
Our events are designed from the ground up to be fun social gatherings disguised as game shows. 
We have made it our business to study the psychology of why people gather and how to keep them 
gathering. The benefit to our hospitality industry clients is obvious, increased and reliable revenue 
streams. The benefit to the people gathering is a happier view of life and a greater sense of community. 
Transitioning those concepts to the corporate world offers obvious benefits for everyone involved. 

From annual seminars, to quarterly meetings, and even monthly gatherings, our game shows have a 
reputation for being the most popular part of the events.reputation for being the most popular part of the events.

In the new reality brought on by pandemics, we have developed systems to convert all of our game
shows to a Contact-Free format. Whether choosing to host events on-line or in-person, we are here to 
help increase employee satisfaction, reduce turnover, and perhaps provide much-needed financial aid 
to non-profits. Please call with questions or to schedule an event.  302.684.1088

https://www.workhuman.com/resources/globoforce-blog/12-surefire-tips-to-reduce-employee-turnover

Encourage pro-social behavior in your employees. When they are given the opportunity to 
connect with one another through acts of generosity and the expression of gratitude, 
employees will be healthier, happier, and less likely to fly the coop. And by encouraging 
them to be on the lookout for good behaviors to commend, you give people a sense of 
ownership of the company.

Thank you for considering Let’s Do Entertainment for your event.

Our events are more than just fun and games.  

How would you feel about a higher retention rate in your organization or specifically within your 
department or team? 

According to a report from workhuman.com, regular social interaction among staff promotes a feeling 
of happiness and accomplishment that culminates in higher job-satisfaction and reduced turnover. 
The report suggests that adding a “cause” to company-organized social connecting is the ingredient The report suggests that adding a “cause” to company-organized social connecting is the ingredient 
that brings the most benefit to all.

https://www.workhuman.com/resources/globoforce-blog/12-surefire-tips-to-reduce-employee-turnover

Happiness may sound a bit soft and squishy to many execs, but the numbers behind it are 
anything but. Employee happiness is a key indicator of job satisfaction, absenteeism and 
alignment with values–just for starters. Investing in the happiness of your employees will 
pay dividends in engagement, productivity and yes, retention.


