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Emerging Fall
When I think of September, two things come to mind, which might

also come to yours.  School begins, and Fall and the holidays are on

the way!  Possibly sooner than we as adults would like, but as a

child, it was a magical and fun time!  The air was becoming crisper

and days shorter, mom was making delicious chili for dinner more

often, and I was prepping my list for what I wanted for Christmas!

Now, September also has another meaning because of what took

place a mere 20 years ago.  It seems like yesterday to me, but I will

write more about it in this issues feature article.  "My Time with

the Towers."

The state of where we find ourselves in the workplace is ever

evolving as well.  Due to the Delta Variance, we are holding our

collective breaths deciding whether to maintain workers in the

office, or send them home to work, or do the hybrid thing.  Should

we mandate they all get the vaccine or lose their jobs?  And, that

now age old question, to mask or not to mask.  That is the question

that has an easy answer...Yes, mask please, for your well-being and

mine.  We will review this condundrum in our other article on this

topic.  Enjoy reading and remembering with me, won't you?
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My Time with the Towers

On the morning of September 11, 2001, I had walked from the train station in Boston, MA to the architectural firm I
worked at downtown and took note of what a gorgeous day it was!  The sky was clear blue, not a cloud in site.  My
office was on the 10th floor, and suddenly my work was interrupted by someone that said a plane hit the World Trade
Center.  In my mind, I thought they meant a small plane had hit the local World Trade Center because we had a building
by the same name in Boston, near Boston Logan Airport.  It made sense to me, but I felt terrible if it had happened. 
Little did I know the actual facts were much more devastating and on a much larger scale.  Once I heard more, I went
downstairs to a lower floor that had a conference room and a television which was on and filled with other staff.  I
couldn't believe what I was seeing!  What really rattled me was that another plane had hit the Pentagon in Washington,
DC.  That was where my current boyfriend worked.  Ironically, not 8 days previous, he and I went to New York City.  He
worked for the Defense Department at MIT Labs in Boston, but split his time between Crystal City at the Pentagon
during the work week, and he was there this day.  I listened intently, my hand covering my mouth which was agape as
the news told of the horrific scene happening.  

My mind flew back to that Saturday.  My friend and I went to the World Trade Center towers to tour them because he
had never seen them up close.  I flagged a taxi from The Guggenheim Museum and off we went, happily enjoying the
long drive down to Lower Manhattan Island.

We took the elevators up to the 107th floor Observation Deck to tour what was considered the highest outdoor viewing
platform since December 1975.  I was left alone to spend time with the building when my friend went to buy tickets,
and as a designer, had an up close look at the structure, the slender elegant windows, the frame of the outer girders
that rose into the sky so majestically was so beautifully orchestrated.  But my adoration was interrupted by shouting
and loud voices in the line to go up to the platform.  There were a few men in the line who did not want their picture
taken which was a part of the tour and the person who let people through explained that to the men.  They were not
happy and made it so uncomfortable, I thought they were going to start punching the WTC Employee.  When they
realized how dire and out of control the men were becoming, they let them through without getting their pictures taken.
 

In that moment, I wished I had looked at those men a little harder.  I wondered after the attack on the buildings if those
men were any of the hijackers who came to take one last look at the buildings 8 days before they flew into them.  It is
plausible, but no one will ever know.  It is hard to believe it  has been 20 years since this happened! 

I think of my sisters friend who lost her husband; a passenger on the first plane flying back home to Los Angeles;  what
she must have gone through, and still is.  Even though she has moved on and remarried, and had a little girl, it is still
hard for her and others to deal with their loss.

So I mourn for the people, I mourn for the buildings, and the end of the New York City Skyline that was so recognizable
to people all over the world.  I grieve for this nation and the innocence lost and realizing we are no longer immune to
the devastation and attacks on our soil.  It teaches us not to take anyone or anything for granted.  To embrace and love
one another everyday and try to make this world a better place for our children to live in and carry forward into a new
future, peace.
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“Be the change that you wish to see in the
world.”

― Mahatma Gandhi

Thanks to the Delta variant and vaccine hesitancy, the U.S. remains the country with the highest rate of
new COVID cases. Law firms across the country are taking action on this important matter, and have
decided to take their employees’ health and safety to heart when instating new office return policies,
including recent vaccination mandates.

For reference, the following firms are requiring all employees to be vaccinated before they return to the
office: Akin Gump, Arent Fox, Ballard Spahr, Boies Schiller Flexner, Carlton Fields, Cleary Gottlieb, Clifford
Chance, Cooley, Cozen O’Connor, Crowell & Moring, Davis & Gilbert, Davis Polk, Davis Wright Tremaine,
Debevoise & Plimpton, Dickinson Wright, Faegre Drinker Biddle & Reath, Greenberg Traurig, Fenwick &
West, Fried Frank, Goodwin, Hanson Bridgett, Hogan Lovells, Hueston Hennigan, Lowenstein Sandler,
McDermott Will & Emery, Mintz, Norton Rose Fulbright, Patterson Belknap, Paul Weiss, Reed Smith,
Ropes & Gray, Sanford Heisler, Schiff Hardin, Seyfarth Shaw, Sheppard Mulllin, Simpson Thacher,
Skadden, Stroock & Stroock & Lavan, Weil Gotshal, Wilson Sonsini, and Winston & Strawn.

Another Biglaw firm that recently made a move on vaccines is Paul Hastings. Last week, the firm not
only decided to reinstate its face covering policy in all U.S. offices, but it also rolled out a new vaccine
plan for all personnel working in a U.S. office or attending in-person firm events. Effective August 10, all
U.S. employees are expected to be fully vaccinated and practice universal masking. Per a memo from
co-managing partners Greg Nitzkowski and Ronan O’Sullivan, these measures will “lesson the likelihood
of contagion at the office, and reduce the potential for a vaccinated individual to bring the virus home to
family members.” Sources we’ve heard from report that they’re “very happy” about the firm’s vaccine
mandate.

Top Biglaw Firm Issues Vaccine And Universal
Masking Mandates For All

All employees must be fully vaccinated at this firm
By STACI ZARETSKY

on August 16, 2021 at 11:17 AM
Sourced from:

Sourced From:  https://abovethelaw.com/2021/08/top-biglaw-firm-issues-vaccine-and-universal-masking-mandates-for-all/

“It’s up to you today to start making healthy choices. Not choices
that are just healthy for your body, but healthy for your mind.”
                                                                                       ― Steve Maraboli



A Message from the CWO

WellNOW Consultants - What We Do

WellNOW Consultants reduce workplace stress using dedicated WellNOW Care Advocates who identify issues and
provide resolution, resulting in higher morale, lowering turnover, and restoring balance and well-being.

Your Employee's Health & Wellness Matter

In order to live a higher quality life, maintaining optimal wellness is key. Everything we feel and do relates to our
well-being and directly affects our actions and emotions in the workplace. In order to subdue stress, reduce

illness, and ensure positivity, we must achieve optimal wellness by providing immediate help before the issue gets
out of hand and causes damage to the individual's mental or physical health. Reach out for more information on

what we can do to help your staff!

Article Contributions
Interested in submitting an article?  Email me at:  ahunter@wellnowconsultants.com

WellNOW Wellness Zone

Visit us at:  https://wellnowconsultants.com
502-882-0775

September 2021 | Issue #9

I had a marvelous opportunity to speak at this
year's KYSHRM (Kentucky Human Resource
Management's) Annual Conference at the Galt
House last week!  Myself, LSHRM's Director of
Wellness and Total Rewards, Lisa Johnson,
LSHRM President, and Laura Wood, LSHRM
President Elect teamed up to present topics on
Stress in the Workplace.  

My talk was on "Compassion in Action in the
Workplace."  If you are interested in having me
speak on this topic, just let me know!  I would be
happy to do so.  The Conference was packed wtih
amazing information, presentations and session,
plus great networking opportunities.  It was a
treat to meet people in person that I had only seen
in a time box on a Zoom screen!  Already looking
forward to next year!


