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ABOUT US 
 

Corpus Juris is an open access, peer reviewed journal published by Adv. Sunil 

Chauhan, which aims at generating dialogue on matters of current interest. The 

journal does not restrict its authors by any specific theme, allowing 

professionals, academic researchers and law students to express views on 

matters of their interest. It is a humble attempt to reinstate the lost atmosphere 

of legal research and progress.  

 

The ideology of Corpus Juris emanates from the acumen and philanthropic 

vision of its founders who maintain that no original thought process should be 

invalidated in order to ensure a staunch inclusive learning process.  

 

Further, Corpus Juris places an increased impetus on honing skills of their 

authors and constantly strives to make the publication process as collaborative 

as possible.  

 

After our previous edition which garnered an outreach of national as well as 

international students and practicing professionals, Corpus Juris has seen an 

enormous growth, because of you, its readers and our contributors.  
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THE PARALLEL PANDEMIC: A GENDER-

SENSITIVE SPECTACLE 
-NAZM DHAWAN* AND  

ADITYA VIKRAM SINGH CHAUHAN* 

 

ABSTRACT 

 

Women are the role models of the society and with their remarkable achievements recognised 

in the fields of science, art, sports, government etc along with being the primary caregivers within 

their domestic lives, they come out as all round achievers and are integral for a harmonious 

balance in the society. The year 2020 has presented before the humanity at large, the grave 

danger of a Pandemic. The very functioning of the society came to a stand-still whilst large 

number of  patients fought for their lives. Women facing the same dangers are involved in an 

additional or a Parallel Pandemic. This Parallel Pandemic has pushed women into a den of 

iniquity involving an increase in domestic, sexual and financial abuse of women. Years of 

battle fought for equality yet the current scenario pushes the victory further away and reveals 

that there is still a long way to go. Many organisations are working towards burning down to 

ashes, many social stigmas and violent acts done against women including domestic violence, 

sexual harassment, gender biased layoffs at work, among many others. The statistics prove 

that the number of reported cases of acts of violence and abuse against women have gone up by 

three times the average number of cases usually reported. The authors of this article deem it 

necessary to focus on the issues dealt by women that are extremely gruesome and unjust. This 

article lays great emphasis on the gender lens vista of effects of the pandemic in the society. It is 

rightly said that “the secret of getting ahead is getting started” and every person who begins to 

work towards women empowerment and equality will surely get us closer to victory.  

 

Keywords: COVID – 19, Domestic Violence, Women Rights, Women 

Empowerment, Human Rights. 
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INTRODUCTION 

 

The COVID-19 has led to the evolution of a “new normal,” where the effect 

of this pandemic was assumed to be unbiased and not attached to gender 

stigmas. Thus it was believed that the consequence of the fatal disease would be 

at every stage equal for both men and women. But to our dismay, the pandemic 

has resulted in the occurrence of unequal treatment of the female gender in 

accordance with the violation of their basic human rights along with other 

economic rights.  

 

This Parallel Pandemic saw a blood-curdling spike in the number of domestic 

violence and sexual harassment victims worldwide. Where 2020 was supposed 

to be the year wherein many international organizations working for women 

empowerment or safety celebrate their global anniversaries. However, the stats 

have jolted the very end in view, on the basis of which these organizations were 

formed.  

 

With the “new normal” in, there are few specific issues that have heightened 

the impact of the pandemic in our routine lives. These issues range from 

economic, health to social issues.  

 

It’s no hush talk when it comes to how economies have been hit badly as 

everything went under a several day-long Lockdown to contain the impact of 

the pandemic. Many women involved in unpaid labor have witnessed hours of 

work with children out of school and elderly or disabled with the need for 

caregivers at home. There also exists a disparity among the numbers of men and 

women in situations of layoffs, where women mark more than half of the jobs 

lost. Women, on one hand, have been involved in unpaid labor for years, and 

on the other hand, they are overrepresented in the sectors of health and 

education, which have been deeply affected by the pandemic and giving out 

minimal wages.  
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Apart from the economic downfall, the human rights of many women are being 

violated. Women have fallen prey to the acts of domestic and sexual abuse. 

When we talk about Domestic Violence, what comes to our mind is a scenario 

where a person abuses or harasses the victim, the abuser being a man, mostly, 

and the victim being a woman. It’s also imperative to subcategorize domestic 

violence as it includes within its ambit the act of early marriage without consent, 

witch hunts, honour killings, etc. Now this pandemic has trapped the abuser 

with the victim under the same roof, especially when it comes to the point where 

your significant other is the abuser, and you’re the victim. Though this article is 

focused on the gender lens view of the pandemic, it’s not sidelining the abuse 

faced by children and members of the LGBTIQ community, which is also 

increasing due to the pandemic.  

 

Once a person gets tested positive for COVID-19, it’s essential that they be 

treated in isolation with precautions to limit the spread of the lethal virus. Many 

women have suffered sexual abuse or harassment at isolation centres by the 

staff or co patients. The heinous acts narrated by victims run chills down one’s 

spine, simply revealing the dark face of the society.  

 

This article focuses on the top three issues being faced by women as a parallel 

pandemic, including domestic violence, sexual harassment, and economic 

inequality. It took years of hard work for women to stand shoulder to shoulder 

with men, but this pandemic is a reality check that women are being abused, 

taken advantage of, and assaulted in broad daylight and how it requires sincere 

effort to curb such treatment of women.  

  

INTIMATE PARTNER VIOLENCE 

 

Intimate Partner Violence or more commonly known as, Domestic Violence is 

a horrendous problem even in the 21st Century, and it affects all communities, 

whether small or big, people old and young and also can prevail anywhere on 

the ladder of societal status, therefore freely moving up and down in the society 
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irrespective of the gift of literacy more prominently found at the higher rungs 

of the ladder.  

 

The Protection of Women from Domestic Violence Act1 defines “Domestic 

Violence” as: 

 

“3. Definition of domestic violence.—For the purposes of this Act, any act, omission or 

commission or conduct of the respondent shall constitute domestic violence in case it— 

(a) harms or injures or endangers the health, safety, life, limb or well-being, whether mental or 

physical, of the aggrieved person or tends to do so and includes causing physical abuse, sexual 

abuse, verbal and emotional abuse and economic abuse; or 

(b) harasses, harms, injures or endangers the aggrieved person with a view to coerce her or any 

other person related to her to meet any unlawful demand for any dowry or other property or 

valuable security; or  

(c) has the effect of threatening the aggrieved person or any person related to her by any conduct 

mentioned in clause (a) or clause (b); or 

(d) otherwise injures or causes harm, whether physical or mental, to the aggrieved person. 

 

Explanation I.—For the purposes of this section,— 

(i) “physical abuse” means any act or conduct which is of such a nature as to cause bodily 

pain, harm, or danger to life, limb, or health or impair the health or development of the 

aggrieved person and includes assault, criminal intimidation and criminal force; 

(ii) “sexual abuse” includes any conduct of a sexual nature that abuses, humiliates, degrades 

or otherwise violates the dignity of woman; 

(iii) “verbal and emotional abuse” includes— 

(a) insults, ridicule, humiliation, name calling and insults or ridicule specially with regard 

to not having a child or a male child; and 

(b) repeated threats to cause physical pain to any person in whom the aggrieved person is 

interested; 

(iv) “economic abuse” includes— 

(a) deprivation of all or any economic or financial resources to which the aggrieved 

																																																								
1 Protection of Women from Domestic Violence Act, 2005. 
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person is entitled under any law or custom whether payable under an order of a court or 

otherwise or which the aggrieved person requires out of necessity including, but not limited to, 

house hold necessities for the aggrieved person and her children, if any, stridhan, 

property, jointly or separately owned by the aggrieved person, payment of rental related to 

the shared house hold and maintenance; 

(b) disposal of household effects, any alienation of assets whether movable or immovable, 

valuables, shares, securities, bonds and the like or other property in which the aggrieved person 

has an interest or is entitled to use by virtue of the domestic relationship or which may be 

reasonably required by the aggrieved person or her children or her stridhan or any other property 

jointly or separately held by the aggrieved person; and 

(c) prohibition or restriction to continued access to resources or facilities which the 

aggrieved person is entitled to use or enjoy by virtue of the domestic relationship including 

access to the shared household. 

 

Explanation II.—For the purpose of determining whether any act, omission, commission or 

conduct of the respondent constitutes “domestic violence” under this section, the overall facts 

and circumstances of the case shall be taken into consideration” 

 

From this definition, it can be understood that Domestic Violence can primarily 

be categorised into four types, namely: 

 

1) Physical abuse 

2) Sexual abuse 

3) Verbal and Emotional abuse 

4)  Economic abuse 

 

The distinguishing feature of this Act2 is that every case has to be decided on 

the overall factual matrix, and that there is no straitjacket formula that can be 

applied to all instances constituting domestic violence. 

 

																																																								
2 Ibid. 
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Domestic violence can be understood as violent behaviour inflicted by a person 

on his partner or spouse. There thus largely exists an intimate relationship 

between the abuser and the victim, and about 90% of the time, the abuser is a 

man and the victim being a woman in all of the cases.  

 

There is an exacerbated rise in the number of cases of domestic violence as the 

victim has been trapped with the abuser due to the prevalent lockdown across 

the globe. The victim cannot escape to her workplace or any other safe place 

that would distance her from her abuser. With more than 1500 cases of 

domestic violence being registered between the first month of complete 

lockdown, March 25 onwards up till May, the recent statistics prove that there 

has been a spike in the number of cases reported compared to the cases reported 

in a similar time span in the previous ten years. More than 80% of domestic 

violence cases go unreported, and women choose to stay silent when they 

experience domestic violence due to fear and other societal reasons. 

 

“A helpline counselor from Odisha Oxfam India interviewed said they received 

80 calls daily on an average with regards to domestic violence before the 

lockdown. The figure shot up to over 200 after it was implemented and to 300-

plus the day after the state government released a WhatsApp number to 

specifically report violence against women”3 

  

Sportspersons and celebrities like Virat Kohli, Ajinkya Rahane, Anushka 

Sharma, and Vidya Balan have come forward to spread awareness about 

domestic violence and have taken an initiative against the same.4 A lot of NGOs 

have been holding campaigns to spread awareness about domestic violence and 

to help the victims who have experienced domestic violence come forward and 

fight this brutality. A number of NGOs have also inaugurated dedicated helpline 

numbers to make it easier for domestic violence victims to reach out for help: 

 

																																																								
3 DOMESTIC VIOLENCE CASES SPIKE IN LOCKDOWN, Kunal Purandare, Forbes India, Available at: 
https://www.forbesindia.com/article/forbes-lifes/domestic-violence-cases-spike-in-lockdown/61091/1 ; (Accessed 
on: August 6, 2020). 
4 Ibid. 
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1. Police Helpline No. - 1091/ 1291 

2. All India Women’s Conference – 10921 

3. Shakti Shalini- 10920 

4. SAARTHAK- 011 26853846 

5. National Commission for Women has introduced a WhatsApp 

number for domestic violence victims - 7217735372 

  

SEXUAL VIOLENCE 

 

Sexual violence or harassment originates from the prevalence of unwanted 

sexual acts of behaviour, comments, advances along with undesired verbal, 

visual, or physical conduct, which is sexual in nature and comes out as very 

offensive and also includes comments or remarks made on one’s gender. 

 

The lockdown due to Covid-19 forced company employees to work from home 

and conduct all activities on virtual platforms, including video conferencing, 

which has been the main reason for sexual harassment as women are being 

asked to join virtual meetings at odd hours of the day. 

 

Women have also reported that they are asked to join meetings on the pretext 

of an urgent matter, which, in reality, is not the case. It has been reported by 

women that the ‘Urgent matter’ was not urgent at all and could be worked upon 

on a normal working day. Hence, cyberbullying and online sexual harassment is 

on the rise as most of the employees are working from home. 

 

Women are being stalked by their colleagues on social media platforms. Some 

women also complained that they find their colleagues to be inappropriately 

dressed, which makes them uncomfortable. Many women have reported that 

their colleagues make lewd/ inappropriate comments in their presence. Many 

cases of sexual harassment at the workplace are not reported because women 

are worried about their job security, and they have a fear of being labeled as a 

troublemaker. 
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Moreover, to add insult to injury, women seeking treatment for COVID 19 that 

end up at isolation centres are facing the brunt of the grisly psyche of those who 

fail to provide women with the respect they deserve. Sexual abuse cases at 

isolation centres depict the odious characters of the abusers. A 14-year-old girl 

patient has reportedly been sexually assaulted by a 19-year-old co-patient in a 

Covid-19 isolation facility. The incident took place on July 15, 2020. The 

accused, who is 19 years old, had sexually assaulted the 14-year-old and another 

19 years old recorded the dreadful act. The victim and the two accused had 

tested positive for mild symptoms of the Covid-19 virus and had been admitted 

to India’s largest quarantine facility in New Delhi. 

 

Most cases of rape or sexual abuse are not reported by women as they fear 

humiliation in the society or so is advised by their families as to not injure the 

family reputation as if the victim was the one who did something wrong. More 

than 70% of such cases are not reported in India, but the number of women 

coming out about their encounters has seen a relative increase. 

 

The Prohibition of Sexual Harassment Act, 2013, had been enacted by the 

parliament to curb the serious issue of sexual harassment of women at their 

respective workplaces. The act aims to ensure a safe working environment for 

women where they get equal opportunities and have access to recourse in case 

they face harassment. 

 

The companies are required to set up a committee where the women employees 

can address their issues regarding sexual harassment and seek recourse for the 

same. Every employer has to make sure that there is a safe working environment 

for their women employees and that they should not face sexual harassment of 

any kind by their colleagues, boss, or anybody in the workplace for that matter. 

According to the Prohibition of Sexual Harassment Act, 2013, the term 

“Workplace” has been defined as any place visited by employees arising out of 

or during the course of employment, including transportation provided by the 

employer for undertaking such a journey. 
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Working from home will come under the scope of the definition of ‘Workplace,’ 

and it would be right to say that sexual harassment is happening with women at 

their workplace. 

 

FINANCIAL FALLOUT 

  

The Covid-19 pandemic has surely augmented the already existing gender 

inequality in the Indian scene. During the ongoing pandemic, a gender lens view 

is required as women tend to suffer more due to the lockdown and as they are 

placed on the lowest pedestal in the hierarchy of class, caste and other similar 

stratification. There is gender inequality in terms of salaries & wages, 

procurement of resources, household work etc. 

 

The burden of taking care of children and the elderly has increased substantially 

due to the closure of their workplaces and other restrictions placed by the 

government on the functioning of offices and other workplaces. 

 

Employers, regardless formal or informal in nature prefer laying off women in 

the ongoing pandemic in order to cope up with the economic downturn as they 

think that women are ‘Less Productive’ than men and that women are not the 

main financial support in a household.  

 

Women in the formal sector are usually viewed as being costly and a burden to 

the company after the Maternity Act had been enacted. The Maternity Act 

entitles women to paid leaves for six months and other benefits as well. This 

particular act protects the interests of working women and provides them with 

certain benefits. 

 

Women might be forced to work for lower wages and longer hours or otherwise 

they might be sacked by their employer as there are many other people who are 

desperate to work at lower salaries and wages. There is a huge disparity between 

the working conditions of men and women. 
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Many people have experienced job cuts due to the lockdown but the majority 

of people who lost their job were women and women who have managed to 

retained their jobs are facing pay cuts. 

 

Women in India face problems in availing resources and procurement of 

resources is easier for men as compared to women. Women may face problems 

in availing health facilities and as there has been a surge in the domestic violence 

cases, some women are not able to seek help as they do not have the proper 

resources to do so.  

It is imperative to analyse the effects of Covid-19 pandemic on the financial 

stability and security of women and economic policies should be made by the 

government keeping in mind the gender perspective. 

 

Women who are domestic workers and labourers have been facing major 

economic challenges as the government had imposed a nationwide strict 

lockdown and the workers working as domestic workers and labourers were 

compelled to sit at home rendering them jobless.  

 

The government of India had decided to help the poor by providing 20 crore 

Women Jan Dhan account holders an amount of Rs 500 per month for a period 

of three months. The government also provided women 8.3 crore below 

poverty line families with free cylinders who are covered under The Pradhan 

Mantri Ujjwala Yojna. The government also doubled the collateral free loan 

amount to Rs 20 lakh for women in self-help groups.  

 

Yet these efforts seem to go in vain. A 39 year old single mother lost her job 

due to the countrywide lockdown imposed by the government and now she is 

facing a financial crisis at home while ensuring that her son received quality 

education. Some women received salary from their employers whereas some 

women were just cut off by their employers. 

 

Another woman who used to work as a masseuse for babies and earn Rs 20000 

per month lost her job because of the countrywide lockdown. She knows for a 
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fact that she has to look for another job as her employers have asked her to 

discontinue her job. In India, the countrywide lockdown due to Covid-19 has 

only added to the setbacks for women that they have been facing over the years. 
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CONCLUSION 

 

Female leaders, scholars or achievers have something very eccentric about their 

success. People find themselves in a state of revelation upon hearing a grand 

female success story and wonder “how could a woman do this?”. It’s time to 

normalise the concept of a “strong and successful woman” and to give her the 

well-deserved respect. The ongoing brutalities being faced by a woman in one 

out of every three houses have to come to a halt. A woman can do every single 

thing that a man can and in all honesty women are comparatively fast learners 

and relatively calmer under dire consequences. Then why do women suffer pain 

and agony and treated as the weaker gender? Brutality against women is an act 

against all of mankind as the women of a nation make up the strong skeleton of 

the society without whom everything would come tumbling down. Domestic 

violence, sexual harassment and many other heinous acts against women need 

to end and many social stigmas against victims need to be erased. A positive and 

accepting behaviour towards the victims will help others suffering in silence to 

come out, share their stories and demand justice. Even the tiniest of efforts will 

lead us to achieving our goal of women empowerment.  

	


