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PREAMBLE

THIS AGREEMENT is made and entered into on this 1% day of July, 2023, by and
between the Chief Executive Officer of the South Glens Falls Central School District
(hereinafter referred to as the “Superintendent’) and the Civil Service Employees
Association, Inc., Local 1000, AFSCME, AFL-CIO for the South Glens Falls Central
School District Unit of the Saratoga County Educational Local 864 (hereinafter referred to
as the “CSEA” or “Unit”). This agreement is negotiated pursuant to Article 14 of the Civil
Service Law of the State of New York.

ARTICLE | / PROCEDURES

Section 1. Philosophy

The Board of Education, the Superintendent, and the Unit have the same objective; to
provide services and conditions which will assure each student attending the South Glens
Falls Central School District (hereinafter referred to as the “District” or “Employer”) the
highest level of educational opportunities obtainable. The Board and the Unit recognize
that the interests of public education will be best served by establishing procedures to
provide an orderly method for the discussion of matters of common concern and to reach
mutually satisfactory agreements on these matters.

Section 2. Recognition

The Unit recognizes the Board as the policy making, evaluative body charged with the
responsibility to interpret the educational needs and aspirations of the people of the South
Glens Falls Central School District. It recognizes further that the Board, as the legally
constituted representative of the people of the District has the legal responsibility and
obligation to make the final decisions in the educational and fiscal affairs of the School
District pursuant to the laws of the State of New York. It is recognized that this authority is
final and cannot be delegated.

The Board recognizes the Unit as the sole organization representing the non-instructional
staff, excluding the District Treasurer, the School Lunch Supervisor, the Transportation
Supervisor, the Director of School Facilities and Operations, District Nurse, Tax Collector,
District Office Secretaries, Special Education Secretaries, and Account Clerks, Athletic
Trainer, District Technology Department, which has the right to discuss and/or negotiate
with the Board with respect to terms and conditions of employment. This recognition does
not preclude individual members or non-members from direct access to the Board as
provided for by the grievance procedures established by the Board.



ARTICLE | / PROCEDURES (CONTINUED)
Section 2. Recognition (Continued)

a. The CSEA, Inc., Local 1000 AFSCME, AFL-CIO shall have exclusive

rights to payroll deduction (check-off) of membership dues; premiums for all

forms of CSEA-sponsored insurances; and such other voluntary deductions
as mutually agreed to by CSEA and the employer with this privilege
accorded to no other employee organization or any other organization.

b. The employer agrees to make separate deductions for membership
dues and each insurance plan on a payroll period basis. The employer
will provide an itemized alphabetical listing by bargaining unit showing:

i. Employee name

ii. Dollar amount deducted for membership dues

iii. Dollar amounts deducted for each separate CSEA sponsored
insurance

c. The employer agrees to provide a separate check made payable to
CSEA, Inc. for Membership dues and separate checks, for the various
insurance programs, made payable to Pearl, Carroll & Associates.

d. At the close of each payroll period, the checks and listings shall be
forwarded by the employer to the CSEA Inc, 143 Washington Avenue,
Capitol Station 7125, Albany, New York 12224

e. The employer agrees that deductions for membership dues and CSEA
sponsored insurance premiums will become effective with the current
payroll being prepared upon receipt of an employee deduction
authorization. Deductions for membership dues and insurance
premiums will remain in effect during the term of employment of the
member, unless written authorization is received from the employee
revoking membership and/or insurance premiums. Revocation of
membership dues automatically revokes insurance premiums. The
employer agrees to provide CSEA, Inc. a copy of each revocation of
membership dues and/or CSEA sponsored insurance plan deductions it
receives.

Section 3. Principles
A. Attaining Objectives

The attainment of objectives of the educational program of the District is best
accomplished through a joint effort requiring mutual understanding and cooperation
among the Board, the Superintendent and Staff, the professional teaching staff and the
non-instructional staff. To this end, free and open exchange of views in a spirit of good
faith is desirable and necessary, with all parties participating in deliberations leading to the
determination of matters of mutual concern.



ARTICLE | / PROCEDURES (CONTINUED)
Section 3. Principles (Continued)

B. Non-Instructional Personnel

It is recognized that members of the non-instructional staff perform an essential function in
facilitating the educational program, and that the success of this program in the District
depends upon the maximum utilization of the abilities of non-instructional personnel who
are satisfied with the conditions under which their services are rendered.

C. Right to Join or Not to Join

It is further recognized that non-instructional personnel have the right to join, or not to join
the Unit, but membership shall not be a prerequisite for employment or continuation of
employment of any employee.

D. Notice of New Employees
Upon the hiring of a new employee to this bargaining unit, the District shall provide

the Unit President and the CSEA Labor Relations Specialist the following information:

e Employee’s name,

e Address,

e Job Title,

e Department, and

e Work Location
New employee is defined for this language as an employee who has not previously
been employed in this bargaining unit.”

E. New Employee Orientations

Within thirty (30) days of providing notice in Article | Section 3.D, the District shall allow
CSEA to meet with a new employee for a reasonable amount of time, not to exceed 20
minutes, during his or her work time, which shall be scheduled with the department
supervisor. There shall be no charge to the leave credits of both the new employee
and/or the CSEA representative. The Employer’s representative shall not be present
unless specifically requested by CSEA.

Section 4. Areas for Discussion and Agreement

This recognition constitutes an agreement between the Board and the Unit to reach
mutual understandings regarding matters related to terms and conditions of employment.
The Board and the Unit recognize that the Board is the legally constituted body
responsible for the determination of policies covering all aspects of the District. The
Board recognizes that it must operate in accordance with all statutory provisions of the
state, and such other rules and regulations as are promulgated by the Commissioner of
Education in accordance with such statutes. The Board cannot reduce or delegate its
legal responsibilities.



Section 5. Procedures for Conducting Negotiations
A. Negotiating Teams

The Board, or designated representative(s) of the Board, will meet with representatives
designated by the Unit for the purpose of discussion and reaching mutually satisfactory
agreements. Neither party in any negotiations shall have any control over the selection of
the representatives of the other party, and each party may select its representatives from
within or outside the School District. While no final agreement shall be executed without
ratification by the Unit and the Board, the parties mutually pledge that their
representatives will have the necessary power and authority to make proposals, consider
proposals and reach compromises in the course of negotiations.

B. Meetings

Upon a request of either party for a meeting to open negotiations, a mutually acceptable
meeting date shall be set not more than ten (10) days following such request. All issues
proposed for discussion shall be submitted in writing by the Unit and the Superintendent
or delegated representative(s) at the first meeting. The second meeting and all necessary
subsequent meetings shall be called at times mutually agreed by the parties.

Section 5. Procedures for Conducting Negotiations (Continued)
C. Negotiation Procedures

Designated representative(s) of the Board shall meet at such mutually agreed upon
places and times with representatives of the Unit for the purpose of effecting a free
exchange of facts, opinions, proposals and counter-proposals in an effort to reach mutual
understanding and agreement. Both parties agree to conduct such negotiations in good
faith and to deal openly and fairly with each other on all matters. Following the initial
meetings described in paragraph B, such additional meetings shall be held as the parties
may require to reach an understanding on the issue(s) or until an impasse is declared.

D. Exchange of Information

Both parties and/or the Superintendent shall furnish each other, upon reasonable request,
all available information pertinent to the issue(s) under consideration.

E. Committee Reports

The parties agree that, during the period of negotiations and prior to reaching an
agreement to be submitted to the Board and the Unit or prior to the assignment of a
Fact-finder (whichever occurs first), the proceedings of the negotiations shall not be
released for public information nor shall information relevant to these proceedings be
discussed beyond the Board or the Unit or Committees within necessary for the
negotiating teams to seek further direction or guidance unless notification of intent is given
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by either party to the other that public notice of the proceedings will be made.
F. Reaching An Agreement

When consensus is reached covering the areas under discussion, the proposed
agreement shall be reduced to writing as a Memorandum of Understanding and submitted
to the Unit and Board for approval. Following approval by a majority of the Unit
membership and by a majority of the Board, the Board will take such actions upon the
recommendations(s) submitted as are necessary to make them official.

G. Resolving Differences

If, during the course of negotiations, agreement cannot be reached, either party may
request that the Public Employment Relations Board assist the Board and the Unit in the
resolution of their differences in accordance with the provisions of Section 209, Article 14
of the Civil Service Law.

ARTICLE Il / GRIEVANCE PROCEDURE

Section 1. Declaration of Purpose

WHEREAS, the establishment and maintenance of a harmonious and cooperative
relationship between the South Glens Falls Central School District Board of Education
(hereinafter referred to as the Board), and the South Glens Falls Central School District
Unit of the Saratoga County Educational Local #864 of the Civil Service Employees
Association, Inc., Local 1000, AFSCME, AFL-CIO, are essential to the operation of the
schools, it is the purpose of this procedure to secure, at the lowest possible administrative
level, equitable solutions to alleged grievances of civil service employees through
procedures under which they may present grievances free from coercion, interference,
restraint, discrimination or reprisal, and by which the Board and its civil service employees
are afforded adequate opportunity to dispose of their differences without the necessity of
time consuming and costly proceedings, before administrative agencies and/or in the
courts.

Section 2. Definitions

A. A “Grievance” is a claim of any civil service employee or group of civil service
employees in the negotiating unit based upon any event or condition affecting their welfare
and/or terms and conditions of employment, including, but not limited to, any claimed
violation, misinterpretation, misapplication or inequitable application of law, rules or
regulations having the force of law, this agreement, policies, rules, by-laws, regulations,
directions, orders, work rules, procedures, practices or customs of the Board and
administration.

B. The term “Supervisor” shall mean any immediate supervisor, principal, department



head, or other administrative or supervisory officer responsible for the area in which an
alleged grievance arises except for the Superintendent.

C. “Association” shall mean the South Glens Falls Central School District Unit of the
Saratoga County Educational Local 864 of the Civil Service Employees Association, Inc.,
Local 1000, AFSCME, AFL-CIO.

D. “Aggrieved Party” shall mean any person or group of persons in the negotiating unit
filing a grievance.

E. “Party in Interest” shall mean the Grievance Committee of the Association and any
party named in a grievance who is not the aggrieved party.

F. “Grievance Committee” is the Committee created and constituted by the South
Glens Falls Central School District Unit of the Saratoga County Educational Local 864 of
the Civil Service Employees Association, Inc., Local 1000, AFSCME, AFL-CIO.

G. “‘Hearing Officer” shall mean any individual or Board charged with the duty of
rendering decisions at any stage on grievances hereunder.

Section 3. Procedures

A. All grievances shall include the name and position of the aggrieved party, the
identity of the provision of law, this agreement, policies, etc., involved in the said
grievance, the time when and the place where the alleged events or conditions
constituting the grievance existed, the identity of the party responsible for causing the said
events or conditions, if known to the aggrieved party, and a general statement of the
nature of the grievance and the redress sought by the aggrieved party.

B. Except for informal decisions at Stage 1A, all decisions shall be rendered in writing
at each step of the grievance procedure, setting forth findings of fact, conclusions and
supporting reasons therefore. Each decision shall be promptly transmitted to the civil
service employee Association.

C. If a grievance affects a group of Civil Service employees and appears to be
associated with system-wide policies, it may be submitted by the Association directly at
Stage 2 described below.

D. The preparation and processing of grievances, insofar as practicable, shall be
conducted during the hours of employment or immediately following regular working
hours. All reasonable effort will be made to avoid interruption of classroom activity and to
avoid involvement of students in any phase of the grievance procedure.

E. The Board and the Association agree to facilitate any investigation which may be
required and to make available any and all material and relevant documents,
communications, and records concerning the alleged grievance.



F. Except as otherwise provided in Articles 5.A and 5.B, an aggrieved party and any
party in interest shall have the right at all stages of a grievance to confront and cross
examine all witnesses called against them, to testify and to call witnesses on his own
behalf, and to be furnished with a copy of any minutes of the proceedings made at each
and every stage of this grievance procedure.

G. No interference, coercion, restraint, discrimination or reprisal of any kind will be
taken by the Board or by any member of the administration against the aggrieved party,
any party in interest, any representative, any member of the grievance committee or any
other participant in the grievance procedure or any other person by reason of such
grievance or participation therein.

H. Forms for filing grievances, serving notices, taking appeals and making reports,
recommendations and other necessary documents will be jointly developed by the Board
and the Association. The Superintendent shall then have them available so as to facilitate
operation of the grievance procedure.

l. All documents, communications and records dealing with the processing of a
grievance shall be filed separately from the personnel files of the participants.

J. Nothing contained herein will be construed as limiting the right of any civil service
employee having a grievance to discuss the matter informally with any appropriate
member of the administration and having the grievance informally adjusted without
intervention of the Association, provided the adjustment is not inconsistent with terms of
this Agreement. In the event that any grievance is adjusted without formal determination,
pursuant to this procedure, while such adjustment shall be binding upon the aggrieved
party and shall, in all respects, be final, said adjustment shall not create a precedent or
ruling binding upon either of the parties in this agreement in future proceedings.

K. If any provision of this grievance procedure or any application thereof to any civil
service employee or group of civil service employees in the negotiating unit shall be finally
determined by any court to be contrary to law, then such provision or application shall not
be deemed valid and subsisting except to the extent permitted by law; but all other
provisions or applications will continue in full force and effect.

L. The Superintendent shall be responsible for accumulating and maintaining an
Official Grievance Record which shall consist of the written grievance, all exhibits,
transcripts, communications, minutes and/or notes of testimony, as the case may be,
written arguments and briefs considered at all levels other than Stage 1A and all written
decisions at all stages. Official minutes will be kept at joint expense of all proceedings in
Stages 2, 3 and 4. A copy of such minutes will be made available to the aggrieved party
within five (5) working days. The Grievance Committee within five (5) working days of
receipt of the minutes of hearings at Stages 2, 3 and 4, shall advise the appropriate
hearing officer of any errors in said minutes. Any such claim of error in the minutes shall
become a part of the Official Grievance Record and the hearing officer shall indicate the



determination made respecting such claimed error. The Official Grievance Record shall
be available for inspection and/or copying by the Aggrieved Party, the Grievance
Committee and the Board but shall not be deemed a public record.

M. The existence of the procedure hereby established shall not be deemed to receive
any civil service employee to pursue the remedies here provided and shall not, in any
manner, impair or limit the right of any Civil Service employee to pursue any other
remedies available in any other form.

Section 4. Time Limits

A. Since it is important to good relationships that grievances be processed as rapidly
as possible, every effort will be made by all parties to expedite the process. The time
limits specified for either party may be extended only by mutual agreement.

B. No written grievance will be entertained as described below, and such grievance
will be deemed waived unless written grievance is forwarded at the first available stage
within twenty (20) working days after the civil service employee knew or should have
known of the act or condition on which the grievance is based.

C. If a decision at one stage is not appealed to the next stage of the procedure within
the time limit specified, the grievance will be deemed to be discontinued and further
appeal under this agreement shall be barred.

D. Failure at any stage of the grievance procedure to communicate a decision to the
aggrieved party, his representatives and the Association within the specified time limit
shall permit the lodging of an appeal at the next stage of the procedure within the time
which would have been allotted had the decision been communicated by the final day.

E. In the event a grievance is filed on or after June 1 by a 10-month employee, upon
request by or on behalf of the aggrieved party, the time limits set forth herein will be
reduced pro-rata so that the grievance procedure may be exhausted prior to the end of
the school term or as soon thereafter as is possible.

F. Where vacation schedules, working arrangements or related conditions such as
those which exist during July and August make unavailable, a person(s) essential to the
processing of a grievance within the time limits prescribed, it is agreed that the parties
may, by mutual consent, suspend the processing of the grievance until such person(s) are
available. In such case, there shall be no change in the status of the grievance and it
shall be processed in accordance with the time limits prescribed upon resumption of
proceedings.



Section 5. Stages
A. STAGE 1/ SUPERVISOR

a.) A civil service employee having a grievance will discuss it with their supervisor, either
directly or through a representative, with the objective of resolving the matter informally.
The supervisor will confer with all parties in interest but, in arriving at their decision, will
not consider any material or statements offered by or on behalf of any such party in
interest with whom consultation has been had without the aggrieved party or their
representative present. If the civil service employee submits the grievance through a
representative, the civil service employee may be present during the discussion of the
grievance.

b.) If the grievance is not resolved informally, it shall be reduced to writing and presented
to the supervisor within five (5) working days. Within five (5) working days after the written
grievance is presented to them, the supervisor shall render a decision thereon, in writing,
and present it to the civil service employee and/or their representative.

B. STAGE 2 / Superintendent

a.) If the civil service employee initiating the grievance is not satisfied with the written
decision at the conclusion of Stage 1 and wishes to proceed further under this grievance
procedure, the civil service employee shall, within five (5) working days, present the
grievance to the Association’s Grievance Committee for its consideration.

b.) If the Grievance Committee determines that the civil service employee has a
meritorious grievance, then it will file a written appeal of the decision at Stage 1 with the
Superintendent within ten (10) working days after the civil service employee has received
such written decision. Copies of the written decision at Stage 1 shall be submitted with
the appeal.

c.) Within ten (10) working days after receipt of the appeal, the Superintendent, or the
duly authorized representative, shall hold a hearing with the civil service employee and
the Grievance Committee or its representative and all other parties in interest.

d.) The Superintendent shall render a decision in writing to the civil service employee, the
Grievance Committee and its representatives within five (5) working days after the
conclusion of the hearing.

C. STAGE 3/ BOARD OF EDUCATION

a.) If the civil service employee and the Association are not satisfied with the decision at
Stage 2, the Grievance Committee will file an appeal in writing with the Board of
Education within five (5) working days after receiving the decision at Stage 2. The official
grievance record maintained by the Superintendent shall be available for the use of the
Board of Education.



b.) Within ten (10) working days after receipt of an appeal, the Board of Education shall
hold a hearing on the grievance. The hearing shall be conducted in executive session.

c.) Within five (5) working days after the conclusion of the hearing the Board of Education
shall render a decision, in writing, on the grievance.

D. STAGE 4 / ARBITRATION

a.) After such hearing, if the civil service employee and/or Association are not satisfied
with the decision at Stage 3, and the Association determines that the grievance is
meritorious and that appealing it is in the best interests of the school system, it may
submit the grievance to arbitration by written notice to the Board of Education within ten
(10) working days of the decision at Stage 3.

b.) Within ten (10) working after such written notice of submission to arbitration, the Board
of Education and the Association will agree upon a mutually acceptable arbitrator
competent in the area of the grievance, and will obtain a commitment from said arbitrator
to serve. |If the parties are unable to agree upon an arbitrator or to obtain such a
commitment within the specified period, a request for a list of arbitrators will be made to
the American Arbitration Association by either party. The parties will then be bound by the
rules and procedures of the American Arbitration Association in the selection of an
arbitrator.

c.) The selected arbitrator will hear the matter promptly and will issue their decision or
recommendation not later than fourteen (14) calendar days from the date of the close of
the hearing, or, if oral hearings have been waived, then from the date the final statements
and proofs are submitted to the arbitrator. The arbitrator’s decision will be in writing and
will set forth the arbitrator’s findings of fact, reasoning and conclusions on the issues.

d.) The arbitrator shall have no power or authority to make any decision which requires
the commission of an act prohibited by law or which is violative of the terms of this
Agreement.

e.) Where the grievance involves an alleged violation of this Agreement, the decision of
the arbitrator shall be final and binding upon all parties. In all other cases, the decision
and recommendation of the arbitrator will be advisory. If the Association is not satisfied
with such advisory decision or recommendation, it may file with the Board of Education
within five (5) school days after receipt of the arbitrator’s advisory decision, a written
request for a hearing. In the absence of such a request, the Board will render a final
decision within ten (10) days after receipt of the arbitrator’s advisory recommendation.

Within ten (10) days after the receipt of the arbitrator’'s recommendation, the Board of
Education will render the final decision.
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f.) The costs for the services of the arbitrator, including expenses, if any, will be borne
equally by the Board of Education and the Association.

ARTICLE Il / SENIORITY POLICIES

Section 1. General

Seniority is given due consideration in every case where an employee of the District is
being considered for an existing vacancy. Notice of vacancy will be posted in all
departments following acceptance of the employee’s resignation by the Board of
Education or earlier in special circumstances for at least five (5) working days for
employees information and action. Within departments, employees in the same or related
classification in which a vacancy exists shall receive first consideration upon application
for such vacancy. If the vacancy is not filled from within the department, other employees
will be given consideration upon application. Those employees wishing to apply for
vacancies will be expected to do so within seven (7) working days from the date of original
posting of a vacancy.

In filling vacant positions, normal District procedures will be as follows:

A. Post notice of vacancy consistent with time sequences indicated above (employees
whose term of employment does not include the period from school closing to reopening
in summer may inform the Director of Personnel of possible vacancies for which they may
wish to apply, in which case such notice of vacancy will be emailed to them during this
period of time).

B. Consult Saratoga County Civil Service eligibility lists where vacancies are not filled
from present employees.

C. Advertise vacancies using various mediums of advertising where suitable
applicants are otherwise not available from prior recruitment efforts or through normal
application procedures.

D. A resident of South Glens Falls School District who possesses equal or superior
qualifications for a given position will be given preferential consideration for that position.

E. It will be the intent of the District to fill vacancies for authorized positions within
twenty (20) days after the completion of steps indicated in A through C above. It is
recognized that factors such as the availability of suitable applicants and commitments of
selected applicants to other employers may cause this period of time to be extended in
some cases.

F. School District employees applying for posted vacancies will be advised in writing

of the decision in filling the vacancy. Such notification shall state if the employee is the
successful or unsuccessful candidate, and if unsuccessful, shall give an explanation
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based upon qualifications listed in the Article.
Section 2. Definitions

A. “‘Job Category” - A group of positions which contain the same basic skill and
knowledge requirements, i.e., secretarial, custodial.

B. (1). “Full-Time Employee (12-Month)” - An employee who is employed for a
minimum of forty-eight (48) weeks and works a seven and one-half (7-1/2) or eight (8)
hour day.

(2). “Full-Time Employee (10-Month)” - An employee who is employed from
September to June and works a six to eight (6 to 8) hour day.

(3). “Part-Time Employee” — An employee who works less than 6 hours per day.
C. (1) “Extra time” — Time in which work is performed by full-time and part-time
employees beyond the normal daily hours assigned to a position, but less than 40 hours in
a week.

(2) “Overtime” - Time in which work is performed beyond 40 hours in a week

D. “Hourly Employee (Regular Assigned)” - Personnel who are employed for a period
of less than forty (40) weeks and/or less than six (6) hours daily.

E. “‘Department Seniority” - Length of service in a particular department or job
category. The recognized departments shall be school lunch, transportation, maintenance
and clerical.

F. “Accumulated Seniority” - Length of continuous service with the School District.

G. “Substitute Employee or Temporary Employee” - A person who is employed on an
as-needed basis and is not on probationary or permanent appointment.

H. The workday for Teacher Aides and Teaching Assistants is 6.5 hours per day.”
Section 3. Determining Seniority

In order to establish an employee’s length of service in the School District or length of
service in a particular department, the following guidelines will be used:

A. The accumulation basis will be an eight (8) hour day and a twelve
(12) month year. All seven and one-half (7-1/2) hour positions will be considered eight
hour units for the purpose of accumulating and determining seniority time.

B. Paid vacations will be considered a part of seniority time.
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C. Personnel who work less than twelve (12) months a year will accumulate time as
actually worked. (i.e., a 10-month employee (full time) who worked for five (5) years
would accumulate fifty (50) months of seniority time or a total of four (4) years and two (2)
months.

D. Personnel who work less than seven and one-half (7-1/2) hours daily will
accumulate time on the basis of the actual number of regular hours worked. (i.e., a
regular hourly employee working four (4) hours daily for a full year would accumulate six
(6) months of seniority time.)

E. Overtime will not be considered when computing an employee’s accumulated
seniority time.

F. Interrupted service will apply toward seniority only where the interruption in the
employee’s service is the result of induction or enlistment into military service or where the
employee leaves District employment as a result of the induction or enlistment into military
service of the employee’s spouse. Sick, personal, and worker’s compensation days will
apply toward seniority. Unpaid leave will not apply toward seniority except in the situation
stated above.

G. In the event a reduction in non-instructional staff is necessary, layoff will be based
on accumulated seniority in the position(s) being eliminated. Where Civil Service Rules
and Regulations provide for the application of departmental seniority in staff reductions in
classified positions, the employee so impacted may apply accumulated seniority to
transfer to the department in which he or she was formerly employed, with accumulated
seniority then being the determinant in layoff. With respect to recall, this procedure shall
be reversed, with the last employee to have been laid off being the first recalled and
progressing similarly. The District agrees to provide at least a sixty (60) day notice prior to
any layoff.

Section 4. Application of Seniority
A. Transfers and Promotions
Seniority will be considered in the following instances, with department seniority having
priority in each case. Accumulated seniority will take precedence only where department
seniority is equal:
1. When transferring to a position with no salary increase.
2. When transferring to a position with a salary increase.
3

When being considered for promotion to a position which involves supervisory
responsibility.
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B. Priorities

In many instances where seniority is considered, the District is compelled by personnel
management practice to examine and compare the following factors:

(1.) Civil Service Examinations: The satisfactory completion of competitive examinations
in the area under consideration if they are required.

(2.) Experience: (a) Length of related experience; (b) Recency of related experience.

(3.) Performance: Successful performance of duties in previous positions held in the
School District.

(4.) Health: Physical ability to perform the duties of the position under consideration.
Where the above factors measure with relative equality, seniority shall be the sole
determinant in selecting a candidate for transfer or promotion.

C. Any salaried employee of the District moving to another salaried position within
his/her same Department shall be placed on a Step in the new position which shall be at
an annual salary not less than his/her former salary level, but not to exceed the highest
annual salary for the new position.

Any hourly employee of the District moving to another hourly position within his/her same
Department shall be placed on a Step in the new position which shall be at an hourly rate
not less than his/her former hourly rate, but not to exceed the highest hourly rate for the
new position.

Any hourly employee of the District moving to a salaried position within his/her same
Department shall be placed on a Step in the new position which shall be at an annual
salary not less than the salary of his/her former position (annual salary of hourly
employees shall be determined by using the following formula: hourly rate x scheduled
hours per day x number of scheduled work days per year).

ARTICLE IV / EMPLOYEE BENEFITS

Section 1. Sick leave, Family lliness Leave, Leave for Death in Family, Personal Business
leave and Religious Observance

PHILOSOPHY: Both the District and Union agree the primary mission of the District is the
education, safety, and well being of the students. This can best be accomplished when
employees are faithfully and diligently performing their assigned tasks. The expectation is
all employees will be available to work their entire shift. No employee may voluntarily take
an unpaid work day without prior written approval from the Superintendent or designee.
Unpaid days will be docked from the next available pay period. 10-month employees
(excluding Food Service Workers) will follow the entire school calendar including
Superintendent’s Conference days.
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A. Employment Status

If regularly employed for at least six (6) hours per day or thirty (30) hours per week, or
more, for ten (10) or twelve (12) months.

When eligible:

Upon completion of six (6) months probationary and/or provisional employment, at which
time the days which would have accrued will be credited, except that there will be no
retroactive compensation for wages not received as a result of absences from work during
the initial six (6) month period.

Employees' Probationary Period may be extended beyond the minimum required six
months. An additional three months probationary period may be assigned based on joint
CSEA/Administrative Review.

Personal lliness, Family lliness, Death in Family
Full-time, 10-month employees will be granted 18 days of personal illness/family
illness/death in the family leave, with pay.

Full-Time, 12-month employees will be granted 20.6 days of personal illness/family
illness/death in the family leave, with pay.

Any member needing to use more than 5 consecutive days for a death in the family must
request such time in writing from the Superintendent and provide written documentation if
request.

Any member needing to use more than 3 personal/family illness days must provide
medical documentation.

Personal Business

Four (4) days per year with pay for full time employees with continuous service prior to
June 30, 1997. (also see information under the heading “General’” at the end of this
Section).

New employees hired after June 30, 1997 will qualify for two (2) personal business days
with pay. Temporary aides will also earn two (2) personal days per school year regardless
of when employment with the District began.

Personal Business Leave is only for personal business which cannot be transacted other
than during regular employment hours. Requests for such leave should be submitted in
writing on forms provided to the employee’s immediate supervisor. Under normal
conditions, applications should be filed with at least two (2) days of intended date of
absence. However, there may be special or emergency situations which require action in
less time or retroactively. A reason for the absence should be given if it will occur on a
day immediately preceding or following a vacation or holiday. Unless extenuating
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circumstances exist, personal business leave shall not be requested, used or granted for
the purpose of extending a school holiday or recess period or for the purpose of
accommodating travel related to plans for a school holiday or recess period.

The expectation from the District is all employees are required to come to work on all
scheduled days. Any unpaid leave, regardless of the length of time, must have prior
approval of the Superintendent at least two days before the intended absence.

Religious Observance

Days for religious observance beyond the normal school holidays will be allowed with pay
where the precepts of the employee’s faith require that he/she not work on that day, or
where it is not possible to attend appropriate religious services in observance of the day
other than during working hours. Religious observance days will not reduce any of the
preceding or following leave allotments.

Unused sick and Personal Business Leave Days

Unused sick and Personal Sick leave days will rollover to the employee’s sick leave
reserve at the end of the school year. The employee will continue to accrue sick days
beyond three hundred and sixty (360) days beginning July 1, 2024.

Sick Leave Bank
A sick leave bank shall be created through individual member contribution of permanently
appointed employees only as set forth below:

General

A. Members electing to participate in such sick leave bank shall contribute two (2)
days of their individual sick leave. The member’s accrual shall be reduced by two
(2) days and will be nonrefundable. Those employed less than full time will
withdraw according to their full-time equivalency. Only permanently appointed
employees shall be eligible to participate, but those not electing to contribute shall
not be eligible to draw from the bank.

B. The bank shall be administered by an ad hoc committee of four (4) persons; two (2)
chosen by the Unit, the requesting applicant’s direct supervisor, and one (1) person
appointed by the Superintendent.

(1)  The decision of the committee shall be final and binding upon the
employee and the District.

(2) In the case of a tie vote of the committee, the final decision will be made by
the Board of Education and the board’s decision shall be final and binding
upon the requesting party and the District.

C. Withdrawals of days from the sick leave bank shall be limited to members or family
members whose personal health condition requires absence beyond their
accumulated sick leave.

(1)  No such sick leave bank use shall be made for the following:

(@)  Cosmetic surgery unrelated to an iliness or accident.

(2)  Approved withdrawals will be retroactive to the day that employees own

sick leave has been completely used.
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D. The number of sick leave days which may be accumulated in the sick leave bank
shall be unlimited.

E. No participating employee may withdraw more than thirty (30) days from the sick
leave bank in any one school year, unless, by unanimous vote of the committee.

Procedure to join the Sick Leave Bank
A. The employee may join by signing a waiver prior to September 15 authorizing two

(2) sick days to be annually deducted from the employee’s sick leave and placed in
the sick leave bank. The deductions will continue until the employee withdraws
from the bank.

B. The District will provide a list of participating employees to the association by
October 15 of each year.

R for Sick L eave Bank withdrawal

A. A withdrawal request form will be completed by the employee and forwarded to the
Personnel Director, who will inform the association about the need to form a
committee.

B. Forms will be available on the district website.

C. The association will contact the employee’s supervisor and the superintendent to
schedule a time to meet as soon as practicable.

D. The committee may ask for any relevant supporting documentation from the
employee.

Termination of Membershi
A. An employee may terminate membership in the bank by notifying the Personnel
Director in writing.
B. The employee waives any rights to previous donated sick leave days. These days
remain in the sick leave bank.

Voluntary Resignations
An employee who voluntarily resigns from employment with the District may donate up to
10 sick days to the Sick Leave Bank.

Leave of Absence - Medical Purposes

An employee who has been absent from work due to medical reasons may apply for a
Leave of Absence for Medical Purposes. Application for such a leave must be presented
to the Board of Education stating medical reason and anticipated duration of said leave.
Application for Medical Leave of Absence can only occur after the exhaustion of
accumulated personal illness days. The application is subject to the Board of Education
approval.

B. Employment Status-Part Time
If appointed prior to July 1, 1987, regularly employed for at least three (3) hours per day or

fifteen (15) hours per week; if appointed after June 30, 1987, regularly employed at least
four (4) hours per day or twenty (20) hours per week.

17



When eligible: Upon completion of six (6) months probationary and/or provisional
employment, at which time the days which would have accrued will be credited, except
that there will be no retroactive compensation for wages not received as a result of
absences from work during the initial six (6) month period.

Employee Probationary Period may be extended beyond the minimum required six
months. An additional three months probationary period may be assigned based on joint
CSEA/Administrative Review.

Part-time employees with less than 5 years of service will be granted 10 days of
personal/family illness/death in the family leave, with pay. Part-time employees with more
than 5 years of service will be granted 14 days of personal/family illness/death in the
family leave, with pay. Any member needing to use more than 5 consecutive days for an
illness or death in the family must request such time in writing form the Superintendent
and provide written documentation if requested.

Personal Business
One (1) day per year with pay (see also information under hearing “General” at the end of
this section).

Unused sick and Personal Business Leave Days
Unused sick and Personal Sick leave days will rollover to the employee’s sick leave
reserve at the end of the school year.

An employee who has been absent from work due to medical reasons may apply for a
Leave of Absence for Medical Purposes. Application for such a leave must be presented
to the Board of Education stating medical reason and anticipated duration of said leave.
Application for Medical Leave of Absence can only occur after the exhaustion of
accumulated personal illness days. The application is subject to the Board of Education
approval.

C. General

Initial Employment

When an employee enters employment of the District during the school year, leave
benefits, as detailed above, will be granted on a pro-ratum basis, with the percentage of
the year employed multiplied by the annual leave allocation to determine the number of
days granted.

Substitute
The preceding will not apply to those on a substitute basis.

Temporary Employment (1:1 and Group Aides)

All temporary employees hired by the Board of Education for an annual appointment will
be given the following benefits:
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e Five sick days per year (no rollover)
e 2 Personal Day per year (no rollover). This must be requested in advance.

Employees hired for less than a full school year (10 months) will have this benefit
prorated. All unpaid leaves of absence must be approved by the Superintendent of
Schools or designee two weeks prior to the date of the requested leave.

Family lliness and Leave for Death in the Family

“Family” will be defined as spouse of the employee, or one not further removed by blood
from the employee, or the employee’s spouse than uncle or aunt (other family
relationships may be considered where special circumstances exist). Where special
conditions apply, days in addition to those stipulated may be approved for serious illness
or death in the family, in which case such days, if granted, will be deducted from sick
leave.

Personal Business Leave

Intended only for personal business which cannot be transacted other than during regular
employment hours. Request for such leave should be submitted in writing on forms
provided to the employee’s immediate supervisor. Under normal conditions, applications
should be filed within two (2) days of intended date of absence. However, there may be
special or emergency situations which will require action in less time or retroactively. A
reason for the absence should be given if it will occur on a day immediately preceding a
vacation or holiday. Unless extenuating circumstances exist, personal business leave
shall not be requested, used or granted for the purpose of extending a school holiday or
recess period or for the purpose of accommodating travel related to plans for a school
holiday or recess period.

Medical Verification
Employees who are absent for more than three (3) consecutive days are required to send
medical verification to District Office.

Section 2. Jury Duty

Employees called for jury duty will be paid the difference between their regular salary and
their fee for jury duty, excluding expenses allowed for jury duty, for each day of required
jury duty service.

Section 3. Health Insurance

A. For employees hired prior to July 1, 1997 Health Insurance benefits will be
provided conditioned that they are employed four (4) hours per day or twenty (20) hours
per week of more. For employees hired on or after July 1, 1997 Health Insurance benefits
will be provided conditioned that they are employed a minimum of twenty five (25) hours
per week or more. For those eligible employees electing to participate in the health
insurance benefits, the District / Employee contribution levels toward premiums are
outlined in Letter D of this Section. In the event the Teachers Association changes to an
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alternative primary health insurance carrier, CSEA will automatically switch to that carrier
with the same coverage.

The bargaining unit will be eligible to participate in health insurance plans sponsored by
the Washington-Saratoga-Warren-Hamilton-Essex BOCES consortium. Currently, the
plans offered are: PPO, Alternate PPO, and HRA. The “Base Plan” beginning July 1, 2023
will be the HRA plan. The employee shall pay the balance of the premium, by payroll
deduction, for the HRA plan, or the total difference between the District’s contribution
toward the HRA plan and the premium of any more expensive health insurance plan
offered by the Washington-Saratoga-Warren-Hamilton-Essex BOCES consortium.
Anyone on a non-base plan will also be responsible for the premium with a percentage
listed below in letter “D”. The District will not give the employee any money if a different
plan is less expensive than the HRA plan. Employees shall be able to switch between
plans during open enrollment or as a result of any IRS qualifying event.

The District shall make available for future retirees the
Washington-Saratoga-Warren-Hamilton-Essex BOCES consortium health plans.

Currently, the plans offered are: PPO, Alternate PPO, and HRA. The retiree shall pay the
balance of the premium for the HRA plan, or the total difference between the District’s
contribution toward the HRA plan and the premium of any more expensive health
insurance plan offered by the District. The District will not give the retiree any money if the
plan chosen is less expensive than the HRA plan. Retirees shall be able to switch
between plans during open enrollment or as a result of any IRS qualifying event. Retirees
who retired under previous contracts may continue to receive healthcare benefits under
that plan or may use the plans offered in this contract.

B. Dental benefits will be provided by the District for all employees in the bargaining
unit who work twenty-five (25) hours per week or more who were hired after July 1, 1997.
For those eligible to participate in the CSEA Employee Benefit Fund Dental Plan A
(State), the District will pay the monthly premium costs for membership in such plan.

C. All health insurance contributions will be deducted from eligible employees’
paychecks pre-tax through an IRC-125 Plan for the employee’s share of the Health
Insurance Program. For employees the following percentages shall be paid by the
employee toward the total cost of the HRA plan health insurance premium for individual,
two-person, or family coverage:
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Employee Health Insurance Premium HRA Alt. PPO and PPO
Co-Pa (Staff (plus the total
y Contribution) difference

Year 1 2023-24 7% 20%

Year 2 2024-25 9% 20%

Year 3 2025-26 1% 22%

Year 4 2026-27 13% 23%

Year 5 2027-28 13% 24%

Where both spouses are employees of the School District, they will only be provided with
one two-person or one family health insurance coverage. They will not be provided with
the Health Insurance Annualized Buyout.

E. In lieu of Health Insurance Coverage, qualified members may elect to participate in
an annualized buyout program. The amount of the buyout will be based on the number of
people who elect to participate in the annualized buyout program. Please see the chart
below:

Number of Members Buyout amount
Less than 50 $2,100
50-54 $3,100
More than 54 $4,100

The total number of members electing the health insurance buyout will be calculated on
July 1% for the upcoming year. For example, it will be calculated on July 1, 2023 for
buyout in the 2023-2024 school year. The buyout will be a lump sum payment at the end
of the fiscal year. Any member who resigns prior to the end of the year is not eligible for
the buyout.

F. For employees who retire on or after July 1, 2013, the District shall no longer
reimburse employees or their spouses for Medicare Part B expenses.

Section 4. Disability Insurance

The New York State Disability Insurance Program will be provided for non-instructional
employees with the employee being assessed one-half (1/2) of one (1) percent of the
weekly gross earnings or a maximum of sixty (60) cents per week. The Employer will
assume the balance of the premium costs. The personal sick leave provision referred to
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in Article IV, Section 2, of this Agreement will be modified in the event of the payment of
Disability Insurance benefits as follows:

On each day of absence following the commencement of payment of Disability Insurance
benefits, the employee’s personal sick leave reserve shall be reduced on a pro-rated basis
for that portion of time which represents the difference between full sick leave benefits and
the amount actually received.

“Light Duty: Based on the patient’s treating medical doctor’s recommendations the district
in cooperation with the unit may assign appropriate tasks. Adjustments may be made in
scheduled time and/or responsibilities. The district may require the employee to submit to
an evaluation by the district’s physician (at the district's expense). Light duty is subject to
approval from the Superintendent or designee.”

Section 5. Payroll Deduction for CSEA Sponsored Insurances

Eligible members of the negotiating unit shall be granted the option of electing a payroll
deduction plan for the purchase of CSEA sponsored insurances provided twenty-five
(25%) percent of unit members or more signify a desire to participate in such insurance
coverage.

Section 6. Subcontracting

For the duration of this Agreement, jobs presently being performed by permanent
employees in the Clerical, Maintenance, Custodial, Transportation and School Lunch
Departments of the Non-Instructional Negotiating Unit will not be discontinued as a result
of the School District’s exercising its right to contract for goods and/or services. No later
than April 1, of each year the District shall meet with representatives of the bargaining unit
for the purpose of discussing the possibility of contracting-out services. The parties agree
to explore possible options to contracting-out school lunch services prior to reopening
negotiations for the purpose of contracting-out those services, which must occur prior to
the contracting-out of those services. This provision shall extend only for the life of this
Agreement and shall bear no applicability in a Successor Agreement or to past practice
during the period prior to the adoption of a Successor Agreement.

Section 7. Personnel Records

Each employee’s personnel file shall be available for inspection by the employee or
his/her designee upon one business day notice to the District. No material will be added
to the file without the knowledge of the employee involved. The employee shall have the
right to make a written response to any material filed and that response shall become a
permanent part of that employee’s file. The employee shall also have the right to make
copies of any materials contained in his/her file, except that which may be of a confidential
nature, at no cost to the employee.
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ARTICLE V / VACATIONS

Section 1. Eligibility

Paid vacations shall be granted as hereafter indicated in this Article to non-instructional
employees whose regular term of annual employment coincides with the definition of a
full-time 12-month employee provided in Article Ill, Section 2, B(1) of this Agreement.

Section 2. Duration

A. Eligible non-instructional employees shall receive paid vacations as follows:

Years of Continuous Service Weeks of Paid Vacation

First Year*
After 2" year
After 5" year
After 15" year
After 20" year 1 additional day for each year
to maximum of 5 weeks total.

AON -

*Eligible employees hired after July 1% will have the first year’s vacation prorated for the
fiscal year. Employees are only eligible to use accrued vacation after probation period
ends.

Eligible non-instructional employees hired before July 1, 1997 will qualify for fourth week
of vacation after thirteen (13) years of continuous service.

B. Newly-hired eligible non-instructional employees who complete less than ten (10)
months continuous service on July 1 of any given year shall be granted one-half (1/2) day
of paid vacation [before each month of employment up to that date. Twelve (12) or more
working days of service shall constitute a month upon initial employment.

C. Continuous years of service will be computed from February 1 of any given year.
An employee joining the District prior to that date shall be credited with one (1) year of
service in subsequent years. One whose service commences after that date shall receive
no credit for that portion of the year remaining toward continuous service in subsequent
years. Continuous years of service will be credited for employees who have at least 100
paid days during the fiscal year. Unpaid leave whether approved or unapproved will not
count towards the 100 days of service.

D. Termination of employment prior to completion of probationary period shall result in
loss of all vacation benéefits.
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Section 3. Vacation Scheduling

A. Prior to June 1 of each school year, each non-instructional employee eligible for a
vacation in the forthcoming school year will be provided a vacation request form,
returnable to the School Business Administrator or the employee’s supervisor, on which
he/she will be asked to designate his/her preferences regarding vacation time for that
school year. On the vacation preference form, the employee may also indicate if he/she
wishes to be prepaid for his/her vacation period. If more than one vacation period is to be
taken, the prepayment provision shall be limited to one (1) such period, with the employee
indicating to which vacation period the prepayment shall apply. The vacation prepayment
will be rendered at the time of the last regular payday preceding the vacation period for
which the employee has so elected.

B. On or before June 1 of each school year, each non-instructional employee eligible
for a vacation in the forthcoming school year will receive a vacation schedule indicating
the week or weeks designated for his vacation in that school year.

C. Where two (2) or more employees, in accordance with subsection A above, request
vacations for the same time period and, due to school personnel requirements, it is not
possible to grant all such requests, vacations shall be scheduled on a rotating seniority
basis.

D. Requests for vacation requests received after June 1% will be granted on a first come,
first serve basis.

E. Where an employee wishes to make a change in his/her vacation subsequent to
the release of the vacation schedule, a request for consideration of such change should
be made to the employee’s supervisor or the School Business Administrator at least two
(2) weeks prior to the employee’s originally scheduled vacation period as indicated on the
vacation schedule.

ARTICLE VI / HOLIDAYS

A. Full-time (12-Month - Article Ill, Section 2B[1]) employees shall be granted fourteen
(14) paid holidays. The paid holidays will be:

New Year’s Day Labor Day

Martin Luther King's Birthday Columbus Day
President’s Day Veteran’s Day

Good Friday Thanksgiving Day
Memorial Day Day after Thanksgiving
Juneteenth Christmas Eve
Independence Day Christmas Day
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B. In developing holiday schedules, certain holidays identified in “A” above, may be
‘exchanged” or used in conjunction with other holidays. Such schedules will be
developed through consultation with Unit representatives.

C. Employees who work on the same basis as those described in “A” above except for
ten (10) month [six (6) hours per day or more] shall receive whatever paid holidays fall
within the term of their employment period.

D. Employees who work six hours and 30 minutes (6.5) per day on a
“school-day-only” basis (approximately one hundred eighty-three (183) day work year)
shall, upon completion of two (2) years of continuous service with the School District
(including both part-time and full-time service) receive five (5) paid holidays. The 5 paid
holidays will be paid as the final paycheck of the fiscal year.

E. Employees who work less than six (6) hours and 30 minutes (6.5) per day on a
“school-day-only” basis (approximately one hundred eighty-three (183) day work year)
shall, upon completion of five (5) years of continuous service with the School District,
receive three (3) paid holidays. Employees who previously qualified for such holidays
based on prior criteria (2 years of continuous service) shall retain this entitlement provided
District employment remains unbroken.

F. No loss of earned holiday benefits shall be incurred when an employee moves or
advances from part-time to full-time employment or from one job classification to another.

G. The district calendar will be posted by May 1 of each year for the upcoming school
year.

ARTICLE VIl / RETIREMENT PLAN

It is agreed that the 75i Pension Benefit (one fiftieth) under the Non-Contributory Plan of
the New York State Employees Retirement System shall be provided to all eligible
non-instructional employees of the School District. Effective July 1, 1975, Retirement
Option 41-j (retirement service credit for up to one hundred sixty-five (165) days of
accumulated sick leave) will be provided to eligible non-instructional employees of the
School District.

ARTICLE VIIl / FIRST AID FACILITIES

It is agreed that a cot and first aid kit will be provided in those school buildings where
non-instructional employees regularly are assigned to work and where there is no school
health office in which these facilities are available.
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ARTICLE IX/ EMERGENCY SCHOOL CLOSINGS; SAFETY

Section 1. Mechanical Failure

Where a mechanical failure or related occurrence necessitates the closing of a school
building and a condition thereby endangering the health and/or safety of occupants of the
building exists, non-instructional employees who are not involved in the remediation of the
failure will be excused from further responsibilities in that building with no loss in pay.

Section 2. Weather Conditions

A. On days when schools in the District are closed due to inclement weather
conditions, hazardous roads and/or related conditions, non-instructional employees,
except for those employed on a “school-day-only” basis, will be expected to report to work
in accordance with their regular working schedules except where special adjustments are
made by their supervisors and they are informed accordingly. Where weather conditions
prevent an employee from arriving at work by their usual starting time, his supervisor
should be informed as soon as practicable.

B. Part-time transportation department personnel who report for and remain on duty
on days when school is subsequently closed due to hazardous road conditions or for other
reasons and who perform assigned duties for at least one (1) hour shall receive two (2)
hours compensation. This provision will not apply to those who do not report.

Section 3. Remote Learning

Remote learning days for those employed on a “school-day-only” basis are considered
regular school days. Those employees are expected to attend virtual lessons with their
students/teachers. Equipment needed (ie: computers, internet) is available upon request.
The employee must notify their supervisor of their equipment needs at the start of each
school year.

Section 4. Working Assignments

It is recognized that there are inherent dangers in work assignments which require that
employees work alone in buildings or in isolated areas, and it is agreed that supervisors
will endeavor to minimize the instances of such assignments, particularly when hazardous
or dangerous work is involved. It is also recognized that the nature of the District, its

facilities and non-instructional staff, and the character of many functions are such that
some assignments of this kind are unavoidable.

ARTICLE X/ IN-SERVICE/PRE-SERVICE TRAINING/PROFESSIONAL TRAINING

A. General

In-service training will normally be provided within departments (i.e., school lunch,
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buildings and grounds, transportation, etc.) under the general direction of the department
supervisor. Employees may be required to attend at least two (2) department training
programs or meetings a year, with the duration of each meeting limited to one and
one-half (1 %2) hours. This will not prevent an employee or employees from attending or
participating in formal courses, workshops, seminars, conferences, etc., which relate to
job performance and may strengthen or improve skills. When additional meetings at
which attendance is required are held at times other than regular working hours,
employees will be compensated at their regular hourly rate for time in attendance.

B. Part-time Bus Drivers will be reimbursed at their regular rate of pay for each two (2)
hour session for required refresher training or mandated by the Commissioner of
Education, Education Law and/or the Department of Transportation.

C. Pre-Service Training

A new employee will be provided appropriate information on the duties and responsibilities
of the position he/she is assuming. Where circumstances require and permit, on-the-job
training will also be provided before the employee is left alone in the assignment. When
new employees believe the information and/or training they have received does not
provide adequate preparation for their assignment, they may inform their Supervisor
and/or Building Principal accordingly. Transportation employees that voluntarily leave
service with the district within 18 months of passing the New York State CDL road test
shall be responsible for repaying all the cost, not to exceed $500.

D. The District agrees to reimburse Transportation Department employees for any
expenses incurred by the employee in training and testing for the Commercial Drivers
License. This reimbursement shall be made only to permanently appointed employees or
to new employees once they are permanently appointed. The District shall reimburse the
employee for only one test, any subsequent tests taken due to the employee’s inability to
pass the first test must be paid for by the employee. Reimbursement shall be made to the
employee on a quarterly basis throughout the school year immediately following the
employee’s permanent appointment (for new employees) or after the employee has
passed the test (for incumbent permanent employees).

E. Non-instructional employees who are assigned or authorized to attend administration
approved courses, workshops, seminars, conferences or programs for job-related training
and/or development will be reimbursed for actual and necessary expenses incurred in
such activity. Reimbursement will include, to the degree applicable, tuition or fees,
registration, mileage and other costs which may be assessed to those attending/enrolling.

This does not include training or coursework required to obtain certifications (eg.
coursework and workshops required to become a certified teaching assistant).

27



ARTICLE X1/ CIVIL SERVICE CLASSIFICATION PLAN

Section 1. Annual Review

It is agreed that a committee consisting of representatives of the Unit and the School
Business Administrator will review the civil service classifications and job descriptions of
non-instructional employees annually. The intent of such review will be to ascertain that
present classifications and job descriptions are correct and accurate in relation to duties
being assigned and performed.

Section 2. Establishment of New Positions

When a new position is to be established, the committee identified in Section 1 of this
Article shall meet for the purpose of discussing the compensation to be paid for such
position.

Section 3. Part-Time to Full-Time Employment

When an employee of the District is to be considered or recommended for a change from
part to full-time employment status, the committee identified in Section 1 of this Article
shall meet to review that person’s seniority accumulation to ensure that accurate seniority
credit is granted in such transfer.

ARTICLE Xll / GENERAL

Section 1. Leaves of Absence

A. Employees who have at least two (2) years of continuous District employment on a
permanent appointment basis may apply for unpaid leaves of absence of not more than
six (6) months which will provide for return to the same position as that held when
application for the leave was made.

B. Employees with ten (10) or more years of continuous service on a permanent
appointment basis may apply for unpaid leaves of absence of not more than twelve (12)
months which will provide for return to the same position as that held when application for
the leave was made.

C. Employees who are granted leaves of absence shall hold the same seniority
accumulation upon resumption of service as when the leave began. The employee will
not accrue seniority while on unpaid leave.

D. Any employee requesting a leave of absence must submit a request to the School
District Business Administrator no later than two (2) weeks prior to the date on which the
leave will commence, except in emergency situations where less notice may be permitted
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by the District. (Requests in emergency situations must be made verbally by the
employee to the School District Business Administrator). The School District Business
Administrator shall respond to the employee with either an approval or denial of the
request no later than one week prior to the requested commencement date of the leave,
except in cases where the request was submitted with less than two (2) weeks' notice due
to an emergency situation the School District Business Administrator, or their designee,
shall respond by the next business day. Failure of the District to respond in accordance
with the time limits set forth above shall be deemed to be an approval of the request.

Section 2. Professional Conferences

Upon approval of the School Business Administrator, up to five (5) days per year with
salary will be allowed for designated representatives of the non-instructional staff to attend
and represent the staff at professional conferences, workshops, conventions or meetings.

Section 3. General Communications Policy

The CSEA Chapter President will be provided with one (1) copy of the minutes of official
Board of Education meetings as soon as possible after their approval by the Board. A
copy of the official agenda of the meetings and enclosures other than those prepared and
submitted exclusively for the use and information of members of the Board will be given to
the CSEA President prior to each meeting.

Section 4. Child Rearing Leave

A. Child Rearing Leave without pay shall be granted to permanent employees for a
period not to exceed twelve (12) months. Applications for Child Rearing Leave must be
made in writing to the School District Business Administrator at least one (1) month prior
to the anticipated commencement of the leave.

B. Any extension of Child Rearing Leave beyond the original twelve (12) months shall
be granted at the District’s discretion. Applications for an extension of Child Rearing
Leave shall be made to the School District Business Administrator at least one (1) month
prior to the date on which the extension would commence.

Section 5. Summer Hours
Employees of the bargaining unit shall work summer hours of Monday — Thursday 6:45
am — 4:00 pm and Friday 7:00 am — 12:00 pm. These hours shall also apply on days

when employees are required to work but there are no students in session.

Section 6. Employees who are required to hold a driver’s license for their position shall be
subject to random drug and alcohol testing.

Section 7. District vehicles have Global Positioning Systems (GPS) which may be used to
determine if vehicles are being used for unauthorized purposes.
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Section 8. In the High School Large Group Instruction (LGI) only when one study hall
monitor is assigned there will be no more than 35 students enrolled.

Section 9. Temporary Teacher Aides: In the event that the student(s) is absent, the
employee will report to the building principal for reassignment.

ARTICLE Xlll / REMUNERATION

Section 1. Salaries 2023-2028

All CSEA members (including Temporary Special Education Aides) will return to the step
schedule. All existing employees on step 1-13 will keep their current step and receive a
step increment up to step 15. All existing employees not on step will be placed on the
appropriate step based on experience and will be negotiated with the union. All new
employees and employees changing positions will be placed on the negotiated step for
the first year at the discretion of management. Every succeeding year the employee will
increase on step. Temporary Special Education Aides will begin this contract on step 1
and will advance one step each year.

All CSEA members (10 and 12 month employees) must be employed with the district at
least 100 days to advance one step. Members working less than 100 days during a fiscal
year will not be eligible to advance one step and will retain the present step for the entire
fiscal year.

Staff members that are at top step in each classification for more than one year will
receive the following salary increases:

School Year Off Step Increases
Year 1 | 2023-24 (retroactive to July 1, 2023) 4.0%
Year 2 2024-25 4.0%
Year 3 2025-26 4.0%
Year 4 2026-27 4.0%
Year 5 2027-28 4.0%

The Unit will have the right to file a grievance to any pay rates/starting rates above the
base rate/starting rate up to Stage 3 of the Grievance procedures.

Someone who resigns from the District and returns to any position within the District will
be treated as a new hire for the purposes of salary and benefits.
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Salary increases and step increases shall be retroactive to July 1, 2023

Section 1a. Members of the negotiating unit within the Facilities Department who hold the
certificates below will receive reimbursement for their renewal and recertification fee. The
school district will reimburse the unit member for actual expenses upon receipt to the
Assistant Superintendent of Business with proof of payment by the unit member. The
stipends below are paid annually to members of the negotiating unit who hold and
maintain a valid and current certification in order to perform the duties. No stipend or
longevity will be applied to the base salary. The stipend shall be prorated if the
certification is held for part of the fiscal year.

Certification Level Stipend
Asbestos Operations and Maintenance (O&M) $2,500
Asbestos Contractor/Supervisor $3,000
Certified Commercial Pesticide Applicator $1,000
Certified Commercial Pesticide Technician $1,500
HVAC-EPA Section 608 Technician $1,000

Additional Stipends for members of the negotiating unit within the Facilities Department:

e Lead Custodian Supervisor: $5,000
e Lead Buildings and Grounds Supervisor: $5,000

Section 1.b Years of continuous service is computed from the employee’s permanent hire
date anniversary for the fiscal year. All CSEA members (10 and 12 month employees)
must be employed with the district at least 100 days to increase one year. Members
working less than 100 days during a fiscal year will not be eligible to increase one year
and will retain the present year for the entire fiscal year.

The longevity pay will be a one time lump sum payment paid and is not included in the
base salary. Longevity will be paid at the end of the year the employee reaches the
milestone based on the following schedule:

Years of Service Completed Longevity Compensation (one time
payment non-accrued)

4 $600

9 $900

12 $1,200

15 $1,500

20 $1,800

25 $2,100

31 $2,500

1.c. Teaching Assistant Level 3 Certification
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A teaching assistant who has earned a level 3 certification is entitled to a $500 annual
stipend as part of the annualized pay. This will only be payable when the employee
presents proof to the business administrator prior to July 1 to begin being paid in the first
payroll in September.

Section 2. Emergency Call-In

Non-instructional employees who are called to work during non-working hours or on
non-working days will receive pay for actual time worked or a minimum of four (4) hours at
time and one-half (1-1/2) their hourly rate of pay, for emergency call-in only. Authorization
for such work must be made by their supervisor or an administrator.

Employees who are called in for building alarm shut-off will receive pay for two hours at
time and one-half (1 '2) their hourly rate of pay. This will apply only in a non-emergency
situation.

Section 3. Overtime

A. Overtime work will be granted on a rotating seniority refusal basis to full-time
employees within their regular assigned building and job responsibility, provided the
assignment and performance of such overtime work does not require the rescheduling or
release of such employees from their regular assignment or job.

B. In the Transportation Department, one sixteen (16) passenger vehicle may be
allowed on a trip without a school bus driver provided it is driven by a qualified teacher or
coach. All bus trips outside of the School District shall be granted to permanently
appointed members of the transportation department on a rotating seniority basis.
Rotation sheet will be posted for sign up and kept on file for reference upon request.
Permanent full-time and part-time drivers will get first priority.

C. To minimize the need for call-in or part-time bus drivers, full-time bus drivers will be
assigned incidental and irregular driving assignments during their regular work day which
do not conflict with their regularly-assigned bus-driving responsibilities. Where such
assignments are made, the program of non-driving responsibilities within the
transportation department will be maintained.

Section 4. Clothing Allowance

A. Those employees assigned to the classification of automotive mechanic will be
provided, without charge, three (3) sets of work clothes per week.

B. The District agrees to provide one (1) shop coat for use in the main bus garage.
C. The District agrees to provide annually five (5) long sleeve and five (5) short sleeve

shirts to the Building Maintenance Mechanics, Groundskeeper, Building Services
Supervisors, Custodians, Cleaners, twelve month full-time bus drivers and Mechanics. All
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District employees provided work clothes are required to wear during work hours.
Regardless of the reason for leaving employment of the district, all employees issued
uniforms are expected to return and/or reimburse the District for said uniforms.

D. The District will annually purchase one (1) pair of safety work shoes for employees
classified as Maintenance Mechanics, Groundskeeper, Head Custodian (formerly BSS) ,
Custodians, Cleaners, twelve month full-time Bus Drivers and Mechanics. Employees
may choose to purchase their own pair of safety shoes provided they receive prior
approval of the supervisor and the cost does not exceed $200.00. Employees are
required to provide the original receipt for reimbursement.

E. Annually, the District will provide $100.00 for clothing / shoe allowance for food
service employees upon successful completion of probation. All food service employees
will receive $150.00 for clothing / shoe allowance annually upon completion of two (2)
years of service with the District. The District must approve the uniform or shoe type.

Section 5. Regular Employees Acting as Substitutes

A. Except for school lunch personnel, employees who are permanently appointed and
who serve as temporary substitutes in a position classification with a higher salary rate
will be paid a daily stipend in addition to their regular wages. An additional flat rate of
$15.00 will be paid for up to three (3) hours of work per day and $30.00 will be paid on
any day of over three (3) hours acting as a substitute.

B. When a regular School Lunch Department Food Service Helper replaces a Cook
on a short-term, temporary or substitute basis, the Food Service Helper will be paid an
additional $1.00 per hour; similarly, when a Cook replaces a Cook Manager on the same
basis, the Cook’s compensation will be paid an additional $1.00 per hour; similarly, when a
Food Service Helper replaces a Cook Manager on the same basis, the Food Service
Helper will be paid an additional $2.50 per hour.

Section 6. Building Security Inspection

The Head Custodian (formerly BSS) or designated person who performs required and
authorized building security inspections on weekends and holidays will be compensated
for two (2) hours at time and one-half their regular hourly rate of pay, if they have already
worked forty (40) hours during that week.

Section 7. Accident Indemnity - Assigned Duties

Non-instructional employees absent from employment and unable to perform regular
duties as a result of personal injuries sustained while performing assigned duties, for
which Workers’ Compensation payments are being made, will be paid full salary for a
period not to exceed one (1) calendar year less the amount of any Workers’
Compensation award made for disability as a result of such injuries. No part of such
absence will be charged to the employee’s annual or accumulative sick leave. During this

33



period, the Board of Education may require the employee to have a reasonable number of
physical examinations by a physician selected by the Board of Education, such
examination expense to be borne by the Board of Education.

Section 8. Retirement Options

Each member of the negotiating unit who meets the eligibility criteria for health insurance
coverage during the active employment period immediately preceding his/her retirement
and who has been employed by the district for at least fifteen (15) years shall be given the
option of selecting either part A or part B as described below. A negotiating unit member
who does not qualify for health insurance coverage at the time of his/her retirement shall
be eligible for the applicable portion of part A only.

A. Sick Day Buyout - Retirement Notification

Upon written notification of retirement to the Board of Education not less than three (3)
months prior to the effective date of such retirement, the non-instructional employee who
is fifty-five (55) or more years of age and who has completed ten (10) or more years of
District service on the date of retirement, the employee is eligible for a buyout of $30 per
day up to 100 unused sick days. The incentive will be paid as a non-elective contribution
to a 403b account.

B. Application of Accrued Sick Leave for Health Insurance

1. Selection of this option will entitle the bargaining unit member to apply unused
accrued sick leave at the time of retirement toward health insurance in accordance with
the following provisions: Each four-day block of unused accrued sick leave at the time of
retirement shall qualify the retiree for one (1) month of health insurance up to age 65.
After the retiree reaches the age of 65, each three-day block of unused accrued sick leave
at the time of retirement shall qualify the retiree for one (1) month of health insurance.
(Maximum entitlement: 100 months). While using unused accrued sick leave, the retiree
will pay the following base plan (HRA) health insurance premium with the District paying
the remainder.

Retirement Year Retiree % | District %
2023-24 10% 90%
2024-25 10% 90%
2025-26 10% 90%
2026-27 10% 90%
2027-28 13% 87%
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2. This measure shall be equally applicable to individual, two-member, and family
health insurance coverage.

3. To qualify for this option, the negotiating unit member must meet the minimum age
requirements stipulated in part A of this section.

4. The surviving dependent(s) of a retiree shall be eligible to retain such benefit for
the period of the retiree’s entitlement, provided such person(s) was initially included in the
two-member or family coverage.

5. Upon the expiration of the entitlement eligibility period defined in this Section above
(number 1-4), the retiree will be required to begin regular co-payment participation if
he/she is to retain health insurance coverage through the School District. The retiree will
pay 50% of the premium for individual only coverage and 65% of the premium for
two-person / family coverage.

6. This measure will be applicable only to health insurance coverage and will not
apply to dental insurance. Retirees are responsible for 100% of dental insurance.

Section 9. Salary Payment Method (10-Month Employees)

Employees who meet the criteria of “full-time” as described in Article Ill, Section 2, B (2)
and part-time bus drivers will receive annual salary statements which indicate a projected
annual salary based upon one hundred eighty three (183) days of service at the number
of hours per day which they are scheduled to be regularly employed. Thereafter, for
“full-time” employee’s salary per pay period will be computed in equal amounts over the
ten (10) month period of service; part-time bus drivers will be similarly compensated
except that one (1) additional pay period will be provided and used in determining
compensation installments. In all instances, any unpaid days will be docked on the next
available pay period. The final payment in June will include an adjustment for any days of
service over the one hundred eighty three (183).

The school calendar is defined as the first date of Superintendent’s Conference Day to the
last day of school which is the Regents rating day set by the State. This calendar will not
require attendance of all 10-month CSEA in excess of one hundred eighty-six (186) days.
The calendar will include at least two (2) Superintendent’s Conference days which will be
used for professional development or other in-service programs and will be a part of the
yearly expectations. This does not include Food Services.

ARTICLE XIV / EMPLOYEE APPRAISALS/EVALUATIONS
All employees will be evaluated annually by their supervisor.
Teaching Assistants are covered by the applicable provisions of the Education Law, ex.

Sections 3031 and 3020a, concerning evaluations, probationary appointment and rights
regarding discipline.”
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ARTICLE XV / POLICIES

Any existing policies contained in this Agreement relating to employees benefits and/or
terms and conditions of employment shall remain in full force and effect unless amended,
revised or modified in a later article in a subsequent agreement.

ARTICLE XVI/ DURATION

The parties agree that all negotiable items have been discussed during the negotiations
leading to this Agreement; and therefore, agree that negotiations will not be reopened on
any item, whether contained herein or not, during the life of this Agreement.

The provisions of this Agreement shall be effective as of July 1, 2023 and shall continue
and remain in full force and effect until June 30, 2028. This Agreement contains the entire
Agreement for that period between the parties hereto and there is no covenant,
understanding, stipulation, or agreement between the parties hereto other than those
herein specified. This Agreement can only be changed, modified or amended by a written
agreement between the parties hereto.

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals.

FOR SOUTH GLENS FALLS CENTRAL FOR SOUTH GLENS FALLS CENTRAL
SCHOOL DISTRICT SCHOOL DISTRICT CSEA UNIT
Superintendent Unit President

District Business Administrator Labor Relations Specialist

DATED:
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APPENDIX "B"
SALARY SCHEDULES
2023-2028
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2023-2024

% increase 250% 250% 2.50% 4.00% 3.00% 3.00% 250% 2.50% 4.00% 3.00% 2.50% 4.00% 4.00% 3.00%
(paid in May) Longevity $600 $900 $1,200 $1,500
Clerical 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
School Secretary (Notes:

Steno, Typist, & Sec would be
the same) $34,000( $34,850| $35,721| $36,614| $38,079| $39,221| $40,398| $41,408| $42,443| $44,141| $45,465| $46,602| $48,466| $50,404| $51,916

School Secretary (Notes: MS &
HS Prin and AD) $36,000| $36,900| $37,823| $38,768| $40,319| $41,528| $42,774| $43,844| $44,940| $46,737| $48,139| $49,343| $51,317| $53,369| $54,970
Teaching Assistant $18.25| $18.71| $19.17| $19.65| $20.44| $21.05| $21.68| $22.23| $22.78 $23.69| $24.40( $25.01| $26.01| $27.06( $27.87
Teacher's Aide $15.00| $15.38| $15.76] $16.15| $16.80] $17.30| $17.82| $18.27| $18.73| $19.47| $20.06( $20.56| $21.38| $22.24( $22.90
Clerk Attendance $16.50| $16.91| $17.34| $17.77| $18.48] $19.03| $19.60| $20.09| $20.60( $21.42| $22.06( $22.62| $23.52| $24.46( $25.19
Monitor Lunch $15.00( $15.38| $15.76( $16.15| $16.80| $17.30| $17.82| $18.27| $18.72| $19.47( $20.06] $20.56| $21.38| $22.24( $22.90
Monitor SH/Comp Aide $16.25| $16.66| $17.07| $17.50| $18.20 $18.75| $19.31| $19.79| $20.29| $21.10| $21.73| $22.27| $23.16| $24.09| $24.81
PT/Temp Aide Hourly $15.00| $15.38 $15.76] $16.15| $16.80] $17.30| $17.82| $18.27| $18.72( $19.47| $20.06( $20.56| $21.38| $22.24( $22.90
School Lunch 1 2 3 4 5 6 7 8 9 10 1 12 13 14 15
Food Svc Helper $15.00| $15.38 $15.76] $16.15| $16.80] $17.30| $17.82| $18.27| $18.72( $19.47| $20.06| $20.56| $21.38] $22.24( $22.90
Cook $16.00| $16.40| $16.81| $17.23| $17.92| $18.46| $19.01| $19.49| $19.97| $20.77( $21.40| $21.93| $22.81| $23.72| $24.43
Cook Mgr Elem $17.50| $17.94( $18.39| $18.85| $19.60| $20.19| $20.79| $21.31| $21.85( $22.72| $23.40( $23.99| $24.95| $25.94( $26.72
Cook Mgr Sec $18.25| $18.71| $19.17| $19.65| $20.44| $21.05| $21.68| $22.23| $22.78 $23.69| $24.40( $25.01| $26.01| $27.06( $27.87
Typist $19.25( $19.73| $20.22( $20.73| $21.56| $22.21| $22.87| $23.44| $24.03| $24.99( $25.74| $26.38| $27.44| $28.54| $29.39
Nurse 1 2 3 4 5 6 7 8 9 10 1 12 13 14 15
Nurse Salary $37,649| $38,590| $39,555| $40,544| $42,166| $43,431| $44,733| $45,852| $46,998| $48,878| $50,344| $51,603| $53,667| $55,814| $57,488
Nurse Hourly $29.39] $30.12 $30.88| $31.65| $32.92| $33.90| $34.92| $35.79| $36.69 $38.16| $39.30( $40.28| $41.89| $43.57| $44.88
LPN $16.50| $16.91| $17.34| $17.77| $18.48| $19.03| $19.60| $20.09| $20.60( $21.42| $22.06( $22.62| $23.52| $24.46( $25.19
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Transportation 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
Head Auto Repairman $53,400| $54,735| $56,103| $57,506| $59,806| $61,600| $63,448| $65,035| $66,660| $69,327| $71,407| $73,192| $76,120( $79,164] $81,539
Auto Repair (Mechanic) $41,500 $42,538| $43,601| $44,691| $46,479| $47,873| $49,309| $50,542| $51,805| $53,878| $55,494| $56,881| $59,157| $61,523| $63,369
Auto Service Worker $38,700| $39,668| $40,659| $41,676| $43,343| $44,643| $45,982| $47,132| $48,310| $50,243| $51,750| $53,044| $55,165| $57,372| $59,093
FT Bus Driver $36,000| $36,900| $37,823| $38,768| $40,319| $41,528| $42,774| $43,844| $44,940| $46,737| $48,139| $49,343| $51,317| $53,369| $54,970
Routing/Dispatcher $38,000| $38,950| $39,924| $40,922| $41,945| $42,994| $44,068| $45,170| $46,299| $47,457| $48,643| $49,859| $51,106| $52,383| $53,693
Bus Driver Part Time $20.00] $20.50( $21.01| $21.54| $22.08| $22.63| $23.19| $23.77| $24.37| $24.98| $25.60( $26.24| $26.90| $27.57| $28.26
Assistant Bus Driver $15.001 $15.38| $15.76| $16.15| $16.80| $17.30| $17.82| $18.27| $18.72| $19.47( $20.06| $20.56| $21.38 $22.24| $21.19
Building & Grounds 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
MMA1 $40,000| $41,000| $42,025| $43,076| $44,799| $46,143| $47,527| $48,715| $49,933| $51,930| $53,488| $54,825| $57,018| $59,299| $61,078

MM2 $43,000( $44,075| $45,177| $46,306| $48,159| $49,603| $51,091| $52,369| $53,678| $55,825( $57,500| $58,937| $61,295| $63,747| $65,659

BSS-E $40,000| $41,000| $42,025| $43,076| $44,799| $46,143| $47,527| $48,715| $49,933| $51,930| $53,488| $54,825| $57,018| $59,299| $61,078

BSS-S $42,000| $43,050| $44,126| $45,229| $47,039| $48,450| $49,903| $51,151| $52,430| $54,527| $56,163| $57,567| $59,869| $62,264| $64,132
Groundskeeper $35,500| $36,388| $37,297| $38,230| $39,759| $40,952| $42,180| $43,235| $44,315| $46,088| $47,471| $48,658| $50,604| $52,628| $54,207
Custodian $34,500( $35,363| $36,247| $37,153| $38,639| $39,798| $40,992( $42,017| $43,067| $44,790| $46,134| $47,287( $49,178| $51,145| $52,680
Cleaner $15.00( $15.38| $15.76| $16.15| $16.80| $17.30| $17.82| $18.27| $18.72| $19.47( $20.06] $20.56| $21.38| $22.24| $22.90
Maintenance Supervisor $53,400( $54,735| $56,103| $57,506| $59,806| $61,600| $63,448| $65,035| $66,660| $69,327| $71,407| $73,192( $76,120| $79,164| $81,539
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2024-2025

2% from

prior

year for

salary.

$.50 for
% increase hourly  2.50% 2.50% 2.50% 4.00% 3.00% 3.00% 2.50% 2.50% 4.00% 3.00% 2.50% 3% 3.00% 2.50%
(paid in May) Longevity $600 $900 $1,200 $1,500
Clerical 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15

School Secretary (Notes: Steno,
Typist, & Sec would be the same) | $34,680( $35,547| $36,436| $37,347( $38,840| $40,006| $41,206 | $42,236( $43,292| $45,024 | $46,374 | $47,534 | $48,960| $50,428| $51,689
School Secretary (Notes: MS & HS

Prin and AD) $36,720| $37,638| $38,579| $39,543| $41,125( $42,359| $43,630 | $44,720| $45,838( $47,672| $49,102 $50,330| $51,840( $53,395| $54,730
Teaching Assistant $18.75| $19.22 $19.70] $20.19| $21.00| $21.63| $22.28| $22.84( $23.41| $24.34( $25.07| $25.70( $26.47| $27.26| $27.95
Teacher's Aide $15.50| $15.89 $16.28| $16.69| $17.36| $17.88| $18.42| $18.88( $19.35| $20.12 $20.73| $21.24( $21.88| $22.54| $23.10
Clerk Attendance $17.00| $17.43 $17.86| $18.31| $19.04| $19.61| $20.20| $20.70| $21.22| $22.07| $22.73| $23.30| $24.00| $24.72| $25.34
Monitor Lunch $15.50( $15.89 $16.28| $16.69| $17.36| $17.88| $18.42| $18.88] $19.35( $20.12| $20.73| $21.24| $21.88| $22.54| $23.10
Monitor SH/Comp Aide $16.75 $17.17 $17.60| $18.04| $18.76| $19.32 $19.90| $20.40( $20.91| $21.75( $22.40| $22.96( $23.65| $24.36| $24.97
PT/Temp Aide Hourly $15.50| $15.89 $16.28| $16.69| $17.36| $17.88 $18.42| $18.88( $19.35| $20.12 $20.73| $21.24( $21.88| $22.54| $23.10
School Lunch 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
Food Svc Helper $15.50| $15.89 $16.28| $16.69| $17.36| $17.88| $18.42| $18.88] $19.35( $20.12| $20.73| $21.24| $21.88| $22.54| $23.10
Cook $16.50| $16.89 $17.28| $17.69| $18.36| $18.88| $19.42| $19.88] $20.35( $21.12| $21.73| $22.24| $22.88| $23.54| $24.10
Cook Mgr Elem $18.00| $18.39 $18.78] $19.19| $19.86| $20.38| $20.92| $21.38( $21.85| $22.62( $23.23| $23.74( $24.38| $25.04| $25.60
Cook Mgr Sec $18.75 $19.14 $19.53] $19.94( $20.61| $21.13| $21.67| $22.13| $22.60| $23.37( $23.98| $24.49( $25.13| $25.79| $26.35
Typist $19.64| $20.13 $20.63| $21.14| $21.99| $22.65| $23.33| $23.91| $24.51| $25.49| $26.26| $26.91| $27.72| $28.55| $29.27
Nurse 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
Nurse Salary $38,402| $39,362| $40,346| $41,355| $43,009( $44,299| $45,628 | $46,769| $47,938( $49,856 | $51,351| $52,635| $54,214 | $55,841| $57,237
Nurse Hourly $29.39] $30.12 $30.88| $31.65| $32.92| $33.90( $34.92| $35.79| $36.69| $38.16( $39.30| $40.28( $41.49| $42.74| $43.80
LPN $17.00| $17.43 $17.86| $18.31| $19.04| $19.61| $20.20| $20.70| $21.22| $22.07| $22.73| $23.30| $24.00| $24.72| $25.34
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Transportation 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
Head Auto Repairman $54,468( $55,830| $57,225| $58,656| $61,002| $62,832| $64,717| $66,335| $67,994 | $70,713| $72,835( $74,656| $76,895| $79,202 $81,182
Mechanic $42,330| $43,388| $44,473| $45,585| $47,408| $48,830( $50,295| $51,553| $52,842 $54,955| $56,604 | $58,019| $59,760| $61,552| $63,091
Auto Service Worker $39,474| $40,461( $41,472( $42,509| $44,210| $45,536| $46,902| $48,074| $49,276 | $51,247| $52,785| $54,104| $55,728| $57,399( $58,834
FT Bus Driver $36,720| $37,638| $38,579| $39,543| $41,125( $42,359| $43,630 $44,720| $45,838( $47,672| $49,102 $50,330| $51,840( $53,395| $54,730
Routing/Dispatcher $38,760| $39,729| $40,722| $41,740| $43,410( $44,712| $46,054 [ $47,205| $48,385( $50,320| $51,830( $53,126| $54,720| $56,361| $57,770
Bus Driver Part Time $20.50| $21.01 $21.54| $22.08| $22.96| $23.65| $24.36| $24.97( $25.59| $26.61| $27.41( $28.10| $28.94| $29.81| $30.55
Assistant Bus Driver $15.50| $15.89 $16.28| $16.69| $17.36| $17.88| $18.42| $18.88 $19.35| $20.12| $20.73( $21.24| $21.88| $22.54| $23.10
Building & Grounds 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
MM1 $41,000| $42,025| $43,076| $44,153] $45,919( $47,296| $48,715( $49,933| $51,181| $53,229| $54,825( $56,196| $57,882| $59,618| $61,109

MM2 $44,075| $45,177| $46,306| $47,464| $49,363( $50,843| $52,369 $53,678| $55,020( $57,221| $58,937 | $60,411| $62,223 | $64,090| $65,692

BSS-E $41,000| $42,025 $43,076| $44,153| $45,919| $47,296 $48,715| $49,933| $51,181 $53,229| $54,825| $56,196 | $57,882| $59,618| $61,109
BSS-S $43,050| $44,126( $45,229( $46,360| $48,215| $49,661| $51,151| $52,430| $53,740( $55,890| $57,567 | $59,006| $60,776| $62,599 | $64,164
Groundskeeper $36,388( $37,297| $38,230| $39,185| $40,753| $41,975( $43,235| $44,315| $45,423| $47,240| $48,658 | $49,874| $51,370| $52,911| $54,234
Custodian $35,363| $36,247| $37,153| $38,082| $39,605( $40,793| $42,017 [ $43,067 | $44,144 | $45,910| $47,287 | $48,469| $49,923| $51,421| $52,706
Cleaner $15.50| $15.89 $16.28| $16.69| $17.36| $17.88| $18.42| $18.88 $19.35| $20.12| $20.73( $21.24| $21.88| $22.54| $23.10
Maintenance Supervisor $54,468| $55,830( $57,225( $58,656| $61,002| $62,832| $64,717| $66,335| $67,994 [ $70,713| $72,835| $74,656| $76,895| $79,202( $81,182
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2025-2026

2% from

prior

year for

salary.

$.50 for
% increase hourly 2.50% 2.50% 2.50% 4.00% 3.00% 3.00% 2.50% 2.50% 4.00% 3.00% 2.50% 3% 3.00% 2.50%
(paid in May) Longevity $600 $900 $1,200 $1,500
Clerical 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15

School Secretary (Notes: Steno,
Typist, & Sec would be the same) | $35,374| $36,258| $37,164| $38,093( $39,617| $40,806| $42,030| $43,081| $44,158| $45,924 | $47,302| $48,484| $49,939| $51,437| $52,723
School Secretary (Notes: MS & HS

Prin and AD) $37,454| $38,391| $39,351| $40,334| $41,948| $43,206 | $44,502| $45,615| $46,755| $48,625( $50,084| $51,336| $52,876| $54,463| $55,824
Teaching Assistant $19.25| $19.73| $20.22| $20.73| $21.56| $22.21| $22.87| $23.44( $24.03| $24.99( $25.74| $26.38 $27.18| $27.99| $28.69
Teacher's Aide $16.00| $16.40| $16.81| $17.23| $17.92| $18.46| $19.01| $19.49| $19.97| $20.77| $21.40| $21.93| $22.59| $23.27| $23.85
Clerk Attendance $17.50| $17.94| $18.39| $18.85| $19.60| $20.19| $20.79| $21.31| $21.85| $22.72| $23.40| $23.99| $24.71| $25.45| $26.08
Monitor Lunch $16.00| $16.40| $16.81| $17.23| $17.92| $18.46| $19.01| $19.49( $19.97| $20.77( $21.40| $21.93| $22.59| $23.27| $23.85
Monitor SH/Comp Aide $17.25| $17.68| $18.12| $18.58| $19.32] $19.90| $20.50| $21.01| $21.53| $22.39( $23.07| $23.64| $24.35| $25.08( $25.71
PT/Temp Aide Hourly $16.00| $16.40| $16.81| $17.23| $17.92| $18.46| $19.01| $19.49| $19.97| $20.77| $21.40| $21.93| $22.59| $23.27| $23.85
School Lunch 2 2 3 4 5 6 7 8 9 10 11 12 13 14 15
Food Svc Helper $16.00| $16.40| $16.81| $17.23| $17.92| $18.46| $19.01| $19.49| $19.97| $20.77| $21.40| $21.93| $22.59| $23.27| $23.85
Cook $17.00| $17.40| $17.81| $18.23| $18.92| $19.46| $20.01| $20.49( $20.97| $21.77| $22.40| $22.93| $23.59| $24.27| $24.85
Cook Mgr Elem $18.50| $18.90( $19.31| $19.73| $20.42| $20.96| $21.51| $21.99( $22.47| $23.27( $23.90| $24.43| $25.09| $25.77| $26.35
Cook Mgr Sec $19.25| $19.65| $20.06| $20.48| $21.17| $21.71| $22.26| $22.74| $23.22| $24.02| $24.65| $25.18 $25.84| $26.52| $27.10
Typist $20.03| $20.53| $21.04| $21.57| $22.43| $23.10| $23.80| $24.39| $25.00| $26.00| $26.78| $27.45| $28.27| $29.12| $29.85
Nurse 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
Nurse Salary $39,170| $40,149| $41,153| $42,182| $43,869| $45,185( $46,541| $47,704| $48,897| $50,853| $52,378| $53,688| $55,298( $56,957 | $58,381
Nurse Hourly $29.39 $30 $31 $32 $33 $34 $35 $36 $37 $38 $39 $40 $41 $43 $44
LPN $17.50| $17.94| $18.39| $18.85| $19.60| $20.19| $20.79| $21.31| $21.85| $22.72| $23.40| $23.99| $24.71| $25.45| $26.08
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Transportation 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
Head Auto Repairman $55,557| $56,946 | $58,370| $59,829| $62,222( $64,089| $66,012| $67,662| $69,354| $72,128| $74,292| $76,149( $78,433| $80,786| $82,806
Mechanic $43,177| $44,256 | $45,362| $46,496| $48,356| $49,807 | $51,301| $52,584| $53,898| $56,054 | $57,736| $59,179| $60,955| $62,783| $64,353
Auto Service Worker $40,263| $41,270| $42,302| $43,359( $45,094 | $46,447 | $47,840| $49,036| $50,262| $52,272| $53,840| $55,187| $56,842| $58,547| $60,011
FT Bus Driver $37,454| $38,391| $39,351| $40,334| $41,948| $43,206 | $44,502| $45,615| $46,755| $48,625( $50,084| $51,336| $52,876| $54,463| $55,824
Routing/Dispatcher $39,535( $40,524 | $41,537| $42,575| $44,278 | $45,606| $46,975| $48,149| $49,353| $51,327| $52,867| $54,188( $55,814| $57,488| $58,926
Bus Driver Part Time $21.00| $21.53| $22.06| $22.61| $23.52| $24.22| $24.95| $25.58( $26.21| $27.26( $28.08| $28.78 $29.65| $30.54| $31.30
Assistant Bus Driver $16.00| $16.40| $16.81| $17.23| $17.92| $18.46| $19.01| $19.49( $19.97| $20.77( $21.40| $21.93| $22.59| $23.27| $23.85
Building & Grounds 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
MMA1 $42,025( $43,076 | $44,153| $45,256| $47,067 | $48,479| $49,933| $51,181| $52,461| $54,559| $56,196| $57,601| $59,329| $61,109| $62,637

MM2 $45,177| $46,306 | $47,464| $48,651| $50,597  $52,114| $53,678| $55,020| $56,395| $58,651| $60,411| $61,921| $63,779| $65,692| $67,334

BSS-E $42,025| $43,076 | $44,153| $45,256| $47,067 | $48,479| $49,933| $51,181| $52,461| $54,559| $56,196| $57,601| $59,329| $61,109| $62,637
BSS-S $44,126| $45,229| $46,360| $47,519| $49,420| $50,903 | $52,430| $53,740| $55,084| $57,287 | $59,006| $60,481| $62,295| $64,164 | $65,768
Groundskeeper $37,297( $38,230| $39,185| $40,165| $41,772( $43,025| $44,315| $45,423| $46,559| $48,421| $49,874| $51,121| $52,654 | $54,234 | $55,590
Custodian $36,247| $37,153| $38,082| $39,034| $40,595( $41,813| $43,067| $44,144| $45,247| $47,057 | $48,469| $49,681| $51,171| $52,706 | $54,024
Cleaner $16.00| $16.40| $16.81| $17.23| $17.92| $18.46| $19.01| $19.49( $19.97| $20.77( $21.40| $21.93| $22.59| $23.27| $23.85
Maintenance Supervisor $55,557| $56,946 | $58,370| $59,829| $62,222| $64,089| $66,012| $67,662| $69,354| $72,128 | $74,292| $76,149| $78,433| $80,786| $82,806
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2026-2027

2% from
prior
year for
salary.
$.50 for
% increase hourly 2.50% 2.50% 2.50% 4.00% 3.00% 3.00% 250% 250% 4.00% 3.00% 2.50% 3.00% 3.00% 2.50%
(paid in May) Longevity $600 $900 $1,200 $1,500
Clerical 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
School Secretary (Notes: Steno,
Typist, & Sec would be the same) $36,081| $36,983| $37,908| $38,855| $40,410( $41,622| $42,871| $43,942| $45,041| $46,842| $48,248| $49,454| $50,938| $52,466| $53,777
School Secretary (Notes: MS & HS
Prin and AD) $38,203| $39,159| $40,138| $41,141| $42,787| $44,070| $45,392| $46,527| $47,690| $49,598| $51,086| $52,363| $53,934 | $55,552| $56,941
Teaching Assistant $19.75| $20.24| $20.75| $21.27| $22.12| $22.78| $23.47| $24.05| $24.65| $25.64| $26.41| $27.07| $27.88| $28.72| $29.44
Teacher's Aide $16.50| $16.91| $17.34| $17.77| $18.48| $19.03| $19.60| $20.09| $20.60| $21.42| $22.06| $22.62| $23.29| $23.99| $24.59
Clerk Attendance $18.00| $18.45| $18.91| $19.38| $20.16| $20.76| $21.39| $21.92| $22.47| $23.37| $24.07| $24.67| $25.41| $26.17| $26.83
Monitor Lunch $16.50| $16.91| $17.34| $17.77| $18.48| $19.03| $19.60| $20.09 $20.59| $21.42( $22.06| $22.61| $23.29| $23.99| $24.59
Monitor SH/Comp Aide $17.75| $18.19| $18.65| $19.11| $19.88| $20.48| $21.09| $21.62| $22.16| $23.04| $23.74| $24.33| $25.06| $25.81| $26.46
PT/Temp Aide Hourly $16.50| $16.91| $17.34| $17.77| $18.48| $19.03| $19.60| $20.09| $20.60| $21.42| $22.06| $22.62| $23.29| $23.99| $24.59
School Lunch 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
Food Svc Helper $16.50| $16.91| $17.34| $17.77| $18.48| $19.03| $19.60| $20.09| $20.60| $21.42| $22.06| $22.62| $23.29| $23.99| $24.59
Cook $17.50| $17.91| $18.34| $18.77| $19.48| $20.03| $20.60| $21.09 $21.60| $22.42( $23.06| $23.62 $24.29| $24.99| $25.59
Cook Mgr Elem $19.00| $19.41| $19.84| $20.27| $20.98| $21.53| $22.10| $22.59| $23.10| $23.92| $24.56| $25.12 $25.79| $26.49| $27.09
Cook Mgr Sec $19.75| $20.16| $20.59| $21.02| $21.73| $22.28| $22.85| $23.34| $23.85| $24.67| $25.31| $25.87| $26.54| $27.24| $27.84
Typist $20.43| $20.94| $21.46| $22.00| $22.88| $23.57| $24.27| $24.88| $25.50| $26.52| $27.32| $28.00 $28.84| $29.70| $30.45
Nurse 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
Nurse Salary $39,953| $40,952| $41,976| $43,025| $44,746| $46,089| $47,472| $48,658| $49,875| $51,870| $53,426| $54,762| $56,404| $58,096 | $59,549
Nurse Hourly $29.39 $30 $31 $32 $33 $34 $35 $36 $37 $38 $39 $40 $41 $43 $44
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LPN $18.00| $18.45| $18.91| $19.38| $20.16| $20.76( $21.39| $21.92| $22.47| $23.37| $24.07| $24.67| $25.41| $26.17| $26.83
Transportation 1 2 3 4 5 6 7 8 9 10 1 12 13 14 15
Head Auto Repairman $56,669| $58,085 | $59,537| $61,026( $63,467| $65,371| $67,332| $69,015| $70,741| $73,570| $75,777| $77.672| $80,002| $82,402 | $84,462
Mechanic $44,040| $45,141| $46,270| $47,426( $49,323| $50,803 | $52,327| $53,635| $54,976| $57,175| $58,891| $60,363| $62,174 | $64,039 | $65,640
Auto Service Worker $41,069| $42,095| $43,148| $44,227| $45,996| $47,375| $48,797| $50,017| $51,267| $53,318| $54,917| $56,290| $57,979| $59,718| $61,211
FT Bus Driver $38,203| $39,159| $40,138| $41,141| $42,787| $44,070| $45,392| $46,527| $47,690| $49,598 | $51,086| $52,363| $53,934| $55,552 | $56,941
Routing/Dispatcher $40,326| $41,334 | $42,367| $43,427| $45,164| $46,519| $47,914| $49,112| $50,340| $52,353 | $53,924| $55,272| $56,930| $58,638 | $60,104
Bus Driver Part Time $21.50( $22.04| $22.50 $23.15| $24.08| $24.80| $25.55| $26.18| $26.84| $27.91| $28.75| $29.47| $30.35| $31.26| $32.04
Assistant Bus Driver $16.50| $16.91| $17.34| $17.77| $18.48| $19.03| $19.60| $20.09| $20.60| $21.42| $22.06| $22.62| $23.29| $23.99| $24.59
Building & Grounds 1 2 3 4 5 6 7 8 9 10 1 12 13 14 15
MM1 $43,076| $44,153 | $45,256| $46,388| $48,243| $49,691| $51,181| $52,461| $53,772| $55,923| $57,601| $59,041| $60,812| $62,637 | $64,202
MM2 $46,306| $47,464 | $48,651| $49,867| $51,861| $53,417 | $55,020| $56,395| $57,805| $60,117 | $61,921| $63,469| $65,373| $67,334 | $69,018
BSS-E $43,076| $44,153 | $45,256| $46,388| $48,243| $49,691| $51,181| $52,461| $53,772| $55,923| $57,601| $59,041| $60,812| $62,637 | $64,202
BSS-S $45,229| $46,360 | $47,519| $48,707| $50,655| $52,175| $53,740| $55,084| $56,461| $58,719| $60,481| $61,993| $63,853| $65,768 | $67,413
Groundskeeper $38,230| $39,185| $40,165| $41,169( $42,816| $44,100| $45,423| $46,559| $47,723| $49,632| $51,121| $52,399 $53,971| $55,590 | $56,980
Custodian $37,153| $38,082| $39,034| $40,009( $41,610| $42,858 | $44,144| $45,247| $46,379| $48,234| $49,681| $50,923| $52,450| $54,024 | $55,375
Cleaner $16.50| $16.91| $17.34| $17.77| $18.48| $19.03| $19.60| $20.09| $20.60| $21.42| $22.06| $22.62| $23.29| $23.99| $24.59
Maintenance Supervisor $56,669| $58,085| $59,537| $61,026| $63,467| $65,371| $67,332| $69,015| $70,741| $73,570| $75,777| $77,672| $80,002| $82,402| $84,462

45




2027-2028

2% from

prior

year for

salary.

$.50 for
% increase hourly 2.50% 2.50% 2.50% 4.00% 3.00% 3.00% 2.50% 2.50% 4.00% 3.00% 2.50% 3.00% 3.00% 2.50%
(paid in May) Longevity $600 $900 $1,200 $1,500
Clerical 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15

School Secretary (Notes: Steno,
Typist, & Sec would be the same) | $36,803| $37,723 | $38,666| $39,632( $41,218| $42,454 | $43,728| $44,821| $45,942| $47,779| $49,213| $50,443| $51,956 | $53,515| $54,853
School Secretary (Notes: MS & HS

Prin and AD) $38,968| $39,942| $40,940| $41,964| $43,642| $44,952| $46,300| $47,458| $48,644| $50,590| $52,108| $53,410| $55,013| $56,663| $58,080
Teaching Assistant $20.25| $20.76| $21.28| $21.81| $22.68| $23.36| $24.06| $24.66( $25.28| $26.29( $27.08| $27.76| $28.59| $29.45( $30.18
Teacher's Aide $17.00| $17.43| $17.86] $18.31| $19.04| $19.61| $20.20| $20.70| $21.22| $22.07| $22.73] $23.30| $24.00| $24.72| $25.34
Clerk Attendance $18.50| $18.96| $19.44| $19.92| $20.72| $21.34| $21.98| $22.53| $23.09| $24.02| $24.74| $25.36| $26.12| $26.90| $27.57
Monitor Lunch $17.00| $17.43| $17.86| $18.31| $19.04| $19.61| $20.20| $20.70( $21.22| $22.07| $22.73| $23.30| $24.00| $24.72| $25.34
Monitor SH/Comp Aide $18.25| $18.71| $19.17| $19.65| $20.44| $21.05| $21.68| $22.23( $22.78| $23.69( $24.40| $25.01| $25.76| $26.54| $27.20
PT/Temp Aide Hourly $17.00| $17.43| $17.86] $18.31| $19.04| $19.61| $20.20| $20.70| $21.22| $22.07| $22.73] $23.30| $24.00| $24.72| $25.34
School Lunch 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
Food Svc Helper $17.00| $17.43| $17.86] $18.31| $19.04| $19.61| $20.20| $20.70| $21.22| $22.07| $22.73] $23.30| $24.00| $24.72| $25.34
Cook $18.00| $18.43| $18.86| $19.31| $20.04| $20.61| $21.20| $21.70( $22.22| $23.07| $23.73| $24.30| $25.00| $25.72| $26.34
Cook Mgr Elem $19.50| $19.93| $20.36| $20.81| $21.54| $22.11| $22.70| $23.20( $23.72| $24.57| $25.23| $25.80 $26.50| $27.22| $27.84
Cook Mgr Sec $20.25| $20.68| $21.11| $21.56| $22.29| $22.86| $23.45| $23.95( $24.47| $25.32 $25.98| $26.55 $27.25| $27.97| $28.59
Typist $20.43| $20.94| $21.46| $22.00| $22.88| $23.57| $24.27| $24.88| $25.50| $26.52| $27.32| $28.00 $28.84| $29.70| $30.45
Nurse 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
Nurse Salary $40,752| $41,771| $42,816| $43,886| $45,641| $47,011| $48,421| $49,631| $50,872| $52,907 | $54,494| $55,857| $57,532| $59,258| $60,740
Nurse Hourly $29.39 $30 $31 $32 $33 $34 $35 $36 $37 $38 $39 $40 $41 $43 $44
LPN $18.50| $18.96| $19.44| $19.92| $20.72| $21.34| $21.98| $22.53( $23.09| $24.02( $24.74| $25.36 $26.12| $26.90| $27.57
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Transportation 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
Head Auto Repairman $57,802| $59,247| $60,728| $62,246| $64,736| $66,678| $68,679| $70,396| $72,155| $75,042| $77,293| $79,225| $81,602| $84,050| $86,151
Mechanic $44,921| $46,044 | $47,195| $48,375| $50,310| $51,819| $53,374| $54,708| $56,076| $58,319| $60,068| $61,570| $63,417| $65,320| $66,953
Auto Service Worker $41,890| $42,937| $44,011| $45,111| $46,916| $48,323| $49,773| $51,017| $52,292| $54,384 | $56,016| $57,416| $59,139| $60,913| $62,435
FT Bus Driver $38,968| $39,942| $40,940| $41,964| $43,642| $44,952| $46,300| $47,458| $48,644| $50,590( $52,108| $53,410( $55,013| $56,663| $58,080
Routing/Dispatcher $41,132| $42,161| $43,215| $44,295| $46,067 | $47,449| $48,872| $50,094| $51,347| $53,400| $55,002| $56,378| $58,069| $59,811| $61,306
Bus Driver Part Time $22.00| $22.55| $23.11| $23.69| $24.64| $25.38| $26.14| $26.79| $27.46| $28.56( $29.42| $30.15| $31.06| $31.99| $32.79
Assistant Bus Driver $17.00| $17.43| $17.86| $18.31| $19.04| $19.61| $20.20| $20.70( $21.22| $22.07| $22.73| $23.30| $24.00| $24.72| $25.34
Building & Grounds 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
MMA1 $43,937| $45,036 | $46,161| $47,315| $49,208| $50,684 | $52,205| $53,510| $54,848| $57,042 | $58,753| $60,222| $62,028| $63,889| $65,486

MM2 $47,232( $48,413| $49,624| $50,864| $52,899( $54,486| $56,120( $57,523| $58,961| $61,320| $63,159| $64,738| $66,681| $68,681| $70,398

BSS-E $43,937| $45,036 | $46,161| $47,315| $49,208| $50,684 | $52,205| $53,510| $54,848| $57,042| $58,753| $60,222| $62,028| $63,889| $65,486
BSS-S $46,134| $47,287 | $48,470| $49,681| $51,669| $53,219( $54,815| $56,186| $57,590| $59,894 | $61,691| $63,233| $65,130( $67,084 | $68,761
Groundskeeper $38,994| $39,969 | $40,968| $41,992| $43,672| $44,982| $46,332| $47,490( $48,677| $50,624 | $52,143| $53,447| $55,050| $56,702| $58,119
Custodian $37,896| $38,843| $39,814| $40,810| $42,442( $43,715| $45,027| $46,152| $47,306| $49,198| $50,674| $51,941| $53,499| $55,104 | $56,482
Cleaner $17.00| $17.43| $17.86] $18.31| $19.04| $19.61| $20.20| $20.70( $21.22| $22.07| $22.73| $23.30| $24.00| $24.72| $25.34
Maintenance Supervisor $57,802| $59,247 | $60,728| $62,246( $64,736| $66,678 | $68,679| $70,396| $72,155| $75,042| $77,293| $79,225| $81,602( $84,050| $86,151
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