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SEXUAL HARASSMENT AT WORKPLACE AS A 

DREADFUL FORM OF HUMAN RIGHTS 

VIOLATION - AN ANATOMIZATION 
-DR. DHIRAJ BHUSAN SARMAH1 

 

ABSTRACT 

 

Sexual harassment can be recognized as an unwelcome behaviour of sexual nature. It comprises 

a disgusting violation of the victim’s dignity and legal right. Women have always been victims 

of sexual harassment in their workplace. A secured work place is a woman’s legal right. But 

unfortunately, insecurity in the form of sexual harassment has been increasing day by day all 

over the globe. Internationally, sexual harassment has been recognized specially as a violation 

of women’s human rights since it causes injury to her dignity and can hamper the psychological 

as well as emotional health of women. Despite being a signatory of many International 

Conventions on protection of women, like Convention for the Elimination of All Forms of 

Discrimination Against Women (CEDAW), unfortunately India did not enact any specific 

legislation to deal with this hazard for a long period of time. But in the year 2013, the 

Parliament of India enacted a law i.e. the Sexual Harassment of Women at Workplace 

(Prevention, Prohibition and Redressal) Act, 2013 to protect working women against any 

short of sexual harassment. Further it aims to establish a mechanism by which working women 

are protected from different forms of harassment at their workplace. The Apex Court of India, 

too in 1997, in the famous Vishaka case, for the first time, acknowledged sexual harassment 

at the workplace as a breach of women’s human rights. The present study will examine the 

overall scenario of sexual harassment of women at national and international levels. It will 

also examine the national laws and role of judiciary to eradicate this problem. Further an 

analysis of the sexual harassment of women at workplace (Prevention, Prohibition and 

Redressal) Act, 2013, is also a subject matter of this research paper.   

 

Keywords- workplace, legal right, sexual harassment, violation, women, unwelcome behavior. 

 

  

																																																								
1 B.A. (Hons.), LL.M., Ph.D (Law), Guest Lecturer, University Law College, Gauhati University. 



      Corpus Juris                                                                                                 ISSN: 2582-2918  
      The Law Journal   website: www.corpusjuris.co.in	
	

 CORPUS JURIS|2 

INTRODUCTION 

 

Due to industrialization and rapid expansion in various fields, the roles of 

women have been changing rapidly all over the world. Today, women are 

showing improvement in almost all the fields such as academic, politics, mass-

media, art and culture, science and technology, law, economics, etc. As the 

responsibility of women has shifted from household work to outside field, 

offences especially against women have been increasing constantly. Although 

the occurrence of sexual harassment has been persistently increasing all over the 

globe but their reporting rate is almost nil as women worry to loss their personal 

and professional status along with livelihood due to the social stain.2 

 

At present millions of women are entering the workforce at national and 

international levels but they have been facing sexual harassment at their 

workplace on daily basis. Therefore safeguard of women is indispensable for 

establishing gender justice and progress of nation in true sense. Sexual 

harassment of women is considered as a discriminatory, unfair and exploitative 

in character, as it affects women’s fundamental right to live with dignity. As per 

Articles 14 and 15 of the Constitution of India, sexual harassment against 

women is a violation of their fundamental rights and also infringement of right 

to live with dignity enshrined under Article 21 of the Constitution of India.3 

The Sexual Harassment of Women at Workplace (Prevention, Prohibition and 

Redressal) Act, 2013 was enacted by the Parliament of India in the year 2013 

with the objective of-  

 

● Preventing and 

● Protecting women against sexual harassment.  

 

Further the Act also establishes effective redressal agencies of complaints of 

sexual harassment at different levels.  

																																																								
2Poonia Astha, Sexual Harassment at Workplace, Amity International Journal of Juridical Sciences ,Vol. 5,  
2019,pp.50-51,also available at- https://amity.edu/UserFiles/aibs/30672019%20AIJJS_47-57.pdf 
3 Ibid. 
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Since 2013, the statute preventing sexual harassment of women at workplace 

has been in force, but disappointingly the Act remains cloudy on various aspects 

pertaining to what constitutes sexual harassment of women, obligations of an 

employer and employee, protection available to the victim, procedure of 

investigation, remedies, etc. Many are also not fully aware of the criminal 

consequences of sexual harassment.4  

 

OBJECTIVES OF THE STUDY 

 

The current research has been conducted in observation of the following 

objectives- 

 

● To examine the concept of sexual harassment of women at workplace. 

● To analyse the Constitutional commitment. 

● To review the judicial guidelines. 

● To analyze the general laws of sexual harassment of women at workplace 

and judicial interpretation of such laws. 

● To review the Sexual Harassment of Women at Workplace (Prevention, 

Prohibition and Redressal) Act, 2013. 

● To put forward certain suggestions to eradicate this problem. 

 

METHODOLOGY5 

 

The present research paper is doctrinal in nature. In order to examine the sexual 

harassment of women at workplace various secondary sources of data have been 

used by the researcher. 

 

Here the researcher has made the study around legal provisions, principles, 

concepts and judicial guidelines particularly relating to this problem. 

																																																								
4India’s Law on Prevention of Sexual Harassment at the Workplace, November 2019,  Nishith Desai Associates, 
also available at-www.nishithdesai.com 
5Legal Research Methods, Teaching  Material  Prepared by Professor (Dr.) Khushal Vibhuti and  Filipos Aynalim,  
Prepared under the Sponsorship of the Justice and Legal System Research Institute (2009),At.71-98 
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In this work, the author not only makes analysis of statutory provisions and case 

laws, but also logically and systematically studies the statutory provisions and 

judicial guidelines regarding sexual harassment of women at workplace. 

 

CONCEPT OF SEXUAL HARASSMENT 

  

The sexual harassment of women at work place by their male counterparts is one 

of the serious evils of modern society. According to Black’s Law Dictionary the 

word “harassment” means-“Words, conduct, or action that, being directed at a 

specific person, annoys, alarms, or causes substantial emotional distress in that 

person and serves no legitimate purpose.’’6 

 

Again, sexual harassment means “a type of employment discrimination 

consisting verbal or physical abuse of a sexual nature.7 In common sense sexual 

harassment at workplace is recognized as an unwanted sexual behavior or 

conduct which tends to create an unpleasant work environment in   the 

workplace. 

 

One of the difficulties is to understand this concept as it involves a range of 

behaviors, even the victims find it difficult to explain what they experienced. 

There have been efforts from both national and international level, still there is 

no single definition which can define prohibited behavior.8 

 

Sexual harassment is a legal term, created for the purpose of ending harassment 

and discrimination against women in the workplace. The expression is 

continuously being redefined by the legislature in the form of legislation and 

extended by the judges through their various pronouncements. However, not 

																																																								
6Bryan A. Garner (Ed); Black’s Law Dictionary; West publishing Co. St. Paul Minn, U.S.A.; Seventh Edition, 
1999,p.721 
7Indian Bar Review,Vol.XLIII(3) 2016,pp93-98,(Singh Rakesh Kumar, The sexual harassment of women at  
workplace (Prevention, Prohibition and Redressal ) Act, 2013:An Overview) 
8Available at-  http://www.legalservicesindia.com/article/2114/Sexual-Harassment-of-Women-at- Workplace. html, 
visited on-15-02-2020 
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all sexual behavior in the workplace is harassment, and the laws against sexual 

harassment do not extend to situations outside the workplace or school.9 

 

Sexual harassment can take place in a variety of situations, including but not 

limited to the following10- 

 

● The victim may be a female or a male.  

● The injured party does not have to be of the opposite sex. 

● The harasser can be the victim's boss, an employee of the employer, an 

administrator in another area, a co-worker, or a non-employee. 

● The injured party does not have to be the person harassed but could be 

anyone affected by the undesirable behavior. 

● Unlawful sexual harassment may take place without financial injury to, or 

release of, the injured party. 

● The conduct must be undesirable in nature. 

 

Thus, any action or gesture whether directly or by implication aims at or has 

tendency to outrage the modesty of a female employee, constitutes “sexual 

harassment”. Even an attempt at molesting would be sufficient to constitute 

sexual harassment.11 

 

FORMS OF WORKPLACE SEXUAL HARASSMENT12 

 

The following forms of sexual harassment are most commonly referred to- 

 

• Receiving career threats at the workplace. 

• Sexual assault at the workplace. 

																																																								
9 Available at- https://hr-guide.com/SexualHarassment/Legal_Definitions_of_Sexual_Harassment.htm,visited 
on12- 
02-2020. 
10Ibid 
11 Arora Vibha and Tripathi, Law relating to Women and Child, Central Law Publications, Fifth Edition 2012,p.25. 
12Available at- 
https://d2t1lspzrjtif2.cloudfront.net/wpcontent/uploads/AWARE_Research_Study_on_Workplace_ 
Sexual_Harassment.pdf,visited on 23-03-2020. 
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• Rape at the workplace. 

• Oral sexual harassment in the form of being addressed by unwelcome 

and offensive terms such as ‘bitch’, ‘dick’, ‘darling’, etc., which are 

unwanted and offensive in nature. 

• Spoken sexual annoyance in the form of  getting unwelcome comments 

or being asked questions about look, body parts, sex life, sex-experience, 

etc., which are unwanted and offensive in nature.  

•  Sexual harassment in the form of dirty jokes, dirty comments, crude 

stories that are unwelcome and discomforting.  

• Verbal sexual harassment being constantly subjected to sexually 

indicative, obscene sounds, which are unwanted and offensive in nature. 

• Visual sexual harassment in the type of frequently receiving emails, 

messages and SMS which enclose unwelcome words of a sexually-explicit 

in nature. 

• Visual sexual harassment – being look over and over again at sexually 

unambiguous images or pictures, or shown obscene sexual gestures, 

which are obviously offensive and unwanted. 

• Physical sexual harassment – being brushed against or touched in any way 

that was unwanted and uncomfortable. 

• Physical sexual harassment - being stood very close to or cornered in a 

way that was undesirable and upsetting and 

• Physical sexual harassment in the form of – forcibly kissed or hugged, or 

forcibly made to touch which are unwanted. 

 

BASIC CAUSES FOR SEXUAL HARASSMENT 

  

There is no definite cause for sexual harassment of women at workplace. It may 

take place anywhere, to anyone, at any time. It leaves victims wondering ‘why 

me’?  With no real, answer to that particular question. Now we are going to 

analyze some of the well-known causes which are quite obvious in our society- 
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• Male Domination- Much of the harassment women face at the workplace 

isn’t “sexual” in content or design but the motive behind this is to show 

the domination of male folk. And these kinds of behavior determine the 

gender indifference and try to claim work as a domain of male mastery.13 

• Inferior job position- Women that exercise less hierarchical power in 

organization are more susceptible. The individuals with less power tend 

to be more attentive to the individuals with more power. It clearly shows 

that the persons with inferior job position in an organization are more 

prone to sexual harassment than a person in power. 14 

 

• Aggressive masculine trait of male gender- The sexual harassment is said 

to be an outcome of extreme competitiveness and it concerns with ego 

or there is always a fear of losing position of power or dominance among 

men. They do not want to appear weak or less masculine in the eyes of 

other men. In order to show their dominance they engage in harassing 

the women colleagues. So this becomes clear that the male aggressiveness 

causes the sexual harassment of women. 15 

 

• Misperception about the welcoming nature of women - Men in an 

association began to harass their women colleagues who are quite friendly 

in nature. They perceive that these women are sober in nature and this 

ultimately leads to the fact that the women are being perceived as of 

having a sexual interest by being friendly. This friendly nature of woman 

with their men colleagues in an organization or in general social setup 

becomes the cause of sexual harassment. 

 

• Smaller job opportunity - Nowadays we are familiar with the fact that 

there is a large female population who are highly qualified for professional 

employment. But unfortunately the available job positions are lesser in 

																																																								
13J. l. Kalyar, “Sexual Harassment Against Women in India: An Overview”, International Multidisciplinary  
Research Journal, Vol.2, Issue II, 2015. 
14S. G. Baugh, “On the Persistence of Sexual Harassment in the Workplace”, Journal of Business Ethics, Vol. 16, 
No. 9, Women in Corporate Management, pp.899-908, 1997 
15L. I. Gerdes, “Sexual Harassment”, Greenhaven Press, Inc., San Diego, p.90, 1999 
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number. When these efficient women begin their journey to find a job in 

an organization may it be an educational institute or other private or 

government sector they are harassed and advanced for sexual favours by 

the person in charge and for that they are assured to be offered a job. 

 

• Working in a male-dominated work- Women working in occupations 

where they are a tiny minority, predominantly on male-oriented tasks may 

also be especially vulnerable to sexual harassment. 

 

INTERNATIONAL COMMITMENT 

 

Protection from sexual harassment and right to work with dignity which is the 

essential component of gender justice is a universally recognized basic human 

right.  

 

The following standards and frameworks include key contents on promoting 

equality and addressing sexual harassment at the international level- 

 

● The Charter of United Nations- The UN charter, which expresses its trust 

on human rights and also in the dignity and value of all the human being 

and the equal rights of both men and women,16 imposes a duty on all the 

member states to uphold universal respect for and observance of human 

rights and fundamental freedoms for all, without any discrimination as to 

race, sex, caste, language, or religion.17 

 

● Universal Declaration of Human Rights, 1948 - Articles 1, 2 and 7 of 

Universal Declaration of Human Rights talk about equality in dignity, 

rights and freedoms and equal protection against any discrimination and it 

reflects that women shall not be subjected to sexual harassment at 

workplace.  

 

																																																								
16UN Charter, Article 1(3) 
17 UN Charter , Article-55 Para (c) 
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● International Covenant on Economic, Social and Cultural Rights, 1966- 

The International Covenant on Economic, Social and Cultural Rights, 

1966recognizes women’s rights to fair conditions of work and reflects that 

women shall not be subjected to sexual harassment at workplace which 

may vitiate the working environment. 

 

● United Nations Convention on the Elimination of All Forms of 

Discrimination against Women (CEDAW) – In all forms of discrimination 

it is an international legal instrument against women. At the international 

level the Convention on the Elimination of All Forms of Discrimination 

against Women is described as an International Bill of Rights for women. 

It requires all the countries to eliminate discrimination against women and 

girls and promotes women’s and girls’ human right and equal rights.18 

 

It was adopted in 1979 when knowledge regarding sexual harassment of 

women at workplace was only in its beginning stage. Therefore it did not 

contain a specific prohibition in connection with sexual harassment of 

women at workplace. The CEDAW Committee in its General 

Recommendation No. 19 in 1992 has qualified sexual harassment as a 

form of discrimination on the basis of sex and as a form of violence against 

women. When women are subjected to gender base violence, especially in 

their workplace equality in employment can be badly affected. Therefore, 

it is the duty of the States to protect women from sexual harassment. 

 

● UN Declaration on the Elimination of Violence against Women, 199319-

Article 1 of this Declaration defined “Violence against women” as any act 

of gender-based violence that results in, or is likely to result in, physical, 

sexual or psychological harm or suffering to women, including threats of 

																																																								
18Available at- https://www.unwomen.org/en/digital-library/publications/2016/12/cedaw-for-youth,visited on-19- 
04-2020. 
19The Declaration on the Elimination of Violence Against Women was adopted without vote by the United Nations  
General  Assembly in its resolution 48/104 of 20 December 1993. 
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such acts, coercion or arbitrary deprivation of liberty, whether occurring 

in public or in private life.20 

● The fourth United Nations’ Women’s Conference in Beijing drew up a 

platform of action of objectives and actions to advance women’s rights, 

including outlawing sexual harassment at workplace and recommended 

inter alia to formulate  a national policy on women; to constitute a 

commission for women’s right and to institutionalize a national level 

mechanism to monitor the implementation thereof.21 

 

● International Labour Organization also showed its concern to the problem 

of sexual harassment. In 2003, the International Labour Organization’s 

Governing body adopted a Code of practice on workplace violence in 

services sectors, offering guidance, including against sexual harassment.22 

 

CONSTITUTIONAL RESPONSIBILITY TOWARDS PROTECTION 

OF WOMEN AGAINST SEXUAL HARASSMENT 

 

The framers of the Constitution of India were well conscious of the glaring 

inequality on the ground of sex in our male dominated society and at the same 

time they, in their own wisdom devised certain safeguards in the Constitution 

to make the concept of equality a living reality as far as women are concerned.23 

These safeguards find explicit expression in – 

 

● The Preamble of the Constitution,  

● The Chapters on the Fundamental Rights and 

●  Directive Principles of State Policy  

 

																																																								
20 Article 1of UN Declaration on the Elimination of Violence against Women, 1993 
21 Indian Bar Review ,Vol .XXXVIII(4)2011(Bala Shashi- Protection of women  from sexual harassment  at  
workplace),pp.162-163. 
22Ibid 
23Available at-  shodhganga.inflibnet.ac.in/bitstream/10603/63204/11/11_chapter%204.pdf,visited on --19-04-2020. 
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The Preamble of the Constitution of India contemplates that it will secure to all 

its citizens - “Equality of status and opportunity.” Sexual harassment of women 

at workplace vitiates this basic object of the framers of the Constitution.24 

Article-14 of the Constitution of India contains the guarantee of equality. It 

ensures “equality before the law and equal protection of the laws”. Thus, 

women must be treated equal to men by the State and the State not to deny the 

equal protection of laws.25Thus it protects women against sexual harassment. 

 

Further, Article-15 of the Constitution of India prohibits discrimination on 

grounds of religion, race, caste, sex or place of birth. And Sub-clause (3) of 

Article-15recognises systematic discrimination against women and authorizes 

the State to make special provisions for women and children. FurtherArticle-16 

guarantees equality of opportunity to both men and women in matters of public 

employment. Thus sexual harassment infringes the fundamental right of women 

as per the above provisions of the Constitution of India. 

 

The concept of equality inserted in the Constitution of India would be 

ineffective if woman’s right to privacy and right to protection of life and 

personal liberty is not protected.26 

 

The Constitution of India ensures and guarantees every individual the right “to 

practice any profession, or to carry on any occupation, trade or business” as 

enshrined under Article 19(1)(g). Every woman in India has a Constitutional 

right to take part in public employment and this right is deprived of in the 

process of different form of sexual harassment, which compels her to keep away 

from such type of employment. Sexual harassment of woman at the place of 

work exposes her to a big risk and hazard which places her at an inequitable 

position vis-à-vis other employees and this adversely affects her ability to realize 

her constitutionally guaranteed right under Article 19(1)(g).27 

 

																																																								
24The preamble of the Constitution of India. 
25Article-14 of the Constitution of India. 
26 Mohini Jain v State of Karnataka,  AIR 1992 SC 1858. 
27 Mediratta Surinder , Handbook of Law, Women and Employment ,1st edition, 2009. 
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Sexual harassment of women at workplace is also an infringement of the right 

to life and personal liberty as enumerated under Article 21 of the Constitution 

of India. Right to live with dignity and livelihood is an integral part of the right 

to life.28 Sexual harassment against women is also the violation of the right to 

live with dignity and right to livelihood. Proper enjoyment of right to life and 

personal liberty as enumerated under Article 21 of the Constitution of India is 

possible only when all women are free from all sorts of discrimination.29 

 

 The ‘Right to Work’ always depends on the availability of a safe working 

environment and the right to life with dignity. The hazards faced by women 

through sexual harassment needs to be removed for establishment of their 

existing rights. Sexual harassment of women at the workplace violates their 

fundamental rights and their basic human rights.30 

 

The meaning and content of the fundamental rights guaranteed under the 

Constitution of India are of sufficient amplitude to encompass all the facets of 

gender equality including prevention of sexual harassment or abuse.31 

 

JUDICIAL REACTION 

 

The judiciary has the primary responsibility of enforcing fundamental rights, 

through constitutional remedies.32 

 

In Vishakha v. State of Rajasthan,33Supreme Court has laid down that in absence 

of suitable legislation for sexual harassment of women at workplace, 

International Convention and norms can be relied. The Apex Court guided that 

it is the duty of an employer to protect her women employee from sexual 

harassment. Supreme Court further emphasized that these guidelines and norms 

																																																								
28 Narendra Kumar v. State of Haryana, JT, (1994) 2 SCC 94 
29Available at-http://www.ijirset.com/upload/2017/july/244_PAPER%20OWN.pdf,visited on 19-02-2020 
30Ibid 
311999(1) Supreme 110, see also Vishaka v State of Rajasthan, (1997) 6 SCC 323. 
32 Supra foot  note no-6. 
33 (1997)6SCC 241,Also see Mrs.Rupan Deol Bajaj vs Kanwar Pal Singh Gill(1995)6 SCC 194;Nilabati Behera vs  
State of Orissa(1993)2SCC 746;1993 SCC(cri)527. 
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must be strictly observed in all working places. These Guidelines for preventing 

Sexual Harassment at workplace will be considered as law defined by the 

Supreme Court which comes under Article 141.34 

 

In an important case of Gaurav Jain vs. Union of India,35 a Public Interest Litigation 

was filed by an Advocate for the protection of the prostitutes and for 

improvement of their pathetic condition. The children born are considered as 

an illegitimate child and till this case they were not accepted by the society. In 

this historic judgment the Court gave guidelines to rehabilitate the children of 

the prostitutes and also to recognize them socially. The Apex Court further 

provided guidelines to educate their children and protect them to fall in the pits 

of the red light areas. The NGOs and social organizations were guided to take 

adequate steps to improve the pathetic condition of the prostitutes and to 

protect them from again falling into the Red Light Areas.36 

 

In many instances, where women have informed such prohibited and 

unwelcome behavior, there have been momentous victories, in the past decade 

or so. Sometimes these victories are achieved after a wait of a decade or so. As 

in case of Rupan Deol Bajaj37a senior IAS officer, was slapped on the posterior 

by the then Chief of Police, Punjab-KPS Gill at a dinner party in July 1998. 

Rupan Deol Bajaj file a suit against him, and the Apex Court fined KPS Gill Rs 

2.5 lacs in lieu of three months rigorous imprisonment as per Sections 294 and 

509 of the IPC.38 

 

THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE 

(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013 

 

The Sexual Harassment of Women at Workplace (Prevention, Prohibition and 

Redressal) Act, 2013 is a legislative Act in India that seeks to protect women 

																																																								
34Vishakha v  State of Rajasthan  AIR 1997 SC 3011 
35AIR 1997 SC 3021 
36Gaurav Jain v Union of India AIR 1997 SC 3021 
37 Rupan Deol Bajaj v KPS Gill 1998 SC 309 
38 Supra foot note no.20. 
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from sexual harassment at their place of work. The Act was passed by the Lok 

Sabha on 3rd September, 2012 and Presidential assents on 22ndApril, 2013. 

 

The whole Act contains 30 sections. The Preamble of the Act clearly states 

about protection of women against sexual harassment at their place of work for 

the prevention and redressal of complaints of sexual harassment.39The Act 

defines as to what constitutes “sexual harassment” where it includes any one or 

more of the following unwelcome acts namely- 

 

(i) physical contact and advances; or  

(ii) a demand or request for sexual favours; or 

(iii) making sexually coloured remarks; or  

(iv) showing pornography; or  

(v) any other unwelcome physical, verbal or non-verbal conduct of 

sexual nature;.40 

 

Very significantly, the Act provides about the different circumstances under 

which any act or behavior of sexual harassment may occur.41The Act also 

provides for establishment of Internal Complaints Committee42 and Local 

Complaints Committee43. The significant characteristic of the Act is that it 

envisages the establishment of two different committees at two different levels, 

i.e., Internal Complaints Committee and Local Complaints Committee. 

 

Internal Complaints Committee at every office or institutions, having more than 

10 employees, is to hear and redress complaints pertaining to sexual 

harassment.44 

 

																																																								
39Preamble of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal ) Act, 2013. 
40Section 2(n) of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal ) Act,  
41Section 3 of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal ) Act, 2013. 
42Section 4 of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal ) Act, 2013. 
43Section 6 of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal ) Act, 2013. 
44Section 4 of theSexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal ) Act,  
2013 
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And where the numbers of employees in an organization are less than 10, the 

Act provides for establishment of Local Committee in every district by the 

concern District Officer.45 While investigating such complaint, the Local 

Committee shall have the same power as vested in a Civil Court. 

 

As per the provisions of this Act any victim woman may make a complaint of 

sexual harassment at workplace in writing either to the Internal Complaints 

Committee or Local Complaints Committee, within a period of three months 

from the date of incident and in case of a series of incidents, within a period of 

three months from the date of happening of last incident.46The Act further 

suggests that at the request of the aggrieved woman steps should be taken to 

resolve the matter between the complainant and respondent through 

conciliation.47The Appropriate Government shall take adequate steps for 

organizing awareness programmes for better understanding of the public of the 

provisions of the Act providing for protection of women against sexual 

harassment at workplace.48  

 

SUGGESTIONS AND RECOMMONDATIONS  

 

Here some of the suggestions and recommendations are put forward, which will 

help in prevention of sexual harassment incidents at workplace:49 

 

• Organizations should train their employees about sexual harassment. 

• Seminars and workshops should be organized on the Sexual Harassment of 

Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013. 

• Maximum job opportunity slots should be reserved for women. 

• Maximum promotion slots should be reserved for women. 

• Internal complaint cells should be established in every organization. 

																																																								
45 Sections 5, 6 and 7 the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal ) Act,  
2013 
46 Section 9 of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal ) Act, 2013 
47 Section 10 of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal ) Act, 2013 
48 Section 24 of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal ) Act, 2013 
49 Available at-http://www.ijirset.com/upload/2017/july/244_PAPER%20OWN.pdf,visited on 07-04-2020 
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• Separate monitoring agencies should be constituted by the Government, to 

monitor the cases of sexual harassment. 

• Legal awareness programmes should be arranged by the Government at 

different levels. 

• Employees should not make any gender discrimination at their workplace. 

• Massive public awareness about the Sexual Harassment of Women at 

Workplace (Prevention, Prohibition and Redressal) Act, 2013 should be 

started throughout the country. 

• Non-Government organization should also come up to eradicate this 

problem in their own way. 

• Both print and electronic media should play a very important role in 

sensitizing the women about their rights. 

• Sexual harassment helpline number should be introduced by the 

Government.  

 

CONCLUSION 

  

Today, women have started taking up leadership roles and are dominating the 

world through their works but violation against women in the form of sexual 

harassment will definitely move the trend in a negative direction. It is important 

to know that although there are a number of laws that have been enacted at the 

national and international levels to stop the sexual harassment of women at 

workplace, the employers have to frame the effective strategies to protect the 

organization from this kind of social evil. Sexual harassment has long term 

effects on the victims. Only legislation and law enforcement agencies can’t 

prevent the incident of sexual harassment. Social awakening and changes in the 

attitude of masses to respect the dignity of women is the need of the hour. 

 

Hence following three types of interventions are recommended to follow to 

stop sexual harassment of women in the workplace: 

 

• providing training to the employers and to adopt effective policies, 
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• providing training to the employees to make them aware of the various 

laws in place for the safeguard of women 

• providing a complaint procedure to the applicant and  

• providing counsellors to the persons who have been harassed and to 

those persons also who have the mentality of being a harasser.50 

	

																																																								
50Available at- http://ijlljs.in/wp-content/uploads/2016/02/26.pdf,visited on 12-04-2020 


