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CUT THE RIBBON
BY ABBEY RINDLISBACHER

We were delighted to host our first in-

person event on April 8th, 2022. This

event was significant as it was the first

time we got to meet our Grit Girls in

person and see the impact of our

organization immediately. Thank you to

the speakers, the attendees, and the

volunteers who contributed to such an

incredible evening. 

To recap, we heard words of wisdom

from Mayor Kaufusi, Miss Utah and

Archive Sunday CEO Sasha Sloan, Axia

Branch Manager Marilee Jensen, Sols

CEO Liz Reyes, Miss Provo Whitney

Gillman, and Miss Orem Claire Inouye. 

Each speaker shared their advice for


women pursuing leadership positions


and having the courage to be a genuine


leader. 

After the speakers finished all


participants were able to mingle with


one another, eat delicious food


provided by Costco, and network with


one another. We are aware of at least


two business partnerships so far that


are a direct result of this event. Way to


go grit girls! 

We are looking forward to hosting our


next event this coming June for girls


ages 5-11 and for our next networking

night on August 4th, 2022. We hope to


see you there!

IN THIS ISSUE

CUT THE RIBBON: OUR
FIRST EVENT

UTILIZING WOMEN IN
THE WORKPLACE

FLYERS AT
SUMMERFEST

JOIN US FOR THE
PRINCESS PROGRAM

T H E  O F F I C I A L  G R I T  G I R L  G R O U P  N E W S L E T T E R I S S U E  1  / /  J U N E  2 0 2 2



UTILIZING WOMEN IN THE

WORKPLACE
BY ELIZABETH TURNER

The workplace is constantly changing. It seems as though many

people are struggling to find footing in this new environment of

Zoom meetings and distractions around the house as they work.

Women have had the brunt end of these changes as COVID

reshaped the workplace.

In a recent Forbes article, the author advised management to

better utilize women as assets in the workplace. By recognizing

the feats of employees, management can see higher engagement.

Mentorship and advice are also vital as it gives a support system

and knowledge to female employees. Lastly, becoming an

advocate for ideas and participation from women in the

workplace means more success for a company and fewer

interruptions or discomfort for employees. 

Women are vastly essential and have a solid ability to uplift

teams and businesses. As business shifts to hybrid settings,

management should not default to bad habits but rather adapt

with their employees and continue encouraging their hard work. 

Source:

https://www.forbes.com/sites/forbeshumanresourcescouncil/202

2/03/08/how-to-support-women-in-the-workplace-and-be-an-

ally/?sh=5b53887d3710
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Be on the look out for Grit Girl
Group flyers during Orem

Summerfest activities 

JUNE 7TH - JUNE 11TH, 2022
THEY WILL BE SHARED BY 

THE MISS OREM 2022 ROYALTY
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