Annabelle’s 3-Week Application Plan
August 10–30, 2026

WEEK ONE
Position, Launch, and Apply to the Best Matches 
August 10–16
(Adjust this schedule as needed so that you can enjoy your NYC trip.)

Monday, August 10 — Build the search system. 
Finalize your LinkedIn headline/About section so you’re not branded only as an Environmental Engineer. Set up the LinkedIn saved searches we developed: Sustainability Analyst/Coordinator, Environmental Consultant, Environmental Planner, Environmental Program, Environmental Business Development, Stakeholder Engagement, Regulatory/Product Stewardship, Sustainability Client Solutions, EHS/HSE Consultant, and Technical Environmental Sales. Set company alerts for the 25 target employers. Create a simple tracker with Company, Role, Location, Lane, Date Posted, Deadline, Application Date, Contact, Follow-Up Date, Status, and Notes.

Tuesday, August 11 — Apply to the strongest two current opportunities. 
Start with the roles closest to the profile we are trying to build. I would prioritize WWF Private Sector Engagement and ERG early-career consulting. Each gets a targeted resume, not the same generic resume. WWF should emphasize stakeholder relationships, national organizational experience, communication, programs, leadership and environmental education. ERG should pull engineering education, technical capability, research/problem-solving and client/program skills forward.

https://www.indeed.com/viewjob?jk=e3ac3347f05638c0&from=mcp-openai-jobsearch&jrtk=5-cmh1-0-1jvknp9jagfas800-e3ac3347f05638c0&xpse=SoBq67I3g045zMSUXJ0LbzkdCdPP&xfps=3d45b768-9cda-4be5-86fc-dbe448998bfa&xkcb=SoCK67M3g0nq7fSLFJ0NbzkdCdPP

https://www.indeed.com/viewjob?jk=e26d236f39ff2db3&from=mcp-openai-jobsearch&jrtk=5-cmh1-0-1jvknp6olg7fg804-e26d236f39ff2db3&xpse=SoAr67I3g042R1Scs50LbzkdCdPP&xfps=1cdb7da0-73ed-4b61-99a4-e68f576f1537&xkcb=SoDz67M3g0nrB0ybQp0IbzkdCdPP

Wednesday, August 12 — No mass applications. Network. 
Identify 5–7 people at WWF, ERG, GES, McCormick Taylor and TRC/WSP. Prioritize young professionals 2–5 years ahead of you, alumni, recruiters, program managers and people who have titles you could eventually hold. Send 4–5 short LinkedIn connection requests. You are not asking for a job; you are trying to learn how they moved into their role.

Thursday, August 13 — Apply to two more. 
Target McCormick Taylor Environmental Planner I and one TRC/WSP environmental consulting opportunity. This lets us test the Environmental Planner and Environmental Consultant lanes against the market.

https://www.indeed.com/viewjob?jk=3155b8375dc3e838&from=mcp-openai-jobsearch&jrtk=5-cmh1-0-1jvknp6olg7fg804-3155b8375dc3e838&xpse=SoDL67I3g05IUWgVBD0LbzkdCdPP&xfps=27c3b13c-fd2f-4da9-959a-1725b9af0847&xkcb=SoAR67M3g0nrB1ybQp0KbzkdCdPP

https://careers.trccompanies.com/jobs/26389?lang=en-us

Friday, August 14 — Explore the commercial lane. 
Review GES, Radiation Pros, Veolia, environmental technology firms and water/environmental solutions companies. Apply to one strong environmental-business-development/client-solutions opportunity if qualifications are reasonably close. Identify another 4–5 people for outreach, particularly women with technical degrees who moved into BD, account management, consulting or client solutions.

Weekend, August 15–16 — Light review only. 
Spend about an hour reviewing newly posted jobs and saving—not applying to—interesting opportunities for Monday. She should also look at the profiles of people who responded to her LinkedIn outreach.

Week One Target: 
5–6 excellent applications, 8–10 networking contacts, and at least 2 conversations developing.

WEEK TWO
Expand the Search Without Diluting It 
August 17–23

Monday, August 17 — Review what the market is telling us. 
Look at which applications generated recruiter views, LinkedIn profile views, responses or conversations. Don't change strategy because four applications did nothing. Instead, look for patterns. Are environmental planning jobs fitting better? Sustainability? Consulting? Client-facing environmental work?

Apply to two new roles from the saved weekend list.

Tuesday, August 18 — Corporate sustainability day. 
Search Oracle, Amazon/AWS, JLL, CBRE, Hilton, large consumer companies, utilities and major corporate headquarters. Do not require “Environmental” in the title. Search Sustainability Program, ESG, Community Engagement, Environmental Programs, Corporate Responsibility, Sustainable Operations, Supplier Sustainability and Sustainability Communications. Apply to 1–2 realistic roles.

Wednesday, August 19 — Association and organization day. 
Search USGBC/GBCI, Green Seal, WEF, AWWA, NAEM, Air & Waste Management Association, Institute for Sustainable Infrastructure and similar organizations. This is where I would lean heavily into your national-headquarters experience. Contact 4–5 people working in membership, programs, technical education, sustainability initiatives, stakeholder engagement or certification.

Thursday, August 20 — Regulatory/product/environmental advisory day. 
Search Scientific & Regulatory Consultants, Sphera, Cority, Intelex, Enablon-type employers, environmental compliance firms and product-stewardship organizations. Apply to 1–2 strong opportunities. Search terms should include Regulatory Consultant, Product Stewardship, Environmental Compliance Specialist, Solutions Consultant and Implementation Consultant.

Friday, August 21 — Geographic expansion day. 
Run targeted searches in Atlanta, Nashville, Raleigh/Durham, Charlotte, DC/Northern Virginia and remote. Save 8–10 strong possibilities, but apply only to the top two. I would give Raleigh/Durham and DC extra attention because our initial searches showed particularly strong ecosystems for your profile.

Weekend, August 22–23 — Follow-up. 
Follow up with Week One contacts who accepted your connection request. Check Week One applications for recruiter/hiring-manager contacts. You can send a brief professional message indicating that you applied, what attracted you to the work, and why your unusual engineering + national-organization background may fit.

Week Two Target: 
Another 6–7 targeted applications, 8–10 new networking contacts, 2–3 informational conversations, and at least one application in each of her most promising career lanes.



WEEK THREE
Double Down on What Is Working 
August 24–30

Monday, August 24 — Conduct a mini gap analysis. 
Sort every application into the six lanes we identified: Sustainability/Environmental Consulting; Business Development/Client Solutions; Environmental Technology; Program Management; Stakeholder Engagement/Communications; Association/Professional Organization. Mark where you received profile views, recruiter responses, referrals or conversations.

At this point, I would rank the lanes rather than continuing to treat them equally.

Tuesday, August 25 — Apply to the best two opportunities in the strongest lane. 
These should be highly tailored. If business-development/environmental consulting is producing interest, lean into it. If sustainability programs are responding, shift toward those.

Wednesday, August 26 — Referral day. 
Go back through all networking conversations. Where someone has been helpful and there is a legitimate fit, you can ask whether they have advice about approaching a specific opening or team. A referral may naturally come from that conversation; but you should not lead with “Can you refer me?”

Thursday, August 27 — Second-tier target employers. 
Recheck all 25 companies. New jobs will have appeared since Week One. Look specifically for jobs posted in the previous seven days. Apply to 1–2.

Friday, August 28 — Strategic wildcard day. 
Search for jobs you would never have originally considered: Technical Account Manager, Solutions Consultant, Corporate Partnerships, Membership Programs, Environmental Outreach, Community Engagement, Proposal/Business Development Coordinator, Customer Success–Sustainability, Sustainability Partnerships and Program Analyst. Apply to one if it makes you say, “This isn't what I originally pictured, but this sounds like me.”

Weekend, August 29–30 — Evaluate and reset. 
Review the entire three-week campaign. Identify your top 10 remaining employers, top 3 career lanes, top geographic markets and best-performing resume version. Follow up appropriately on applications submitted 7–14 days earlier. 

Week Three Target: 
4–5 highly strategic applications, 6–8 follow-up/networking contacts, and a narrowed career strategy based on evidence.

Tips: 
Do not apply to ten jobs every evening. 
Do not automatically reject a position because it asks for three years and you have two. 
Don not filter your LinkedIn exclusively to “Entry Level.” 
And definitely do not use one resume for every job.

For you, 15 really thoughtful applications with 20 strategic conversations could outperform 75 generic applications.

Your resume strategy during these three weeks: 
Have four targeted resume versions ready, all built from your working resume. I will provide these to you. 
· Environmental/Sustainability Consulting: engineering, analysis, projects, technical foundation, communication.
· Sustainability/Program Management: programs, coordination, stakeholder management, organization, communication, sustainability.
· Environmental Business Development/Client Solutions: executive presence, relationship management, presentations, organizational representation, engineering credibility.
· Stakeholder Engagement/Association/Corporate Responsibility: national organization experience, members/stakeholders, leadership, programming, communications, partnerships, plus the environmental engineering degree as her differentiator.

Success Metric: 
The goal at the end of these three weeks isn't necessarily, “I have a job offer.”

The goal is:
I know which employers want someone like me.
I know which job titles produce responses.
I have people inside my target industries who know my name.
I have narrowed six possible paths into two or three strong ones.
And I have started getting interviews for jobs I would never have known to search for three weeks ago.


