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K-P on elevating 
mental fitness
By DON MONCRIEF

Editor, The Union Advocate
don.moncrief@afgelocal987.org
The five “Rs”. 
They are a model you can 

use to reduce stress and have 
a healthier mentality. That is 
according to Senior Labor 
Leader for Kaiser Permanente 
Alicia Loncar who presented 
them recently during AFGE’s 
webinar Elevating Mental 
Fitness in the Workplace: The 
Power of Prevention & Early 
Intervention.

The five Rs are: Resourcing 
and role modeling. Routine. 
Relationships. Rest and reflec-
tion and Recognition.

“Supporting mental health 
continues to be real challenge 
with people,” Loncar said 
before getting to the five Rs. 
“It’s been five years since the 
pandemic. Covid was a turning 
point for people as far as mental 
health is concerned. 

“I think it allowed an opportu-
nity for people to really address 
mental health. It became a topic 
people really began talking 
about. In many ways Covid 
does seem like it was a long 
time ago and it seems like a lot 
of things have happened. And 
we continue to sort of be in a 
crisis mode. Many people are 
struggling. And what do you do 
in a crisis? You react. Health 
systems, employers, even indi-

viduals have been in reactivity 
mode. 

“And it’s understandable. 
But it doesn’t help us move 
through the health crisis. The 
call to action now is to shift 
from a reactive stance and get 
into a proactive approach. And 
to build a culture that sup-
ports good health, good mental 
health. This requires transfor-
mation individually. All of us 
as individuals. But also, at the 
organizational level. And I do 
recognize there are challenges 
at the federal level. You are 
dealing with a lot of uncertainty, 
dealing with a lot of changes in 
policy and also dealing with a 
little chaos. 

“So, it’s difficult but you are 
in a union, and unions can cre-
ate environments and just shar-
ing with your colleagues, you 
can help in a lot of ways.”

Loncar went on to say that 
according to a survey 90% of 
workers said it was important 
to them to work for an orga-
nization that valued emotional 
and psychological well-being. 
In another survey, 81% of those 
polled said when they’re job 
hunting, they look for work-
places that support mental 
health.

“So, it’s clear mental health is 
important.”

Loncar went on to say 
See FITNESS, page 2
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PAID ADVERTISEMENT

AFGE Local 987 were special guests of the 
Macon Bacon when they hosted Lexington 

County July 20.  The score was 2-2 after 
one and remained that way until the third 
where the Bacon took over for good. They 
scored one that inning, four in the fourth, 

two in the fifth, two in the seventh and four 
in the eighth to go on to a 15-8 win over the 

Blowfish. Photos clockwise: 1) AFGE Local 
987 Acting Vice President James Watson sits 

with his family members: Courtney, Jordan 
and Jenesis. 2) A view from of the stands. 

3) A glimpse of the program. 4) AFGE Local 
987 Trustee/Treasurer Jeanette McElhaney 
and her nephew Javontae enjoy the festiv-

ities. 5) Macon’s starting pitcher delivers to 
the plate. 6) David and Linda Baxter also 
enjoy the event. 7) A Bacon runner reach-
es base safely thanks to an errant throw. 

(AFGE Local 987 photos by Don Moncrief) 
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The five “Rs”
The model for a better you
Resourcing and role modeling
Routine
Relationships
Rest and Reflection
Recognition
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As students and families prepare for a 
new school year, back-to-school shop-
ping is once again in full swing. From 

school supplies and laptops to clothing, dorm 
essentials, and electronics, families are expected 
to spend hundreds or even thousands of dollars 
preparing for the first day of class. 

Unfortunately, scammers know this is one of the 
busiest shopping seasons of the year and are ready 
to take advantage of bargain hunters.

Online shopping continues to be the preferred 
option for many consumers because of its conve-
nience and the ability to compare prices quickly. 
However, fake websites, fraudulent social media 
advertisements, counterfeit products, and phishing 
scams are becoming increasingly sophisticated. A 
deal that appears too good to be true often is.

Many online shopping scams begin with adver-
tisements on social media or search engines 
promoting steep discounts on popular brands. 
Consumers may pay for merchandise that never 
arrives, receive counterfeit or poor-quality prod-
ucts, or discover later that their payment informa-
tion has been compromised. Some scammers even 
create websites that closely resemble legitimate 
retailers, making it difficult to tell the difference.

Before clicking “Buy Now,” take a few extra 
minutes to verify that you’re dealing with a legiti-
mate business. Those few minutes could save you 
hundreds of dollars and a great deal of frustration. 
Better Business Bureau offers the following tips to 
help you save money and avoid scams this back-
to-school season:

Take inventory before shopping
Before heading to the store or shopping online, 

check closets, desks, backpacks, and storage bins 
for unused school supplies. You may already have 
notebooks, calculators, folders, or other essentials 
left over from previous years.

Compare prices before you buy
Don’t assume the first sale is the best deal. 

Compare prices at multiple retailers, both online 
and in stores. Many retailers offer price matching, 
student promotions, or tax-free shopping events.

Research expensive purchases
If you’re purchasing a laptop, tablet, printer, 

or other costly item, spend time researching the 
brand, warranty, customer reviews, and return 
policy. If shopping for college dorm items, verify 
that the school allows the appliance or electronics 
before making the purchase.

Ask about student discounts
Many retailers, software companies, wireless 

providers, and streaming services offer discounts 
for students and educators. A valid student ID or 
.edu email address may qualify you for significant 

savings.
Shop smart online
When shopping online:
g Verify the website 

address begins with https:// 
and displays a secure lock 
icon.
g Look carefully at 

the web address. Scammers 
often create look-alike 
websites using slightly mis-

spelled domain names.
g Research unfamiliar businesses by checking 

customer reviews and searching for complaints 
before making a purchase.
g Be cautious of websites that only provide 

an email address or have no physical address or 
customer service phone number.

Watch for social media shopping scams
Scammers frequently advertise heavily dis-

counted products through Facebook, Instagram, 
TikTok, and other social media platforms. Just 
because an advertisement appears on your feed 
doesn’t mean it’s legitimate. Visit the retailer’s 
official website instead of clicking directly on the 
ad whenever possible.

Use secure payment methods
Whenever possible, pay with a credit card. 

Credit cards generally offer stronger fraud pro-
tections than debit cards or peer-to-peer payment 
apps. Never pay an unfamiliar seller using wire 
transfers, gift cards, cryptocurrency, or payment 
apps that don’t offer buyer protection.

Beware of “too good to be true” deals
Deep discounts on high-demand items such as 

laptops, gaming systems, brand-name shoes, or 
designer backpacks should raise suspicion. If the 
price is dramatically lower than every other retail-
er, it may be a scam.

Protect your personal information
Legitimate retailers only ask for 

information necessary to complete your purchase. 
Be cautious if a website requests unnecessary 
personal information such as your Social Security 
number or banking credentials.

Save your receipts
Keep copies of receipts, confirmation emails, 

shipping information, and tracking numbers until 
your purchase has been received and you’re sat-
isfied with the product. This documentation can 
be helpful if you need to dispute a charge or file 
a complaint. Back-to-school shopping should be 
an exciting time—not one filled with fraud and 
financial loss. By taking a few simple precautions, 
families can stretch their budgets while protecting 
themselves from scammers.

Kelvin Collins

Save money, avoid scams 
this back-to-school season

By KAREN MARKS
The War Horse

My little sister has been in the 
military for 19 years, serving in 
Germany, U.S. territories, South 
Carolina, and elsewhere. Since 
February, she’s called a base in 
the Middle East home. 

I’ve known her location and 
her proximity to danger for 
months, but it had felt like she 
wasn’t really there. Iran seemed 
intent on attacking bases other 
than hers, and American casu-
alties were rare. Our conver-
sations were often about how 
bored she was. The lousy food. 
How unbearable the heat and 
the flies are.

Sometimes I send her articles 
and ask if what I’m reading 
about is happening near her. If 
she answers, it’s usually to tell 
me not to believe everything 
I see. But she doesn’t tell me 
much. She doesn’t want me to 
worry and can’t tell me infor-
mation she’s not authorized to 
share. There are many reasons; 
none of them let me sleep better 
at night. 

My sister and I couldn’t be 
more different. Growing up, I 
cared about good grades, col-
lege, and building a fairly tra-
ditional life, whereas she spent 
high school partying and then 
working while she figured out 
her path.

When we were young, our 
differences created distance in 
our relationship, but when my 
sister joined the Air Force—
creating an actual, physical dis-
tance—it somehow brought us 
closer. 

We haven’t lived in the same 
state in almost 20 years, but we 
talk and text almost every day. 
When she’s on leave from the 
military, it’s at my house. We’re 
now as close as two sisters can 
be. When her spouse suddenly 
died two years ago, I was in the 
car almost immediately, driving 
13 hours to be with her. 

It wasn’t until she was badly 
injured by a drunk driver while 
stationed overseas that I learned 
what it’s like to worry about her 
from so far away. 

She was supposed to be home 
by Memorial Day. “Start look-
ing for a lake house,” she told 
me. It made no sense without 
firm dates, but I still looked. 
Then Memorial Day passed, as 
did the next anticipated date in 
June. Now her departure date 
is at the end of August. But we 
both know that date isn’t any 

more real than the others.
On a Monday in July, I texted 

her a picture of the French toast 
I had cooked. She responded 
with a funny GIF and told me 
to fuck off because she’s tired 
of rice. She sent me a picture of 
some gray hair she found and I 
sent her a picture of mine. This 
is what middle-aged sisters send 
each other when they’re 6,000 
miles apart. 

Later that week, she video 
called me at 7:30 p.m. my time. 
It was 2:30 a.m. for her, and so 
dark that I could barely make 
out her helmet and vest. She 
calmly told me her base had 
just been hit. Her friend was in 
the dorm that was struck. He 
survived, but she didn’t know 
much more.

She turned around the camera 
for the briefest of moments to 
show me the dark sky and the 
pinkish-purplish smoke. She 
had heard over the radio that 
there were casualties. 

The distance is not new, but 
the worry is different now. A few 
days ago, my sister was merely 
danger-adjacent. Now she has 
survived an attack on her base 
that killed three Americans. My 
heart and my concentration are 
gone. My phone’s primary use? 
News alerts and texts from my 
sister. 

I don’t want to constantly ask 
if she’s alive. That’s morbid. 
But I need to know that she’s 
alive.

I recently asked her if she was 
scared. In 19 years of service, it 
was the first time I ever asked 
her that.

“Yes, of course,” she wrote 
back. “Anyone saying different 
is lying.”

The news cycle is very slow. I 
knew what happened for almost 
24 hours before it was in the 
media. So I scrolled through 
TikTok looking for something 
funny to send her—because 
when she hearts it, I know that 
she’s OK. 

Here in the United States, we 
debate this war in the abstract—
whether the Iranian regime is 
evil, if we should even be there, 
whether this administration 
made the right call. 

My sister doesn’t get the 
abstract version. So I will keep 
sending her pictures of my food, 
the dogs, and funny TikTok vid-
eos—so she knows how much 
she is loved, and I know that 
she’s still there.

This War Horse Reflection 
was edited by Kim Vo, fact-
checked by Trey Strange, 
and copy-edited by Mitchell 
Hansen-Dewar.

My little sister is deployed in the 
Middle East. Her base was hit

SPECIAL: The War Horse

Karen Marks, left, with her little sister at Easter. Her 
sister is currently deployed to the Middle East, and the 
two talk or text nearly every day. (Photo courtesy of the 
author.)

With text and calls, two sisters stay 
connected through a spreading war zone

By AFGE Leadership

Since taking office in January 2025, President 
Trump has issued a series of unlawful executive 
orders and taken other unlawful actions seeking 
to shut down congressionally mandated agencies, 
fire and displace federal workers, outlaw their 
unions, and gut merit systems protections. 

In response, AFGE and its allies have filed 
more than a dozen federal lawsuits challeng-
ing these actions. AFGE and its partners have 
secured multiple preliminary injunctions, revers-
ing actions and stopping plans that would harm 
federal employees. 

While some of AFGE’s injunctions have been 
paused by higher courts, AFGE’s successes have 
resulted in potentially hundreds of thousands of 
jobs being saved.

AFGE’s efforts, and those of its partners and 
other organizations fighting for federal employ-
ees, have only been possible because of our 
members, leaders, and activists. Members not 

only help fund and fuel the litigation but provide 
essential information and stories that show the 
courts and the American people how egregious 
and unlawful this administration’s actions have 
been. Together, AFGE members have been fight-
ing, and will continue to fight, for all federal 
employees’ rights and for all Americans.

Stay connected: Follow these cases closely and 
sign up for AFGE action alerts for updates.

1. Collective Bargaining Executive 
Order

AFGE v. Trump, No. 3:25-cv-
03070 (N.D. Cal.)

On March 27, 2025, President Trump signed 
Executive Order 14251, “Exclusions from 
Federal Labor-Management Relations Programs,” 
frivolously designating over a dozen federal 
agencies as performing “intelligence, counter-
intelligence, investigative, or national securi-
ty work” and stripping collective bargaining 

See LAWSUITS, page 3

Mark your calendars
Local 987 will have a membership meeting Aug. 20 at 5 p.m. It will be held at 

Union Hall, located at 1764 Watson Blvd. Membership will be verified. You can 
make updates to your contact information by calling Union Hall at 

478-922-5758 or by emailing Linda Baxter at linda@afgelocal987.org or 
Jeanette McElhaney at jmac@afgelocal987.org.

Summary of AFGE lawsuits against 
Trump, how litigation works

FITNESS
From page 1

that within the past two years she 
had heard a lot about burnout in 
workplaces. Many have expe-
rienced it, she said, including 
colleagues and family.

To that end, she defined it. 
“Burnout is not caused entirely 
by having a stressful work envi-
ronment. Or having too many 
responsibilities. It can be expe-
rienced by anyone and it’s all 
about having prolonged levels 
of chronic stress and pressure 
which can lead to you feeling 
overwhelmed by demands at 
work or at home. And a lot of 
times you feel fatigued and tired. 
Those are some of the symp-
toms. 

“And why does this happen? 
Having unfair or inequitable 
treatment at work. Employees 
who feel they are treated unfair-
ly are two times more likely 
to experience burnout. Unfair 
treatment from favor (to oth-
ers) or mistreatment from a 
coworker or supervisor to pol-
icies. Unimaginable workload. 
That can really stress you out. 
Especially if it’s demanding and 
unsustainable. Lack of role clar-
ity. Not knowing what you’re 
supposed to do. That can be very 
exhausting.”

Loncar said they have done 
studies that show that 40 percent 
of people don’t have an under-
standing of their role.

“So that’s something manage-
ment needs to work on. And 
that’s why communication is so 
important. Employees who feel 
like they are supported by their 
managers are 70 percent more 
likely to not experience burnout. 
So really good communication is 
important. And not just manag-
ers, but communication among 
yourselves can help. 

“Then unreasonable pressure 
(is a contributor). If employees 
say they have time to get their 
work done, they are 70 percent 
less likely to experience burn-
out.”

Symptoms of burnout include 
some of what you may or may 
not expect: muscular, skeletal 
pain, headaches, trouble sleep-
ing, being irritable, depression, 
absenteeism, pre-absenteeism – 
where you show up, but you’re 
really not there; disengaged – job 
dissatisfaction, decreased pro-
ductivity, diabetes.

Mental fitness, she went on by 
definition, she said is a combina-
tion of activities, habits and attri-

butes that contribute to overall 
health and wellness. 

“Just like if you want physical 
health, you’ve got to go to the 
gym or get outside, get active 
and that will help prevent health 
risks. Mental fitness is the same 
thing and it’s going to help our 
emotions. It’s like exercising our 
mind to improve our cognitive 
ability, our resilience and our 
ability to manage our emotions. 

“When getting physically fit, 
you’re not going to be strong 
every day. Some days you’re 
strong. Some days you are not. I 
think it’s true of physical fitness 
that not every day is the same. 

“And so, it’s about building 
a resilient mind that can adapt 
and survive. And by encouraging 
a mindset of daily habits that 
strengthens mental resilience and 
fitness to prevent health issues 
and decreasing absenteeism and 
those things and promotes men-
tal health.”

Loncar said it was important 
at that point to define what a 
psychologically safe work envi-
ronment looked like. One, where 
you feel safe to speak up, she 
said. A “speak up culture,” where 
you’re comfortable about talking 
about mental health issues if you 
choose to. Or even just express-
ing an opinion. 

“You’re treated with dignity 
and respect. You have a healthy 
life/work balance. You feel both 
heard and seen. It’s a sensible 
one. You know what your job is. 
You know what your responsi-
bilities are. You feel appreciated, 
recognized and valued and you 
know how to rapport when you 
need it.

“Management has a huge role 
in this,” she went on, “but it’s 
also something you can advocate 
as a union and do better. And 
also, some of these things you 
can do amongst your cowork-
ers, like definitely recognizing 
and showing appreciation. Doing 
that.”

Having a psychologically safe 
environment is important, she 
continued. That is sort of a build-
ing block to mental fitness, she 
said. 

That in turn brought her to the 
five “Rs”.

First, “Resourcing and Role 
modeling”. “Seventy-one per-
cent of HR (human resources) 
professionals say their benefit 
programs are not fully utilized 
and only 35 percent feel their 
efforts affect and support mental 
health. 

“So, in a lot of ways, it’s 
about awareness. Are people 
aware of what is avail? Do you 

know and if you do, how easy 
is it to access? (Note: Kaiser 
Permanente has a wealth of 
resources on its website, and it is 
free to members.) How can you, 
individually, or as part of the 
organization optimize messaging 
and champion well-being?”

“Routine” was next. It, she 
said, was all about the workout 
sched. Having that daily practice 
that is in place. “Do you have 
meetings? What could you do to 
start a meeting and play like a 
recording that is geared toward 
mental health? 

“When creating a practice, 
always couple it with something 
you always do. Maybe when 
brushing teeth you have an affir-
mation (on your mirror) you say 
while you’re brushing. Coupling 
something you always do. 
Mindfulness is part of your prac-
tice, so find ways to incorporate 
it. It’s all about creating routines 
to that are focused toward your 
mental health.”

“Relationships” was next. It’s 
all about the community, she 
said. Having a culture that’s nur-
turing and positive. 

“Ways might be to go out to 
lunch with each other. Maybe 
dancing or enjoying music 
together. Look at how you can 
create. And you probably have a 
lot of healthy, great ones already. 
It’s important that you support 
each other. Try to learn about 
each other’s personal interests. 
If they’re running a 5k go and 
cheer them on. Or cheer on at 
work.”

Next was “Rest and 
Reflection.” This is like cool-
down time in the gym, she said. 
Having a place at the worksite 
to reflect, recover and relax for 
example. Or having a walking 
path or a quiet room for example.

Lastly, “Recognition.” This is 
where, Loncar said, you have the 
opportunity to acknowledge the 
progress and victories.

“This is like the picture board 
showing results in the gym. And 
it’s recognizing all the good 
work you’re doing. 

“So there a lot of different 
ways to do that. (For example) 
they’ve done studies that people 
who practice gratitude, it chang-
es your brain chemistry. And you 
can actually lead a healthier life. 

“What gratitude is, is recog-
nizing goodness and recogniz-
ing the source of that goodness. 
Benefits of gratitude include 
greater happiness, stronger 
relations, increased generosity, 
reduced stress and anxiety and 
unhappiness. So, it really can go 
a long way.”



Page 3Aug. 5, 2026 The Union Advocate

LAWSUITS
From page 2

rights from over 950,000 federal 
employees. Affected agencies include 
the Environmental Protection Agency, 
Department of Veterans Affairs, and 
Department of Justice, among many oth-
ers. On August 28, 2025, Trump extended 
the order to NASA, NOAA, the National 
Weather Service, and the U.S. Agency for 
Global Media. OPM later issued guidance 
directing covered agencies to cease par-
ticipating in negotiated grievance proce-
dures and terminate collective bargaining 
agreements.

AFGE and five other national unions—
AFSCME, NAGE-SEIU, NFFE-IAM, 
NNU, and SEIU—sued on April 3, 
2025, arguing the order constitutes First 
Amendment retaliation, viewpoint dis-
crimination, ultra vires action exceeding 
the President’s narrow national-security 
exclusion authority under 5 U.S.C. § 
7103(b)(1), and Fifth Amendment due 
process violations. Major case updates 
include:
g June 24, 2025: Judge James Donato 

granted a preliminary injunction in a 
29-page order, finding “serious questions 
under the First Amendment” and blocking 
enforcement of Section 2 of EO 14251 
against all plaintiff unions.
g August 1, 2025: A three-judge 

Ninth Circuit panel stayed the PI pending 
appeal.

February 26, 2026: The same three-
judge panel vacated the PI, but unani-
mously confirmed that federal district 
courts have jurisdiction to hear the chal-
lenge—a precedent-setting win on a 
threshold issue the government had vig-
orously contested.
g June 2026: The Ninth Circuit issued 

its mandate, requiring the district court to 
dissolve the preliminary injunction. The 
jurisdictional holding stands, and merits 
litigation continues on remand.

In related litigation, less than two hours 
before the original order was signed, the 
administration preemptively sued several 
AFGE affiliates in Texas, seeking to have 
a Trump-appointed judge greenlight the 
union ban before it could be challenged. 
AFGE obtained dismissal of the Texas 
suit on July 23, 2025.

Current Status:
The preliminary injunction has been 

dissolved. The Ninth Circuit’s jurisdic-
tional ruling remains a precedent-setting 
victory that preserves district court access 
for these challenges. AFGE is returning to 
the district court to litigate the merits with 
a fully developed factual record.

2. TSA Collective Bargaining 
Agreement

AFGE v. Noem, No. 2:25-cv-00451 
(W.D. Wash.)
g On February 27, 2025, DHS 

Secretary Kristi Noem rescinded the 2024 
CBA between AFGE and TSA—a sev-
en-year contract covering approximately 
47,000 Transportation Security Officers 
at over 400 airports—claiming collec-
tive bargaining was “incompatible” with 
TSA’s national security mission, despite 
the agency having held the opposite view 
for more than a decade. AFGE and allied 
unions sued, arguing First Amendment 
retaliation, Fifth Amendment due process, 
and APA violations.

June 2, 2025: Judge Marsha Pechman 
granted a preliminary injunction, finding 
a “strong likelihood” of “impermissible 
retaliation.”

August 13, 2025: Court denied the gov-
ernment’s motion to dismiss.

September 2025: Noem issued a sec-
ond determination seeking to terminate 
the CBA again—a transparent attempt to 
circumvent the existing injunction.

January 15, 2026: Judge Jamal 
Whitehead granted AFGE’s emergency 
motion to enforce the PI, ruling the sec-
ond determination “plainly” violated the 
existing injunction and ordering TSA to 
immediately notify all TSOs that the 2024 
CBA remains binding.

Current Status:
The 2024 CBA remains in full force. 

The government filed a renewed motion 
to dismiss and to dissolve the PI, which 
remains pending.

3. VA Collective Bargaining 
Agreement

AFGE NVAC v. U.S. 
Department of Veterans Affairs, No. 
1:25-cv-00583 (D.R.I.)

On August 6, 2025, VA Secretary Doug 
Collins unilaterally terminated the Master 
CBA covering more than 300,000 VA 
employees. Collins exempted seven spe-
cific unions that had not challenged the 
administration, while stripping rights 
from AFGE, creating a two-tier system at 
the same VA facilities. This contradicted 
OPM’s own guidance directing agencies 
not to terminate CBAs until litigation 
concluded.

AFGE’s NVAC and Local 2305 filed 
suit on November 4, 2025, arguing APA 
violations, First Amendment retaliation, 
Fifth Amendment due process and equal 
protection, and non-compliance with EO 
14251 itself. NVAC filed for a prelimi-
nary injunction on November 25, 2025.

Current Status:
g March 13, 2026: Judge Melissa 

DuBose granted the preliminary injunc-
tion, ordering the VA to reinstate the 
Master CBA and all subsidiary agree-
ments for the remainder of the agreed-up-
on term.
g March 26, 2026: The VA attempted 

to “re-terminate” the Master CBA, con-
tending that the injunction did not pre-
vent a re-termination “for lawful reasons” 
before the August 8, 2026 expiration date.
g March 27, 2026: Judge DuBose 

found the re-termination unlawful and 
issued an enforcement order, stating the 

court “expects that the defendants’ com-
pliance with the plain language of the 
preliminary injunction order will not be 
delayed.”
g May 16, 2026: The First Circuit 

denied the VA’s emergency motion to stay 
the preliminary injunction, finding the VA 
had not made the required “strong show-
ing” of a likelihood of success.
g July 28, 2026: The VA recently 

notified AFGE that it intends to terminate 
the master agreement on Aug. 8. On July 
28, NVAC filed a motion asking U.S. 
District Court Judge Melissa DuBose to 
enforce her March preliminary injunc-
tion ordering the restoration of our con-
tract pending resolution of the lawsuit. 
Judge DuBose has scheduled briefing on 
AFGE’s motion to enforce to conclude by 
August 6, 2026. 

The preliminary injunction remains 
in effect. The VA’s underlying appeal 
from the March 13 preliminary injunction 
remains pending in the First Circuit.

4. Schedule Policy/Career 
(Schedule F)

PEER v. Trump, No. 
8:25-cv-00260 (D. Md.)

On Inauguration Day, Trump 
signed Executive Order 14171, reviv-
ing “Schedule F” under the new name 
Schedule Policy/Career. The order directs 
OPM to reclassify tens of thousands of 
career employees in “policy-influenc-
ing” positions into an excepted-service 
category, making them at-will employ-
ees stripped of civil service protections, 
MSPB appeal rights, and due process.

On February 5–6, 2026, OPM finalized 
and published the Schedule Policy/Career 
rule in the Federal Register, with an effec-
tive date of approximately March 8, 2026. 
AFGE joined the lead case in Maryland 
after voluntarily dismissing its original 
D.D.C. suit.

Current Status:
g On March 4, 2026, AFGE, 

AFSCME, the AFL-CIO, PEER, and 
Democracy Forward filed a Second 
Amended Complaint expanding the chal-
lenge to target the entire Schedule Policy/
Career framework: the underlying exec-
utive order, OPM’s final rule, and the 
broader reclassification effort.
g March 12, 2026: Judge Xinis 

paused the deadline to respond to the 
government’s motion to dismiss pending 
resolution of the motion to amend.

June 3, 2026: President Trump issued 
an executive order converting approx-
imately 8,000 positions into Schedule 
Policy/Career—the first actual conver-
sions since the rule was finalized.

The case remains before Judge Xinis.

5. Shutdown RIF Lawsuit
AFGE v. OMB, No. 

3:25-cv-08302 (N.D. Cal.)
Shortly before the longest govern-

ment shutdown in history, the Office of 
Management and Budget (OMB) directed 
agencies to conduct mass RIFs based on 
the shutdown. Approximately 4,100 fed-
eral workers received RIF notices. Led 
by AFGE, eight unions sued, arguing the 
directives violated the Antideficiency Act, 
federal RIF procedures, and the APA.
g October 15, 2025: Judge Illston 

granted a TRO, calling OMB’s instruction 
“unprecedented in our country’s history.”
g October 28, 2025: Preliminary 

injunction granted, covering all Cabinet 
departments and 24 independent agen-
cies.
g November 12, 2025: Congress 

passed a continuing resolution with 
Section 120 voiding all shutdown RIFs.
g December 3–4, 2025: Court grant-

ed emergency TRO blocking the State 
Department’s attempt to fire more than 
250 employees despite the Section 120 
prohibition.
g December 17, 2025: Second pre-

liminary injunction granted, saving thou-
sands of jobs.
g January 2, 2026: The Ninth Circuit 

dismissed the government’s appeal.
g March 6, 2026: Government moved 

to dismiss the second amended and sup-
plemental complaints.

Current Status:
The preliminary injunctions remain in 

force and proceedings are ongoing.

6. G o v e r n m e n t 
Reorganization / Mass 
Layoffs

AFGE v. Trump, No. 3:25-cv-03698 
(N.D. Cal.)

AFGE leads a coalition of unions and 
other plaintiffs challenging Executive 
Order 14210, which directed agencies 
to eliminate or consolidate programs and 
initiate large-scale RIFs. HHS planned 
to cut 10,000+ positions; DOE proposed 
50%+ workforce cuts; CDC faced 93% 
cuts to some offices. By May 2025, 
dozens of RIFs were planned at agencies 
across the government. While AFGE’s 
PI was eventually stayed by the Supreme 
Court, the block on RIFs from AFGE’s PI 
resulted in the administration rescinding 
or failing to proceed with thousands of 
RIFs.
g May 9–22, 2025: Judge Illston 

granted a TRO and then a PI blocking 
RIFs at 22 agencies.
g July 8, 2025: The Supreme Court 

stayed the PI, but expressly stated: “We 
express no view on the legality of any 
Agency RIF and Reorganization Plan.”
g January 27, 2026: AFGE filed a 

supplemental complaint challenging the 
FEMA staffing cuts as part of this case.
g June 26, 2026: The court denied 

plaintiffs’ FEMA preliminary injunction 
motion but granted their request to pro-
ceed directly to partial summary judg-
ment on the FEMA claim and denied the 
government’s motion to dismiss. Despite 
the PI not being granted, the FEMA 
litigation resulted in the government rein-
stating most FEMA employees that had 
been terminated.

Current Status:
A partial summary judgment hearing 

on the FEMA claim is scheduled for 
September 1, 2026. Discovery and brief-
ing on the remaining claims continue.

7. Probationary Employee Mass 
Terminations

AFGE v. OPM, No. 3:25-
cv-01780 (N.D. Cal.)

OPM directed six agencies to 
mass-terminate probationary employ-
ees using standardized notices falsely 
claiming performance issues. Thousands 
received identical termination letters that 
their supervisors had never written or 
approved. AFGE and a coalition of plain-
tiffs challenged OPM’s actions.
g March 13, 2025: Judge William 

Alsup granted a PI and ordered immediate 
reinstatement.
g April 8, 2025: Supreme Court 

stayed the reinstatement order.
g September 12, 2025: Judge Alsup 

partially granted summary judgment for 
AFGE, ruling OPM’s orders and mass 
terminations unlawful and making most 
of the PI permanent. While the judge did 
not order further reinstatement, many 
agencies had already forgone plans to 
re-terminate probationary employees who 
had been reinstated under the original PI.

The TRO and PI resulted in the rein-
statement of thousands of probationary 
employees who had been summarily 
fired; many returned to their jobs and 
were not subsequently terminated.

Current Status:
Hearing over the government’s appeal 

of Judge Alsup’s decision is scheduled 
for August 28, 2026, before the Ninth 
Circuit.

8. “Fork in the Road” Deferred 
Resignation

AFGE v. Ezell, No. 1:25-cv-
10276 (D. Mass.)

AFGE challenged OPM’s mass “resign 
or be fired” deferred resignation program 
under the APA, arguing OPM should have 
issued regulations before implementing 
the offer.

Current Status:
On September 24, 2025, the district 

court dismissed the case. AFGE appealed 
to the First Circuit. AFGE’s appellate 
brief was filed in early February 2026. 
The appeal is scheduled for argument in 
July of 2026.

9. Closure of Voice of America
Widakuswara v. Lake, 

(D.D.C.)
April 22, 2025: Judge Lamberth 

blocked the administration from disman-
tling VOA, ordering reinstatement of ter-
minated employees.
g June 2025: Agency sent RIF notices 

to 800 employees; after AFGE inter-
vened, VOA rescinded the notices.
g August 25–28, 2025: Agency 

attempted another RIF. Judge Lamberth 
blocked the RIF, noting the administra-
tion’s conduct “readily support[ed] con-
tempt proceedings.”
g March 7, 2026: Judge Lamberth 

granted summary judgment to the 
employee plaintiffs, ruling in a 17-page 
opinion that Kari Lake’s service as acting 
CEO of USAGM was unlawful. The court 
found Lake violated the Appointments 
Clause and the Federal Vacancies Reform 
Act, calling the delegation of CEO duties 
“an unlawful effort to transform Lake 
into the CEO of U.S. Agency for Global 
Media in all but name.” The ruling voids 
all actions Lake took during her tenure, 
including mass layoffs affecting hundreds 
of VOA employees.
g March 17, 2026: Judge Lamberth 

granted summary judgment on the plain-
tiffs’ APA claims, vacating the “statutory 
minimum” plan and reinforcing the earli-
er reinstatement remedies.
g Spring 2026: The D.C. Circuit 

issued a stay of Judge Lamberth’s return-
to-work order pending appeal.

Current Status:
Summary judgment stands. The D.C. 

Circuit’s stay of the return-to-work order 
is in effect while the appeal is briefed. The 
underlying voiding of Lake’s actions has 
not been disturbed.

10. Collective Bargaining at 
Voice of America

AFSCME & AFGE v. 
Trump, No. 1:25-cv-03306 (D.D.C.)

On August 28, 2025, Trump added 
USAGM (VOA’s parent) to the nation-
al-security bargaining exclusions. 
USAGM terminated its CBAs with AFGE 
and other unions the next day.
g November 14, 2025: Judge Paul 

Friedman granted a preliminary injunc-
tion, finding the cancellation a “clearly 
retaliatory” First Amendment violation 
and ordering immediate reinstatement of 
the unions’ collective bargaining agree-
ments.
g January 8, 2026: The government 

filed a notice of appeal to the D.C. Circuit.
g April 28, 2026: The D.C. Circuit 

held the appeal in abeyance pending res-
olution of the related appeal in the collec-
tive bargaining EO case.

Current Status:
The preliminary injunction remains in 

force. Reinstatement has been implement-
ed. The appeal remains in abeyance.

11. Bureau of Prisons Contract 
Termination

NCPL/AFGE v. Federal 
Bureau of Prisons, No. 3:25-cv-01907 
(D. Conn.)

On September 25, 2025, BOP Director 
William Marshall terminated the CBA 
covering more than 30,000 workers, 
admitting the termination was not about 
national security but because the union 
“slowed or prevented changes.” AFGE’s 
Council of Prison Locals (CPL-33) filed 
suit on November 13, 2025.
g December 22, 2025: CPL-33 filed a 

motion for a preliminary injunction.
g February 13, 2026: BOP moved 

to dismiss or, alternatively, to transfer or 
stay the case pending the Ninth Circuit’s 
decision in the EO 14251 appeal.
g April 28, 2026: Judge Vernon 

D. Oliver denied both the motion to 
dismiss and the motion to transfer in a 
26-page decision, rejecting the govern-
ment’s channeling, claim-splitting, and 
Rule 12(b)(6) arguments.
g April 30, 2026: Preliminary injunc-

tion hearing held before Judge Oliver.
Current Status:
The motion for a preliminary injunc-

tion remains under advisement following 
the April 30 hearing. Regardless of the 
PI outcome, the denial of the motion to 
dismiss ensures the case proceeds to sum-
mary judgment on the merits.

12. “Loyalty Question” in 
Federal Hiring

AFGE v. Kupor, No. 
1:25-cv-13305 (D. Mass.)

AFGE, AFSCME, and NAGE chal-
lenged the administration’s “Loyalty 
Question”—an essay prompt asking 
federal job applicants how they would 
advance the President’s executive orders 
and policy priorities—arguing First 
Amendment, Privacy Act, and APA viola-
tions. The question appeared in more than 
5,800 postings at the time of filing. 
g November 6, 2025: Complaint 

filed.
November 19, 2025: AFGE filed a 

motion for a preliminary injunction and 
stay.
g March 11, 2026: Judge George 

O’Toole held a hearing on the PI motion; 
no ruling issued.
g April 27, 2026: Plaintiffs filed a 

notice of supplemental facts showing the 
Loyalty Question cannot be skipped on 
USAJobs postings—contradicting OPM’s 
representations—and that the question 
had spread to more than 33,000 postings.

Current Status:
The preliminary injunction motion 

remains under advisement in the district 
court.

13. DOGE Access to Federal 
Records

AFGE is a plaintiff 
in multiple cases challenging DOGE’s 
access to sensitive federal personnel and 
payment data, including the Treasury 
system access case (D.D.C.); the OPM 
data breach case (S.D.N.Y., where Judge 
Denise Cote ordered OPM to halt dis-
closures to DOGE); and cases involving 
DOL, HHS, and other agencies.
g June 2025: Judge Cote granted a 

preliminary injunction in the OPM case, 
finding OPM’s grant of access to DOGE 
agents was a “gross departure from its 
obligations under the Privacy Act as well 
as its longstanding cybersecurity prac-
tices.”
g Spring 2026: Court ordered OPM to 

identify the DOGE agents involved in the 
unlawful disclosures, finding the public 
and affected employees have a right to 
know who accessed their information. 

Current Status:
Related DOGE access cases involving 

Treasury, DOL, HHS, and other agencies 
remain pending; AFGE has requested 
further discovery in the OPM adminis-
trative record proceedings and continues 
to oppose the government’s motions to 
dismiss.

14. Closure of USAID
AFGE and the 

American Foreign Service 
Association (AFSA) filed suit on February 
6, 2025, challenging the illegal shut-
down of the U.S. Agency for International 
Development (USAID) under Executive 
Order 14169. The administration placed 
thousands of USAID employees on 
administrative leave, canceled programs, 
and began absorbing USAID into the 
State Department without congressional 
authorization. The court initially granted a 
limited TRO reinstating overseas person-
nel but denied the PI request on February 
21, 2025.
g July 25, 2025: Judge Carl Nichols 

dismissed the case for lack of jurisdiction, 
holding the employment-related claims 
were channeled through the CSRA and 
FSA, and that the separation-of-pow-
ers and APA claims were inseparable 
from the underlying employment context. 
AFGE and AFSA appealed to the D.C. 
Circuit.
g April 23, 2026: Oral argument held 

before the D.C. Circuit.
Current Status:
The appeal remains under submission 

to the D.C. Circuit following the April 
23, 2026 argument. A decision is pending.

15. USDA Reorganization
AFGE v. Trump 

( S u p p l e m e n t a l 
Complaint), No. 3:25-cv-03698 (N.D. 
Cal.) USDA’s Reorganization Plan would 
reduce the USDA workforce and forcibly 
relocate thousands of USDA employ-
ees hundreds of miles from their current 
worksites. USDA sought authorization 
for this restructuring through the fis-
cal year 2026 appropriations process, 
but Congress rejected that request and 
expressly directed USDA not to restruc-
ture or downsize without further congres-
sional approval. USDA has not obtained 
that approval.

In late spring 2026, USDA nonetheless 
began implementing the Reorganization 
Plan. AFGE and a broad coalition—
including AFSCME, SEIU, NFFE, non-
profits, and local governments—filed 
a supplemental complaint and motion 
for a preliminary injunction in the reor-
ganization case pending before Judge 
Susan Illston in the Northern District 
of California. AFGE is the lead plain-
tiff; the coalition is represented by 
lead co-counsel Democracy Forward 
and Altshuler Berzon LLP, along with 
Protect Democracy, Public Rights Project, 
Democracy Defenders Fund, and counsel 

for local governments.
Claims: APA arbitrary-and-capricious 

review; APA excess-of-statutory-authori-
ty; and violation of the fiscal year 2026 
appropriations restriction on USDA reor-
ganization. The complaint alleges USDA 
acted without reasoned decision-mak-
ing, without congressional authorization, 
and in a manner that harms both USDA 
employees and the farmers, families, and 
communities USDA serves.

Relief: A stay and preliminary injunc-
tion enjoining USDA from implement-
ing the Reorganization Plan—including 
downsizing, closing, consolidating, or 
relocating offices, and transferring pro-
grams—pending final resolution on the 
merits.

Current Status:
The preliminary injunction motion is 

pending before Judge Illston and sched-
uled for hearing September 1, 2026.

16. DoD Collective Bargaining 
Agreement Terminations

AFGE Local 1410 et al. 
v. U.S. Department of Defense, No. 1:26-
cv-02653 (D. Md.)

On April 9, 2026, Secretary of Defense 
Pete Hegseth issued a memorandum 
directing DoD components to terminate 
all collective bargaining agreements with-
in 24 hours, with limited exceptions. 
Subordinate commands executed the 
directive over the following weeks. As a 
result of Hegseth’s actions, tens of thou-
sands of DoD civilian employees—many 
of whom are veterans and members of 
military families—lost union rights they 
had held for decades, with some contracts 
in place for more than fifty years. 
g On July 2, 2026, more than 20 

AFGE locals and councils, together 
with three NFFE-IAM affiliates, filed 
a complaint in the U.S. District Court 
for the District of Maryland challenging 
Hegseth’s memorandum and the resulting 
terminations. Plaintiffs are represented by 
Altshuler Berzon LLP and co-counsel. 
The case was assigned to Judge Stephanie 
A. Gallagher. Plaintiffs then moved for a 
preliminary injunction.

Current Status:
The complaint and PI motion are filed 

and pending before Judge Gallagher.

17. FLRA Interim Final Rule 
on Regional Directors

AFGE et al. v. U.S. 
Federal Labor Relations Authority, No. 
1:26-cv-11747 (D. Mass.)

On March 24, 2026, the FLRA pub-
lished an interim final rule (IFR) that 
revoked its Regional Directors’ author-
ity to decide representation matters and 
eliminated the appeals process for region-
al decisions in those proceedings. The 
FLRA gave no advance notice or oppor-
tunity to comment before issuing the IFR 
and offered almost no rationale for chang-
ing a delegation framework that had been 
in place for more than forty years.

AFGE, NTEU, NFFE-IAM, IFPTE, 
and other unions, represented by Bredhoff 
& Kaiser PLLC and in-house counsel, 
filed suit in the District of Massachusetts 
on April 15, 2026, arguing the IFR was 
invalid under the APA. Plaintiffs argued 
that the IFR was arbitrary and capricious 
because the FLRA failed to provide ade-
quate reasoning for the change and failed 
to consider parties’ substantial reliance 
interests in the existing delegation frame-
work, and that the rushed effective date 
was separately arbitrary and capricious. 
The case was assigned to Judge Denise 
J. Casper.
g April 15, 2026: Complaint filed.
Late April 2026: Plaintiffs filed a 

motion for expedited summary judgment; 
the parties agreed to a schedule allowing 
a hearing by mid-May.
g June 29, 2026: The court granted 

AFGE’s motion for summary judgment 
and vacated the IFR, finding it arbitrary 
and capricious.
g July 2026: The FLRA moved for a 

stay of the judgment and for reconsider-
ation, principally raising a jurisdictional 
argument it had not previously advanced.

July 20, 2026: Plaintiffs filed opposi-
tions to both the motion for a stay and the 
motion for reconsideration.

Current Status:
The IFR remains vacated. The FLRA’s 

motions for a stay and for reconsideration 
are pending, as is any decision on appeal.

18. FMCS Arbitration 
Panels for Federal-Sector 
Grievances

AFGE, NTEU, NFFE-IAM, and IFPTE 
v. Federal Mediation and Conciliation 
Service, No. 1:26-cv-01676 (D.D.C.)

On April 22, 2026, the FMCS General 
Counsel issued a memorandum enti-
tled “Aligning Federal Mediation and 
Conciliation’s Arbitration Services with 
Executive Orders 14251 and 14343.” The 
memorandum directs FMCS to withhold 
arbitration panels in disputes involv-
ing any federal agency covered by EO 
14251 or EO 14343 unless the agen-
cy affirmatively consents. This reverses 
FMCS’s longstanding practice, and its 
own regulations, under which “a panel 
request, whether joint or unilateral, will 
be honored,” 29 C.F.R. § 1404.9(b), and 
impedes federal unions from enforcing 
their contractual grievance and arbitra-
tion rights against agencies listed in the 
Exclusion Orders.

AFGE, NTEU, NFFE-IAM, and 
IFPTE, represented by Bredhoff & Kaiser 
PLLC and in-house counsel, filed suit in 
the U.S. District Court for the District of 
Columbia on May 15, 2026. The case was 
assigned to Judge Randolph D. Moss.

Current Status:
The case is at the pleadings stage 

before Judge Moss. FMCS’s response 
deadline and its request for an extension 
are pending; Plaintiffs’ complaint remains 
the operative pleading.
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If there were a pious religious group founded by one of 
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FEATURE IMPACT 

When you picture a schoolchild sitting 
down at a cafeteria table and opening 
their lunchbox, you’re probably already 
imagining there’s a sandwich inside. After 

all, it’s a classic back-to-school staple that parents rely 
on for ease, convenience and nutrition when they’re 
trying to get everyone out the door on time – all you 
have to do is put bread and fillings together, and you’re 
good to go. That, of course, only leaves the question of 
which bread and fillings to choose.

A new survey conducted by Atomik Research on 
behalf of Nature’s Own indicated that modern parents 
care a lot about nutrition when deciding which kind of 
bread to buy, with 88% of survey respondents agreeing 
that feeding their kids wholesome bread feels like an 
easy parenting win. 

With clean, simple ingredients that balance taste and 
nutrition, Nature’s Own bread supports an attainably 
healthy lifestyle for busy families. Whether you choose a 
classic white bread, reach for a whole-wheat loaf or need 
to account for dietary restrictions, you can feel confident 
you’re selecting bread that’s free from artificial colors, 
flavors and preservatives.
For a nutritious lunch that fits the bill for 85% of parents 
who show strong interest in breads made with whole grains, 

pack this Ham, Turkey, Bacon and Cheese Pocket made 
with honey wheat bread. The flavorful mixture of deli 
meats and American cheese baked to perfection make every 
bite satisfying. Consider getting the whole family involved 
assembly-line style to make multiple batches at once, 
cutting down on time in the kitchen during the week ahead 
while encouraging learning opportunities as kids count 
ingredients and measure fillings.  

Some school days call for simple, fun comfort food, 
and that’s where the Fluffernutter comes in. Soft bread, 
creamy peanut butter and fluffy marshmallow make for 
a combination that nourishes kids of all ages not just 
physically, but emotionally. Whether you pack it as a 
lunchbox surprise or have it ready as an after-school treat, 
this is a sandwich that promises sweetness and nostalgia 
– a perfect fit for the 78% of parents who agreed that 
sandwiches are a canvas for small moments of care, like 
notes in lunch bags. 

Since sandwiches are so customizable, you can easily 
adapt these recipes to your family’s unique preferences and 
needs. Whether you decide to use different seasonings or 
swap to a multigrain bread, there’s no such thing as a wrong 
sandwich decision as long as it works for you. 

To view ingredients and decide what kind of  
loaf you want to stock up on during the school year,  
visit naturesownbread.com.

Back-to-School Sandwiches to  
Nourish Kids’ Bodies and Minds

Ham, Turkey, Bacon and 
Cheese Pocket

 8  slices Nature’s Own Honey  
   Wheat Bread
 1/4  pound deli turkey
 1/4  pound deli ham
 4  slices cooked bacon
 4  slices white American cheese
 1  egg
 1 tablespoon cold water
 1  teaspoon coarse salt
Preheat oven to 350 F.

Chop turkey, ham and bacon and toss 
together. Set aside.

Using knife, cut off crust on each piece 
of bread.

With rolling pin, roll and flatten each 
slice of crustless bread. Take four slices 
and place spoonful of chopped meats in 
middle of each slice. Top with broken 
slices of cheese.

Place remaining slices of crustless bread 
on top of each pocket.

In small bowl, crack egg and add water. 
Beat together. Dip fork into egg mixture 
and crimp each edge of pocket until two 
slices are sealed together. Repeat on each 
pocket. Brush top of each pocket with 
remaining egg mixture and sprinkle salt 
on top.

Place on sheet pan and bake until 
golden brown, 7-10 minutes.

Let cool a few minutes and enjoy.

Fluffernutter Sandwich
Total time: 10 minutes
Servings: 1

 2 tablespoons peanut  
   butter
 2 slices Nature’s Own  
   Butterbread
 2 tablespoons marshmallow  
	 	 	 fluff
Spread peanut butter on one bread 
slice. Spread marshmallow fluff 
on second slice. Put both slices 
together to form sandwich.

FEATURE IMPACT 

Weeknights often feel 
like a race against the 
clock. Busy families 
feel the squeeze from 

school pickups, homework and social 
commitments, but dinner remains one 
of the few opportunities for everyone 
to slow down, reconnect and share 
important moments together at the close 
of a hectic day.

With a little planning and convenient 
ingredients like Little Potatoes – which 
come pre-washed, require no peeling 
and are small enough that they don’t 

need to be cut – families can spend less 
time in the kitchen and more time at 
the table.

For example, The Little Potato 
Company’s new A Little Homestyle 
Ranch Microwave Ready Kit serves up 
a favorite flavor in an easy-to-prepare 
side dish your whole family will love. 
Simply pop the steamable tray into the 
microwave for 5 minutes, sprinkle on 
the included ranch seasoning pack and 
enjoy without any prep or cleanup.

They’re also a perfect foundation for 
this easy, all-in-one Sheet Pan Chicken 
and Little Potatoes recipe. It’s ideal for 

busy weeknights as a balanced, flavorful 
meal that requires just 10 minutes of 
prep and minimal cleanup. Plus, you 
can customize with fresh herbs and a 
squeeze of lemon juice for extra zest.

If you’re in search of a simple side 
dish that can accompany a variety of 
family favorites, these flavor-filled 
Ranch Green Beans and Little Potatoes 
with Bacon are a great fit for a backyard 
barbecue or casual evening with your 
nearest and dearest.

To find more ways to bring loved 
ones together at the table throughout the 
school year, visit LittlePotatoes.com.

School Night Meals That Help  
Busy Families Share Time Together

Ranch Green Beans and Little Potatoes 
with Bacon
Prep time: 30 minutes
Cook time: 10 minutes
Servings: 2

 1  package maple bacon
 1/2  pound fresh string beans, washed
 2  tablespoons olive oil
 1/2  teaspoon garlic powder
 1/2  teaspoon rosemary
  salt, to taste

  pepper, to taste
 1  package A Little Homestyle Ranch  
   Microwave Ready Kit
On stovetop, cook bacon until crispy, reserving 1/4 cup 
bacon grease. Crumble bacon and set aside.

In same pan, add fresh string beans, bacon grease, 
olive oil, garlic powder and rosemary. Season with salt 
and pepper, to taste. Saute until soft.

Peel back plastic on potatoes kit and microwave  
5 minutes.

Let potatoes cool 1-2 minutes and spread ranch seasoning 
over potatoes followed by bacon and string beans.

Sheet Pan Chicken and  
Little Potatoes
Prep time: 10 minutes
Cook time: 30-35 minutes
Servings: 4
 
 1 1/2  pounds Little Potatoes
	 2		 cups	broccoli	florets
 1  bell pepper
 1  red onion
 2  tablespoons olive  
   oil, divided
 2-3  teaspoons of your  
   favorite seasoning blend
 4  boneless, skinless  
   chicken breasts
  fresh parsley or  
   cilantro (optional)
  lemon wedges (optional)
Preheat oven to 400 F and line 
baking sheet with parchment 
paper or foil.

Slice Little Potatoes in half. 
Slice broccoli florets, bell pepper 
and onion into bite-sized pieces.

In mixing bowl, toss veggies 
with 1 tablespoon olive oil and 
1-1 1/2 teaspoons seasoning.

Spread veggies evenly on 
baking sheet.

In same bowl, add chicken, 
remaining seasoning and 
remaining olive oil. Toss to 
combine then place chicken 
between veggies in single layer.

Roast 30-35 minutes, or until 
chicken is cooked through to 
internal temperature of 165 F and 
potatoes are tender. Flip veggies 
and chicken halfway through 
cooking to ensure even browning.

Let chicken rest 2-3 minutes. 
Divide Little Potatoes, veggies 
and chicken into bowls. Garnish 
with fresh parsley or cilantro and 
squeeze of lemon juice, if desired.
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