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Resiliency in the workplace is very necessary
to handle the stress from the Pandemic and
employees returning to work, or staying
productive working from home.  Employers
can do several things to help, such as:

1. Make available Stress Resilience Coaches.
2.  Add Well Rooms to calm and rejuvenate.
3. Mindfulness Tools
4. Revamp policies that promote compassion.
5. Promote a Culture of Well-being.

Focus on Workplace Resilience 



Why it's Hard for Black Workers
to ask for Mental Support

In honor of Mental Health Awareness Month, I want to address the issue concerning Mental Wellness among
Black employees.  Traditionally, Black people bared the stress they felt in life situations because of the stigma of
looking weak.  The fact that they need help just like anyone else is real, but not addressed.  Minorities in the
workplace tend to shy away from being singled out further making them appear that they cannot handle the work
or other things.on top of the innate stress that we must be better and work harder in the workplace than our
peers. That is a lot of pressure compounded by other extraneous issues, which only pushes them into the
category of suffering in silence.  

Workplaces should encourage self-care and seeking assistance in stressful times should actually be seen as a
sign of strength.  We all need to be selfish in terms of our own well-being because most people have the added
responsibility of taking care of others.  This often reminds me of when flying on an airplane, they tell parents to
put on their Oxygen masks first, then place the mask on those who need assistance. We should look at mental
well-being in the same way.  

The problem is only worsened if no help is received resulting in many severe issues that could lead to anxiety
that leads to severe depression, absenteeism, physical health issues, loss of productivity on the job, lashing out
at others, and a host of other unwanted issues.  The cost to an employer is hefty.  If the employee decides their
issues are too great to handle and work is too much for them, they may take Stress Disability.  Yes, that is a thing
and is expensive on many levels.  Unfortunately, going on Stress Disability can put more stress on the employees
finances because just going out on Stress Disability does not guarantee they will be paid. Generally, for an
employee to get paid on this type of disabilty, they will have to enter a structured day hospital program with a
group of others just like them who talk about their issues in a group counseling session.  While this can help
employees get through by talking about their concerns, there are better options today that can save you, the
employer and the employee before their issues get this bad costing the employer and employee more than they
should have to pay monetarily and physically.  

That help is in the form of Onsite or Remote Stress Coaches.  Our company, WellNOW Consultants provides this
type of program and service to companies that need to implement an easy to set up benefit that allows
employees to access a Stress Coach anytime 24/7 and instill the culture that it is "OK" to do so.  Management
can introduce this service as a Self-Care type of service that makes employees feel cared for by their employer
and empowers them to seek assistance without the stigma of going to a Psychiatrist through EAP (Employee
Assistance Programs).  More programs like ours are becoming available since the Pandemic and should become
a standard practice in the future.  If you need to consult with a Stress Management Expert, reach out to me at
ahunter@wellnowconsultants.com.  I am happy to help guide you to the best solution for your employee base
which makes you look like the hero and lets your employees know you truly care about their well-being!

Article By:  Annetta L. Hunter



WellNOW Wellness Zone

Visit us at:  https://wellnowconsultants.com

‘“Happiness can be found
even in the darkest of times,

if one only remembers to turn
on the light” 

– Albus Dumbledore from Harry Potter and the Prisoner of
Azkaban


