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Proud to make America workLocal 987

Notice:
Due to the Juneteenth holiday, there will be 

no membership meeting in June. The next 
meeting will be July 17 at 5 p.m.

Installment 3: Join us each issue as 
we do a refresher/reminder of the 
rights BUEs have under the Local 
Supplement Agreement signed 
between Robins Air Force Base offi-
cials and Local 987 officials. (Note: The 
entire LSA can also be found at local987.
com.)

Article 3 
Alternate Supervisors 

3.1  General 

3.1.1  An alternate super-
visor is a person 

designated in advance who will act 

in the absence of the regular first-line 
supervisor, performing basic supervision 
duties as required during the period of 
absence.  

Exceptions to this would be perform-
ing any personnel-related duties (i.e., 
posting to AF Form 971, Supervisor’s 

Employee Brief, etc.). In areas with 
Production and HR supervisors the 
Alternate Supervisor selection process 
will only be applicable for the Production 
Supervisor.  An alternate supervisor will 
not have access to AF Form 971.  

When the supervisor is present, the 
alternate shall still perform his / her 
regular duties and will perform no 
supervisory duties and receive no special 
privileges.  Absence of the supervisor will 
include, and be limited to, times when 
the supervisor is on leave, temporary

See LSA, page 3
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Know your rights. Know 
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A full two and a half 
years late

Juneteenth (short for 
“June Nineteenth”) marks 
the day when federal 

troops arrived in Galveston, 
Texas in 1865 to take control 
of the state and ensure that all 
enslaved people be freed. 

The troops’ arrival came a full 
two and a half years after the 
signing of the Emancipation 
Proclamation. Juneteenth 
honors the end to slavery in 
the United States and is con-
sidered the longest-running 
African American holiday. 

Confederate General Robert 
E. Lee had surrendered at 
Appomattox Court House two 
months earlier in Virginia, but 
slavery had remained relatively 
unaffected in Texas—until U.S. 
General Gordon Granger stood 
on Texas soil and read General 
Orders No. 3: “The people of 

Texas are informed that, in 
accordance with a proclama-
tion from the Executive of the 
United States, all slaves are 
free.”

The Emancipation 
Proclamation

The Emancipation 
Proclamation issued by 
President Abraham Lincoln on 
January 1, 1863, had estab-
lished that all enslaved people 
in Confederate states in rebel-
lion against the Union “shall 
be then, thenceforward, and 
forever free.” But in reality, the 
Emancipation Proclamation 
didn’t instantly free any 
enslaved people. The procla-
mation only applied to places 
under Confederate control and 
not to slave-holding border 
states or rebel areas already 
under Union control. However, 
as Northern troops advanced 

into the Confederate South, 
many enslaved people fled 
behind Union lines.

Juneteenth and Slavery 
in Texas

In Texas, slavery had contin-
ued as the state experienced 
no large-scale fighting or 
significant presence of Union 
troops. Many enslavers from 
outside the Lone Star State had 
moved there, as they viewed it 
as a safe haven for slavery.

After the war came to a close 
in the spring of 1865, General 
Granger’s arrival in Galveston 
that June signaled freedom 
for Texas’s 250,000 enslaved 
people. Although emancipa-
tion didn’t happen overnight 
for everyone—in some cases, 
enslavers withheld the infor-
mation until after harvest sea-
son—celebrations broke out 
among newly freed Black peo-

ple, and Juneteenth was born. 
That December, slavery in 

America was formally abol-
ished with the adoption of the 
13th Amendment.

The year following 1865, 
freedmen in Texas organized 
the first of what became the 
annual celebration of “Jubilee 
Day” on June 19. In the ensu-
ing decades, Juneteenth com-
memorations featured music, 
barbecues, prayer services and 
other activities, and as Black 
people migrated from Texas to 
other parts of the country the 
Juneteenth tradition spread.

In 1979, Texas became the 
first state to make Juneteenth 
an official holiday; several oth-
ers followed suit over the years. 

In June 2021, Congress 
passed a resolution establish-
ing Juneteenth as a federal 
holiday; President Biden signed 
it into law on June 17, 2021.

- Source: History.com

By DON MONCRIEF
Editor, The Union Advocate

don.moncrief@afgelocal987.org
The Douglas Factors.
They are, per the Merit 

Systems Protection Board 
in Douglas vs. Veterans 
Administration, 5 M.S.P.R. 280 
(1981), the “established criteria 
that supervisors must consider 
in determining an appropriate 
penalty to impose for an act 
of employee misconduct.” They 
number 12: 

1. Nature and seriousness of 
the offense;

2. Employee’s job level and 
type of employment;

3. Employee’s past disci-
plinary record;

4. Employee’s past work 
record; 

5. Effect of offense on 
employee’s ability to per-
form satisfactorily and effect 
on supervisors confidence in 
employee’s work ability to per-
form duties; 

6. Consistency of penal-
ty with that imposed on other 
employees for same or similar 
offense; 

7. Consistency of penalty 
with Agency’s table of penal-
ties;

8. Notoriety of offense or 
impact to Agency reputation;

9. Clarity with which the 
employee was put on notice 
of any rules that were violated 
in committing offense or was 
warned; 

10. Potential for employee’s 
rehabilitation; 

11. Mitigating circumstances 
surrounding the offense; 

12. Adequacy and effective-
ness of alternative sanctions.

“Nature and seriousness 
of the offense,” explained 
Francesca Gross, Esq., an EEO 
attorney for AFGE, during a 
recent webinar, would be in 
relation to “performance related 
issues”. “Employee’s job level 
and type of employment” is 
pretty straightforward, she said, 
what “grade, series,” et cetera 
the employee is.

The “Employee’s past disci-
plinary record” is pretty import-
ant in the process, she went 
on, “because I’ve seen cases 

See RESPONSE, page 3 
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The Douglas Factors; the appropriate response to misconduct

By AFGE Leadership

You’ve probably heard by 
now that Trump is trying to 
destroy our union by stopping 
union dues from being deduct-
ed from members’ paychecks, 
therefore cutting off our finan-
cial resources. This was done 
to silence AFGE, a retaliation 
against our efforts to challenge 
his illegal workplace actions. 

More than 150,000 AFGE 
members have made the switch 
to AFGE E-Dues. Making the 
switch gives us the power to 
control our own union member-
ship and our resources without 
meddling interference from the 
administration. 

If you haven’t yet made the 
switch to AFGE E-Dues, it's not 

too late to sign up.  
If you have already made the 

switch, we want to hear from 
you! Share a quick video with 
us about why it was important 
for you to make the switch to 
AFGE E-Dues.  You can do so 
at: https://www.afge.org/com-
mon-pages/e-dues/e-dues-vid-
eo-testimonial/

Your words can encourage 
your fellow AFGE members 
to sign up for AFGE E-Dues 
today! 

AFGE: Switch to E-Dues 
before it’s too late

Visit Join.afge.org or 
Join.afge.org/L0987 
or local987.com to 
sign up for E-Dues

Happy 
Father’s Day!
Make your gift “Union 
Made” in America!

Clothing and Accessories
Carhartt
New England Shirt Company
Joseph Abboud
Southwick
Naturalizer Shoes
Nunn Bush Shoes
Red Wing Shoes
Timex watches 
Union Boot Pro 
Art Craft Leather 
Horween Leather Co. 
Danner shoes 
Air Step Shoes 
Wage’s Silversmiths custom 
silver belt buckles
Tools
Armstrong 
Stanley Black & Decker
Klein Tools 
Lawn-Boy 
Skin and Personal Hygiene 
Care 
Dove 
Old Spice 
Caress 
ChapStick 
Ralph Lauren cologne
Grey Flannel cologne 

Rapid Shave 
Lander personal care prod-
ucts 
Sporting Equipment
NordicTrack 
American Athletic (Russell 
Brands)
MacGregor Golf clubs 
Standard Golf 
Top-Flite golf balls 
Cookware and Grilling
Thermador grills 
Weber grills
All-Clad 
Anchor Hocking
Cutco knives 
Fiesta tableware
KitchenAid
Durex Maverick barbecue 
tools 
Igloo coolers
Whiskey
Knob Creek 
Du Nord Craft Spirits 
Jim Beam
Wild Turkey

- Courtesy AFL-CIO

June is PRIDE month. 
PRIDE Day is June 28.

AFGE PRIDE is a national 
program designed to sup-
port the lesbian, gay, bisex-
ual, transgender, queer and 
questioning, and others 
within the pride spectrum 
(LGBTQIA+) membership 
as well as their allies and to 
educate all of AFGE on the 
workplace and safety issues 
facing this community 
within AFGE and the Labor 
Movement.

Many of the goals of 
LGBTQIA+ members are the 

same as their co-workers; 
job security, opportunities 
for advancement, benefits, 
pay, and a respectful, dig-
nified, and safe work envi-
ronment are top priorities. 
Unfortunately because of 
homophobia and transpho-
bia in the ranks of manage-
ment and labor leadership, 
LGBTQIA+ union members 
frequently face specific bar-
riers in receiving the same 
benefits and working con-
ditions that other 

See PRIDE, page 2

By DON MONCRIEF
Editor, The Union Advocate

don.moncrief@afgelocal987.org
“Abeyance.” In noun form it means to 

be in a “state of temporary disuse or sus-
pension.” In law form it is “the position of 
being without, or of waiting for, an owner 
or claimant.”

Such has become the state for General 
Services Administration, GSA, employees. 
They are “not being recognized by the 
Agency,” said AFGE Local 987 Acting 
President Ron Hill. “The background on it,” 

he explained, “was when President (Donald) 
Trump did the EO (Executive Order) to get 
rid of the collective bargaining unit, we had 
a temporary stay (but) instead of bringing 
everybody back under the agreement, they 
exempted GS employees from the Agency 
side citing ‘national security’ from the EO. 

If that sounds questionable, Hill and the 
Local agree. “In so many ways in my opin-
ion,” Hill said. “You’ve got the WGs out 
there working on aircraft. You would think 
that would be more of a national security 
than a GS.”

Regardless, right now, he continued GSs 
have to pay Direct or E-dues because the 
base’s not recognizing them, so they won’t 
do payroll deduction like they do for the 
WG employees.” 

That’s just one problem. A second one, 
he continued, is when a GS employee files 
a grievance it’s being held in “abeyance” 
pending litigation; and it couldn’t be worse 
timing, he added, as it’s appraisal time.

“Just to clarify,” he said. “If you fall 
under the collective bargaining agreement

See ACTIONS, page 2

EO after effects place GS 
employees in ‘abeyance’

Notice:
Per AFGE Local 987 administration officials: If you have 

received any communication from the AFGE National 
office – letter, text, email - about your membership 

status and you currently pay your dues via Direct Dues, 
E-Dues or for WG employees, payroll deductions, you 
do not have any reason to fear or have concern about 
the status of your membership. As explained by Local 
987 Trustee/Treasurer Jeanette McElhaney and Local 

987 Bookkeeper Linda Baxter, the National office inad-
vertently sent out the communication to those whose 

names they did not have on file. That has since been cor-
rected by Local 987 sending the National its list of mem-
bers. “So there should be no more letters (etc) coming to 
you,” they both said, adding: “However, if you do, please 

contact us at the Main Office at 478-922-5758.”



(StatePoint) If you’re a 
homeowner who takes pride in 
your lawn, you know how big a 
headache weeds are.

To help you achieve the yard 
of your dreams, Exmark has 
partnered with Jason Creel, the 
owner of Alabama Lawn Pros, 
on a new video offering tips and 
insights into tackling weeds.

“I don’t endorse a sim-
ple spray-and-pray strategy. 
Identifying weeds and under-
standing their life cycle is essen-
tial to using the right product at 
the right time and in the right 
amount,” says Creel.

As broken down in the video, 
here are the major categories of 
weeds to be aware of:

Grassy weeds, like crab grass 
and goose grass may look like 
regular turf grass, but they’re 
not nearly as uniform.

Broadleaf weeds, like dande-
lion and clover, stand out with 
their wide leaves, bright flowers 
and seed heads.

Sedges, like nutsedge, looks 
like grass, but instead have a 
solid, triangular stem without 
nodes.

Weeds can also be catego-
rized by their life cycles:

Some weeds, like spurge, 
are annual weeds. They sprout, 
grow and die in one season. 
Then there are perennial weeds, 
like oxalis, also known as yel-
low wood sorrel, or nutsedge, 
and they come back year after 
year from that same root clump. 
It’s also important to know 
if you’re dealing with warm 
or cool season weeds. Warm 
season weeds germinate in the 
spring and die out in the fall and 
cool season weeds are typically 
going to germinate in the fall, 
mature the following spring and 
die out as the weather gets hot 
in the summer.

“These varying life cycles is 

why weed control is a year-
round battle. But thankfully, 
it’s not as difficult as it might 
sound,” says Creel.

For most lawns, a preemer-
gent herbicide application 
in the spring and then again 
in the fall is the first line of 
defense, however, the timing 
shifts every year, so for best 
results, watch the weather, not 
the calendar. If your weeds have 
already sprouted, that’s where 
your post-emergent herbicides 
are going to come in. Whenever 
spraying any kind of herbicide, 
wear personal protective equip-
ment and follow the label.

According to Creel, it’s 
often a good idea to use pre- 
and post-emergent herbicides 
together, or to use a combina-
tion product to control different 
types of weeds. In every case, 
you’ll want to rotate products 
to prevent resistance and ensure 
future success.

Of course, overall turf health 
should also be prioritized. 
Lawns cut weekly tend to have 
fewer weeds than lawns cut 
every other week, and if you let 

your lawn grow too tall and cut 
off too much to save time, you 
risk weakening your yard. The 
rule of thumb is not to mow 
off more than one third of the 
blade. Remember, healthy yards 
fight off weeds more effective-
ly, so keeping blades sharp and 
changing up mowing patterns 
regularly are essential.

For more insights, watch 
“Types of Weeds and What to 
Do About Them,” a new epi-
sode of “Done-In-A-Weekend 
Projects,” an original series 
from lawn care equipment man-
ufacturer, Exmark. To watch the 
video, visit Exmark’s Backyard 
Life, a unique multimedia des-
tination focused on helping 
homeowners improve their out-
door living spaces. There you 
can also download additional 
tips and view other Exmark 
Original Series videos.

“Even with a good plan, 
weeds are very persistent. Spot-
treat them as they appear, and 
keep your soil healthy, because 
strong, thick turf is the best 
natural defense against weeds,” 
says Creel.
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If you’ve spent any time on social media, 
you may have come across ads or videos 
selling merchandise that claim to support a 

charity or a local cause. 
Complete with older adults, adorable animals, 

touching music, and handmade products, these 
videos are part of a growing social media scam 
targeting animal lovers and kind-hearted donors.

How does the scam work? When scrolling on 
TikTok or another social media platform, you see 
a video showing an older adult asking for help. 
The video may say something along the lines of, 
“Please stay for 8 seconds to help my cat shelter 
from shutting down,” or “Please don’t scroll for 
12 seconds to help my failing animal shelter.”

You continue watching the video, which shows 
cats or other animals in a shelter. The video 
captions say that the person is struggling to keep 
their animal shelter open, so they are making 
cat slippers to help fund it. You see shots of the 
person in a craft store, cutting fabric, and then 
showing the final slipper product.

In the video description, you see a link to 
donate to the cause. You will be directed to a 
website to make a purchase, where it is unclear if 
the money is going to a charity.

These social media videos may be AI-generated 
or may include stolen videos or images from 
other accounts.

BBB received the following report on BBB 
Scam Tracker from someone who experienced 
this scam:

TikTok videos on an account called 
FlappyBirdUS of a little old man and his wife 
who “make cat toys to support their failing cat 
shelter”... when you order the toy to support them 
nothing ever gets sent to you they just take your 
money... all the videos are fake, AI generated 
nonsense ...selling cat toys in this case, cow slip-
pers in another version” 

BBB has tips to avoid donation scams:

n Only do business with 
companies you know and 
trust. If you want to pur-
chase a product or donate, 
do so through a reputable 
business or non-profit. If 
you want to buy something 
from a company you aren’t 
familiar with, do plenty of 
research first. 

Look up the company 
name, website, and contact information. Read 
reviews on BBB.org and do a general search with 
the company’s name and the word “scam.” Don’t 
skip this step, even if you’re excited about the 
product. It’s the best way to protect yourself from 
fraud and identity theft.
n Don’t give in to videos that tug at your 

heartstrings. If you see one of these videos with 
kittens, puppies, or cows and want to make a 
purchase to support the cause, resist the urge to 
do so right away, even if the video relays a sense 
of urgency. 

Intimidation and sympathy tactics are often 
used by scammers and are a red flag.
n Check to see if the charity is real on Give.

org. For a charity to receive Accreditation, it 
must meet 20 Standards of Accountability cover-
ing everything from governance to fundraising. 
If the organization does not appear on Give.
org, that does not mean it’s not a real charity, 
but it can be a warning that you need to do more 
investigation.

Give locally. Contact your local or state animal 
shelters or other agencies directly and ask how 
you can support them.

For more information, read BBB’s article, 
“Think twice before buying from these social 
media ads,” for more information on products 
that claim to support a charity.
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TikTok videos use sad stories 
in fake donation request

Taking on the No. 1 threat to 
the yard of your dreams: Weeds 

(StatePoint) Retirement 
should be relaxing, not boring. 
In fact, taking on new hobbies 
can keep your mind sharp and 
body vital as you age. Here are 
five ways to stay active in your 
golden years:

1. Join a gym: Joining a gym 
is one of the easiest ways to 
ensure you perform a mix of 
strength training and cardio-
vascular exercise. Doing both 
will help keep your bones and 
muscles strong and your heart 
and lungs fully functional. 
Don’t forget to add in yoga and 
stretching to promote balance 
and agility. 

If a gym is out of reach, see 
what other nearby opportunities 
are available for working up a 
sweat. Many towns and cities 
offer free and budget-friendly, 
community-based exercise pro-
gramming.

2. Play music: There are 
numerous cognitive and emo-
tional benefits associated with 
playing music. Whether you’re 
a beginner just looking to pick 
up the basics or a seasoned 
musician with the hopes of per-
forming in public, you can equip 
yourself to sound amazing with 
a high-quality instrument like 
the CT-S1-76 keyboard from 
Casio. Its 76 full-size keys and 
upgraded 13-watt bass-reflex 
stereo speaker system with sur-
round effect lend it incredible 
sound quality and a dynamic 
playing experience, while its 
sleek, portable design makes 
it a joy to play anytime, any-
where. 

In addition to remotely con-
trolling the CT-S1-76, you can 

also use the Casio Music Space 
app to learn to play your favor-
ite songs with downloadable 
MIDI files, interact with PDF 
scores, and much more.

3. Start a book club: It’s 
always more fun to read books 
when you can discuss them with 
friends. From tackling the clas-
sics, to diving into non-fiction 
works that will challenge your 
perspective, to enjoying some 
easy, breezy beach reads, it’s 
important that the other mem-
bers of the group have the same 
reading goals as you. 

So do a little leg work in 
advance to ensure everyone is 
on the same page.

4. Number crunch: You don’t 
have to be in school to take 
up math as a hobby. There are 
plenty of recreational mathe-
maticians of all ages who enjoy 
crunching numbers to work 
puzzles, compete in games, 
and uncover patterns in the real 
world. 

To get into your mathemati-

cal groove and to support your 
hobby, use a graphing calcu-
lator such as the fx-9750GIII 
from Casio. Its over 2,900 func-
tions, including random number 
generation, metric conversion 
and object measurement, make 
it a great tool for any mathemat-
ical project.

5. Learn a language: Learning 
a new language not only cre-
ates new neural pathways in the 
brain, it can be just the motiva-
tional ticket you need to finally 
visit that bucket list destination 
you’ve been dreaming of. 

While formal lessons are 
great, you can help ensure your 
skills truly progress through 
conversation. Lean on services 
like Tandem to connect with a 
language partner.

By taking on new hobbies 
and expanding your interests, 
you can carve out a retirement 
that is active, adventurous and 
good for your body, mind and 
soul.

Take on new hobbies 
in retirement
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PRIDE
From page 1

union members get under 
the same contract. This is a 
matter of equal treatment and 
a cause that the union should 
take on. 

Goals of the AFGE PRIDE 
Program

To help LGBTQIA+ mem-
bers and potential members 
feel welcomed and valued in 
AFGE

To facilitate efforts by AFGE 
to oppose workplace discrim-
ination based on sexual ori-
entation, gender identity and 
gender expression

To provide educational 
support to the leaders and 
members of AFGE that will 

ensure respect for all employ-
ees, including LGBTQIA+ 
federal and D.C. government 
employees

To promote best practices 
in the workplace to support 
LGBTQIA+ union members 
and encourage Locals to 
adopt them via contract 
language, union policies and 
union advocacy

To work within AFGE and 
the Labor community to orga-
nize support of equality and 
justice for the LGBTQIA+ com-
munity and their families

To engage the LGBTQIA+ 
community to support union 
campaigns for every mem-
ber’s rights at work. 

Now, more than ever, 
we must use our collec-

tive power to protect and 
advance equity and justice 
for our 2SLGBTQIA+ siblings 
at work, in our union, and in 
the community. The rights of 
our siblings are under attack 
across our nation at every 
level of government.

 Don’t forget to register for 
these exciting virtual events 
(visit afge.org to sign up):

AFGE PRIDE Monthly 
Meeting

June 12, from 7-8 p.m.

Union legislation fight-
ing for the 2SLGBTQIA+ 
communities

June 25 from 7-8 p.m.

How to be an ally 
through representation

June 26 from 7-8 p.m.

ACTIONS
From page 1

you can file a grievance under 
the MLA (Master Labor 
Agreement). If you don’t fall 
under the collective bargain-
ing agreement then you have 
to go through the administra-
tive grievant process. We were 
under the agreement until 
Trump did his EO. Now we’ve 
been put in abeyance because 
even the Agency doesn’t know 
which way to go at this point. 
Do they put it in collective 
bargaining? No, they’re going 

to put it in abeyance. Okay, 
can they do the administrative 
agreement? No, because they 
may still be under the bargain-
ing agreement but until we 
find out they’re just holding 
them in abeyance.

“We’re trying,” he said. 
“We’re fighting for them but 
right now our hands are kind 
of tied in what we can offer 
them.” Not that they aren’t 
always available to answer 
questions and provide as 
much guidance as they can, 
he added.

“We have filed a lawsuit,” 
he continued, that going 

through the National office. 
“We won a temporary stay 
they couldn’t get rid of the 
bargaining agreement. And 
now we’re just waiting on 
the final answer from the 
Supreme Court to finalize 
what it’s going to be. 

He added, in regard to the 
big picture: “We were able 
to keep the TSA for a little 
longer this  week (District 
Court Judge Marsha Pechman 
blocked DHS from dissolving 
its Union). We have a lot of 
little battles going on. We’re 
winning them, but what we 
need to do is win the war.”

Union membership is like a gym membership.
Dues are paid to be part of the group with 

similar interests and goals.
But, just like a gym, if we don’t show up, 

invest our time - or participate, we do not get 
stronger!
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State tax rebates on the way
by Dave Williams - Capitol Beat News Service

ATLANTA – The checks are about to go out in the mail.
The Georgia Department of Revenue will begin issuing one-time 

state income tax refunds to taxpayers this week, Gov. Brian Kemp 
announced Monday.

The General Assembly approved the rebate – the third this 
decade – during this year’s legislative session.

“Because we’ve managed our state’s resources wisely, we’re 
again able to return money to hardworking Georgians who know 
best how to use it,” Kemp said. “Along with our acceleration of the 
largest income tax rate cut in state history, this latest refund is just 
one more way we’re working to support the people of our state, 
their families, and their businesses.”

Single taxpayers and married people filing separately will receive 
a rebate of up to $250, with $375 going to heads of households 
and $500 headed to married couples filing jointly.

The state issued previous one-time tax rebates in 2022 and 2023. 
Most eligible taxpayers who filed both 2023 and 2024 individual 
income tax returns in a timely manner, have paid into the system, 
and do not owe the state any taxes can expect to receive a rebate 
within the coming weeks.

Taxpayers can check their eligibility using the Surplus Tax 
Refund Eligibility Tool, available through the Georgia Tax Center, 
by inputting their tax year, Social Security or Tax Identification 
Number, and Federal Adjusted Gross Income.

Ocmulgee Mounds to see upgrade
by Ty Tagami - Capitol Beat News Service

ATLANTA – After more than a century of trying, Georgia may 
soon get its first national park, as the state’s congressional delega-
tion puts aside partisan differences to upgrade the status of ancient 
mounds in Macon.

That city, long a champion of promoting Ocmulgee Mounds 
National Historical Park into a major national attraction, has 
already begun adding street names in the language of the native 
peoples who dwelled there.

The Muscogee Nation, whose ancestors were forcibly moved to 
Oklahoma by the U.S. government in 1836, has collaborated on 
national park status, and would have a role in guiding its manage-
ment. 

The park idea has induced similar collaboration in a normal-
ly fractured congressional delegation. Thirteen of Georgia’s 14 
Republican and Democratic representatives are co-sponsoring 
legislation that would convert the historical park into the Ocmulgee 
Mounds National Park and Preserve. Georgia’s two Democratic 
U.S. senators are behind an identical bill in the Senate.

The current historical park would anchor the national park. 
Proponents would raise money to buy another 7,100 acres, expand-
ing the attraction to about 10,000 acres. This addition would be a 
federally managed preserve with fishing and hunting.

That is downscaled significantly from the 80,000 acres once 
envisioned, but it would still have a major impact on the region, 
said Seth Clark, executive director of The Ocmulgee National Park 
and Preserve Initiative, the grassroots force behind this movement.

The preserve would guarantee a place for endangered and threat-
ened species, said Clark, who, as mayor pro tempore of Macon-
Bibb County, sees a massive boon for humans, too. Tourism would 
explode, boosting the economy, creating jobs and producing an 
estimated $34 million in added tax revenue for the region, he said.

State Rep. Jasmine Clark running for Congress
by Dave Williams - Capitol Beat News Service

ATLANTA – State Rep. Jasmine Clark, D-Lilburn, will challenge 
veteran incumbent U.S. Rep. David Scott, D-Atlanta, in next year’s 
Democratic primary, Clark announced Monday.

Clark, a microbiologist, said she wants to bring a science per-
spective to Democrats’ fight against Republican President Donald 
Trump’s agenda and to congressional Republicans who won’t stand 
up to the president.

“These are not normal times, and I cannot sit back and watch 
my community come under attack while our leaders in Washington 
fail to show up,” she said in a prepared statement. “I’m running for 
Congress to be a fighter for Georgia families, science and reason.”

Clark was elected to the General Assembly in 2018 and has sur-
vived two attempts by GOP House leaders to defeat her by redraw-
ing her Gwinnett County district to favor Republican challengers.

After receiving a bachelor’s degree at the University of Tennessee, 
Clark earned a doctorate in microbiology and molecular genetics 
from Emory University and now serves as an assistant biology 
professor at Emory. She is a single mother raising two children.

Scott, who will turn 80 this month, was elected to the House 
in 2002 and is seeking his 12th term representing Georgia’s 13th 
Congressional District, which includes all of Rockdale County and 
parts of Gwinnett, DeKalb, Henry, Clayton, and Newton counties.

Brian Strickland launches campaign for AG
by Dave Williams - Capitol Beat News Service

ATLANTA – State Sen. Brian Strickland entered the 2026 race 
for Georgia attorney general Tuesday, pledging to uphold Georgia’s 
conservative values against attacks from the Left.

“We’re proud to run on my reputation as a conservative fighter 
who knows to win,” Strickland said during a news conference at 
Liberty Plaza across from the state Capitol.

The Republican from McDonough was elected to the Senate 
in 2018 after serving in the Georgia House of Representatives 
since 2013. A lawyer, Strickland serves as chairman of the Senate 
Judiciary Committee.

In that role, he has helped steer to passage Georgia’s strict abor-
tion law and legislation targeting human trafficking and granting 
the right of Georgians to carry firearms without a permit.

Strickland also has helped champion the cause of mental health 
reform in Georgia, including a sweeping reform bill the General 
Assembly passed in 2022 that, among other things, requires insur-
ance companies to cover mental health treatment at the same level 
as physical ailments. He said improving mental health care inside 
Georgia’s prison system has been a major part of criminal justice 
reform efforts launched by then-Gov. Nathan Deal during the last 
decade.

One other candidate in the race for attorney general, state Sen. 
Bill Cowsert, R-Athens, filed paperwork in April indicating plans 
to run for the post.
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where people will say ‘I’ve been 
discriminated against because 
I’m, for example a female, 
but my male colleague has not 
been disciplined for this.’ But 
yet your male colleague wasn’t 
disciplined for this because this 
was his first offense but this is 
your fifth. 
“And so of course the discipline 
is going to be harsher if you are 
farther along in the table of pen-
alties or you have a past disciple 
record that is far stronger than 
the person you are alleging as 
your comparer. So, you want 
to be careful in highlighting 
someone as a comparer in par-
ticular if you are farther along 
or the complainant is farther 
along than the person who is 
compared when it comes to dis-
cipline or vice versa. You want 
to be able to show this is my 
first offense. That was their first 
offense. Or this was my second 
offense. This was their second 
offense and I still got published 
more harshly.”

An “Employee’s past work 
record,” Gross continued, could 
be important in the sense of 
someone resigning in lieu of 
termination. “If there were 
no potential issues at another 
employer,” she said. “That may 
or may not have been recorded 
in their record.”

The “Effect of offense on 
employee’s ability to per-
form satisfactorily and effect 
on supervisors confidence in 
employee’s work ability to per-
form duties” (No. 5), so basi-
cally this all sums up to say, 
Gross said, is: “What action the 
employee took. Part of a per-
formance action or their failure 
to meet a performance. Does 
this have an impact on one, the 
overall work environment and 
two, the ability of this person to 
be trusted to perform the duties. 

“But also in the way the 
supervisor has to work with the 
unit, work with the team, if you 
have this person who is deficient 
in performance or refusing to 
perform the tasks.”

Fellow AFGE EEO Attorney 
Ericka Dorsey, Esq., added that 
this is one “where if you’re alleg-
ing let’s say retail and you have 
documented emails and awards 
and other documentation that 
shows that your supervisor is or 
has been placing confidence in 
you. You know, you’ve been 
like the go-to person. You have 
all your performance appraisals 
(and they) are satisfactory. Then 
this one incident. How does that 
change the history? You know, 
you’re looking at the holistically 
your whole federal service. 

“So in that instance, you 
have documentation to show 

you have consistently been an 
employee your supervisor has 
had confidence in and you have 
been able to perform your duties 
above and beyond. That is going 
to address the Douglas factor.” 

She continued: “One thing I’ll 
just say is what the Agency’s do, 
the first proposed action, and 
then in the final decision, in the 
proposed removal they might 
say they’ve considered the 
Douglas factors and not break 
it down. One thing that, and 
it’s not legal advice, what we 
recommend is you go through 
each one since you have infor-
mation. Because, let’s say it’s an 
issue of, especially retaliation or 
something where there’s a cover 
for the true reason they’re doing 
this, then let’s consider the real 
nature of the offense. 

“Let’s say you’ve been tar-
geted. My job is, let’s say you 
had to meet some sort of perfor-
mance standard. Yes, I was late 
but my performance standards, 
my numbers never slipped. Or 
there’s an issue let’s say for 
disability. Yes, I have had sig-
nificant leave but it’s actual-
ly tied to my failure to get a 
Reasonable Accommodation or 
I’ve had surgery. You want to 
detail what it is because if you 
look at what your job is, the 
type of employment, whatev-
er discipline they’re proposing 
may not affect your ability to do 
your job. 

“And you look at past disci-
plinary records, but just say I’ve 
worked for the Agency for 20 
years. No, I’ve worked at the 
Agency for 20 years and when 
my boss is gone, I’m in charge. 
I’m the acting lead. I train the 
employees. You have to break 
down with explicitness because 
even if they don’t break down 
this, on appeal you will have this 
in the record. 

“So where you can say my 
boss knows I’ve done this. My 
boss knows I’ve worked here for 
20 years. You have to go back 
and address. You should go back 
and look at all of these different 
facts where you can provide 
litigating evidence. So even if 
they don’t change their proposal 
when they do the final, you have 
raised the foundation and put 
into your response all the doc-
umentation you may need when 
you appeal it. ‘Look I’ve laid all 
of this out here and they barely 
dismissed it, but your honor let’s 
see what I’ve put forth.’ 

“So yes, the Agency, I’ve seen 
often they will say we’ve seen it, 
but we’re not going to change a 
thing. But you have an opportu-
nity to address each and every 
Douglas Factor and back it up. 
Not just with words but with 
documentation.”

“Consistency of penalty with 
that imposed on other employ-
ees for same or similar offense” 

(No. 6), Gross said could be 
important if you knew someone 
who had a similar offense and 
they were not given the same 
penalty. For instance, she said, 
you were given 10 days for a 
particular offense and they were 
only given a reprimand – and, 
you both have the same stage/
rank/status.

“Consistency of penalty with 
Agency’s table of penalties” 
(No. 7). “Every Agency should 
have some type of policy of 
how to implement (discipline), 
a chart or something to that 
effect,” Gross said. So, what 
you want to do, she said, is 
make sure the punishment is 
consistent with the offense but 
also with the Agency’s policy. 
“They shouldn’t be jumping to 
automatic removal when in the 
policy it says you get a verbal 
reprimand, a written reprimand 
and then a five-day suspension 
but then they’re taking you to 
automatic removal.”

No. 8, “Notoriety of offense 
or impact to Agency repu-
tation,” alludes to the fact if 
the offense is more egregious, 
then the penalty is also going 
to be a lot more egregious. If 
it’s something that gets out, for 
instance in the media, she said, 
it could have a bad impact on 
the Agency’s reputation. “So if 
it were a violation of your secu-
rity clearance and that could 
result in some sort of legal expo-
sure or national exposure, that 
type of activity could result in 
a higher penalty because, one, 
of the offense itself and two, the 
impact on the Agency itself, but 
also that office. Especially deal-
ing with some sort of national 
trust or some type of security 
clearance.”

“Clarity with which the 
employee was put on notice 
of any rules that were violated 
in committing offense or was 
warned,” No. 9, is also pret-
ty straightforward, Gross said. 
“Let’s say you are being disci-
plined late. And say you’re late 
and now being given a notice of 
discipline for being 15 minutes 
late for work. ‘Well (you say), I 
was always consistently 15 min-
utes and have never been verbal-
ly warned. Never been verbally 
counseled. My supervisor just 
let it go. I do my work. I made 
up my time at the end of the day. 
Nothing ever happened.’ So, it’s 
the first time you’ve been put on 
notice, that something has been 
brought up, but you can show 
evidence. ‘Hey, this is an issue 
I’m facing and never received 
notice before. Never received 
verbal counseling.”

The counterpoint to that, she 
continued, was if there was ver-
bal counseling what you would 
want to do is have it document-
ed. For example, she said, the 
supervisor should send you an 

email regarding the conversa-
tion – and if they didn’t, she 
“highly recommended” you 
send one to them them by the 
end of the day. 

“Follow up with the super-
visor to say, ‘We met this day’ 
to discuss whatever it is, ‘my 
tardiness, being 15 minutes late, 
per our discussion I’m going 
to make up my tardiness at the 
end of the day. Make up my 15 
minutes. Please affirm that my 
understanding of the situation is 
correct.’ Something along that 
nature so you are at least docu-
menting if you are issued some 
type of warning, that you have 
some type of remedy where you 
are able to correct the action. 
You have some sort of docu-
mentation to support that.”

“Potential for employee’s 
rehabilitation” (No. 10), is also 
somewhat straightforward, 
Gross said, where the employer 
considers the offense, serious-
ness of it and/or other particu-
lars and decides if it’s something 
that can be fixed/resolved so 
that the employee won’t contin-
ue to engage in that action.

“Also look at mitigation cir-
cumstances,” she said. “Let’s 
say it’s related to you having to 
take a certain medication and 
unfortunately an effect of that 
medication is that you may get 
sick every morning or every 
other morning you have to take 
your meds. You asked for a 
Reasonable Accommodation 
and one hasn’t been given. So, 
it’s something that’s outside 
your control. 

“You’re late on an assign-
ment, but ‘This was out my con-
trol’ and here is why. ‘I had to 
get approval from another office 
and it keeps coming in late.’”

Finally, “Adequacy and effec-
tiveness of alternative sanc-
tions,” No. 12, might consider 
things like what could be imple-
mented instead of the 10-day 
suspension, five-day suspension 
or removal or termination.

Said Dorsey: “If when you’re 
talking about a first offense or a 
table, which is specific, where 
you go from a warning to remov-
al and the Agency goes from 
zero to you’re out of here. Then 
some information you should 
get as the case moves through 
process is what other options 
were there and how could those 
have been effective. If you 
removed them, was that really 
within reason when seven other 
things could have done? One of 
the information gathering things 
you should be looking at is the 
penalty violation and the table 
warning for removal. Why zero 
to get out when all other things, 
especially if it’s a first offense, 
haven’t been considered?”

Note: Continued next issue 
with the “Agency’s burden” and 
more. 
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duty, detail/loan, or attend-
ing a meeting out of the 
immediate work area.  

Supervisors have the inher-
ent responsibility to ensure 
the work areas are under 
proper supervision at all times. 
If the alternate supervisor is 
unavailable, the next alternate 
in rotation on the list will fill 
in as alternate supervisor and 
assume the duties thereof.  

As soon as someone other 
than the supervisor is placed 
in charge, all employees, as 
appropriate, must be notified. 

3.2  Procedures 

3.2.1  The rota-
tion and 

duration of the appointment 
will be the same as the shift 
rotation in each work area or 
not more than 12 weeks for 
areas which do not change 
shifts. An alternate selected 
for the last period of the fis-
cal year will serve 16 weeks. 
Should a vacancy / vacancies 
occur on the alternate super-
visor listing, supervisors will 
refer to the procedures out-
lined in paragraphs 1.1. and 
2.3.  

Normally, rosters will be 
established not later than the 
1st day of October of each 
year with appointments post-
ed.  However, due to shift 
rotation and movement of 
employees to other positions, 
rosters may / will be estab-
lished or updated each shift 
change or throughout the FY.  

New candidates to the shift 

will be added to the bottom 
of the roster if candidates 
have already been identified 
for that shift. Individuals who 
actually serve in the supervi-
sory position for more than 30 
consecutive days are covered 
by Article 13 of the Master 
Labor Agreement.  All time 
actually served will be docu-
mented in the TAA system or 
other system of record.  Lists 
will be posted in each work 
area and will remain in effect 
until the start of the next FY. 

3.2.2  Procedures for 
Volunteers  

The most senior level jour-
neymen (WG, GS, and Work 
Leader [WL]) employees who 
have at least one (1) year in 
the shop or time in grade and 
who desire to act as alternate 
supervisors may volunteer 
for this duty.  Supervisors 
shall post a sign-up sheet 
within the immediate area.  In 
administrative areas, where 
appropriate, supervisors may 
request volunteers by elec-
tronic means (i.e., e-mail – if 
an employee is interested in 
volunteering, he/she may 
reply in kind).  The sign-up 
sheet shall remain posted 
for two weeks to allow all 
employees an opportunity to 
volunteer.  Employees will be 
ranked according to the fol-
lowing criteria: 
- Annual appraisal (must have 
received an overall rating of 
“pass” or “met”) 
- SCD-LV by seniority 
- Last 4 of the Social Security 
Number with the highest 
number taking 
precedence 

3.2.3  Supervisors in 
each area / shift 

will select the four most senior 
level journeymen employees 
from the volunteer list for 
alternate supervisor.   

3.2.4  If there are 
fewer than four 

volunteers, said volunteers 
may be used as alternate 
supervisors before having to 
“draft” journeymen within that 
specific shop/line as long as 
all employees in that shop / 
line are advised and aware of 
this action.  Volunteers will 
be offered first opportunity 
to serve as alternate super-
visor before having to “draft” 
employees since a “draft” is 
considered unfavorable.  

Volunteers have preference 
over journeymen who have 
been drafted and will be con-
sidered first in rotation. 

3.3  Procedures for 
Drafting. Normally, 

a draft will only occur when 
there are no volunteers.  In the 
event there are no volunteers, 
the WL will be drafted first in 
areas where there are WLs.  

If the WL is not available or 
if there are no WLs, then the 
supervisor will draft the jour-
neyman employee based on 
the criteria in paragraph1.1. 
to meet the requirement for 
alternate supervisor.  At the 
end of the shift rotation, 
volunteers may be solicited 
again for that shop / line, prior 
to drafting another work 
leader and/or journeyman for 
the shift rotation.  

If a journeyman volunteers, 
then paragraph 1.1. applies.  
Once “draft” selections have 

been made, employees select-
ed will be ranked in ascending 
order and placed below the 
journeymen who have volun-
teered.  

3.4  Alternate supervisors 
will be selected on 

a rotational basis according 
to position on the list.  Any 
employee with a pending 
disciplinary action or letter 
of consideration for action 
will be exempt from alternate 
supervisor duty, as will union 
stewards since a conflict of 
interest may exist.  It is under-
stood that disciplinary action 
is not punitive but corrective; 
therefore, after the decision 
or dismissal of disciplinary 
action, the employee will be 
reinstated into the roster at 
his / her prior position after 
consummation of any disci-
plinary action or dismissal of 
disciplinary action.  

3.5  An employee who has 
initially volunteered 

and later decides to decline to 
serve as alternate supervisor 
will not have an opportunity 
for reconsideration until the 
next FY.  

If an employee is physically 
limited or otherwise unable 
to perform the full range of 
responsibilities of the alter-
nate supervisor position, 
unless the limitations can be 
reasonably accommodated, 
the employee will not be 
considered at the time of 
eligible rotation. However, if 
the employee’s physical lim-
itations and/or restrictions are 
lifted, the employee will be 
reinstated into the roster at 
his / her prior position. 
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answer
All of us learn to write in the second grade. Most of us 

go on to greater things. - Bobby Knight



(Family Features) 

When the kids 
are home 
for summer 

break, meal-prep becomes 
a must for busy families to 
ensure nutritious foods are 
on the menu. This sum-
mer, give your kiddos the 
fuel they need for all their 
warm-weather activities and 
adventures with a healthy 
twist on a childhood classic.

One bite into a grilled 
cheese sandwich and you’re 
back in your childhood 
kitchen, bringing all the 
nostalgic vibes you can pass 
down to your little ones. 
Plus, with nearly endless 
combinations, there’s a solu-
tion for everyone from clas-
sics to creative versions.

Fruit in a grilled cheese 
may not be the first idea 
that comes to mind, but 
these Blackberry Grilled 

Cheese Sandwiches offer 
a juicy, slightly tart burst 
of  flavor tucked between 
crunchy slices of  bread. 

It’s a sweet, savory lunch 
that’s just funky enough to 
impress while putting fresh 
produce on your kids’ plates.

“We love juicy black-
berries - not just because 
they’re delicious, but 
because they’re packed with 
fiber,” registered dietitian 
Tony Castillo said. “That 
fiber helps keep you full, 
supports gut health and 
keeps your energy steady. 

“Plus, blackberries are 
loaded with antioxidants 
and vitamin C, making them 
a true superfood. They’re 
perfect for baking, savory 
dishes or just as a snack on 
the go.” 

Picky eaters have met 
their match with Chicken 
and Apple Grilled Cheese 

Sandwiches. Tender shred-
ded chicken meets tart apple 
slices, ooey gooey cheese 
and whole-grain bread for 
an unexpected twist that 
will have taste buds tin-
gling. 

With minimal ingredients 
and maximum flavor, they’re 
ideal for busy weeknights or 
lazy weekend lunches.

If  you’re aiming to 
upgrade your cheesy sand-
wich arsenal, consider these 
tips from Healthy Family 
Project:

* Cook low and slow over 
medium-low heat so the 
bread reaches a crisp golden 
while cheese melts to per-
fection.

* Real butter or olive oil 
adds a level of  crispiness 
and flavor.

* Experimenting with 
cheese can give sandwiches 
an extra boost. Cheddar is 

the classic option, but moz-
zarella, gouda and brie bring 
newfound flavor profiles.

* Look for the Produce 
for Kids or Healthy Family 
Project logo in your local 
grocery store to find brands 
dedicated to creating a 
healthier generation.

Serve up more deli-
cious, kid-friendly lunches 
this summer by visiting 
HealthyFamilyProject.com.

Blackberry Grilled 
Cheese Sandwiches

Recipe courtesy of  
Healthy Family Project

Prep time: 5 minutes
Cook time: 10 minutes
Servings: 2

1 	 tablespoon mayon-
naise

1 	 tablespoon stone-
ground mustard

4 	 slices whole-grain 

bread
2 	 slices provolone 

cheese
10-12 	 blackberries, 

cut in half
Heat medium skillet over 

low heat.
In small bowl, mix may-

onnaise and mustard; spread 
on one side of  each slice of  
bread.

Place bread mayo-side-
down in skillet. Top with 
cheese and blackberries. Add 
second slice of  bread mayo-
side-up.

Cook 3-4 minutes per side, 
or until bread is toasted and 
cheese is melted. Repeat 
with remaining ingredients.

Chicken and Apple 
Grilled Cheese Sandwiches

Recipe courtesy of  
Healthy Family Project

Prep time: 5 minutes

Cook time: 10 minutes
Servings: 4

1 	 tablespoon unsalted 
butter

8 	 slices whole-grain 
bread

8 	 ounces sliced rotis-
serie-style chicken breast

4 	 slices sharp cheddar 
cheese

1 	 apple, thinly sliced
	 prepared salad, for 

serving
Heat large skillet over 

medium-low heat.
Lightly butter one side of  

each slice of  bread. Place 
bread butter-side-down in 
skillet. Top with chicken, 
cheese and apple slices. Top 
with slice of  bread butter-
side-up.

Cook 2-3 minutes, flip and 
cook 2-3 minutes, or until 
cheese is melted.

Remove from heat and cut 
in half. Repeat with remain-
ing sandwiches.

Serve with prepared salad.
- Source: Healthy Family Project
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Upgrade summer lunches with 
nutritious twist on grilled cheese
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