
AFGE Local 618

Rebecca is very passionate about
her position and goes above and
beyond to represent all the BUE’s
as well as facilitate her team of
stewards.

Rebecca started with TSA in
August of 2016. and joined the
union in 2018. Rebecca has been
a coach for several years now
helping to form our female new
hires into excellent officers.
Rebecca is married to her
husband Justin and they have 3
amazing kids. 1 girl and twin
boys.
Rebecca was asked by president
Kevin Smith to take on the role of
Chief Steward due to her people
skills, amazing skills in
negotiation, and legal writing.
Rebecca didn’t even hesitate and
joined  the core team of local 618
in December of 2021 and has
been a powerhouse ever since. 
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We are still in jeopardy of a Government Shut Down!! 

We are asking for YOUR help in securing our PAY!!

You Do Not have to be a union member to voice your concerns
You Do Not even have to be a federal employee. Get everyone you

know to scan and email letters to congress.

Let’s flood their inboxes



There is Strength in Numbers

Being a paid member doesn’t just get you representation if you find yourself in
trouble or access to amazing benefits. 

By being a dues paying member you give you local strength and a voice to stand up
and fight for what is right for you as an employee.

By paying dues you help to strengthen our voices when it come to things like CBA
negotiations, Cost of living increases, as well as giving AFGE in a whole the strength
and numbers we need to stand up to the government and make them realize we are

not going anywhere anytime soon and we will be taken seriously.  

There are forms outside of the union office that you can complete and return to either
one of your local reps or place it in the mailbox outside of the union office.

If you have questions about what it really means to be a paid member please feel free
to reach out to one of your local reps or stop by the union office and myself or Myles
will be more than happy to explain all the reasons why it is an intelligent decision to

join a force that is making great achievements in securing our future as officers.
For questions concerning benefits please see Chris Mercado as he is your benefits

coordinator and specializes in all the benefits that you can take advantage of by being
a paid member.



When do employees have a right to representation under Weingarten?

 If you have a reasonable belief that the answers you give might result in your being disciplined,
you have a right to union representation during the meeting. Employees are entitled to

Weingarten rights in the following situations: 

"Investigatory interviews," in which the supervisor is seeking to elicit facts, to have the employee
explain his or her conduct, to discover the employee's "side of the story" or to obtain admissions

or other evidence. 

A supervisor's request for a written statement or written answers to interrogatories about an
incident or accident in which the employee's own conduct may be at issue. 

A meeting or discussion in which the employer either has not yet decided whether to impose
discipline or is seeking information to support that decision.
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WEINGARTEN: THE RIGHT TO REPRESENTATION

 Employees are not entitled to Weingarten rights in the following situations: 

When the meeting or discussion is merely for the purpose of conveying work instructions, training or
needed corrections. 

When the purpose of the meeting is simply to inform the employee about a disciplinary decision that
has already been made and no information is sought from the employee. 

When the employer has clearly and overtly assured the employee prior to the interview that no
discipline or adverse consequences will result from the interview, provided the employer keeps that

promise. 
When, after the employer notifies the employee that he or she is being disciplined, the employee

initiates further discussion.


