ANNABELLE MAY
COMPLETE LINKEDIN PROFILE REFRESH

1. LINKEDIN HEADLINE

Environmental Engineering Graduate | Energy, Sustainability & Environmental Compliance | Water, Wastewater & Stormwater | Project Coordination
This headline provides strong environmental keywords without overstating Annabelle’s professional engineering experience or implying that she already holds EIT certification.
Do not use “EIT” or “Engineer-in-Training” in the headline until she has passed the FE exam and received any required state designation.

2. LOCATION AND CONTACT INFORMATION

Location: Decatur, Alabama

LinkedIn URL: linkedin.com/in/annabellemay

3. ABOUT SECTION

I am an Environmental Engineering graduate from The University of Alabama with a technical foundation in energy assessment, utility analysis, sustainability, water and wastewater systems, stormwater planning, environmental compliance, and industrial facility evaluation.

My early engineering experience includes supporting industrial energy assessments through baseline modeling, utility-bill analysis, facility preparation, post-assessment analysis, and the development of recommendations intended to reduce energy use, emissions, and operating costs. I have worked with Microsoft Excel, AutoCAD, Civil 3D, Revit, and HEC-HMS and have training or exposure related to thermal imagers, data loggers, handheld tachometers, light meters, stormwater systems, water and wastewater treatment processes, and industrial facility operations.

After graduating, I spent two years with Alpha Omicron Pi Headquarters as an Educational Leadership Consultant and Senior Educational Leadership Consultant. Although the subject matter was outside engineering, the work gave me significant consulting, project-coordination, training, reporting, and stakeholder-engagement experience.

I traveled to 24 collegiate chapters across 13 states, conducted approximately 50 virtual officer-onboarding visits, prepared organizational assessment reports, facilitated leadership and recruitment training, and worked with students, advisors, volunteers, university administrators, and organizational leaders. I was later selected to provide lead consulting support for the chartering of a new AOII chapter at Clemson University.
At Clemson, I helped recruit and onboard a chartering class of approximately 240 initiated members, supported 96% retention through initiation and installation, conducted more than 130 individual recruitment conversations, co-facilitated more than 20 interest sessions, and coached founding officers through organizational growth, operations, communication, conflict resolution, and long-term planning.

In Summer 2025, I also completed a multi-site environmental and engineering shadowing experience with industrial manufacturers, environmental testing professionals, municipal utility teams, and water and wastewater personnel. This experience strengthened my understanding of environmental compliance, air testing, hazardous-waste responsibilities, emergency response, stormwater, wastewater treatment, drinking-water treatment, utility operations, and emerging PFAS-treatment considerations.

I am now focused on bringing my environmental engineering education and people-centered consulting experience together in an early-career role involving environmental consulting, energy and sustainability, environmental planning, water or wastewater, stormwater, compliance, technical analysis, or project coordination.

I am especially interested in opportunities that offer mentorship, collaboration, professional development, and the ability to grow into project or people leadership. I am open to relocation, with particular interest in Nashville, Charleston, Birmingham, and Atlanta.

4. CURRENT POSITION

Because your AOII employment ended in April 2026, you should not create a vague current position such as “Seeking New Opportunities.”
LinkedIn profiles do not require a current employer.

Your profile should show:
Senior Educational Leadership Consultant
Alpha Omicron Pi Headquarters
July 2025–April 2026

The headline and About section will communicate your environmental career direction.



5. EXPERIENCE SECTION

Alpha Omicron Pi Headquarters
Senior Educational Leadership Consultant
Employment dates: July 2025–April 2026
Location: Brentwood, Tennessee / Clemson, South Carolina
Employment type: Full-time
Description
Selected to provide lead consulting, recruitment, leadership-development, and organizational-growth support for the chartering of a new Alpha Omicron Pi chapter at Clemson University.
· Helped recruit, onboard, and support a chartering class of approximately 240 initiated members in November 2025, growing to approximately 260 initiated members by Spring 2026.
· Supported a 96% retention rate through fall initiation and chapter installation.
· Conducted more than 130 individual recruitment conversations with potential new members.
· Co-facilitated more than 20 interest sessions for students, Panhellenic audiences, and campus stakeholders.
· Co-facilitated 10 new-member education meetings covering organizational history, values, policies, expectations, relationship-building, and membership responsibilities.
· Prepared founding officers for election and coached leaders through officer responsibilities, meeting planning, event strategy, continuous recruitment, advisor communication, conflict resolution, and formal recruitment preparation.
· Prepared weekly progress reports documenting milestones, challenges, accomplishments, strategic priorities, and recommended next steps.
· Managed or supported campus marketing, social media strategy, content-calendar development, recruitment outreach, and graphics.
· Represented Alpha Omicron Pi Headquarters in meetings with university administrators, Fraternity and Sorority Life professionals, advisors, volunteers, collegiate leaders, and organizational leadership.
· Helped organize Clemson AOII’s inaugural Smoke Out Arthritis event, which raised more than $27,000 for the Arthritis Foundation.
· Maintained project momentum and consistent onsite leadership after an unexpected staffing transition reduced the Clemson consulting team.
Skills to Attach to This Position
· Project Coordination
· Stakeholder Engagement
· Consulting
· Training and Facilitation
· Strategic Planning
· Leadership Development
· Written Reporting
· Presentations
· Organizational Development
· Conflict Resolution
· Relationship Management
· Social Media Strategy

Educational Leadership Consultant
Employment dates: July 2024–April 2025
Location: Brentwood, Tennessee / Nationwide
Employment type: Full-time
Description
Provided national organizational consulting, leadership coaching, training, strategic planning, recruitment support, and operational guidance to collegiate chapters and their campus and volunteer partners.
· Traveled to 24 collegiate chapters across 13 states, primarily throughout the Southeast.
· Conducted approximately 50 virtual officer-onboarding visits for incoming and outgoing leadership teams.
· Served on a six-person consulting team that collectively supported approximately 130 collegiate chapters.
· Assessed chapter operations, culture, leadership, recruitment, accountability, engagement, and organizational needs.
· Prepared comprehensive visit reports summarizing activities, organizational strengths, opportunities, strategic recommendations, and supporting resources.
· Facilitated recruitment workshops, officer-development sessions, executive-board meetings, leadership training, and strategic-planning conversations.
· Coached officers and executive teams through performance concerns, leadership transitions, accountability challenges, conflict resolution, and difficult conversations.
· Coordinated with university partners, chapter advisors, volunteers, members, and organizational leadership while managing extensive travel and competing priorities.
· Supported compliance with organizational policies, risk-management expectations, and Panhellenic standards.
· Developed presentations, recruitment materials, marketing content, social media content, and training resources.
· Contributed to extension proposal materials submitted to Clemson University and the University of North Carolina at Chapel Hill.
Skills to Attach to This Position
· Management Consulting
· Stakeholder Communication
· Training
· Facilitation
· Report Writing
· Strategic Planning
· Project Coordination
· Public Speaking
· Leadership Coaching
· Risk Management
· Organizational Assessment
· Client Support

Alabama Energy Transformation Initiative
Intern / Paid Mentorship Participant
Employment dates: September 2022–April 2023
Location: Tuscaloosa, Alabama
Description
Supported industrial energy-assessment activities through technical training, utility analysis, baseline modeling, facility-assessment preparation, post-visit analysis, and data-informed recommendations.
· Participated in a collaborative energy initiative involving Energy Alabama, The University of Alabama, and the Alabama Industrial Assessment Center.
· Supported work connected to a U.S. Department of Energy-funded initiative through the American-Made Challenges and Inclusive Energy Innovation Prize.
· Completed training in utility-bill analysis and baseline modeling for industrial energy assessments.
· Used Microsoft Excel to organize and analyze utility data and support baseline-development activities.
· Supported one to two facility-assessment efforts, including work related to the Mercedes-Benz facility in Tuscaloosa.
· Practiced using thermal imagers, data loggers, handheld tachometers, and light meters.
· Gained exposure to industrial HVAC, lighting, compressed-air systems, motors, process equipment, water systems, and related facility operations.
· Supported recommendations that considered potential energy savings, emissions reductions, and operating-cost savings.
· Developed experience connecting technical data with practical, client-facing recommendations.
Skills to Attach to This Position
· Energy Audits
· Energy Efficiency
· Utility Analysis
· Baseline Modeling
· Microsoft Excel
· Sustainability
· Emissions Reduction
· Industrial Facilities
· Data Analysis
· Technical Recommendations
6. ENGINEERING PROJECT

Senior Capstone Project
Medical Office Building Site Design
Organization: The University of Alabama
Date: 2024
Description
Collaborated on a seven-person civil, construction, and environmental engineering team to develop a complete site-design package for an 8.3-acre medical office development on Liberty Parkway in Birmingham, Alabama.
· Served as the only Environmental Engineering student on the project team.
· Contributed environmental, drainage, stormwater, and water-related considerations to an interdisciplinary design process.
· Supported site layout, grading, utilities, parking, access points, stormwater drainage, and water-line planning.
· Used AutoCAD Civil 3D and HEC-HMS to support site-design and hydrologic-analysis activities.
· Completed or supported pre- and post-development time-of-concentration calculations, lag-time calculations, stormwater-piping calculations, and HEC-HMS modeling.
· Evaluated stormwater considerations associated with the site’s existing low point and the anticipated change in curve number following development.
· Contributed to a comprehensive project manual, engineering calculations, plan components, site-layout prints, and formal presentation materials.
· Prepared and delivered four project presentations to professors and local engineering professionals.
Skills to Attach to This Project
· AutoCAD Civil 3D
· HEC-HMS
· Stormwater Management
· Drainage
· Site Design
· Grading
· Utility Planning
· Hydrologic Modeling
· Engineering Calculations
· Interdisciplinary Collaboration
· Technical Presentations



7. ENVIRONMENTAL AND ENGINEERING PROFESSIONAL DEVELOPMENT

This should be added under LinkedIn’s Projects, Courses, Professional Development, or a similar section rather than represented as formal employment.

Environmental and Engineering Industry Shadow Experience
Date: Summer 2025
Location: North Alabama
Description
Completed a multi-site professional shadowing experience across industrial manufacturing, environmental compliance, air testing, municipal utilities, water and wastewater treatment, stormwater management, facility operations, and emerging PFAS-treatment considerations.
Experiences included:
· Observing environmental reporting, hazardous-waste responsibilities, wastewater processes, compliance evaluation, and emergency-response communication at Ascend Performance Materials.
· Learning about manufacturing operations, PPE, work safety, continuous improvement, environmental review, and quality-control processes at DuraVent.
· Meeting with plant, process, and environmental leadership during turnaround operations at Indorama Ventures.
· Shadowing environmental-testing professionals and reviewing air-testing tools and technical-service delivery at Alliance Technical Group.
· Meeting with wastewater and stormwater professionals and observing PFAS-related treatment-equipment installation at 3M.
· Observing water, wastewater, stormwater, utility, fire-hydrant testing, distribution mapping, and infrastructure-planning activities with Decatur Utilities.
· Attending discussions related to a $120 million wastewater-treatment-plant upgrade project.
This experience was professional observation and career development, not employment. Preserve that distinction throughout the LinkedIn profile.

8. EDUCATION SECTION

The University of Alabama
Degree: Bachelor of Science
Field of Study: Environmental Engineering
Graduation: May 2024
GPA: 3.7
Activities and societies:
· Honors College
· Chi Epsilon National Civil Engineering Honor Society
· Rho Lambda Greek Women’s Honor Society
· Order of Omega National Greek Honor Society
· Order of Alpha
· Phi Eta Sigma National Honor Society
· American Society of Civil Engineers
· Alpha Omicron Pi

Education Description
Completed an interdisciplinary Environmental Engineering curriculum with coursework in water and wastewater treatment, air quality, geotechnical engineering, civil and construction engineering materials, solid and hazardous waste management, and surveying.

Completed a senior capstone site-design project involving stormwater drainage, site layout, grading, utilities, water-line planning, engineering calculations, AutoCAD Civil 3D, and HEC-HMS.

Served as President of a 450-member Alpha Omicron Pi chapter, overseeing a leadership structure that included six vice presidents, 15 directors, 13 coordinators, and an advisory board. Managed strategic priorities, organizational operations, leadership development, member engagement, and oversight of a budget exceeding $350,000.

9. HONORS COLLEGE PROJECT

Golden Buddies Project
Description
Developed an interdisciplinary volunteer initiative designed to support the well-being of older adults through meaningful engagement with University of Alabama student volunteers.
· Conducted research and prepared a literature review examining social engagement, cognitive stimulation, and quality of life among older adults.
· Planned and implemented a pilot program involving eight student volunteers at Glen Haven Health and Rehabilitation.
· Coordinated volunteer activities and evaluated participant feedback.
· Created a volunteer-training guide.
· Prepared a formal proposal documenting research findings, implementation strategy, pilot outcomes, and recommendations for future expansion.
Skills
· Research
· Program Development
· Volunteer Coordination
· Training Materials
· Written Communication
· Project Planning
· Community Engagement


10. VOLUNTEER AND LEADERSHIP EXPERIENCE

Alpha Omicron Pi — The University of Alabama
Chapter President
Dates: November 2022–November 2023
Description
· Led a collegiate organization of more than 450 members.
· Oversaw six vice presidents, 15 directors, 13 coordinators, work groups, and approximately eight advisors.
· Provided leadership oversight for a budget exceeding $350,000.
· Planned and supported weekly chapter meetings for more than 200 members.
· Led the development, monitoring, and completion of five strategic Chapter Inspire Goals.
· Helped the chapter successfully complete all goals and earn four out of four rubies for exemplary performance.
· Helped initiate 165 new members during the presidential term.
· Revised chapter bylaws to clarify officer responsibilities and expectations.
· Developed officer retreats, appreciation initiatives, team-building activities, and leadership-development opportunities.
· Collaborated with ESPN representatives when the chapter hosted the SEC Nation cast and crew for an AOII feature.
· Represented the chapter at AOII’s Biennial International Convention and in meetings with other Panhellenic presidents and University of Alabama leadership.
· Helped lead the organization through sensitive transitions, leadership changes, and periods of increased public attention.
Skills
· Executive Leadership
· Budget Oversight
· Strategic Planning
· Team Leadership
· Governance
· Stakeholder Engagement
· Change Management
· Meeting Facilitation
· Organizational Development

11. LICENSES AND CERTIFICATIONS

Facilitation School Certification
Issuing organizations: The Leadership and Training Studio and The Whitespace Group
Issued: July 2025


Do not list the FE exam or EIT designation as a completed certification.
Once you formally schedule the FE exam, you may consider adding a brief note in the About section such as:
“Currently preparing for the Fundamentals of Engineering examination.”
Do not include this statement until preparation is active and the wording is accurate.

12. PRIORITIZED SKILLS

Top Three Recommended Skills
1. Environmental Engineering
2. Project Coordination
3. Energy Efficiency

Technical and Environmental Skills
· Environmental Engineering
· Energy Efficiency
· Sustainability
· Energy Assessments
· Utility Analysis
· Baseline Modeling
· Water and Wastewater
· Stormwater Management
· Environmental Compliance
· Emissions Reduction
· Industrial Facilities
· Site Design
· Drainage
· Hydrologic Modeling
· AutoCAD
· Civil 3D
· HEC-HMS
· Revit
· Microsoft Excel
· Technical Reporting

Consulting and Project Skills
· Project Coordination
· Stakeholder Engagement
· Management Consulting
· Strategic Planning
· Organizational Assessment
· Training and Facilitation
· Written Communication
· Public Speaking
· Presentation Development
· Relationship Management
· Leadership Development
· Conflict Resolution
· Client Communication
· Program Development
· Team Leadership

Skills to Deprioritize
These may remain on the profile but should not appear among the first skills:
· Social Media
· Canva
· Recruitment
· Sorority Recruitment
· Event Planning
· Marketing Graphics
· Customer Service
They are valid skills, but they should not dominate an environmental job-search profile.

13. OPEN TO WORK PREFERENCES

Recommended Job Titles
· Entry-Level Environmental Engineer
· Environmental Engineer I
· Environmental Planning Analyst
· Sustainability Analyst
· Energy Analyst
· Environmental Project Coordinator
· Water or Wastewater Engineer I
· Environmental Compliance Specialist
· Junior Environmental Consultant
· Environmental Analyst
Select the titles that LinkedIn makes available and that most closely match these terms.

Preferred Locations
Prioritize:
· Nashville, Tennessee
· Charleston, South Carolina
· Birmingham, Alabama
· Atlanta, Georgia
Additional Southeast locations may be added when the position offers strong mentorship and professional development.



Workplace Preferences
· Onsite
· Hybrid
Remote work should not be the primary focus because you’ve indicated that you’re looking for collaboration, mentorship, and the opportunity to build professional experience within a team.

Employment Type
· Full-time
Start Availability
· Available to begin based on employer needs

14. BANNER RECOMMENDATION

Use a simple, professional banner connected to environmental work rather than Greek-letter leadership.

Possible imagery:
· Water, river, or treatment infrastructure
· Sustainable city or infrastructure image
· Environmental field or water-resources image
· Clean engineering drawing or site-plan image
· Subtle energy or sustainability imagery

Avoid:
· Generic “Open to Work” banner graphics
· Personal photographs
· Sorority branding
· Busy collages
· Quotes
· Large amounts of text
· Highly industrial plant imagery, because plant-based work is not her preferred long-term direction

Optional banner text:
Environmental Engineering | Energy | Sustainability | Water Systems

15. PROFILE PHOTO

Use a professional, approachable headshot with:
· Head and shoulders visible
· Simple background
· Natural lighting
· Professional but early-career-appropriate clothing
· Direct eye contact
· Friendly expression
· No other people in the photograph
· No graduation cap
· No sorority letters
· No heavy filters

16. FEATURED SECTION

You can gradually add materials to the Featured section.

Recommended items:
1. A clean PDF version of her environmental engineering resume.
2. A short LinkedIn post discussing what she learned from her Summer 2025 environmental and engineering shadowing experience.
3. A capstone project overview containing nonconfidential project images, calculations, drawings, or presentation pages.
4. A short post about transitioning from national organizational consulting back into environmental engineering.
5. A post reflecting on how consulting, training, stakeholder communication, and leadership experience will support her work with technical project teams.
Do not upload confidential, proprietary, internal, or employer-owned materials.

17. RECOMMENDATIONS TO REQUEST
You should seek recommendations from people who can speak to different parts of her background.

AOII Supervisor or Organizational Leader
Ask the person to address:
· Consulting ability
· Adaptability
· Written communication
· Stakeholder relationships
· Professionalism
· Independent work
· Training and facilitation
· Project coordination
· Clemson chartering work

Clemson Advisor or University Partner
Ask the person to address:
· Relationship-building
· Campus collaboration
· Communication
· Leadership development
· Organizational growth
· Reliability
· Ability to manage a complex project

Engineering Professor or Energy-Initiative Supervisor
Ask the person to address:
· Technical preparation
· Analytical ability
· Engineering judgment
· Energy-assessment work
· Excel or modeling
· Team collaboration
· Ability to learn technical material

The strongest profile will include at least one recommendation related to your technical or engineering ability and one related to consulting or leadership.

18. JOB-SEARCH POSITIONING

The profile should consistently communicate this message:
You are not starting over. You are bringing an Environmental Engineering degree, early technical experience, and two years of unusually strong client-facing consulting, training, leadership, travel, reporting, and project-coordination experience into the environmental field.
Avoid positioning as:
· An experienced environmental engineer
· A licensed engineer
· An experienced environmental regulator
· A field scientist
· A remediation specialist
· A PFAS specialist
· A water or wastewater operator
· An air-testing professional
You have education, training, project experience, observation, and exposure in these areas, but not enough direct professional experience to claim specialist status.


19. PROFILE COMPLETION CHECKLIST

Before making the refreshed profile public, confirm that:
· The headline leads with Environmental Engineering.
· The About section clearly explains your return to your degree field.
· Your AOII roles remain accurately titled.
· Your consulting results are quantified.
· The AETI internship includes energy and utility-analysis keywords.
· Your capstone is included.
· Shadowing is described as professional development, not employment.
· Environmental and technical skills appear before recruitment or social-media skills.
· EIT is not listed as a current credential.
· Open to Work reflects onsite and hybrid roles.
· Preferred locations are current.
· The profile photo is professional.
· The banner supports your environmental direction.
· Dates match the resume.
· The profile contains no confidential information.
· The contact information is current.

