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Memorial Hospital, Inc.____________________________________________________

225 W. 4th St.

Miller, SD  57362

(605)853-0364

Fax:  (605)853-0327
Job Description

Job Title:   Assisted Living Aide
Department:  Courtyard Villa Assisted Living Center

Position Accountable To:  Assisted Living Nurse Manager 
FLSA: Non-Exempt

Job Summary:  

To provide respectful care in assisting the elderly and frail elderly, to perform routine and delegated functions and assist in all areas the activities of daily living of resident care.  Has knowledge of and utilizes appropriate resident care protocol relating to the physical and psychological needs of the elderly.  Demonstrates knowledge of the principles of growth and development and possesses the ability to respond to specific issues and data reflective of the resident/customer's status.  Demonstrate the knowledge and skills necessary to provide care for the population served in the department.

     Birth - 1 yr   
   1 - 11 yrs     
12 - 17 yrs    
18 - 65 yrs    
over 65 yrs

          ___         
        ___               ___                _X_                   _X_

       Infancy                   Pediatrics       Adolescent     
Adulthood      
 Geriatric
Essential Job Functions:

Assist with appropriate transfers on assigned residents utilizing gait belts following guidelines outlined in the resident’s plan of care.

Assist the resident with all facets of daily living including dressing, grooming, toileting, meals, medications, housekeeping and laundry.

Bending, squatting and kneeling to assist residents with dressing.

Report all changes in resident behavior or physical condition to nurse.

Assist in serving meals as necessary and on a timely basis.

Deliver meal trays to resident’s room when deemed necessary.

Assist in daily or scheduled dining room cleaning duties, in accordance with established policies and procedures.

Clean resident apartments and other areas of the facility in accordance with established policies and procedures.

Collect and wash soiled laundry, linens and return to resident apartments. Also launder aprons, towels, dishrags, and etc. from the Dietary department.
Assist residents to activities, assist with or direct activities.

Accept delegated tasks follow directions and take instruction regarding resident care from nurses, therapists, physicians and other members of the health care team involved with the resident plan of care. 

Honor Resident Rights including confidentiality and privacy.  
Report all allegations of resident abuse or misappropriation of resident property to the Director of Community Based Services.

Promotes, adheres to and supports resident rights.
Wash resident dishes as well as hospital patients’ supper dishes.

Marginal Job Functions:

Participate in quality of care activities.  Promotes and presents the Courtyard Villa Assisted Living Center and Hand County Memorial Hospital in a positive manner to co-workers and while in the general public.  Maintain confidentiality when dealing with data related to residents or co-workers.

Essential Physical Demands:

Lifting, floor (0-21"): 0-30#           

Grasping Light: 3-5 hrs/day

Lifting, knee-waist (29-45"): 0-20#      
Grasping Firm: 0-3 hr/day

Lifting, waist-shoulder (40-60"): 0-12#     
Dominant hand: 0-3 hr/day

Lifting, overhead (43-67"): 0-10#       
Non-dominant hand: 0-3 hr/day

Transfers: 0-10# limited assist         

Bilateral hands: 0-3 hr/day

Carrying: 0-25#                         

Far acuity: 5-8 hr/day

Pushing/pulling: 0-25#                  

Near acuity: 5-8 hr/day

Sitting: 0-3 hr/day                     

Depth perception: 0-3 hr/day

Standing: 0-3 hr/day                    

Field of vision: 5-8 hr/day

Walking: 5-8 hr/day                     

Accommodation: 5-8 hr/day

Climbing: 0-3 hr/day                    

Distinguish color: 5-8 hr/day

Balancing: 0-3 hr/day                   

Feeling: 0-3 hr/day

Squatting: 0-3 hr/day                   

Hearing: 5-8 hr/day

Kneeling: 0-3 hr/day                    

Smelling: 5-8 hr/day

Forward Bend: 3-5 hr/day                

Reaching forward: 5-8 hr/day

Reaching overhead: 0-3 hr/day

Work Environment:

Working environment is indoors.  Works with and around others, has verbal contact and face to face contact with others. Staff may potentially be exposed to blood and body fluids, and/or exposed to communicable disease.  Moves and works throughout the facility.  Staff may subject to hostile and emotionally upset residents, family members, personnel and visitors.  Staff is subject to injury from falls, burns from equipment, odors and reactions to dust, disinfectants and other air contaminants, handling and exposure to hazardous chemicals. Staff will have frequent interruptions.  Staff may be asked to work beyond the normal working hours; and are subject to call-back during emergency conditions.  Normal shifts are from 0700 to 1930 and 1900 to 0730.

Equipment Used to Perform Job:

Works with scales, wheelchairs, med carts, gait belts, ovens, hot sealer, dishwashers, linen hampers, washers, dryers, housekeeping carts, vacuum cleaners, mops, tub and shower chairs, devises that promote functional living for the residents, thermometers, stethoscopes and blood pressure cuffs.

Mental Requirements:

     _x_ reading, simple       
___ spatial          
_x_ tending

     ___ reading, complex      
_x_ form             
___ precision working

     ___ writing, simple      
_x_ clerical         
_x_ follow instructions

     ___ writing, complex      
_x_ compiling        
_x_ influence others

     _x_ math skills, simple   
___ coordinating     
_x_ time requirement

     ___ math skills, complex  
___ analyzing        
___ memorization

     ___ tasks, simple         
___ synthesizing     
_x_ problem solving

     _x_ tasks, complex        
___ supervising      
_x_ independent judgment

     ___ driving               
_x_ instructing      
_x_ decision making

Potential Job Stressors:

Issues related to staff interaction and resident interaction includes:  frequent interruption, hostile and emotionally upset residents, family members, personnel and visitors, flexing and growing in a changing and dynamic healthcare environment.  

Education:

High School diploma preferred or in process of graduation. GED accepted. Successful completion of medication administration class for unlicensed assistive personnel is preferred.

Licenses/Certificates:

CPR certification per policy required. Certification, as nurse assistant, is desired.  Medication administration certification preferred.

Experience:

Prefer previous experience in working with people and in demonstrating respect to others.

Skills, Knowledge, Abilities:

Require the ability to be attentive to the needs of others, the ability to be organized and notice details regarding the residents, the ability to be open to new learning experiences and in learning new methods.  Need the ability to assist in the orientation of new employees, and in sharing knowledge with others.

Responsibility/Supervision:

The position works under the supervision of an RN, performs assigned duties as delegated, follows established nursing procedures, seeks guidance when in doubt, reports pertinent information, requires emotional stability and adaptability to meet demands of the situation.

I have read and understand the job description and conditions set forth therein.  While employed at Hand County Memorial Hospital, I will perform these duties to the best of my knowledge and ability and will abide by the procedures and policies of the hospital.  
_____________________________________

__________________
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