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The Trustees are pleased to inform you of some exciting benefit modifications & to clarify some of the
changes recently made to the Plan, with effective dates as noted.

DELTA DENTAL

* RETROACTIVE TO 1/1/2019 CARRYOVER MAX PROGRAM has been added to the Plan. This will
permit you to carryover up to 25% of your unused Dental benefit to the next year up to a maximum
of 8500 if you go for the required screenings/cleanings each year. *NOTE: so that members can take
advantage of the Carry-Over in 2020, Delta has made this RETROACIVE to 1/1/2019 (because a
participant needs to have a checkup or cleaning in 2019 to carry over a portion of the benefit in
2020). Please see the enclosed brochure for details.

e Also, effective 7/1/2019 we will allow DENTAL IMPLANTS payable at 50% of charge up to separate
$4,000 calendar year max per person.

DAVIS VISION

Effective 7/1/2019 we will provide each participant and family member a once in a lifetime right to use
Davis Vision’s affiliated providers to provide LASIK surgery. The Fund will pay up to $1,000.00 per eye
for the surgery. Please see the enclosed brochure for more details.

CHIROPRACTIC BENEFIT
Effective 7/1/2019 increase the number of chiropractic visits per year from 25 to 50.

PHYSICAL THERAPY
Effective 7/1/2019 we will maintain the current number of physical therapy visits but change to a

managed-on body area/site as medically necessary with the possibility of granting up to 25 additional
visits. ]

EXPRESS-SCRIPTS
e Effective 7/1/2019 covering CIALIS as medically necessary.
» Effective 9/15/2019 OPIOID MANAGMENT benefit through Express Scripts implemented.

RETIREE MEDICAL BENEFITS
Effective 6/1/2019 continuing the current coverage of RETIREE MEDICAL BENEFITS for the current

premium being paid on widows of retirees. If MARRIED COUPLE benefits were not chosen, premium
can be paid by monthly payment with a check to the Fund.

The above benefit increases have been made possible due to the Trustees’ prudent administration of the
Welfare Fund. If you have any questions or desire any further information regarding these benefit
improvements, please do not hesitate to contact the Welfare Fund Office.

Very truly yours,

Tara M. Nuicholls
Tara M. Nicholls

Plan Manager

For the Board of Trustees



