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www.4empoweredwomen.com

4WE

I hope this letter finds you well. I am reaching out to you on behalf of Women Working with
Women Empowerment, a 501(c)(3) nonprofit committed to transforming the lives of women
from marginalized and underserved communities. These women are often the silent pillars
of their families and communities—raising children, leading households, pursuing careers—
yet they face overwhelming barriers to opportunity, mental health care, and education.
Through holistic programs we aspire to help women break generational cycles, unlock
potential, and lead boldly in every area of life. When we invest in women, we uplift entire
communities.

4WE is committed to empowering women through entrepreneurship, financial literacy, and
holistic  wellness. Here are a few key statistics that highlight the urgency of our work:

         •  Women make up more than 40 percent of the overall workforce and earn an  
            estimated 82  cents for every dollar earned by men.
         •  Hispanic or Latina women earned an estimated 58 cents (a pay gap of 42 cents  
            on the dollar).
         •  Black or African American women earned an estimated 63 cents (a pay gap of 37 
            cents on the dollar).
         •  Some studies have found higher rates of postpartum depression among some 
            pregnant and postpartum women of color, but many mental health conditions are 
            undiagnosed and untreated due to stigma and poor access to treatment.
         •  Women remain underrepresented across the pipeline, a gender gap that persists 
            regardless  of race and ethnicity . Yet progress is surprisingly fragile, especially for 
          . women of color, who continue to be underrepresented at every level and who view   
            gender and race as obstacles  to their advancement.
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We invite you to consider partnering with us as a sponsor for our upcoming Annual
Fundraising Gala in December. Proceeds from the Gala will directly benefit 4WE
Programming and the 4WE Teachers Assistance Initiative. The 4WE Teacher Assistance
Initiative, a vital component of our 4WE HEALing CYCLs Program, provides educators with
essential materials, resources, and support to foster dynamic, engaging, and impactful
classrooms that nurture both learning and well-being.

contact@4empoweredwomen.com
PO Box 1724, Zachary, La 70791
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Dear Community Partner,



By sponsoring 4WE, you are investing in the future of women, families, and communities. Your
support will help us provide essential resources in leadership development, mental health, and
entrepreneurship, ultimately fostering a more equitable society.

We hope that you will join us on this important mission. Together, we can break down barriers and
empower women to realize their full potential.  If you are interested in sponsoring, please email a copy of
your company name and logo to contact@4empoweredwomen.com by Wednesday, November 20,
2024. Payments can be made by scanning the QR code above, paying online at:
https://4empoweredwomen.com/donations-1, or mailing a check payable to Women Working with Women
Empowerment @ PO Box 1724 Zachary, La 70791.  

Angela Turner, Executive Director
Women Working With Women Empowerment (4WE)

Here’s how your contribution can help:

$350      provides a 2-hour Financial Literacy class for 10 women.
$550      provides a Healthy cooking class demonstration for 10 women.
$350      provides access for one woman and her child to the 4WE It’s A New Day 

                    for Maternal Mental Health and Nutrition program for 3 weeks.
$1,750   supports five women and their children in the 4WE It’s A New Day for Maternal 

                    Mental Health And Nutrition program for 3 weeks.

Sponsorship Levels
Gold Level Silver Level Bronze Level

$2,500 $500$1,500

Scan below to submit your donation or sponsorship online.

Scan Here!

Thank you for considering this opportunity to make a lasting impact.

  1 https://www.gao.gov/assets/gao-23-106041.pdf

2 Latoya Hill, A.R. (2024) Racial disparities in maternal and infant health: Current status and efforts to address them, KFF.
Available at: https://www.kff.org
3 https://www.mckinsey.com/featured-insights/diversity-and-inclusion/women-in-the-workplace
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Angela Turner

2- Reserved tables for 10 - premium
seating
Inclusion of company name and logo on
4WE website, social media, all 

       digital/printed collateral and signage       
       (Including sponsor step and repeat)

Recognized during the Holiday Gala as
Gold Level Sponsor
Thank you page on website with sponsor’s
logo

Reserved table for 10 - premium seating
Inclusion of company name and logo on
4WE website, social media, all 

       digital/printed collateral and signage      
       (Including sponsor step and repeat)

Recognized during the Holiday Gala as
Silver Level  Sponsor
Thank you page on website with sponsor’s
logo

Reserved table for 2 - premium seating
Inclusion of company name and logo on
4WE website, social media, all 

       digital/printed collateral and signage      
       (Including sponsor step and repeat)

Recognized during the Holiday Gala as
Bronze Level Sponsor
Thank you page on website with sponsor’s
logo

Angela Turner


