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Summers End
The beginning of August signals the end of the summer fun, and

getaways we managed to have amidst the era we now find

ourselves.  Taking time out for self-care, rest and family gatherings;

cookouts and various celebrations around the grill, gleam in stark

contrast to last years lock-down.

August also signals the begining of the school season, and never

before have we had such controversy over how to approach the

coming school year.  To wear a mask or not wear a mask is the

question.  The overarching way to look at the subject should be the

end goal; to end the Pandemic, and do whatever it takes to do so.  

Life has been busy the last 3 months, which has turned out to be a

good thing.  I have been asked to speak at several venues and

fervently getting the word out about my business.  I actually

managed to take a much needed vacation to Boston,

Massachusetts as well and capture some amazing pictures by the

water.  There is something so peaceful and rejuvenating about

being by a body of water.  The Atlantic is my favorite, but any body

of water will do!  Which leads me to my upcoming talks about

self-care and how to achieve the best results!
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Our Growing Company

WellNOW Consultants is getting recognized and
asked to share our expertise!  Our unique approach to
Wellness and what we offer to companies is getting
noticed.  I will be speaking at the Annual KYSHRM
Conference on "Compassion in Action in the
Workplace" and Self-Care While Job Hunting for 
LSHRM on August 17th and Self-Care for Healthcare
workers in September at Brentwood Springs
Treatment Center.

I have so much to share with individuals attending
and look forward to doing so.  Self-Care seems to be
such an important topic now in light of what so many
healthcare workers have been through and still
dealing with, but not only healthcare workers, those
seeking employment in a new job-seeking
environment.  I am excited to share my tools and
techniques, so if your employees need help, contact
me!
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A Message From the CWO
Even though my picture is grainy, I'm smiling and
happy.  Feeling at peace and getting rest.  Something
a lot of us need after the nearly two year ordeal we
have endured.  

I encourage my clients to take time out for their
mental health as often as they can.  As a Corporate
Wellness Coach with over 30 years working in
Corporate America, I know the effects too much
stress can have on your body and especially your
mind!  Therefore, taking even mini-breaks,
mini-vacations to rejuvenate, allow for quiet time to
clear your mind and gain some space from the
pressures of life for a bit.  You will be very glad you
did, and you will gain the peace and happiness you
see in my smile!

“Be the change that you wish to see in the
world.”

― Mahatma Gandhi
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Now that COVID-19 numbers continue to drop and vaccinations are up, many companies are asking employees to
return to the workplace. And if you're working from home and feeling some anxiety about that, you're not alone.  A local
health industry expert has some advice for both the employee and employer to help ease the transition and make sure
everyone's mental health is being considered.

"This is tough stuff. There's not a person in the world right now, not just here in Tampa Bay, but in the world right now,
that hasn't gone through something very traumatic through this pandemic," explained Sharon Fekete.

Fekete is a recovering addict, health industry expert and founder of "The Doctor Whisperer," which helps run medical
practices from New York to Florida. She recommends that as employees return to the workplace even part-time,
managers need to pay attention, especially if any staff members are acting differently.

"If they're a little more sluggish or maybe they're not socializing or maybe they're not putting the camera on. Somebody
has to be bold enough to ask the question, 'Are you okay? What's going on?'" she said.
Fekete says those same leaders need to be more sensitive and open-minded by asking employees how they want to
move forward.

"The employees are really counting on the employers to guide them through this. So getting that feedback from your
staff is crucial. Don't just assume everybody's going to be super hyped up to be working from home," she said.  And for
the strong leaders out there, she says self-care is a must. So make sure you practice what you preach.

"If you are not taking care of yourself, you absolutely cannot take care of anybody else. If you are telling everybody that
they need to go and get some therapy, well, that's great. Are you practicing that yourself? People really need to take
those breaks," Fekete explained.  She also recommends that everyone should check on their friends, especially those
you think have it all together.

"Check on your strong friends. Check on your friends that are funny. Check on your friends that always look like they're
doing great. Those are the ones that could probably use your help. The ones that are always providing a solution are
the ones that need the most help," she said.

Health industry expert has advice for employees,
employers as they return to workplace
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Looking Forward

As the summer draws to a close, and we set
our sights on kids being back in school,
possibly the workforce settling into an at home
or partial back to work routine, I think we
should all look forward to the future!

If we can all meet on a common theme of
positivity and cohesiveness with our health
and welfare, then the future will definitely be
brighter for all.  

Focus on wellness for your employees in every
sense of the word and You and Your business
will win out in the end with happy and healthy
employees to boot!  

WellNOW Consultants - What We Do

WellNOW Consultants reduce workplace stress using dedicated WellNOW Care Advocates who identify issues and
provide resolution, resulting in higher morale, lowering turnover, and restoring balance and well-being.

Your Employee's Health & Wellness Matter

In order to live a higher quality life, maintaining optimal wellness is key. Everything we feel and do relates to our
well-being and directly affects our actions and emotions in the workplace. In order to subdue stress, reduce

illness, and ensure positivity, we must achieve optimal wellness by providing immediate help before the issue gets
out of hand and causes damage to the individual's mental or physical health. Reach out for more information on

what we can do to help your staff!

Article Contributions
Interested in submitting an article?  Email me at:  ahunter@wellnowconsultants.com

WellNOW Wellness Zone

Visit us at:  https://wellnowconsultants.com
502-882-0775
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