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Job Description

Non-Executive Director

Granville Community Homes Limited

Role Purpose

As a Non-Executive Director (NED) of Granville Community Homes Limited (GCH),
you will provide strategic oversight and governance to ensure the organisation
achieves its social mission, operates effectively, and complies with regulatory
standards. NEDs bring independent judgment, specialist expertise, and a
commitment to inclusive and community-focused leadership.

Key Responsibilities

Provide strategic oversight and guidance to the Board and Executive team
Uphold the organisation’s mission, values, and social purpose and
commitment to supported and social housing

Ensure compliance with legal, financial, and regulatory duties (including
RSH standards)

Hold the executive team to account for delivery of the business plan,
performance, and compliance whilst offering independent challenge and
support

Monitor organisational performance and risk management processes
Champion a strong tenant voice, equality, diversity, and inclusion (EDI)
Contribute to Board and Committee discussions and decision-making
Contribute to risk assessment, business planning, and performance
monitoring

Person Specification
We are looking for individuals who demonstrate:

Strategic thinking and sound judgment

A commitment to social purpose and community wellbeing

An understanding of governance, risk, and regulatory compliance
The ability to contribute constructively to Board discussions
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¢ A willingness to engage with diverse perspectives and champion inclusion
e Experience in a relevant sector such as housing, finance, health, care, or
community development is desirable but not essential

Time Commitment and Remuneration

The role requires a commitment of approximately 1-2 days per month. Board
meetings are held bi-monthly, with some additional strategy or committee sessions
during the year. Hybrid and remote attendance options are available.

The role is remunerated at £6,000.00 per annum. Reasonable expenses will also
be reimbursed (e.g., travel and accessibility etc.).
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