Connected Industry.
Endless Opportunities.

Tennis is more than a sport—it's a global industry that 48

creates careers, builds communities, and drives
economic growth. From elite athletes and coaches to
business owners and investors, the tennis ecosystem
offers a wide range of opportunities for

international professionals.

ATTORNEY INSIGHT

Tennis is unique because careers rarely follow a single path. A player may begin as a competitor, transition into
coaching, establish an academy, manage tournaments, or launch a tennis-related business.

The most successful immigration strategies are built with those long-term transitions in mind rather than

focusing on a single visa category.

— Christopher Chaney

KEY ROLES IN THE TENNIS ECOSYSTEM

professional tennis
tournaments.
ACADEMIES &
TRAINING
L-1/E-2

PLAYERS
P-1A / P-18
Elite athletes
competing in

Operators and
specialists running
tennis academies
and training centers.

COACHES &
INSTRUCTORS
0-1/0-2
Coaching and
instructional experts

who develop and
elevate talent.

INVESTORS &
ENTREPRENEURS
E-2

Investors and
entrepreneurs building

or investing in tennis
businesses.

TENNIS IMMIGRATION ROADMAP

or national impact

P-1A / P-1S

O-1 /O 2

L-1 / E-2
EB-1A / NIW

Compete at the highest level

Share expertise and grow your impact

Build, manage, and invest in tennis businesses

Recognized for extraordinary ability

PERMEM RES[DENCE Build a long-term future in the U.S.

CHANEY IMMIGRATION LAW FIRM
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MANAGEMENT & TOURNAMENTS &
EXECUTIVES EVENT OPERATIONS
0-1/0-2/1L1 L-1/E-2

Professionals who
plan, promote, and

Leaders and
executives driving
tennis organizations operate tennis events

and operations. and tournaments.

SUPPORTING
PROFESSIONALS

All Categories

EXTRAORDINARY
PROFESSIONALS

EB-1A / NIW

Individuals with
exceptional ability
advancing tennis and
the national interest.

Specialists in marketing,
media, operations, and
other essential tennis
industry roles.

KEY TAKEAWAY

Whether your goal is competing
professionally, coaching elite players,
managing a tennis academy, investing
in a tennis enterprise, or building a
long-term future in the United States,
tennis offers one of the most diverse
immigration ecosystems in sports.
Understanding how the pieces fit
together allows you to make better
decisions at every stage of your career.

*
One game. Many paths.
A future without limits.
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HOCKEY IMMIGRATION

Immigration strategies connecting international
hockey professionals with opportunities in the United States.



OVERVIEW

A Global Sport.
A Lifetime of Opportunities.

Hockey is more than a game—it's a global
community that builds character, develops
talent, and creates lifelong careers. From
players and coaches to executives and
entrepreneurs, the hockey world offers
countless opportunities to live, work, and

succeed in the United States.

WHY HOCKEY IS DIFFERENT

Global Player Pipeline

Hockey draws talent from around the world, creating a
continuous pipeline of elite athletes at every level.

International Leagues & Transfers
Players and professionals move across leagues and countries,
creating demand for international talent and expertise.

Development Systems & Academies
Strong youth programs and academies build the foundation
for future professional success.

Coaching Pathways

Opportunities exist at every level, from grassroots
programs to professional bench.

Hockey Business Opportunities
Team operations, scouting, analytics, marketing, and
facilities create diverse business and career paths.

Long-Term Career Evolution

Hockey careers can evolve from player to coach, executive,
owner, or entrepreneur—on and off the ice.

Q000006

04
&
O
@

QUICK FACTS

Rich International History
Hockey has a deep tradition of international competition,
including World Championships and Olympic play.

Multiple Visa Pathways
U.5. immigration offers several visa options tailored to
hockey players and professionals.

Coaching Opportunities
Coaches and instructors are in demand at all levels
of the game in the United States.

Business Ownership
Hockey professionals can invest in, manage, and own
teams, facilities, and hockey-related businesses.

Immigration Flexibility
Options exist for short-term assignments and long-term
careers, with flexibility for families.

Long-Term Planning
With the right strategy, hockey professionals can build
stable futures in the U.S. for themselves and their families.

ECOSYSTEM PREVIEW: KEY U.S. IMMIGRATION VISAS FOR HOCKEY PROFESSIONALS

v
=
>

P-1§ 0O-1A 0-2

E-2

L-1A EB-1A NIW

S

© ©

Elite hockey Hockey coaches Individuals with
players and and essential extraordinary
goalies. support staff. ability in hockey.

©

O

Essential Investors and Managers and
support staff entrepreneurs executives

for O-1A in hockey within hockey
professionals. businesses. organizations.

Extraordinary
ability with
sustained
excellence.

National Interest
Waiver for
hockey
professionals.
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Hockey P-1A

[nternationally Recogmzed
Athlete Visa

For Professional Hockey Players
Competing at the Highest Levels
of International Competition

What Is a P-1A Visa? Why Is It Important for Hockey? Who Typically Uses It?

The P-1A visa is for internationally The P-1A visa allows top hockey talent Professional hockey players signed by
recognized hockey players who come from around the world to bring their skills U.S.-based teams and organizations
to the United States to compete at the to the U.S., raising the level of competition, to compete in leagues, tournaments,
highest level of performance. It is growing the sport, and inspiring fans. or exhibition series, including athletes
designed for elite athletes with a It helps teams, leagues, and organizations joining mid-season, for multi-year
sustained record of achievement and build championship-caliber rosters and contracts, or for international events
international acclaim. strengthen hockey's global impact. hosted in the United States.

1. TYPICAL EVIDENCE 2. ELIGIBLE ORGANIZATIONS 3. PERIOD OF STAY 4. FAMILY MEMBERS
+ Professional contracts * NHL | e Initial approval ¢ P-4 classification

* League participation * AHL up to 5 years « Spouse and

* International competition , EC‘:L —_— * E:(;;::)ilzns children

* Awards and rankings S e Sl g * School

* Media coverage 5 ::?fr:zstinnal Fodiritions * E:l? gltt)lr:ased | attendance

* National team participation » National teams * Long-term ‘ * E:::;;iem

competition
planning

QUICK FACTS
WHO QUALIFIES? PETITIONER DUAL INTENT COMPETITION LEVEL

Internationally ﬁ Team, league, R Limited flexibility } Must demonstrate

L)
recognized ‘ - federation, or for future green I I international
hockey players agent card planning l recognition

i

Many professional hockey players begin with a P-1A visa and continue to build
long-term careers in the United States through additional immigration pathways.
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Hockey P-1S

Essential Support -
Personnel Visa

For Coaches, Trainers,

Equipment Staff, Video Analysts,
and Other Essential Personnel

What Is a P-1S Visa?

The P-1S visa is for essential support
personnel who accompany P-1A athletes
or teams to the United States. These
individuals play a critical role in the
athlete’s or team’s success through
specialized skills, experience, and a

proven working relationship.

Why Is It Important for Hockey?

The P-15 visa ensures that athletes and
teams have the essential support they

need to compete at the highest level,

Who Typically Uses It?

Hockey support professionals such as
coaches, trainers, equipment managers,

video analysts, strength and conditioning

From coaching and training to equipment
management and performance analysis,
support personnel are the backbone of

a winning organization.

specialists, team doctors, and other
essential personnel who work with

P-1A athletes or teams in competitions

in the United States.

1. TYPICAL EVIDENCE

* Prior working relationship

e Detailed support role |
¢ Team letters

* Employment agreements

* Specialized expertise

» Competition schedules

2. ELIGIBLE ORGANIZATIONS
» MNHL
« AHL
e ECHL

+ Professional European

leagues

+ International federations

« National teams

3. PERIOD OF STAY

* Matches athlete validity

+ Extensions Spouse and
available children

* Event-based School
approval attendance

* Long-term Dependent
support roles benefits

QUICK FACTS

. FAMILY MEMBERS

P-4 classification

WHO QUALIFIES?
Essential

support

personnel

CHANEY IMMIGRATION LAW FIRM

PETITIONER
Team, league,
federation, or
agent

44

TRE

DUAL INTENT
Limited flexibility
for future green
card planning

SPORTS IMMIGRATION HANDBOOK

SUPPORT RELATIONSHIP
Must support a

specific P-1A

athlete or team

Many support professionals begin with a P-1S visa and continue building
careers in professional hockey as their responsibilities and opportunities expand.
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Hockey O-1
Extraordinary
Ability Visa

For Individuals with Exceptional
Ability in the Hockey Industry

The O-1 visa is for hockey professionals who
have demonstrated extraordinary ability and
recognition in their field. It is designed for

individuals who have achieved a high level of

distinction and whose work brings significant

value to U.S. hockey organizations.

What Is an O-1 Visa? Why Is It Important for Hockey? Who Typically Uses It?

Coaches, technical directors, skills trainers,

The O-1 visa is for individuals with The O-1 visa helps hockey organizations

extraordinary ability in hockey who have attract elite talent in coaching, player scouts, performance analysts, athletic

been recognized for their achievements development, performance analysis, management, trainers, sports psychologists, general

and contributions to the sport. It is and other specialized areas. These professionals managers, and other professionals who

available to professionals who have bring advanced expertise, elevate standards, have achieved recognition for their

demonstrated sustained national or and drive long-term success for teams, exceptional contributions to hockey.

international acclaim. academies, and organizations.

. TYPICAL EVIDENCE

Awards and honors

Media recognition
Published articles
Speaking engagements
High salary or contracts
Letters of recommendation
Membership in elite groups

Significant achievements

WHO QUALIFIES?

Individuals with

»’ extraordinary ability

in hockey

CHANEY IMMIGRATION LAW FIRM

. ELIGIBLE EMPLOYERS

NHL teams

AHL teams

ECHL teams

Professional European
clubs

Hockey academies
Training and development
organizations

Hockey management
companies

3. PERIOD OF STAY

* Initial approval up to
3 years

* Extensions available

¢ Flexible duration based e Children can attend

on need

e  No maximum limit
with extensions

QUICK FACTS

PETITIONER
& U.S. employer,

sponsoring entity

==

DUAL INTENT
Greater flexibility
for future green
card planning

SPORTS IMMIGRATION HANDBOOK

4, FAMILY MEMBERS
* (-3 classification

¢ Spouse work
authorization

school

* Full dependent
benefits

RECOGNITION LEVEL

} Must demonstrate

] l I extraordinary ability

and recognition

Many hockey professionals use the O-1 visa to build innovative programs, develop elite talent,
and contribute advanced expertise to organizations across the United States.
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Hockey O-2
Essential Support
Personnel Visa

For Essential Personnel Supporting
O-1 Hockey Professionals

What Is an O-2 Visa? Why Is It Important for Hockey? Who Typically Uses It?

The O-2 visa is for essential support Elite hockey professionals rely on a team Hockey professionals such as goalie
personnel who assist O-1 professionals of specialists to perform at the highest coaches, skills coaches, performance
in their work. These individuals play a level. The O-2 visa ensures that essential analysts, training specialists, and other
critical role in the success of the O-1 support personnel can work alongside essential personnel who support O-1
professional and are integral to the O-1 professionals, providing the expertise professionals in their daily activities
execution of high-level activities in and support needed to achieve excellence and long-term success.

the hockey industry. on and off the ice.

1. QUALIFYING RELATIONSHIP | 2. ELIGIBLE SUPPORT ROLES 3. PERIOD OF STAY 4. FAMILY MEMBERS ‘

*  Must support an O-1 * Goalie coaches * Same validity as O-1 *  O-3 classification
professional * Skills coaches professional * Spouse and children |

* Critical role in performance * Video analysts * Extensions available + School attendance

* Long-standing working ¢ Performance specialists * Event-based approval . « Dependent benefits |
relationship * Technical consultants *  Must remain connected

* Specialized expertise ¢ Other essential personnel to O-1 activities

WHO QUALIFIES? | PETITIONER | KEY BENEFIT DEPENDENT VISA

Essential ﬁ U.S. employer, R —| Allows essential _} 0O-3 visas
\«»’ support - team, agent, it specialists to support ) . I available

personnel | or sponsor O-1 professionals

Many hockey specialists build long-term careers by supporting
elite athletes, coaches, and organizations through the O-2 visa pathway.
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Hockey L-1
Intracompany
Transferee Visa

For Employees of International

What Is an L-1 Visa? Why Is It Important for Hockey? Who Typically Uses It?

The L-1 visa allows employees of The L-1 visa enables hockey organizations Executives, managers, hockey academy
international hockey organizations to to expand into the U.S. market by directors, operations leaders, and
transfer to a U.S. office, branch, affiliate, transferring experienced leaders and employees with specialized knowledge
or subsidiary. It is designed for specialized personnel. These individuals who are transferring from an international
executives, managers, and specialized help establish and grow hockey academies, hockey organization to a related entity
lngsiedceapibyses v by training centers, and business operations in the United States.

critical role in the organization’s .
9 across the United States.

U.S. operations.

1. QUALIFYING RELATIONSHIP 2. ELIGIBLE POSITIONS | 3. PERIOD OF STAY 4. FAMILY MEMBERS
+ Parent company ' * Executives |+ Initial approval up to *  L-2 classification
* Subsidiary * Managers 3 yoars * Spouse and children
+  Affiliate + Hockey academy directors * Bxsnions svailable e School attendance
» Branch office * Operations leaders § Exsaitiveisoslimavage:
R | S R » Employment
+ Continuous employment + Specialized knowledge | o Specialized knowledge authorization benefits
requirement employees it
J; | o L / A
QUICK FACTS
WHO QUALIFIES? PETITIONER KEY BENEFIT PATHWAY POTENTIAL
Employees of Qualifyin 0] I Transfers key May support future
international ualifying :
hockey U.S. entity .* personnel t.c: g ll perma.anent residence
U.S. operations planning

organizations

The L-1 visa helps international hockey organizations expand
into the United States by transferring experienced leaders,
managers, and specialized personnel.
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Hockey E-2
Treaty Investor
Visa

For Nationals of Treaty Countries

il FUTURE HOME
HOCKEY TRAINING |5/

CENTER

Investing in a U.S. Hockey Business

or Enterprise

The E-2 visa allows individuals from treaty
countries to invest in and develop a

bona fide business in the United States.

It is designed for entrepreneurs who are
committed to building and operating
successful hockey-related enterprises

that contribute to the growth of the sport.

What Is an E-2 Visa? Why Is It Important for Hockey? Who Typically Uses It?

The E-2 visa is a nonimmigrant visa that The E-2 visa creates opportunities for hockey Entrepreneurs, investors, business owners,

allows treaty investors to develop and entrepreneurs to establish academies, training and developers who want to establish or

direct a U.S. business in which they facilities, camps, retail stores, and other purchase a hockey-related business in the
have made a substantial investment.

The investor must come to the United

businesses that support athlete development, United States and actively manage its

create jobs, and strengthen communities operations on a full-time basis.

States to manage and grow the across the United States.

enterprise.

. FAMILY MEMBERS ‘

1. ELIGIBILITY REQUIREMENTS 2. QUALIFYING INVESTMENTS 3. PERIOD OF STAY
+ Treaty nationality * Hockey academies # [nitial admission E-2 dependents ‘
* Substantial investment *+ Training facilities * Renewals available Spouse employment |

* Bona fide enterprise
¢ Active management
* Funds at risk

Hockey camps

Hockey retail operations
Sports performance centers
Hockey-related businesses

Business must remain active

Long-term operation
possible

QUICK FACTS

authorization [
School attendance ‘

Family benefits

WHO QUALIFIES? i PETITIONER KEY BENEFIT PATHWAY POTENTIAL
Treaty-country 0 Investor-owned Operate and direct May support future
investors - enterprise ‘O a hockey business immigration planning
The E-2 visa allows hockey entrepreneurs to invest in training facilities,
U = academies, camps, and other businesses that help grow the sport in the United States.
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Hockey EB-1A
Extraordinary
Ability Visa

For Elite Hockey Professionals with
Sustained National or International

Acclaim

The EB-1A visa is for individuals who have

demonstrated extraordinary ability in hockey

through sustained achievement and

recognition at the highest level. It is designed

for those who are recognized as leaders in
their field and whose contributions have

made a significant impact on the sport.

What Is an EB-1A Visa?

The EB-1A visa is a first-preference
immigrant visa for individuals who have
extraordinary ability in the sciences, arts,
education, business, or athletics. In hockey,
it is for those who have achieved national
or international recognition and continue

to inspire excellence in the sport.

| 1. EXTRAORDINARY ABILITY 2.

* National or international acclaim
‘ * Sustained achievements

+ Original contributions

* Recognition by experts é

* |mpact on the sport

QUICK FACTS

WHO QUALIFIES?

Elite hockey
professionals with
extraordinary ability

CHANEY IMMIGRATION LAW FIRM

TOWRMAMENT,

| CHAMPIONS |

Why Is It Important for Hockey?

The EB-1A visa recognizes the impact of

elite hockey professionals whose achievements
elevate the sport, inspire athletes, advance
standards, and contribute to the growth

of hockey at the highest levels in the

United States and worldwide.

EVIDENCE MAY INCLUDE 3

Major awards and honors .
Media coverage

Published articles

Judging the work of others
Leading role in distinguished .
organizations

High salary or contracts
Commercial success

required

"

n PETITIONER KEY BENEFIT
. Self-petition R — Direct path to
- (no sponsor hored permanent residence
required) in the U.S.

PERMANENT RESIDENCE 4.
Direct path to green card

* No labor certification

Self-petition eligible

* |mmediate relative benefits .

SPORTS IMMIGRATION HANDBOOK

Who Typically Uses It?

Players, coaches, scouts, executives,
analysts, and other hockey professionals
who have earned widespread recognition
for their exceptional achievements and

contributions to the sport.

FAMILY MEMBERS
* Spouse receives green card
* Children under 21

* Live, work, and study
anywhere in the U.S.

Long-term stability

PATHWAY POTENTIAL
Provides long-term
opportunities and
stability for the future

il

The EB-1A visa recognizes the extraordinary achievements of hockey professionals
who have risen to the top of their field and continue to make a lasting impact on the sport.
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Hockey NIW
National Interest
Waiver

For Hockey Professionals

Whose Work Advances the Sport
and Serves the National Interest
of the United States

What Is an NIW? Why s It Important for Hockey? Who Typically Uses It?

The National Interest Waiver (NIW) is an Hockey professionals make meaningful Sports scientists, researchers, data
employment-based green card category contributions that improve athlete safety, analysts, coaches, health professionals,
that waives the job offer and labor advance performance, grow participation, educators, youth development leaders,
certification requirements for individuals and expand access to the game. The NIW and other experts whose work has a
whose work has substantial merit and helps attract and retain experts whose substantial impact on hockey and
national importance. It is designed for work drives positive change, strengthens delivers benefits to communities
professionals advancing the field of communities, and supports the long-term across the country.

hockey through innovation, research, future of hockey in the United States.
education, or community impact.

1. QUALIFICATIONS 2, EXAMPLES OF QUALIFYING WORK 3. PERMANENT RESIDENCE BENEFITS 4, FAMILY BENEFITS
|
. Aduan;ed degree or | ® Sports science research o Self-petition * Spouse benefits
emept'of‘a' ability | ® Injury prevention initiatives * No labor certification e Children under 21
o Substantial merit ¢ Performance analytics & Direct path to green card e Live, work, and study

* National importance
P | * Youth development programs

s Well-positioned to * Work flexibility | * Path to citizenship
dp sl o b ¢ Coaching education o Longterm stability |
e Benefit outweighs * Community access and
labor certification inclusion
\ - s A ., A
QUICK FACTS
ﬂm WHO QUALIFIES? i PETITIONER . KEY BENEFIT l PATHWAY POTENTIAL
Professionals whose Self-petition Waives job offer and } Long-term stability
work advances hockey “ ‘* labor certification | @ II and future
and serves the national requirements | opportunities

interest

The NIW visa supports hockey innovators, researchers, educators,
and community leaders whose work strengthens the future of
hockey in the United States.
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HOCKEY
ECOSYSTEM

The —

A Connected Industry.
Endless Opportunities.

Hockey is more than a sport—it is a
global industry that creates careers,
develops talent, and drives economic

growth. From elite

athletes and coaches

to academy operators, executives, and
investors, the hockey ecosystem creates
opportunities for professionals at every level.

A

Elite athletes
competing in
professional hockey
leagues and
international
tournaments.

Operators and
specialists running
hockey academies
and training
centers.

S

P-1A/ P-18

Compete at the
highest level

PLAYERS
P-1A/ P-15

ACADEMIES &
TRAINING

L-1/E-2

Hockey careers rarely follow a single path. A player may begin as a competitor,

ATTORNEY
INSIGHT

transition into coaching, manage a hockey academy, build a business, and
eventually pursue permanent residence. The most successful immigration

strategies are built around those long-term transitions rather than a single visa
category.

KEY ROLES IN THE HOCKEY ECOSYSTEM

s

o
@
®

0-1/0-2

Share expertise
and expand impact

COACHES &
INSTRUCTORS

O-1/0-2

Coaches and
specialists developing
players and
improeving
performance.

INVESTORS &
ENTREPRENEURS

E-2

Entrepreneurs
building and
investing in hockey
businesses.

o
@

MANAGEMENT &
EXECUTIVES
0-1/0-2/L1

Leaders responsible
for hockey
arganizations,
academies, and
operations.

EXTRAORDINARY
PROFESSIONALS

EB-1A / NIW

Individuals with
exceptional ability
advancing hockey
and the national
interest.

HOCKEY IMMIGRATION ROADMAP

R = -

L-1/E-2

Build, manage, and
invest in hockey

businesses

EB-1A / NIW

Recognized for
extraordinary ability
or national impact

— Christopher F. Chaney

—

KEY TAKEAWAY

Whether your goal is competing professionally, coaching elite players,
managing a hockey academy, investing in a hockey enterprise, or
building a long-term future in the United States, hockey offers one of
the most diverse immigration ecosystems in sports. Understanding how
the pieces fit together allows you to make better decisions at every

stage of your career.

CHANEY IMMIGRATION LAW FIRM

. One game.

Many paths.

A future without limits.

SPORTS IMMIGRATION HANDBOOK

LEAGUES &
EVENT OPERATIONS

L-1/E-2

Professionals
operating leagues,
tournaments,
showcases, and
events.

SUPPORTING
PROFESSIONALS

All Categories

Specialists in scouting,
analytics, media,
operations, sports
science, and player
development.

PERMANENT
RESIDENCE

Build a long-term
future in the
United States
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EVIDENCE
PORTFOLI10

LONG-TERM PLANNING
& RESOURCES

P el .
L

.(';_.'

Building stronger immigration opportunities through
preparation, documentation, and professional development.



COMPARING SPORTS

IMMIGRATION PATHWAYS

A Strategic Overview of the Most Common
Sports Immigration Categories

ATHLETES

SUPPORT
PERSONNEL

EXECUTIVES
& OWNERS

PERMANENT
RESIDENCE

Sports immigration involves multiple visa and green card classifications, each designed for different professional
roles and long-term objectives. Understanding the strengths, limitations, and strategic uses of each category
helps professionals make informed decisions throughout their careers.

CHANEY IMMIGRATION LAW FIRM
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CATEGORY TYPICAL USERS DURATION DUAL INTENT | GREEN CARD POTENTIAL
Professional athletes
P-1A st alital = Up to 5 Years
competing individually 25¢] : No
@ Athletes S ‘ (Extensions) 0
P-1S Coaches, trainers i
d : - Linked to P-1A
@ Support team staff, support Period 0 No 1 Il LIMITED
Personnel personnel
0-1 Individuals with
- : b tmy Up to 3 Years ;
@ i::r:aordmary extliaordlpary ability BH (E?ttensionsj @ Quasi .II STRONG
ility in their sport
0-2 Essential support ’ 5 2
@ Essential personnel for O-1 :;m'_‘ej to O-1 o No .ll LIMITED
Support individuals e
E-2 Investors and business Renewable
@ Investors s from oy O Indefinitely 0 Ne
countries
Executives and
@ lE-;chu s managers of international Up to 7 Years 0 Yes .ll VERY STRONG
companies
EB-1A Individuals with
. xtraordi bili
D Sl | gy oo e @ | Q) oecr
Ability education, business,
or athletics
NIW Professionals whose work
@ National Interest is in the national interest m :er{‘;anent ° N/A o D'R ECT
Waiver of the United States il
EB-1C Executives transferring
@ Multinational to the U.S. to lead &g Ty @ N o DIRECT
L Executive a qualifying entity |
BEST OPTIONS FOR STRATEGIC OBSERVATIONS
’-ﬁ' .—' : @ ; 0 Most careers involve multiple classifications.
.D . ° Temporary visas often support later green card strategies.
PROFESSIONAL COACHES SUPPORT ACADEMY ; 8 e
ATHLETES PERSONNEL FOUNDERS ° Business ownership may create additional pathways.
e P-1A e P-1A e P15 ® E-2 o International recognition remains valuable long
& &3 e O-1 e 02 o Lok after competition ends.
s EB-1A * NIW * EB-1C ° Early planning frequently improves long-term outcomes.
\ A V.
COMMON EVOLUTION OF A SPORTS CAREER
YOUTH PROFESSIONAL INTERNATIONAL COACHING / BUSINESS PERMANENT
COMPETITION COMPETITION RECOGNITION LEADERSHIP OWNERSHIP RESIDENCE
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WHICH IMMIGRATION PATH IS RIGHT FOR ME?

A Strategic Starting Point for Athletes, Coaches, Executives, and Sports Professionals

The best immigration strategy depends on your role, accomplishments, career goals, and long-term plans. While
every case is unique, most sports professionals fall into one of several common pathways.

Use this guide as a starting point to identify which classifications may be worth exploring.

START HERE
WHAT BEST DESCRIBES YOUR ROLE?

! !

C_ O

SUPPORT COACH / BUSINESS OWNER /
PERSONNEL TECHNICAL LEADER NVESTO EARCUNVE

Are you competing o T =
at a nationally or Ve you sty o you hau_& significant Starting or purchasing i -

!

9

; . su rta accomplishments i international sports
internationally P 1?;0'“9, i P nitian? a sports business? " pe all'nizatio::
recognized level? g g 9 :

i ®

m CLia

atn

o

s . —
Have you earned Does your work Already own an
sustained international I— { advance the sport established foreign -
recognition? H nationally? ?
= Do you directly ’ il Leading U.S.
support an expansion?

0-1 beneficiary?

-
{ Among the very top } -

Among the very top Expanding
professionals in professionals in internationally into
the sport? your field? the United States? EB-1C

@

EB-1A __EB-1C__
\ > \ J J
COMMON PROFESSIONAL ROLES IMPORTANT REMINDERS
ﬁ Professional Athletes \! Broadcasters €9 More than one category may apply.
@ Goaltenders m Academy Founders 0 Temporary visas often support later green card strategies.
i National Team Players & Executives 0 Career progression frequently creates new opportunities.
&. Coaches e Investors O Business ownership may create additional pathways.
iil Performance Analysts ;: Sports Consultants o Leng-term planning usually produces stronger outcomes.
\ J

MOST COMMON CAREER PROGRESSION

ATHLETE COACH ACADEMY LEADER  BUSINESS OWNER EXECUTIVE PERMANENT RESIDENCE
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P-1A VS 0-1: UNDERSTANDING THE DIFFERENCE

A Practical Comparison of the Two Most Common Sports Immigration Classifications

g ' N

P-1A ATHLETES | O-1 EXTRAORDINARY ABILITY |

—— Competition-Based —— | —— Individual Achievement ——

PURPOSE PURPOSE
Compete in internationally Perform services in the United States

recognized athletic competition. based on extraordinary ability.

e®e FOCUS @ FoOcCus
f@% Teams, leagues, tournaments, i The individual professional
or athletic events. and their achievements.
=X DURATION T DURATION
@ Up to 5 years. | E 3 years + extensions.
® sestror @ sovantaces e BEST FOR & ~ovantaces |
e Professional athletes v/ Easier eligibility standard ¢ Elite athletes + Broader professional scope
¢ National team players v/ Early-career friendly ¢ Coaches + Greater career flexibility ‘
¢ Elite amateurs + Long validity periods ¢ Academy founders +/ Strong EB-1A foundation
e International competitors v Excellent for active ¢ Executives + Viable beyond competition |
competition ¢ Broadcasters ‘
® Industry leaders
\ J o —
HEAD-TO-HEAD COMPARISON
TOPIC P-1A 0O-1

@  COMPETITION REQUIRED @) Optional
& FOCUS ON INDIVIDUAL RECOGNITION Moderate High
@~ COACHES ELIGIBLE Limited Strong
®=  EXECUTIVES ELIGIBLE Rare Strong
'! BROADCASTERS ELIGIBLE Rare Strong
@ SUPPORTS EB-1A LATER Moderate Strong
ﬁl EARLY-CAREER FRIENDLY Excellent Limited
ﬂ POST-COMPETITION CAREERS Limited Excellent
gﬂg BUSINESS OWNERS Rare Commeon

L ¥4 CAREER FLEXIBILITY Mederate High )

WHEN P-1A IS USUALLY BETTER

WHEN O-1 IS USUALLY BETTER

Active competition career Established reputation

National team participation Coaching and technical careers
League play Academy leadership

International tournament schedules Executive and management roles

Team-based competition Media and broadcasting careers

Q00000
Q00000

Developing international recognition Long-term green card planning

A COMMON CAREER EVOLUTION

~@-0-0-0-O

YOUTH PROFESSIONAL P-1A INTERNATIONAL EB-1A PERMANENT
ATHLETE COMPETITION VISA RECOGNITION VISA GREEN CARD RESIDENCE

=
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L-1 VS E-2: UNDERSTANDING THE DIFFERENCE

A Practical Comparison of the Two Most Common Business Immigmtion Pathways in Sports

-

E-2 TREATY INVESTORS
Investment-Based ——
©)

ch

PURPOSE

Invest in and operate
a U.S. business.

FOCUS

* Business ownership
® Active management
s Capital investment

DURATION
Renewable indefinitely.

oW

~

ﬂﬂ L1 INTRACOMPANY TRANSFEREES |

International Business Expansion

PURPOSE
Transfer employees from
a foreign company.

FOCUS

* Existing international business

* Expansion into the United States

» Executive or specialized
knowledge roles

DURATION
* Upto 7 years (L-1A)

|
* Up to 5 years (L-1B)

@ BEST FOR

* Academy founders

0 ADVANTAGES

* Direct ownership

e Training facility owners Flexible business models

¢ Sports entrepreneurs Renewable indefinitely

¢ Investors * Lower startup threshold

"

HEAD-TO-HEAD COMPARISON

TOPIC E-2 L-1
© INVESTMENT REQUIRED Yes No
Bm FOREIGN COMPANY REQUIRED No Yes
@ TREATY NATIONALITY REQUIRED Yes No
&  BUSINESS OWNERSHIP Required Optional
4  DUAL INTENT No Yes
©  SUPPORTS EB-1C LATER No Excellent
& STARTUP FRIENDLY Strong Moderate
il  GREEN CARD POTENTIAL Moderate Very Strong
8 RENEWABLE Yes Limited Maximum
48 FAMILY BENEFITS Strong Strong

o ADVANTAGES

@ BEST FOR

® Academy operators ¢ Dual intent
e Supports EB-1C
* No treaty requirement

s Strong green card pathway

® Sports company executives
e International franchise owners

¢ Hockey, soccer, golf
business leaders

WHEN E-2 IS USUALLY BETTER

Starting a new academy

Buying an existing sports business
Independent entrepreneur
Small-to-medium investment

Direct ownership goals

000000

Long-term business operation

WHEN L-1 IS USUALLY BETTER

Existing international company

Expanding operations to the U.S.

Executive leadership role

Multiple employees

Future EB-1C planning

Building a multinational organization

A

FOREIGN SPORTS
BUSINESS

INTERNATIONAL
EXPANSION

OPERATIONS

COMMON BUSINESS EVOLUTION

.90@90@9

E-2 OR L-1

lOQOGOO

BUSINESS
GROWTH

EB-1C OR OTHER
GREEN CARD

PERMANENT
RESIDENCE
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FROM TEMPORARY VISA TO GREEN CARD

A Long-Term Planning Framework for Sports Professionals

THE BIG PICTURE

o 0 0 0 0 0
STATUS

P-1A P-1S L-1A
L Sesssssssssissssssonnnnsssslansnssssssssssssnssnssssssfasnsanssnsissssasnssssnnsiossssasnrnsssssnnnsnsssnainnsissasnnnisssnnssnnnnsel 4
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CAREER E!J O e o\ e @
DEVELOPMENT e LAd : "‘; o= .

Competition Recognition Coaching Leadership Business International

. , i ; Ownershlp Expansion
[ 4 ™\
GREEN CARD
OPTIONS

NIw EB-1C

PERMANENT RESIDENCE

PATHWAY 1
ATHLETE PATH
(!) Youth Competition
W —

Professional Competition

&
=)

International Recognition

L)

Green Card

PATHWAY 2
COACH PATH

-.m Coach
: +
m Player Development Success
¥
O-1
+

COMMON TRANSITIONS

Y

il

National Impact

k4
Green Card

=

HH PATHWAY 3
f BUSINESS PATH

=

Academy Founder

il

Business Expansion
L-1A

EB-1C

#I‘-IQ—

Green Card

e

BUILDING FUTURE EVIDENCE
@ International competition @ Leadersh
o National team participation
Q Rankings and results
Q Media coverage

@ Awards and honors @ Business

@ Industry recognition
@ Published interviews

0 Speaking engagements

ip positions
stage to plan

o Failing to document
achievements

Q Overlocking leadership

growth

COMMON MISTAKES

Q Waiting until the green card

0 Ignoring media opportunities

g Missing international
opportunities

o Underestimating
business pathways

6 Focusing only on current
foles visa eligibility

THINK IN CHAPTERS, NOT VISAS

(@ rn )~ (O o1 (@ )

E-2

@O =
| (G =0 )—+(@ o

-1A

] —p EB-1C
- @

— [ @ PERMANENT RESIDENCE ]

—_— PERMANENT RESIDENCE

PERMANENT RESIDENCE ‘:
J

LONG-TERM STRATEGY OFTEN WINS

The strongest sports immigration cases rarely begin with a green card petition. They begin with years of
competition, coaching, leadership, business development, and professional recognition. Viewing each immigration
category as part of a larger career strategy frequently creates the strongest long-term outcomes.
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BUILDING EXTRAORDINARY ABILITY EVIDENCE

A Framework for O-1 Visas, EB-1A Petitions, and Long-Term Immigration Success

EXTRAORDINARY ABILITY

National / International Acclaim

One of the biggest
misconceptions in
sports immigration
MAJOR RECOGNI‘I_'ION is that extraordinary
Awards * Championships ability is created at
Industry Honors . =

the time of filing.

LEVEL 3 - @ PROFESSIONAL VISIBILITY

LEVEL 5

LEVEL 4 -voereenn >

Media Coverage * Rankings )

Interviews + Speaking Engagements In reality:
Extraordinary ability
cases are usually
built over years
through competition,
DAILY PROFESSIONAL ACTIVITY leadership, media
Competition *+ Coaching * Training recognition, industry
Management * Development influence, and

professional achievement.

DEMONSTRATED ACHIEVEMENT
Competition Results « Player Development
Leadership Roles » Business Success

LEVEL 2 e

LEVEL 1

COMMON TYPES OF EVIDENCE

—veor T
@ Professional Leagues News Articles ]h Team Leadership .ﬁ Growth Metrics
@ international Events & Interviews &8 Executive Roles (F) International Expansion
g Championships ﬁ Television Features ‘a Academy Development @M Partnerships
{.’i Rankings n Podcasts -;‘- Speaking Engagements jmﬂ Organization Development
$28% National Teams B industry Publications ‘ @ international Influence W Industry Recognition
p ! >

EVIDENCE THAT OFTEN GROWS OVER TIME COMMON MISTAKES
Saving documentation © Failing to track athlete

@ Competition history © Media recognition only at filing time
development

Rankings International invitations Ignoring media

rtuniti s
Coaching success Leadership opportunities Spr—. G Undersatimating

© © Losing records of business achievements
l @& Athlete development 0 Business growth achievements
o ]

0 00

: . 0 Assuming only
Professional influence € Overlooking coaching athletes qualify

Industry reputation
P accomplishmants

L

BUILDING A STRONGER CASE

@0 -0-0-0-0

COMPETITION RECOGNITION MEDIA COVERAGE LEADERSHIP INDUSTRY INFLUENCE  EXTRAORDINARY
ABILITY

ATTORNEY INSIGHT: THE BEST CASES ARE BUILT, NOT CREATED
The strongest O-1 and EB-1A petitions rarely rely on a single accomplishment. They are usually the

result of years of professional development, recognition, leadership, and documented impact within
the sport. Professionals who understand this process early often place themselves in a stronger
position when immigration opportunities arise.
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P-1A ATHLETE VISA

DOCUMENT CHECKLIST

Use this checklist to organize evidence commonly required for a P-1A Athlete Visa petition.

BEFORE YOU BEGIN

[] Athlete competes at internationally recognized level

[] us. competition or employment identified
[[] Sponsoring organization identified
] Valid passport available

IDENTITY & IMMIGRATION
[] Passport biographic page
[] Current visa (if applicable)
D Most recent I-94

[] Prior approval notices

D Certified translations

ATHLETIC ACHIEVEMENTS

[] Rankings

[] Competition results

[[] Championship participation

[] National team participation

[] Professional league participation
[] Awards and honors

RECOGNITION EVIDENCE

[] News articles

D Interviews

[] Official athlete profiles
[] Statistics and rankings

[] Expert recommendation letters

EMPLOYMENT DOCUMENTS

Signed contract
Offer letter
Competition schedule

Itinerary

O ENES

Agent agreement (if applicable)

REQUIRED FILINGS

[] Petition support letter
|:| Advisory opinion
[] Forms completed
[] Filing fees verified

DEPENDENTS (P-4)
] Marriage certificate
D Birth certificates

] Passports
[] Translations

COMMON PROBLEMS

Rankings not explained

Weak evidence of international recognition
Missing competition schedule

Contract dates inconsistent

1 |

Insufficient media evidence

FINAL REVIEW

All evidence organized
Copies retained
Signatures completed
Passport valid

Package ready for filing

O00O00

ATTORNEY TIP

The strongest P-1A cases usually rely on a combination of competition history,
rankings, contracts, media coverage, and recommendation letters.
Focus on quality and organization rather than volume.
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P-1S ESSENTIAL SUPPORT PERSONNEL VISA

DOCUMENT CHECKLIST

Use this checklist to organize evidence commonly required for a P-1S Essential Support Personnel petition.

BEFORE YOU BEGIN ESSENTIAL SUPPORT EVIDENCE

[] P-1A athlete or team identified Prior working relationship
Detailed support role

] Support role clearly defined

Specialized rti
[] Long-term working relationship documented R

Team support documentation

[] Valid passport available l . X
Competition participation records

Historical working relationship

IDENTITY & IMMIGRATION RECOGNITION EVIDENCE

Passport biographic page Coach letters
Current visa (if applicable) Team official letters

Most recent 1-94 League letters

; : Federation letters
Prior approval notices

& ; Expert recommendation letters
Certified translations

REQUIRED FILINGS
EMPLOYMENT DOCUMENTS [C] Petition support letter

|:| Employment agreement L] Advisory opinion
[] Forms completed

[] Service agreement [C] Filing fees verified

[[] Competition schedule COMMON PROBLEMS

Weak support relationship evidence
Support role not clearly explained

[] Travel itinerary

[] Support role description
Insufficient history with athlete
Generic job description
Missing competition schedule

Daood

DEPENDENTS (P-4)
Marriage certificate FINAL REVIEW

All evidence organized
Copies retained
Signatures completed
Passport valid

Package ready for filing

Birth certificates
Passports

Translations

([ |

ATTORNEY TIP

The strongest P-1S cases clearly demonstrate that the beneficiary provides
specialized support that is essential to the athlete's performance and that a
meaningful working relationship already exists.
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O-1 EXTRAORDINARY ABILITY VISA

DOCUMENT CHECKLIST

Use this checklist to organize evidence commonly required for an O-1 Extraordinary Ability Visa petition.

BEFORE YOU BEGIN

[] Extraordinary ability criteria evaluated
[] U.S. employer or agent identified
[] O-1A or O-1B category determined

[] Valid passport available

IDENTITY & IMMIGRATION
Passport biographic page
Current visa (if applicable)
Most recent |-94

Prior approval notices

|

Certified translations

EVIDENCE OF EXTRAORDINARY ABILITY

o o o

Awards and honors

Membership in associations

Published material about the beneficiary
Original contributions of major significance
Authorship of scholarly articles

High salary or remuneration

Commercial successes

Leading or critical role in organizations
Distinguished recognition

RECOGNITION EVIDENCE

ooooo

News articles
Interviews

Media features
Industry publications

Professional profiles

EMPLOYMENT DOCUMENTS

Employment agreement or contract
Offer letter
Detailed itinerary

Consultation or service agreement

15 8 W

Agent agreement (if applicable)

REQUIRED FILINGS

M
|
O
]

Petition support letter
Advisory opinion
Forms completed
Filing fees verified

DEPENDENTS (0-3)

(] Marriage certificate
[ ] Birth certificates

[] Passports
[ ] Translations

COMMON PROBLEMS

00

Evidence does not meet criteria
Insufficient documentation

Weak expert letters

Lack of international recognition
Contract or itinerary issues

FINAL REVIEW

I |

All evidence organized
Copies retained
Signatures completed
Passport valid

Package ready for filing

ATTORNEY TIP

The strongest O-1 cases present clear, well-documented evidence that the beneficiary
has sustained national or international acclaim and that the work to be performed in the
U.S. requires their extraordinary ability.
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0-2 ESSENTIAL SUPPORT PERSONNEL VISA

DOCUMENT CHECKLIST

Use this checklist to organize evidence commonly required for an O-2 Essential Support Personnel petition.

BEFORE YOU BEGIN

] & principal beneficiary identified
[] Essential support role identified
L] Prior working relationship documented

D Valid passport available

IDENTITY & IMMIGRATION
Passport biographic page
Current visa (if applicable)
Most recent |-94

Prior approval notices

o 5 O

Certified translations

ESSENTIAL SUPPORT EVIDENCE

Prior working relationship
Specialized expertise
Critical support role
Ongoing support history

Competition participation records

EESEREE

Team documentation

RECOGNITION EVIDENCE

Coach letters
Team official letters
League letters

Federation letters

B EEELE

Expert recommendation letters

EMPLOYMENT DOCUMENTS

Employment agreement
Service agreement
Travel itinerary

0O-1 event schedule

0

Support role description

REQUIRED FILINGS

[] Petition support letter
[ ] Advisory opinion

D Forms completed

[] Filing fees verified

DEPENDENTS (0-3)

[(] Marriage certificate
[] Birth certificates
[] Passports

[] Translations

COMMON PROBLEMS

Relationship not clearly documented
Essentiality not established

Weak support evidence

Generic role description

[ |

Missing event schedule

FINAL REVIEW

All evidence organized
Copies retained
Signatures completed
Passport valid

Package ready for filing

0oooo

ATTORNEY TIP

The strongest O-2 cases clearly demonstrate that the beneficiary possesses skills
and experience that are essential to the success of the O-1 professicnal and that
a meaningful working relationship already exists.
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L-1 INTRACOMPANY TRANSFEREE VISA

DOCUMENT CHECKLIST

Use this checklist to organize evidence commonly required for an L-1 Intracompany Transferee petition.

BEFORE YOU BEGIN QUALIFYING RELATIONSHIP EVIDENCE

U.S. company identified [] Parent company evidence

Foreign company identified [l Subsidiary evidence

w3 : : s Affiliate evidence
Qualifying relationship confirmed

Branch office evidence

e S | JET 4

Valid t availabl
o i b Ownership records

1 B 5 g

Corporate structure documentation

IDENTITY & IMMIGRATION EMPLOYMENT EVIDENCE

Passport biographic page One year foreign employment documented

Current visa (if applicable) plieeags
Employment verification letter
Most recent |-94 e
Job descriptions

Prior approval notices Organizational charts

& OO
ELERT LTS

Certified translations Management or specialized knowledge evidence

REQUIRED FILINGS
CORPORATE DOCUMENTS (] Petion support etter
] Corporate support documents
[ ] Articles of incorporation [] Forms completed
[ ] Business registration records [ Filing fees verified
] Ownership documents COMMON PROBLEMS
[ ] Organizational chart [[] Ownership structure unclear
: ) [] One year employment not documented
[ ] Annual reports (if available) M ([Ehiesds speastitesl
[[] weak organizational charts
Specialized knowledge not explained
] sp g p

DEPENDENTS (L-2) FINAL REVIEW

Marriage certificate All evidence organized

Birth certificates C.oples retained
Signatures completed

Passports Passport valid

Package ready for filing

9
Ooooo

Translations

ATTORNEY TIP

The strongest L-1 petitions clearly demonstrate the corporate relationship between
the entities, document at least one continuous year of qualifying foreign employment,
and explain why the beneficiary will serve in an executive, managerial, or specialized
knowledge role in the United States.
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E-2 TREATY INVESTOR VISA

DOCUMENT CHECKLIST

Use this checklist to organize evidence commonly required for an E-2 Treaty Investor petition.

BEFORE YOU BEGIN INVESTMENT EVIDENCE

[] Treaty-country nationality confirmed [] Bank statements
[] U.S. business identified [J Wire transfers
[] Purchase agreements
[] Investment funds available g
[[] Escrow documentation
[] Valid passport available [ Eaismentsurehases
[] Startup expenses
IDENTITY & IMMIGRATION SOURCE OF FUNDS
) Basncitbinginkicdate [] Personal bank records
1 ¢ : o [] Tax returns
e .
iR Wis ppgine) [] sale of assets documentation
[] Most recent I-94 [] Gift documentation (if applicable)
[] Prior approval notices [] Loan documentation (if applicable)
[l Camledusnsiations [] Investment trail documentation

REQUIRED FILINGS

BUSINESS DOCUMENTS [] Business plan
[ ] Petition support letter
[ ] Business formation documents [] Forms completed
D EIN confirmation I:] Flllng fees verified
Business licenses
- COMMON PROBLEMS
[] Operating agreement
Source of funds unclear
[] Lease agreement Investment not fully committed

Business plan weak
Marginal enterprise concerns
Investment trail incomplete

ooooo

DEPENDENTS (E-2)
Marriage certificate FINAL REVIEW

All evidence organized
Copies retained
Signatures completed
Passport valid

Package ready for filing

Birth certificates
Passports

Translations

0200
Oo0o0o

ATTORNEY TIP

The strongest E-2 petitions clearly document the lawful source of funds, trace the
investment from its origin into the U.S. business, and demonstrate that the enterprise
is real, active, and capable of generating more than a minimal living for the investor.
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EB-1A EXTRAORDINARY ABILITY

BEFORE YOU BEGIN

[] Extraordinary ability claim identified

[ ] Field of expertise clearly defined

D Long-term immigration strategy reviewed

[] Valid passport available

DOCUMENT CHECKLIST

Use this checklist to organize evidence commonly required for an EB-1A Extraordinary Ability petition.

IDENTITY & IMMIGRATION
Passport biographic page
Current visa (if applicable)
Most recent |-94

Prior approval notices

ESES FRNTSE

Certified translations

EB-1A CRITERIA

Leading or critical role
High salary or remuneration
Commercial success
Exhibitions or showcases
Media recognition

National recognition

B ENEDEELLE

International recognition

SUPPORTING DOCUMENTS

Recommendation letters
Expert opinion letters
Media articles
Professional profiles

Speaking engagements

1 B 1

Conference participation

CORE EVIDENCE

Major awards or honors

Memberships in distinguished organizations
Published material about beneficiary
Judging of others' work

Original contributions

I 5 Y

Scholarly articles (if applicable)

REQUIRED FILINGS

[ ] Petition support letter
[ ] Forms completed
[ ] Filing fees verified
[ ] Exhibit index prepared

DEPENDENTS

Marriage certificate
Birth certificates
Passports

Certified translations

oo

COMMON PROBLEMS

Criteria not fully documented
Weak final merits argument
Evidence lacks context

Media evidence limited
Recogpnition not clearly explained

I |

FINAL REVIEW

All evidence organized
Copies retained
Signatures completed
Passport valid

Package ready for filing

(0 O

ATTORNEY TIP

Meeting three criteria is only the first step. The strongest EB-1A petitions also

demonstrate sustained national or international acclaim and establish that the

beneficiary is among the small percentage who have risen to the very top of the field.
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NATIONAL INTEREST WAIVER

DOCUMENT CHECKLIST

Use this checklist to organize evidence commonly required for a National Interest Waiver (NIW) petition.

BEFORE YOU BEGIN NATIONAL INTEREST EVIDENCE

] Proposed endeavor clearly defined Proposed endeavor statement

|:| National importance identified National impact evidence

o ! ) Industry reports
D Long-term immigration strategy reviewed '

) A Government reports
] valid passport available

Economic impact evidence

Public benefit evidence

D O Y

IDENTITY & IMMIGRATION POSITIONING EVIDENCE

Il Passport biographic page Recommendation letters

Current visa (if applicable) Expert opinion letters

Leadership evidence
Most recent 1-94 P

Publications
Prior approval notices
Presentations

S IS e

Certified translations

FhEeEE e ENE

Media coverage

QUALIFICATIONS REQUIRED FILINGS

Advanced degree evidence [] Petition support letter
[] Forms completed

[] Filing fees verified
[ ] Exhibit index prepared

Academic transcripts
Professional licenses

Certifications

Resume or CV COMMON PROBLEMS

National importance not established
Endeavor poorly defined

Weak positioning evidence

Limited supporting documentation
Public benefit not explained

FINAL REVIEW

All evidence organized
Copies retained
Signatures completed
Passport valid

Package ready for filing

Bl SENEINEE

Employment history

DEPENDENTS

[] Marriage certificate

OO0O0ono

[] Birth certificates
] Passports

[] Certified translations

(I

ATTORNEY TIP

The strongest NIW petitions clearly explain why the proposed endeavor benefits the
United States, demonstrate that the beneficiary is well-positioned to advance that work,
and establish that waiving the labor certification process serves the national interest.
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MEETY AT TORNEY ——

CHRISTOPHER P. CHANEY

More Than Two Decades Helping Individuals, Families, Athletes,
Coaches, and Businesses Navigate U.S. Immigration Law.

EDUCATION
+

* B.A,, Asian Philosophy
Macalester College

® M.A., Chinese Studies
University of Hawai'i

e J.D., Law
University of Hawai'i

@ RECOGNITION & HONORS
Nn +
FOUNDER & MANAGING ATTORNEY DEPARTMENT OF THE ARMY
Chaney Immigration Law Firm PUBLIC SERVICE COMMENDATION MEDAL
& Awarded for contributions supporting
Operation Allies Welcome.
Christopher P. Chaney is the founder of Chaney
Immigration Law Firm and has spent more than I |I| l AILA MICHAEL MAGGIO
2 i R MEMORIAL PRO BONO AWARD
twenty years representing athletes, families, business & i o N
: i Recegnizing outstanding immigration
owners, and individuals navigating the U.S. pro bono service.
immigration system. His experience includes
leadership roles with national refugee resettlement 1111 PRACTICE AREAS
*
agencies, humanitarian operations supportin
g ' P e e @ Sports Immigration
Afghan evacuees during Operation Allies Welcome, 223 EsrilyiBasailiknrigration
and complex employment- and family-based = Employment-Based Immigration
immigration matters nationwide. LY Deportation Defense
N Asylum & Humanitarian Relief
* 2] Worksite Enforcement
|- Naturalization & Citizenship

WHY CLIENTS WORK WITH OUR FIRM

O 0 66 @ O

Direct attorney l National Experience before Practical strategy- Complex case English and Chinese
involvement | practice USCIS, EOIR, and DOS focused advice experience service capability
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SOLUTIONS

Sports Immigration Is About More Than Visas.
RN ‘ e —

Helping athletes, coaches, executives, entrepreneurs,
and families build long-term futures in the United States.

Success in sports rarely follows a straight path.
Success in immigration rarely does either.

The key is understanding how the pieces fit together.

— Christopher P. Chaney

L 4
CHANEY IMMIGRATION LAW FIRM

1910 Sedwick Road, Suite 100-A
Durham, NC 27713

888-880-9266
info@usavisaway.com

WWWw. US&ViSElWZl}’.COITI

L
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