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BIO

Resolute in her commitment to community
impact, Leah Dozier Walker has devoted her
career to public service and advancing social
justice. A transformational leader, Leah
utilizes communication savvy, public
relations expertise, and innovative outreach
tactics to galvanize advocacy for social
justice, advance equity and inclusion, and
support social impact organizations.

As a sought after presenter and public
speaker, Leah's presentations and facilitated
dialogues have been featured at
international, national, statewide and local
level conferences, professional development
trainings and meetings.

EXPERTISE & FOCUS AREAS

Equity & Inclusion

Anti Racism

Social Justice Reform
Transformational Leadership
K-12 Education & Workforce
Community & Civic Engagement
Mentoring & Youth Development

CONTACT INFORMATION

Online:  www.ModernimpactSolutions.com
Twitter:  @ModernimpactSol

FEE SCHEDULE

* Keynote Presentation: $3,500 Base * VCU School Of Education: VCU alumna shares

» Panel Discussion: $3,000 Base experience, advice at annual race, ethnicity event

* 2 Hour Training: $4,000 Base  Formed Families Forward: Promoting Equity in Education
Non Profit Through Family Engagement

* 1 Hour Presentation: $2,500 « [Anti-Racism Activation] Allies, Accomplices & Actors

* Guest Lecture: $500 - $3000 o WTVR Interview on Equity
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PRESENTATIONS & KEYNOTES

Mission Equity & Inclusion

LEVERAGING DIFFERENCE CREATES VALUE, ADVANCING
EQUITY THROUGH INCLUSION CREATES IMPACT.
Diversity recognizes difference, Inclusion embraces difference,
and Equity ameliorates disparate outcomes. Fostering cultures
of Equity and Inclusion require: Understanding Diversity, Equity
& Inclusion; Recognizing Bias; and Activating principals of Anti-
Racism.

Ring the [B.E.L.L.] for Culturally
Responsive Leading and Living
FOUR COMPETENCIES FOR CULTURAL RESPONSIVENESS

Cultural Responsiveness has become the new buzz phrase in
today's diversity, inclusion, and equity discourse. Believing,
Empathizing, Learning, and Loving: Together, these
competencies comprise the [B.E.L.L.] for culturally responsive
leading and living.

Anti-Racism Activation

ALLIES, ACCOMPLICES & ACTORS

We all have a role to play in the movement to eradicate racism.
The success of the anti-racism movement requires allies and
accomplices to ACTIVATE and become ACTORS in the pursuit of
a more just society.

Impact Mentoring

5 KEYS TO POSITIVE YOUTH EMPOWERMENT

Mentoring relationships provide young people with positive
personal, academic, and professional benefits. Characteristics
of Impact Mentoring include: Commitment, Courage,
Availability, Empathy, and Empowerment.

Leading for Impact

EMPOWERED CULTURE DRIVES IMPACT RESULTS
Impact leaders create cultures of empowerment and
professional growth. Impact Leadership requires:
Communication & Collaboration; Diplomacy & Ethics;
Delegation & Empowerment.
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