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Local leaders attend 
STAND conference

By AFGE Leadership

Less than 24 hours before 
the VA intended to cancel our 
contract, U.S. District Court 
Judge Melissa DuBose issued an 
order on Aug. 7 granting AFGE/
NVAC’s motion to enforce 
the preliminary injunction she 
issued in March reinstating the 
contract.

This was the VA’s third attempt 
to terminate our contract, which 
is the largest representing federal 
employees. 

Most recently, the VA issued 
a written notice on July 24 
informing AFGE/NVAC that it 
intended to “re-terminate” the 
union’s contract – a clear vio-
lation of the March preliminary 
injunction and contrary to the 
plain language of the agreement 

signed by both the union and 
agency that provides for an auto-
matic extension of the contract 
pending renegotiation efforts. 
The union and agency are cur-
rently renegotiating a successor 
agreement to the contract, which 
took effect in August 2023 with 
an initial three-year term.

“Unions that represent federal 
employees have long been under 
attack. Why? Because we are the 
roadblock preventing the privat-
ization of the agencies we swore 
to protect,” AFGE National VA 
Council President Mary Jean 
“MJ” Burke said in a statement 
following the ruling. “No matter 
how many times we are kicked 
while we are down, we get back 
up, brush off the dirt, and get 
right back in the fight because 
we believe in the VA’s mission to 

serve our nation’s veterans. 
“Today’s victory is proof that 

the law sides with AFGE/NVAC 
because we fight for what is 
right.”

AFGE/NVAC looks forward 
to continuing to litigate the case 
on the merits.

“It is shameful that the VA is 
hellbent on taking union rights 
away from the hardworking men 
and women who provide care to 

America’s veterans, a third of 
whom are veterans themselves,” 
AFGE National President 
Everett Kelley said. “We are 
grateful for Judge DuBose’s 
swift action forcing the VA to 
recognize our collective bargain-
ing agreement which guarantees 
these rights, and vow to contin-
ue protecting the 320,000 VA 
employees AFGE proudly rep-
resents.”

By DON MONCRIEF
Editor, The Union 

Advocate
don.moncrief@afgelocal987.org
Brishuna Collier’s first 

experience of how it pays to 
be a member of a union.

She was a young cashier at 
Kroger’s. Her drawer came up 
short, “probably about $12,” 
she said. “And if your drawer 
is short over a certain amount, 
it’s automatically you’re 
gone.”

She went to the union, of 
which she was a member. (She 
learned the importance of that 
from her father, Henry Brown, 
a maintainer on Robins Air 
Force Base. Others were he 
taught her you can learn the 
“hard” way or the “easy way”, 
as well as not to procrasti-
nate.) The union stepped in 
and fought for her. It resulted 
in management going back in, 
she said, redoing everything 
“and my drawer wasn’t short. 
They had left out a cashier’s 
check.”

Collier was vindicated. 

Someone in management was 
left with egg on their face.

Collier today is all grown 
up. She’s 34 – looks to be a 
lot younger. She is also the 
latest full—time steward for 
AFGE Local 987 and has been 
appointed the Local’s Young 
Organizing Unionists for the 
Next Generation coordinator.

Collier was born in Atlanta, 
raised in Warner Robins. She 
graduated from Northside 
High School and went off to 
college at Gordon State in 
Barnesville. She transferred 
from there to Valdosta about a 
year later, she said, but then got 
homesick, came back, worked 
a number of jobs while going 
on to earn a degree at Central 
Georgia Technical College in 
sheet metal.

Her dad suggested she apply 
for Robins AFB. She did and 
got hired in the 140th Wing 
Shop, working on F-15s. That 
was in May 2022.

It was perfect.
“I love working with 

my hands,” she said. “That 
See YOUNG, page 3

By DON MONCRIEF
Editor, The Union Advocate

don.moncrief@afgelocal987.org
Ten from AFGE Local 987 

soaked up a wealth of knowl-
edge and understanding at 
the Service Through Action 
and National Development 
Conference held July 31 to Aug. 
3 in Atlanta.

Those attending were 
Trustee and Treasurer Jeanette 
McElhaney, President Ron 
Hill, Executive Vice President 
James Watson, Vice President 
At-Large Terrell Pressley, 
Vice President of Maintenance 
David Dunn, Secretary Timeka 
Bryant, Full-time Steward 
Jonathan Lee, Full-time Steward 
and newly-appointed Young 
Organizing Unionist for the 
Next Generation Coordinator, 
Brishuna Collier, Shaquita 
Pooler and Linda Baxter.

Each had a variety of offer-
ings to choose from. Just to 
name a few: EEO I (Basic), 
EEO II (Intermediate), Legal 
Writing, Coordinator Bootcamp, 
Collective Bargaining, 
Conflict Resolution, Workers’ 
Compensation, Financial 
Officers Training and 
Organizing Institute. There 
was also a separate track for 
the YOUNG Workers Summit. 
Collier took that as well as 
advanced steward training. 

Dunn attended the Character 
of a Leader training and 
Advance Steward training. 
Pressley attended the Conflict 
Resolution, EEO and lead-
ership offering, Lee the 
Advance Steward training 

and McElhaney the Financial 
Officers training.

The main thing, Dunn said, 
was that they tried to spread 
their reach, “so that (we’re all 
at a point where) we’ve all 
taken notes and gotten materials 
from the class, so that we could 
compare for some of the classes 
we took that were the same. 
Because every one of us has a 
different perspective of what 
we’ve learned. 

“And then we’ve got the 
information from all the other 
different classes that we’re now 
sharing with each other here 
at the hall and in turn sharing 
with our stewards on the floor 
and the members when we’re 
interacting with them. Either by 

call or e-mail or seeing them in 
person out of the shop. 

“So it was a lot to boil down, 
but working collaboratively, 
you know, comparing what 
we learned, what we saw, and 
then the information that, like, 
I didn’t go to either the EEO 
class, like Terrell did, so he’s 
able to share with me what 
he learned, and I’m able to 
share what I pulled from the 
Advanced Steward and from 
the Leadership Class that I took. 
And it’s like that with all of us. 
We’ve been able to compare 
notes.”

The greater vision they all 
agreed was to develop an over-
all plan that they could use to 
serve members.

For instance, “From my 
standpoint of it,” Collier said. 
“Like with the YOUNG work-
ers, my thing from James is 
that he wanted me to pull more 
YOUNG people in and try to 
engage with them and start 
coordinating stuff. 

“So, I actually learned a lot 
of ideas from them and what 
they’re doing in different plac-
es, different states, so I could 
carry that out.”

“I was just going to say,” 
McElhaney said, “with the mix-
ing and matching and interact-
ing with other Locals, you find 
out how to put some of the sit-
uations that they have encoun-
tered compared to what you do.

See STAND, page 6

AFGE YOUNG
The AFGE Young Organizing Unionists for the Next 

Generation program seeks to mobilize young union 
members to become leaders and activists for social 
change within AFGE and the Labor Movement.  

AFGE members who are under the age of 40 and 
those mentors that are over 40 will work together to 
include younger workers into the union structure and 
keep them engaged in what’s at stake for working 
class Americans.  

AFGE YOUNG intends to provide young mem-
bers with networking opportunities and resources to 
engage in mobilizing other young workers into AFGE, 
union training to promote leadership skills, innovative 
social gatherings, AFGE conference meetings, and 
other engaging events. 

In doing so, AFGE YOUNG participants work to 
build lasting labor solidarity, advance issues of social 
and economic justice, and find more inclusive ways 
to engage the current and future generations in the 
Labor Movement.

Goals of AFGE YOUNG 
g Create tools to organize and mobilize young 

AFGE members and encourage non-members to 
join AFGE.
g Encourage mentors over the age of 40 to join 

the AFGE YOUNG Program to educate and prepare 
young members for leadership roles.
g Encourage Local & District leadership to select 

a YOUNG Representative.
g Educate members on the importance of AFGE 

YOUNG and the young workers movement as a 
whole.
g Include a AFGE YOUNG meeting/training or 

social event at major AFGE conferences.

Federal judge blocks VA’s illegal 
attempt to terminate workers’ contract

“It is shameful that the VA is hellbent on taking 
union rights away from the hardworking men 
and women who provide care to America’s veter-
ans, a third of whom are veterans themselves. ”

- AFGE National President Everett Kelley

AFGE Local 987’s leadership team spends some time with AFGE National President Everett Kelley, center, during 
the STAND conference held recently. (Courtesy photo)

National Vice President Dr. Kendrick B. Roberson, who is a oversees AFGE’s Women 
and Fair Practices Department, speaks to those in attendance. (Courtesy photo)

Brishuna Collier
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Buying a vehicle should be an exciting mile-
stone—but that excitement can quickly turn into 
frustration when the title doesn’t arrive. Without 
proper title and registration, you may eventually 
find yourself with a vehicle you can’t legally 
drive, sell or trade.

If you purchased a vehicle from a dealership 
and are still waiting for the title, BBB recom-
mends acting quickly rather than waiting for the 
problem to resolve on its own.

Know the 30-Day Rule
In Georgia, a dealer generally must apply for a 

title in the retail purchaser’s name within 30 cal-
endar days of the sale when the vehicle is required 
to be titled.

Keep in mind that the 30-day requirement 
applies to the dealer submitting the title applica-
tion. It does not necessarily mean you will have 
the completed title in your hands or to your lender 
within 30 days.

If more than 30 days have passed, ask the deal-
ership when the application was submitted and 
request documentation confirming the submission.

If You Financed the Vehicle, Contact Your 
Lender

If the vehicle is financed, notify your lender if 
the title problem continues.

The lender generally has a financial interest in 
ensuring the vehicle is properly titled and its lien 
is recorded. A lender may be able to obtain infor-
mation from the dealership or help push the title 
process forward.

Continue making required loan payments unless 
your lender or qualified legal counsel advises you 
otherwise. A dispute with the dealership generally 
doesn’t eliminate your obligations under a sepa-
rate financing agreement.

If the dealership cannot or will not resolve the 
title problem, additional remedies may be avail-
able depending on the circumstances.

Don’t Accept “We’re Waiting on the Title” 
Without Asking Questions

One common explanation consumers hear is 
that the dealership is still waiting to receive the 
title from an auction, another dealership or the 
vehicle’s previous owner.

That should raise questions. Ask the dealer 
specifically:
g Do you have the title to the vehicle?
g On what date was my title application sub-

mitted?
g Where was it submitted?
g Can you provide proof that it was submitted?
g Is there a lien or other problem preventing 

the title from being processed?
g Don’t rely solely on verbal assurances. g 
g g Request documentation to show dates of 
information submitted to the state. 

Pay Attention to Your Temporary Tag
Dealers generally issue purchasers a Temporary 

Operating Permit (TOP) that is valid for 45 days 
from the date of purchase.

A dealer cannot simply keep issuing additional 
temporary tags if the title problem isn’t resolved.

If your title hasn’t been processed and your 
original TOP is approaching expiration, contact 
your County Tag Office. You may be eligible for 
one additional 30-day TOP issued by the county.

Don’t wait until the last minute. Once your tem-
porary operating authority expires, you may not 
legally drive the vehicle until it is properly titled 
and registered or you obtain other valid temporary 
operating authority.

Before assuming the 
dealership hasn’t done 
their part, contact your 
local County Tag Office. 
The dealership may have 
submitted the title appli-
cation, and there could be 
a processing issue, miss-
ing information, or mailing 
delays that are beyond the 
control of the dealer and/or 

the tag office. 
If the Tag Office has no record of an application, 

go back to the dealership and ask for documenta-
tion showing when and where it was submitted.

Document Everything
Keep copies of all paperwork related to the 

transaction, including:
g Purchase agreement or bill of sale
g Temporary registration and temporary tag 

information
g Financing documents
g Trade-in paperwork
g Receipts and payment records
g Emails and text messages with the dealership
g Names of dealership and county employees 

you’ve spoken with
g Dates and details of telephone conversations
If the problem eventually requires assistance 

from a government agency, BBB or an attorney, 
this documentation can be extremely important.

Escalate the Complaint When Necessary
If the dealership is unresponsive or cannot pro-

vide evidence that it has properly submitted the 
title application, consumers have several options.

For an independent used-car dealership, com-
plaints involving dealer licensing can be filed 
with the Georgia State Board of Registration of 
Used Motor Vehicle Dealers through the Georgia 
Secretary of State.

The Used Motor Vehicle Dealers Board does 
not regulate franchise/new-car dealerships. 
Consumers experiencing problems with a fran-
chised new-car dealership can contact the Georgia 
Attorney General’s Consumer Protection Division.

Consumers can also file a complaint with BBB 
at BBB.org. BBB complaints can help consumers 
seek a response from the business and can also 
help BBB identify patterns involving a particular 
dealership.

Watch for Warning Signs Before You Buy
The best time to avoid a problem is before pur-

chasing the vehicle.
Before signing a contract:
g Research the dealership at BBB.org. 
g Ask whether the dealership currently has 

the title.
g Be cautious if you’re told the title is “on the 

way.”
g Review all documents before signing.
g Make sure the Vehicle Identification Number 

(VIN) on the paperwork matches the vehicle.
g Get copies of everything you sign.
g Be especially cautious if a dealer pressures 

you to complete the purchase while explaining 
that paperwork will be “fixed later.”

A significantly delayed title isn’t merely an 
inconvenience. It can affect your ability to legally 
operate, sell or trade a vehicle and may indicate a 
more serious problem with the transaction.

Considering that most dealers strive to meet or 
exceed these expectations, BBB suggests that you 
start by researching dealerships and other busi-
nesses at BBB.org before you buy.
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What to do if you’ve bought 
a car but still don’t have title

By SHAYLA SULLIVAN
The War Horse

I secured my M-16 to my 
rack after a long, scorching 
day on the rifle range and 

touched my stomach. Cramps 
should be arriving any day—but 
they weren’t. How many weeks 
had it been? Where was my peri-
od? Where was everyone else’s?

I had seen “Full Metal Jacket” 
and expected the experience it 
depicted: the drill instructors, the 
breaking down, the building back 
up for battle. What I didn’t expect 
was my womanhood being inter-
rupted. That the military would 
make me stronger but different. 
And that it would take me years 
to make peace with the new 
Shayla. In the mid-1990s, I told 
everyone I joined the Marines 
because I liked their uniforms 
best. That was true, but the part 
I hid from the world, even from 
my recruiter, was that I wanted 
out of my childhood home. 

Growing up, my mother used 
her eyes to convey “the rules” 
if she felt my hips swayed too 
much at family get-togethers or 
when my clothes fit too tight in 
high school. I learned quickly: 
hips straight, nothing tight, com-
pletely conservative. I wanted to 
be far away from the rules I had 
absorbed so deeply that I could 
no longer tell which ones were 
hers and which ones were mine. 

Ironically, I ran straight toward 
the strictest institution in the 
country: the United States Marine 
Corps. It didn’t free me from 
discipline or the narrow confines 
of femininity. It just changed who 
enforced those expectations.

Breaking Me Down
The lines at the processing sta-

tions told me everything. “The 
few” was for real: The Marine 
Corps’ line was the shortest. I 
moved through the crowded hall-
ways that morning, swinging my 
Poetic Justice braids, going from 
doctor to doctor while recruit-
ers and liaisons nodded. Most 
pointed me toward the Army, the 
Navy, and the Air Force lines.

“Marine Corps,” I said.
A pause. Then a nod. I was get-

ting used to that pause. Looking 
back, I wonder what the people 
behind those pauses and nods 
already knew.

Men filled most of the line for 
the Marines. Only a handful of 
women were among them. Even 
fewer were Black.

Women had long been a small 
minority in the Marine Corps, 
expected to serve alongside the 
men and be just as strong and 
brave. We had to become “hard,” 
as they referred to it. We needed 
to prove that we belonged.

At the 4th Battalion, the 
all-female recruit battalion at 
Parris Island in the 1990s, we 
instinctively understood that we 
shouldn’t make it harder for the 
women who would come after 
us. Mistakes could be costly for 
our reputation and would confirm 
what some already believed, that 
the front line was not meant for 
us. In boot camp, I was trained to 
talk differently. “I” became “this 
recruit,” and now I was “dark 
green” instead of Black. I spoke 
naval terminology as second 
nature, because that was what 
Marines did.

“This recruit requests permis-
sion …”

“This recruit understands …”
Like my braids, gone was the 

natural softness and femininity in 
my voice. I stood “at attention,” 
with my feet at a 45-degree angle. 
My steps were robotic; I only 
dropped my heels and toes in 
step with the rest of my platoon. 
Everything had to be deliberate 
and precise.

In the beginning, the drill 
instructors had to tell me every 
single time without fail: “Stop 
swaying” and “shoulders back.”

This new walk made it easier 
to carry an M-16 steadily. It also 
made it easier for us women to 
blend in with the men.

Building Up Stronger, 
Harder

I was terrified of swim qual-
ification. I had never learned to 
swim, but water survival was 
required to become a Marine. I 
can still remember feeling the 
eyes of the male swim instructors 
on me while I climbed the tower 

to “abandon ship.”
Up on that tower, everything 

stopped. I closed my eyes. I need-
ed to be brave not only for myself 
but also for the rest of the women 
who made up less than 5% of the 
Corps. I squeezed my eyes even 
tighter, shaking as I made it to 
the end of the diving platform. I 
opened them only to stare down 
into 13 feet of water. I stepped 
forward…and jumped. 

My body naturally floated up 
until the water was out of my 
ears and I could hear the swim 
instructor beside me, encourag-
ing me to stay calm and keep 
moving, which qualified me.

I felt invincible.
Just a month ago in high 

school, I was learning the latest 
dance moves, sneaking makeup, 
and smoothing my hair down 
before walking into class.

Somewhere on the rifle range, 
those things stopped mattering. 
Now, I could load my weapon 
with speed, just as the marksman-
ship instructors had taught me.

I yelled cadence at the top of 
my lungs in polished boots that 
shone like glass. I went to bed 
with an M-16. And the closer 
we women got to graduation, the 
more indistinguishable we were 
from the male battalions across 
the island. 

A physical transformation 
also happened inside of me. 
The stress, the exhaustion, the 
constant demand to push my 
body and mind further than I 
could ever imagine began shut-
ting things down. My menstrual 
cycle had completely stopped, 
the very thing that had biologi-
cally marked me as female. But 
I was here for a change, right? 
So, I didn’t question its absence. 
The changes felt necessary, like 
part of what it meant to become 
a Marine.

For graduation photos, they 
brought out the makeup. Not a 
lot—just enough to soften our 
faces for the cameras, enough to 
assure the world that we were still 
women. Lipstick. A little blush. 
Lots of eye shadow. After the 
camera flashed, it was back to 
bare faces, boots, and the version 
of ourselves the Marine Corps 
had spent 13 weeks building.

Were we being hardened? 
Strengthened? Or made less 
visible?

Discipline, uniformity, and 
toughness are necessary to sur-
vive combat. But for a woman 
Marine, they could also help 
us survive the fleet. The jokes 
made it clear where we stood. 
Overseas, male Marines spoke 
openly about sexual encounters 
with local women, whom they 
called “stupid” and “useful.” 
They ranked women’s bodies out 
loud, dismissed the flat-chested 
ones, and lusted after the others.

The same belief ran underneath 
the comments: Women didn’t 
belong in the Marine Corps.

The toughness Parris Island 
built didn’t protect me from any 
of that. What it did give me, 
however, was mental armor; the 
ability to keep my face still as I 
searched for a nimble exit. 

The Corps’ sisterhood never 
openly discussed it, but we 

learned quickly what to ignore—a 
joke about our bodies, a comment 
that crossed the line.

We ignored it because women 
who didn’t were called “slut” or 
“liar.” If we didn’t, punishment 
might come in the form of “pro-
tection.” Mess duty. A transfer 
to a new duty station, uproot-
ing whatever stability you had. 
A move to a different barracks. 
They moved us, not the men. We 
were the problem. We learned 
very quickly that speaking up 
could cost you more than staying 
quiet.

The culture was that women 
should be “tough,” and that tough 
meant that you were one of the 
“good ones” who could take a 
joke. But once you proved “cool 
enough,” the invitations would 
follow. A sergeant suggesting that 
you hang out after hours in the 
noncommissioned officers’ bar-
racks. A young captain offering 
you a “special scribe” position—
permission to leave the regular 
office and work privately in his. 
It was framed as an honor, like 
being chosen. The way a teach-
er picks a favorite. But every 
woman in that building knew 
exactly what was being offered, 
and that silence was expected in 
return.

The Marine Corps gave 
me things I wouldn’t trade. 
Discipline. Toughness. The 
knowledge that I could push past 
what I thought was my limit and 
find more on the other side. I 
jumped into 13 feet of water, 
shaking, but didn’t drown. I fired 
that rifle until my shots hit the 
bull’s-eye every time.

I earned the title of Marine. 
But it also asked me to get 

smaller, to take up less space. To 
make myself easy to overlook, 
only to call that “discipline.”

For a long time after I left 
the fleet, I didn’t question these 
new habits. I just kept moving 
through rooms the way I’d been 
trained to—quiet, controlled, 
always scanning. I reached for 
items that were like my jungle 
camouflage—clothes that cov-
ered me, that flattened my chest, 
that didn’t draw attention.

The habit of not being seen 
had settled into me without my 
permission. It took longer than 
I expected to want to be seen 
again.

Boot camp taught me how to 
shed my femininity, but no one 
taught me how to be comfortable 
again in it. Standing in front of 
the mirror on a Saturday night, I 
would wonder: Where does the 
eyeliner go? How loose can my 
hair be before it feels wrong?

I softened my voice and let my 
guard down in small doses until it 
felt natural again.

It took years to reintegrate these 
parts of my identity. But I found 
my way back to Shayla, who is a 
Marine and also a woman.

This War Horse Reflection was 
edited by Kim Vo, fact-checked by 
Jess Rohan, and copy-edited by 
Mollie Turnbull 

This article first appeared on 
The War Horse and is republished 
here under a Creative Commons 
Attribution-NoDerivatives 4.0 
International License.

The Marines created a warrior. 
But I forgot how to be a woman

SPECIAL: The War Horse

After leaving the Marines, the author spent years inte-
grating the military and feminine sides of her personality. 
(Photo courtesy of Shayla Sullivan)

(StatePoint) If you’ve ever experienced gas or 
bloating, you know just how uncomfortable and 

potentially embarrassing it can be.
To help you feel like yourself again, the mak-

ers of Pepto Bismol have launched a Pepto just 
for gas (Pepto Gas + Bloating) and are sharing 
some fast facts about what causes gas, how to 
prevent it, and how to find relief:

Why Am I Gassy?
Gas builds up in the digestive system when 

you swallow air and when the large intes-
tine breaks down undigested carbohydrates. 
Hormone changes around your menstrual cycle 
can also upset your digestive balance and cause 
gas.

How Can I Prevent Gas?
• Avoid swallowing air: Did you know that 

eating or drinking too fast can cause you to 
swallow extra air? Slow down and eat mindful-
ly. If you have a smoking, gum-chewing or

See TIPS, page 3

Feeling gassy, bloated? 
Get relief with these tips

iStock via Getty Images Plus



Healthcare costs are a potent 
political issue in Georgia

by Ty Tagami

ATLANTA — With healthcare 
costs continuing to rise, the issue 
could prove to be a potent one 
in Georgia’s upcoming election 
for governor.

Democrat Keisha Lance 
Bottoms has made it a core 
part of her campaign, blam-
ing Republicans for refusing to 
accept Medicaid expansion as a 
solution.

Rick Jackson, her Republican 
opponent, agrees that rising 
costs are a problem, but he 
argues that increased access to 
commercial insurance is the solu-
tion.

A new survey of about 1,000 
likely voters by the University of 
Georgia complicates the narra-
tive.

Conducted in June for the 
Georgia Health Initiative, the sur-
vey found that more than 90% of 
Democrats and Republicans who 
responded had health insurance 
coverage.

Yet concerns about rising 
costs crossed party lines, with 
54% of Democrats and 38% of 
Republicans saying they were 
very or somewhat worried about 
being able to afford their month-
ly premiums over the next year.

“Republicans on average, 
compared to Democrats or inde-
pendents, tended to be slight-
ly less worried about various 
healthcare-related costs,” said 
M.V. Hood III, the political science 
professor in charge of the survey. 
But he said he found remarkable 
similarity regardless of party affil-
iation. GOP respondents “weren’t 
quite up at the same level as 
Democrats or independents, but 
you’re still talking about a very 
sizable number of people here.”

Nearly three-quarters of 
Democrats and more than two-
thirds of independents said 
healthcare in Georgia was not 
very affordable or not affordable 
at all. Fewer Republicans, but still 
just shy of half, felt the same.

Nearly half of Democrats and a 
quarter of Republicans said they 
had skipped or delayed care in 
the past year due to the cost.

Democrats were more exposed 
to the cost of private insurance 
— either through an employer or 
a personal policy, with a fifth of 
them on Medicare versus nearly 
a third of Republicans.

A minimal number of respon-
dents, 2.5% of Republicans and 
less than 8% of Democrats, said 
their primary coverage was 
through Medicaid, the feder-
al and state program that gives 
many low-income Americans 
access to healthcare.

That may be why affordability 
outranked healthcare as a major 
issue, with inflation and the cost 
of living being the top concern 
for respondents from both par-
ties, followed by the economy 
and jobs.

Healthcare ranked third for 
Democrats, with 13% saying it 
was the single most important 
issue facing Georgia today. It 
ranked eighth for Republicans, 
with only 3% considering the 
issue that significant.

In short, ensuring access to 
healthcare for all is a bigger issue 
for Democrats, who were twice 
as likely as Republicans, at 86% to 
43%, to say they thought it was 
very important for Georgia’s next 
governor to focus on it.

That may be why Bottoms 
portrayed healthcare in Georgia 
as a crisis while speaking at a 
Georgia Chamber of Commerce 
event last week. Her solution is to 
expand access to Medicaid. The 
federal government would cover 
90% of the cost, but the state 
would have to pay for the rest.

That would hit the state bud-
get. But everyone, not just the 
poor, feels the consequences 
when hospitals close or when 
emergency rooms are overrun 

by people using them in lieu of 
a primary care physician they 
cannot afford without insurance, 
Bottoms told the businesspeople 
assembled at The Classic Center 
in Athens.

She blamed Georgia’s 
Republican-led refusal to expand 
Medicaid for the closures of 
nine rural hospitals. “It’s not a 
Republican, independent, 
Democratic issue,” she said. “This 
is an issue that’s impacting the 
strength of our state.”

Bottoms also told the crowd 
that she had heard from small 
business owners this year about 
the rising cost of premiums to 
provide health insurance to their 
employees after the Republican-
controlled Congress let enhanced 
Affordable Care Act premium tax 
credits expire.

Talking to reporters later, she 
leveraged the issue to attack 
Jackson, who built his personal 
wealth through the healthcare 
staffing company he created.

“I’m not mad about him being 
a billionaire,” Bottoms said of 
Jackson. “God hasn’t seen fit to 
make me one yet. But what I 
am mad about is that he’s got 
a healthcare company and 
he doesn’t want to expand 
Medicaid.”

Jackson pushed back, telling 
reporters at that same event that 
he had the inside knowledge 
required to reduce healthcare 
costs.

“I will guarantee you that we 
will have the most cost-effective 
healthcare plan because I know 
how it works inside out,” Jackson 
said. “I know what people do to 
game the system.”

Rather than standard Medicaid 
expansion, he said he would pur-
sue a federal grant to implement 
what he called “an intelligent 
Medicaid expansion.” He said 
he would establish training pro-
grams that would give Medicaid 
recipients the skills to land a job 
providing insurance.

“I’m not going to measure our 
state by how many people are on 
Medicaid,” he said. “I’m going to 
measure how many people are 
on commercial insurance. And 
the way to do that is reduce the 
cost of commercial insurance.”

That plan may face headwinds 
if these newly employable work-
ers wind up at a small company.

Firms with 50 or fewer full-
time equivalent employees may 
see a median 14% increase in 
premiums in 2027, according to 
an analysis released last week by 
KFF, which reviewed federal data 
about preliminary rate filings by 
insurers across the country.

The nonprofit also report-
ed that the number of people 
enrolled in the fully-insured 
small-group market fell by 41% 
between 2013 and 2024, down 
to 10 million.

Democrats and Republicans 
aligned on one nagging issue in 
the UGA survey: the lack of trans-
parency in healthcare pricing.

At least 80% of partisans from 
both sides of the aisle said it was 
very or somewhat important for 
the next governor to make infor-
mation about the cost of health-
care services more available.

Cindy Zeldin, a vice president 
with the Georgia Health Initiative, 
said focus groups conducted 
alongside the UGA survey indi-
cate that people want to know in 
advance how much they will be 
billed for a medical service.

“That can really heighten the 
stress when you don’t know what 
you’re going to be charged,” she 
said. “That seems to be a stressor 
for people across the board.”

Hood, of UGA, speculated that 
consensus on the issue stems 
from the lack of an explicit price 
tag for demanding price trans-
parency, unlike the public fund-
ing required to increase access 
to healthcare coverage. Jackson 
leads Bottoms in fundraising for 
Georgia governor’s race

Jackson leads Bottoms in fund-
raising for Georgia governor

by Ty Tagami

ATLANTA — Rick Jackson, 
the Republican running to be 
Georgia’s next governor, raised 
more money in the past two 
months than his Democratic 
opponent, former Atlanta Mayor 
Keisha Lance Bottoms, has col-
lected since starting her cam-
paign more than a year ago.

The latest reporting period 
ended July 31, with filings due by 
the end of last week.

Bottoms, who missed the 
deadline and filed over the week-
end, a day late, raised $3.1 mil-
lion from the beginning of May 
through July.

Jackson raised nearly twice as 
much — $6.1 million — over a 
shorter period. His latest report 
goes back to June 11, a few days 
before he won his primary runoff.

The wealthy healthcare entre-
preneur spent more than $100 
million of his own money to win 
the GOP nomination. He subse-
quently created what’s known 
under Georgia law as a “leader-
ship committee,” a special enti-
ty that certain candidates can 
use to raise limitless amounts of 
money. His campaign reported 
a contribution of $5 million from 
For All Georgians Inc., his new 
leadership committee.

Jackson gave his campaign 
no money in the latest reporting 
cycle, though he did provide tens 
of thousands of dollars from his 
own pocket in in-kind contribu-
tions, such as legal fees, rent and 
travel.

Altogether, Jackson has raised 
or given his campaign more than 
$118 million, spending nearly all 
of it. His campaign had $4.3 mil-
lion left as of the end of July.

Bottoms has raised $5.7 million 
since May 6, 2025. She won her 
primary outright in May and did 
not have to spend on a runoff. 
She had just over $770,000 on 
hand at the end of July.

Their money came mostly 
from individuals, with corpora-
tions giving a little over $360,000 
to Bottoms’ campaign since 
the start and over $240,000 to 
Jackson’s. Nearly $200,000 of his 
donations were from outside 
Georgia while $2.3 million of 
Bottoms’ collections came from 
out of state. Georgia tax reve-
nues remained strong in July, 
bolstered by the sales tax

Georgia tax revenues remain 
strong in July

by Ty Tagami

ATLANTA — Georgia tax reve-
nue continued rising in July, bol-
stered by strong receipts from 
the sales and use tax, which sent 
more money to local govern-
ments.

Net tax collections were $2.57 
billion, up $78.1 million from July 
2025. That 3.1% increase came 
despite a 2.1% year-over-year 
drop in collections from the indi-
vidual income tax.

That $27.1 million decline from 
July of last year was counterbal-
anced by soaring receipts from 
the corporate income tax, which 
rose 34.3%, up $18.4 million.

The decline in individual 
income tax revenue continues a 
slide from June, when individual 
income tax collections fell 6.7%, 
or nearly $100 million, driven sig-
nificantly by rising tax refunds.

The recent increase in corpo-
rate income tax revenue builds 
on a 7% year-over-year increase 
in June. The July numbers, 
released by Gov. Brian Kemp’s 
office, indicated that shoppers 
were helping to prop up tax rev-
enues.

Net proceeds from the sales 
and use tax rose 10% year over 
year, up $79.2 million, for a total 
of $875.3 million. Gross receipts 
totaled $1.78 billion, up $162.8 
million from July of last year.

Adjusted sales tax distributions 
to local governments rose $85.9 
million, totaling $894.5 million.

The overall increase occurred 
despite another decline in motor 
fuel tax collections. The $10.6 
million year-over-year drop in 
July came despite the end in 
early June of a gas tax suspen-
sion that Kemp and lawmakers 
had approved to counter rising 
prices during the Iran conflict.

The motor fuel tax fell had fall-
en nearly $197 million in June 
compared to the prior year, near-
ly the same amount as in May 
when the suspension first went 
into effect.

Buy. Sell. Swap.
For members only.

If you’ve been looking to sell something - or a number of items - or swap 
for something in particular, AFGE Local 987 is here to help. You can adver-
tise those items and/or what you are searching for in The Union Advocate. 

Email the particulars to  theunionadvocate@gmail.com. 
(Membership will be validated upon receipt.)
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AFGE sues TSA over secret airport 
screening privatization program

YOUNG
From page 1

was the fun part for me. And 
then actually getting to work 
on the F-15 wing. It’s hard, but 
hey, once you get the hang of it, 
I started enjoying it. 

“I started being happy that I 
was able to blend right in with 
all the people that’s been doing 
it for years and then them help-
ing teach me. And me, I could 
just go out on my own and 
start an assignment without that 
supervision.”

As time went on, she said she 
did have occasion to have to go 
the union for help again.

That in turn led, she said, to 
her getting interested in learning 
how she could help others. 

That brings her to where she 
is today.

From off her YOUNG train-
ing at the STAND conference, 
Collier said she is excited to 
begin her new role.

“I believe I have new ideas,” 
she said, all of her ideas, she said 
bounced off and approved by 
the Local’s leadership. “Fresh 

ideas.” Two of those – she 
plans on using every platform 
available; Facebook, TikTok, 
Instagram, et cetera - are “Know 
Your Rights Wednesday” and 
“Fun Facts Friday.”

“We’re going to keep peo-
ple engaged,” she said. “We’re 
going to let them know we’re 
going to have announcements 
every Monday. Let them know 
about meetings. Anything that’s 
going on in the legislation that 
they need to know, we’re going 
to have it in there. 

“Locally, we’re going to have 
it in there. I said (when sharing 
my plans with the leadership 
and obtaining their approval 
and support) the more infor-
mation we give out, the more 
people will pay attention. And I 
said we need to start celebrating 
our members too. Like, put the 
spotlight on new members. Put 
the spotlight on your stewards. 
Put the spotlight on the Local’s 
leadership team. Putting a face 
with a name. That sort of thing.” 

She also plans to stay con-
nected with those of maybe not 
the “younger” generation, rec-
ognizing there is a ton of wis-

dom to be had, as well as to get 
the YOUNG team involved in 
the community.

“Let’s just try to go and just 
try to step out,” she said. “I 
know everybody probably don’t 
want to give up their weekend, 
but just try to step out and talk 
to people and engage them, and 
I’m pretty sure that’ll help the 
older crowd and the younger 
crowd too, and the people that 
just don’t know. 

“We’ve just we got to put our-
selves out there. So I feel like if 
we put ourselves out there, the 
more we’ll get more members 
and the more members we have, 
the stronger community we’ll 
have.”

Collier is engaged and has 
three children, 13, 8 and 3. 
The 3-year-old is “my little old 
lady,” she joked. “She’s always 
asking mature questions, or 
if you’ve ever met her, you’ll 
be like, ‘Are you sure she’s 
three?’” Sundays are “family 
day” with them.

Needless to say if any of them 
ever works at Kroger and gets 
in trouble, they’ll know exactly 
what to do.

      Call 478-733-9772

TIPS
From page 2
 hard candy habit, consider quitting, as these can 
also contribute to swallowing air.

• Mind your diet: While beans, peas, lentils, 
cabbage, onions, broccoli, cauliflower, and other 
similar veggies are nutritious and good for diges-
tion, they can unfortunately cause bloating for 
some. Introduce foods that cause gas into your 
diet gradually, and opt for cooking them instead 
of eating them raw to make them easier for your 
body to handle. It’s also a good idea to avoid 
overeating, as large meals can increase the likeli-
hood of bothersome gas.

• Drink more water: Staying hydrated keeps 
foods moving through your gut, helps prevent 
constipation, and keeps your stools soft. Just be 
sure to choose still water, not sparkling. The fizz 
of soda and other carbonated drinks puts a lot of 
extra gas into your stomach.

How Can I Debloat Fast?
• Let it out: Bloating is often linked to trapped 

gas. Allowing your body to release it can help 
you feel more comfortable.

• Exercise for bloating relief: Get active! A 
short walk or bike ride, stretching or even playing 
outside with the kids will help gas pass through 
your system so it doesn’t stay trapped. Make a 
habit of going on a short walk after meals. Even 
just 10 minutes – around 1,000 steps – has been 
shown to reduce gas and bloating.

• Try over-the-counter remedies: Choosing the 
right product for your situation is important. For 
fast, targeted relief, try an over-the-counter med-
ication like Pepto Gas + Bloating (Simethicone), 
which is formulated to start breaking down gas 
bubbles in minutes. 

“Having the right relief when you need it can 
help you ease bloating, discomfort and pressure, 
so you can feel like yourself in no time,” says 
Teresa Achumba, brand director, Pepto.

For more tips and information, visit pepto-bis-
mol.com. Discomfort from gas can put a damper 
on your day. Fortunately, you can beat bloat by 
making a few small tweaks to your lifestyle, and 
by having the right relief on hand.

By AFGE Leadership

Twenty-five years ago, our 
nation’s aviation security was 
deemed so critical that Congress 
took it out of the hands of pri-
vate companies and directed the 
hiring of a new federal work-
force to prevent future tragedies 
like the Sept. 11 attacks in 2001 
and the deadly bombing of Pan 
Am Flight 103 over Scottland 
in 1988.

Now, the agency that was 
created to oversee that federal 
workforce, the Transportation 
Security Administration, is 
planning to privatize passen-
ger screening and the screen-
ing technology itself at three 
airports next year. Even more 
concerning, TSA is rolling out 
this major change to our current 
security posture in secret – with-
out the input of TSA employees 
or their union representatives, 
members of Congress, airport 
authorities, or the flying public.

Last week, AFGE filed a law-
suit in the U.S. District Court 
for the District of Columbia 
to force the Transportation 
Security Administration to turn 
over records about the new 
privatization program, dubbed 
TSA Gold+. AFGE is the exclu-
sive union representative of 
47,000 Transportation Security 
Officers (TSOs) at 400 airports 
across the country.

AFGE and the public learned 
Gold+ existed by accident. A 
TSA-branded briefing flier 

describing the program as a 
“new public-private partner-
ship aimed at modernizing 
aviation security at select air-
ports across the country” was 
found at Orlando International 
Airport and shared with the 
media. TSA had been build-
ing and selling the program for 
months before that. In August 
2025, the agency asked ven-
dors for information to support 
“new GoldPlus public-private 
screening mode acquisitions.” 
On March 26, 2026, two TSA 
officials briefed the Airports 
Council International confer-
ence on Gold+.

The agency never formally 
told AFGE the program exist-
ed until after the union filed 
a Freedom of Information Act 
request. TSA notified AFGE 
in late July of its intention to 
launch TSA Gold+ at three air-
ports next year: Tampa, Fla.; 
Charleston, S.C.; and Des 
Moines, Iowa.

Congress got the same treat-
ment. Asked at an April 16 hear-
ing before House appropriators 
what TSA could share about pri-
vatization, acting Administrator 
Ha Nguyen McNeill pointed 
to the president’s budget, said 
a legislative proposal was still 
being developed, and falsely 
told lawmakers it involved only 
the country’s smallest airports. 
TSA had been briefing much 
larger international airports 
about Gold+ for months.

“TSA has been keeping every-

one in the dark about its privat-
ization plans – TSA employees, 
members of Congress, airport 
authorities, and the flying pub-
lic,” AFGE National President 
Everett Kelley said. “And it’s 
little wonder why – this pri-
vatization expansion is a major 
departure from the aviation 
security system established 
by Congress in the wake of 
the Sept. 11 terrorist attacks. 
Changes of this magnitude must 
not be made in the dark.”

AFGE is represented in this 
lawsuit by the AFGE General 
Counsel’s Office and the Free 
Information Group, a public 
interest law firm located in 
Washington.

“Congress passed FOIA pre-
cisely to thwart this kind of two-
faced agency management,” 
said Kevin Bell of the Free 
Information Group. “AFGE’s 
members and the public have 
a right to everything TSA has 
spent months lavishing its ven-
dors with about lucrative con-
tracts while keeping its sworn 
officers in the dark. A layer of 
Gold+ paint will not cover up 
the rust of privatization.”

Gold+ is one piece of a larg-
er campaign against the offi-
cers who staff the nation’s 
checkpoints. In March 2025, 
the Department of Homeland 
Security moved to strip 47,000 
TSOs of their rights at work, a 
decision AFGE is still fighting 
in federal court in Washington 
state.

Mark your calendars
Local 987 will have a membership meeting Aug. 20 at 5 p.m. It will be 

held at Union Hall, located at 1764 Watson Blvd. Membership will be ver-
ified. You can make updates to your contact information by calling Union 
Hall at 478-922-5758 or by emailing Linda Baxter at linda@afgelocal987.

org or Jeanette McElhaney at jmac@afgelocal987.org.



Just for
Aug. 19, 2026Page 4 The Union Advocate



fun
Page 5Aug. 19, 2026 The Union Advocate

Sponsor this page. Call 478-733-9772.

answer 
When a particular coniferous tree felt a freaky prickly 

sensation, that was pine-tingling.



STAND
From page 1

 
“Because everybody was 

there. VA, Social Security, 
Bureau of Prisons, Border Patrol. 
That’s what I was doing. It was 
a mixture of all of the entities of 
AFGE.”

She added not just AFGE, but 
that there was a large variety 
of other groups not there from 
across the spectrum. NAFI, the 
Teacher’s Union, were just two. 

“They even had some of them 
as presenters to show how they 
can interact, because you might 
be on the West Coast or the East 
Coast but the issues are going to 
be the same. 

“So, you can work together 
and see how people are accom-
plishing situations at their place 
and you can exchange ideas.”

Said Dunn: “And being able 
to see that variety of issues that 
are similar and different, and 
the approaches that other peo-
ple are taking to address them, 
what works, what doesn’t work, I 
think has really helped us broad-
en our focus. 

“Instead of narrowing down to 
this is the one way, we’ve kind 
of expanded our search, if you 
will, or our processes to increase 
that strategic capacity to meet the 
changing issues that are popping 
up.”

Lee added: “And you get to 
pull that back to the Local and 
spread it throughout all of your 
members and things like that. 

“But getting to see boots on 
the ground across the nation and 
understanding what’s going on in 
real time from other people is tre-
mendously helpful because you 
can take that knowledge back 
and use it to win cases and use it 
to further what you’re trying to 
do at your home.”

Dunn said it was also a “shot 
in the arm” for them to see and 
realize it wasn’t just them in 
the trenches. That it was every-
one, everywhere, he said, coast 
to coast, Alaska, Hawaii, Puerto 
Rico, the Virgin Islands and all 
across federal agencies. And it’s 
a shot in the arm because, you 
know, you realize it’s not just 
us. In the trench out here, it’s 
everyone, everywhere. Coast to 
coast, Alaska, Hawaii. Across all 
federal agencies.

It was also great, Lee said, that 
they now have the opportunity 
to call up others and say things 

like, “’Hey, are you guys seeing 
the same thing we’re seeing over 
here? Because this is happen-
ing over here.’ The connection 
between A and B (them and us) 
can help you figure out where the 
wrong is.”

They made those contacts in 
class. They made contacts out 
of class, McElhaney said. In 
fact, she said, when they weren’t 
working in class, they were 
working out of class. One such 
case in point was the interac-
tion that was going on the night 
before, when people were check-
ing in, as well as their after-hour, 
Gatsby/Harlem Knight, event.

“And people were dressing up 
in character, and they had a con-
test with that. And it was just 
- and people were still interact-
ing. And they were also still dis-
cussing issues. Because you had 
some people still discussing what 
happened in class. This happened 
and this happened and this per-
son did this. And then they’re 
like, ‘Oh, I didn’t even realize 
that was you until now. Because 
you had that different appear-
ance when you were dressed in 
character versus when you were 
in class.”

“I really liked the idea of that,” 
Pressley said. “Just basically net-
working. For me, it’s like, Let’s 
say we have people from Social 
Security ... Even the stuff that 
actually doesn’t have anything 
to do with us here, it’s just you 
being able to have that contact 
for one of your members or just 
to be able to say they may have 
a VA issue. 

“You being able to pick up 
the phone and call that person 
that’s actually part of the VA and 
saying, ‘Hey, I’ve got this person 
here that’s having trouble with 
this. And we are able to link them 
together. Get things satisfied and 
taken care of like that. And net-
working was the main thing that 
I really enjoyed the most.”

Looking deeper at the class-
es themselves, Pressley said 
he really enjoyed the Conflict 
Resolution Class because he said 
it taught him how to deal with 
that, “how to actually come to a 
common ground,” he said. “You 
know, like, you have to give a lit-
tle to get a little. So it taught me 
about that, you know, being able 
to actually sit down with them 
and work things out instead of it 
always being one sided.”

From an observation in one 
of his classes, Lee said he felt 

the Local was very fortunate to 
have the Collective Bargaining 
Agreement still intact, “and that 
other people (without one) are 
really fighting a tough fight and 
management is taking advantage 
of a lot of folks across the nation 
as a result.

“And that we all ended up in 
this battle,” he said. 

The ones selected by the 
committee to attend were done 
so with the hope, McElhaney 
said, that they would come back 
challenged and energized. (She 
ensured they met and were able 
to interact with some of AFGE’s 
top leaders.) Mission accom-
plished on both fronts. 

In fact, “It’s still an open-end-
ed challenge because you still 
want us to grow, to continue to 
grow,” said Pressley.

“Every day,” Dunn said.
“And it shouldn’t just be her 

that wants us to grow,” Lee said. 
“It should be us wanting us to 

grow as well.”
“Taking advantage of all 

opportunities,” said McElhaney. 
All agreed to all of the above.
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Jeanette McElhaney, left, and Linda Baxter show off their Gatsby/Harlem Knight evening wear. (Courtesy)


	Aug 19, 2026 - page 1
	Aug 19, 2026 - page 2
	Aug 19, 2026 - page 3
	Aug 19, 2026 - page 4
	Aug 19, 2026 - page 5
	Aug 19, 2026 - page 6

