
Membership meeting
Local 987 will have a membership meet-

ing Dec. 18 at 5 p.m. It will be held at 
Union Hall, located at 1764 Watson Blvd. 

Membership will be verified. You can 
make updates to your contact informa-

tion by calling Union Hall at 
478-922-5758 or by emailing 

Linda Baxter at linda@afgelocal987.org 
or Jeanette McElhaney at 
jmac@afgelocal987.org.
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Proud to make America workLocal 987

The need has never been 
greater!  Sign up for 
E-Dues or direct dues.
Visit Join.afge.org 
or Join.afge.org/L0987 
or local987.com to sign 
up today!

AFGE E-Dues

Special Series - #6
AFL-CIO Medicare 
Advantage plans

AFL-CIO Medicare 
Advantage plans are avail-
able exclusively to retired 
union members and their 
spouses/partners and can-
not be found or bought on 
the open Medicare market. 
Exclusive benefits include: 
dNationwide access to 

providers and care.
dTelehealth and other 

virtual care options.
dThe same benefits in 

and out of the plan’s net-
work.
dHearing and Vision cov-

erage.
dBrand-name prescrip-

tion drug and Rx gap (or 
“donut hole”) coverage.
dValue-added resources 

like SilverSneakers® gym 
memberships. 

More of the Rx benefits 
you need

We don’t stop at what 
original Medicare offers, 
our plans offer more health 
resources and benefits than 
original Medicare, including: 
d$0 copay for select gener-

ics prescription drugs (for 
Premier and Value plans that 
include Rx).
dPrescription drug ben-

efits with an extensive cov-
ered drug list (for Premier 
and Value plans that include 
Rx).

dA broad nationwide 
pharmacy network (for 
Premier and Value plans that 
include Rx). 

These Medicare 
Advantage plans come with 
health resources and ben-
efits beyond what Original 
Medicare provides. These 
offerings include: 
dA $0 copay for an annu-

al wellness visit.
dNational Access Plus, 

which allows you to see 
any doctor who accepts 
Medicare and our plans. 
You’re not tied to a provider 
network and you pay the 
same copay or coinsurance 
percentage whether your 
provider is in or out of the 
plan’s network.
dAccess to discounts 

and special offers from our 
healthy living partners.
dA $0 copay for Select 

Generics prescription drugs 
(for Premier and Value plans 
that include Rx).
dPrescription drug ben-

efits with an extensive cov-
ered drug list (for Premier 
and Value plans that include 
Rx).

See BENEFITS, page 3

Your membership - your benefitsYour membership - your benefits

Holiday happening
e What: Local 987 Christmas party
e When: Dec. 20, from 6-11 p.m.
e Cost: Members get in free and are 
allowed one guest for free (i.e., spouse, 
friend). Additional guests cost $25 
each.
e Dress: Semiformal to formal
e Requirement: You will need to RSVP 
by calling Union Hall at 
478-922-5758, Ext. 21, and confirm you 
will be attending to the person who 
answers, or by leaving a voicemail.

Toll-free Benefits Line: Toll-free Benefits Line: 
(888) 844-2343(888) 844-2343

Email: Questions@afge.orgEmail: Questions@afge.org
Programs are subject to change.Programs are subject to change.

INSURANCEINSURANCE

By AFGE Leadership

With the Trump 
administration decid-
ing not to conduct 
a Federal Employee 
Viewpoint Survey 
this year, AFGE is 
partnering with the 
Partnership for Public 
Service to ensure fed-
eral employees can still 
share their workplace 
experiences during this 
critical time for the civil 
service.

The Public Service 
Viewpoint Survey 
takes less than 8 min-
utes to complete. The 
Partnership for Public 
Service – the nonprofit, 

nonpartisan organiza-
tion behind the Best 
Places to Work in the 
Federal Government 
rankings for the past 
two decades – will 
aggregate data from 
the survey to under-
stand how current 
management practices 
are affecting the feder-
al workforce.

All responses are con-
fidential. The deadline 
to complete the survey 
is 11:59 p.m. Eeastern 
time on Dec. 19.

The link can be found 
at: https://surveys.our-
publicservice.org/s3/
PSVS-UA.

Buy. Sell. Swap.
For members only.

If you’ve been looking to sell something 
- or a number of items - or swap for some-
thing in particular, AFGE Local 987 is here 

to help. You can advertise those items and/
or what you are searching for in The Union 
Advocate. Email the particulars to theunio-

nadvocate@gmail.com. (Membership will 
be validated upon receipt.)

Make your voice heard

By DON MONCRIEF
Editor, The Union Advocate

don.moncrief@afgelocal987.org
AFGE Local 987, with the 

assistance of the ASPIRE 
Foundation prepared and served 
150 bags of food – plus two 
cartons of eggs and the choice 
of a ham or turkey – to union 
members Nov. 22 at Union Hall. 
“In Season Market” also provid-
ed turnip greens. A special thank 
you to them. Local 987 also pro-
vided gift cards for those mem-
bers who had been furloughed 
during the shutdown. Others 
involved in the effort included: 
Benefit Architect, Black Voters 
Matter, the Middle Georgia 
Central Labor Council and the 
Georgia AFL-CIO.

As far as ASPIRE, the acro-
nym meaning Activate, Support, 
Prepare, Inspire, Reach, 
Empower, “This part here is dif-
ferent because it’s the first time 
I’m actually able to do some-
thing where I’ve been for the 
last number of years.” That was 
Angela Wootson, who founded 
the organization. Other mem-
bers on hand from her organi-
zation to help out on that day 
were board members Clinton 
Green and Shanieki Ryles, along 

with AFGE Local 987 Trustee/
Treasurer Jeanette McElhaney, 
who is also a board member. 

What she was referring to – 
being the first time being able 
to help out from where she has 
been – was the fact she is a 
pastor for Saint James CME 
in Marshallville. She, a native 
of Fort Valley, started ASPIRE 
when she was pastoring a church 
in Culloden.

“I noticed rural communities 
didn’t have resources (they need-
ed to help those in need).” So, 
she partnered with leaders in the 
Monroe County School System 
to do “after school” programs 
and the like. She did the same 
thing in Jeffersonville some time 
later. Now she is doing that in 
Houston County – as well as pre-
paring to launch a tutoring effort.

On being able to help union 
members, she said she heard the 
idea – the need – at one of 
the board meetings and said she 
thought, “Oh, I would love to 
join you and do that. Especially 
during this time. It’s a matter 
where you can save, you can do 
everything, but life has a way of 
changing things and I just feel 
like when you’re blessed and 
you’re able to give, that’s just 

my heart and I just feel like when 
you do that, that’s what we’re 
here for. To help others in ways 
that we can.”

If you would like to support 
the ASPIRE effort, visit https://
www.aspirefoundation.org.

- More pictures on page 6

ASPIRE-ing to do more
Local, others join forces to provide 
food, more to members in need

AFGE Local 987 Trustee/Treasurer Jeanette McElhaney 
gifts eggs to a BUE. (AFGE Local 987 photos/Don Moncrief)

ASPIRE Founder Angela Wootson, left, assists a visitor. Shanieki Ryles prepares bags of food.

2025 Public Service 
Viewpoint Survey



(StatePoint) True Love is 
at it again this holiday season 
– and paying more than ever. 
According to PNC’s Christmas 
Price Index (CPI), the final price 
tag to buy all of the gifts in 
the song “The Twelve Days of 
Christmas,” comes to $51,476.12 
this year, headlined by drastic 
increases in the price of gold and 
the famed partridge’s Pear Tree.

For more than 40 years, PNC 
has tracked the price of the birds, 
entertainers, and other gifts that 
comprise the classic holiday 
song as part of its Christmas 
Price Index, a light-hearted take 
on the Bureau of Labor Statistics’ 
Consumer Price Index. Fulfilling 
True Love’s shopping list will 
cost 4.5% more in 2025 than 
it did in 2024, outpacing the 
BLS index, which rose 3% from 
October 2024 to October 2025.

“This year’s index reflects 
pressures from a tight labor 
market and lingering global 
economic uncertainties,” said 
Amanda Agati, chief invest-
ment officer of PNC’s Asset 
Management Group. “However, 
tariffs are not a driver at all 
because True Love’s shopping 
list only includes domestically 
produced goods and services.”

Highlights from this year’s 
index:
n The gold standard
For two years the price of The 

Five Gold Rings stayed flat, but 
that brief run of stability is over. 
The rings jumped by 32.5% – 
the biggest increase in the CPI 
this year. That’s an actual annu-
al price increase of more than 
$400, reflecting a surge in gold 
prices overall. Inflation, expect-
ed Federal Reserve interest rate 
cuts, and a declining U.S. dollar 
have pushed investors to pre-
cious metals in 2025.

Overall, just more than half 
the gifts rose in price in 2025. 
Aside from gold, the biggest 
movers were the Partridge and 
the Pear Tree, and the Ten Lords-

a-Leaping. For the former, the 
overall 13.5% increase is entire-
ly attributable to the Pear Tree, 
reflecting increases in the price 
of labor, land and fertilizer and 
also serving as a proxy for U.S. 
housing costs.

The Ten Lords-a-Leaping 
have consistently grown in price 
over the life of the index – aside 
from 2020 pandemic restric-
tions on live entertainment. 
The lords remained the highest 
priced overall gift in the index at 
$15,579.65 and are a reflection 
of the growing cost of perform-
ers. The four entertainment-re-
lated gifts all increased in price 
in 2025, with the aggregate price 
increasing by 5.4%.
n Status quo for birds
Aside from the Six Geese-a-

Laying, which rose by 3.3% this 
season, the other four gifts con-
sisting entirely of birds cost the 
same as they did in 2024.

Historically, the bird gifts 
are some of the most consis-
tently priced in the CPI, with 
both the Four Calling Birds and 
the Seven Swans-a-Swimming 
remaining unchanged for more 
than a decade. The Swans – for-
merly the most expensive gift in 
the index are only roughly $5 
more than they were in 1984. 
Despite their consistency, their 
elevated total price of $13,125 

has historically inflated the 
index, leading to a “core index,” 
which measures growth in the 
CPI independent of the Swans. 
This year that grew by 6.1%.
n Online shopping relief
Trekking from store to store 

for all these goods can be 
cumbersome, but it’s ultimate-
ly cheaper than fulfilling True 
Love’s list online for $55,748.05 
– shipping and packaging all 
those birds is expensive.
n Getting technical
If you’ve ever heard or sung 

“The Twelve Days of Christmas,” 
you know the verses repeat after 
each gift is introduced. If you’re 
feeling traditional and wanted 
to buy all the gifts as the vers-
es repeat, you’ll pay the “True 
Cost of Christmas,” which is 
$218,542.98 in 2025.

PNC’s Christmas Price Index 
is now in its 42nd year. 

“With the Fed’s recent focus 
on looser monetary policy, it will 
be interesting to see where the 
CPI shakes out in 2026,” says 
Agati. “Will we get the gift of 
substantially lower inflation, or 
will still-elevated inflation be the 
proverbial lump of coal in shop-
pers’ and investors’ stockings? 
It all depends on whether the 
purple haze of policy uncertainty 
dissipates in the new year.”

By KATIE LANGE 
DoD News

When Army Sgt. James 
Mestrovitch moved to the U.S. 
from Europe, he didn’t expect 
to return as an interpreter or 
warrior; however, serving as the 
former inspired him to achieve 
the latter. During World War I, 
he helped save the life of his 
commanding officer, which led 
to his Medal of Honor.  

Mestrovitch was born May 
22, 1894, in a part of Yugoslavia 
now known as Montenegro. 
He had two brothers, both of 
whom also served in World 
War I, but for different coun-
tries.  

Mestrovitch immigrated to 
the U.S. in the early 1910s 
when he was still a teenager. 
He lived in Fresno, California, 
for a time with his uncle and his 
brother Peter, before moving to 
Pittsburgh, where he worked as 
a bookkeeper at a hotel.  

In late 1914, a typhus epi-
demic broke out in Serbia, near 
where Mestrovitch grew up, 
so he joined a delegation of 
American doctors and nurses 
who went to help. Typhus is 
an infectious disease spread by 
fleas, lice and chiggers.  

Mestrovitch worked as an 
interpreter during the humani-
tarian effort and later said that 
the compassion he witnessed 
during that time from the 
Americans led him to join the 
Pennsylvania National Guard, 
which he did when he returned 
to the U.S. in June 1916. 

He was initially assigned to 
the 18th Pennsylvania Infantry 
and served along the U.S.-
Mexico border. But by late 
April 1917, the U.S. had offi-
cially joined World War I, so 

the 18th was absorbed into the 
regular Army’s 28th Infantry 
Division. Mestrovitch was 
assigned to the 111th Infantry 
Regiment. 

In May 1918, Mestrovitch’s 
division was deployed with 
the American Expeditionary 
Forces to join the fighting in 
Europe.  

On Aug. 10, 1918, 
Mestrovitch was with Company 
C in Fismette, France, when 
they were attacked by enemy 
forces. As his company with-
drew to a sheltered posi-
tion behind a stone wall, 
Mestrovitch looked back and 
realized that his company com-
mander was lying wounded 
about 30 yards away. 

Mestrovitch refused to leave 
the officer, so he crawled back 
into exposed territory. Through 
heavy machine-gun fire and 
shelling, Mestrovitch pitched 
the officer onto his back and 
crawled back toward the wall. 
The young sergeant was hit by 
gunfire during the move, but he 
still managed to get to safety 
and perform first aid on the 
wounded officer, who survived 
thanks to Mestrovitch’s brave 

actions.
According to Pennsylvania 

National Guard records, 
Mestrovitch was erroneously 
reported as killed in action in 
that incident. He later wrote to 
his uncle about what had hap-
pened while he was recovering 
in a hospital. 

“They operated twice on 
me,” Mestrovitch told his 
uncle. “In another month, I 
think I will be just as good as 
I was and ready for the front 
again.”

The sergeant did return to the 
battlefield, rejoining his unit in 
time to take part in the Meuse-
Argonne Offensive, the last 
major campaign of the war and 
one of the deadliest offensives 
in American history.  

Sadly, government records 
show Mestrovitch was killed in 
action Nov. 4, 1918, when his 
battalion came under fire from 
a concealed machine-gun posi-
tion during a reconnaissance 
patrol.  

One week later, on Nov. 11, 
1918, an armistice was signed. 
The war was over.

Mestrovitch was initially 
buried in a temporary cem-
etery in France, but in 1925, 
his remains were returned to 
his mother. He was rebur-
ied in a cemetery at St. John 
Serbian Orthodox Church in 
Durasevici, Montenegro. 

Later that year, during a U.S. 
mission to the city of Split 
in current-day Croatia, sailors 
sought out Mestrovitch’s moth-
er, Mary. Reports say she was 
invited aboard a Navy ship, 
where she received a posthu-
mous Medal of Honor on her 
son’s behalf in the presence of 
a full honor guard.
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The 2025 holiday shopping season is 
shaping up to be steady and resilient, 
with retailers starting earlier promotions 

and offering more options to meet shoppers’ 
needs. Deloitte projects a growth of 2.9% to 
3.4%, with sales reaching up to $1.62 trillion 
in its annual holiday retail forecast. Of course, 
scammers are ready to target unsuspecting shop-
pers using fake ads to offer deep discounts and 
hard-to-find popular items. 

Increased online shopping is likely to result 
in even more online purchase scams this year. 
According to the BBB Scam Tracker Risk Report, 
online shopping scams accounted for more than 
30% of all scams reported to BBB Scam Tracker 
in 2024. BBB recommends the following tips to 
“Shop Safe, Shop Smart” this holiday season:

Research before you buy. Use BBB.org and 
shopper reviews to do your homework before 
paying. Also, read our tips for spotting phony 
reviews.

If the deal looks too good to be true, it prob-
ably is. The top motivating factor for people who 
made a purchase and lost money was the price. 
Don’t shop on price alone.

Beware of fake websites: Check the URL, 
watch for bad grammar, research the age of the 
domain, and search for contact information. See 
BBB’s tips for identifying a fake website.

Professional photos do not mean it’s a real 
offer. Respondents reported that website photos 
motivated them to engage with scammers, espe-
cially for pets/pet supplies, clothing/accessories, 
and vehicles.

Make sure the website is secure. Look for the 
“HTTPS” in the URL (the extra s is for “secure”) 
and a small lock icon on the address bar. Never 
enter payment or personal information into a 
website with only “HTTP” – it is NOT secure.

Be careful purchasing sought-after prod-
ucts, especially during the holiday season. The 
risk of online purchase scams rises during the 
holidays because more people are making online 
purchases, and scammers offer the most popular 
products for the season at great prices. 

Beware of making 
quick purchases while 
scrolling through social 
media. Scammers have 
access to tools they need 
to learn about your buying 
behaviors, offering exactly 
what you want at enticing-
ly low prices.

Look for the BBB 
seal. BBB Accredited 

Businesses pledge to uphold the BBB Standards 
for Trust and to deal fairly with consumers. If a 
business displays a BBB seal, verify it by going 
to BBB.org.

Use secure and traceable transactions 
and payment methods. According to BBB’s 
research, those who paid with a credit card were 
less likely to lose money. Be cautious when pay-
ing by digital wallet apps, prepaid money cards, 
or other non-traditional payment methods. Learn 
more about payment types and how to use each 
safely.

Shipment tracking information can be 
faked. Look closely to make sure it is a legit-
imate business. Avoid clicking on the tracking 
link; go to the ‘shipper’s website and type in the 
code to see if it is real.

Count on BBB to help you “Shop Safe, Shop 
Smart.” More tips are available at BBB.org/
holiday-tips.

Report unsatisfactory purchase experiences to 
BBB. If you are unhappy with a purchase, file 
a complaint at BBB.org/file-a-complaint. If you 
never got what you paid for, consider reporting 
it to BBB Scam Tracker to help other consumers 
avoid being scammed.

The holidays bring out a lot of cheer and good-
will, but they also bring out scams and schemes 
that tend to separate you from your hard-earned 
money. Take the time to check out anything that 
sounds too good to be true.

For more trustworthy tips, go to BBB.org and 
report scams at BBB.org/ScamTracker.  
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Shop safe, shop smart 
this holiday season

Medal of Honor spotlight

Photo courtesy defense.gov 

Army Sgt. James Mestrovitch

Army Sgt. James Mestrovitch

‘True love’ in for pricey holiday 
shopping season according to data

(StatePoint) The holiday season is a joyous time 
to reconnect with family and friends, but it can also 
throw your wellness routines out of alignment. 
Doctors advise prioritizing healthy choices now so 
you can start 2026 feeling your best.

“Amid the hustle and bustle of the holidays, it’s 
easy to lose sight of our well-being, overindulge in 
food and drink, and feel stressed. A little awareness 
and a few healthy habits can go a long way in help-
ing you and loved ones enjoy the season in good 
health,” says Dr. Bobby Mukkamala, president of 
the American Medical Association.

For a healthy and happy holiday season, the 
AMA recommends the following tips:

1. Watch what you eat. Pay attention to labels 
and avoid ultra-processed foods, especially 

those high in added sodium, saturated fats and 
sugar. Consider having a healthy snack before 
the big meal or offer to bring a healthier dish for 
the holiday spread. Drink water instead of sug-
ar-sweetened beverages, and eat nutritious, whole 
foods such as fresh fruits and vegetables alongside 
richer holiday dishes.

2. Prioritize your mental health. Factors such 
as holiday spending and navigating time 

with extended family can bring on extra seasonal 
stress. Get sufficient sleep and exercise, and don’t 
hesitate to talk to a mental health professional 
when you need help managing stress.

3. Prioritize physical activity during this busy 
time of year. A good rule of thumb for 

adults is at least 150 minutes of moderate-intensity 
or 75 minutes of vigorous-intensity activity each 
week. Brisk walks, bike rides, hikes and fami-
ly-friendly sports like basketball and touch football 
can provide easy, fun ways to get off the couch and 
elevate your heart rate. 

4. Be prepared when traveling. Whether 
you’re flying or taking a road trip, you 

might be tempted to grab convenient yet unhealthy 
food for the journey. Consider packing your own 
snacks, such as fresh fruits and vegetables or small 
portions of dried fruits and nuts. When flying, 
pack your medication in your carry-on bag instead 
of your checked luggage so it’s easily accessible. 
Keeping medication handy will help you avoid 
missing a dose on busy travel days, especially 
amid flight delays. 

5. Make smart choices and plan ahead if 
you’re driving. In December 2023 alone, 

1,038 people died in alcohol impaired-driving 
crashes in the United States. If you plan to drink, 
always arrange for a sober driver or alternative 
transportation. And if you are the designated driv-
er, commit to 100% sobriety. Also make sure to 
get plenty of sleep before your road trip as drowsy 
driving is responsible for an estimated 100,000 car 
crashes each year nationwide.

6. Vaccination remains the best protection 
against several serious respiratory viruses 

circulating this fall and winter, particularly as people 
are spending more time indoors and gathering for 
the holidays. The AMA encourages you to speak 
with your physician or other health care profession-
al to determine which vaccines are best for you. 
The AMA offers infographics to help patients and 
physicians cut through vaccine confusion and foster 
open, honest conversations with each other. The 
infographics can be found at https://ama-assn.org.

7. Start New Year’s resolutions early. Speak 
with your doctor or other health care profes-

sional about quitting tobacco, nicotine and e-ciga-
rettes, and declare your home and car smoke-free 
to protect loved ones from secondhand smoke 
exposure.

Doctors’ tips to stay healthy, 
safe this holiday season

iStock via Getty Images

iStock via Getty Images
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BENEFITS
From page 1

dA broad nationwide 
pharmacy network (for 
Premier and Value plans that 
include Rx). 

Note: These plans are 
entirely voluntary. Members 
will be responsible for their 
monthly premiums. 

Working America Health 
Care Program

Do you have AFGE mem-
bers, family members or pro-
spective members who are 
NOT already covered under 
the Federal Employee Health 
Benefits Program (FEHBP), an 
employer or union’s collec-
tively bargained health plan?

AFGE’s Working America 
and Union Plus are work-
ing with licensed agents 
at GoHealth to guide any 
uncovered workers and their 
families through the insur-
ance enrollment process. We 
can explain eligibility for tax 
credits and subsidies, plus 
advise workers about the 
best insurance plan to fit 
their needs and budget.

With the AFL-CIO-endorsed 
Working America Health Care 
Program, after you enroll in 
a qualified health plan, you’ll 
also benefit from a Health 
Advocate service at no cost.

This unique service pro-
vides personalized help to 
answer your coverage, care, 
clinical and claims questions, 
including negotiating medi-
cal bills and recommending 
doctors, including:
dObtain approvals for 

needed services from insur-
ance companies and provid-
ers
dNegotiate complex bills, 

to try to lower costs and 
establish payment plans 
- acting as a 3rd party nego-
tiator
dFind the best doctors 

and hospitals
dAccess a Nurse Helpline 

for explanation of conditions 
and treatment options

Locate eldercare support 
services
dExplain your covered 

benefits, in-network options 
and more. 

Farmer’s Auto and Home
Farmers GroupSelect 

provides you with access 
to customizable insurance 
coverage for your needs and 
budget.

Policies available include:
dAuto
dHomeowners
dCondo / Renter’s
dBoat
dRecreational vehicle
dLandlord’s rental dwell-

ing
dPersonal excess liability 

protection
dand more!

 Member Benefits Include:
dSpecial group discounts 

not available to the general 
public
dApply anytime through-

out the year
dFree, no-obligation 

quotes
d24/7 claim service
dExtended customer ser-

vice hours
dValue-added services 

that are included at no cost 
like, ID Protection Services1 

Enjoy Convenient 
Payment Options:

You can choose to have 
your payments automati-
cally deducted from your 
paychecks or bank account. 
With these options, insur-
ance premiums are spread 
throughout the policy term 
with no down payments*, 
interest charges, or service 
fees. Other payment options 
are available. 

Professional Liability 
Insurance

Lawsuits and frivolous 
complaints against federal 
employees are becoming the 
new “norm” in today’s work-
place.  Every federal employ-
ee runs the risk of having an 
investigation against them; 
no employee is off limits. 
Whether you are an analyst, 
secretary, law enforcement 
officer, doctor, nurse, etc., at 
any time during your career 
you can become the target 
of an investigation or com-
plaint. 

Non-management employ-
ees face actions that could 
be misconstrued or taken 
out of context, insubordina-
tion, time and attendance 
issues, misuse of government 
property, etc.

Police officers, correctional 
officers, border patrol agents, 
and judges have a high risk 
of civil lawsuits being filed 
against them.

In reality, all it takes is one 
complaint against manage-
ment, one angry supervisor, 
a vindictive inmate, a failed 
assignment, or jealous 
co-worker to open a can of 
worms and both your job 
and personal assets could be 
at risk.

What benefits are includ-
ed?
dChoice of $1 million, 

$2 million, or $3 million of 
civil liability for judgments 
against you
d$100,000 or $200,000 for 

defense costs
d$10,000 accidental death 

benefit while on the job 
(exclusive to AFGE members) 

What does CareerGuard® 
cover?
dNegligent acts and judg-

ments from alleged acts, 
errors, or omissions while in 
your scope of employment.
dAdministrative and disci-

plinary proceedings

dCriminal acts
dLEOSA HR218 coverage 

(qualified law enforcement 
officers acting in such capac-
ity)
dSecurity clearance revo-

cations/recertification for 
scope of employment related 
actions

How much does this valu-
able coverage cost?

The short answer is as low 
as $.40 cents a day if eligible 
for agency reimbursement*. 
Cost is dependent upon 
the level of coverage cho-
sen, from $297/year up to 
$505/year.  Enrollment and 
payment options include 
bi-weekly payroll deduction, 
monthly checking account 
debit, or quarterly, semi-an-
nual, annual direct billing 
with AutoPay options via 
checking account or credit 
card.   

What is Agency 
Reimbursement?

Because this insurance is 
so valuable and needed, con-
gress enacted federal statute 
that agencies reimburse 
eligible employees 50% up 
to $150/year for premiums 
cost. Eligible employees are 
defined as managers, super-
visors, and law enforcement 
officers (check with your 
agency is to see if you qual-
ify).

Who is eligible?
All Federal employees that 

are eligible for benefits from 
the American Federation of 
Government Employees.

Coverage is Worldwide as 
long as you are acting within 
the scope of your employ-
ment.

The policy is underwrit-
ten by Berkley Assurance 
Company which has an A.M. 
Best rating of A+ (excellent) 
and is a United States com-
pany. 

Term Life Insurance
Term-to-70 Life Insurance 

helps protect your family 
from the financial burden of 
an unexpected death. The 
costs of funeral arrange-
ments and outstanding bills 
are high enough, not to 
mention the day-to-day bills 
(mortgage, car payment, col-
lege tuition, etc.) your family 
will face when you’re gone. 
And with today’s rising costs 
and debt, many employ-
er-sponsored life insurance 
plans may not provide 
enough coverage alone.

The plan’s rates are based 
on 5-year age bands. And 
with its “living benefit” fea-
ture, you can collect a por-
tion of your benefits from 
the plan when you might 
need the money the most — 
during a terminal illness.

Union Plus Term-to-70 Life 
Insurance exclusively serves 
union members and their 
families. We’re able to pro-

vide specially arranged rates 
typically reserved only for 
large groups.
dCoverage without re-ap-

plication, underwriting, or 
changes to your benefits 
until age 70 when you can 
convert to the Senior Life 
insurance plan without any 
medical questions.
dProvides a waiver of pre-

mium—which means, you 
don’t have to make any pay-
ment—for up to 3 months 
during an involuntary layoff 
or lockout lasting 30 days 
or more and is subject to a 
30-day waiting period. This is 
a member-only benefit.
dUnlike some other insur-

ance administrators, Union 
Plus does not ask you to take 
a medical exam, depend-
ing on your answer to the 
health questions on the 
application, for coverage up 
to and including $150,000 
in order to receive coverage. 
Amounts over $150,000 
require a medical exam.
dProvides you a 60-day 

review period with a satisfac-
tion guarantee if you decide 
that this coverage is not right 
for you.
dGives you a toll-free cus-

tomer service support phone 
number.

What Happens If I am Out 
of Work?

Union Plus Life Insurance 
includes a valuable feature 
that waives premiums for 
three months if a union 
member is out of work due 
to a union-sanctioned strike, 
layoff or lockout lasting 30 
days or more.

The AFL-CIO Mutual 
Benefit Plan provides a hos-
pital grant for eligible mem-
bers to assist in paying for 
large, out-of-pocket hospital 
expenses. This benefit is not 
provided or endorsed by The 
Hartford.

Union Plus Life Insurance 
is underwritten by Hartford 
Life and Accident Insurance 
Company, Hartford, CT 06155 

Senior Term Life Insurance
With Senior Term Life 

Insurance, AFGE members 
have a range of coverage 
options to fit their budget. 
And a “living benefit” feature 
allows the insured to collect 
benefits and pay no month-
ly life insurance premium 
during a terminal illness.  

Unlike other term life 
insurance programs there’s 
no termination age and no 
medical exam required. Your 
insurance premium is waived 
if you are ever confined to a 
nursing home.  

Benefit Eligibility: 
dAvailable to active and 

retired members ages 55 - 
74.
dAvailable to spouses/

domestic partners ages 55 
- 74. 

Policy Form # SRP-1153 A 
(HLA)(1661) 

Features of this Benefit: 
dChoose your level of pro-

tection: benefits paying from 
$5,000 - $25,000
dPays in addition to any 

other benefits you may have.
dCoverage without re-ap-

plication or underwriting.
dNo medical exams are 

required.
dPremiums are waived if 

you become terminally ill or 
become nursing home con-
fined.
dPays benefits for loss of 

life by accident or illness any-
where in the world.
dYour benefits will not 

reduce until age 80. The 
reduced coverage is $5,000 
which remains consistent 
even if you live to be more 
than 100 years old. 
dYour Spouse or domestic 

partner is eligible to apply.
dNo-cost living benefits: 

Receive up to 50% payout of 
your life insurance benefit if 
you suffer a terminal illness. 
This allows you to get up to 
50% of your benefit money 
when you need it the most. 
(And this benefit is available 
to you until 80 years of age.) 

Free Accident Insurance
Your AFGE membership 

entitles you to enroll in free 
coverage for accidental 
death (AD) insurance worth 
up to $20,000 provided by 
Union Plus for one full year. 
No medical exam. No hassle.

Benefit Features:
d$10,000 of coverage for 

death due to any type of 
covered accident at home, at 
work and while commuting 
or traveling anywhere in the 
world.
dPlus, $10,000 of addi-

tional coverage against cov-
ered accidental death while 
at work.
dAt the end of 12 months, 

members will be offered a 
low- cost $100,000 accidental 
death policy in place of pro-
viding the option to renew 
the no-cost coverage.

For added protection and 
peace of mind, you may 
choose to purchase addi-
tional accidental death and 
dismemberment (AD&D) 
coverage from $25,000 to 
$200,000 at group rates. 

Pet Insurance by MetLife
Why is pet insurance 

important?
A small monthly payment 

can help you prepare for 
unexpected vet expenses 
down the road
dMore than 6 in 10 pet 

owners said their pet has 
had an emergency medical 
expense2
d24% of pet parents have 

credit card or personal loan 
debt to cover pet health and 
vet costs3

dAverage annual cost for 
a routine vet visit is $212 for 
a dog and $160 for a cat; and 
average annual cost for a 
surgical vet visit is $426 for a 
dog and $214 for a  cat4

Pet insurance may not 
cover pre-existing condi-
tions

 What is covered?
daccidental injuries
dillnesses
dexam fees
dsurgeries
dmedications
dultrasounds
dhospital stays
dX-rays and other diag-

nostics
dhip dysplasia
dhereditary conditions
dcongenital conditions
dchronic conditions
dholistic/alternative ther-

apies
dand much more!
Why Choose MetLife?
Quick 3-step enrollment
Flexible coverage options 

including levels of coverage, 
deductible options and reim-
bursement percentages

Take your pet to any 
licensed veterinarian, spe-
cialist or emergency clinic in 
the U.S.

If you’re claim-free in a pol-
icy year, we’ll automatically 
decrease your deductible by 
$25 or $508

Obtain discounts up to 
30% and additional offers on 
pet care, where available

Multichannel support 
options with our experienced 
team of pet advocates that 
have been serving pet par-
ents and their communities 
for more than 15 years

Death Benefit Program
The Death Benefit pro-

gram is a group term life 
insurance policy that covers 
current dues-paying mem-
bers in a participating AFGE 
Local. It pays double the 
amount (listed below) in the 
event of accidental death or 
dismemberment. This pro-
gram is underwritten by the 
Union Labor Life Insurance 
Company.

Individuals cannot obtain 
this benefit; it is only avail-
able to all members of a 
Local that has elected to 
provide this benefit to all 
their members by way of 
constitutional amendment. 
Each Local determines the 
number of units.

Eligibility:
You are eligible to partic-

ipate in the Life Insurance 
and Accidental Death & 
Dismemberment (AD&D) 
Plan if:
dYou belong to an insured 

Local;
dAre under the age of 71; 

and.
dHave active duty status.

Continued next issue
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Sponsor this page. Call 478-733-9772.

answer
Group of folks who completely support Wisconsin’s pro 

football team: The Green Bay Backers.
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Got a recipe you want to share with our members? 	
		 Email it to theunionadvocate@gmail.com and 
			  let's get to cooking and eating!

FAMILY FEATURES 

When holiday occasions call for 
you to don your hosting cap, 
skip complicated appetizers 
and hors d’oeuvres to instead 

serve sustainable charcuterie with sommelier-
approved wine pairings. After all, simplicity 
can still equal premium flavor with the right 
meats, cheeses and libations.

It doesn’t take a hosting expert or pairing 
professional to create a spread that’s as 
memorable as it is delicious. Charcuterie 
boards made with just a few ingredients can 
start the festivities on a high note by wowing 
loved ones with your pairing prowess.

Amaze your guests (and even yourself) by 
starting with heritage breed pork in small-
batch artisanal production from Niman 
Ranch, whose independent family farmers and 
ranchers raise all animals with no antibiotics 
or added hormones ever. Their commitment 
to humane practices and sustainability leads 
to the exceptional flavor and tenderness your 
crowd craves and can taste in every bite.

Match the selection of meats – like 
prosciutto, genoa salame or capocollo in 
these recipes – with complementary cheeses 
and accents such as crostini, olives or even 
thyme-infused honey for an extra special 
touch. Finally, find the perfect bottle of 
wine for each board to round out a palate-
pleasing spread that suits each guest’s 
preferred pairing profile.

With flavor, sustainability and a personal 
touch, charcuterie can bring holiday occasions 
to life for you and your loved ones. Visit 
NimanRanch.com to find more seasonal 
inspiration and charcuterie solutions.

Easy, Elegant Charcuterie Boards 
for Effortless Holiday Hosting

Prosciutto, Sottocenere and Aligote

Niman Ranch Prosciutto
Firm cheese, such as Sottocenere
Toasted crostini
Aligote wine
On a cheese board or platter, arrange buttery, 
silky prosciutto with Sottocenere, a firm cheese 
speckled with black truffle, or any firm cheese 
striped with dill or paprika or washed in ale. To 
round out these savory flavors, pair with Aligote, 
a white burgundy from France that’s citrusy but 
refined with hints of green apple and honeydew.

Genoa Salame, Vintage Grand Ewe and Syrah

Niman Ranch Genoa Salame
Aged, firm sheep’s cheese, such as Vintage Grand Ewe
Olives
Syrah wine
On a cheese board or platter, arrange genoa salame, 
featuring the rich flavors pulled from the spices and wine 
used in its making. Pair with an aged, firm sheep’s cheese 
such as Vintage Grand Ewe, with notes of toasted almond, 
maple syrup and cultured butter. The sweetness of the 
cheese gives way to the genoa salame to be the star. Finish 
the board with skewered olives and serve with an unfussy 
red wine low in tannins like Syrah.

Capocollo, Aged 
Cheddar, Thyme 
Honey and Txakoli

Niman Ranch Capocollo
Aged sharp cheddar cheese
Thyme-infused honey
Txakoli wine
Start your cheese board or 
platter with savory capocollo 

laced with pockets of cured 
fat that balance out the meat. 
Its mild smokiness works 
well with an aged sharp 
cheddar for a salty, intriguing 
but complementary match. 
Serve with a side of thyme-
infused honey for herbaceous 
sweetness. Pair with Txakoli, 
a dry Spanish wine that’s 
easy to drink with hints of 
salt and pinesap.

ASPIRE-ing to do more - continued from front
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