
THE SPIRIT OF THE WALK TO EMMAUS

The spirit in which the Walk to Emmaus is conducted is none other than the Holy Spirit.  In Galatians 5:22-26, Paul lists characteristics of the Holy Spirit manifested in people’s attitudes and behavior, which he calls “fruit of the Spirit.”  These fruits also represent the character of a team properly formed in the spirit of Jesus Christ.  These are the fruit we want the Pilgrims to feast on throughout the weekend.


LOVE

The weekend community should be characterized by an atmosphere of hospitality and acceptance.  The Pilgrims should feel that the Walk is an open and opportune space in which they can respond freely and honestly to the gospel of grace in the presence of people who care, a time in which they can rediscover themselves in relationship with God.  The weekend community should not become an arena for moral or doctrinal correction, which some Pilgrims fear it will be.  Rather, it should be an environment of unconditional love in which persons can gradually lower their defenses and allow God to touch their lives with grace.  The team motto for Kairos (the prison expression of Emmaus) is equally suited for Emmaus: “Love, love, love; listen, listen, listen.”

This is a love, however, which draws attention to God, not to team members.  There is an ancient image of the spiritual life as a wagon wheel with spokes connecting at the center.  The center represents God in Jesus Christ and the wheel rim represents people.  As we turn and are drawn to the center, we are, at the same time, drawn closer to one another.  But when we attempt to move closer to one another on our own, along the rim of human need and natural inclination, we do not necessarily move closer to God.  Nor do we necessarily move closer to lasting , spiritual relationships with one another.  The aim of the Walk to Emmaus is to turn people’s attention toward God, so they may be drawn closer to God and, in the process, drawn together as spiritual friends into a Christian community of the Holy Spirit’s making.

The wagon wheel image of the spiritual life can be a reminder to the team that their behavior should call attention to God and not to themselves.  The image also reminds the team that God is not present as a result of human togetherness or a feeling of human closeness.  In other words, team members should not feel a need to do things that will accelerate feelings of intimacy or push Pilgrims to share beyond their levels of willingness, much less feign overflowing affection for them.  God will draw the Pilgrims together as their attention is turned to God’s welcoming love and as their hearts overflow with the gift of love in the company of one another.  Pilgrims will experience on the Walk how the grace of God in Jesus Christ draws people together into a new community of the Holy Spirit’s own creation, a community centered in the freedom of God’s love rather than in the egoism and neediness intrinsic to human love.

JOY
The Walk to Emmaus is full of occasions of true joy: the joy of singing, the joy of self-expression or uninhibited laughter, the joy of insight, the joy of liberation from the shackles of sin or inner hurt or murderous anger, the joy of knowing God’s presence, the joy of feeling accepted, and the joy of finally giving one’s life wholeheartedly and without reservation to Jesus Christ.  Joy on the Walk to Emmaus is found in moments of seriousness and in moments of great fun.  In all of these ways, team members as well as the Pilgrims experience the joy of the Lord and of life together in Christian community, and should let their joy be known in song, and sharing, and enthusiasm for the Christian ideal.  The team can set the tone for the Walk through an attitude of joyful anticipation of the Lord’s coming to be with each person in some real, though unforeseen, way along the road.

The team should be careful however, that the expression of joy in fun does not give way to boisterousness and getting “carried away”.  This can happen when jokes get out of hand, go too far in making fun of each other, or are dominated by the team having fun among themselves; too much sarcasm can poison the atmosphere.  This can happen when the extroverts take over the weekend in such a way that the introverts feel left out and unable to participate like the others.  This can happen during that fun time of presenting summaries and posters in the evenings if the generation of laughter and hilarity totally overshadows and renders pointless the recap of the day’s talks and the sharing of each table’s insights.  The team and Pilgrims can have fun while also showing appreciation and sensitivity toward the thoughts and creativity expressed at each table.

This can also happen when negative traditions such as “stealing the bell” and the amusement this creates for a few, disrupts weekends for all.  Stealing the bell is usually a tradition among team members who feel a need to make the Walk more lively.  The Walk is already lively, however, and full of occasions for the expression of true joy.  Often team members’ attempts to create more fun result from insecurity about the adequacy of the Walk, a desire to make sure the Pilgrims have the experience they themselves had on their Walk, or perhaps, boredom and a need to make Walks more exciting for themselves.  Team members, especially team leaders, need to be aware of the team’s influence on the atmosphere of the weekend and share any concerns in the nightly team meetings.

PEACE

When people walk in the Spirit, they enjoy the fruit of peace with God and one another.  Team members should consciously care for their relationship with God and other people, and practice the peace that comes from faith in God’s love and direction.  Then team members can enjoy the inner security of not needing to be anyone but themselves on Emmaus Weekends.  They do not need to act more spiritual than usual, more religious than others, or to make a perfect report on their own Christian life and home.  Team members should, however, be persons who are actively striving to practice their piety, study, and action, and who want to live an authentic Christian life.  There is no peace in team members who feel they must work to maintain an image or who pretend to uphold a way of life which they themselves have never really tried to practice.

Peace also comes from faith in God’s love for all kinds of people, irrespective of their differences.  Participants in Emmaus come from many different denominations and races and from all walks of life.  Participants may differ considerably in their views on doctrine, church, politics, and the world.  They are always at different levels of Christian maturity and experience.  And yet, despite their differences, team members share the peace of Christ with the Pilgrims and foster community among them by modeling Christian tolerance and charity toward all.

Christian tolerance does not mean indifference toward sound Christian belief and theology.  It does mean focusing on the common essentials of Christian faith while never letting differences over doctrine become more powerful than the love of Christ in relationships.  The team’s attitude should be, if your heart is as my heart, then give me your hand (2 Kings 10:15).  Though the Walk to Emmaus attempts to set forth the essentials of Christian faith and practice which are characteristic of the mainstream of the Christian tradition, the gift of God’s peace indeed “passes all understanding” (Phil 4:7).

The team’s job, therefore, is not to set the Pilgrims straight on the details of doctrine.  Rather, it is to “Love, Love, Love; Listen, Listen, Listen”, to leave the rest to God, and to trust the process of the weekend.  When differences over beliefs arise among Pilgrims, team members should challenge them to affirm the gift in each other’s  perspectives, to explore those beliefs more fully with their pastors when they return home, and to stay focused on the message and experience of the Walk.

Team members must always be the first to extend the hand of Christian fellowship.  “Let peace begin with me” should be their personal motto and prayer.  The team can foster the peace of Christ among the Pilgrims by modeling an open and un-defensive spirit, by always speaking the truth in love, and by being quick to forgive or say “I’m sorry” when it is called for.  The team must remember that they have been given the peace of Christ so they can pass that peace to others, and that this is a peace which comes from a vital relationship with God.

PATIENCE

The three-day Walk to Emmaus is a full but very slow walk with the Lord.  Even though the path is the same for the Pilgrims, each one’s experience is unique.  The Pilgrims hear and see the Lord in their own way, according to their needs and God’s will for them at the time of the Walk.  Team members must guard against the temptation to run ahead of the Pilgrims, to hurry them toward their own meaningful moment along the way, or to rob them of their own experience by previewing upcoming scenes: “Wait until you see what’s going to happen next!”

Team members are called to have patience, not only with the Pilgrims on the Walk, but with the work of the Lord in the process.  “Functional atheism” has been defined as the belief operative in people who profess God, but whose lifestyle reflects an assumption that nothing will happen unless they are making it happen themselves.  Team members are functional atheists when they try to do God’s work for God, try to speed up the moving of the Holy Spirit, try to “save” the Pilgrims or bring them to a “decision,” or manipulate an emotionally charged atmosphere.  Team members must remember that God’s job is to transform the Pilgrims; the team’s job is simply to love them, to be open about their own faith-stories and witness, and to give the Pilgrims space to honestly explore their relationships with God among people who will care and listen.

One Pilgrim gave a wonderful witness to the power of patience on the part of the team.  After what was for him a life-changing walk, he remarked: “What really surprised me was the team members at my table were not putting anything over on me.  They didn’t make me feel I was bad or wrong because I didn’t see things their way or have an experience with God like theirs.  I felt free to respond honestly the whole time, and I did.  About midway I was overcome by the enormous love behind the whole weekend and what was for me an experience of God.  I can’t believe I’m saying this, but for the first time in my life I think I know what it means to say I know Jesus.”

The patience of this Pilgrim’s table leaders and team leaders gave him freedom to experience the Walk his own way.  They trusted the process.  Team members can trust the Holy Spirit to touch the Pilgrims’ lives through the scheduled events and interactions of the three days in ways which may or may not be outwardly evident.

The Pilgrims are repeatedly told “don’t anticipate,” and yet sometime team members need to hear this call for patience more than the Pilgrims.  The Pilgrims are also told on Friday night that there is no formula response expected of them, that each person’s response to the Walk will be individual.  While this may be true in theory, it is not true in practice unless the team members let go of their own expectations for the experience and replace it with a prayer of thanksgiving for God’s grace already at work in each Pilgrim’s life.  Team members get in the way of the Holy Spirit when they try to fulfill their own expectations for the weekend on their own time line.  They become part of the way when they give themselves as open and caring instruments for the fulfillment of God’s purpose in God’s own time in each Pilgrim’s life.

Team members are patient when they allow the Pilgrims to have their own experience of the Walk and honor the different places Pilgrims are on their own spiritual journeys.  Team members are patient when they relinquish the presumption of knowing what the Pilgrims really need and trust God to touch each one in a unique way.  Team members are patient when their manner communicates respect for the Pilgrims’ spiritual integrity, thus making the Walk an accepting space in which they feel free to respond authentically to God’s presence.  Team members are patient when they trust the process of the Walk to Emmaus and the sovereign power of grace in people’s lives.

GOODNESS

A fruit of being grafted to the true vine of Jesus Christ is the goodness of God’s self-giving and sacrificial love.  “No one is good but God alone,” (Mark 10:18) said Jesus.  Jesus embodied the fullness of God’s goodness in selfless love and humble servanthood.

Have this mind among yourselves, which is yours in Christ Jesus, who, though he was in the form of God, did not count equality with God a thing to be grasped, but emptied himself, taking the form of a servant, being born in the likeness of men.  And being found in human form he humbled himself and became obedient unto death, even death on a cross. (Philippians 2:5-7)

Jesus’ love was sacrificial because it meant giving up his advantage over other human beings in order to become an advantage to them; it meant surrendering his divine credentials so he could live without distinction as a human among humans, thereby bringing God’s grace to them.  Jesus was a humble servant because he called attention to God, not to himself.  He did what he did under authority, not of his own accord.  He did not belong to himself; he was the healing hands and saving Word of God.  His success was God’s success; he found his reward in God’s glory.

The team and Emmaus Community should manifest the same spirit of selfless love and humble servanthood on the Walk.  In fact, team membership and community support responsibilities for the Walk should be understood as spiritual exercises in selfless love and Christian servanthood.  Team members’ own needs for affirmation and attention are real, but should be cared for as much as possible during the weekly team meetings prior to the Walk and during the nightly team meetings during the Walk.  Team members need to be free to serve the Pilgrims during the weekend without their egos getting in the way.

Egos can become stumbling blocks along the way when team members find themselves calling attention to their own or each other’s giftedness or sacrificial goodness, or acting out of a personal need to be recognized.  This can happen when team members continually make themselves the center of attention with their humor, their presumption of authority, or by displaying their gifts, rather than using their gifts to turn the Pilgrims’ attention to Jesus Christ and to build the community.

This can happen when team members talk more than they listen and speak for their table family in the evenings instead of putting the Pilgrims forward.  This can happen when the Pilgrims are led to applaud each speaker at the conclusion of talks, thus calling attention to the person and the needs of the speaker, instead of the message the speaker presented; or when team members make a public show of affirming a speaker as he or she is leaving the conference room, instead of reserving their accolades for the prayer chapel or another time.  This can happen when speakers make their talks occasions for excessive emotional display or disproportionate amounts of personal witness, thus calling attention primarily to their own experiences and not to the message of their talk.

This can also happen when team leaders who present general agape overstate how much everyone is sacrificing for the Pilgrims, thus making them feel they ought to feel gratitude toward the Emmaus Community rather than letting the agape elicit gratitude and love as a free response.  This can happen when persons in support roles who are helping with agape or in the kitchen let their personal needs for affirmation or recognition become an issue on a Walk and a point of concern for the team.  This can happen when community members begin to see support functions in the background of the Walk as less important and less desirable avenues of service than visible participation on the conference room team.  Those who serve in these roles indeed represent the invisible backdrop of prayer, sacrificial love and anonymous servanthood which reflects the Walk’s power in the love of God.  No one is beyond the need or the privilege of these forms of servanthood, no matter how many times they have served as Lay Director, or Spiritual Director, or team members.

Practices which highlight distinctions between Pilgrims and team members can also become potential instruments of egoism and barriers to Christian community.  This happens when teams present any aspects of the Walk, or the Walk to Emmaus itself, as a gift from the team to the Pilgrims.  In this way, the team proudly makes itself the selfless giver of good things and the focus of the Pilgrims’ gratitude for the weekend.  The sacrifice of the team always becomes self-evident in time without the team calling attention to it.  Furthermore, the Walk is not a gift of the team, but of the risen Christ who walks with Pilgrims and gives them the Holy Spirit through the church and Emmaus Community.  Though the team members have responsibilities as companions who have walked this road before, they are still humble Pilgrims on the journey to God and receive grace from the Walk no less than those who are walking to Emmaus for the first time.

Here are some Emmaus team guidelines and procedures which are intended to help the team symbolize their unity with the participants as fellow Pilgrims on the Walk.

Team members should be quiet and low-key about their team status, and about the past participation and leadership in Emmaus, for all of the reasons stated above.  This does not mean keeping the team’s identity a secret.  Nor is this guideline a strategy to infiltrate the Pilgrims with undercover team members.  After all, the Pilgrims are given a brief opportunity to see the entire team on Thursday evening when the Lay Director asks the team to stand in the introductory presentation to Emmaus.  Asking team members to remain low-key about their team identity is simply a way of asking them to emphasize their commonality with the participants as Pilgrims, to serve humbly, and to avoid the barrier to community that an attitude of status can present.

After the Thursday evening introduction of the team, Assistant Table Leaders serve in anonymity with regard to the fact that they are on the team.  Few Pilgrims remember which persons were recognized as team members the previous evening, and there is no loss if they do.  The Assistant Table Leader role is an exercise in solidarity with the Pilgrims, selfless servanthood, and low-key support for the table leader and the pilgrims’ participation.  While there is value in this silent role, it should never become a game or be carried to the point of deception.  Deliberately misleading the Pilgrims concerning one’s relationship to the team only seeds suspicion and distrust and works against the very purpose of the guideline - - development of community on the walk.  The challenge for Assistant Table Leaders is not so much to keep their team identity from the Pilgrims, but to be at one with the participants as Pilgrims without special status and to set an example for wholehearted participation at the table.

Team members are housed in the same facilities and rooms with the pilgrims, except for the Assistant Lay Directors, Lay Director, Spiritual Directors, Logistics and Music Directors.  Many fruitful conversations occur in the rooms between Pilgrims and team members which would not occur if the team members were separated.  There is no functional reason to separate most of the team members from the Pilgrims, except for the small inconvenience of returning to the rooms late after the evening team meetings.  The only other motives for segregating the team from the Pilgrims are privilege and extra convenience which may come from separate quarters, neither of which are congruent with the servant role of the team and the spirit of Emmaus.

Team members do not wear their Emmaus crosses or any special Emmaus clothing, which distinguish them as team or as veterans of Emmaus, until the commissioning, Closing, and Fourth Day activities.  Team and Pilgrims alike are beginners again and again on the path of Christ.  Anyone who is indeed a veteran on the spiritual journey will be marked by his or her humility, not by crosses or clothing which are the privilege of only a few on the Walk.

There is no place in the Walk to Emmaus for personal or team glorification.  Every part of the method and the manner of the Walk should put Jesus Christ at the center, call attention to Christ’s goodness and not the team’s, and foster Christian community among everyone as Pilgrims on the Walk to Emmaus.

KINDNESS

Kindness is love expressed in specific acts of caring, attention, and undeserved charity.  The Pilgrims experience the kindness of God through the attention of the team and the Emmaus Community to the Pilgrims’ every need and their extraordinary care for the many details which make Emmaus so special a gift.  St. Augustine once wrote, “God loves us as though we were the only one to love.”  This is the kind of love we hope the Pilgrims will experience through the kindness of the team and community.  A United Methodist District Superintendent once described his experience of the Walk as “three days of Christian affirmation.”

The team members should set out to acknowledge, converse with, involve, affirm, serve, and pray for as many of the Pilgrims as possible, so that each one may know he or she is valued as a person and citizen of God’s kingdom.  Another pilgrim once said, “In every phase of my life, I am in charge.  I am constantly giving.  One of the hardest things on the Walk for me was letting someone else be in charge and allowing myself to learn again to receive, not only from people, but from God.”  Emmaus frees the Pilgrims from their need to be in control so they can receive and experience the grace of God’s love for who they are, rather than for what or how much they can do.

Emmaus is an extraordinary act of God’s kindness.  Few, if any, other programs involve the investment of so much from so many for the sake of so few.  Team members must be careful, however, that kindness do not turn into control.  The kindness of God is not experienced when the team’s attention to the Pilgrim turns into smothering watchfulness.  This makes the Pilgrims feel they are being treated like children, or like prisoners who cannot be trusted.  While the communal and scheduled nature of Emmaus requires that the team leaders do the best they can to keep the Pilgrims together and on the evenly spaces schedule, this can be done with kindness, sensitivity, and respect.

Team and community must also be careful not to call attention to their act of kindness.  This is true even in the Closing.  It is one thing for the Lay Director to briefly recognize the persons who have contributed to the weekend in order to give the Pilgrims the opportunity to express their gratitude.  It is another thing, altogether, and contrary to the spirit of Emmaus, for the Lay Director or Spiritual Director to pour enormous praise upon the team and community helpers, and especially to single out specific members for applause.  Public praise for the team and community is not saved up for the Closing; the focus should remain upon the Pilgrims and God’s work in their lives.

Pilgrims should never be treated poorly or unfairly on the Walk for any reason.  In some rare aberrations in the early days of Cursillo and its spin-offs, Pilgrims were treated coldly by the team and were served meager, distasteful portions at mealtime early in the weekend in order to simulate the dramatic contrast between the way life is in the world versus the abundance of life and grace in Christian community.  This kind of approach has no place in the Walk to Emmaus.  The Walk is not a simulation of life; it is real life Christian community for those three days.  The team members are not actors who play the roles of cold and then caring persons; they must be real people, striving to live in grace with their neighbor during the Walk.  Pilgrims do not need to be shown “the way life is” in the world with such methods; they already know all too well the patterns and problems of life and their need for grace.  That is why they want to take a Walk to Emmaus.


FAITHFULNESS

Each Walk depends on the team member’s faithfulness to God, to team leaders, to the Upper Room Emmaus model, and to the Pilgrims.  When persons accept the call to serve on an Emmaus team, they enter into an implicit covenant with God and the Emmaus Community to make the Emmaus Walk possible at its best for the people who will be called to participate.  This covenant involves an agreement to serve under the direction of the appointed Lay and Spiritual Directors of the team and to wholeheartedly support their leadership during team formation and during the Walk.  It also involves an agreement by team leaders and members to faithfully abide by the purpose and procedures of the Upper Room Walk to Emmaus.

It is important that team members keep faith with one another by attending team meetings, praying for one another during team formation, and helping one another prepare for talks or other responsibilities.  It is important that the team keep faith with the Lay and Spiritual Directors by eagerly respecting their personal and team schedules, being prepared for assignments at team meetings, praying for their strength and wisdom to lead, honoring their authority, and being their friend throughout.

It is also important that team members, leaders, and the Board of Directors keep faith with The Upper Room and the Walk to Emmaus Movement by following the Emmaus manuals and outlines.  This responsibility is especially incumbent upon the Lay and Spiritual Director of each Walk.  This assures the quality of the Emmaus experience being offered and its movement as an instrument of Christian renewal which can be trusted.  The manuals represent the objective standards and procedures for the Walk to Emmaus, the common ground upon which a team can grow in a shared understanding of what the Walk to Emmaus is and how it is properly conducted.

Team members must also keep faith with the Pilgrims - - first, by being faithful to the aims of the Upper Room Walk to Emmaus; second, by being a true spiritual friend.  Someone once said, “I need people who see Christ in me.”  Team members are called to be those kind of people for the Pilgrims, to claim the promise in their lives, affirming their gifts, and supporting their desire to live their lives to the fullest in grace.  Team members keep faith by keeping confidences as well.  Finally, team members keep faith with the Pilgrims after the weekend by following up on friendships which developed during the Emmaus Walk, keeping them in prayer, writing to them, helping Pilgrims develop group reunions and participate in church, and showing them in every way possible that what happened during those three days were real.


GENTLENESS

Because the Walk is a highly structured experience, the Pilgrims need to be led with gentleness.  A military-like approach to the Walk is antithetical to the spirit of Emmaus.  The Emmaus Weekend is a long and renewing walk, not a march.  Though team member exercise discipline in their leadership among the Pilgrims, it is a discipline motived by caring for the Pilgrims’ fullest experience during the three days.  Though leaders must strive to keep the Walk on schedule, Pilgrims need not feel regimented.  Though leaders want to enlist the complete participation of every step of the Walk, they do not need to be overbearing or controlling; it is a matter of attitude and style.  A commanding or belittling style works against the Pilgrims’ desire to cooperate and only shows that team members have not appropriated the grace they are talking about.  A gentle and respectful approach works with the Pilgrims’ desire to cooperate and freedom to be on the Walk.  Such an approach communicates caring for persons and for the program and conveys the grace of the Lord’s companionship on the Walk.

Gentle leadership means conducting the Walk both with firmness and flexibility.  The team must be firm and confident with the Pilgrims about the value of each part of the Emmaus weekend and the kind of participation being asked of them.  At the same time, the team must be responsive when real needs call for flexibility with the Pilgrims.  Even if the Walk is conducted perfectly from a technical standpoint, the experience will fall short of being a means of grace to pilgrims who experience the team as rigid about rules to the point of insensitivity to people.

Jesus taught his disciples about the kind of leadership called for on the Walk.  It is the only kind of leadership Christians are given authority to exercise in the name of Jesus.

Jesus said: “You know that the rulers of the Gentiles lord it over them, and their great men exercise authority over them.  It shall not be so among you; but whoever would be great among you must be your servant, and whoever would be first among you must be your slave; even as the Son of man came not to be served but to serve, and to give his life as a ransom for many.” Matthew 20:25-28

The leadership style Jesus both modeled and motivates is based on the power of love, not the power of position.  This is the kind of authority the Pilgrims will give to the team to exercise among them.  It is an authority which comes with caring as well as with competence.  Team members and leaders must win the pilgrims’ respect with spiritual authenticity and willingness to go out of their way for other people’s good.  Moreover, Lay and Spiritual Directors must also model this kind of leadership among their team formation if they want the same from the team on the Walk.  Jesus taught the disciples with his example more than with his words, and, in this way, passed on to them the spirit of his gentle style among people.  Team leaders must do likewise with other team members, leading them with love as well as discipline, affirmation as well as expectation, and demonstrating a real commitment to help them give their best on the Walk.


SELF-CONTROL

Christians practice self-control by allowing themselves to be ruled by the love of Christ (2 Cor. 5:14), beginning with the tongue.  Team members must guard against the temptation to talk rather than listen, to dominate discussions with an authoritative tone, or to presume the role of a spiritual guru who can tell the Pilgrims what they really need.”  Team members must also avoid the temptation to send coded messages to one another that the Pilgrims cannot understand or to make public references to inside jokes which leave the Pilgrims feeling like outsiders.  James’ words are so true: “The tongue is a little member and boasts of great things” (James 3:5).  Team members must be careful to not allow their membership on the team to become a source and/or a platform for spiritual pride.  The fact that team members have previously taken a Walk to Emmaus does not necessarily mean they are more mature in Christ than Pilgrims just starting out.  Team members who talk and act as though they are, deceive no one but themselves.

Team members must also allow the love of Christ to control their moral and spiritual judgements of the Pilgrims.  Persons of good will and sincere Christian faith differ in their stance (how they discern God’s will) on important moral issues of the day, ranging from drinking and abortion to nuclear weapons and the best ways to care for society’s poor.  Team members must come to terms with this reality and be able to honor, at least for the time being, other moral positions even if they disagree.  They should never presume to represent the “Christian position” on such difficult issues of the day and should help Pilgrims listen to those with an alternate perspective.

Moreover, team members must allow the love of Christ to temper the age-old tendency in religious enthusiasts toward pharisaism.  Pharisees require that people’s religious lives pass the pharisee’s own spiritual litmus test and conform to their rules for salvation.  Pharisee tend to assume that unless people have taken on their particular brand of religious experience or practice, they are not whole.  The truth is, however, that not everyone on a Walk needs or ought to have our kind of “born again” experience, “baptism in the Holy Spirit,” commitment to a particular kind of missional concern, special healing, on contemplative prayer experience.  Furthermore, Emmaus is not the arena in which to promote one’s own religious experience and emphasis.  These accents meet needs and may be central in some groups’ experiences, but none represents the whole gospel as conveyed by the mainstream of Christian tradition, and none alone is necessary for grace, salvation, or a vital Christian life.  Team members do the Pilgrims and the Emmaus Movement a favor by controlling their need to impose their own religious agendas on the weekend, over and above the aims of the Walk itself.  Emmaus teams do not need members who cannot or will not exercise such control.

Pilgrims are at different places on their spiritual journeys and will receive the grace they need on the Walk in different ways.  For one person, the Walk is a new and life-altering experience of God’s love, while for another, the Walk is an enjoyable reinforcement of an already rich faith and practice.  For one Pilgrim, the Walk becomes an experience of liberation from an old hurt or hate, while for another, it is an occasion to reorder one’s priorities or make a commitment to a life of service.  For still another Pilgrim the Walk is sufficient as a learning experience in Christian theology, while for still another, it means finding some new and close friends.  The road to Emmaus begins wherever people are when they are called to participate and ends in the fellowship of friends breaking bread together in communion with the Lord.  The only rule of the road is the love of Christ.

The Spirit of the Walk to Emmaus
from: The Upper Room Handbook on Emmaus
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