
HOW IT WORKS
Premium assistance is currently available if 
your employees earn 400% of the Federal 
Poverty Level or less ($58,320/Year) from the 
business and not covered by Medicaid or 
Medicare Part B. The reimbursement is 
equal to 1/3 of the total premium up to 
$100 per month.
Example - If the premium is $300, one-third 
or $100 is reimbursed. That means the 
employer pays $150 (50% of premium of the 
least expensive plan), $100 is reimbursed 
and the employee pays $50 (66% savings).

EMPLOYER QUALIFICATIONS
Small group 2 to 50 employees
Has an office located in Bastrop, Bell, 
Burnet, Hays, Harris, McLennan, Milam, 
Travis or Williamson County (Owner and 
employees can live outside these counties 
but must live in Texas)

PREMIUM ASSISTANCE PROGRAM

Best Kept Secret
In Small Group

Ahava Benefits Group is now able to
provide PREMIUM ASSISTANCE  to
employees earning $58,320 or less!

TESTIMONIALS
“helped us provide health insurance to our 
employees where we would not have been 
able otherwise”

“allowed my small business to offer health 
insurance to my employees at affordable 
rates! I don’t know what my employees 
would do without it!”

“…this has made the difference with some 
of our potential hires.  We are able to hire 
really experienced people because of our 
health insurance.”

CONTACT
For more info and determine eligibility:
Anna Chin at 818-648-8449
Anna@AhavaBenefits.com
www.AhavaBenefits.com


