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Proud to make America workLocal 987

Nominations sought for Airman’s Memorial

OPM issues guidance on 
Emergency Paid Leave

FEMA funeral 
assistance available

Membership meeting 
Local 987 will have a membership meeting 

May 20 at 5 p.m. It will be held via Zoom. 
Membership will be verified before you are 

admitted into the meeting/teleconference. To 
that end, you must ensure you have a current 
email on file or you will not be able to call in. 
You can make updates by calling Union Hall at 
478-922-5758 or by emailing Linda Baxter at 

linda@afgelocal987.org or Jeanette McElhaney 
at jmac@afgelocal987.org.)

Calendar

Special to The Union 
Advocate

President Joe Biden 
signed into law the 
American Rescue Plan Act 
of 2021 (Public Law 117-2) 
on March 11.

The Office of Personnel 
Management, the organiza-
tion charged providing guid-
ance on Emergency Paid 
Leave for covered Federal 
employees, did so April 29.

According to the guidance, 
there are eight “qualifying” 
circumstances related to 
“whether you or certain rel-
atives – like your children 
or an elderly family member 
you care for – are affected 
by the ongoing COVID-19 
pandemic.

If you meet one of the 
qualifying circumstanc-
es, according to the guid-
ance, you could get up to 
15 weeks of emergency paid 
leave. (But that leave will 
not count as time in service 
for retirement purposes, the 
guidance states.)

“One thing the OPM guid-
ance makes clear,” reads a 
note from AFGE leadership, 
“is that the emergency paid 
leave is being granted on a 
conditional basis and only 
until Sept. 30. Congress 
appropriated a limited 
amount of money for the 
fund to cover this leave, so 
if those funds run out, this 
leave will no longer be avail-
able.” 

The eight qualifying 
circumstances are as fol-
lows:

1. Subject to federal, 
state, or local gov-
ernment quarantine 

or isolation order related to 
COVID-19 (including gov-
ernment advisory).

2. Advised by health-
care provider to self-
quarantine due to 

COVID-19 concerns.

3. Caring for an indi-
vidual subject to: (1) 
such order/advisory 

or (2) such advice.

4. Experiencing symp-
toms of COVID-19 
and actively seeking 

a medical diagnosis.

5. Caring for employ-
ee’s child when 
required because, 

due to COVID-19 precau-
tions, the child’s school or 
place of care has been closed, 
or the child is participating 
in virtual learning instruc-
tion, or the child’s care pro-
vider is unavailable.

6. Experiencing any 
other substantially 
similar condition (as 

approved by OPM).

7. Caring for a family 
member (1) who has 
a mental or physi-

cal disability or who is 55 
years of age or older and (2) 
who is incapable of self-care, 
without regard to whether 
another individual other 
than the employee is avail-
able to care for such family 
member, if the place of care 
for such family member is 
closed or the direct care pro-
vider is unavailable due to 
COVID-19.

8. Obtaining immu-
nization related to 
COVID-19 or recov-

ering from any injury, dis-
ability, illness, or condition 
related to such immuniza-
tion (after using any admin-
istrative leave provided by 
the employing agency).

Other important 
notes:

■ Employee must be 
unable to work (including 
telework) because of a quali-
fying circumstance.

■ Employee will be 
required to submit support-
ing documentation and cer-

tifications.
■ EPL is paid at same 

hourly rate as annual leave.
■ EPL is a separate leave 

entitlement used at employ-
ee request; employee may 
not be required to first use 
any other available paid 
leave.

Limitation on EPL 
hours: 

■ ■ Biweekly limit (EPL 
hours allowed only to extent 
that the value of those 
EPL hours in a biweekly 
pay period does not exceed 
$2,800 for full-time employ-
ee or equivalent limit for 
part-time employee, which 
can limit number of leave 
hours);

■ ■ Aggregate limit (total 
of 600 hours for regular full-
time employee or equiva-
lent limits for employees 
with part-time, seasonal, or 
uncommon tours);

■ ■ Fund exhaustion 
(no EPL available once the 
Fund is exhausted).

■ Due to possibility of 
Fund exhaustion, EPL is 
granted on a conditional 
basis. If an agency does not 
receive reimbursement for 
conditionally granted EPL, 
that EPL will be cancelled 
and the employee will be 
obligated to take action to 
resolve any overpayment 
debt.

■ In calculating an 
employee’s retirement 
annuity benefit, total credit-
able service will be reduced 

by the amount of EPL used. 
Hours of EPL remain cred-
itable service for purposes of 
(1) determining an employ-
ee’s total service credit for 
the purpose of establishing 
eligibility for a retirement 
annuity benefit and (2) 
determining periods of time 
during which an employee 
has a rate of basic pay used 
in computing an employee’s 
high-3 average rate of basic 
pay.

■ ■ Basic pay generated 
by EPL is subject to retire-
ment and Thrift Savings 
Plan deductions/contribu-
tions.

■ ■ Time covered by EPL 
remains creditable service 
for other purposes (just as 
other paid leave) - e.g., cred-
itable service for purposes of 
determining an employee’s 
annual leave accrual rate.

■ ■ OPM will be provid-
ing instructions on annotat-
ing employees’ Individual 
Retirement Record.

Fund administration 
■ Agencies submit claims 

for reimbursement after 
conditionally granted EPL 
is used (after completed 
biweekly pay period) - claim 
is a lump-sum dollar amount 
associated with a specified 
biweekly pay period.

■ OPM processes agency 
claims on a first-come/first-
served basis.

■ OPM relies on agency 
certifications.

■ OPM will provide spe-
cific instructions to agency 
Chief Financial Officers.

Responsibilities of 
agencies 

■ Inform employees of 
EPL (eligibility require-
ments, limitations, condi-
tional nature of leave, effect 
on any future retirement 
benefit).

See GUIDANCE, page 3

78th Air Base Wing     
Public Affairs

The call for honoree nom-
inations for the 2021 Robins 
Air Force Base Airman’s 
Memorial Service is under 
way. 

As a tribute to deceased 
Team Robins military 
or civilian members, the 
annual Airman’s Memorial 
Service is scheduled for 9 
a.m. May 27 in the Museum 
of Aviation’s Century of 

Flight Hangar. (A memorial 
service was not held in 2020 
because of the COVID-19 
pandemic.)

For this year’s event, indi-
viduals who passed away 
between May 2019 and now, 
are eligible to be nominated 
if they ever served at Robins 
AFB.

Col. Brian Moore, Robins 
Installation Commander, 
and Tommy Stalnaker, 
Houston County Board of 
Commissioners chairman, 
will provide remarks at 

the service. Robins Honor 
Guard will perform a 21-
gun salute followed by the 
playing of Taps.

To nominate a family 
member, friend or coworker 
go to www.surveymonkey.
com/r/RCSX5QG  and sub-
mit the nominee. The dead-
line for submissions is May 
14. 

For more informa-
tion, call the Robins Base 
Chapel at 478-926-2821 or 
send an email to 78abw.
hcworkflow@us.af.mil.

Inside
Q&A on 

Emergency 
Paid Leave

Page 3

Special to The Union 
Advocate

The COVID-19 Funeral 
Assistance Program facili-
tated by FEMA is now 
active, according to an 
AFGE release.

Under the Coronavirus 
Response and Relief 
S u p p l e m e n t a l 
Appropriations Act of 2021 
and the American Rescue 
Plan Act of 2021 FEMA 
will provide financial assis-
tance to affected families for 
COVID-19-related funeral 
expenses incurred after Jan. 
20.

Eligible applicants may 
apply by calling 844-684-
6333 or TTY: 800-462-7585 

toll free, Monday through 
Friday from 9 a.m. to 9 p.m. 
ET. Multilingual services 
will be available.

Who is eligible?
To be eligible for funeral 

assistance, you must meet 
these conditions:

■ The death must have 
occurred in the United 
States, including the U.S. 
territories, and the District 
of Columbia.

■ The death certificate 
must indicate the death was 
attributed to COVID-19.

■ The applicant must be 
a U.S. citizen, non-citizen 
national, or other qualified 
individual who incurred 
funeral expenses after Jan. 

20.
■ There is no require-

ment for the deceased per-
son to have been a U.S. citi-
zen, non-citizen national, or 
other qualified individual.

If you had COVID-19 
funeral expenses, FEMA 
encourages you to keep 
and gather documentation. 
Types of information should 
include:

■ An official death cer-
tificate that attributes the 
death directly or indirectly 
to COVID-19 and shows 
that the death occurred in 
the United States, including 
the U.S. territories, and the 
District of Columbia.

■ Funeral expenses 
See FUNERAL, page 4

Note: The upstairs area of Union 
Hall will be closed during this event.



Dear Consumer Ed: 
A medical provider 
recently sent me a state-
ment for $14,850, with 
charges dating from 
four to six years ago.

The provider never 
submitted the bills to 
my insurance company 
as it had done in the 
past. The charges are 
far outside my insur-
ance company’s con-
tracted time (60 days) 
for consideration. Now 
the medical provider is 
threatening to send my 
account to a collection 
agency. 

Am I legally required 
to pay the full amount 
of these medical costs 
under these circum-
stances?

Consumer Ed says:
The answer depends, 

in part, on whether the 
provider was in-network 
or out-of-network and on 
whether you were an inpa-
tient or outpatient.

In-Network providers
If the doctor’s office is 

a participating or “in-net-
work” provider through 
your insurance company, 
the doctor’s office may have 
violated the Georgia Fair 
Business Practices Act if 

either of the following sce-
narios occurred: 1) it failed 
to timely submit a claim 
to your insurance provider, 
resulting in the insurance 
company denying the claim 
and leaving you liable for 
the full amount; or 2) it 
told you it accepted your 
insurance but proceeded to 
charge you an amount that 
exceeded the contracted 
rate set forth by the insur-
ance company. 

To verify this, you can 
contact your insurance 
provider. If you think the 
doctor’s office may have 
violated the law, you should 
submit a complaint to the 
Georgia Department of 
Law’s Consumer Protection 
Division by going to con-
sumer.ga.gov or calling 
404-651-8600.

Out-of-Network provid-
ers

If your doctor is an “out-
of-network” provider, it 
may be helpful to clarify 

whether your procedure 
was inpatient or outpa-
tient.  

Your hospital status 
affects how much you pay 
for hospital services (like 
X-rays, drugs, and lab 
tests).  For example, you 
are an inpatient when you 
are formally admitted to 
a hospital with a doctor’s 
order. 

The day before you’re 
discharged is your last 
inpatient day. You are an 
outpatient if you are get-
ting emergency department 
services, observation ser-
vices, outpatient surgery, 
lab tests, X-rays, or any 
other hospital services, and 
the doctor hasn’t written 
an order to admit you to a 
hospital as an inpatient. In 
these cases, you’re an out-
patient even if you spend 
the night at the hospital.

If you were an inpatient 
at a hospital, the facil-
ity has six business days

See CHARGES, page 4
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Published by the American 
Federation of Government 
Employees Local 987, Warner 
Robins, Georgia.

Contents of The Union 
Advocate are not necessarily 
the official view of AFGE Local 
987, or endorsed by the U.S. 
Government, the Department of 
the Air Force or The Document 
Company.
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ing in this publication, includ-
ing inserts, does not constitute 
endorsement by The Union 
Advocate, AFGE Local 987 or 
the Department of Defense.

Everything advertised in 
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patronage without regard to 
race, color, religion, sex, nation-
ality, age, marital status, physi-
cal or mental health, political 
affiliation, or any other non-
merit factor for the purchaser, 

user or patron.
Editorial content is edited, 

prepared and provided by AFGE 
Local 987. Submitted news and 
editorial content/photographs 
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AFGE Local 987’s mission to 
be determined by the discre-
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moncrief@afgelocal 987.org. 
For questions about story con-
tent, to pass on story ideas 
or to request coverage, please 
contact the aforementioned.
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Judd Publishing 

Company
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Don Moncrief

Yes, Publishers Clearing House 
imposters are back at it again. 
They never really left, but con-

sumers are again hearing, “You’ve won 
– a new car! Millions of dollars! Cash for 
life!” 

The crazy thing is you don’t even recall 
entering the contest. Con artists continu-
ally pose as Publishers Clearing House and 
other sweepstakes and lottery companies 
to play on our desire to “get rich quick.” 

 Here’s how the scam works. You receive 
a phone call, text message, email, social 
media message or even a letter in the 
mail claiming you’ve won millions of dol-
lars or another high value prize through 
Publishers Clearing House. The corre-
spondence seems real. It’s complete with 
official seals and contact information for 
the contest organizer. 

It typically lists affiliation with legitimate 
organizations, such as Better Business 
Bureau, the IRS, the FDIC, and major 
retailers.

 The catch? You are responsible for 
paying shipping and handling, insurance, 
taxes, and other fees before you can claim 
your prize. Scammers may pressure you to 
pay quickly, claiming that if the fees aren’t 
paid in this specific way and right on time, 
you’ll forfeit your prize money. 

 A few thousand dollars may not sound 
like much compared to the millions you’ve 
just won. However, con artists keep asking 
you, the “lucky winner,” to pay again and 
again. But it’s never enough to get the 
funds transferred.  

Of course, in the end, your prize money 
never existed.

 The real Publishers Clearing House is 
a BBB Accredited Business with a good 
rating, and it never asks people to pay 
upfront fees for anything. The company is 
frequently mimicked by scammers because 
of its reputation for real prizes. 

Tips to avoid these scams
■ Reach out to Publishers Clearing 

House: If you are contacted by a scammer 
impersonating PCH, report it by calling 
800-392-4190. Also, PCH provides a toll-
free customer service number 800-645-
9242), which consumers can call at any 
time to check on suspicious behavior.

■ Be wary of unsolic-
ited correspondence. If 
you receive a notice out 
of the blue and can’t 
recall entering the con-
test, it’s likely a scam. 
Look for typos and mis-
spellings. They are tell-
tale signs of a scam.
■ Never pay fees 

to claim a prize. You 
should never have to pay any fees upfront 
before receiving winnings. Not even taxes. 
■ Never wire money or use prepaid 

debit/gift cards. If you are asked to use 
these transfer methods in order to get a 
prize or any other large sum of money; 
that is a major red flag. 

It’s difficult to track these types of trans-
actions, so you will have little to no way of 
getting your money back.
■ You have to give personal information. 

Anytime someone tries to get your bank 
account number, Social Security Number 
or other sensitive information, that should 
be an automatic red flag. There is also no 
need to access financial information, like a 
credit card number in response to a sweep-
stakes promotion.
■ Don’t fall for ‘too-good-to-be-true’ 

prizes. When you are offered a large sum of 
money, there is always a catch. Scammers 
attempt to make it sound easy to claim 
your prize. The reality is it is very unlikely 
that someone will give away large sums of 
money with no strings attached.
■ Keep track of any contests you enter. 

You can’t win a contest you didn’t enter. If 
you often enter contests and sweepstakes, 
keep track of them and check them out 
thoroughly. This will help you spot a fake.

 You can find more information on spot-
ting a Publisher Clearing House scam on 
their website’s fraud information center 
at info.pch.com.  

 To learn more about sweepstakes scams 
and how they work, see BBB’s study on 
these scams at BBB.org/ScamStudies. If 
you’ve been the victim of a scam, please 
report it to www.BBB.org/ScamTracker.  
By sharing your experience, you can help 
others avoid falling victim to similar 
scams.

Kelvin Collins

‘Winners’ lose big to Publishers
Clearing House imposters

Old treatment, old charges 
but now with a new bill

Boost morale of servicemembers 
through USO T-shirt campaign

Are you at higher risk for 
having a life-changing stroke?

(StatePoint) Looking to show your appre-
ciation for U.S. service men and women?

One tangible way to support members of 
the military, as well as display your apprecia-
tion for their sacrifices, is through the USO 
T-shirt campaign, that runs throughout the 
month of May. 

The USO - The Force Behind the Forces - 
is a nonprofit organization that strengthens 
the military by connecting servicemembers 
to family, home, and country. 

Given the unprecedented challenges 
brought upon by the COVID-19 pandemic, 
the work of the USO is more valued by the 
military than ever before.

In addition to raising funds for the USO’s 
important mission, this annual campaign 
also helps to bridge the military-civilian 
divide. 

Each year, thousands of servicemembers 
stationed around the world vote on a design 
for the USO T-shirt campaign, which is 
known as the “official uniform of the mili-
tary supporter.” 

Now in its 11th year, the campaign is a 
meaningful way for Americans to do more 
than say simply say “thank you,” by donat-
ing and actually being part of the effort to 
support the military, and according to those 
who serve, it can also boost morale.

“Seeing someone wear the USO T-shirt lets 
me know that they care about me, my family, 
and the military,” says USO’s Christopher 
Plamp, senior vice president for Operations, 
Programs and Entertainment. “It’s a simple 
gesture that means so much. I encourage 
Americans to get a shirt and demonstrate 
their support for the military. It’s a great 
way to show thanks to our Armed Forces.”

To learn more, as well as to donate and 

receive a shirt to show your support, visit 
www.uso.org/uniform. 

Donations to the USO go toward mobile 
and center operations, programs and enter-
tainment, transition services, and more. 
“Anyone can take meaningful action to 
change the lives of military service members 
for the better,” says Plamp. “One concrete 
way to do so is by actively expressing your 
gratitude and support for members of the 
military and their families, at home and 
abroad during this campaign.”

Courtesy photo

(StatePoint) Lead scorer of the University 
of Pittsburgh women’s basketball team, 
Latia Howard was being recruited by the 
WNBA and at the top of her game. But that 
all changed after she suffered a stroke at 
just 21 years old.

Early one morning, Howard began expe-
riencing weakness in her arm and leg. 
While she decided to skip practice that day, 
she didn’t think too much of it. 

When her roommate told her trainer why 
Howard wasn’t at practice and what she 
was experiencing, he called her and noticed 
she didn’t sound right on the phone. He 
went straight to her apartment, and after 
realizing something was very wrong, he 
immediately called 911 and she was rushed 
to the emergency room.

According to the American Stroke 
Association, African Americans have a 
higher prevalence of stroke and the high-
est death rate from stroke than any other 
racial group. 

Among stroke survivors, African 
Americans are more likely to be disabled 
and have difficulties doing daily activities.

A star athlete before her life-changing 
stroke, not only was Howard unable to play 
basketball afterward, she had to relearn 
how to walk and talk and went through 
extensive physical therapy, falling into a 
depression.

The stroke forced Howard to re-imagine 
her goal of being a professional basketball 
player. She shifted her dream of playing in 
the WNBA to coaching young, up-and-com-
ing basketball players.

“I am grateful I am here and can share 
my story,” says Howard, who, now 43, is an 
educator and basketball coach. “I encour-
age my team to always give 100% because 
at one time in my life, I couldn’t give any-
thing.”

A testament to the fact that stroke can 
happen to anyone, of any age, at any time, 
Howard encourages everyone to know their 
body, so they can recognize when something 
feels different or wrong. “When it comes to 
stroke, every moment counts,” she says. 
“A person could lose everything to stroke, 
so it’s important to call 911 the moment 
something seems off.”

The Centers for Disease Control and 
Prevention reports that almost half of 
African Americans have at least one risk 
factor for stroke, including manageable 
conditions like high blood pressure and 

diabetes, as well as genetic conditions like 
sickle cell disease. 

That is why it’s important for everyone to 
be aware of their risk factors and learn the 
signs to watch.

According to experts, immediate medical 
attention is vital when it comes to stroke 
and relies on everyone learning and being 
able to recognize the BE FAST signs and 
symptoms of a stroke in themselves and 
others and calling 911 immediately. 

BE FAST stands for Balance, Eyes, Face, 
Arm, Speech, Time and refers to these signs 
of stroke:
■ Balance: Sudden loss of balance
■ Eyes: Loss of vision in one or both 

eyes
■ Face: Face looks uneven or droopy
■ Arm: Arm or leg is weak or hanging 

down
■ Speech: Slurred speech, trouble speak-

ing or seems confused
■ Time: Immediately call 911
For more information and resources, 

visit StrokeAwareness.com, developed by 
Genentech Inc, a member of the Roche 
Group.

Courtesy photo

Star basketball player, Latia Howard, suf-
fered a life-changing stroke at 21.

(StatePoint) In today’s 
world, intimacy can some-
times be sacrificed for 
immediacy. We often send 
texts or emails, rather than 
hand writing letters, cards 
or notes.

However, handwrit-
ten notes are a beautiful 
way to capture meaningful 
moments and create some-
thing tangible that goes 
beyond the digital. In the 
past, writing by hand was 
an integral part of daily 
life -- letters were written 

to soldiers overseas, travel 
journals and diaries were 
kept, and cards were sent to 
celebrate birthdays. Today, 

we have to be much more 
intentional about crafting 
these handmade mementos.

This year for Mother’s 
Day, get inspired by the art 
of handwritten communi-
cation and celebrate Mom 
with one of these lasting 
keepsakes:
■ Tap into Nostalgia: 

Does your mom still have 
your kindergarten macaroni 
art or hand-drawn valen-
tines lovingly tucked away 
in a drawer? 

See GIFT, page 4

Give a gift with meaning this Mother’s Day

Courtesy photo
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Museum of Aviation
Events:
Brig. Gen. Robert L. Scott, 
Jr., Memorial golf tourna-
ment
May 17, 8 a.m. breakfast, 9 
a.m. shotgun start, 1 p.m. 
lunch buffet and awards pre-
sentation
Idle Hour Country Club

The 16th Annual Brig Gen 
Robert L. Scott, Jr. Memorial 
Golf Tournament is a four-per-
son scramble held annually 
in honor of the achievements of Macon’s hometown hero during World War II.  For a “must see” GPB 
video about him, visit www.gpb.org/television/robert-l-scott.  Best known as author of the book, 
God is My Co-Pilot and for his WWII air combat service, Scott captured the attention of the nation 
in desperate need of a hero.  Challenged to carry on the winning tradition of General Chennault’s 
famous Flying Tigers, Colonel Scott led by example – downing a total of 13 Japanese airplanes with 
nine more listed as “probables”.  

The life and character of this famous American airman is so much more ... soar with us in celebrat-
ing of our very own hometown hero.  He would be the first to say, “It’s ‘my’ museum!”

Auction/raffle and taste of local cuisine
July 17, 6-10 p.m.

Features: Silent auction, “live” auction, raffle, heads-or-tails game with purchase of a blinky-light 
lapel pin and taste of local cuisine.

Cost: $100 per raffle ticket. Tickets may be purchased in the gift shop, online or from committee 
members at the door. Each raffle ticket is admittance for two and offers two drink tickets. There will 
also be cash bars open throughout the evening. Raffle ticket prizes: Grand prize, $20,000 or a new 
vehicle; second place, $10,000 and third place, $5,000. You do not have to be present to win.

Hours of operation: 
Tuesday-Saturday, 10 a.m.-4 p.m.; Sunday, noon-4 p.m.
- Maintain 6 foot social distancing
- Masks “recommended” but are “required” if 6 foot social distancing cannot be maintained
- Wash hands often
- Stay home if sick

(Source: www.museumofaviation.org)

Newsletter courtesy Venus Mansourzadeh, 78th FSS/FSK

GUIDANCE
From page 1

■ Process employee 
requests; obtain from 
employee required documen-
tation and certifications.

■ Approve conditional use 
of leave (conditional on Fund 
not being exhausted, and on 
execution of employee agree-
ment describing employee’s 
obligation to take action to 
resolve any overpayment 
debt if conditional EPL 
is cancelled due to Fund 
exhaustion) after determin-

ing employee eligibility.
■ Apply biweekly limit 

($2,800 or equivalent) to 
determine number of hours 
that may be granted in a 
biweekly pay period.

■ Apply aggregate limit 
(600 hours or equivalent); 
stop granting leave when 
limit reached.

■ Submit certified reim-
bursement claims to OPM.

■ Resolve any cases where 
conditional leave is cancelled 
due to exhaustion of the 
Fund.

■ Document use of EPL 
when employee transfers 

to another agency or sepa-
rates.

■ Maintain records on 
approval/denial of individu-
al employee requests (four 
years).

■ Make changes in time-
keeping/payroll systems or 
develop outside system to 
apply biweekly and aggre-
gate limits.

■ Annotate Individual 
Retirement Records to docu-
ment use of EPL.

■ Take into account EPL 
hours used by an employee 
when providing retirement 
annuity estimates.

Overview 

1. What is EPL? 
EPL stands for “Emergency 

Paid Leave.” This is a new, 
temporary paid leave program 
established in the American 
Rescue Plan intended to help 
Federal employees who are 
impacted by COVID. 

2. What makes EPL different 
from other leave programs? 

Unlike other leave pro-
grams, EPL is set up as a 
fund. Employees will be able 
to request leave from their 
employing agencies. 

If the employee is eligible, 
the employing agency can 
conditionally grant this leave 
and submit a request for reim-
bursement to the agency that 
administers the fund. 

3. Why did the American 
Rescue Plan create EPL? 

EPL advances several impor-
tant public policy goals. 

First, it helps provide a way 
for Federal employees experi-
encing COVID-19 symptoms or 
subject to quarantine or isola-
tion orders to stay home to 
avoid putting others at risk. 

Second, it recognizes the chal-
lenges that Federal employees 
have faced during the COVID-
19 pandemic with caring for 
children, elderly family mem-
bers, and family members with 
disabilities - when their normal 
school, childcare, and caregiv-
ing options are not available 
because of COVID. 

Third, to the extent that 
agencies do not provide admin-
istrative leave for COVID vac-
cination purposes, EPL is avail-
able to cover periods of time 
when an employee is getting 
vaccinated, thereby facilitating 
employees in obtaining COVID 
vaccines. 

4. What does it mean for 
EPL to be a “temporary” leave 
program? 

EPL is available until Sept. 30, 
unless the applicable fund is 
exhausted before then. 

5. Are all federal employees 
covered by the same fund? 

No. The ARP created four dis-
tinct funds. OPM administers a 
$570 million fund that covers 
most of the Federal govern-
ment. There are separate funds 
for TSA, FAA, and VA employ-
ees, who are covered by other 
leave systems not administered 
by OPM. Employees of these 
agencies should direct ques-
tions about how to access their 
funds to their agency. 

Employees covered by 
OPM administered fund 

6. When did EPL become 
available? 

Federal employees became 
eligible for EPL when the 
American Rescue Plan was 
signed into law on March 11. 
EPL may not be used for peri-
ods of time before March 11. 

7. Under what circumstanc-
es may an employee use EPL? 

If an employee is covered 
by the EPL fund, the employee 
may use EPL if unable to work 
because the employee is: 

(1) Subject to COVID-19 gov-
ernmental quarantine or isola-
tion order/advisory; 

(2) Self-quarantining due 
to COVID-19 concerns on the 
advice of a health care pro-
vider; 

(3) Caring for an individual 
subject to (1) such order/advi-
sory or (2) such advice; 

(4) Experiencing symptoms 
of COVID-19 and actively seek-
ing (i.e., taking immediate steps 
to obtain) a medical diagnosis; 

(5) Caring for a child when

required because, due to 
COVID-19 precautions, the 
child’s school or place of care 
has been closed, or the child is 
participating in virtual learning 
instruction, or the child’s care 
provider is unavailable; 

(6) Experiencing any other 
substantially similar condition 
(as approved by OPM); 

(7) Caring for a family mem-
ber (i) who has a mental or 
physical disability or who is 55 
years of age or older and (ii) 
who is incapable of self-care, 
without regard to whether 
another individual other than 
the employee is available to 
care for such family member, 
if the place of care for such 
family member is closed or the 
direct care provider is unavail-
able due to COVID-19; and/or 

(8) Obtaining immunization 
related to COVID-19 or recover-
ing from any injury, disability, 
illness, or condition related to 
such immunization (after using 
any administrative leave pro-
vided by the employing agen-
cy). 

8. What is the maximum 
amount of leave can Federal 
employees receive under EPL? 

Full-time employees experi-
encing qualifying circumstanc-
es can receive a maximum of 
600 hours (15 weeks) of EPL. 
For part-time employees, the 
total hours are prorated based 
on the employee’s tour of duty, 
e.g., a half-time employee can 
get up to 300 hours. 

9. How much are Federal 
employees paid under EPL? 

Federal employees will 
receive the same pay for EPL 
hours they would receive if 
they were on annual leave. 

10. Is there limit on how 
many hours of EPL an employ-
ee can use in a biweekly pay 
period?  

Yes, there is a biweekly limit. 
An employee may be granted 
EPL hours only to the extent 
that the value of those EPL 
hours in a biweekly pay peri-
od does not exceed $2,800 
for a full-time employee or an 
equivalent limit for a part-time 
employee (e.g., $1,400 for a 
half-time employee). 

11. An employee previously 
submitted a leave request and 
now wants to change it to EPL. 
What should they do? 

Employees can ask their 
agency to retroactively convert 
other categories of leave they 
may have taken to EPL, if they 
meet the eligibility require-
ments. 

12. How do employees put 
in a claim in for EPL? 

Each agency will provide 
employees with a form (mod-
eled after an OPM template) 
to request EPL. Employees 
should check with their human 
resources office on the proce-
dures for claiming EPL. 

13. What does it mean that 
EPL is approved “condition-
ally?” 

EPL is available until 
September 30, unless the $570 
million fund is exhausted before 
then. If the fund becomes 
exhausted, any EPL that was 
conditionally approved and can-
not be paid for out of the fund 
will have to be canceled, and 
other leave substituted for it. 

14. Should employees take 
EPL or administrative leave to 
get their vaccine? 

OPM has encouraged agen-
cies to offer up to four hours of 
administrative leave per dose 
to cover time spent getting a 
vaccine dose, plus additional 
time if reasonably necessary, 
instead of having employees 
use EPL. This will maximize the

availability of EPL for other cir-
cumstances that might affect 
an employee. 

15. What is the impact of 
EPL on an employee’s retire-
ment? 

The law provides that an 
employee’s total service used 
in computing their retirement 
annuity must be reduced by 
the amount of EPL used. EPL is 
treated like other paid leave for 
all other retirement purposes. 

For example, EPL time is 
creditable service for establish-
ing annuity entitlement, com-
puting the high-3 average sal-
ary, and applying retirement 
deductions and agency contri-
butions. 

16. What documentation will 
an employee need to provide 
to their employing agency? 

Documentation require-
ments vary depending on the 
qualifying circumstance. The 
leave request form will describe 
generally required documenta-
tion. Employees will need to 
make certain certifications and 
may need to provide explana-
tions in certain circumstances. 

An agency may request sup-
plemental information, expla-
nations, or certifications, if it 
believes it is necessary. 

For Agencies 

17. How do agencies submit 
a claim for EPL reimbursement 
to OPM? 

Agencies should follow the 
instructions contained in OPM’s 
Benefits Administration Letter 
(BAL) 21-303. (https://www.
opm.gov/retirement-services/
publications-forms/benefits-
administration-letters/.) 

18. How long will it take 
agencies to get reimbursed by 
OPM from the fund? 

OPM will make every attempt 
to process agency reimburse-
ment requests promptly, but 
we cannot provide a guarantee 
on the timing of payments. 

19. How should agencies 
handle employees’ retroactive 
claims for EPL? 

Please ask employees to sub-
mit any retroactive claims for 
EPL as soon as possible and 
submit them to OPM right 
away so that we can accurately 
track expenditures against the 
fund. 

20. How will agencies know 
when the fund is exhausted? 

OPM will be monitoring the 
fund on a regular basis and will 
notify agencies as it gets close 
to exhaustion. Agencies can 
also monitor a dashboard that 
will be set up at https://www.
opm.gov/policy-data-over-
sight/pay-leave/ARPA to track 
overall fund usage. This dash-
board will reflect data reported 
to OPM by agencies through 
the reimbursement process. 

21. How will OPM priori-
tize agency reimbursement 
requests if the fund is exhaust-
ed? 

OPM will be processing agen-
cy reimbursement requests on 
a first-come/first-served basis 
based on the date/time of 
receipt by OPM. 

An agency reimbursement 
request (or set of agency 
requests with the same receipt 
date/time) that exhausts the 
Fund will result in a partial 
reimbursement to the agen-
cy (or agencies) under rules 
established by OPM. 

When an agency receives a 
partial reimbursement, it will 
need to determine how to allo-
cate available funds to cover 
(i.e., give final approval of) 
affected individual employee 
EPL claims that were condition-
ally granted.

Emergency Paid Leave Q&As
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CHARGES
From page 1

after you have been released 
from its care as an inpa-
tient to provide you with an 
itemized statement of all 
charges for which you are 
being billed. If the provider 
seeks charges from multi-
ple years ago, it might have 
violated the law and you 
should submit a complaint 
to the Georgia Department 
of Law’s Consumer 
Protection Division.

If you were not an inpa-
tient in a hospital, the law 
provides a statute of limita-
tions which treats the bill 
like any other debt or pay-
ment owed for services. 

If you executed a written 
agreement to pay at the 
time of the appointment, 
the doctor’s office probably 
has up to six years from the 
date of the appointment to 
collect. If there was no writ-
ten agreement, the doctor’s 

office may have up to four 
years to collect.

In the event that the 
statute of limitations has 
run, the debt attempted to 
be collected is time-barred 
(sometimes referred to as 
“zombie debt.”) While you 
may have a “moral obliga-
tion” to pay a time-barred 
debt that you legitimately 
owe, you do not have a legal 
obligation to pay it.

Important note:  You need 
to be careful not to restart 
the statute of limitations. 
Anytime you take an action 
with an account, the stat-
ute of limitations may be 
restarted. 

Making a payment, 
making a promise of pay-
ment, entering a payment 
agreement, or making a 
charge using the account 
may restart the statute of 
limitations on an account. 
When the clock restarts, it 
restarts at zero, no matter 
how much time had elapsed 
before the activity.

GIFT
From page 2

Take her for a sweet trip 
down memory lane by com-
piling a scrapbook or mem-
ory box of your childhood 
masterpieces. Make sure to 
include a handwritten note 
from the present day for a 
heartfelt finishing touch.
■ Feed mom’s soul: 

Preparing food and sharing 
meals is one of the most 
common ways families con-
nect. 

If your mom has a col-
lection of handwritten 
recipe cards, consider bind-
ing them into a cookbook, 
complete with a title page 
inscription from her favor-
ite kitchen helper (you!). 
Not only will it make her 
feel like an accomplished 
chef, it’ll preserve these 
treasured treats for the 
next generation of kids and 
grandkids to enjoy.
■ Capture the everyday: 

The first step to preserving 
treasured memories is to 
record them. Gift your mom 
some stunning stationery, a 
sturdy leather-bound jour-
nal or even high-quality 
card stock and encourage 
her to do some writing

of her own. Journaling is 
proven to be an effective 
tool for relaxation and self-
reflection. 

For moms who give so 
much of themselves to their 
families, a lovely journal 
might be a welcome invita-
tion to spend some much-
needed time with her-
self. Pair your gift with a 
smooth-writing, long-last-
ing gel ink pen, like the 
G2 from Pilot, to ensure 
Mom’s words flow as effort-
lessly as her love.
■ Give mom the ultimate 

upgrade: Complete Mom’s 
gift and make sure she’s 
ready for any writing task 
with a Decimo fountain 
pen. The slimmer barreled 
cousin to Pilot’s classic 
Vanishing Point fountain 
pen features a unique, 
retractable design and a 
rhodium plated 18K gold 
writing nib that is as dura-
ble as it is sophisticated.

However you celebrate 
Mom this year, be sure to 
skip the e-card and hand-
write something from the 
heart, instead.

By embracing the art of 
the written word, you can 
create lifelong memories 
and treasured heirlooms 
this Mother’s Day.

FUNERAL
From page 1

documents (receipts, funer-
al home contract, etc.) that 
includes the applicant’s 
name, the deceased per-
son’s name, the amount of 
funeral expenses, and the 
dates the funeral expenses 
happened.
■ Proof of funds received 

from other sources specifi-
cally for use toward funeral 
costs. We are not able to 
duplicate benefits received 
from burial or funeral 
insurance, financial assis-

tance received from volun-
tary agencies, government 
agencies, or other sources.

How funds are 
received

If you are eligible for 
funeral assistance you will 
receive a check by mail, 
or funds by direct deposit, 
depending on which option 
you choose when you apply 
for assistance. 

If you have any questions 
or need additional infor-
mation please visit the  at 
www.fema.gov/disasters/
coronav i rus / e conomic /
funeral-assistance?

Special to The Union 
Advocate

President Joe Biden 
issued an executive order 
establishing the White 
House Task Force on 
Worker Organizing and 
Empowerment to improve 
the federal government’s 
policies and practices so 
that more workers have 
access to unions and can 
bargain collectively with 
their employers. 

The task force will be 
chaired by Vice President 
Kamala Harris and vice-
chaired by Labor Secretary 
Marty Walsh. Members of 
the task force include more 
than 20 cabinet members 
and agency heads. 

“The mission of the Task 
Force will be to mobilize the 
federal government’s poli-
cies, programs, and practic-
es to empower workers to 
organize and successfully 
bargain with their employ-

ers,” Biden said in the exec-
utive order issued April 
26. “This mission includes 
looking for ways to increase 
worker power in areas of 
the country with restrictive 
labor laws, for marginalized 
workers including women 
and people of color, and for 
workers in industries that 
are difficult to organize and 
lack labor protections.” 

The task force has 180 
days to make a set of recom-
mendations on two issues:

Improve or change exist-
ing policies and practices to 
promote worker organizing 
and collective bargaining in 
the federal government. 

Put in place new policies 
to achieve the mission.

In his executive order, 
Biden listed several reasons 
why he supports collective 
bargaining and explained 
how unions make life bet-
ter for American workers 
when it comes to wages, 
benefits, job security, and 
working conditions. 

Biden forms White House 
task force to encourage 

Union membership



STATEPOINT 
CROSSWORD

THEME: 20th Century
ACROSS
1. Nibble away
5. *Information space
8. School support org.
11. Royal Indian
12. Short for Dorothea
13. Oak nut
15. And others, for short
16. Seat of intellect
17. Branch of philosophy
18. *War to end all wars?
20. Lump of stuff
21. Type of examination, 
pl.
22. Owned
23. Downer
26. Wiggle room
29. *___-Wan of “Star 
Wars,” a 20th Century 
Fox film
30. Tends to fire
33. Affirm
35. Grabbing tool
37. Blade drops
38. ____ ballerina or ___
_ donna
39. *Village People song
40. Verse with repeating 
lines
42. Bartender’s Triple 
____
43. Panhandler
45. *”Cheers” owner
47. Any high mountain
48. Like yellow polka dot 
bikini
50. Tropical edible root
52. *First on the moon
56. Holy See’s administer-
ing body
57. Focuses
58. *____ Lady, a.k.a. 
Margaret Thatcher
59. Newspapers and 
such
60. December 24 and 31, 
e.g.
61. Vena ____
62. Common conjunction

63. Itty-bitty
64. Fence piece

DOWN
1. Increased in size
2. *North Atlantic 
Alliance, acr.
3. Slightly open
4. Whack
5. Mark from a lash
6. Is dressed in
7. Dry riverbed
8. *Walt Kelly’s comic 
strip (1948-1975)
9. *Aldous Huxley’s jour-
ney
10. *Mandela’s org.
12. Foil
13. Aquarium scum
14. *Conflict without 
active fire
19. One step to success?
22. “For ____ a jolly...”
23. Half-rotten
24. *Manhattan Project 
invention
25. Don’t do this to 
words!
26. Raunchy
27. Dispatch boat
28. *Aden Emergency 
locale
31. Skunk’s defense
32. *”The Century Trilogy” 
author Follett
34. *Space ____
36. *First in space
38. Manufacturing site
40. *Tupac’s genre
41. Vomiting
44. Triumph maliciously
46. Song words
48. Treasure collection
49. Event host
50. U, on the road
51. Like Mojave
52. “____ ____Good 
Men”
53. Singular of #21 
Across
54. Most luminous star
55. Buzzing pest
56. Number cruncher

A policeman is interrogating 
three men who are training to 
become d.etectives. To test their 
skills in recognizing a suspect, 
he shows the first guys a picture 
for five seconds and then hides 
it. “This is your suspect, how 
would you recognize him?”

The first guy answers, “That’s 
easy, we’ll catch him fast because 
he only has one eye!” The police-
man says, “Well ... uh ... that’s 
because the picture I showed is 

his side profile.”
Slightly flustered by this ridicu-

lous response, he flashes the 
picture for five seconds at the 
second guy and asks him, “This 
is your suspect, how would you 
recognize him?”

The second guy smiles, flips 
his hair, and says, “Ha! He’d be 
too easy to catch because he 
only has one ear!”

The policeman angrily 
responds, “What’s the matter 

with you two? Of course only one 
eye and one ear are showing 
because it’s a picture of his side 
profile! Is that the best answer 
you can come up with?”

Extremely frustrated at this 
point, he shows the picture to the 
third guy and in a very testy voice 
asks, “This is your suspect, how 
would you recognize him? He 
quickly adds, “Think hard before 
giving me a stupid answer.”

The third guy looks at the pic-

ture intently for a moment and 
says, “the suspect wears contact 
lenses.”

The policeman is surprised 
and speechless because he 
really doesn’t know himself if the 
suspect wears contacts or not.

“Well, that’s an interesting 
answer. Wait here for a few min-
utes while I check his file and 
I’ll get back to you on that.” He 
leaves the room and goes to 
his office, checks the suspect’s 
file on his computer, and comes 
back with a beaming smile on 
his face.

“Wow! I can’t believe it. It’s 
TRUE! The suspect does, in fact, 
wear contact lenses. Good work! 
How were you able to make such 
an astute observation?”

“That’s easy,” the third guy 
replied.” He can’t wear regular 
glasses because he only has one 
eye and one ear.”

Jesus and Satan are arguing 
over who is better on the com-
puter. They had been going at 
it for days, and God was tired of 
hearing all of the bickering.

Finally God said, “Cool it. I am 
going to set up a test that will run 
two hours and I will judge who 
does the better job.”

So Satan and Jesus sat down 
at the keyboards and typed 
away. They moused. They did 
spreadsheets. They wrote 
reports. They sent faxes. They

sent e-mail. They sent out e-mail 
with attachments. They down-
loaded. They did some geneal-
ogy reports. They made cards. 
They did every known job. But 
ten minutes before their time was 
up, lightning suddenly flashed 
across the sky, thunder rolled, 
the rain poured and, of course, 
the electricity went off.

Satan stared at his blank 
screen and screamed every 
curse word known in the under-
world. Jesus just sighed. The 

electricity finally flickered back on 
and each of them restarted their 
computers.

Satan started searching franti-
cally, screaming “It’s gone! It’s all 
gone! I lost everything when the 
power went out!”

Meanwhile, Jesus quietly start-
ed printing out all of his files 
from the past two hours. Satan 
observed this and became irate.

“Wait! He cheated, how did he 
do it?” God shrugged and said, 
“Jesus saves.”

I was walking down the road when I saw a 
TV for sale in a shop window. The sign said, 
“TV cheap, broken volume knob”. I thought 

to myself, “wow, I can’t turn that down.”
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No. 522 Medium
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How to beat Str8ts – 
Like Sudoku, no single number can 
repeat in any row or column. But... 
rows and columns are divided by black 
squares into compartments. These 

complete a ‘straight’. A straight is a set 
of numbers with no gaps but can be in 
any order, eg [4,2,3,5]. Clues in black 
cells remove that number as an option 
in that row and column, and are not part 
of any straight. Glance at the solution to 
see how ‘straights’ are formed.

Previous solution - Easy

www.str8ts.com
along with more puzzles, Apple apps and books. 

I refused to believe my roadworker 
father was stealing from his job, but 
when I got home, all the signs were 
there.

A little humor ...
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